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Support grows for equal pay strike 
by Esther Shannou 

Despite rain, snow and temp
eratures around freezing the wo
men of the Steel Plate Engravers 
Union, local 31, are· still on the 
picket line at the British Ameri
can Banknote Company. They 
have not lost their determination 
to win a more equitable settle
ment from their company. 

The main issue in the strike, 
which began on October 17, is the 
low wages paid to the skilled 
women workers in relation to the 
high pay given to the less skilled 
male workers at the same plant. 
A' man working as a janitor for 
less than a year is currently paid 
29 per cent more than a woman 
with two years of training and 25 
years of experience. 

Shirley Cooligan, president of 
Local 31, said that the company 
is still not making any real 
efforts to negotiate with the 
union. The company's last offer, 
while giving a slight salary in
crease to the women on an hourly 
basis, works out over a year to 

less than the offer that the 
company originally made before 
the strike began. 

Meanwhile the striking wome., 
have continued to gain support 
from the labor community, Hu
man Rights Commissioner Gord
on Fairweather, and the New 
Democratic Party. 

Grace Hartman, president of 
the Canadian Union of Public 
Employees, has charged the 
banknote company with "sex dis
crimination at its worst," adding 
that "these women have the cour
age to face the hardship of a long 
strike for a principle that applies 
not only to themselves but to 
other woment as well." 

Fairweather said, December 6, 
that he will recommend the fed
eral government impose anti
discrimination rules early in 
1978. Such a policy, according to 
the Ottawa "Citizen", would 
mean that the banknote company 
would have to settle in favor of 
its 25 women employees or risk 
losing its biggest customer, the 
federal gover·.iment. 

D·ay care moratorium 

Bank note workers brave the cold and snow in their continuing fight 
for equal pay. 

Fairweather said he expected 
"the company would be interest
ed in knowing this. 

The issue of the strike was 
raised in the provincial legis
lature by Evelyn Gigantes, 

(NDP-Carleton East) who said in 
an interview that the company's 
position was "the most straight
forward case of sex discrimina
tion I've ever seen." 

According to Bette Stephen
sen, provincial minister of 
labour, existing provincial em
ployment standards legislation 
won't help the striking women 
since it does not cover cases of 
equal , pay for work of equal 
value, and wasn't applicable in 
the case of the banknote com
pany women. 

Stating that she doesn't accept 
the minister's reasoning, Gigan
tes has pledged to keep badger
ing Stephenson about the issue. 

The striking members of the 
Steel Plate Engravers Union are 
taking home less than $25 a week 
1in strike pay. Cooligan says she 
expects no. sincere bargaining 
effort from the management un
til after January 15, since many 
of the women were due annual 
Christmas leave anyway, the 
company is not losing too much 
money. 

Cutbacks could be ''disastrous'' 
by J>at Daley 

A provincial moratorium oh 
day care expansion until 1979 is a 
very conscious move on the part 
of the governm~nt to limit em
ployment possibilities for wom
en, according to Trisha' Green, a 
worker at the Ottawa-Carleton 
Day Care Association. 

The government's reason for 
the moratorium, which it now 
calls a freeze, was to save 
money. But, Green says only .03 
per cent of the provincial budget 
is spent on day care. 

"I think the long term effects 
of this are going to be disas
trous," she said in an interview 
Dec. 1. "I think the government 
has decided women's groups 
have had enough. Any kind of 
support service is going to be cut 
back in the guise of saving 
money." 

The Day Care Association, 
which represents 1500 children 
and 20 agencies, is not going to 
sit back and watch. Five full-time 
staff, hired on a Canada Works 
Project, will be trying to organ
ize the community block hy block 
stration" by February, Green 
said. They hope this will lead to 
said. They hope this will lead to 
synchronized action across the 
pt ovince through the Ontario 
Working Group On Day Care. 

c:reen sees the government's 
nPxt move as trying to show the 

advantages of being a mother in 
the home because the morator
ium will prohibit women from 
finding employment unless they 
can afford private day care or a 
babysitter or put their children 
into illegal day care. 

She said she has heard ru
mours that "there's a lot of illegal 
dar care centres set up in Ott
awa" and that the Association 
would like to hear from anyone 
with information about their lo
Cl;ltions. Only one illegal centre 
has been found and closed so far 
in Toronto, Green said. It housed 
39 children with one supervisor 
and one child was found shut in a 
closet. 

The government has made no 
promises th!lt day care expansion 
would resume after 1979, Green 
said. "I think they're hoping that 
the whole day care 'craze' will 
d . " 1e. 

But, she said, only 10 per cent 
of children who require day care 
have it and Minister of Commun
ity and Social Services Keith 
Norton's response has been to 
say we should not push our 
children into day care. 

"Children are still seen as the 
primary responsibility of the 
mother," Green says. "I think 
day care shouldn't be viewed as a 
women's issue, it's a community 
issue. Children are a community 
responsibility." 

It is a disadvantage to both the 

It' II be a great day when our day care centres have 
all the money they need and the Armed Forces 
have to hold a bake sale to buy a plane. 

child ~nd the mother if the 
mother limits herself to that role, 
Green said. The Association does 
not see day care as a special 
service but rather as a benefit to 
every child. 

She said day care started in 
1884 in Paris as a result of the 
abolition of slave labour and a 
high child mortality rate. Fac
tory owners, frightened that 
they would not have a large 
labour force, set up cr&hes in 
the factories where women 
workers could leave their chil
dren. They were designed specfi
ically for the physical mainten-

ance of the child. "I really ques
. tion in terms of our progress how 
far we've come," Green said. She 
said day care policy in Ontario 
has never been geared to the 
needs of the parents and chil
dren. Canada is 25 years behind 
day care developments in Eur
ope, she said, and policy is mere
ly a sophistication of the old way. 
Legislation is still made on the 
same basis, she said, giving the 
•example of provision of day care 
•during World War II because 
women workers were needed. 
After the war, when women 
were sent back into the h.Jme, 

day care ended. The same thing 
is happening today because of 
high unemployment. 

The Day Care Association staff 
were pleased with a regional 
council decision Nov. 9 to estab
lishment an ad hoc committee to 
investigate the local day care 
situation, Green said. The com
mittee has held one meeting to 
date to set up. its terms of 
reference. 

"We don't know what it's going 
to do, but at last it's an acknow
ledgement from City Hall that 
day care needs attention," she 
said. 

Upstream takes a break 
First, the good news: for the 

first time ever, advertising rev
enue has completely paid for an 
issue of Upstream. Hurrah! And 
thanks Jane and Nancy. 

Now the bad news: we are 
stopping publication until March. 
But, it's not all that bad. Up
str<iam staff need a holiday. We 
rave heen putting out a news
papu for a year now with a 
completely volunteer staff and 
have still not quite recovered 
from working with a very small 
collective during the summer 
months. 

We would also like, after our 
first year, to take some time out 
to do a comprehensive reevalua
tion of Upstream's structure and 
content. During the break, we 
will be meeting regularly to find 
ways of refining the collective 
structure and making our opera
tions more efficient. 

As readers, you can help us 
immensely with another area of 

discussion: content. Tell us what 
you liked and where we have 
slipped up. We'll be looking at 
whether we should remain an 
essentially Ottawa newspaper or 
if we should expand to become 
national with more extensive 
coverage of the federal govern
ment and reports from across 
Canada about what women are 
doing. What do you think? We 
would especially like to hear 
from readers outside Ottawa and 
outside Ontario. 

Finally, it was necessary to 
create time for fundraising. Up
stream has accumulated a $3,000 
debt over the past year and we 
would like to try and get that out 
of the way before we begin 
publishing again. We have ap
plied for various grants and will 
hopefully get a few fundraising 
events underway, to which ev
eryone is invited. We would like 
to thank all our readers who have 
made generous donations, always 

saving us in the nick of time. If 
you can keep up that financial 
support, please do because we'll 
be back on the stands before you 
know it. 

For subscribers, if· your sub
scription runs out during our 
break, it will be extended to 
ensure that you receive 12 copies 
of the paper. 

Now, with the business out of 
the way, we'd like to tell yo_u 
what's been happening at Up
stream over the la.>t year. We 
started out in October 1976 with 
a collective of about 40 women 
and very little newspaper experi
ence. ·Seminars were held ·in 
newswriting, photography and 
layout with great success. All the 
layout was done in the Upstream 
office and finished pages were 
sent to a printer to have photo
graph half-tones, page negatives 
and plates made. The printer 
even put our headlines in. 

Con~ued on page 5 
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Nation<il Action Committee 

Mid-year talk on lobbying, social services 
by Esther Shannon 

On November 25 and 26, the 
National Action Committee on 
the Status of Women (NAC) held 
its mid-year meeting in Toronto. 
Women from every province and 

New social services plan 
territory in Canada met for two tion, the Federal government days to share information, exper- In June of this year the federal 
ience, and expertise and to draft government brought the new When the Act. was originally was recommending a change 

h Social Services Act before parlia- proposed the federal government from a cost sharing arrangement 
new strategies for t e commg Th" I d d b th · d" t d th t art f th 1 (with its attendant federal m· I0 tI·a-months. ment. is act was au e y e m Ica e a p o e rea 

F d government as one of the main value of the plan was that it tive sharing and some control) to 
The meeting opened on ri ay achievements of the Social Ser- would enable them "to share in a block funding proposal. 

night (the 25th) with a workshop v1"ces Rev1·ew whI0 ch was launch- th b t k The highlights of the block on fundraising. Some of the e Ia emg a en m 
points raised at this workshop ed in April of 1973. The Act is response t.o the changing needs funding proposal follow: 
were: intended to amend the Canada of vulnerable groups such as the 1. Federal contributions for 1978 

Assistance Act and repeal the aged, the handicapped, and chil- 179 and onward would be deter-
1. Do women have a "piggy-bank Vocational Rehabilitation of Dis- -dren." mined by a formula and be paid 
mentality"? abled Persons Act. Another equally important f~c- t th · · d d f 
2. Women are not yet action-or- · 0 e provmces m epen ent o 

In a press release dated June et of the original Act was that the" actual d"t iented. Ir expen I ures on soc-
20 from Health and Welfare, the under the shared cost approach ial services. 

3. The Real problems of getting federal government said that the federal accountants would be 2. Block funding is being offered 
women's groups to act together. new Social Services Act "will able to monitor provincial books h · 
4. Government still does not re-· for t e social services and activ-

allow the federal.government to to ensure that the funds were ities agreed upon in June 1976 at 
cognize its responsibility to worn- share with the provinces in the being spent according to federal the Federal-Provincial Conier-
en. cost of a wider range of social government plans. ence of Welfare Ministers and 
6. Going from one government services than is possible at pres- In September of this year subsequently included in the new 
door to another is creating a ent". The federal government Marc Lalonde, then Minister of Social Services Act. 
"beggar" mentality among worn- · t d d t · t · t h H Ith d W If d m en e o mam am a cos s ar- ea an e are, announce a 3. The existing cost sharing ar-
en. ing plan with the provinces, pay- major change in the federal gov- rangement in respect to income 

A workshop on "Pressure Act- ing 50% of provincial costs on ernment proposal regarding the maintenance provisions of the 
ivities" was held on Saturday. any particular social services financing of the Act. Canada Assistance Act will be 
Delegates were given hypotheti- program developed by the feder- Lalonde stated that because retained. 
cal "scenes" and were asked to al and provincial governments. some provincial governments 4. Federal contributions will be 
explore ways they could best Fifteen categories of services are (generally considered to be Que- made on an averege per capita 
lobby different levels of govern- eligible for federal government bee, Ontario, and Alberta) have basis of $22.00 in 1978179 and will 
ment to effect the changes-they contributions under the Act. proposed more provincial flexib- rise to a projected $70.00 in 10 
wanted. Jill Sandeman, former These include crisis intervention, ility and autonomy and simpler years time. Under the new pro-
NDP MPP, suggested that lob- information and referral ser- administrative procedures than posal the cost to the federal 
hying is easier than people think. vices, family planning, daycare, are presently available under the government will be roughly 130 
She said that cabinet ministers counselling and employment· re- proposed Social Services Iegisla- million dollars over the cost shar-
are not unapproachable and sug- lated services. ing estimates. 

gested that women need to get their local representatives on 
their side. 

Some delegates express disap-
pointment and anger that the 
"scenes" used in this workshop 
were not really relevant t-0 the 
issues facing the women's move
ment today. A delegate from the 
Ottawa Women's Centre stated 
that the delegates were "defused 
and diffused into talking about 
things that weren't really im
portant." 

In commenting on this state
ment, Kay McPherson, president 
of the NAC, agreed that there 
had been a number of criticisms 
regarding the choice of "scenes" 
for the workshop, and added that 
"it would have been more helpful 
to deal with issues that the NAC 
itself was dealing with." The real 
problem, she felt, was in report
ing back on the results of the 
different pressure workshops. 
She said if the NAC had had 

more people with "practical pol
itical experience" to analyze the 
workshop results, these would 
have been more meaningful. 

The real focus onhe mid-year 
meeting was the new federal 
plans for financing social services 
(See box for details). The NAC, 
as well as other social agencies 
and client groups, have express
ed concern over the radical 
change in policy proposed by the 
federal government. 

An article in the Status of 
Women News (published by the 
NAC) asked that all delegates to 
the meeting come as well-inform
ed as possible about their prov
inces' or territories' response to 
the new federal government pro
posal on block funding for social 
services. The N,AC pointed out 
that in order to receive block 
social servire grants from the 
federal .·nment, provinces 

will be required to provide the 
federal government only with 
program and financial informa
tion on their social services, 
publicize the fact that the federal 
government is assisting financ
ing the social services, and not 
impose any provincial residency 
requirements for eligibility to re
ceive social services. 

However, according to the 
NAC, one of the major inequities 
in the block funding proposal is 
that federal government contri
butions will be made on a per 
capita basis. This means that 
once again the poorer provinces 
will receive far less money than 
the richer and more populous 
provinces (Ontario, for example). 

Noting that the federal gov
ernment role in encouraging the 
development and growth of soc-

ial services and in influencing 
provincial and local social service 
priorities will decline significant
ly if the proposal becomes fact, 
the NAC expressed fears fnat 
the block funding grants will 
make it financially impractical 
for the provinces to provide 
certain social service programs 
rather than others (for example, 
daycare). 

This policy change also means 
that people concerned with the 
social services needs of Cana
dians now must be adept at 
lobbying at the provincial level. 
Also, if individual agencies must 
now compete with one another 
for funding from their provincial 
governments, they will perhaps 
waste valuable energy and re
sources, and create a climate in 
which cooperation toward mu
tual goals will be difficult. 

During the panel discussion, 

four representations on different 
facets of the block funding pro
posal were heard. Maurice Mir
on, representtng Health and W el
fare Canada, explained why the 
federal government's change in 
policy will not necessarily have a 
negative effect on social services 
in Canada. He cited a speech in 
Parliament by Kenneth Robin
son, Parliamentary Secretary to 
the Minister of Health and W el
f are (October 25) Robinson 
said that suggestions that the 
change to block funding repre
sents a withdrawal by the federal 
government from the social ser
vices sector are not valid. The 
government, &binson said, at
taches just as much iml>ortance 
to the development of social ser
vices as it did when it introduced 
the Social Services Act. 

Commenting on fears that the 
provincial government may di
vert funds earmarked for social 
services to areas unrelated to 
social service, Miron said that 
the key factor was public opinion 
and provincial accountability to 
their electorates. 

Lynn Pearson, executive di
rector of the Women's Division, 
Labour Canada, outlined ways in 
which women could ensure action 
from their provincial govern
ments on social services. She said 
women must find out where the 
pressure points in the process 
are, learn how priorities are de
cided, and keep political realities 
in mind. Women must educate 
and put pressure on all members 
of government, from cabinet 
ministers to opposition MLA's 
and especially on our own mem
bers of the legislature. 

The other two members of. the 
panel - Claire Irwin, social 
worker and Elizabeth Burrows, 
member of the Daycare Reform 
Action Alliance, spoke of the pos-
sible consequences for women of 
a cut-back in services such as 
daycare. Pointing out that op
tions for single mothers without 
daycare do not really exist, Irwin 
suggested that abuse of children 
and desertion were not unlikely 
without a grants assisted day
care program. 

The NAC is now preparing a 
statement to government ex
pressing its concerns about the 
block funding proposal. Strat
egies will be developed to deal 
with a possibly disastrous situa
tion for women who depend on 
social services in Canada. 

1en are often' ictims of.., 1olence. 
\ l.~e may come from a family member, 

an acquf4~- 1lce, a stranger. 
Any woman m~· '''-'rself in this situation. 

is your mind in a 
christmas jumble? 

AT 
CARLETON UNIVERSITY 

WOMEN'S CENTRE 
W,_,o .•es she call? 

Rape Crisis 
Centre 

ur;;• -.tandmg & support 

coun"e!ling &: information 

accompaniment to police 
stations, hospitals, and courts 

• confidentiality 

238-6666 
If you or your group would 
like information material or a 
public speaker, con1ac1: 
Rape Crisis Centre 
P.O. Box 35, Sia/ion B 
O/lawa 
238-6667 

Interval House 
A temporary residence for 
battered women and their 
children. 

A co-operatively run house
hold, where families and staff 
members help with childcare, 
cooking, and maintenance. 

A safe atmosphere where a 
woman can find emotional 
support and practical help. 

234-5181 
Interval House 
c: o Communily Service Centre 
43 Eccles St., O/lawa 

Sometimes it seems that no one listens, 
no one helps. Call us. 

are you heard to 
mumble - humbug? 

