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TWO MILLION REASONS FOR WITHDRAWING FIFTY ONE (51) TROOPS 
Rene P. Ciria--Cruz, Pflcific News Service 

(reprinted from San Francisco Chronicle, July 26, 2004) 

American officials, several of their allies and many U.S. media criticized Philippine President Gloria Macapagal Arroyo's de-
cision to recall her nation's small military contingent in Iraq in order to save the life of Filipino hostage Angelo dela Cruz. They 
called the move cowardly and said it sent terrorists "the wrong signal." 

For most of dela Cruz's compatriots, however, and from the standpoint of their national interest, it was a sensible, even coura-
geous move. There was more at stake in Arroyo's decision to pull out of Iraq than saving the life of an unfortunate hostage or avoid-
ing the ire of tfie U.S. government, a kPy source of foreign aid for the Philippines. The hostage crisis imperiled a crurial survival 
mechanism for the impoverished na ion -- the gainful employment of millions of overseas Filipino workers in the Middle East. Some 
2 million Filipinos work in the region, with nearly a million in Saudi Arabia alone, according to the Philippine Department of For-
eign Affairs. 

These large contingents of Filipino workers have become a critical prop of the Philippine economy. They represent the mil-
lions who can't find work in their own country. They send home some $8 billion a year (remittances were largely responsible for a 
4.5 percent GNP growth in 2002), providing otherwise income-strapped families the spending power that keeps the economy afloat. 
A number of Filipinos have been among the unintended victims of suicide bombings in Israel, and a number were killed in recent 
attacks on foreigners working for American firms in Saudi Arabia. 

For Arroyo to insist on remaii:iing in the so-called "coalition of the willing," despite the terrorists' threats, would have exposed 
all Filipinos in the region to a dramatically higher level of danger -- where they are transformed into deliberate targets of terror be-
cause their government persists in giving political cover to Bush's "coalition" by keeping a symbolic military contingent in Iraq. 

In such an eventuality, the mass return of millions of Filipino workers evading terrorist attacks in the Middle East would mean 
disaster for the Philippine economy. The Philippine government is simply not prepared to absorb a sudden influx of jobless return-
ees. The large-scale repatriation of Filipinos from the Middle East also would mean trouble for many Arab countries -- including 
some of America's allies -- that have come to depend on imported Filipino labor or expertise for a multitude of tasks, from domestic 
work to construction and management. There can be no doubt that President Arroyo's decision to pull out of Iraq to protect other 
Filipinos was quietly encouraged by many an Arab host government. 

Clearly, Arroyo's decision was also politically self-serving, given the popular outcry for dela Cruz's safe return. Overseas Fili-
pino workers -- an estimated 8 million labor in I 50 countries -- risk their lives and endure long absences from their families. They're 
often called modern-day heroes by Filipino officials and media alike. In 1995, President Fidel Ramos' popularity plunged when he 
failed to save the life of Flor Contemplacion, a domestic worker who was hanged by the government of Singapore on a questionable 
murder conviction. Dela Cruz's kidnapping brought back memories of that execution, and the political danger was not lost on Ar-
royo. She had just assumed office after a bitter election whose credibility i held in doubt. Failure to bring back dela Cruz alive 
would have given her enemies effective ammunition in a poisonous political climate rife with talk of destabilization plots. 

MARK YOUR CALENDARS! 

Let's Celebrate 
INTERCEDE's 20th Year Anniversary 

Watch for upcoming INTERCEDE 
ANNIVERSARY ACTIVITIES: 

October 22, 2004 - Dinner Fundraising 

December 4, 2004 - Christmas Dinner 
Dance at Ramada Hotel 

Cont. next page 

Join the Pot-Luck Picnic to Celebrate 
INTERCEDE~ 2tlb Aaiimary 

Sunday, Augusts, 2004, from 11:00a.m.-5:00p.m. 
At Earl Bales Park1 (North of Sheppard, East of Bathurst) 

See you there! 
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For most Filipino opinion-makers -- and from the stand-
point of the Philippines' national interest -- pulling out of Iraq 
was not a "wrong signal" to terrorists. The wrong signal was to 
send a troop contingent to Begin with, which only served to mili-
tarize the longstanding and purely civilian Filipino presence in 
the Middle East and made it a likely target of terrorist attacks. 

