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FROM THE COLLECTIVE

Come one, come all to the Breaking the
Silence summer bash! This Issue is out and
the next is about to begin. The collective
needs a party time to recharge our batteries,
nourish our spirits and just relax among
other women. We would be very happy If you
could join us. We're anxious to hear what
you think of this publication after two years
and glean ideas for the future. For those of
you who would |ike to write for Breaking the
Silence, or join the collective, this Is a
golden opportunity for you to get involved.
The party will be held the evening of
Saturday, July 14.

For more information on the party and for the
location, please call the Carleton Women's
Centre at 231-3779.

Watch for the next issue of Breaking the
Silence. You may not recognize us. For some
time, we have recognized the |imitations of
our present format and |ook. We're now
working towards making Breaking the Silence
more visually appealing and accessible. The
be a more manageable size,
have more readable type and include more
graphics. We're always on the lookout for
women with skills 1In graphic design or
Il lustration to help We would very
muchwe|come your inpute

next Issue will

use.

And on the subject of Input, please keep it

coming! We thank you for sending articles,
book reviews and items +to Breaking the
Silence. We encourage you to send us your

articles so that we can
In our letters
contributions

response to our
foster a |ively dialogue
column. The deadline for all
ro the next issue is July 10.

BIEVe

WHY DID YOU PAY SO LITTLE FOR THIS COPY OF

BREAKING THE SILENCE?

No, it 1is not because we are a fully
subsidized publication, a crown corporation,
or supported by any institution. It.40s
because we are committed to making BTS
available to women at a very affordable
price, and contribute overwhelming amounts of
volunteer |abour, equipment, and resources fo
make this possible. Our funding is very
limited, sporadic, sometimes unreliable. We
receive some donations "in kind" for mailing,
printing, but even taking these into account,
every issue actually costs $1.25 to put out.

People who are fortunate enough to live in
the Ottawa region can buy BTS at the Women's
Bookstore, at Octopus Books, at the Women's
Centre of Carleton Univeristy, for 50 cents a

copy . Those of you who receive mailed
subscriptions pay slightly more, because of
the cost  of stamps and envelopes.
Nevertheless, none of you pays very much, and
we would like +to keep it that way.
Therefore, we are suggesting that those
women/other people who <can afford to

contribute a bit more, please do not hesitate
to do so.

If you |ike what you read here:

- If It makes you think, laugh, cry, or get

mad;

- If you have ever used any of the
information in your work, your personal
life;

- if you have ever sent a copy to your
sister, lover, mother, daughter;

- please support us now with a bit more
money «

We need it, if we are to keep our overall
price low enough and still be able to offer
it free to women who can't afford to pay at
this Time.

In the next few months, we will be starting
our first-ever subscription drive. Please
help us make it a success. Send a donation
and subscribe for yourself and for a friend,
if you can. We need you.

In (impoverished but ever

sisterhood, the
hopeful) collective.



FOCUS ON THE REGION

THESE ARE OUR CHILDREN: SERVICE CUTBACKS

AT THE CHILDREN'S AID

I+ was an unusual meeting. An information
picket was mounted outside the Skyline Hotel,
with community and union members protesting
recently announced cutbacks in service;
inside, there was widespread concern and
dissatisfaction being voiced by people who
had seldom spoken out before, including
foster parents, social and childcare workers,
and members of the community at
large. I+ was the Annual General Meeting of
the Children's Aid Society of
Ottawa-Carleton, held on March 27, 1984.

clients,

Why all the furor? The main concern was the
1984 Service Plan, presented by the Board of
+he CAS In response to provincial government
budgetary restraints. This document detalled
extensive reduction in the the
Children's Aid would in future provide to its

services

clients. Preventive services were especially
hard hit. Programs such as play therapy,
foster parents' support, family life
education, and community outreach were
eliminated, and many others were greatly
reduced.

What does this mean for women? Those who are
most affected include:

*Mothers, who provide 24-hour care for
chiidren;
- Natural mothers often may rely on

preventive and parent assistance programs
to enable them to keep their children at
home, and +the support of a women's
discussion group, or a way of "sharing the
parenting" of an adolescent may make all
t+he difference;

- Foster mothers also require assistance and
t+he agency, as well as

The children they
involved in services

advocacy within
training and support.
care for are often
such as play therapy;

- All mothers will have to face the distress
experienced by their children when such
services are cut, with no special support

the agency, since the foster

support worker position has been

from
parents'
eliminated.

*Protection workers at the agency will also
experience these cutbacks directly; as there
is less preventive work done, the need for
protection work increases. These workers
will inevitably be facing greatly expanded
caseloads in the future, at a time when they
are already over loaded.

*Qur community as a whole will suffer. We
must never forget that these are our
childrene. We are the mothers, the foster

mothers, the the workers, who

are affected by these draconian measures.

adolescents,

The Annual
lack of

Why was this allowed to happen?
General Meeting revealed a general
confidence by members of the Children's Aid
Society in the Board's plan, and some serious
communication problems between Agency
management and the community it is supposed

to serve.

The Board will, it be able to
review the proposed plan, as requested by the
membership, and make some changes before It
is too late.

is hoped,

However, whenever resources appear to be
limited, some sort of juggling act seems
inevitable. I+ becomes a question of who,

what will be cut, or how inevitable cuts will
be implemented; the question of why resources
are limited is never directly addressed. The
Government of Ontario has more than enough
money 1o adequately fund essential social
services to the children of this province.
They also have the financial and managerial
expertise to devise ways of making money
readily available when necessary. Therefore,
we must begin to question this government's

priorities and values; *to ask who BF
protects, who it exploifts, and who it
ignores. Perhaps those of us who are

genuinely concerned with services to children
and women in our community need to begin to
work = not only as we usually do, to figure
out how best to serve our clients within

increasingly limited budgets, but also
towards unseating this arrogant and
self-serving Tory administration.