Mu111ble 
Ju111ble 

has christmas gifts to 
delight the scrooge 

in you. 

gift curios 

beautiful old clothes 
for under your tree 
for under $10.00 

273 dalhousie street 
235-8773 

an exhibit of photographs 
by Lis Allison 

JANUARY 9 TO 20 

an exhibit of weaving 
by Anne Donovan 

JANUARY 30 to FEBRUARY l 0 

room 504 Unicentre 10:30-4:30 Mondaythru Friday 
phone 231-3779 for more information 
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B.C. women in one-industry toWns to 
develop communications network 

by Pat Daley 

The effects of Canada's de
pendence on major resource ex
tracting industries and the re
sulting development of single
industry towns has been debated 
and discussed in many terms: 
economic and political independ
ence, a balanced ecology, pol
lution, labour practices, regional 
development. But, have you ever 
heard what life in the company 

town does to women? 
Women from 42 communities 

in northern British Columbia and 
the Yukon talked about their 
lives November 11-13 at the 
Conference on Women and Econ
omic Development held in Prince 
George, B.C. concurrently with 
the release of the Northern Brit
ish C.olumbia Women's Task 
Force Report on Single Industry 
Resource Communities, publish
ed by the Vancouver Women's 
Resource Centre. 

The conference resulted in res
olutions on every subject from 
community research to town 
planning to day care. It was, as 
pre-conference materials stated, 
"not a conference of experts in 
the traditional sense. This is a 
conference of, for and with wo
men who live in single industry 
and resource towns ... who know 
what it is like to live there." 
Much of that detail is found in the 
Task Force Report. 

The Report gives a sense of a 
life characterized by loneliness, 
isolation and, above all, inactiv
ity. For many of the women, lack 
of adequate day care, public 
transportation, money and avail
able resource's mean spending 
most days in the house, alone 
except for their children. 

The section of the Report on 
. Kitimat, B.C. says, "Doctors ad

mit to a very high incidence of 
depression among young married 
women but beyond prescribing 
mood-elevating drugs. and tran
quilizers, they feel there is little 
they can do. 

"A number of women each 
year are brought into hospital 
after having taken an overdose of 
their prescription drugs in a 
desperate attempt to have some
one recognize their problems and 
help them deal with their situa
tions." 

From the three towns studied 
by the Task Force, Kitimat, 
Fraser Lake and Mackenzie, it is 
apparent that company planners 
concentrated on resources which 

LNS 

would keep the working man 
happy and company productivity 
and profits high. Unfortunately, 
they forgot the man would have a 
family. 

The first problem mentionned 
in the Report is the weather. 
Snowfall is very heavy in· the 
winter, and it rains for much of 
the rest of the year. In Kitimat, 
the report says, most houses are 
built without basements which 
means there is no separate in
door play sp11.ce for pre-school 
children during bad weather. 
There are few covered walkways 
or bus shelters making it difficult 
for mothers with toddlers or 
baby carriages to get around. 

Because of the high turnover 
in the population in each Qf the 
three towns, women find it dif
ficult to meet and keep friends, 
especially immigrant women who 
are usually the last in their 
families to learn English. The 
report on Fraser Lake, a mining 
town, says, "Several women 
have felt that the lack of mixing 
socially is largely due to shift
work. People do not drop in on 
each other unexpectedly unless 
they keep in touch because they 
may interrupt a shiftworker's 
sleep or catch the family at a bad 
time." Others felt left out of 
certain groups because of their 
husbands' positions. For in
stance, women who lived in priv
ate homes did not associate with 
those in company-owned apart
ments. And in Kitimat, when 
some women decided to go out 
together the only possible place 
was the beer parlour where they 
felt unwanted because it was 
geared to a male clientele. 

Fraser Lake does have a wo
men's centre which provides 
counselling and information as 
well as simply a place for women 
and men to meet and visit. The 

rJ\risti·n· ®ay 
Jhoppe 

81fll Clarence 
<f!:Ju~sday - ~aturday 

10 a.m. - 6 p.m. 

new thtttgs. used tht1tgs. hattdMade tktttgs 
aee thtttgs tabell a1td soed OK C01tStg1tMe1tt 

report says it is used by an 
average of 325 people a month. 

A major problem all these 
women face is lack of daycare 
and child-minding services. Most 
of the women never get a break 
from their young children. Trav
elling to larger towns for com
parative shopping or services 
such as medical specialists is 
difficult because of long distances 
and poor transporiation which 
necessitate a day-long journey or 
over night stay. 

But the biggest problem would 
appear, from the Report, to be 
employment. One resource in
dustry towns, centred around 
industries such as smelting, min
ing and lumbering, provide main
ly jobs which are non-traditional 
for women. The Report docu
ments overt sex discrimination in 
hiring. In Kitimat, 61 of the 2000 
hourly paid workers at Alcan are 
women. 

"Mackenzie is not considered 
to have an unemployment prob
lem. However, there are few jobs 
for women. We have a local 
Manpower office which opened 
in t1le spring orIB and they often 
have o.ver 200 women each month 

looking for work. To give an 
example of the competition for 
jobs, there were 115 applicants 
who wrote the Civil Service 
exam for a clerk position at the 
local Post Office and 88 appli
cants for four cashier jobs at a 

supermarket which just opened." 
Of available work, much is only 

part-time. The Report says sin
gle women find it difficult to 
support themselves and as a 
result many marry very young. 

At the No~~m~r-tl-13 confer
ence in Prince George, delegates 
saw a continuing role for the 
Northern Women's Task Force 
although its report was com
plete. 

Emphasising community re
. seare~. delegates decided that, 
"an extension of the kind of work 
that the Northern Women's Task 
Force has undertaken is essential 
to increase knowledge and un
derstanding. There is a need for 
further coordination of women's 
interests in economic develop
ment and for the continued ex
ploration and decision by women 
involved in research and plan
ning in conferences such as this 
one. 

"At this time it is imperative 
that the exclusion of women in 
decisions regarding economic de
velopment is stopped and that a 
basis is laid for full participation 
in all stages of that process." 

Delegates resolved to hold re
gional and local workshops to: 

educate women on the overall 
topic of political and economic 
analysis; 

explore and develop strategies 
to respond to economic develop
ment; 
- encourage local women groups 
to become active in these ec
onomic development issues; 
encourage local women's groups 

to become knowledgeable about 
the corporations active in their 
own communities. 

A demand was made for input 
from women, with the assistance 
of government funding of educa
tional programs to learn nec.es
sary planning skills, in decisions 
about industrial development, 
community design, equal job op
portunities, water and sewage 
systems, public transportation, 
health care, child care and much 
more. To complement this, a 

Group formed to study 
childrens' services 

Some Ottawa citizens are con
cerned that the recent amalgam
ation of all services to children in 
Ontario is simply a cost-saving 
exercise, foreshadowing things 
to come. 

But, the 35 people attending a 
meeting sponsored by the Child
rens' Rights Committee of the 
Civil Liberties Association, Na
tional Capital Region Dec. 7 
decided to put that fear aside and 
make the services and quality of 
er.re the issue rather than amal
gamation itself. 

A new Childrens' Services 
Division has been created in the 

Ontario Ministry of Community 
and Social Services, combining 
special services formerly the re
s ponsibilit y of ministries of 
health services, correctional ser
vices and the attorney-general. 
These include mental health cen
tres, psychiatric units, training 
schools, foster homes. mental re
tardation services and daycare 
centres among others. 

The legislation, approved last 
summer, also set up local com
mittees to take responsibility for 
intake, placement, monitoring 
and planning of services. But, it 
did not sar how they would be 

evening classes 
weekend workshops ,,, 

windows lamps terrariums ~ z 
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grassroots studio 
a new addreu: 391 Rideau Street, Ottawa ~ 

563-1188 ~ 
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resolution was made to get gov
ernment funding for resource 
personnel to establish and main
tain a communications network 
between women's groups in re
source based communities in B.C. 
and the Yukon. 

Stating that "women are tired 
of being blamed for the state of 
the economy because they want 
jobs," delegates saw a need for 
government and the private sect
or to create jobs not only1 based 
on resource extraction . 

In the area of day che, a 
resolution . was passed stating 
that any new community ,should 
have as an essential service 
24-hour, seven days a iv~k day 
care including out-ofl'school 
needs, part-time nursery school 
and child-minding l!ervices 
should be evaluated annually on 
a local level, delegates -Oecided. 

Finally, sharing the concern 
expressed in the Task Force 
Report that "unless our exper
iences are taken into account the 
development plans of industry 
and government will continue to 
deliver programmes that rein
force women's role as marginal, 

dependent and unimportant," 
delegates moved to establish a 
Province-wide Task Force, mod
elled on the Northern Women's 
Task Force and expanding upon 
its work. The new Task Force 
was structured to ensure local 
representation of women by wo
men. 

structured. 
Because Ottawa may be chos

en to test the idea of community 
control, according to CLA ·staff 
member Kathy Babcock, the 
childrens' rights committee 
wants to ensure that users of the 
services have input into plan
ning. 

Speaking at the meeting, Aline 
,Akeson of the Ottawa Tenants' 
council, stressed the need for 
more support services for single 
mothers such as community 
homes and recreational services 
for children. 

The group agreed, after more 
than two hours of discussion, 
that a family approach should be 
taken to the problems of child
ren. They decided to establish a 
more formal committee and be
gin work with childrens' groups 
in the city. The committee also 
plans to hold a large public 
meeting and smaller sessions 
with community and tenanb 
groups to find out what needs are 
and share information. 
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U.S. Nation<il Women's Conference 

National plan for equality ratified 
by Amy Chouinard 

Women - 20,000 strong - rich 
and poor, young and old, handi
capped, from various ethnic 
groups and from urban and rural 
areas across the United States 
moved into Houston, Texas, for 
four days last month to ratify a 
national plan of action promoting 
equality for women. 

Although only about ten per 
cent of those attending had vot
ing privileges they had all come 
to attend a historic event: the 
National Women's Conference. 

Most had come to support 
their voting sisters and to reaf
firm and rejuvenate their com
mitment to an egalitarian soci
ety. Some had come to disrupt 
the proceedings and block pro
gress in women's rights. 

Both had voting strength be
cause of the mecharusm used to 
select delegates. Meetings had 
been convened in every state .and 
territory, and all women over 
age 16 had been urged to attend. 
At those meetings, conference 
delegates had been elected. In 
some states, anti-feminists who 
flooded the get-togethers, dis
regarded the selection guidelines 

set out by the presidentially
appointed sponsors of the confer
ence, and chose individuals from 
their own ranks. In Mississippi, 
for instance, an all-white delega
tion was chosen including five 
men, one of whom declared affili
ation with the Ku Klux Klan. 

In the end, the reactionaries, 
mostly from Illinois, Indiana, 
Ohio, Mississippi, Montana, Ut
ah, and Alabama, might as well 1 

have stayed home. They were 
faced by a well-organized pro
gram that stuck to parliamentary 
procedures and thus curtailed 
their attack. 

Delegates, feminists, and dis
sidents alike, had received travel 
expenses and a $50-a-day Jiving 
allowance to attend the confer
ence and had been given a 
mandate to discuss and decide on 
a 26-point plan of action drawn 
up by the Commission on the Ob
servance of International W o
men's Year which underwrote 
the $5 million conference costs. 

The Commission was hoping to 
receive support for their 38-page 
plan so that they could strongly 
recommend it to President Cart
er early in 1978. At that time, the 

CARLETON UNIVERSITY 

Extension (Non-Credit) Courses 
arranged by 

The Office Of Continuing Education 

Women Writers In Canada 
Wednesdays, 8:00-10:00 p.m. 
10 sessions, beginning February 22, 1978 
Course No. CE484 Fee: $65.00 
This course presents some of the themes, attitudes and concerns expressed by 
women in Canada through their novels. short stories and autobiographies, 
from the pioneer period to the present day. Topics· the pioneer woman and the 
esponse to the new land; women and the suffragist movement; women and 
social reform; and the contefT'porary woman and recent fiction. Students are 
expected to read at least one work from each period. A reading list is provided. 
The course leader is Catherlnf! Adams. 

Separation and Divorce Counselling 
Tuesdays, 7:30-9:30 p.m. 
10 sessions, beginning February 1, 1978 
Course No. CE502 Fee: $50.00 
Designed for counsellors, therapists and persons considering or involved In 
separation or divorce, this course explores the problems and opportunities for 
growth In separation and divorce, and ways In which separated persons can be 
helped to deal with the transition from marriage break-down to separation. 
Topics: myths a~ound marriage, the family, separation, and divorce; negative 
attitudes towards marriage break-up in relation to deeply rooted societal 
normsj, creative alternatives to marriage; and the value of an independent 
choice¢ f lifestyle. The course leaders are Professor Helen Levine and Donna 
Dupuis. 

Registration 
Registration is by mail or in person at the Office of Continuing Education. 
Third Level, Administration Building, CArleton University, Ottawa, K1 S 586 
(evening office hours, 7:00-9:00 p.m., Monday to Thursday). When writing, 
please give name In full, addrerss and telephone numbers (home and work). 
The fee must be enclosed, payable to Carleton University. Post-dated cheques 
will not be accepted. The University reserves the right to cancel any course for 
which there is insufficient registration, in which case tuition fees will be 
refunded in full. Requests for withdrawal with refund must be made in writing 
bc":ire the fourth class session Refunds will be given on a prorata basis and an 
administrative fee of $15.00 will also be charged 

For further information, please contact 

The Oflice Of Continuing Education 
Carleton U nlversity 

,,TelePl!one 231-6660 

Commission will shut down oper
ations, and the President will 
have by law up to 120 days to 
submit recommendations to Con
gress based on the Commission 
report. 

Knowing this and hoping to 
speed up the itinerary, some 
delegates called for unanimous 
approval of the resolutions, 
whereas others wanted to intro
duce amendments even if it 
meant delays. Many special
interest groups pressed for high
er priority in the schema which 
was ordered alphabetically. 

As it worked out, the delega
tion marched swiftly through the 
agenda, agreeing in principle 
with all but one resolution, a 
proposal to establish a federal 

women's department. 
According to a conference ob

server from New York's Coali
tion of Grass Roots Women, 
Estela Rodriguez, the federal 
department was perceived as yet 
another piece of bureaucracy to 
muddle the women's movements. 
She felt the structure would 
prove unacceptable because the 
women at the conference were 
tired of pseudofeminists running 
the show and not sharing the 
wealth. She said that the propos
al was defeated "because women 
wanted to work on their own 
instead of having a bureaucratic 
structure to handle their strug
gle." 

A substitute resolution was 
introduced to deal with rights of 

CLC appoints head 
fOr women's bureau 
OTTAWA (CPA)-Thenewly
created women's bureau of the 
Canadian Labour Congress· has 
its first assistant director. 

She is Mary Eady, former 
director of the women's bureau 
of the Manitoba labour depart
ment and no stranger to the 
trade union movement. In fact, 
she sees the union movement as 
one of the most important forums 
through which to advanre wom
en's rights. "There's a certain 
amount you can do through edu
cation and legislation," she said. 
"But in many cases, women's 
rights have to be nailed down 
through collective bargaining." 
That will be one of the rr:any 
areas in which Eady will work as 
the new head of the CLC wom
en's burt>au. 

One of her top priorities on 
stepping into the job will be pre
paring for the national confer
ence of women trade unionists 
slated for January. "I want to 

find out in detail what's going on, 
consult with people and find out 
what we can do," she says. To do 
that, Eady says she will find out 
what provincial labour federa
tions, CLC-affiliated unions, and 
labour councils are currently do
ing in the field of women's rights. 

She sees "a major role for the 
trade union movement" in ad
vancing the cause of women in 
general and she hopes women 
trade unionists will work on 
many issues of community con· 
cern. One of the most important 
things the union movement can 
do is to look at the situation of 
unorganized workes, she says, 
most of whom are women whose 
rights can be limited through the 
lack of contracts. 

The creation of the women's 
bureau was appmved at the last 
CLC convention in an effort to 
broaden labour's role in the 
struggle for women's rights. 

Eady was the first director of 
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minority women, and major 
amendments to the present wel
fare plan attacked the Carter 
administration's welfare policy. 

The only resolution agreed 
upon unanimously was one ask
ing for enforcement of the Fed
e:ral Equal Credit Opportunity 
Act of 1974. 

The Equal Rights Amendment 
was supported but not without 
discussion that led far into the 
night. Other resolutions con
sidered women's status· in the 
arts and humanities, health ser
vices, employment, elected and 
appointive office, business, inter
national affairs, education, and 
the media. They also reviewed 
the special needs of 1 battered 
women, abused children, home· 
makers, offenders, older women, 
rape victims, lesbians, etc. In all 
they totalled more than 100 
specific activities to end discrim
ination against women. 

While voting participants dis
patched the conference's busi
ness, thousands of other women 
were attending skill sessions, 
lectures on how-to-succeed, and 
many cultural and athletic 
events. Special performances cel
ebrating women took place on 
Friday and Sunday nights, and 
an all-day film festival was re
peated each day. 

the Manitoba labour depart
ment's women's bureau, appoint
ed in 1972. In her position, she 
developed services and programs 
to assist women in the labour 
force, particularly in the field of 
equality of opportunity. 

Sex and 
politics 

LILLE, France !AFPJ - The 
wives of small traders and crafts
men in northern France have 
threatened a sex strike unless 
their husbands vote for trade 
chamber candidates who will 
back their long fight for equal 
standing with salaried workers. 

A spokesman said the . wives 
would follow the example of 
Lysistrata, who led Athenian 
women in a successful "no peace, 
no bed" revolt in ancient Greece. 
Citizen, Dec. 7, 1977 
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ORGANIZED WORKING WOMEN 

Changing status in trade unions 
by Deb van der Gracht 

Women have traditionally 
been classified as "cheap or sec
ondary labor" in the w-0rk force, 
Evelyn Armstrong says. But the 
president of the Toronto-based 
union women's group, Organized 
Working Women, says women 
are starting to work together to 
change the situation. 

Armstrong was in Ottawa Dec. 
1 to address a meeting sponsored 
by the Ottawa Committee for 
Labour Action, a socialist labour 
group, on "Women and the Trade 
Union Movement." 

She spoke to about 30 women 
and 10 men about the changing 
status of women in trade union~ 
andOWW. 

She said the number of women 
in the work force has accelerated 
rapidly in the last 20 years and 
that this has created new chal
lenges for them. "Forty per cent 
of Canadian women are now in 
the work force," she said. "They 
make up 25 per cent of the trade 
union movement in Canada and 
that represents an increase of 
144 per cent in the last ten 
years." 

