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¥ \S PLACE ~ FORREST HOUSE PHILOSOPHY STATEMENT

. Preamble:

A Woman's Place, as part of the Women's Movament,
18 committed to the full and equal participation of womn
in all facets of socleéty.

To attain this goal, A Woman's Place’ recognizes
the need to work for legislative change and for the eliminut&on
of sterectyped sex roles.

A ¥Woman's Place advocates positive chanqe fex
women, both cn an individeal and collective basis through
social action, educaticn and supportive esrviceg.

Thetefore A Woman's Place is committed to
initiating and supporting efforts to improve the status
of women in-at. least the following arcas:

Baalth:
a) - a women's right tc non-sexist physical ana mantal :
health care.
b) - 2 'woman'e right to choose, with dignity. if and when e
she will have children, and how many . =3
Child Care:
a) - for mivergal aCC88s to affora.able, high quality,
non-sexist child care.
b) - for mmiversal access free, twenty»ﬁonr hour day
care facilities. SR
Explovmeit: :
a) - for an employment clj.néte -in whic& women can exercise
.+ . ‘their productlive capacities to the fullest extent..
‘fJ:) ~ for egual employment cpportunities in the wa‘;tesxt of a
' pyblic commitimen: to full exployment, which vmim wake
available to svery mm the option of entering the
A pald labor force. & F
.~ '€} = for recognition of homemaking and child care as woﬁ:
v N of value to our society deserving of monetary reqard,
, the implications and implementation of which require”
full exploration.
c& for recognition of the importance of child carxe and
. b . hmndd.ng for si.ngle parents, moops gmxantees

¢fT.



Philosophy Statement (Continued)

should be sufficient to ensure a quality of life, .
over and above the minimum, so0 that gingle parents
can freely choose between working at home or working
outside the home. gt

d)- for cessation of sexuval discrimination in firing ang
personnel policies and practices.

e}~ for equal pay for work of equal valuse. '

£}~ for employment services specifically for women to
assist in exploring and chooging options; to assist
in eliminating barriers to full and satisfactory
employment; o give support to women seeking reentry
to the laboxr force, etc. . &7 v T :

gl~ for training programs for all women in traditionally
raleflelds, for women retumning to the work force in
middle years and for low income and mindrity womsn
that provide opportunities for future erploymant at
fair and adequate levels of remuneration. |

h)- for affirmative” Hetion measures that will increase

; the status of women in the work place to a position
of equality with men. ;

i)~ for meaningful "job creation® opportuwnities at
adequate pay levels that relate to human needs and
are long range and continuing when demonstrated to
be effective.

Educations :

aj- for an educational system which allows women to develop
their full potential, ' '

b}~ for the elimination of sexism in the curricula,
teaching methods, materials, and administration of
all educational institutions, including pre-school.

- €)= recognizing the isportance of books; magagines,
novgpepers, films, T.V. in the education and

- soclalization of whmen - for the end to sexism in the

.- public media and advertising. i L

d)~ accepting that learning should be a life-long process-
for more women controlled wamen's studies courses in

continging and _é_"tdult’ education prograis.
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STRUCTURE AND ORGANIZATION:

Membership: .

Criteria:

b)

c)

‘a) the individuals who were eligiblé to vote in the June

13, 1978 general meeting oz,

the individuals who have attended at least one of the
three meetings of the Oriantation Group -

the individuals who huve been active in volunteer
work or committee partlczpation.

Rights:
a) eligible to vote at gencral meetings re election of

b)
c)

a

representatives to Steering Committee orx on any other
resclutions.

eligible to ke elected to the Steering Committee
eligible for appointment to committeas, spec1al
projects, etc.

eligibla for garticipatien in cammittees; etc‘

General Meeting:

a)
b)
c)

é)

e)
£)

all menbers of AWP are eligible to wvote,

requlary reetings are to be held every three months,

a general moeting can b2 held at any time as reguasted
by at lecast ten wembers with at least two veeks
notificatiocn,

all generzl mectings are to be open to the general
public,

at each gensral aaeting, ten members &onstifute a gquorum,
all decisions are to be made by two/thixds majority,
with the exception of alection of representatives to
thc Steering Committee which axa to be mads by mnjority.