As for Washington's implied threat of leaving the Philip-
pines at the mercy of its homegrown terrorists, it's empty and 
face-saving. The Philippines remains the most important staging 
area for U.S. operations against al Qaeda's affiliates in Southeast 
Asia, as predominantly Muslim Indonesia and Malaysia ar-e less 
than ideal hosts. In fact, several U.S. military exercises are set to 
take place in Southern Philippines. Like it or not, Washington is 
stuck with Manila, and Manila knows it. 

( Re11e P. Ciria-Cruz is an editor at Pacific News Service and 
Filipinas Magazine.) 

Farewell with Love from Salma Saadi 

THANK YOU INTERCEDE! 

When I first came to INTERCEDE on October 21, 2002, 
I had just completed my university degree and felt very excited, 
but scared to be part of such a respected agency for my first job. 
It has almost been two years since I came to work here and my 
time has been very rewarding and challenging. I cannot de-
scribe how much I have learned and grown from my position as 
a counsellor at INTERCEDE. 

My experiences have really opened my eyes and hope-
fully the new knowledge and skills that I have obtained will be 
with me wherever I go. My last day is August 14, 2004 and I 
will be leaving to complete my graduate studies at York Univer-
sity. Even though I am excited about all my new adventures, I 
am deeply saddened that I am leaving such a wonderful position 
and an extraordinary agency. It truly was an honour for me to 
be a counsellor here. 

I would like to thank all the people who came to me seek-
ing assistance and support. I wish you all the best. You are 
strong, smart and remarkable individuals. Do not ever forget 
that!!! 

Also, I would like to thank all of my clients from the Car-
ibbean who trusted me enough to share their experiences. A 
special thank you to all the women who came out for the Carib-
bean Connection Black Support Group. We have made this 
group strong and successful together!! 

Also, a special thank you to my co-workers at INTER-
CEDE. You are my colleagues, my teachers and my friends. 
Thank you: Genie, Anita, Fely, Lourdes, Coco, Bernice, Jo, 
Marilyn and the Board. If I received any success because of this 
position it was because of all of you. 

PLEASE NOTE: 
INTERCEDE 

SUMMER HOURS 
From June 21 to August 27, 2004 

Monday to Thursday : 9:00 a.m.-6:00 p.m. 

CARIBBEAN CONNECTION 
BLACK SUPPORT GROUP 

On Saturday June 19, the INTERCEDE Caribbean Con-
nection Black Support Group had a discussion about the strug-
gles and successes members went through in trying to obtain 
permanent residence status in Canada. Their purpose was to 
share their experiences, so they could pass this information to 
those who are in the same situation. Women with different cir-
cumstances talked about what worked for them and what did 
not. It was a very informative dialogue and many women felt 
that it was important to be open and talk to each other because 
there are many similarities in their circumstances. In addition, 
members shared information about resources that can be ac-
cessed in the GT A for people without permanent status. 

During the summer, the Caribbean Connection will be 
participating in focus groups to be organized by the ST A TUS 
Campaign in Toronto. This campaign will address the needs of 
people without permanent status and ways to advocate with gov-
ernment on their behalf. 

If you are a caregiver or domestic worker and are inter-
ested in attending a Caribbean Connection Meeting please 
contact Salma at ( 416) 483-4554 x 22. 

Caribbean Connection Black Support Group 
J'.'iext Meeting: Saturday, August 14, 2004 

INTERCEDE Office 
2:00-4:00 p.m. 

*If you have any questions plca~e contact Salma at 
(416) 483-4554 x 22 

Q&A 

Q. I arrived in Canada u11der 1lt1 /.111 111 Caregiver Program 
and I received my perma11c111 11 ""' "' last year. My par-
ellts are old and they do11 ·1 1111111 11• , 111111' to Canada a11y-
111ore. Since I am singll' 1111,/ I """ / have any relatives 
here i11 Canada, I spo11.10; 1 ,/ 1111 hro1ltcr last January 
2004. 

I received a letter from /1111111 :: 1.i11"11 \/111i11g that I was 11ot 
approved as a sponsor bee'"'" I .!11/ ""' meet the income 
requiremellt. However, thn 11 ti / ,,,11 'u111i11ue the process-
ing of my brother's applirn111111 111 \11111ila under my spon-
sorship since I requested.fe11 1'1.11111u1 ·1·cl11re i11111y applica-
tion. 

What are my brother's clt11111 1 1 u/ '.!l'lli11g approved for 
permanent residence? 