"Women have realized that 
they themselves must lead the 
fight for equality. They've be
come increasingly aware of their 
struggle and they're starting to 
express their needs." 

Armstrong listed equal pay for 
work of equal value, adequate 
child care, maternity ·benefits, 

and women's place in union lead
ership as areas of concern~ 

She said in the past women 
havP. heen mild less than men and 
have been stuck in "job ghettos" 
or low-paying jobs predominant
ly filled by women with little or 
no chance for promotion. 

The situation still exists in 
many areas today. The current 
strike ·of the all-female Local 31 
of the Steelplate Examiners il
lustrates these discriminatory 
practices. There, women who 
have had two years training for 
their j<>h examining currency and 
stocks and bonds make less,than 
almost every male in the com
pany. And they rarely get pro
moted. 

But Armstrong feels women's 
increased awareness and willing
ness to voice their concerns, as 
well as the formation of women's 
organizations like OWW are al
ready having an effect on the 
trade union movement. And she 
regards trade union involvement 
as a vital stepping stone to full 
equality for working women. 

"They're {trade uni-0ns) begin
ning. to realize that this fight 
must be taken on," she said. "The 
Canadian Labour Congress set 
up a rommittee in 1975 and hired 

. a full-time employee to advise 
the CLC executive council of the 
problems of women in the trade 
union movement. A number of 
provincial federations of labor 
als-0 have women's committees. 
These are positive steps." 

' / 

Manitoba, British Columbia, 
and Saskatchewan federations of 
labor all have women's cQmmit
tees. 

OWW was founded in the 
spring of 1976 to encourage wo
men to become actively involved 
in unions and to strengthen their 
position in the trade union move
ment. 

Another aim has been ti> get 
the trade union movement more 
involved in fighting for full equal
ity of women. 

OWW is the first trade union 
women's organization of its kind 
in Canada. It boasts 150 paying 

LNS 

members and employs one full
time staff member, organizer 
Deirdre Gallagher. 

The group currently receives 
funding through the Secretary of 
State department to pay Gallag
her's $19,000 salary. But Arm
strong hopes it Will become self
funding in the near future. 

Most of the 12-member execu
tive's time is spent talking with 
different labor organizations and 
governments about OWW poli
cies such as full employment, 
extended public works programs 
and equal pay for work of -equal 
value. They have also met with 
and convinced local unions to set 
up women's committees. And 
they form a speaker's pool for 
interested women's or labor 

groups. 
In November, the first edition 

of their bi-monthly newspaper, 
"Union Woman," was published. 
It is distributed to all members of 
OWW free and to union locals on 
request. 

At 53, Armstrong has been 
involved in the trade union for 31 
years. 

After finishing grade 13, she 
started work in Toronto on an as
ssembly line at General Electric, 
manufacturing fluorescent lights. 
"Someone said join the union, so 
I joined," she said- "And within 
six months I was on the exec
utive." 

Armstrong was president of 
her United Electrical Radio and 
Machine Workers of America 
local for 15 years. She worked on 
the assembly line for 21 years. 

She has been a national repre
sentative for UE for the last 10 
years and is now president of 
oww. 

Armstrong is not married. "I 
haven't had time to get married. 
Guys in my day were looking for 
a wife to cook and wash dishes 
for them and I knew I didn't want 
that even then," she said. "I 
didn't want to be a housewife." 

Armstrong ended her speech 
with her favorite quotation. It 
seemed appropriate to her own 
life as it does to women in the 
trade union movement in gen
eral: "BEHOLD THE TURTLE. 
She progresses only when she 
sticks her neck out." 

UIC maternity case at Supreme Court 
Stella Bliss was fired from 

Brown Bros. Ford, Vancouver, in 
January of 1976 because she was 
pregnant. She applied for mater
nity benefits from UIC and was 
denied them. Section 30.1 of the 
UIC Act demands that women be 
working at the time of concept
ion. Bliss had been out of work at 
that time. 

Bliss appealed the firing to the 
B.C. Human Rights Branch and 
won her job back. She was fired 
again in March 1977, four days 
before giving birth to her son. 
Six days later she was cleared by 
her doctor as being ready to 

work, and b8d made childcare ar
rangements. This time she ap
plied for regular benefits from 
UIC. She was denied regular 
benefits because Section 46 of 
the UIC Act decrees that all 
pregnant workers must wait out 
the six week post delivery period 
before being eligible for regular, 
as opposed to maternity, bene
fits. 

Bliss' union, SORWUC (Ser
vice, Office and Retail Workers 
Union of Canada) and the Van
couver Community Legal Assis
tance Society (VCLAS) lawyers 
appealed the rejection, and won. 
Umpire Justice Collier was forc
ed, he said, "to the inescapable 

conclusion that the impugned 
section (Section 46) author
izes discrimination by reason of 
sex." 

UIC then appealed Umpire 
Collier's verdict to the Federal 
Court of Appeal, which found in 
UIC's favour. 

Vancouver Community Legal 
Assistance Society lawyers Al 
McLean and Lynn Smith asked 
the Federal Court of Appeal for 
leave to appeal that decision to 
the Supreme Court of Canada. 
Leave to appeal was granted. 
Papers will be filed by December 
1st, 1977. 

Upon winning leave to appeal, 
VCLAS and Vancouver Status of 

Wouldn't it be nice if. 
from the Ottawa Citizen 

artificially impose women candidates 
would be demeaning to women," he said. 
adding that it is wrong for trustees '"to 

Tru&tee Dalton McGuinty responded to intrude into the busvwork of the adminis-
the appointment of four men to fill tration." 
principal and vice-principal positions by McGuinty ~ .. 1<1 1' : situation may reach 
the Ottawa Board of Education, and the the point "where a disproportionate num-
exclusion of women candidates for the ber of women may get important pos-
jobs by stating: itions," and the board would have to ··set 

"T mRint.ained from the outset that ·11n " "t"t11" of rnon '"'"'111;tt<>P 

Continued from page 1 

Today, it's completely differ
ent. There is a core of women 
who are able to completely co
ordinate the newspaper and 
know every step in the process. 
Layout and writing skills have 
increased and more people are 
available to train new staff in 
those areas. We have women in 
Toronto and Montreal regularly 
sending us articles so that our 

coverage has been able to ex 
pand. And, most exc1ting"of all, 
the printer only has to print be
cause one collective member has 
learned to do the camera work 
and is now able to teach others. 

From you, we have received 
ever-increasing support. The de
cision to take a break is not the 
first time the subject has been 
raised. Bui, we were worried 

before i hat if we stopped we 
would lose everything. We know 
now that Upstrean, has gained 
enough interest and support that 
neither readers nor staff will 
desert if we cease publication 
until March. 

Have a Merry Christmas and a 
Happy New Year. Keep in touch 
and we'll come bouncing back 

·soon. 

Women launched THE STELLA 
BLISS APPEAL FUND, with 
the endorsement of SORWUC. 
Support for the appeal has al
ready been given by the British 
Columbia Federation of Women 
and the B.C. Government Em
ployees' Union. 

To date the Fund has raised 

over $400.00 apd must raise 
$3,000 to cover travel expenses 
and filing fees. Contributions 
should be made out to the Van
couver Community Legal Assist
ance Society, Stelia Bliss Fund, 
and mailed to Van .. ·1ver Status 
of Women, 2029 \', ,,.,t 4th Ave., 
Vancouver, B.C. \"t3,~ 1N3. 

The heavy travel and accomodation expenses for StP ··.; Bliss' UIC 
case can be reduced with Upstream readers' help. Most these costs 
arise from Bliss' lawyers' need to have a quiet pwcc '·1 pr,:pare for the 
Supreme Court presentation. The wwyers [one fen1,,,,,e, ·'"'· male l will 
need accomodation for about thirty days. If your h 1. e i~ ;,"rge 
enough to put them up [say for a minimum of ten days], : !, '.s wili be a 
great contribution. If you can help, calf Upstream and leave a 
message. One of the Upstream collective will call you back with 
details. 

Handa Travel 
for 

Personal Service 

SPACE STILL AVAIL
ABLE FOR CHRIST
MAS AND MARCH 
BREAK TO CERTAIN 
DESTINATIONS. 

Fly to Britain 
with HANOA TRAVEL I ~?~:Ā 

H~NDA TRAVEL SER._VIC~ 
738 Bank Street 
237-7700 

FREE PARKING ON SECOND AVE 
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OBE bypasses qualified women again 
by Dorothy Elias 

There seemed to be hope for 
the future of women's equality at 
an Ottawa Board of Education 
(OBE) meeting in late November 
when a motion was presented 
l'nderlining the need for affirm
ative action for women in the 
local eflucatiol\al system. ' 

But ;n early December the 
OBE voted to promote four men 
to fill job-openings in the admin
istration, despite efforts by sev
eral trustees to have women 
appointed to at least two of the 
positions. 

ation .. The motion also pointed 
out the "special need of the 
system to at least maintain the 
present number of women prin
cipals while plans to improve the 
respresentation of women in pos~ 
itions of responsibility are being 
developed and introduced.", 

Two of the four openings with
in the system were created by 
women retiring, and the motion 
attempted to ensure that the 
number of women administrators 
already below the average, was 
not reduced further. In Ottawa, 
according to OBE trustee Helen 
Slater; there are eight women 

elementary school principals out 
of a total of 58, and none among 
the 25 secondary school princi
pals. 

Slater, who personally recom
mended two of the women on the 
list, said in an interview that the 
list of 18 names did not include 
assessments of the candidates, 
unlike the shorter list of names 
presented by the administration. 
Also, she added, the selection 
criteria used by the administra
tion in their recommendations 
were not included in the report 
to the Board. 

Slater expressed disappoint-

ment with the Board's decision, 
which was made even though thE!! 
qualifications of the two women 
sne naa proposea were'aeeinea 
"excellent" by the Director of 
Education, head of the OBE. 
Slater also expressed concern 
about sex-role stereotyping 
which is fostered in children as a 
result of a disproportionate num
ber of men in positions of author
ity compared to the high percent
age of women teachers. 

Although she felt there was 
some bias against women in the 
decision, she also felt that the 
issue of discrimination had been-

brought out and was being look
:ed at. Gradually, she hopes, the 
number of women in administra
tive positions will increase as 
mor~ women are accepted for the 
principals' certificate course, and 
as more women come forward to 
demand an equal share of respon
sibility. 

Two important fai:tors in the 
gradual change toward equality, 
concluded, Slater, were the "con
stant questioning of each ap
pointment" by the OBE in the 
last three years, and the growing 
iconcern among women tea<!ners 
iabout their own status. 

A list of 18 qualified women 
prepared at the OBE's request to 
supplement the administration's 
5-men, 1-woman list of recom
mended candidates was available 
at the time the promotions were 
voted upon. 

Bank's tactic: wear out union negotiat~rs 
The Board's request was made 

after heated debates on the,issue 
of discriminatory hiring practices 
within the school system. The 
result was a November 28 motion 
which called for a moratorium on 
promotions until a list of qual
ified women candidates was pre
sented to the Board for consider-

Orphan 
i\nnies_ 

Fred Wright, UE Noww 

UNIQUE TOYS 
CRAFTS Toronto prostitutes organize 
HANDMADE SHAWLS 
CUSTOM FRAMING 
MOST CRAFTS 

MADE TO ORDER 

1217 Wellington St. 
722-5314 

Maureen Kart, propr1eton1ss 

bo4Y rub parlours amounts to 
legalization and corporate pimp
ing. They state that parlour 
owners and government "legal
ly" take a large percentage of the 
women's wages and profit them
selves while leaving the laws 
against the prostitute intact. 

The main issue in the right for 
decriminalization of prostitution, 
says BEA VER, is economic in-· 
dependence for women. BEA V- , 

. WOMEN'S PROGRAMMES 
731-7193 

.Algonquin 
Continuing Education 

Designed especially for women who are concerned with personal growth, development 
and equality of opportunity. 

WINTER 1978: beginning the week of January 30 ... 

Freelance Writing 
How To Stan Your Own Business 
Women And Sexuality 
Workshop For Women - Facts And Fantasies Of Mid-Life 
A Baby? Maybe... - Discussion and information for those cc·nsidt"ring parenthood 
Women Returning To The Work Force 
Retour Au Marche Du Travail 
Workshop About Women And Change 
Single Again 
Women's Health And Fitness 
I'd Rather Do It Myself: Fix-It Course For Women 
Assertiveness For Women 
Affirmation De Soi 
Mothers and- Daughters 

FOR FURTHER INFORMATION ON COURSES OR REGISTRATION -
PHONE COLLEEN OR MARLENE, 731-7193 

VICTORIA (CPA)- Heather Mc
Neil, an officer of the new United 
Bank Workers Union, says three 
major Canadian banks ·are hin
dering the efforts of the union to 
get first contracts at 17 BC bran
ches by insisting on negotiating a 
separate agreement with each 
branch. 

The banks don't really want 
separate agreement, McNeil 
charged, but are using the tactic 
"in an attempt to wear us out by 
using up all the union's resources 
during negotiations." 

The United Bank Workers, a 
section of the Service, Office and 
Retail Workers Union of Canada 
(SORWUC) is seeking joint bar
gaining sessions with the region
al offices of the banks. 

The Bank Worker$ ha:ve Men 

ER points out that "wiping out 
sexploitative work means wiping 
out potential work for women. 
Cleaning up Yonge Street means 
putting women in jail, on wel
fare, and into competition with 
other women for regular jobs." 

Baba Yaga, founder of BEA V c 

ER, says, "Since I was a teenager 
I have been solicited, not only on 
I have been solicited, not only on 
sleazy streets and in nightclubs 
are. Small wonder that some of 
us take advantage of the situ
ation. I always wanted to know, 
'Does money objectify sex?' Yes 
indeed, it does. And if there is 
anything we need to be more , 
obiective ah<?ut .. .it's sex. Worn-

certified by the Canada Labour 
Relations Board to represent em
ployees at 17 branches of the 
Bank of Commerce, the Bank of 
Montreal and the Bank of Nova 
Scotia in BC, as well as two Royal 
Bank branches at Gibson and 
Melfort-in Saskatchewan. 

The banks' attempt to nego
tiate separately with each branch 
is a reversal of the position they 
held during certification proceed
ings last year, when they argued 
organizing should be done on a 
regional basis. 

The Royal Bank attempted to 
have the Canada Labour Rela
tions Board overturn the right of 
the unions for certification at in
dividual branches. But the La
bour Relations Board upheld the 
right to single branch organizing, 
saying the union "in mustering 
its strength at one set of nego
tiations and co-ordinating its 
bargaining effort, is merely fol· 
lowing the experience of unions 
in other industries." 

McNeil.said branch by branch 
certification is simply a bargain
ing tool, and the union wants to 
negotiate with the regional of
fices. But she said the Bank of 
Commerce, which has four wide
ly-scattered unionized branches, 
wants the talks to be moved from 
branch to branch, while the Bank 
of Montreal prefers to allot a 
different day for each of its 10 
certified branches . 

. 
en have been subjective in their 
sexual expression to the point of 
suicide." 

the staff 
of 

Women's Career Counselling 
to the women of Ottawa 

best wishes 
for the holiday season; 

and 
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Female off enders report criticized 
by Esther Shannon The second recommendation of ment Rosen suggests, could was its. avoi~ance of th~ effects .allotm~nt of funds to the Kin~-Ā 

In the spring of this year the 
Report of the National Advisory 
Committee on the Female offend
er (NACFO) was presented -to 
government. Since then, in line 
with one of the recommendations 
of the report, a National planning 
Committee on: the Female Of
fender has been formed to take 
action on the NACFO recom
mendations. The Advisory Coun
cil on the Status of Women 
(ACSW\ has published an evalu
ation of the NAC.FO report, 
criticizing it for its "soft-line 
approach to a problem which 
must be dealt with resolutely." 

Elise Rosen, author of the 
evaluation, states that "it offers 
little that is original, and where 
it does it stops short of present
ing details about how to act on its 
own recommendations." 

The major recommendation of 
the NAFCO report, and the one 
which the ACSW feels is pivotol, 
is closing the Kingston Prison for 
Women by 1980. In her evalua
tion Rosen points out that this 
recommendation is an old one 
dating back to 1938, four years 
after the prison was opened. She 
says that in view of the current 
economic situation in Canada and 
the government's fiscal cutbacks 
it is unrealistic to expect the 
federal government to spend 
money on new facilities. She 
points out that this recommenda
tion has made. the immediate 
future of the prison uncertain, 
created difficulties for prison 
administration in attracting staff 
and has given government an 
~ff,<1\1~~ ff.r denying fun(js ~ bui}i;l 
·aesperately needed a.ctiviti~s 
centres, 

Rosen believes that it will be 
years before any new federal 
institution for women inmates 
will be built in Canada. In view of 
that, she recommends a serious 
examination of what can be done 
to improve the existmg facilities 
at Kingston so that goverifment 
can get to work on some of the 
more immediate problems that 
are facing women in prisons in 
Canada. 

The NAFCO report outli.Jles 
two plans, either one of which 
the federal government could 
adopt for use when the Kingston 
Prison for Women is closed. 
Rosen's evaluation notes that 
each of these plans has been 
suggested in the past, once in 
1938 and again in 1969. 

Plan one recommends that the 
federal government retain re
sponsibility for inmates who 
have been sentenced to two 
years or more and the provinces 
retain responsibility for prison
ers sentenced to less than two 
years. Rosen points out that this 
is already the case. 