Punctions:
al’ elects members of the Steering Committee

b) <

c)

vote on major policy or philosophical changes
vocte on changes in structure



STRUCTURE AND ORGANIZATION: {(Continued)

Functions of General Meeting:

d) information sharing - 30 e

e) resolve controversy which can not be handled within
the committees ‘

£) receive reports from Steering and'Standing Commi ttees

Steering Committee:

Membership: ] re - e

2) ten members elected by the general merbership, and
one~two staff appointed by gtaff and two representatives
from the YWCA({at least until Decewmber, 19878)

Terms of Office: S

a) each member (elected or appointed)} of the Steering
Committee is to hold the seat for a period of six
months and is eligible for re-election twice, for
a total term of eighteen months,

b} each menber (elected or appointed) of the Steering
committee, after serving eighteen months must vacate
the seat for one term of six months before beccming
a candidate again,

¢) elections and appointments are to be held at the

" General Meeting in October and April of each year,

&) if a member, (elected or appointed) of the Steering
Committee, vacates her seat, for other than the above
reason, the vacancy will be filled, if considered
necessary by the Steering Committee, by special
election or appointment at the next general meeting
or at the next regular elaction tims {Octcber or April;

Functiong:

a) overview of AWP, undar direction of AWP philosophy and
specific resolutions adopted in the general msetings.

b} policy decisions, as referred by committees, under the
guidelines of the philosophy of AWP, SRR 8 5

c) resolution of committee controversy or passing the
problem to the general membership for resolution,

d) each member must serve on at least one committee,

e) communications link batween the committees, the YWCA
and general membership,




STRUCTURE AND ORGANIZATION: (Continued}

Steering Committee, General Resolutions:

a) any member of AWP is welcome to audit Steerlng Commlttee
- meetings-

b) the Steering Committee will mset at least once a

"~ “.month or as often as necessary.

Standing Committees:
a). Four committees with functions in following areas:
: Program - orientation group, development and presentation
of programs; co-ordination with Social actxon Cormittee
‘when necessary, .-
Services - information/rﬂferral. records, sta.ff newsletter,
co~-ordination of publicity, reccmmcnﬁations to other

. committees as neads rbquzre,

_Social Action :_strate dhvelopwant, lnltiatlon of
‘mctivity, workshops on strategy, co-ordination with
other committees w*thln AR? 2nd outside groups,
aéminintration/Mmding - relationship with landlord,
{zenants/house management), bookhseping, sec craterial,
setting w procedures for nomination concerning
elections of reprezentctives to the Stecring Committes,
co-ordinator for supplies, moterials, ete.

b) these committees are cexmesod of volunteers and at leas
one representa tive fzu"t“m ering Cecmittec,

¢} all decigicnsz bj co ittoes to bz cuided by the
philesophy of &JP, i ' B

d) all ducisicns are to bo roached by two~thirds majerity,
if majority cammot b2 chtaincd ths committes can
approach the Steering Ccorrittea as a whole for
congideration by that body or bring the issue directly
to the gancral membozchip for resolution, |

e) all comnittees report to the Steering Committes, by

..v  way of reports and ovaluatifms, on a monthly bagis,

£) =all committees should mezet as often as necessary,
but a regquired meetxng must be held at least once
a month,

g)  all committees are expected. to make decisions in
regard to areas of activity, but are responsible to

" sthe Steering Committee and ultimately to.the. general

membership. Where it is clear that areas of activity
overlap, committees have the responsibility to work

togethsr.