- Alma Estable

HOUSING FOR WOMEN IN OTTAWA-CARLETON: THE

CRISIS LINGERS ON

The
for women

lack of housing and emergency shelters
in Ottawa became an embarrassing
issue for the government last fall. A report
by Debbie Barton, researcher for the
Elizabeth Fry Society, documented the lack of
shelters and permanent housing
facilities for women In the area.
Furthermore, existing facilities are
overburdened and staff have been forced to
turn people away. The situation is made
worse by the fact that women in emergency

emergency



accommodation are often forced to stay for
long periods of time because of the lack of
other housing options.

Last fall also saw two "People's Housing
Coalition" conferences with a few politicians
and several representatives of the media in

attendance. A group called Homes for the
Homeless, spurred by the conference, was
formei by a number of the homeless.  They
engaged in several actions, including

temporary occupation of vacant buildings, to
call public and government attention to their
ollghte.

Regional Government's Reaction

Because of media attention and growing public
pressure, the government was forced to
respond. The regional government asked the
Anglican Diocese of Ottawa to establish a
temporary shelter for
additTion, cots were set up in the basement of
St. Brigid's Church for up to 100 people, an
abandoned police station was put into use as
a family shelter, and Homes for the Homeless
were permitted to use *wo houses on a
Temporary basis.

single womene. In

The regional government's response, however,
was sorely inadequate. In many ways, the
so-cal led "solutions" to the housing problem
seemed to be set up to fail. As a result of
insufficient funding, the women's emergency
shelter 1n All Saints Anglican Church was
forced to operate all winter in a church
hall, with space for only 9 women, no paid
coordinator, and staff who were underpaid and
often inexpurienced. Insufficient staffing
created unsafe working conditions, and a
staff quit in fear for thelr

number of

safety.

Those who undertook 1o establish shelters o
respond to the problem were expected to
manage for themselves, despite their relative
inexperience. The region provided little or
no consultation or resources to assist- in
their efforts. Once again the voluntary
sector had to assume responsibility for
problems the government failed to recognize
as a priority.

Now t+hat the furor has died away, these
facilities have been forced to deal with a
series of new crises. The women's emergency
shelter funding was to end at the end of
April, and was then extended for one month fo
+he end of May. Summer is arriving and the
female residents could presumably be expected

to resort once again to their previous
options - the  streets, the jails,
prostitution, or dependence on relationships
with men which were often abusive or

destructive. The region eventually asked the
provincial government to extend the women's
shelter's funding on a month to month basis
while the need remains. Eighty percent of
the shelter's funding has come from the
provincial government. Homes for the

Homeless is homeless again; they were evicted

at the beginning of May, ironically because
+he homes are to be demolished. |In addition,
the future of the St. Brigid's hostel is

tenuous.

What Needs To Be Done?

We must now ask why the region has failed to
seriously address this issue and why they
persist In viewing this problem as a
"temporary crisis". Regional officials are
ignoring the evidence which shows that the
housing crisis for women is 1in fact a
structural problem which must be dealt with
on a permanent basis. Could their tendency
to ignore the problem have anything to do

with the fact +that as a fraditionally
powerless and invisible group, homeless
people have lacked political clout?

The situation remains unresolved and the
numbers of homeless, which always increases

in the summer, can be expected to mushroom
this year, as rooming houses continue to fall
victim to the recent renovation boom. As was
pointed out in Barton's housing report, the
number of rooming houses in Ottawa-Carleton
has decreased by 60% since 1977.

Women deserve to be assured of adequate,
ongoing facilities to meet their emergency
and long-term housing needs. It is important
that the response fit within a comprehensive
framework to address the broader issue of
housing for low-income women in Ottawa. We
urge people to get involved in any activities
which may be planned around this and related
issues this summer. We must make this issue
once again a public issue and force The
government to respond adequately.

- Carol Whitehead
- Chery| Boon

Letters of concern may be written to:

Arthur Pope, Commissioner of Social Services
Reglonal Government of Ottawa-Carleton
495 Richmond Road, Ottawa, K2A 0G3

Interested individuals may also contact
Michelle Lachance at OCLISS for information
on events being planned.




YOUR QUARTERLY CHUCKLE

OH BOY!

March 24, 1984
9:30 a.m.; phone rings and wakes me upe.

£ Hello?
d* Hel lo.
? Yes?

d Who is this?

¢ Who do you want to speak to?

d' Well, who am | speaking to? (insistent)

2 Who are you?

& Is this the
Woman's Week?

? (Coldly) It was.

number for International

The Week Is over.

& So who am | speaking to now? (bothered)
$ Would you please ldentify yourself.
& Sure, |'m Joe Blow from the

__ (Federal Dept.).
project to help organize women
third world.

€ Why on earth do they get a man to organize
women?
At this point there Is a knock at my door

I'm working on a
in the

and as | lean forward to see who it is, |
kick the phone extension and it
disconnects. Dial tone. | answer the
door. The phone rings againe

? Hello Joe, we got cut off.

o* Hi. Can we start this off on a better
foot? (charminge..)

 I'mwilling.

o Boy, you sure were defensive before.

% (Pissed off) | +think that's standard

feminist procedure--wise procedure for any
woman to ask for an unknown man's
identification before giving her own.
ad | never had that response before and
know some adamant feminists in__ ,  ,
(Names 4 government

5 °

departments  that  deal with women's
Issues).

¢ | didn't know there were any adamant
feminists 1In those Departments = you
didn't name any grassroots women's
aorganizations where "adamant" is not a

word but a lifestyles

Listen, | don't want to argue, | just want
1O KNOW eesee

I give him the information.

d' Thanks. (Patronizing) Don't worry about
the way you answered the phone. |
understand; | lived In New York city for 5
yearse.

€ I'm not worried, (with contempt) and you
inside a

don't understand. I've lived
female body for 33 years.

| hang up.