Plan one is that the federal probably. be done under the that. prison life has on inmates, ton Prison for.Women so that it 
government develop small re- existing system. particula;Iy ~he .way .the pre.sent would no longer be based on 
crional facilities for federal m· _ 5 F' II h f d system mstitut10nahzes prison- numbers but on demonstrated 
.,,. . ma y, t e e era govern- d I th " bl t eed 
mates under federal J'uristica- h Id d f' . I . ers an eaves em una e o n . • ment s ou re- e me its ro e m f th I Id" Sh R 1 d th t it tion Rosen says that while this f f' . 1 . unc ion m e rea wor . e osen cone u es a is 
. terms o mancia assistance, feels that it was a "glaring over- unfortunate that NACFO was 
idea sounds good on paper the coordination of research, stan- . I I · · 
cost of developing such a system d d d aff . . Th" sight on the part of NACFO not arge y unable to fulfill its man-

ar s, an st trammg. is, t h d It 'th th" bl d t Sh I d h I would be prohibitive Given the R . I Sh o ave ea wi 1s pro em. a e. e cone u es er eva ua-
. osen states, is unc ear. e says A th h" h h · t t"on t t" t th t NACFO 

number of women offenders in NACFO should have "deliniated no er area w i: s e porns i. s a.mg regre . a 
Canada these smaller institutions h 1 f th f d out was neglected m the report missed its opportumty to make 
would house "ridiculously few t e r~ e ~. e e era go~ern- was the problem of the need for a its report on the female offender 
offenders and could therefore m~nt m t is respect more c ear- change in the area of funding. "the impetus behind positive 
offer very few programs ly Some points that Rosen Rosen states that NAFCO should changes in the system in favor of 
According to Rosen the ~echan- feels NACFO missed in its report have pressed for a change in the the female offender." 
isms for the final three points of 
Plan one either already exist or :' 
co~ld be easily arranged. The -: .. 
pomts are that the federal gov- ! .. :. 

ernment w?uld be able to. p~r- t 
chase services from provmcial . 
governments for inmates who do 
not require a "secure" setting, 
and vice versa; purchases of 
services would be available 
between provinces where insti
tutions in another province meet 
!he {\articular needs of an 
mmatl!. 

Plan two which Rosen calls 
economically unfeasible, makes 
the following recommendations: 
1. Each province would assume 
responsibility for incarceration of 
women offenders, regardless of 
their term of imprisonment. Ros
en states that this recommenda
tion arouses much opposition 
because of the inequities inher
ent in such an arrangement, most 
notably that women inmates in 
poorer· provinces would be at a 
disadvantage since these prov
inces wouldn't be able to provide 
adequate facilities and programs. 

Civil Liberties 
~,1J#+MIB ~r-v}nces. w9µl(i un
dertake to provide and manage a 
small institution which would be 
available for inmates requiring a 
"secure" setting. Rosen's object
ions to this idea are that it is 
again economically unfeasible 
and these institutions would not 
i,e able to provide extensive 
programs 'for the women they 
would house. 

brief charges discriminatioll 

3. Provinces would be encourag
ed to develop a special program 
and or facilities to meet the 
needs of a particular inmate pop
ulation. Rosen objects that this 
recommendation is vague. She 
points out that even at Kingston 
with a prison population of over 
100, there is difficulty in creating 
programs which appeal to a large 
number of inmates. She says that 
this problem would be intensified 
at a smaller institution. 

4. A provincial government 
would be able to purchase ser-. 
vices from another provincial 
government for an inmate re
quiring a more "secure" setting 
or to meet the needs of an 
inmate. This kind of arrange-

In a draft brief to the National 
Planning Committee on the fe
male Offender the Civil Liberties 
Association (CLA) for the Na
tional Capital Region has charg
ed that the relatively small num
ber of female offenders in Cana
da, and the resultant budgetary 
and logistics problems this 
causes, have conspired to "create 
a situation of systematic de facto 
discrimination against women in
carcerated in Canadian prisons." 

The CLA states that the real 
problem now is the federal and 
provincial governments' hesita
tion over the best means to 
correct the problem. The brief 

seem to be awaiting some sign of 
Federal inclination on the mat-
ter." Meanwhile women in prison 
continue to suffer from archaic 
and inadequate judicial processes 
and prison facilities. 

The CLA recommends that the 
National Planning Committee on 
the Female Offender must decide 
within the next three months to 
take action on the following long
range plan: 
1. a target date must be set for 
the clsoing of the federally-run 
Kingston Prison for Women, pre
ferably 1980. 

2. The federal and provincial 

governments must begm neg
otiations on setting binding nat
ional standards for delivery of 
service and rights of prisoners by 
1985. 

3. The federal government and 
each of the provinces must begin 
planning to decrease their joint 
capacity, since the overwhelming 
number of crimes committed by 
women are minor and most wo
men are imprisoned because of 
their inability to pay fines. 
4. The ~ederal government must 
begin developing sentencing 
guidelines and community-based 
alternatives for handling women 
offenders. 

Toronto group forms to protest violence 
by Kate Middleton 

TORONTO -Women in Toronto 
have joined together to protest 
violence against women on an on
going basis. The group, Women 
Against Violence Against W om
en (WAVA WJ, was formed dur
ing the week following the Nov
ember 5 national day of protest 
on violence against women. 

After the main demonstration 
and march down Yonge Street to 
city hall on November 5, a group 
of women went to Cinema 2000 to 
protest the showing of a "snuff' 

film. The film, one of the latest 
fad in the pornographic world, in 
which death and sex are linked -
features a pregnant woman be
ing knifed in the belly, an actor 
.saying, ~~that turned me on," and 
an implie4 dismemberment of a 
woman. This film associates sex 
with violence against women. 'A 
WAVA W leaflet states, "Had the 
victim of "Snuff' been an animal, 
the Humane Society would have 
protested; had the victim been a 
Jew, B'nai Brith would have pro
tested; but the victim is a woman 
and the film's insult and incite-

me»t to violence against all wom
en is ignored." 

Approximately 20 women 
marched inside the theatre while 
others protested outside. Three 
women were arrested and will 
appear in court in January. The 
cinema was forced to close for 
that night. 

The next day, Sunday, there 
was an organized picket outside 
the theatre with over 200 women 
being kept away by rows of 
police six deep. Monday, Tues
day, and Wednesday a picket 
was maifttained while a delega-

tion of women went to city hall to 
bring the matter before the 
mayor and council. They were 
told to go to the province. 

On Friday, Remembrance 
Day, over 300 women marched 
from the Phyllis Chesler lecture 
at Convocation Hall, University 
of Toronto, tu Cinema 2000. Dur
ing the day, at the memorial 
ceremonies, a group of women 
placed a memorial wreath at the 
cenotaph in memory of all the 
women raped during the wars. 
Although there were many TV 

. cameras rolling as this ha]}J>ened. 

the event received a total media 
blackout. 

"Snuff' was stopped but the 
actions of the Toronto group con
tinue. Organizing is now going on 
with suburban and immigrant 
women. Apparently immigrant 
women are now being deported 
from by the government in 
droves. WAVA W is concentrat
ing on bringing these deportat
io'ns to light, and to provide 
solidarity with women who are 
protesting violence against wom
en. For further information 
phone (416) 900-3249. 
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Unemployment hits won 
Ottawa begin~ 

by Maureen O'Hara 

On Thursday, December 8, more than 
150 people came together at a public 
meeting at McNabb Community centre to 
discuss the unemployment problem in 
Ottawa and to plan strategies for dealing 
with what has become for thousands of 
workers across the country an impossible 
situation.-

The meeting was the first public action 
organized by the newly formed Ottawa 
Coalition for Full Employment, one of 
several organizations of unemployed peo
ple springing up in Canada. 

Speakers from the coalition discussed 
the reasons for the high unemployment 
rate of 8.4 per cent, attitudes toward the 
unemployed, the position of government 
in regard to the unemployment problem, 
and the costs of unemployment to the 
confidence and respect of the jobless and 
to organized labour. 

People attending broke into smaller 
groups to discuss strategies and action for 
bringing problems to the attention of the 
government, the media and the general 
public. 

In animated discussions that went on 
for about an' hour the different groups 
came up wit.h about 20 suggestions for 
immediate action including public demon
strations on Parliament Hill and in front of 
the Unemployment Insurance Commission 
buildings, and picketing the homes of 
government officials who have put the 
entire blame for spiralling unemployment 
on the shoulders of its victims. 

The coalition demonstrated with laid-off 
INCO workers from Sudbury on Parlia
ment Hill Tuesday, December 13, and 
have planned another demonstration in 

orate sector. 
American multi-national corporations 

are robbing us of our jobs, he said, 
sighting examples of ownership like the 
auto industry in Canada, which is 98 per 
cent controlled by foreign ownership. 

Some short-term suggestions to in
crease employment were voiced by the 
speakers including a 30 hour work week 
with no loss cif income; overtime should be 
banned while workers are unemployed; 
improved social securities should be de
manded; corporate taxes should be in
creased while personal taxes should be 
decreased; immediate halts should be put 
on social service cutbacks; and demands 
should be made to end the export of profit 
gained through the exploitation of Cana
dian workers. 

"Employment is a right not a privilege 
for the people of Canada," Davidson said. 

The coalition stressed the need to "give 
a face to the unemployed in Ottawa," 
otherwise no one is going to hear about 
the problem, since media and government 
disguise and misinterpret the reality. 

The federal minister of employment and 

immigration, Bud Cullen, was reported in 
the Ottawa Citizen recently as saying that 
about 95 per cent of the Canadians who 
want to work are now employed. 

"We've been spoiled rotten," he said. 
"Canadians have been living too high on 
the hog." 

This follows the April advice Prime 
Minister Pierre Trudeau gave to univer
sity students concerned about their job 
possibilities. 

"If you don't like it here ... then find 
another country ... people who live in a 
free market system have to take the risks 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

"We've been spoiled rotten," Cullen said. 

"CanadUins have been living too high on the 

hog." Trudeau said, "Fi1ul, another country." 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
front of the Unemployment Insurance 
Commission's office on Cooper Street 
between 12 and 2:00 pm Friday, Decem
ber 16. 

Other plans include approaching var
ious labour and community groups for 
support, setting up an office for unem
ployed people where information about 
their rights in regard to UIC benefits will 
be available, and a centre for further 
organizing. 

Speaking at the meeting, former pres
ident of the Canadian Union of Postal 
Workers, Joe Davidson, blamed the gov
ernment and large corporations for leav
ing workers without jobs, while telling the 
public that people who are unemployed 
don't want to work. 

Davidson said government hands over 
huge grants and tax concessions to large 
corporations, without insisting that prof
its be reinvested in the country and 
consequently money made in Canada 
leaves the country to be invested in 
countries where labour can be easily 
exploited. 

He called the situation tragic, when 
government tells workers they must 
"tighten t!leir belts" in the national inter
est, while not risking offending the corp-

that go along with it ... My heart doesn't 
bleed for you in Toronto. Do you think 
the government should give you a blank 
cheque and guarantee you a job? ... The 
shortage of jobs ... means that there is too 
many of you." 

Half of the more than million unemploy
ed in this country are under 24 years old. 

Bud Cullen, on the other hand urges 
jobless young people to be creative when 
looking for work and look for little-known 
occupations like marine biology. The min
ister followed this by suggesting, "There 
are about l,000 careers that peole can do 
with a pass B.A." 

A paper put out by the coalition organ
izers discusses other myths about employ
ment in Canadlt: Government statistics 
regarding unemployment indicate there 
are about 870,000 unemployed workers 
and one out of every 12 Canadians who 
wants to work is unable to. 

The coalition paper says these figures 
tell only part of the story and don't 
include: Dorothy Drinkwater 
- those whu ucne ~iveu up 1uuking for 
work because there just are not enough 
jobs for them; 
- mothers of young children who would 
work if there were suitable child-care 
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facilities available; 
- older women who have raised their 
children and who have no hope of entering 
the workforce because there are no jobs 
for them. 
- Native people on reserves who are 
unemployed; 
- welfare recipients who could work if 
there were more and different kinds of 
jobs; 
- a large number of workers who wanted 
full-time employment but couldn't find 
any. 
- people doing volunteer work who would 
prefer to work for wages of jobs were 
available (mainly women and young 
people 
- students who would rather work (for 
pay) than study if jobs were available. 
- the 200,000 people being trained in 
various government sponsored programs 
(for jobs that mostly don't exist). 

... Twice or three times than many 
people (870,000) would work if jobs were 
available for them ... , the paper states. 

In the October issue of Canadian For
um, H.L. Robinson explains this "hidden 
unemployed" segment. 

''These hidden unemployed are "hld-

den" because they do not c 
statistical definition of uner 
ed in the monthly labour fo 

He says an additional 50( 
women were not counted a 
in the Statistics Canada ti1 
first six months of 1977 of l 
ployed. 

These people had lost or 
their jobs but had not Iooke 
the four week period pre' 
interview and were put intc 
of not seriously looking for 1 

.sequently not considered ull 
"Statistics Canada's defi 

out the many thousands wh 
work, who want to work, 
looked for work during the f 
fore the survey. In 1976 ther 
average 455,000 people who 
been laid off from their previ 
had not quit voluntarily. Bu 
they looked for work during 
four weeks. Most of them h 
looked for work in the previo 
and the figures make it clear 
them gave up because they 
conclusion that there was no 
found. These 455,000 peop 
hidden unemploye_d of llri 
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> not conform to the 
>f unemployment us
~ur force survey." 
nal 500,000 men and 
nted as unemployed 
1ada figures for the 
177 of 886,000 unem-

lost or been laid off 
tlooked for work in 
d previous to their 
ut into the category 

for work and con
red unemployed. 
s definition leaves 
.ds who are without 
work, but had not 
g- the four weeks be
r5 there were on the 
le who had lost or 
previous job. They 

Iy. But neither had 
during the previous 
hem had, however, 
previous six months 
t clear that many of 
~ they came to the 
was no work to be 

people were the 
r>f 1976, Robinson 

says. 
Unemployment among women was 60% 

higher than among men and unemploy
ment among young people in 1976 was two 
and one half times as high as it was among 
adults. 

The government describes these two 
groups as secondary income earners and 
their attachment to the labour force is 
seen as marginal and not serious. 

"Sometimes unemployment is said to be 
due to no one wanting to work, at other 
times to there being too many people -
especially WOMEN - who want to work," 
says Robinson . 

"When the hidden unemployed are 
added, unemployment among young wom
en turns out to be higher, not lower, than 
it is among young men. And the true rate 
of unemployment among adult women 
turns out to be 110 per cent higher, 
instead of "only 60 per cent higher'', than 
it is among adult men. The official figures 
hide far more unemployment among wom
en than they do among men." 

In the face of rising unemployment, 
women wanting and needing to work are 
coining under attack while the govern
ment squeezes them out of both work and 
UIC benefits. 

A report issued in February by the to drawing UIC benefits. 
Minister of the Canada Employment and Another example of the biased state 
Immigration Commission, Bud Cullen, ments about females throughout the re· 
called the Comprehensive Review of the view is that "males were more success-
Unemployment Insurance Program in ful/keener in finding jobs" while "females 
Canada, and used as the basis for policy may .have had more trouble finding jobs" 
changes in the administration of the Un- because they "might not have actively 
employment Insurance Act, is "danger- sought jobs and/or might have dropped 
ously misleading in the picture it purports out of the labour market". No statistical 
to draw of women claimants." evidence to support this statement is 

"It should not be used for policy pur- presented. 
poses until a more thorough and detailed It will be essential, states the Advisory 
analysis of available information has been Council report, that such studies are 
undertaken," according to a report about conducted with more objectivity than the 
the review put out by the Advisory present Review. 
Council on the Status of Women. "It is alarming to think that the 'Com-

"Throughout the Review, statements prehensive Review of the Unemployment 
are made about women which bear no Insurance Program in Canada' has been 
relationship to the data presented. Const- used as the basis for changes in the 
ant innuendoes about the labour force program." 
behaviour of women perpetuate widely- In his Canadian Forum article H.L. 
held myths and fail to take into account Robinson brings out some startling stat-
recent research on this subject," the istics. 
Council paper states. "Women are referr- Overall the rate of unemployment is in-
ed to as 'secondary income earners with creased by 55 per cent; in the first six 
unstable employment patterns' leaving months of 1977 the hidden unemployed 
the reader with the strong impression added 50 per cent to the overall rate. 
that their salaries are not an essential part Unemployment among young people is 
of family income." increased by 40 per cent and among adults 

When considering wo~en as claimants, it is increased by 68 per cent. Unemploy-
the Review infers that women are abusing ment among men is increased by 40 per 
the system and implies· that they do not cent; among women it is increased by 73 
look very hard for jobs. per cent. 

For example, the Review points out Among young men unemployment is 
that while males and females were both increased by 33 per cent; among young 
entitled to approximately 41 weeks of women it is increased by 49 per cent. 
benefits, females experienced a longer Among adult men it is increased.by 44 per 
average duration '(of unemployment) re- cent, but among adult women it is 
suiting in a higher average utilization of inereased by 93 per cent. 
benefit entitlement. And again government responds - in a 

The Review does not examine the pos- paper on the "Changing Character of Un-
sibility that women may simply have a employment in Ontario" presented by the 
tougher time finding employment. Ontario provincial treasurer D'Arcy Mc-

.. 

The government review infers women are 
abusing the system without considering women 
may simply have a tougher time ft"ndin_q 
a job . 

It goes on to imply that various d~ta- Keough, it is proposed that a new defin-
Ieads to "major areas of concern over ition of full employment be 5.3 per cent 
duration, (illegal duration of drawing hen- unemployment, without counting any of 
efits) centred upon the upper age groups, the hidden unemployed. It also proposes 
females and claimants reporting no depen- that the labour force be divided into 
dents." From this, as the Advisory Council PRIMARY Jabour (men between 25 and 54 
report points out, the reader is led to years of age) and secondary labour (ev-
believe that women are drawing more eryone else). 
benefits than they are entitled to. In its position paper the Ottawa Coal-

While the Review draws attention to ition for Full Employment says that 
statistics showing the percentage of fe- instead of taking positive measures to re-
males disqualified from receiving benefits duce the level of "unempJoyment the 
is about twice that of males, it ignores the government has consciously prolonged 
possibility of discrimination against fe- the problem. 
male claimants. "Its reaction to the loss of income suf-

The Advisory Council report makes fered by the jobless has been to worsen it 
clear that unemployed women have com- by further limiting the time one can collect 
plained that they are required to make unemployment insurance, and by increas-
substantially more job searches than men ing the time one must work to qualify. 
by the Canada Employment and Immigra- Its reaction to high unemployment 
tion Commission administrators in order among young people and students is to 
to be eligible for l;>enefits. raise tuition fees and reduce the number 

Another discriminatory point is that a of places in universities and community 
married woman with children is required colleges. 
to have a baby-sitter "on call" so that if Its reaction to the problem of work-
she is called for a job interview on the ing women is to reduce expenditures on 
spur of the moment she will have someone daycare." And its reaction to people 
to tend to her children. who have given up looking for work 

Lack of day care, says the council because there are no jobs available is to 
report, is definitely an obstacle for many consign them to permanent unemploy-
women to finding and retaining jobs and ment." 