STRUCTURE AND ORGANIZATION: (Continued)

Task “GEouUpSs :

a)

ey

"#5ur task groups or as required:
~fiealth
'Child Care

Education

~ Economics/Employment
b} -

recopmendations to the appropriate committees
‘these task groups will be related to one.ox more
- of the standing committees, depending on what the

the task groups are to do research and make

task groups are involved in,

2ll Standing Committees, task groups and Steering Committee

. must report toc the General Meeting on activities either directly

or by way of reports submitted to the Steering Committee,

SOMETHING TO THINK ABOUT:

"Sex prejudice has been the chief hindrance in the

rapid advance of the women's rights movement to its present
status, and it is still a stupendous obstacle to overcome.
This world taught woman nothing skillful and then said her
work was valueless. It permitted her no opinions and said
she did not know how to think., It forbade her to spezk in

public and said that the sex had neo orators. It denied

her the schools, and said the sex had no genius. It robbed |
her of every vestige of responsibility and then called her !
weak. It taught her that every pleasure must come as a

flavour from men, and when to gain it she decked herself

with fine feathers, as she had been taught to do, it

called her frivolous." : :

Carrie Chapman Catf, 1902.



SOME CHANGES:

The physical layout of AWP hasbeen "a”i‘fe red
lately, with the reception area and information/referral
service moving into the room at the head of the stairs on
the second flcor. Para-Legal has moved €6 the third
floor. As a result, the library and resource room is
being expanded with more shelves and display areas made
available for use.

The contents of the librarg

_ r{ itself have been
recatalogued and a booklist in on, thé bulletin board
with books listed by topic. There is’ also. a vequest list
posted by the library shelves, 1ea§e “4dd:the ;names of
any books, magazines, etc. which you would:like to see

'in our libravy/resource centre.

We kave beszn very' fortunate in receiving a
large shipment .of bocks froi Canada. Council on a wide

variety of topics. These Looks  are being catalogued

o R
and placed/tiic shelves for.your use. In addition, we

received a very gensrous “enatich of women's bocks from
rita Piersy of Tatemagouche for our likrary, vhich is
very much appreclated.

This ie your library.ond resource centrea. If
you é=zsire lnformaticn, edugation or entertzinment, or &
quiet place to think, read or talk, then this is the
place for you. Wa also have cuildren's books and toys,
so bring the children with you. NP is for all woman
and their children. 90 g |

Please remsther that MP will be clcsed for
the mwonth of August and gll books or vesource material
should be returned by the end of July or renewed until
September. i

The follmiiﬁg is a partial list of some recent
acquisitions: _ :

1. "Cther di&i'oes' for Becoming A Woman - A Handbook to
Help High School Women Meske Decisions® by J.S. Mitchell

2. ™A Woman Borxrn" by Adrienne Rich
‘3. "Unwholly Woman, History of Woman as a Réligious Synbol®

by M.L. Janz

4. “about Face - Towards A Positive Image of Women and
Health" by the Ontario Status of Women Council.

5. "The Millstone™ by Margaret Drabble.



PERSONAL THOUGHTS ON PHIILOSCOFHY:

Women are, first and foremost,. human beings, who
must have the chance to develop ‘their” “"fullestshuman
pétential. Women can achieve such equality only by
acceptlng to the full the challenges and responsibilites
they share with all other people-in our society, as part
of the decisién-making malnstream ‘of -political, econom‘c
and eoczal life. e i i

The mchilization of women to soczalvagiion, thhcut
adequate preparation (in terms of acquiring knowledge
~and skills), almost automatically ensuxes the continued
manipulaticn of the many by the few similarxr to what has »
previously cccured ln tha polltzc l arﬂna._

“In-full raccgnltlon cf the above,, "% Wowan's Flacs"
identifies with women's needs in order that they might.s
fully psrticipate in their new role in scciet y tcddy., -
Thiz new role or fourth dirension portraye 2n 2% a
: Q’Vsor_sf“fell, using her ebilities in a caunjlrg worid
in Cﬁntrasg to the threo dimensional role of wemen as
wife, mouhcx znd housewife, an essentlally passiva and
degpendent role in a timeless world. Women are the
invisible peogle in society today. o

The realization, for women, of their preswuce in &
world larger than themselves as ipdividuals has profound
implications, for not only women, but for men and scciety
in general because it intrudes upon all facets of society
today.