- Joanie Flynt

ON THE POLICY FRONT

"FAMILY MONTH™ - COURTESY OF BILL DAVIS

In case you didn't know, May Iis officially
"Family Unity Month™ in Ontario. This is not
a spoof. The Premier of the Conservative
Government of Ontario personally sponsored an
Order-In-Council declaring May to be a "time
to be thankful for the family as the
foundation of our society and a time +to
recommit ourselves to the concept of the
family, a concept that must withstand the
trends of lifestyle and social transition."

Get out your family banners (if
you don't have any, the government suggests
you sit down together with your loved ones
and design them), bury family memorabilia in
a time capsule for your descendants, eat,
drink and be merry with your nearest and
dearest. If you need a |little visual
stimulation to further enjoy these
activities, you can send for a free poster
from the province with the slogan "Rediscover
Each Other". |f you enjoy reading, keep your
eyes out for the feature stories in your

So there.

local paper on "the changing role of the
family", written by government public
relations experts. Even your children will
be encouraged to participate. Schools will

be advised on how to focus attention on the
family, by devoting English classes to essays
by students on family life.

How many single mothers struggling to raise 2
kids on $600/month do you know who want to
celebrate the existence of the nuclear
family? How many mothers working outside the
home want to celebrate +traditional family
roles in which mother cooks, cleans and
nurtures while daddy relaxes after a hard day
at the office? Not too many, | suspect.

The Globe and Mail reports that "Family Unity

Month" is a result of the government's
"increased concern over factors that are
eroding the modern family - working mothers,
divorce, geographical distances, and family
violence". However, there's more behind
"Family Unity Month" +than simply fighting
these four apparently equal evils.

Robert Harris, Executive Director of the
Ontario Progressive Conservative Party Is
quoted as saying: "There 1Is no question
that, from a budget standpoint, the
Government can't take an increased role In
service aspects. Mr. Davis Is saying more
onus has to fall on the family...The whole
theme (of Family Unity Month) Is an extension
of our restraint program."  Ahal! Now it
becomes more clear: family picnics have
another purpose besides getting all the folks
together to agree on how special they are to
each other. Families are also supposed to
feel |ike taking on more responsibilities for
members' welfare. Because the Davis
government Is not going to increase funding



HAPPY
"FAMILY UNITY MONTH’
DEAR ...

for soclal programs to take care of basic
human needs (such as daycare, senior citizens
services to handicapped, interval
houses) . According to The Globe & Malil,
"Premier Davis is making it clear that the
government wishes to pass much of the burden
of coping back to the family, communities and
volunteer groups" and this means back to
women In families, communities, and volunteer
groups.

programs,

Apparently Ronald Reagan and Margaret
Thatcher are making similar appeals to old
virtues and finding sympathetic audiences.
According to Mr. Harris, the unsophisticated
activities suggested as part of "Family Unity
Month" have a broad appeal. He s amazed by
the emotional response to the subject of the

family from audiences all over Ontario.
"Suddenly people are frightened of the
future". People see what is being shown on

the video and find it scary. This 1s a
message that wasn't being listened to.three
or four years ago, but now It has wide
appeal". The Tory government is attempting
t+o cash in on people's fear of the future by
promoting a return to the "good old days" of
traditional family |ife - when everybody knew
where they stood. Women were first and
foremost mothers; divorce something
almost sacrilegious and the only mothers who
worked outside the home were oddballs or
pathetically poor.

was

Well Mr. Davis, the world has changed.
Even for Progressive Conservatives. Forty
percent of marriages now end in divorce, and
children are born to
unmarried mothers. Forty-nine per cent of
all working-age women work; forty-seven
percent of all married women work outside the
home. Most of them do not work for 'pin
money'. They work because they don't want to
be poor. Celebrating "Family Unity Month" is
a bit like pretending you are an ostrich and
sticking your head In the sand when you sense
danger.

nine percent. of

“an MPP or the editor about

The Tory ostrich is reacting to certain real
changes. One Is economlic
Independence and the stress it is causing on
traditional roles within the family. Another
is the emergence of feminism and the growing
resistance by women to physical and mental
abuse by our "dear ones", double duty in the
home and at work, poor wages and unequal
opportunity. The third 1is +the current
economic recession which, despite
statisticians' reports, continues to press
heavily upon us and upon the budgets of
public social services.

women's

Surely even the Torles could have come up
with a more productive response to today's
economic and social reality than "Family
Unity Month". If only they had asked a few
feminists for some help. |'m sure we could
have suggested all kinds of good ideas.
"Build a Daycare Centre Month" for example.
That would employ people and reduce the
stress at home for families without
affordable child care. Or how about "Train
Your Husband Month", designed +o reduce
family tension by sharing the household work
load; or "Tax the Big Corporations Month" - a
quick way to replenish government coffers and
finance social services. The possibilities
seem endless.

So maybe we
A letter to
"Family Unity
Month", especially during the month.of May,
might be an appropriate way to start.

They probably never will ask us.
had better start telling them.

- Ellen Adelberg
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PART |

INSIDE FEMINIST ORGANIZATIONS:

last issue we asked some questions
about how feminist organizations work and
invited women's groups to respond. A number
of groups wrote to us describing how they
organize and about their difficulties and
triumphs. We interviewed other groups and
+he B.T.S. colliective got together to examine
We ended up with masses of

In our

our Own processe.

information on how ten Ottawa groups
operate. We would like to thank all the
women who participated and certainly hope

that we have not misrepresented anyone in our
summary. In our attempts to be as accurate
as possible we have either quoted or
paraphrased the groups' responses.

As women working together, we have all
struggled with the challenge of organizing
ourselves 1in non-traditional ways. Some
groups have been very successful at making
alternative structures work, while others
have found it necessary to adopt traditional
hierarchical systems. In all cases the
questions of structure and process have been
integral to women's personal and political
philosophies. The decisions have not come
easily or without careful consideration.