A. Your brother might be refu~ed 11111 or permanent residence 
status under your sponsorship heeau~e you did not meet 
the income requirement here in Canada. However, your 
brother should stress during hi~ interview that he is skilled 
worker and he has great chanec~ or finding good job here 
in Canada. 
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Should your brother has been refused, immigration will 
send you a letter to. inform you of his refusal, but you can 
still appeal the decision. This time you can present new 
proof that you have found part time jobs and you can now 
meet the income requirement to sponsor your brother. For 
further information please call INTERCEDE office and talk 
to any of the counselors or ask for an appointment for office 
visit. 

Q. I am a live in caregiver from the Philippines and I arrived 
in Canada on February 2004. I found my employer through 
the assistance of an employment agency here in Canada. 

I am working for a minimum of thirteen hours a day, six 
days a week, without overtime pay. Most of the time my 
employer asked me to work on Sundays, which is my only 
day off Still I did not receive additional payment for work-
ing on Sundays. last Good Friday, Victoria Day and Can-
ada Day, my employer asked me to work but I was not paid 
holiday or premium pay. My employe1 told me that I am a 
live in caregiver and I am not entitled to overtime and holi-
day pay. 

I have no idea how much is my gross pay because my em-
ployer refused to give me statemellt of earnings/pay slip. 

I went to the employmellt agency that helped me come to 
Canada and told them my problem, but they told me the 
same thing as my employer. They even threatened me that 
they will have me deported if I leave my employer. They 
even stressed that the Live in Caregiver booklet from the 
Canadian embassy in Maizila, which summarizes my em-
ploymellt rights under LCP, is just a piece of paper like my 
employment contract. 

I am now confused, can they have me deported if I decided 
to look for another employer? 

A. Under the Live in Caregiver Program, you have to complete 
the twenty-four month requirement working as live in care-
giver within three years upon your arrival. You are given 
one extra year to change employers should your relationship 
with your current employer not working out. However, be 
aware of the time that you will spend looking for a new 
employer because you cannot afford to complete the twenty 
four months requirement after three years. 

Neither the employment agency nor your employer can 
have you deported just because you decided to look for an-
other employer. Only Immigration can decide if you will be 
deported or not. 

You can leave your employer anytime you want, just give 
them notice for courtesy reasons. You are entitled to over-
time and holiday pay, call INTERCEDE office for an ap-
pointment so we could help you with your unpaid salary 
and other employment rights. 

Q. I am in the Live-in Caregiver program and I am currently 
unemployed. Since my work permit was expiring and I did 
not have an employer, I applied for a Bridge Extension. Do 
I still qualify for OHIP coverage? 

A. As long as your bridge extension is valid you do qualify for 
OHIP coverage. In addition, in order for you to get OHIP 
coverage you must have been in Canada for at least three 
months and be able to show proof of address when apply-
ing. 

"It Was Worth Our While Coming Here ... " 

I'm glad my husband and I participated in the JSW. Being 
a newcomer from Iran for barely six months, we didn't know 
where to inquire, what and how to start, especially in looking for 
work. The job search tools like resume writing, job search for 
record keeping and all those practical tips on how to handle ~n­
terview questions were all very helpful experiences for us during 
the workshop. It's a relief to know there are many resources 
available in the community for new settlers like us. It was a big 
relief when my husband found a job at a local grocer as an in-
ventory clerk. 

Equally important is knowing wmzdeiful people from other 
cultures. Indeed it was worth our while coming here for the four 
Sunday-sessions. Salaam!! 

Behnaz Hojatian 

VOLUNTEER CORNER 

Special thanks go to our currellt team of volunteers, 
who, for the past weeks, have been generously contributing 
their time and skills to make work more manageable at INTER-
CEDE. 

. 

In summer work we are unusually busier than the rest of 
the year. There are walk-ins without appointmellts; cli-
ellts old and new burn the phone lines throughout the day. 

It's a time when we most need volunteers to help an-
swer the phone and handle a higher volume of calls; to remind 
cliellts of their appointments with counselors and or of upcom-
ing workshops and evellts; update our client database; to lend 
a hand in the preparation and distribution of flyers, newslet-
ters and reading materials for Job Search Workshops; and 
assist in many other administrative tasks. 