Women are people who must be free to move in soclety
with all the privileges, opportunities and responsipilities
that are their human right. The Women's Mowvement is thus
more than an overthrow of power, it is a restructuring of
institutions - a transformation of power.

Gayle Cromwell




WHAT 1S A WOMAN'S PLACE TODAY?

Since the granting of female suffrage was
achieved in the early part of this century, there has

 been little appreciable improvement in woman's place
" within society. Although individual women have broken

the mold and demonstrated the fallacy of an all-embracing
"woman's role™ or women's place" women as a group have
not heen able to achieve their goal of full and equal
participation. why has woman's sex role; that is the
devmsion of labor allocated by the biological determinant
of sex remained essentially the same as her gender role;
the division of labor allocated by cultural determinants,
particularly since at the same time legal and political
rights are being extended to women &s explicit guarantees
of the goals of the women's movement.

In law, women have achieved near equality,
but in fact women have bean unable to change the outside
world's perception of them ané moreovex, seem reluctant
and threatened by radical change in their gender role.

The awbiguity with which worsn perceive tuemselves appears
to relate to two paradoges inherent to a woman's place
in society. i

The first parazdox relates to the numerical

~ equality or majority position which women hold within each
class, race, ethnic or regional alignment, thus

creating the potential for achievement of goals. However

" a‘universal feature of all these alignments is that

women are the only group treated unequally as a whole -
this cute across these groups as a common characteristic.
_ In cother words, the goal of maintaining the subordinate
“gtatus of the female transcends any differences or

- conflicts which appear within or between groups. This
overarching value is an effective counterbalance 'to
present legal and political measures designed to change
woman's place.



WHAT IS A WOMAN'S PLACE TODAY? (Cont'd)

The second paradox relates to the intimacy
within which women live with their oppressors rather
than with each other. This is a biological and cultural
relationship unique to subordinate/dominant. groupings
and acts to further segregate and separate female
groupings from developing.

These paradozes relate to a woman's place |
today by permeating all of women's life experiences. ‘
Women, in order to transfoxm their place from subordinate
to equal must attempt to change the entire system. .

The process of socialization, is an ongoing comprehensive
process, with the content of the socialization.severely
restricting women from developing a shared identity

or consciousness of the full extent of their oppression.

In addition, the sozialization pattern is reinforced

by not only the weight of inetitutions but the weight

of history and traditicu. Any chengz in a wouan's

place constitutes not only a transforuaticn of institutions
but also a reverszl of histery, - a formide®ble task

indzeal o

Women must recognize and understand these

sharad idzntity
d . Without such groupings woren remain

coregoted end poworless. Women must oone Lo terrs with
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thase paracoxss and dovele) original strategles to
acccmplisn their objectives or ropudiate society as it
now exists. Wahatew. doclgicon is made, women wxist
cors togather as groups to facilitate real change in a
woman’s placc.

Gayle Cromwsllu



. LET'S GET MORE INVOLVED:

548 e cfachoe o (T
If you have any special expertise, 2 Bra L
£ you enjoy community service, ox
if you want to be more politically involved, and. .

1f you wish to become part of the .governmental process,

THIS MAY BE YOUR CHANCE®
““The Nova Scotia Woman's Action Committee is (0 QWL
: / 2 : ARG m is to COR X =

c data names of compefent women in Nova :
. Scotia Sl it e government when &o a sone °{ O
£ov M—appeints S ‘mabers o is various boards -

ﬂfﬁ'*“"gndoqomissions. 1f you are interested in having
your name, or the name of somsone vou know,
added to this list, or if you would like additicnal
information, please write to:

SOOGS0 D&

women's Data Bank Project
c/o Peggy Morrison,

Site 20, Box 4, R.R. 4,
armdale, ¥.S., B3L 434
or call 425-5052

The list of boards and comzissions and an explanatory
jetter from Peggy Morrison are now posted on the bulletin
board outside the reception area for intexested people.