In +this 1issue we summarize +the basic
information given by the groups. In the next
issue of B.T.S. we will rely on this material
to present a more thorough analysis of
feminist organizations.

'

What Was The Group's Original Purpose?
Have You Changed and Grown?

AMETHYST HOUSE (AH)

- to operate a treatment centre for women
with addictions; to provide services that
are needed by this population; and fo do
research on women with addictions;

- still provide these services but there is
less emphasis on research.

FEATURE

N2 N

ANGL ICAN CHURCH WOMEN, OTTAWA (ACW)

at a
and to

‘- +o maintain momentum which began
national conference in Winnipeg
"nurture and support individuals and parish
groups concerned with women's issues."

INTERNAT IONAL WOMEN®S WEEK (1WW)

- "bring women together; educate ourselves;
gain recognition, develop solidarity with

all women; also to offer a time between
Christmas and Mothers' Day to celebrate
women; "

- now also working towards having March 8th
recognized as a national holiday.

INTERVAL HOUSE (IH)

- to provide temporary shelter and support
services to women who are victims of abuse,
and thelr children; to work towards ending
abuse;

- services have become more varied and
sophisticated, |.H. now owns a house which
is used as both a shelter and office.

LA NOUVEAU TABLIER DEPOSE (nTd)
by

- to publish a magazine for and
Francophone women in Eastern Ontario;

- has become more explicitly feminist in its
perspective.

RAPE CRISIS CENTRE (RCC)

- came out of the Women's Centre In 1972 as a
crisis line;

- provides direct service and intervention
for sexual assault victims;

- today services also include public

education, lobbying and law reform.

SEXUAL ASSAULT SUPPORT CENTRE (SASC)

- offers support to women and children who
have been assaulted e.ge individual
counsel ling, telephone counselling, support
groups, alternative action, accompaniment
to police, hospital or courts, and referral;

- works actively towards the eradication of
violence agalnst women.

WOMEN'S ACTION FOR PEACE (WAP)

- came out of a Women and Militarism

conference in July '82;

- Initially, focused on a feminist analysis



of war;

- expanded analysis and action to include
other forms of violence, e.g. pornographys

WOMEN FOR JUSTICE (WJ)

- to bring together women working with or
concerned about the justice system and its
effect on women; +to bring a feminist
perspective and analysis to the lissue; to
initiate action; and also to give support
to members;

- the decision to file a complaint under the
Canadian Human Rights Act affected the
ability of the group to work as planned.
This complaint monopolized the group's time
and energy, and changed ‘its working
structure;

- original group is defunct, a splinter group
under the same name is now concernedwith
the "man in the house" rule;

Note: this article only deals with the
experience of the original group.

BREAKING THE SILENCE (BTS)

- started off as an information sheet within

Carleton's School of Social Work to provide
with information on feminist
resources;

women

- expanded in size and content over two years
to become a quarterly publication providing
a feminlst analysis of social issues;

- now attempts to include issues of national
as well as local interest.

PR
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How do you operate in practice? What is
your present structure? Do those with the
most access to information or those
possessing certain skills have the most

power?

AH - Hierarchy

They have a fifteen member Board of Directors
and an executive director. All staff under
the Director are paid equally and are given
"decislon-making power under their own area
of responsibility." The Executive Director
takes responsibility "if all else falls."

Possession of  power is dependent
personalities - "“each person has power
thelr own area and this is respected."

on
in

ACW - Collective
They have monthly meetings led by a
chalrperson and recorded by a secrefary.

These positions are rotated every meeting.
"Access to information and possession of
skills dictate responsibilities but not
decision-mak ing power."
IWW - Collective

They have a coordinating committee and seven
subcommittees (4 focus on organizing tasks
and 3 on the content of the week's events)
which all operate under consensus. The group
reports that those with more information are
used as resource people, so this does not
give them more power in the group.

IH - Collective
There are several layers, or col lectives
within the larger collective. The Inner

circle is made up of the 7 staff who work at
the house.

The board (a legal requirement for funding)
Is made up of staff and 16 other members who
The larger collective consists
of staff, board members, support workers
(volunteers) and residents. They come
together to make decisions at house meetings,
board meetings and general meetings. The
staff members share the administrative duties
with the help of support workers.

meet monthly.

The staff recognize that they are closest o
the dally operation of the col lective, have
more information, more dally responsibilities
and are therefore aware of the danger that
they will have more power. At times they are
challenged by support workers and residents

and see this as a positive force. They have
learned that everyone involved must
understand what a collective is and be

willing to work within that structure.

nTd - Collective

All members discuss issues as they arise, and
using consensus +they come *to decisions
thateveryone can live with. The group
believes they all have the same influence and
power.
RCC - Collective

In principle and theory they fry to operate
as a collective and strive for consensus.

There Is a 9-member steering committee which

is legally the Board of Directors. There Is

a General Assembly which is comprised of all

active members (about 30 members including the
staff and steering committee). There are 2

ful I-time and 2 part-time staff. These women

au+oma+lca|ly'become members of the Steering

Committees have been set up to

j.e. fundraising.

Commi ttee.
deal with various Issues,

Everyone tries to work under consensus but



under the by-laws the Steering Committee and
General Assembly can vote, if necessary, to
reach a decision.

The immediacy and the nature of the problem
dictates who makes decisions. Normal ly
Steering Committee makes decisions which then
go to the General Assembly for approval .
Staff have been glven guidelines regarding
what decisions they can make. "Collective
input may not necessarily be there, but there
Is accountability."

The Director feels that the people with the
most information and skills have "most
responsibility instead of power." "They are
better able to make decisions and they do

make a lot of dally decisions." "Collective"
is an ideal; not every member can do
everything as "certain work can be done
by certain women depending on their
individual fortes." "We may have overlooked
the advantages of traditional male
structures."

SASC - Collective

They have established tools which they use to
work with: check-ins, constructive criticism
and the use of a facilitator.