History's repeating itself again, 
but women may give it a new twist 
in 1978. 

As usual when the economy 
takes a turn for the worse, women 
are under attack. We're the last to 
be hired and first to be laid off. 
Essential services such as day 
care are ,being taken away from 
us. Employers won't give one 
group equal pay because they're 
scared everyone will want it (gee, 
we wonder why?). In fact, some 
politicians have gone so far as to 
place the blame fbr·unemployment 
squarely on women's shoulders. 

Go back home! they cry. You're 
nothing but a secondary labour 
force and don't need to work. 
When mild per$qc:(sion doeE)n't, 

they coerce. us by ;taking,.··, 
away day care centres. And then 
we can't collect unemployment in
surance because, without some-
one to look after our kids, we're 
not "ready, willing and able to 
work.'' 

Well, women don't scare that 
easily any more. Instead of scuttl
ing quickly away, we're realizing 
that the right -to work and earn a 
decent living wage applies to us 
too. And we're organizing to get 
and keep that right. 

The old year is going out with a 
bang: women are actively involv
ed in the Ottawa Coalition for Full· 
Employment, making sure our 
needs are not neglected. Women 
at the British American Bank Note 
comp·any are making incredible 
sacrifices in the fight for equal pay 
and bringing that issue to the 
public's and governments'. atten
tion. A.cross Ontario, people are 
organizing to stop the moratorium 
on day care centres. Organized 
Working Women is moving on 
creaating womens' committees in 
union locals Women in northern 
B.C. and the Yukon are getting 
together and demanding consider
ation in planning of jobs and 
community services. The list goes 
on and on. 

All we can say now to politicians 
and employers is "Wake up!" The 
old analyses and excuses just 
don't wash. Your economic fore
~sts and policies can no longer 
ignore women because we' re not 
going away. We've moved in and 
we're here to stay. 

Happy New Year! 

Upstream would like to 
provide this space for 
reader debate of issues 
they see as important. 

Dear Upstream, 

I have been reading Upstream since it 
was first published, silently applauding 
women like you with the skill and deter
mination to bring issues about women to 
women, issues that I too feel strongly 
about. 

I have always firmly believed in women 
helping themselves. During the past ten 
years I have worked at achieving this for 
myself and my two daughters, as well as 
providing support to my women friends 
and family, whose welfare I was person
ally interested in. Five years ago I return
ed to university and am now pursuing 
graduate studies, my topic being "her
story" - women's social, economic, legal 
and political position from antiquity to the 
middle ages. I am filled with admiration 
for the incredible number of women who 
have achieved so much in politics, litera
ture, art, philqsophy, etc. throughout the 
ages, often despite overwhelming odds 
against them, and I have become more and 
more aware- of women's accomplishments 
today, and how the present women's 
movement is so unique and yet an end 
result of the efforts of all the women who 
have come before us. 

The reason I am writing this letter is 
that Upstream has helped me realize that 
intellectuaI·support of women's rights is 
not enough. I have been sitting back and 
applauding the efforts of other women, 
but '&ily contributing msofar as my own 
pers0nii tlevelopmenf' 1and that of my 
daughters , was concerned. That surely 
must be the place to start, but now I see 
that I must go on from there and turn my 
intellectual support of other women into 
'active' support. 

I believe in what you are doing. It's 
women like you who provide the impetus 
for women like me to get out and· DO 
something about what we both believe in. 

Thank you, 

Elizabeth C. Lundy 

Dear Upstream, 

We are in a time of economic hardship. 
For some of us the pattern is not new, but 
for those of us who grew up in the fifties, 
sixties and seventies the present wide
spread pressures of economic (and other) 
survival are unknowns. Such hardship, 
mind you, has always been a reality for 
those denied a "good education, opportun
ities, a good union, etc.; but all of a sudden 
we who grew up knowing the system are 
finding that those paths for getting by are 
closing. Having qualifications, and even 
experience no longer guarantees a job; 

',school a§' something to do for a while is 
~:becoming, less feasible with fees higher 
land loa~ harder to get; unemployment 
insuranc~ has more stringent regulations 
Jnd the working time needed to qualify is 
~er.ting scarcer. 

Lured into the passive philosophy that 
something or someone will take care of us, 
and faced by the closing jaws of survival, 
we must realize that our way of life is by 
force changing. it is a time to reexamine a 
lot of our values and lifestyles. 

We hear such phrases as 'conserver 
society', 'small is beautiful'. They came out 
of an area close to the counterculture, and 
so were not considered by many to be 
practical, 'valid'. Some of the message is 
hitting home, now that we face, for 
example, exorbitant fuel costs and possi
ble fuel shortages - it is touching our 
lives. A consciousness is beginning to 
emerge th!lt our standard of living and 

much that that implies need to be assessed 
and perhaps altered. What we must begin 
to realize and act on is that there is a price 
to our excessive consumerism, and a price 
to efficiency and mass production. All of 
our individual actions have consequences. 
Its easy to lose sight of that in our anony
mous society, but it's an abnegation of 
responsibility that each of us, as indiv
iduals can afford no longer. 

This attitude extends to many areas of 
our lives - the food we eat - where is it 
grown, does its manufacture exploit the 
workers, what chemicals does it contain, 
how necessary is the packaging, how 
wasteful is it in terms of the resources 
used to produce it. The money we earn -
where does it go when we spend it, who do 
those expenditures support, do banks 
invest it in areas we feel are acceptable. 

Our jobs - are they supporting instit
utions or projects that generate 'a pro
duct' of societal value, do they exploit 
others, can we push for change. 

The list goes on. Those of us who can 
afford to ask these questions, or at least 
some of them, must begin to do so. Power 
seems pretty remote in the corporate and 
institutionalized context of our society, 
and one could argue that the extent of 
individual power is severely limited. But 
by making conscious choices about how we 
use our time and money, we can affect 
changes. Sometimes it appears that our 
choice is limited to an array of unattrac
tive options. But by at least choosing the 
least unattractive and voicing your objec
tions you can work-to extend the range of 
options in the direction of the more attrac
tive. Or you can work towards creating: 
alternatives, on a small level, questioning; 
the consequences all the way. 

Pretty preachy, eh? I guess I'm over
come sometimes with the feeling of having 
IW contrqt over'thi)igs that sllape my life, 
and feeling helpless to change the spiral of 
craziness. That's why I feel so strongly 
that we should exercise what freedom we 
have (and I see our freedoms rapidly 
fading) to make those concientious choic
es, to take some responsibility for person
al environments, tQ do what we can. 

All of this has been leading up to looking 
at a specific case - our consumer habits. 
This comes to mind at this time of year be
cause most of us spend a lot over the 
holiday season, and because, no matter 
how hard you try, the Christmas consum
er push is just impossible to avoid. 

Only certain people among us have the 
time, energy and skill to make the gifts we 
give to people at this time of year. Most of 
us instead shop for ready made items. It's 
been a hard year for businesses, and as 
usual, the first and hardest hit have been 
the smaller ones. In the sixties the failure 
rate for small businesses was very small, 
now it is somewhere around 50%. They do 
not, as a general rule, have access to the 
capital that could carry them over rough 
times: they don't have the money to afford 
large scale advertising drives to attra.Ct 
costumers; they have a limited number of 
ways to cut costs and still maintain their 
businesses. Chain stores and larger stores 
do. And the profits that these larger busi
nesses make often leave the community, 
and end up in the hands of a handful of 
individuals, or corporations. 

Big stores can and do put smaller ones 
out of business. They can afford to reduce 
prices on certain items over the short 
term (they can absorb the loss and recoup 
it elsewhere), while smaller stores with a 
limited range of goods cannot afford the 
loss of such reductions and therefore 
cahnot compete. 

When we go shopping we make choices 
and the substance of those choices ean be 
something we are consciously aware of. 
When we are buying a product, or patron
izing a store, wh<> are we benefitting? 

a collective member 
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lll:!JCEC!JOO *· * 
Very Christmas and Real Around 

"everybody kno~s thi~ is no~he7e" ~nd n? this is not going to~ one When i started this piece (i know that would be the logical end of 
of t~ose deoressm£ existe~tial diatribes. ~ go_t ~ pro~l~m (sm~ll 1 s are the story and it might be depending on what the situation looks lke 

They hande? me this space and said fill it. Fill it, I cant even during layoug in the meantime though i have 8 pages, this is page two 
fin~ the borders oht. So I thought and they suggested (never mind and besides i have some more christmas stuff to say. when i started 
who they are) and eventually we come around to you know Christmas this i was going to write a fable about this little girl who loved 
dancing around the fruit cake mix past wondering if anyone will ever christmas but i knew i would never make it, i mean the fable was 
know. (actually I just imagine thats the end of the road in that style of going to be funny and a little acid but nonetheless i could never stuff 
life. I've never made a fruitcake, once though i lived with a nut loaf. (is eight pages of fable through my fingers and onto paper and anyway 
that cheap)(m~re to ~he point is it fun_ny)(no) i got a whole f~mily of fables do not inspire me - i actually am very uninspired. i was 
brackets, they re gomg home for Christmas. 1 m not and there s thinking that what i could do was a little rundown of the characters 
another thing about Christmas. Going home for Christmas and do you who work at UpStream that's always good for a few paragraphs and 
and do they want you to and do they always want you to. And presto it's real mysterious and even flattering, i am always flattering(?) the 
or perhaps some other sophisticated;here we are walking right into real problem with writing about the people at upStream is that i could 
angst, take a little shortcut back to just Christmas. Actua!lv I'm never do them justice. i mean in truth i couldn't. they know that what 
supposed to do 8 pages and (i have a blank page it takes 8 pages of i would probably end up doing is mystifying them all out of proportion 
typewritten copy to f~ one page of tabloid newsprint (yes this is the for example its mystifying that all these people still work at upstream 
workshop, would you like to volunteer to do some layout do you after all this time (i'm different i just got here) they are still there 
write)(does volunteering mean never asking for this).(long awaited rumor has it that they are going away for a while and that's true but 
period) soi have to admit Christmas does not inspire me.(see i even then again its false (thats part of the problem) and anyway there's no 
capi~alized u~consci?usly chris~mas is ~acred, i am not sacred (maybe reason to doubt that they won't be back, amazing. 
pre:1ous) c?ristmas is holy, chrIStmas is after all A BIG ~~AL.. Did I ever tell you the story of the Christmas Eve my brother and I 
Ch~IStmas.m a very real way make~ the world go round (1 m serious) slept in the refrigerator box. One Christmas Eve my brother and I 
chri~tmas is a very real way of making the world go around. Very slept in a refrigerator box (have you ever tried to sleep in a color T. V. 
ChrIStmas and real around to you no that's not the end of the box) 
message. i want to tell you about the time that my mother and i stole mother had just gotten a new refrigerator for christmas (just your 
the christmas tree on christmas eve. The first time i ever stole a average something she could really identify with) It had come early 
christmas tree i was with my mother (need i remind you that this is a (thats another drawback to getting refrigerators for christmas they 
true story) the brackets weren't home that year they had gone on always come early and you always know what they are and some 
vacation all the postcards they sent from honolulu read () () () () () () times maybe even most of the time they don't come in boxes just with 
() () ) the mailman always read them and then asked us really a ribbon (or something) 
intimate questions about our brackets well fairly intimate questions The refrigerator box was in the spare room, the refrigerator was in 
you can't get too itimate about a barcket. anyway we needed a the kitchen, We set up the refrigerator box with blankets, a 
christmas tree and it was christmas eve (have you ever read the story flashlight, some comic books and some christmas candy (lots of it) 
of the little match girl)( this is a whole matchbox full of surprizes/ any Then-we went to bed because of course our parents didn't know that 
one of them could start a fire. so we slipped out the back door (are you we were sleeping in the refrigerator box. After a while we slipped out 
following this my roommate jean suggested that i could just leave a of bed crept into the hall and began to open the living room door (the 
blank spot on the page box it and write "here you write it" I think i spare room was off the living room and it has a door too). My mother 
will.probably do that eventually - it could be a gift from upStream said "Is that Santa Claus, dad". Alarmed we sped back to our bed, 
record your thoughts on christmas send them in hang them on your climbed in and soon fell asleep. When we woke up it was christmas 
wall better yet hang them on your christmas tree stuff them in your day. 
turkey, wrap your presents in them come on what else could you do i don't know how much further i can go. i should at least get to the 
with them} anyway back to the back door My mother and i slipped out,. bottom of the page but if i have to go through another paragraph like 
the back door i don't remember what kind of night it was there was that one about upstream and all the rest of that stuff that i can't 
snow but it wasn't snowing. My mother knew a place where you could reWJy remember then 111 never make it. I don't have any more 
steal real good christmas trees She did it all the time (what a terrible Christmas stOries that are as cut and dried as the two I've told 
thing to say) you. most of the rest of them are pretty ambivalent. not at all the way 

. We just had to walk a block. My mother' was a little nervous. I wasn't, it should be. actually i can talk about christmas carols and hymns i 
i .knew that nobody would bust us for stealing a Christmas tree on love.hymns and incense and long white and gold robes. all that stuff ill 
christmas eve Dec 22 maybe but not on ~hristmas eve. No one was so endearing and it lets out so much faith you know. thats the word i 
around while i didn't think that we would get busted on christmas eve. was looking for. It creates a real faithful attitude among the sistern 
i was jus~ as thankful that no one was around. My mother said "no (oh god now she's goin.g to talk about that stuff) and brethern (a 
one's around" They were all inside drinking eggnog. Anyone that was concession, good god a concession) anyway among those people, 
outside was outside for one purpose only and that was to steal women and men (and brackets) faith is in short supply and no wonder. 
christmas trees or else to follmy the stars we were actually doing a there is not much wrong with christmas it just seems (until the very 
little of both.stealing christmas trees with your mother is a little day it happens), the day starts christmas eve and ends just after 
like star following. We found an abandoned christmas tree lot. There depending on when you eat (i eat all the time) it ends after christmas 
weren't many christmas trees. My other has a well developed dinner unless you're in love in which case for quite a while it never 
christmas tree eye though and she quickly spied the best one of the ends) back to christmas and some quibbling little thought about what 
lot. On the way home we went through a back yard and climbed a. it could be or should be like. god knows that's true i don't know what 
fence. Don't ask me why but i remember that distinctly. The to do about it. i'm sure you don't either. 
christmas tree was awkward it cou1dn't climb fences. Soon after we Maybe we could leave it until the New Year. or most of it or at least 
climbed the fence we arrive home. By that time the christmas tree as much as possible. So that's it. i have not reached the end of my rope 
was feeling more its real self. We set it up in the living room and took but i am at the end of my limit, very.christmas and real around. See 
·it down after the epiphany. Christmas was over. you in the New Year. (what a conc(;lll_t). scoop 

-' 

Secularized Christmas demanding for w<>men 
by Hope Cadieux 

Few of us today can actually remember 
a time when Christmas was genuinely and 
primarily celebrated as a religious event 
- our childhood Christmasses took place 
after its secularization had already begun 
or was well underway. The religious ele
ment - if there at all - tended to take a 
back seat to the custom of gift-givuig, or 
rather "gift exchange", and Santa Claus to 
capture the imagination more than Baby 
Jesus. 

This 'commercialization' of Christmas 
has been consistently deplored by relig
ious leaders as the exploitation of what is 
essentially a Christian feast. But is it? 
Many of the customs commonly associated 
with Christmas predate Christianity and 
it must not be forgotten that the commem
oration of the birth of Christ was superim
posed upon existing fertility rites and 
seasonal festivities, adding its mythology 
to an already-rich store of traditon. 

All societies have their myths and festi
vals, and our industrialized one is no ex
ception 

"it is therefore not surprising that 
these, like the Christian ones, found ex
pression through an existing channel. The 
secularized Christmas is not only an ac
curate reflection of society's values, it is 
the perfect vehicle for promoting the ideal 
behaviour of the person conditioned by 
and indispensible to our peculiar economic 
system-the consumer. We spend, use, 
and destroy, confident that next year will 
bring us bigger and better things to buy, 
use, and destroy. An annual orgy of 
consumerism is both an affirmation of the 
infinite variety and perfectibility of things 

and an act of faith in the system that 
provides them. If Christmas had not 
already existed, the industrial complex 
would have had to invent one. 

The Celebration of Affluence, as this 
secular Christmas might be called, makes 
tremendous demands on women. Not only 
does the lion's share of the traditional 
aspect of the festivities - entertaining, 
food preparation, etc. - fall as our lot, but 
we are burdened as well with the respon
sibility of choosing 'thoughtful', ori£inal, 

and appropriate gifts for the same rela
tives and friends year after year at in
creasing expense. Moreover, we must 
cope with the inevitable disillusionment of 
children, whose anticipation has been 
whipped up to~a frenzy by a barrage of 
advertisements for toys that never fail to 
disappoint. Little wonder that many wom
en regard the 'season to be jolly' as a 
nightmare and see December 25 as a 
deadline rather than an occasion. 

A new celebration of Christmas is war
ranted - one that reflects the values of a· 
conserver-oriented society rather than a 
growth-oriented society. Our society 
needs festivals and celebrations more than 
it needs the novelty from the acquisition 
of bigger and better things. But these 
festivals and celebrations must find an
other - or perhaps even an older - mode 
of expression, such as the enjoyment of 
good food and a warm house in the 
company of friends and· family. 