A final General ¥eating to finish cutstanding matters, has
been scheduled for July 12, 1578 at 7:30 p.m. This meeting
will deal with funding, the setting wp of a Hiring Committse,
and the content of the Orientation Group for the fall. Ve
urge all interested women to attend this meeting.

Copies of the final AWP statement relating to philosophy,
decision-making, structure and organization will be
available at AWP by July 15, 1978.



Women and The Arts Celebratlon~

More . than forty women partlclpated in the Wwomen and
the Arts Celebration aponsored by A Woman's Piacu~rorrest
House and Halifax YWCA on Saturday, June 3, 1378. Music cians
dancers, painters, photographers, weavers, writers and other
artists took part in an afternoon meet - the - artists dropo
in and an evening performance. A baked bean -and coleslaw
supper was provided by YWCA volunteers. 1In spite of a
small attendance,response from artists and visitors was
positive and the Committee is already laying plans for
a second celebration next year. Anyone 1ntereste& can cail
Brenda Bryan at 425-3823.

Natlonal Gay Righ?s Coalition Conference:

The sixth annual NGRC Conference was held at
Dalhousie University, June 28, 1978 to July 3, 1978, hosted
by the Gay Alliance For Equality, Halifax. Of particular
interest to women were workshops on lesbian power within
the organization, anarcha-feminism, youth liberation,
older lesbians, and sexuality. A proposal that delegates
votes be pro-rated to give women fifty percent contral
of the Coalition wss hotly debated, but rejected.:
workshop on feminism and cay liberation attracted a large
number of gay men as well as lesbians, and produced a
resolution on the sclidarity of the gay with the feminist
sovement. Although & number cof open and closet. lesbians
have long been active in the Halifax women‘s movement,
no official gesture of support was made by local
woman's groups.

L.



3.

Announcements:

The Halifax Coalition for Full Employment has =~
nogy  set up an Unemployment Centre at 122 Roy Building
1657 Barrington Street. In addition to offering L
counselling services, the centre staff is developing 2.~ §
strategies aimed at helping those individuals .

-affected by the recent decision of the Unemployment

Insurance Coumission to call for repayment of -
benefits received in 1977 by claimants, which s
exceeded the legal payment period. This overpayment
affected over 5,000 people in Nova Scotia, 900
in the Eal;fax—nartmouth areal

The Cantre plans to assist individuals wlth thezzw,
appeals against an wmfair, although strictly legzl,
epplication of law. AaAny psrson affected by this
decision or interested in assisting the Coalition
in this work is invited to call 423-4813.

The next gensral meeting of the Halifax Coalition
for Pull Boployment has been set for August 8, 1578
at 7:30 p.m. Heeting place to be announced.

In cunnection with the recent United Nations talks
on disarvament a coalition has been formed to participate
in the Halifax Ratal Day Parade . Any interested people
can contact Bernadedte . at 428-2515
(day) or 423-6992 (evenings). Remember the money now

spent on-arms could Be spent on better dsy care centres
for our chil&ren‘ e :



Interested in future happenings at A Woman's Place?
Get 'involved! |

Be part of it.

volunteer staff are neédé&.to do a three
hour shift a week. This involves .answering the phone

and talking to women who drop /in. S0

Interested woman axc neg@gd in the alrecady
daveloped task groups, health, chiid care, education,
econonics /exployment.

2ll newcomers and members ara encouraged to
plan to attend any/all of the Crientation Group
sessions which will commence in early September and
deal with topics of interest to women in A Woman's
Place (ie., philosophy of AWP, volunteer services)
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