To Maritess Meriel, Tess Pacis, Michelle De Mesa, Joy 
Del Pilar, Liza Canada, Joan Custodio, Medina Manangan, 
Myrna Ablaya, Charmaine Cyril, and Trecia Lawrence -
Please accept our sincerest appreciation. May your 'loop' 
increase. 
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Job Search Tips from Past JSW "Success Stories" FREE JOB SEARCH WORKSHOP 
"A well thought of. customized resume is indeed one's ticket! 
to successful job searching." FOR CAREGIVERS & NEWCOMERS 
"Plan to strategize for your job or career. It pays to up-
grade your skills. Sharpen the saw, so to speak." WHEN: SUNDAY 
"Be it job searching or keeping oneself employed in a for- August 15, 22 & 29, 2004 
ma/ organizational setting. is important to be always per-1 September 12, 19 & 26, 2004 
sonab/e. Present yourself in a businesslike manner. Also, as October 3, 17, 24 & 31, 2004 
much as possible, keep personal information to yowself--1 TIME : 10:30 a.m. to 5:00 p.m. 
separating social or personal concerns from work issues." WHERE: INTERCEDE 

234 Eglinton Ave E., Suite 405 
Toronto, On, M4P 1K5 

Please call (416)483-4554 ext. 30 or 21 to sign up. 
Bobbiki11s A. Reyes CIBC E/ectro11ic Ba11ki11g Specialist t' 't d 

JSW Participa11t, July ea mg e , ................................................................................................................................... Funded by Citizenship and Immigration Canada & 
sponsored by COSTI & OCASI 

:,,,,,,,,,,,,,,,,,,,,,,,,,,.,,,,,,,,,,,,.,,,,,,,,,,,,,,,,,,,,,.,, .. from INTERCEDE" 

"Make a serious effort to discover the "hidden job mar-
ket" (the insiders information) within the company where! 
you 're hired to work. In doing so, you could get hired di-
rectly by present employer. 
"Take extra cautioll i11 halldlillg the referellci11g part of job 
search. Provide as much relevallt detail to your chosell 
referellces. Discuss with your referellces how important to 

INTERCEDE 
Address: 234 Eglinton A venue East, Suite 405 

Toronto Ontario 
M4P1K5 

Summer Hours: 
Telepho11e: 
Fax: 
Toll-Free: 
E-mail: 

Mon-Fri 9 am 5 p.m. 
( 416) 483-4554 
(416) 483-9781 
1-877-483-4554 
info@intercedetoronto.org 

you the job you 're applying for. Explaill how you want to 
be perceived by your prospective employer. Provide a copy INTERCEDE STAFF: 
of your resume, cover letter alld the job postillg." Jo Alcampo - Interim Administrative Co-ordinator -

"In a formal organizational setting, patience, hard work and! Des Balce - JSW Facilitator 
self-restraint pays off. I'll stick to my guns, work 011 my ca-! Columbia Diaz - Settlement Counsellor & Program Manager 
reer plans, as I'm working my way now towards my promo- Anita Fortuno - Settlement Counsellor 

Salma Saadi - Settlement Counsellor tion as a purchaser/or a multi-national companv. " G . p 1. . 1 ak & Ad t A t t eme o 1carp10 - nt e mm1s ra 1ve ss1s an 
Fely Villasin - Part -Time Facilitator 

.. 

! Fe O. Flores -- Plallt Operations Staff, Wrigleys Callada, We wish 10 tha11k: Citize11ship a11d Immigration Canada - /SAP Program and 
JSW Participant, Febrtlal}' 2003 Job ~e~rc/1 Program with COSTl-OCASI; Omario Stat11s of Wo!nen; t/1e 

M11111c1palny ofTorollto CSGP. Maytree and Tri/Imm Fowulatums grant 
programs. for their ji11ancial support.. 

! 
-

.................................................................................................................................................... .. 

WANT TO CONTINUE RECEIVING OUR NEWSLETTER? If you want a one-year subscription to DOMESTIC' S CROSS-
CUL TURAL NEWS, please complete the form below and mail it to us with appropriate payment or call (416) 483-4554 ext. 21 

~-----------------------------------------------------
Please check: D New Subscription D Membership Renewal D Change of Address D Donation of$ 

Address: 

ANNUAL SUBSCRIPTION RA TES: 
INTERCEDE Members: FREE Others: $25.00 
MAIL TO: INTERCEDE, 234 Eglinton Ave East, Suite 405, Toronto, ON, M4P 1K5 
D Yes, please send me a receipt for my subscription or donation D No receipt required 