Mrs. Santas. -0f the world,· unite! Make 
this Christmas and the next celebrations 
based on conviviality instead of acquisi
tions. And, you might ~d that you enjoy 
it. 
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women Helping women 
Then there's the story of the two 

prominent status-of-women types lunching 
in a posh Ottawa eatery. The waiter 
approached saying "What'll you have to 
drink, girls?" The two who are, as they 
put it, "mature and then some", looked at 
each other in astonishment and then broke 
into laughter. Puzzled by the outburst, the 
waiter asked what they found so funny. 
"Well, we're not girls you see" said one of 
the two, "We're women." Noncomprehen
sion from the waiter. "It's like this," said 
the other woman, ·"How would you feel if 
we were to call you 'boy"'? This the waiter 
understood. Drawing himself tip indig
nantly he said, "You can't do that; I'm not 
black." 

For the past few years, the Royal Bank 
of Canada (of MacLaughlin and Mary 

fame), has garnered itself not a little 
prestige through publication of an econ
omic forecaster called the "Trendicator". 
This highly accurate report was (surprise) 
developed by a woman. During the time 
she worked on it - research, development, 
production etc. - her name was never 
allowed to appear on the monthly report 
to the financial press. Now that she has 
left the bank, the Trendicator has been 
taken over by a man. And, guess what, his 
name appears on the report. 

The Royal Bank, by the way, has just 
issued a newsletter on family life. Very 
forward of them isn't it? Until you notice 
that its contents are a reprint of an article 
dated 1.951. Remember 1951, anybody? 
Women were being forced out of the 
labour market so that the men back from 

10 years for 
"How to say no"? 

A legal opinion prepared for the Ontario 
Status of Women Council on the film "How 
To Say No To A Rapist and Survive" is 
being reviewed by the Ontario Attorney 
General's office to determine what action 
(if any) the government will take on the 
film. The opinion was presented at a 
meeting of .provincial and federal councils 
on the status of womel,}..ml November 25. 
As a result, the meeting unanimously 
endorsed a resolution condemning the 
film's use as an educational or crime 
prevention aid on rape. 

The opinion states categorically that by 
"putting herself in tt position where she is 
saying 'yes' when she really means 'no', a 
woman who follows the film's advice "can 
not get charges laid, or if charges are laid, 
the chances of a conviction are slim." 

An OCSW spokesperon said that the 
opinion was prepared by ,one of the five . 
top law-;¥ers in Ontario. The lawyer sug
gests that groups objecting to the film 
investigate options for prosecuting its 
users under the federal criminal code. The 
charges proposed carry penalties of two to 
ten years impri>:onment. 

A spokes.person for the Ottawa Com
mittee on the Media said that their group 
will waste no time in exploring these 
possibilities. She pointed out that in 
London, Ontario, the university, school 

board, and police had waited until a rape 
directly attributable to the film's advice 
occurred before they suspended its use. "I 
hope we don't have to wait for the same 
horror-story to occur here before the 
authorities start acting responsibly." 

Elsewhere, the dangers of the film have 
prompted the North York Library Board 
to refuse to buy it, the Hamilton Crown 
Attorney's office to object to it, and the 
Briiish Columbia Police Commission to 
reject it for use in that province. The 
National Action Acommittee on the Status 
of Women has submitted a brief to the 
January 16 meeting of the Council of 
Ministers of Education of Canada asking 
them to stop the use of the film in prov
incial educational institutions. 

The Ottawa Committee spokesperson 
said that now is the time for women to 
write their MPP's objecting to the film. 
One of the most frustrating things about 
fighting the film, she said, was people's 
feeling that they had to see the film 
themselves before supporting others' ob
jections to it. "This is nuts," she said, "the 
groups opposing this film have such 
incredible stature. If all of us had taken 
the same attitude before agreeing to 
oppose the Viet-nam war, the Americans 
would still be in there!" 

The diaphragm: endangered 
species making a comeback 
by Marlene Fish 

Overshadowed by the advent of the 
birth control pill and the IUD, the 
diaphragm is now regaining old territory in 
the conti;aceptive market. Independent 
research ~~1ows the sales of this form of 
contraception have increased one third 
over the course of this past year. 

For the generations of women from 
1890 to 1960, this mechanical device was 
revered as little less than a miracle. The 
technique was a first in contraceptive his
tory, enabling females to control their own 
reproductive destinies. 

Until very recently, however, contra
ceptive kudos went to the innovative 
methods of the 60s. While the virtues of 
the new IUDs and the pill were being ex
tolled as contraceptive panacea, the dia
phragm faded into the background. The 
diaphragm was condemned as an anti
quated contr·aption at worst, a complete 
mystery at best. In defence of the endur
ing utility of this birth control alternative, 
I present its ease. 

The diaphragm is a dome-shaped rubber 
cup, rising from a metal spring ranging 
from 55 to lOfftnm. in diameter. Gsed in 
conjunction with a spermicidal cream or 
jelly (a, must), the device is inserted into 
the vagina to cover the cervix, in this way 
functioning as a barrier and death camp to 
the invading army of spermatozoa. For 

this combination to be effective, the dia
phragm should stay in place six to eight 
hours before it is removed after inter
course. 

Three main types of diaphragm exist: 
the arc spring, coil spring, and flat spring. 
All must be fitted to the individual by a 
physician and recheckE-d post-parturition, 
or after any other significant (lOib.) 
weight change. Cost ranges from $2 to 
$3.50 for the diaphragm itself, and about 
$3 for a tu he of cream/jelly (approximate
ly 10 applications). 

Effectiveness of the diaphragm/sperm
icide combination depends on the motiva
tion of the individual. l:sed 'roperly, the 
diaphragm has been rat o v.·ithin the 
range of the IUD - three p1~5nancies per 
100 woman-years of use. Rates for "total 
usage," however, seem to indicate figures 
ranging anywhere from 10 to 25 preg
nancies per 100 woman years of use. 

The current upswing in the number of 
women using the diaphragm has been the 
result of many factors. Among them are 
those directly related to its inherent 
advantages. The diaphragm is immediate
ly effective, eliminating the necessity to 
commit oneself to it for a preliminary 
adjustment phase (as is recommended for 
both the pill and the IUDl. This makes the 
diaphragm a useful back-up and quick 
stand-by method. 

Another big plus in its favor, and 

the war could take over our job> 
guesses as to what the Royal B, 
planning to recommend to stop 
unemployment? 

In Vancouver, the Department 
migration and Employment finally i 
to equal opportunity pressure and 
women as investigation officers. U 
after illegal immigrants and the 
takes them into some pretty dan1 
areas. Some of the female investi 
officers have been raped on the job 
colleagues were getting muggel 
beaten as a result of the same dani 
conditions. Did the Department rr. 
requirement that all officers had 
through self-defense training? No th 
not. Instead they made a regulatio 
no female officer could go out or 

------

conti11;ued from p.16 

I've heard you mention 
sometimes you feel really J 
pant about what you do. 

Oh, yes, I had been told b. 
very famous medium about ho 
had been chosen as a chan 
which, really, only substantia· 
some thoughts I'd had. One n 
er really knows. And so I si; 
"Well, sometimes I feel quite fl 
pant about this whole thing 
don't feel deeply fanatic in 
way at all." The answer I rec1 
ed at that time was, "This is w 
makes people accept you, wl 
they realize that you are j 
ordinary, the same as they 
and that they don't have to b 
great believer." Mind you, 
want to work on someone and 
or she says, "I have no faith ar 
don't believe," I say, "Well, dt 
worry, I have enough faith 
both of us." 

Has the medium told you a 
thing else in connection 
healing? 

Yes: that I'm the one who 
been chosen to "split the ate 
when I'm working. Now, the c 
way I can interpret that exp: 
sion in how I work: sometiI 
blood pressure will suddenly 
controlled, or a temperature 
disappear, for example. So I 
the only way that that sort 
thing can happen on our spher 
if one "splits the atom." It's 
only explanation I can think c 

How do you feel about the US• 

food and vitamins as a hea 
therapy? 

I think it's one of the most 
portant parts of being well. 
are only what we eat. The soc 
we come to this realization of 
body the more hope we hav~ 
being well. Our body works m 
factory, and it works only \\ 
what we put into it. I'm a gr 
believer in using natural fo 
without a lot of additives. 
using mineral and some vitam 
We are, really, just the same 
good soil, and our body sho 
have the same components 
good soil. In the Bible it says 
God took a handful of clay 
breathed on it the breath of 

probably the most important, is tha 
diaphragm has not been implicated ii· 
serious side effects whatsoever, thr(• 
out its history of close to a century. I· 
face of serious questioning as to the 
term effects of the pill and the IUD 
speaks loudly. 

At this point in time, thoughts o· 
diaphragm elicit a grimace from 
women who swear at its cumber 
nature, praise from those in the gr(• 
ranks of females who swea.r by it, 
puzzled expression from the far too r. 
women who have little knowledge c 

December 1977 

thout being accompanied by a man. 
·ally. 
And here's another from the good folks 
immigration. Did you know that if a 

)man with children emigrates to Canada 
wing the children behind, she will not 

allowed to enter Canada. If she hides 
fact that she has children in her native 

1d, she can be deported as soon as the 
vernment finds out she is a mother. The 
·ne rules (naturally) do not apply to 
n. 

'1any immigrant women in Toronto are 
-iployed by the textile industry in the 
,adina Avenue region. In fact, in one five 
>ck area, there are over 10,000 of them. 
that whole area, there is no school, no 
v-care centre and no doctor. 
~'<ferry Christmas. 

1at is the only difference be
. een us and soil. I feel we 
rmld feed our bodies, thinking 
mg those same lines, putting 
~o it what we would put in to 
tke good soil. There is a meth-

known now too of balancing 
1dy chemistry, and I think that 

one of the most important 
ings we can do for ourselves, 

·st to find out where we're at 
id what we're doing. 

-m you tell me about your X-ray 
sion? 

I have been told that I have 
-ray vision. Now of course this 
Jesn't mean• I just look at you 
:id see right through you. But I 
) find sometimes working with 
person, it's as though some-

1ing is portrayed to me on a 
·reen, like a television screen in 
'Y mind. And apparently I have 
1~en right every time I have 
.1en something wrong with a 
ody and described it. I'm not 
1ying it happens all the time, 
ut it has happened many times. 

·upposing I came to you with a 
roblem: what would you do for 
ie? 

I think first of all I would start 
Jt with reflexology. I draw a 
1art with the problems I find in 
body. I would give you a chart 
' take home and show you how 
) work on yourself. But while 
11 working I really don't see 
et. People say, "Oh, my ugly 
·et, don't I have horrible feet." 
·1ey don't realize that I'm not 
-eing feet. I'm working on your 
idy: I see a liver malfunction
g; I see a problem with the 
•.ncreas - these are the things 
at I see. I am working on those 
.i.nts in the feet that relate to a 
ecific organ. 

ll these different therapies tie 
1to each other, and they all tie 
1to your abilities wherever they 
:.ime from. 

Yes, it's like a chain, isn't it, 
·1ch one links with the other in 
:}me way or other. 

Vhat are the tenets by which 
ou live and work? 

"No hurt, no sin, and serve to 
'eserve." 

lsition among contraceptive possibilities. 
Though the usual murmerings of the 
•ming miracle method can be heard 
ery now and then, I think there still 

dsts some degree of validity to the 
>tion that "though they can put a man on 
1e moon they have not yet developed a 
•cent method of birth control." Well, 
,ide from complaining, something else 
e can do while waiting for the Contra
·ptive Messiah is to explore the available 
rth control alternatives. For those who 
ave yet to experien<'e the Big D - try it, 
ou may even like it! 
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Law For women 
by Shirley Greenberg 

Whether you are living with a man or 
about to get married, you choose how your 
relationship is structured, that is, who 
makes the decisions, who o~ns the prop
erty, how the income is shared, who minds 
the children, who does the cleaning, 
cooking, laundry. If you do nothing to 
exercise your right of choice, well, our 
society and laws will make the contract for 
you, as they always have. 

The ready-made unwritten law that 
applied to a man and a woman living 
together, in or out of marriage, is pased on 
traditional assumptions: roles and func
tions are stereotyped, and women re
stricted in activity to the role of unpaid 
domestic. TJie decision-making (power), 
the wealth and property, and the status all 
belong to the man of the house, but the 
woman basks in his reflected glory. For 
many women, this is no longer acceptable. 

You can make your own law and 
structure your own relationships with the 
help of a marriage contract that binds 
each partner because it is the result of 
reflection and consent. Such a contract 
will override existing law if that is the 
intention of the parties, except for limit
ations imposed by public policy, and by 
Ontario's proposed reform laws which will 
curtail the freedom to make one's own 
arrangements in the areas of custody of 
children, possession or ownership of the 
family home, and the obligation to support 
the · other spouse. (Bill 59, the latest 
version of a family law reform bill, is 
before the Legislature now for the third 
time. But when it ~ become law is not 
know.) 

ff your contract follows Ontario law, it 
will be valid and legally enforceable, even 
if it was drawn up outside Ontario and 
acording to the law of another jurisdiction, 
such. as B.IJothe.r pJ:Qvince. Bµt certaiiI· legal 
formalities must be observed (more on 
this below). 

Draw up the contractin the early stages 
of your relationship, if possible. the 
essence of a private law-making exercise 
is that you are impo~ing restraints on each 
other, and from the perspe<;tive of person
al dynamics, habits are difficult to break 
once they are entrenched. Better to start 
off on the right foot from the 6eginning. 
How many men ever expected to clean 
their own toilets? That's what women 
were ·for, 'their mother's behaviour told 
them. If you are not about to adopt the 
·role of toilet cleaner, better get that clear 
right from the start. 

Another area where clarity is necessary 
is that of reproduction and child-care. Who 
will be responsible for contraception? Will 
each person take turns? ff children, then 
how many? Who is to stay at home once a 
child is born? Should each parent work 
half-time and care for the child the other 
half? who will find the sitter if one is 
ne0ded? How many children? And if one 
proves burdensome; should the contract 
be re-negotiated after a time? Never 
forget that .all these tasks and burdens 
were without question assumed to be 
women's work. Are you willing that they 
continue to be your work? ff you agree to 
do it, will you do it without compensation? 

A contract is always a bargain, in law, 
. and it will not be enforceable if it is not a 

bargain .. In the cohabitation or marriage 
situation, a bargain exists when the 
parties each get something of value out of 
their arrangements. Marriage itself has 
traditionally been recognized as valuable 
consideration in law, so that although ;;, 
married woman without means was witr
out value after marriage, before marriag 
she was something a husband-to-be wouH 
bargain for, and she could set conditions to 
make the marriage acceptable to her. For 
this reason, it is still preferable that 
women set up their marriage contracts 
prior to marriage. However, as long ao 
something of value is being exchanged, i 

contract can be entered into anytime. T f 
this element of· consideration is absen' 
then the contract will not have legal fore 

but it can have moral force. The problem 
with moral force is that it is only as good 
as the word of the party who ·made the 
agreement. lf a dispute ari.ses, it can be 
used in argument, but only a valid legal 
contract will be enforceable through the 
use of state power in the form of legal 
action in the courts. 

Drawing up a contI'act can also clarify 
expectations. In an era where expecta
tions of a man and a woman can vary 
significantly, and where differences are 
seldom articulated, the exercise of draw
ing up a contract, which requires thorough 
discussion of possible points of conflict, 
~can save both parties untold grief later. 

A major point, one that should not be 
forgotten, is that our law now and even 
after reform does not make a wife a man's 
equal in terms of ownership of property or 
distribution of income. If you want equal
ity reflected in property-sharing and 
income sharing, you must have a contract. 

However, you should know that the pro
posed law makes each spouse responsible 
for the other spouse's debts and for 
support, and each has a claim for a share 
of family assets up to half. This claim can 
be exercised only if and when the mar
riage breaks down, however, that means 
that during the currency of the marriage 
our present system continues, and the 
non-owning spouse has no share of assets. 

Experience suggests that the following 
topics should be thoroughly discussed, and 
decisions should be made concerning 
possible alternatives, and that the results 
should then be embodied in a written 
document: 

1. expectations and goals of the relation
ship. 
2. duration of the relationship 
3. property: ownership and/or control 
4. income 
5. debts 
6. support and living expenses 
7. household arrangements 
8. personal and µtterpersonal affairs 
9. relationSbip with others outside the 
contract relationship 
10. children 
11. religion 
12. provisions in wills, inheritance 
13. precedures for changing t lie contract 
14. resolving disagreements 
15. penalties for breach of contract 
16. dissolution of the contract 
This list is not exhaustive and each couple 
can add (or subtract) items. The subclass
ification under each of these headings can 
almost be the subject of a separate con
tract (for instance, property arrangments 
can be quite complex), and conceivably a 
coi1tract can run to 20 or 30 pages or more. 
But it's your life and your personal 
id1'ntity that you are defining. 

LEGAL VALIDITY 
The essence of a private contract is that 

it reflects the terms of the relationship 
a1 reed upon willingly by each party, in 
tl ('belief that they are fair and just and of 
brnefit to him or her. Some freedom is 
gi-,·en up but something of benefit is gain
ed in return. Of course, the essential facts 

bearing on the contract must be known. 
Thus full disclosure is essential. If some 
important information is withheld - as, 
for example, .the assets or property one 
party owns - that can be the basis for in
validating a contract. 

Certain formalities must be observed: 
the contract must be in writing, must be 
signed by each party and witnessed, and 
no coercion should be applied in order to 
get a signature. To safeguard legal valid
ity, include the following provisions: 

1. Describe the identity of each party. 
2. Outline the bargain which is the reason 
for entering into the contract (the "consid
eration"). 
3. Make express that the intention of each 
party is that the contract be legally en
forceably. 
4. Each party should waive legal rights in 
favour of provisions in the contract. 
5. Provide that any provisions found to be 
legally unenforceable can be severed with
out invalidating the rest of the contract. 
6. Choose the applicable law. This could 
be Ontario law or that of any other place, 
but of course the courts of one' province 
will enforce only those parts of a- contract 
which accord with its own law. 
7. Specify conditions for amendment, ter
mination, and cancellation of the whole or 
any part of the contract. 
8. Set out methods of resolving disputes, 
say by arbitration. 
9. Specify that each party has legal capac-
ity, is mentally competent and adult. 
10. Make it express that each party has 
signed freely, in good faith, and with full 
knowledge of all necessary facts. 