9999999999999

They work under consensus because they
"reject the use of majority rule because of
t+he risk of alienating women in minority
positions by overruling them with a vote
pbefore we have clearly explored all
approaches fo a problem. Consensus
decisions-making reflects our belief that the
opinions of all members are equally valid and
valuable." By using consensus "we knew that
we would risk missing out on some events due
to a failure to quickly reach a decision,”
but that was alright.

0999990090000
To reach consensus they use constructive
criticism which is a tool that allows
"problems and disagreements to be aired

within a safe context and without 'thrashing'
the recipient of criticism.” Also a
facilitator can be used as a mediator to
resolve any problem.

Check-ins are at the beginning and end of
each meeting. Each member tells briefly,

"how she is feeling and Iif she has any
preoccupations or needs support  from
thegroup." The end check-in is to insure
that "no one carries away problems or

feelings that she would have l|iked to have

dealt with in the group."

They share power and tasks with the intent
that an opportunity is provided "for women to
both use their particular skills and fo have
an opportunity to learn new skills." "By
rotating tasks we wish to allow skill sharing
and to Increase general knowledge rather than
concentrate power in the hands of a few."

WAP - Collective

They have recently devised a collective

structure called a tapestry.
In the centre Is a coordinating committee
called the loom, which rotates every 3 or 4
The loom does communication and
organizes a newsletter and calls
Around the loom are thread

with

months.
|taison,
monthly meetings.

groups which deal

specific Issues.

Women enter thread groups and put their ideas
and energy to work.
act as affinity groups,
the centre for guidance.
as a group by consensus.
concerted effort to equalize power.

Since the thread groups
no one has to go to
They make declisions

The group makes a

WJ - Collective

Originally, they had a rotating chair and
t+hen moved to a format in which there was no
chair and any member could raise lissues and
lead discussion. The requirements Imposed by
the Human Rights proceedure forced W.J. fo
appoint a member to be spokeswoman for the
group. This meant that she became central to
the operation of the group. Members felt
that this undermined their collective.

BTS - Collective
We have five sub-committees (financial,
editorial, production, subscriptions,

distribution). Members rotate tasks within
these committees. At the first meeting of
each Issue we discuss what we want to Include
in that issue. Tasks are divided according
to the Interests and inclinations of each
individual. At these meetings we also
volunteer to undertake the continuous work of
administering the newsletter.

A woman who has taken on responsibility for a
particular task shares the information with
the group and advises on action. Decisions
are then made by the group; everyone has
equal power in decision-making.

We try to be aware that personal power varies
between our members. In making decisions we
ensure that every member has an equal voice.
Because we trust each others' motives and
judgements this makes power a positive rather
than divisive force.



Some Thoughts on Collectives

One of the things we have learned from doing
this article Is that many groups consider
themselves col lectives, yet they are
organized and work in different ways. Stitl
there are common threads that join us all.

A collective is usually task-oriented; women
join together to do something. The
philosophies that direct and shape the way we
accomp | Ish our goals are a very basic bonding
force. These philosophies inctude our common
values, the way we understand ourselves as
women and what we see as the root of the
problems we are tackling.

A collective arises out of self-identity; It
Is created by its members. I+ grows and
evolves as the members come and go; as we
share and teach each other. Working together
we develop a spirit of sisterhood in an
atmosphere of closeness and supporte.

Working by consensus is the haltmark of

col lective groups. Everyone contributes and
everyone |s responsible. There Is no
ultimate boss tady to make decisions and take
responsibility. Each woman Is responsible
for speaking up and letting her opinion be
known. Each woman is responsible for
encouraging everyone else and taking each one
seriousty. We must all work at reaching
decisions that every member Is comfortable
with. This is a difficult process. It
doesn't always worke.

Each collective finds ways to deal with
problems and resolve conflicts. Each finds
its own balance between acting expediently to
get the job done and remaining faithful ‘o
consensual and collective process.

I+ is difficult to work within a collective
and to operate by consensus. When a
collective begins to fall apart or finds it
can't accomplish its tasks the problem is
often rooted in differences In fundamental
values and beliefs of its members.

Another difficult area for collectives is
Integrating new members. When a new member
jolins she has to sit back, see and feel the
group working together, and then ease herself
in to it. Established groups have to be
conscious of this difficulty and help each
new woman find her voice in the group.

To operate as a collective we must battle
agalnst our upbringing and all of the
structures in the world around us. We live
in a hierarchical world and have been taught
hierarchical values and work patterns. We
are constantly fighting against the current.
1+ is the sisterhood and support we gain from
working together which gives us the power to
perservere.

- JeHe & J.R.
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Why Did You Decide On The Particular

Structure You Have?

AH - Originally they operated as a type of
coltective. They "had a co-ordinator who was
pald more than other staff and made final
decisions, and a board with final veto
power," but they did T"operate under
consensus." At the next stage they retained
thelr board and equalized staff salaries,
responsibilities and decision-making power.
This structure became unworkable because of
people's different definitions of coltective
and because those hired weren't always
committed to working as a coltective.

They moved to a sfructure in which one person
was pald more than the others and assumed
more responsibility. The spokeswoman for the
group said they "have found this works since
a lot less time Iis spent on dealing with
group problems and a lot more on treatment of
clients." "Being a collective didn't allow
us to do this."

ACHW - "The structure was chosen ‘o
accommodate the women who wanted to join the
undertaking but who were already thoroughly
committed."

"essential to our

is
In order to avold rigid structure
and as a result of experience the structure

W -
goals."

The structure

has become streamlined. "The women's groups
participating in the week are assuming more
responsibility in keeping with our original
long term goals."