DO YOU NEED A LA WYER? 
No, you don't have to have the contract 

drawn up by a lawyer,· but if you don't 
have it checked over by a professional you 
could be in for some very urfpleasa11t sur
prises. The basic job of a lawyer is to see 
that the client's rights are protected, and -
if the client has suffered a wrong, to 
ensure that she gets the remedy due to 
her. But if the language of the contract on 
which one relies does not give the neces
sary support, it's game over. And lang
uage has special legal meanings. Phrases 
can be interpreted by a judge quite differ
ently than the laywoman interprets them. 
A severe problem occurs because of the 
restricted role of the married woman; the 
law applicable in the domestic sphere is 
quite different, based on a different set of 
assumptions. This is not necessarily un
favourable to women, depending upon 
your point of view, but the Murdoch case 
was one of many illustrations of how. 
serious the consequences could be for a 
woman. Law reform in Ontario is not elim
inating the problems. 

Also, do not ever forget that a marriage 
contract need not result in an improve
ment in your status. The use of some mar
riage contracts in the provice of Quebec, 
for example, was to cut down the rights of 
the wife who otherwise at marriage 
became equal in property. She was still 
immeasurably better off than any wife in a 
common law province of Canada, but she 
got less than she started with. And, 
further, if you've made a bad bargain, the 
law won't come to your rescue except in 
the most severe eases. You are assumed to 
be competent until· proved otherwise, to 
have the farts and to be able to know and 
decide what is in your best interests. If 
you allowed yourself to be duoed. well. 
that's one of the costs _of operating in a 
free society and it\ your problem. You 
bear the ('Onsequences. 

A lawyer ean be of great assistance, but 
only if 5he has (•xpertise in this new area 
and is fully aware of the hazards for 
women. lndepPndent legal advice is im
portant abo, lwcausl' th('re arP two sides 
to Pach qw'~t ion. And do not underrate 
t h1· skills rt•quin•d to draft contracts. 

Upstream l" 

These have been appreciated and applied 
for generations in commercial contexts, 
and one's life and conduct are no less 
important. And don't forget the economics 
of domesticitv. 

Contracts ·made now, before the law 
reforms have been implemented in Ont
ario, will be retroactively validated once 
the reforms are in effect (if ever). This 
applies to separation agreements as well 
as marriage and cohabitation contracts. 

BREAKING THE GRIP OF THE PAST 
New patterns of behaviour will not be 

institutionalized without commitment, 
and an important difference is whether or 
not such commitment is embodied in a 
contract. Such.a contract can be verbal or 
written, but only a written contract drawn 
in accordance with law will be legally 
enforceable in the case of domestic ar
rangements. 

One could speculate that without such 
private contracting, new patterns of con
duct either won't happen or will happen 
much more slowiy. Remember, it was over 
hundreds of years that private contracts 
came to replace feudal bonds, in the con
text of the industrial revolution. Today, 
you have an opportunity of testing the ef· 
ficacy of a domestic contract in your own 
life. Don't underestimate the social impact 
of your actioJ:\. either. 

Of assistance to those who rely on a 
domestic contract is the fact that, in a 
"free" society, great importance is placed 
on the system of private contracting. The 
problem has been that this importance did 
not extend to the domestic realm, largely 
because it was assumed that a woman had 
no role other than to serve men once she 
married. It has been a struggle, intensi
fying over the last hundred years,. to 
achieve full contracting capacity for the 
married woman. Finally, we are on the 
verge of achieving it as the disabilities 
that formerly attached to women at mar
riage die out. But as Jong as dependency 
and inequality attach to the married 
woman, the disabilities will not have dis
appeared. Fortunately, you can protect 
yourself through the use of a private 
contract. And you can hope, should it ever 
be put to the test, that our judges and 
courts will extend to these contracts the 
same importance and care that are now 
extended to commercial contracts. 
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SPORTS 
Women lose numbers game 

by Amy Chouinard 

Ontario's first and last coordin
ator for women's programs in 
sport and recreation ended her 
contract last March, frustrated, 
discouraged, and painfully aware 
that change in the system can't 
be effected by one person. 

Only recently, says Mary 
Lynne Lotimer, can she talk 
about her experience without 
bitterness. Not surprising, if you 
consider that she was sent with a 
flyswatter to t@ the gillnt to 
share his wealth - or else. 

The flyswatter was an made
quate budget. The giant was the 
sports and recreation bodies -

overwhelmingly made up of men 
who have nothing to gain by 
changing the system. "They might 
be liberal enough to be 
sympathetic, it is just not in their 
personal interest to change 
things." 

"If somebody has been dis
criminated against, they can 
understand and work against dis
crimination-" but she points out 
that the male establishment sim
ply doesn't understand. "There is 
only one female recreation dire
ector in Ontario." 

In other words, men have won 
the numbers game in sports and 
recreation at all levels, and until 
the score is less lopsided, wom
en's programs will suffer. Ac
cording to Lotimer, one person 
here and there is not going to 
make a difference: she feels the 
most important thing she could 
have done in her position was to 
lobby for additional people to 
work for women's special inter· 
ests. "First of all, I don't think 
there should be only one position 
like the 'coordinatorship. If 
change is what is needed, I think 
there should be a lot of positions 
like that, especially when you're 
talking about recreation and 
sport which has been monopol
ized by men for years. I think 
that job should try to create 
more jobs with a coordinating 
function." 

As it was, she says, the terms 
of reference of her job were 
never quite clear. "I think the 
people who designed the job 
didn't know what they wanted. 
They had a hazy idea that some
thing was ·needed, but . it was 
pretty open-ended. I don't think 
they knew, and in the end I didn't 
know. I think mf position was a 
kind-hearted effort on the part of 
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certain individuals who didn't 
really understand the problem or 
what they wanted to do about it. 

"When I left, I suggested that 
a provincial committee be formed 
with representatives from the 
region, who could bring concerns 
to a central organizing commit
tee that could set up policies and 
coordinate programs. My idea 
was that it should be a volunteer 
organization and expenses for 
attending meetings should be 
funded by goverri.ment if govern
ment accepts responsibility for 
change." 

She said she made the recom
mendation to her supervisor and 
those around her, "but I saw 
very little chance that it would 
be followed through." 

"I've worked for so many wom
en's organizations that draw up 
recommendations and nothing is 
done about them ... For example, 
the Ontario Status of Women 

100-mile 
ski event 
set to go 
by J. Grande 

The Canadian Ski Marathon 
closed its registration on Novem
ber 18' , by which time the 
quota of 3,700 entries had been 
received. 

This event, the longest cross
country race in North America, 
is 160 kilomentres. It is run from 
Lachute (near Montreal) to Hull, 
over two days. The early closing 
of the entries testifies to the 
growing popularity of cross
country skiing in Canada. This 
year more women than ever are 
participating in the marathon, 
some for the fun of it, others to 
compete in earnest. One of the 
attractions of cross-country s.IU
ing, to the women competing, is 
that endurance rather than brute 
strength is a major factor. Also, 
as more women find themselves 
in high-stress, high-level jobs, 
they find that cross-country ski
ing provides a recreational sport 
which both releases tension and 
is enjoyable. 

· Age is no restriction either. 
Last year Florence Burgess of 
Ottawa, then 67 years old, com
pleted two legs of the Marathon. 

This year, more women will be 
trying for the marathon's indivi
dual awards which are usually 
snapped up by male skiers. 
include the gold "Coureur de 
Bois" award for skiing the 160 
kilomentres in two days and 
camping out overnight after the 
first day's run. 

The four-member touring team 
competitions will also have more 
entries from women. The teams 
compete for the Lachute Trophy. 
Allison Hooper, a member of the 
team from Glebe Collegiate 
which won the trophy last year, 
says that their example spurred 
at least two other teams from 
Glebe to enter this year. She said 
that there are still fewer women 
competing; and at a lower level 
than men, but that women's in
terest and involvement in the 

Council set out recommendations 
... based on Abby Hoffman's 
About Face (Toward a positive 
image of women in sport) and I 
would bet you a dollar to a 
doughnut not one thing has been 
done." 

"Really what you need is politi
cal pressure. Government only 
acts in response to pressure from 
the public ... I was trying to 
work through the system, and 
it's impossible." 

It didn't help that Lotimer's 
position had no clout with people 
who count. According to her, 
"The position didn't carry any 
authority but I believe in the 
public eye it carried some cred
ibility. I'm not sure with the 
people in town councils and rec
reational directors ... The thing 
is: at a government level, author
ity is established through money, 
and I didn't have a large operat
ing budget. The money I did have 

I got from other programs." 
Dollars can make all the dif

ference - a fact that has been 
made abundantly clear in the 
U.S. Says Lotimer, "In the 
States they passed legislation 
that says, either you comply or 
you don't get monies. So the ath
letic departments in schools com
ply, but many U.S. institutions 
see this legislation as punish
ment, and some people are say
ing 'OK, well, we'll shut down the 
whole GD department.' For thiS 
reason, I am somewhat hesitant 
about that kind of thing. It might 
just make the whole problem go 
underground - people padding 
their budgets and so on. I would 
like to see a positive approach, 
with the government offering 
special monies as incentives -
for example, Wintario could 
have a special fund for women's 
programs." 

Allison Hooper, left, and Sylvia McAllister ski after school until 
dark to build up stamina for next month's marathon. 

sport is growing. A team-mate of skiers of at least intermediate 
hers, Mary Margaret McCrack- ability. It is 55 km. in length, and 
en, said that they will be racing is scheduled for Sunday, Febru-
again this year as a team, and ary 5. The race is from just west 
hope to complete more than the of the Rouge River to Lachute. 
four legs each they did last year. For further information contact:· 

Although the marathon is clos- Canadian Ski Marathon, Box 315, 
ed for this year, a similar, short- Station A, Ottawa, Ontario KIN 
er marathon, "La Randonee de la 8V3. Phone number: (613) 
Riviere Rouge," is still open to 236-3342. And hurray! 

COA: shadow of past 
by Kate Middleton 

The C.O.A., as it stands, is a 
former shadow of the organ
ization it used to be. Presently, 
the primary function of the 
C.O.A. is the transportation of 
athletes to international competi
tions. This includes the Moscow 
Olympics in 1980, the Pan Am 
Games, the Winter Games at Mt. 
Placid, and Mexico City. 

Over 1,000 people will be 
transported by the C.0.A. to 
these events. This includes all 
athletes involved in Olympic 

sports in Canada. Funding for 
the transportation is being ar
ranged by the Olympic Trust of 
Canada, the financial arm of the 
C.O.A. 

Athlete assistance, in the form 
of training grants, etc. is no 
longer available from the C.O.A., 
this responsibility having been 
wrested from them by the feder
al government. 

Hopefully, the athletes the 
C.O.A. transports to the Games 
will be Canada's best. Unfor
~unately, that decision of quality 
is no longer left to them. 



On guard! 
Louise-Marie LeBlanc, current 

national champion for women's 
fencing, lost a tie-breaking bar
rage to Montreal opponent, Pat
ti Baiz, and took only second in 
the MacMillan Fencing Tourna
ment this month. 

At right, she dons her gear, 
which includes a metallic v.est 
wired for scoring. Upon contact 
with the spring-loaded tip of the 
foille, the vest triggers a colour
ed light and registers a hit. The 
torso is the only valid target in 
women's competitions in Canada. 
At left, Le.Blanc demonstrates 
the skill that has made her 
national champ. Her next comp
etition is the Ottawa Shields 
Tournament to be held the third 
week in February. 

Will public schools let 
girls play soccer? 

by Amy Chouinard 

Rules forbidding girls in 
grades 4 to 6 to compete in 
intersc'hool soccer should be 
changed, says an Ottawa Public 
School Athletic Association com
mittee reporting tO its parent 
organization. 

The recommendation was one 
of several in a committee report 
submitted this month whiq,h will 
be revised and presented to the 
association's genetal member
ship at the annual meeting in 
May. It was based on findings 
from two sources - a survey of 
all member schools about a de
~~Uion>experin1~nt" under 
·~~since'. Sejiteinber, · and con
sultations on possible physical 
deterrents. 

At ,present, the OPSAA con
stitutfon excludes girls fro¥! soc
cer play at the interschool or "all
star" level. Last year, the policy 
came under fire when a girr"from 
Glashan School was barred from 
participating in a game. 

The incident aroused public 
disapproval, and in response, the 
OPSAA'has introduced an exper
iment to see whether a constitut
ional change is possible. 

This year,. the association is 
allowing boys to participate in 
all-star throw volleyball and girls 
to play all-star soccer. Now that 
the soccer season is complete, 
the statistics are coming in. They 
indicate the experiment is en
couraging, if not an unqualified 
success. Several girls made their 
way into all-star competit.ions, 
and many more joined soccer 
house leagues. Although actual 
numbers who broke into all-star 
play were not outstanding, in 
future it is hoped that more girls 
will develop skills in house 
leagues ahd eventually.make a 
comparable showing. 

One problem anticipated in de
segregating sports, according to 
OPSAA president Wil Thurlow, 
is the "negative effect on the 
girls' program. The effect that 
the girl, perhaps - the tradition
al chauvinistic attitude if you like 
- would not be able to compete 
with the boys." 

Based on that concern, the 
number of boys allowed to play 
all-star throw volleyball was 
limited to half the team, although 
no consideration was given to a 
maximum for girls in team 
sports The re~. says commit
tee member Colin Benson, is "we 
didn't thnk the girls would take 

over the boys' sport." The oppo
site was a very real concern, 
according to Benson. 

The problem with this sort of 
logic is that assigning a maxi
mum to boys but not to girls is an 
insidious way of telling girls they 
aren't expected to be as good or 
as interested as the boys. If 
fewer girls wish to participate in 
a team sport, the maximum 
doesn't affect them except to let 
them know they are expected to 
be as capable as their male 
counterparts 

To date,' no one is willing to 
admit that debate on desegre
gation may be just so much 

<W..Ôt!;l~ t~;~\Vll<Y due to a 

recent Human Rights Commis
sion ruling. The commission 
found that the Ontario Minor 
Hockey Association could not 
legally forbid girls to play on its 
member teams. The OMHA poli
'Cy was tested when Gail Cum
lmings of Huntsville, Ontario, was 
<thrown off her team for no rea
fson other th,i ''. her sex. 

Asked wliat effect the ruling 
may have on the OPSAA, both 
Thurlow and Brackenbury said, 
"I don't know." But, given the 
OMHA precedent, the OPSAA 
may find itself embroiled in a 
losing legal battle if it attempts 
tc enforce the .policy. 

sport speculum 
by Rose Jones 

To pick or not to pick, th~t IS 

the question - not for gmtar 
playing or basketball. strateg~, 
but for skating techmque. It IS 

the basis of a rule that women on 
hockey teams in Ottawa must 
wear men's skates, not because 
hockey is a man's sport but 
because of the picks on women's 
figure skates. 

The bottom pick is considered 
dangerous because of the way it 
sticks out - kind of like a sore 
thumb - which could, in a player 
scramble at the net', poke an eye 
out or inflict a deep cut. 

You may ask: do the picks 
make that m\1c]l Qi[ference in 
skating technique? Yes, they do. 
There is a big difference, and it's 
only too apparent when you try 
to use men's skates after you've 
been using figure skates. 

When usin~ fi~re skates, you 
dig the bottom pick into the ice 
and you push off, sending your
self forward, Essentially, you are 
using the strength in your ankles 
as the main power source and 
your leg muscles as a secondary 
power source. The skating Ill?= 
{ion is back and forth. When us
ing men's skates which have no 
pick you are forced to push the 
skat~ blades to the sides. The 
muscles in your legs are the main 
power source and the· strength ·of 
·your ankles is secondary. The 
motion is out to the sides. : 

There are advantag:es to men's 

skates. At least when you're 
going all out, you don't have to 
worry about tripping on the 
bottom pick. What you do have 
to worry about is learning how to 
stop naturally without having to 
think about it. 

The first time you skate on 
men's skates you may have to 
stop yourself by skating into a 
snowbank, running into some
one, or falling down. But there is 
an easier way. 

When skating forward, you 
must turn both skates sideways 
at once, and you'll find your stop 
is accompanied by a cloud of arti
ficial snow - just like the pro
fessionals. 

When skating backwards, you 
must put downward pressure on 
your legs, causing -the skates to 
be pushed out to the sides. The 

more pressure applied, the 
quicker you stop. Backwards 
stopping is tricky and you may 
finri it's the source of your first 
wipeout on men's skates. 

All this information will be 
useful if you decide to join a 
women's hockey league, but 
don't rush out an buy men's 
skates. You do have two alter
natives: you can file the picks off 
your figure skates, or you can 
buy tube skates for women, 
which are simply a white pair of 
skates with men's blades (not too 
widely available, unfortunately). 

Then you can contact the Can
terbury Community Association 
or Nepean Sportsplex, and offic
ials there will provide further 
·information on teams. 
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For only 
·twenty 

doll~ .we'll 
teach you 
something 
you'll· never forget 

Cross country skiing. 
If you've ever been interested in cross 
country skiing, then now is the time 
to look into 11 more closely. 

Because Fresh Air Experience is 
offering cross country ski lessons for 
only twenty dollars. 

1(1 something >Ou v.ill ne>er forget. 

What you get for twenty 
dollars. 
You get eight hours of supervised 
instruction. That includes two hours of 
theory (indoors). 

And six hours on the snow. 

Also, all equipment - skis, poles, 
boots and bindings - v.ill be supplied 
by Fresh Air Experience. 

Everything for only twenty dollars. 

Is cross country skiing your 
kind of activity? 
You'll never know until you try. 
Besides, it's only twenty dollars. But it 

could be the best investment you've 
ever made in your own physical 
fitness. 

By thP wa), all lessons are based on 
vour particular level of fitness and 
athletic..ability. 

However, the main emphasis 1s 
placed on recreational skiing. 

In other words, we want )OU to enjoy 
yourselL 

Make your 
reservations 
now. 
Whether it's for 
yourself or a 
friend, now is 
the time t~make 
your reservations 
for cross country 
ski lessons. So 
phone or come 
in to Fresh Air 
Experience. 

\ 

FRESH AIR EXPERIENCE 
the largest Cross Country specialty shop across Canada. 

1291 Wellington St. 

2 blocks west of Holland 

729-3002 

Mon.-Wed. 9:30-6:00 

Thurs.-Fri. 9:30-9:00 

Sat. 9:00-5:30 

OPEN UNTIL 9:00 MON.-SAT. UNTIL CHRISTMAS 
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Dorothy Marsh<ill 

Card-carrying healer 
by Jean Frances 

Dorothy Marshall is a reflex
ologist. I met her at the Strath-
mere Growth Centre where she 
was leading a week-end session 
in the healing arts. This inter
view was recorded at her home 
early in December. 

Dorothy, where are you from? 

Oh, I've lived in many ptaces; 
first and foremost, I'm a Cana
dian. 

Can you tell me about your back
ground and you previous work? 

First of all, I was trained as a 
research mathematician, and I 
worked for a while in that field. 
Bvt I had always studied music 
and so I went into the music field. 
I hold teaching and supervisor's 
certificates in the music world; 
I've been an organist and choir· 
director; I was a supe~intendant 
with St. John's Ambulance at one 
point, and a Red Cross nurse in a 
Polish military hospital. I've 
done many things through the 
years - everywhere I've lived 
I've always studied and worked. 
This enables one to do many 
different things. 

And in Ottaw!l you were .. ? 

I am past president of the Bus
iness and Professional Women's 
Association, and I'm at the mom
ent the president of the Reflex-' 
lology Assodation of Canada. 

.Where was it that you really 
became aware of the therapies 
that you now use? 

I think it was when~ was in the 
Orient. I realized that things
were hfting done in a different 
way there. Most patients in 
hospital seemed to have acu
puncture, acupressure, massage, 
reflexology, all sorts of things, 
and not so much of the dnigs and 
the operation. But riow Western 
doctors are going to the East, 
and they are bringing some of 
the Western ways there. But also 
I find that the Oriental, the 
Eastern, ways are corning to the 
West. I hope we will get a good 
part of their doctrines in this 
country. 

Do you think the Oriental meth
ods are creeping up faster on the 
West than the Western ones are 
on the East? 

I don't know; I can only hope 
so! 

How long have you been involved 
in healing? 

Most of my life - but perhaps 
more so during the last five 
years. 

Was there any particular event 
that got you interested in what 
you're doing now? 

I think all my life I had been 
interested in natural therapies, 
but 15 years ago I was very ill 
myself. I think at such a crisis 
one comes to a realization that 
something must be done, that 
perhaps there's a different path
way. 

What did you do about it? 

A friend led me to a doctor 
who dealt in natural therapies, 
and I followed on from there. He 
gave me a book to read, taught 
me about diet, talked to me about 
vitamins. And 4Qen I travelled 
and learned. 

So what you are is a reflexolo
gist? 

Yes. 

And you also deal in other as
pects of healing. What are they? 

Oh, I work in about ten dif
.ferent therapies: reflexolqgy, 
shiatsu, ortho-bionorny, music 
therapy, colour therapy; we 
touch on bio-rnagnetics, photo
chrornotherapy, body chemistry, 
a few more. 

Could you give a very brief 
Could you very briefly descn"be 
reflexology and Shiatsu? 

Reflexology is a system wher.e
by we handle the feet - we use 
no instruments, just the hands. 
It's a natural therapy. It in
creases circulation and eases 
body tensions. It reaches the 
deep, inner nervous system 
which none of the Western meth
ods seem to get right at. Western 
methods go from the outside in; 
Oriental methods go from the in
side out. Reflexology works on 
the reflexes ·of the hands and 
feet. Every organ and gland in 
the body is matched by a small 
spot on the feet, and we can send 
stimulation along that energy
line. Reflexology really comes 
down to being an elimination sys
tem in the body, whereas Shiatsu 
is a pressure system: we force 
the vein to empty the lactic acid 
(which is a kind of poison and 
causes pain) and the artery im
mediately refills with glycogen, 
which is your new life-force. 
Shiatsu uses the conversion sys
tem within your own body. 

Do you have any hassles with the 
rest of the medical profession? 
What's yaur relatioaship with 
them? 

Oh, I have many friends in the 
rnedichl profession. Many differ
ent types of doctors send me pat
ients for my therapies. They do 
their job and I do mine; we all 
work together. 

What about the remunerative 
aspect of your work? 

I'm quite happy with what I 
earn. Money seems to be ade
quate, but money is not my pri~ 
rnary concern - so many of th,e 
people just do not have money. 
For instance, during the winter I 
worked on a woman's child and 
didn't charge her. She had no 
money, but she always used to 
come and clear up the sidewalk of 
ice or shovel a bit of snow for me: 
One mother did some sewing for 
me, another did some ironing. 
We can all do things for each 
other. I have patients who bring 
me potatoes and maple syrup and 
butter and eggs and chickens ... 

You don't always work physically 
on a person, do you 

No, I work quite a lot on the 
mental plane. It may appear that 
it's physical, but you see it de
pends upon the patient, on 
whether or not I can discuss a 
problem with them. 

Can you give an example? 

Yes. In a clinic in Boston, a 
man had been fasting at a re
treat, and they were trying to 
bring his body into a state of 
remission. !le asked me if I 
would _work on him; his blood 
pressure was very low. I worked 
on him, using Shiatsu on the 
mental plane only and brought 
his blood pressure up - this is 
without touching the person at 

all - and when I had finished, his 
blood pressure was up to what I 
would call a low norm. It was just 
enough to help his poor body 
recuperate in some way. It broke 
the situation accordinR" to his 
body chemistry, and that way 
the end of his fasting - all done 
without touching the body. 

I do show each patient a few 
things so they can help them
selves, not just sit back helpless
ly and wait. This gives them 
something positive to do. I be
lieve it changes their mental at
titude when patients think they 
can do something to help them
selves. I'm a great believer in a 
positive attitude, positive think
ing, sending out positive rays. 
Then we get positive feedback. I 
encourage all patients to th.ink in a 
positive way and not to claim 
their diseases - .. my bad gau 
bladder," "my bad stomach" 

Or when I came in and said, "My 
col.d?" 

Don't put claims on your dis
eases! If you can just sometimes 
put away patients' negative 
thoughts and try to make them 
realize how they can change the 
most negative thing into a posi
tive thing. It is possible; it's a 
game that you can teach them. 

That's complimentary to the way 
you work: when you visualize 
people you don't see them get
ting better, you see them well. 

That's right. I never pray for 
someone to be getting better, or 
for the leg to improve, or this 
sort of thing. I always work on 
the perfect state. 

Can you tell me something about 
your work with children? 

I've done quite a lot of work 
with brain-damaged children, 
with children, shall we say, in
jured, in many different ways. 
And I have had a lot of success, I 
feel, using rnusi<: therapy and 
color therapy with children. This 
is something that I really must 
experiment with on my own, .be
cause there is very little written 
on it and very few people to com
pare notes with. Every child I 
have worked on has improved in 
some way or other. Their co-or
dination becomes better, aware
ness improves, speech improves 
- many things. 

What sort of thing do you do 
when you use color and music 
therapy? 

If we're going to learn red, or 
something about red, I'll wear 
red, ask the mother to wear red, 
dress the child in red; I'll put red 
things around the room and ask 
the child to drink in the color. 
Music emits sounds that are color 
waves, and so I put those sounds 
around the room, and the child 
responds. Especially if the child 
has never found a way of know
ing color, he or she will accept 
anything you can give them. 
Most of us have learned in some 
way about color, but if we never 
did it, we're still open. So this is 
an interesting field, feeding color 
and sound into a child. 

I remember the story you told at 
Strathmere about the little girl 
who couldn't remember yellow. 

Oh, yes, yes - I had quite a 
difficult time: she couldn't tell 
color at all except eventually. 
through music and color therapy. 
I taught her to recognize red, 
orange, green, black, and white 

(blue is still pink sometimes) but 
the yellow was very, very dif
ficult. 

I have a friend in Toronto, 
music and color therapist. She 
plays,the harp. She came to visit, 
and I didn't tell her any of the 
problems with the children, I just 
let her do her work. And so she 
played while I was working with 
the little girl, and my friend saw 
the child's aura. When the little 
girl was leaving my friend went 
to the mother and said, "Dress 
your little girl in yellow. Her 
aura needs it." So then I realized 
why she was having such a tough 
time remembering yellow·: it just 
wasn't part of her being in any 
way. 

This woman who plays the harp 
- she sees the aura and plays the 
sounds that correspond to the 
colors? 

If she sees that yellow is miss
ing in the aura, she'll play yellow 
tones. If you understand music 
and color you know that every 
note has a different color and 
wave length, which· children 
seem to accept. 

Children respond very well to 
music. You can teach them to be 
giants, you can teach them to be 
butterflies - or rather, you don't 
really teach them, it's a natural 
thing they seem to be able to do. 
This in turn will gradually give 
them coordination so they can hit 
two sticks together or run with 
their arms and legs working 
properly. 

I understand that you're a card
carrying healer. What does that 
mean? 

In Toronto there's a church or
ganization and when they have 
- I think it's a minimum of four 
- "miracles" reported to them, 
they investigate those miracles. 
It happened that they were 
checking on things that haa hap
pened through me (and I didn't 
know, of course), and the next 
thing I knew I was invited to be 
one of the registered healers of 
Canada for the church. (This 1.s 
quite non-denominational) As 
one of the healers of the church, I 
can be called upon at any time to 
help at· healing services, or pa
tients can ask for me to go into 
hospital to do this work. I carry a 
small card in case of any dif
ficulty, which gives me the same 
rights as a minister to see that 
patient. 

You mentioned miracles per
formed through you. What did 
you mean by that? 

No, no, we don't perform mira
cles. Some of us seem to be open 
as channels to give to others, to 
help them. 

Would you give me an example? 

Strange little things seem to 
happen: somebody suddenly gets 
well when they've asked you to 
go and see them or touch them or 
pray for them - and it happens 
many times. A coincidence is 
something that happens now and 
again, so we cannot call it coinci
dence. 

Once I was called in by a 
wurnan who asked if I wou1d see 
her when I was in her city. She 
come to me just as I was leaving, 
and it was such a hustle and 
bustle! I didn't have time to talk 
to her, to find out what her 
problems were; anyway, tliere 
were so many other people a
round I didn't want to ask about 
her private wsiness. So I started 
with the feet. This is where I'm 
most accustomed to working. I 
can find my own balance working 
from the feet. I discover what is 
wrong in the body through the 
feet. And as I worked on her I 
saw her aura, but it wasn't a very 
nice one. It was all a muddy, 
messy, a dirty yellow; an awful
looking colour. And I had the feel
ing that I had to tear thts away 
from her body. I saw it all around 
her o.ody, and I tore it, literally 
tore it, right out of her flesh. And 
after I had finished that I put a 
rosy flow all around her; I felt I 
had to bathe her in rose petals, 
surround her with the loveliness 
of rose petals. You know, lovely 
small, lovely texture, lovely 
color. And then I surrounded her 
with the white light of protection 
(called by some the white light of 
Christ). And then I heard later 
that a few days after that she has 
gone for her tests at the hospital, 
and she had been told that they 
couldn't find anything wrong 
with her. What I didn't know up 
to that point was that she had 
been a terminal cancer patient, 
and she'd been sent home to die. 

There are methods of healing 
used in other countries that are 
not used here - and we use 
some things here that are frown
ed on in other parts of the world. 
We must all make our own de
cisions about what we're going to 
do, which pathway we're going to 
travel. 

How do you feel about being a 
channel for miracles? 

Sometimes it's hard for me to 
use those words. Things happen. 
Sometimes I work very fervently 
with thought and prayer - I 
work a lot on the mental plane -
but I feel really very honored and 
very privileged. I'm quite pre
pared to use my life in this way, 
if it will heal people and get them 
away from some of their earthly 
problems. 

continued on p.12 



A broom's eye view 

The life of Canada's domestics: 75 years 

The idea/, of dom~stic service 
[from The Archives, Eaton's of Canada 
Limited] 

Domestic service in one form or another 
has always characterized women's life in 
Canada. Most domestic workers were un
paid, and were called w(ves. However, 
there were always womelil for whom the 
wages earned from working in someone 
else's home constituted their only liveli
hood; these are the women more usually 
known as domestics. They constituted an 
important part of the immigrant wave of 
the early 20th century. Not only did tht;!y 
provide household help for the comfort
ably off middle-class woman, but they 
were ~een as possible wives for linely 
western settlers whose crude lives were 
perceived as needing the civilizing influ
ence of a woman and children. 

As will te seen, the desire for domestic 
servants did not end with the closing of 
Canada's open door to immigration just 
prior to World War I. The first selection 
which follows is an imaginative recon
struction of domestic service as seen by a 
pre-World War I English immigrant; the, 
second is an extract from an actual letter 
sent to the Mail & Empire in 1934, fhe 
third is taken from an interview between 
Gloria Montero and a West Indian immi
grant within the past few years. 

lam indebted to Women at Work, Ontario 
1850-1830 (Canadian Women's Educational 
press) ;andMon tero, Gloria, The Immigrants 
(Lorimer, 1977) for the extracts below. 

December 1977 

Dear Ros, 

No.6DraperSt. 
TorontoCanada 

15thDecember1902. 

I never thought to find it so hard to 
write to you but the work is much harder 
than I thought. Dont listen to those agents 
they lie to you. Sometimes I do not stop 
work until 11 at night. That Mr. Brown 
said how free maids are here well there 
not and nor is the wages so liberal as they 
promissed being $10 a month and money 
for your passage taken out of that. The 
work is hard for Mrs. Grant has only me to 
wash and cook and clean and three 
children to which I would not mind being 
accustomed but that little Daphne is a 
monster. They are all cheeky and spoiled 
too and when she called me button nose 
Mrs. only smiles and says dont mind it 
she:; only a child, but I do and if I dared I 
would box her smartly. 

We are working hard to prepare for 
Christmas. There will be 15 to diner but I 
will not have to do it alone, Mrs. Grant is 
to get someone to cook and I will serve 
and wear a frilly cap. She has promised I 
shall have some of the same dinner. I am 
gratefull for it is not so in all homes. She 
has promised me some fabric for a frock 
too which my Friend Heather has said she 
will make up for me, and then I shall go 
out walking on my 1/z day off with the 
grocers delivery boy. His name is Thomas 
and I shall feel very smart. Though all is 
not good I am lucky for Mrs. Grant is a 
kind woman and Mr. is very civil not like 
some who force the girls in the house and 
one got KILLED for it. She shot him with 
his own pistol in a drawer and got off too 
for he'd done it before and it came out at 
the trial. Toront9 is quite exciting though 
it is very cold and lots of snow but better 
than the west. Their is a girl at the 
working girls club who was sent west but 
she left for it was so lonely, no other house 
to be seen and no one to talk to but the 

Efuusemaid's Box. 

Mrs. Who was not a very talking woman. 
And 10 to cook for everyday plus the 
chickens and water to be brought in from 
a pump outside. She is seeking work in a 
factory Wiere she may earn up to 3 dollars 
a week but must pay her own lodging. I 
shall stop now for I hear them back but 
write to me. Fancy I shall be 17 in two 
weeks. 

Your Friend 
Carol 

letter by Florence Worthington 

I am a woman, a daughter of Martha, 
one of those whose business it is to smooth 
the path of others. My day's work begins 
at six in the morning and ends any time 
before twelve at night. All day long I 
serve and scrub and bake and then wash 
dishes, polish silver, press clothes until 
well into the night. I wear a frilly 
headband that seems like a lead weight on 
my throbbing temples. My shoes are felt 
soled and light as gossamer but at times 
they feel like cast iron. I say "Yes sir," and 
"Yes Madame" with a pleasant smile, 
when I feel like screaming and telling the 
whole shooting match to go to hades. . . I 
am tender with little children and I humor 
their childish whims; my own are in a 
foster home and indifferently cared for. 
But I do it all gladly, and I am well 
satisfied that my meagre wage is enough 
to pay for the bite that keeps my children 
alive. 

-from a letter by Florence Worthington to 
the Mail & Empfre, Jan. 14, 1994 

Domestic Service 1970's 

'·The second place I worked was terri
ble ... I did go through a lot. I did have to 
see psychiatrists and all. 

I was like the wife in the h0use I would 
say ... in my mind, I was a slave in the 
beginnin' because I couldn't get my stay in 
Canada. I couldn't leave there because I 
wasn't free to leave there. ---I'd get up in 
the mornin" around 6:30 or sometime 6 
o'clock. By 12 o'clock at night I'm still on 
my feet. Sometimes even later if they had 
guests. I lived there of course, so if I didn't 
feel like going anywhere, I didn' go 
anywhere. And I didn' know anybody for 
about six months. So I was always just 
there. 

It was a terrible experience because she 
was very fussy. And I know that when 
people are fussy it can be a big strain. But 
she was a very open person which made it 
very nice, And then for food or anythin'· I 
didn't have any big difficulties. But she 
depended on me for every single thing. 
she did nothin'. I did everythin'. I was th~ 

wife, the maid, I did the homework with 
the kids, sometimes I'd sleep with them in 
their bed. I'd cook. I did everythin'. Guys 
used to come there-her friends. They'd 
make passes at me. Her father attacked 
me. Her brother-in-law attacked me--

The husband was always talkin' about 
sex---He didn't say it in the exact words 
but he said it .... I wasn't free to say, "I 
would like you to leave me alone." 
... Domestic work is a hell of a thing.'' 

quotedfrom The Immigrants, Gloria Mon
tero. 

.Dusti11g-B rush 

UP TR AM2 
"If I am to keep on as I have begun (in public life) that means 
one unending struggle ... However, for me, more pleasure 
will come going upstream than down, but believe me it is no 
enviable position." 

Agnes McPhail - 1922-
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