Q099990999999

- A collective structure was chosen out
"The most

is no
Decisions

IH
of +thelir specific philtosophys
basic principle is that there
hierarchy, no boss, no director.
are made as a group through discussion, all
participants are ideally part of that
process. Why? We believe oppression is a
situation in which people don't have control
over thelr lives - for example, men have
control, women don't; within the nucltear
family, the individual man has control over
the Individual woman and in the case of
wife-beating, this imbalance of power erupts
into violence. Shared decision-making is a
material ization of an Ideal that says 'people
should have control over thelr tives'."

Q00099999999

nTd - "The absence of hierarchy and power
was a deliberate cholce, and we maintalned
i+, because we wanted to avoid the traps of
mascul ine models." (+ranstated from French)

RCC - The center was set up as a collective
in 1972 in accordance with the feminist
analysis that "structure really dictates how
you approach feminist issues."



In 1975 the group established a formal Board
of Directors comprised of men and women from
the community. I+ dissolved shortly after
and was replaced by the current structure.

The RCC comments that a collective structure
may be "too idealistic and the organization
would be crippled. In the past, things have
come back on agendas for years and new
members with lack of information and no
experlence have been allowed fo vote."

SASC - The group reported that the choice
of a collective structure Is an essential
part of their political philosophy. As they
are a new group they haven't yet felt the
need to change their structure In any way.

WAP - WAP started as a loose group of about
10 women who strongly identified with WAP's
goals and philosophy. The lack of structure
did not allow women to enter easily so they
attempted to formalize the structure a bit
after recognizing the "tyranny of
structurelessness."” They called an open
meeting of women where a new structure was
devised. The group "wanted a structure that
any woman could feel comfortable with; those
with a lot of energy and those with little
Time."

WJ - They "fell into" a collective format
which was never chal lenged.

BTS - Our structure evolved as the
newsletter and collective grew, making it
necessary for members to take a more equal
share In work and decision-making. To avold
burn out and to develop our skills in new
areas, we decided to rotate tasks on a more
formalized basis.

Does Anyone Get Paid? Does This Affect
Relationships In The Group?

nTd -

SASC -

WAP =

WJ -

AH - The organization is run by pald staff
and a more highly paid director who takes
major responsibility for operations and
decisions.

ACW - The group reports that some of their

members do work for pay. They comment that
"there are some rough spots in the area
between work and volunteering."

IWW - There
responsible for

are 4 pald co-ordinators
finance, evaluation,
information and publicity. They try to give
honoraria +to women who have made a
substantial volunteer contribution and are in
financial need. They don't feel this causes
any difficulties in the group.
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IH - The collective has seven pald staff
and all others are volunteers. As a
collective, they are conscious of the

tendency for paid workers to have a stronger
volce at meetings and in making decisions.
They work towards minimizing this problem.

RCC - The organization has both paid staff
(2 full-time, 2 part-time) and volunteer
workers. A year ago there was a split in the

group because some members wanted to return
to a grassroots level collective with no paid
staff. Those members committed to that idea
were eventually forced to leave the Center.

BTS - Presently all the work s done on a
volunteer basis but we are considering hiring

a woman or some women for specific jobs.

How Central Is This Activity In Your Life?

AH - "It Is an ongoing activity. It Is our

full-time jobs!"

ACW - "The activity is central in so far as
i+ is ongoing and of basic Interest but It is
clearly only part of the picture."

I - (central). We are women!
That's more than a lifestyle -
(women) attain all our goals, we'll be dead.
The work Is forever ongoing. Our
sisters/daughters/lovers will carry on.
Since the week occurs annually In March there
are obviously on and off periods of activity
from devoted frenzy to fond memories however
i+ has become an Important part of many
women's lives - some join for a year or 5,
some only for an event as volunteers, the
week generates much activity between good
women and women's groups."

"Very

when we

IH - Belng connected to the House
contributes to a woman's own personal
development and evolution. For the staff it
is very important. "The work | do here Is an

extension of my personal politics."

nTd - Since the members are dedicated fo
+the work, the group is very central to thelr
lives. "It permits us to meet women who have
+he same ideas and it allows us to express
ourselves." (translated from French)

RCC - For the organization's director "it
is my life."

SASC - It varies from woman to woman but [t
is pretty important to just about every
woman. They meet every week in addition tfo

doing other work for SASC so It takes a lot
of time and commitment to be part of the
group .

WAP - The collective Is central for a few
women although they expect that it's
importance will Increase for more women with
the new changes. "More women are seelng the
analytical connections between war and
violence in general and WAP gives them the
opportunity to explore those connectlions."



BTS - "It+'s very central and that's the way
i+ has to be. It's a good thing it's only a
quarterly! Every woman Is very committed but

some women have to choose to control how much
time they spend on each issue and that is
0.K. The only woman who is a mother in our
group finds she especially has to partition
her life (we happily anticipate another baby
within the collective this year). To make
this project work we need to have a fairly

dedicated core group that is centrally
committed. But there Is also room to shift
one's level of commitment. People can join

or take a leave of absence for a period of
time, or for an issue."

Should Any Of Us Be Paid?

Since the Inception of the women's movement
we have had fo deal with the consequences of
government funding. One of the dilemmas that
has arisen Is how to deal with paid work
within egalitarian structures? By chance or
mal icious design government funds have never
been enough for every member of the group or
have been attached to speclific tasks that
only make up part of the group's worke.

B.T.S., which has been built upon and
continues to prosper at the hands of women's
volunteer labour, has been seriously debating
the question of paid work. After much
discussion we have identified some pros and
cons of paying workers within a collective
structure.

PROS
. guarantees that the work will get done;
ensures that someone is accountable;

. allows specialized work to be done under
paid contract;

. frees volunteers from less exciting work;
. financlally assists a woman in the group;
. rewards women's work with pay.

CONS

. paying for some tasks to be done and not
others may imply that some types of work
are more valuable than others;

. paid staff must be hired and supervised.
A woman assigned to the supervisory role
is llkely to have more power since she
must relay the collective's Instructions
to the staff. This is more of a problem
if staff are not collective members;

. pald staff often have greater access to
information and develop essential skills.
|f these skills and information are not
shared within the collective, the staff
can become more powerful in the
organization;
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. pald staff may feel pressured or be
inclined to act independently and this
takes power away from the collective;

. along with accountability comes the
possibility of scapegoating.

The disadvantages have one consistent theme -
they disrupt the balance of power and thus
jeopardize the very structure and process of
a collective.

Some of the groups we surveyed have pald
staff that carry on the bulk of the group's
work. In some cases this has led 1o a
breakdown of a collective and consensual
process. Others, like Interval House, retain
a collective structure and continue to
operate by consensus.

- JoHe & JoR.

How Do You Relate To The Women In Your

Group? Are They Your Friends?

AH - "Don't socialize tfogether; really a
working relationship. This is partly due to
the personalities of the staff who are
independent people and who have their own

lives apart from work."

»F 2 C'él@(

ACW - "Women in the group are members of
the Anglican Church of Canada so their paths
cross in many ways."

Iwd - "Women who play together, stay
together! We've developed over time and
struggle to have very positive and joyous
relationships despite our very different
backgrounds and dally realities. We eat,
drink and go out together. We share
resources, support each other. We are
wonderful! Openness, tolerance, growth,
loving, understanding, sharing burdens and

good books... We had the best year yet In
19841"




IH - The women feel that there are strong,
longlasting friendships within the group, and
that they are a real source of support to one
another.

nTd - Many friendships have formed within
the group. There Is some socializing but
they would like to have "more fun together."
The work however consumes much of the group's
common times

RCC - Friendship and work is combined a lot
(ie. meetings over lunch).

SASC - Some of the women see a great deal
of each other. They have attempted to have
soclal events but the focus has been

"Out of the work, bonds have
have been part of the bonus
how we work together as a

primarily worke
developed that
resulting from
col lective."

WAP - The core group has a real overlap of
personal and political friendships. "Really
there is no other way."

BTS - "We are primarily task-oriented and
don't have many occaslons which are solely
social although we are attempting to remedy
that. There are a lot of overlapping

networks so many of us see each other In
other activities Iin our |lives. "Basical ly
the secret of our success is that we all like

each other."

Do You Have People From DI fferent
Backgrounds In Your Group?

AH - "™While staff have a wide variety of
experience they all more or less come from
middle-income backgrounds.”

ACW - "The group is theoretically open to
any women within reach of the group's
reporting but in practise, once having become
operative membership tends to remain static."

0999999999999

IWW - "From the beginning there have been
consistent efforts to contact women of all
classes and colors, special efforts +to
minorities/third world women. We have had
very little success In this area - very
disproportionate to our efforts, perhaps
because minority groups focus on their
minority oppression and are hesitant to join
with women of the dominant culture. The
female bond has not yet cut across the forms
of oppression, maybe because these women are
unsure of their welcome (on common goals)
with us. They often have other priorities
and |limited energies. New strategies of
outreach are sought. All women are welcome."

9099009099999

IH - They have representation from many
different backgrounds. Realistically,
though, the kinds of women who have the time
to help out are middle-class. They do try
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some concrete things to ensure that a wide

range of women can participate (ie. provide

babysitting and taxi money).

nfd - "The women of the collective have

different levels of education, some work In
different professions, some are housewives
and some are unemployed. The Important thing
we have 1in common Is that are all
feminists." (translated from French)

we

RCC
an interview.
they do consider whoever comes

- Everyone Is accepted on the basis of
They don't solicit members but
Ine All

members have to have good communication
skillse

SASC - "Most of us are white and middle
class." The group works towards recognizing
and acknowledging their advantages and

privileges. "We do try to reach out to all

different women."

WAP - "Like most feminlst groups we are
white and middle-class. We have been
consclious of that and have wanted to be

different. One of the things that Is a
present priority is to build the links with
women of different backgrounds." They feel

individuals to
white/middle

it is Important for them as
recognize thelr privilege as
class women.

BTS - Our group is very homogeneous. We
don't represent all walks of |ife within the
collective and we haven't attempted to...it
would be wrong to pretend to. As a newsletter
we have the advantage of being able to print
diverse points of view without having those
points of view represented within the
collective. We are open to having new women
join but we don't actively seek out people.



How Does Your Group Handle Conflict?

AH - "Conflict 1is dealt with 1In a
hierarchical way, i.e., the director looks
after it. If it Is a conflict between two
staff members, they will be encouraged to
work it out together. Some philisophical

differences may not be resolved."

ACW - "We handle conflict by discussion,
patience and perhaps most effectively by
jolnt activity."” Background and life

experiences have consliderable effect on the
level of agreement.
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IWW - "When conflicts arise (and there have
been a few...) we try to hear all the women's
feelings. On political differences or
screening policlies, etftc. (l.e. Middle East

Issue) we seek out appropriate resource women
to give Internal workshops so we can have
more knowledge on which to base decisions.”
One of the collective, comments, "We are all
ignorant and we have a responsiblility to
educate ourselves. We consciously try “o
work through our differences (there are many)
by highlighting commonalities and expressing
our visions for the future. Confrontations
dealt with as they arise (long
meetingsee.). We have developed a strong
sense of achievement through loose structure
plus adherence to philosophical guidelines.
This year, meetings often served to recharge
the collective batteries ... by nurturing we
become nurtured. Diversity Is our source of
creativity."

are

2999999999999
IH - "We just keep talking." It Is their
policy to take no action on Iissues untlil

agreement is reached through consensus. In

the past Issues have come to a vote.

nfd - When a feminist perspective was
declared and the content of the newsletter

was changed from "feminine" to '"feminist"

LB\
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CONFLICT

Why is it that some women's groups can glide
through potentially dangerous waters when
discussing their process, structure,
philosophy and internal relationships while
others plunge into It creating dissension,
hurt feelings and much damage to both
individual women and the women's community?

On top of our vulnerability as women in a
patriarchal world, we are very vulnerable as
women fighting for alternative structures and
processes in just about every facet of our
lives. This vulnerability can be reduced by
the forms of work and play we create with
other women. Once these become open to
attack, there is little we can do to defend
ourselves without undermining our own
personal political goals of constructive,
non-coerclive resolution of problems.

In many ways, the feminist movement has come
a long way from the combative, adversarial
approach characteristic of patriarchal
society. But every now and again we hear of,
or are part of, conflict that degenerates
into vicious, manipulative, power-seekling
warfare. Good, and dedicated women are being
hurt and for no sensible reason. True, we
are continually being pitted against other
women for many of our basic needs and rights
but Is it necessary to bring this form of
male destruction into women's organizations?
We aren't saying that conflict isn't a
legitimate activity but It does require some
positive thought.

We have developed powerful and useful tools
for working through conflict: consensus,
using a facilitator and constructive
criticism, are a few. The underlying
philosophy in all of these is that every
woman's viewpoint is important; that part of
the resolution is that everyone can live with
the final decision; that the time and energy
used to resolve the conflict is worth
investing in, and that compromise is not
negative (you aren't losing personal points)
but shows a willingness to accept others and
be flexible about your own agenda. So why
then do some women and women's organizations
feel compelled to continue to rely on male
tools of conflict?

In the next Issue of BTS we will continue our
section on feminist organizations by looking
at conflict and change from within. So, stay
tuned!

- Je.R. and J.H.




RCC - They have "inborn mechanisms to deal
with conflict - have established procedures
Most conflicts are sorted
out In a falrty informal way. If it Is a
major decislon then It goes to Steering
Committee or General Assembly for vote -
where a stralght majority Is required.

and mechanisms."
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SASC - They have formalized tools within
their "Baslis of Unity" to deal with conflict
inctuding constructive criticism and using a

facilitator. A lot of time is spent talking
out the problem. They haven't been together
for a long time so major conflict hasn't yet
arisen. Two women did leave the collective
because they weren't committed to using the
formalized +ools for resolution of +the
problem.

WAP - "There has been a low level of
conflict over different styles of working and
kinds of work to be done." So far they feel
they haven't developed a good open process
for dealing with conflicte "Conflict has
been talked out but not as productively as i+t
could have been."

W) - The group felt that the collective
make-up of the group had been undermined as
the result of focusing on one Issue. Some
women were frustrated by the Inability of the
group to reach their Initial goals and
achieve change. The  group finally
spltintered.
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BTS - "We deal with conflict with humour.
There is a lot of respect for women when they
are upfront about what they feel/need/think.

There Is an expectation that everyone Is
honest, responsible for themselves and says
what Is on her mind, and that no one Is

playing games.
Q999999999999

To date there have been no major conflicts in
the group. We do anticipate some conflict
about the content of some articles and - the
future direction of the newsletter but we are
already talking about potentially contentious
issues. We expect that some women may leave
over differences which we see as part of the
evolution of the group. As the focus and
direction changes so do some of the members.

- Joan Holmes and Joan Riggs
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INSIDE FEMINIST ORGANIZATIONS: PART |1

When we opened the doors to took inside
women's groups we did it partly out of the
real lzation that women have made a commltment
to work together in new ways and we wanted to
see If they were reaching their goals, and
partly out of a more selfish reason. BTS
wanted to develop and nurture our colltective
by tearning from the experiences of other
women's groupse.

When we took this project on It was In a mood
of celebration for women working together.

We started, maybe in a naive way, hoping that
all women were working harmoniouslty together
in both practise and thought. |+ soon became
obvious that in reality women are constantly
being challenged by struggles within women's
organizations.

These thoughts have inspired us to further
our discussion on feminist organizations at a
more analytical level. Some of the questions
that arose for us and that we may pursue In
Part |1 are:

Is there a true definition of a feﬁlnls+
col tective?

How much compromise is there when you
call yourself a collective but you have
other structures and processes that
infringe on your definition?

For some groups, expediency and

col lective action were viewed as two
opposing things, are they?

The power of information and skills: Is
i+ essential that they be acknowledged
and equalized in order for a collective
to exist?

How does a group define Its own success?
What 1s more important to success: the

process or the end-product?

How does a basic philosophy affect the
way one deals with conflict?

- JeHe & JoRe

A WOMAN'S VOICE

WOMEN AT WORK: WRITING

| tive and work alone for reasons which are
at once personal and political: i.e. rooted
in my particular place in, experience of and
response to a class-gender hierarchy of power
and opportunity which is itself universal In
our culture.




Gender Determinations

In the first place, | have great difficulty
concentrating when there Is someone else
around. Thelr every move and thelir very
presence distract me. They make me nervous
for two reasons. 1. | expect them to
interrupt me at any moment. 2. | feel
responsible towards others and therefore
"gullty" for ignoring them and getting on
with my own work. Or | worry that they feel
hurt and rejected because they think | am
ignoring them. | +hink this inability to

Ignore others Is one of the consequences of
growing up female: female-being s
belng-for-others; male-being is

being-for-yourself, and never more so than
when at home (a man's home Is, after all, his
castle—-a woman's home Is her work-place). |
know many women who have the same difficulty
concentrating on thelr own work in a shared
household and | know no men who feel this
way . when men work--in this case, read,
write, think--they are fulfilling their
prescription for masculinity: they are doing
what they were brought up to do--produce. i¥
is understandable, therefore, that they might
feel even better about it If they can have
thelr masculinity further confirmed by a
witness, particularly one who will consider
their personal (male) needs, protect their
private space--answer the telephone, make the
tea--and be there to entertain them when work
gets boring or difficult. When women do the
same work--reading, writing, thinking--they

actually defy their gender prescription.
They are not Jjust working, therefore, but

also flighting their personal and col lective
history as women. They are going up-stream.
For feminity consists in tending *o
others--answering the telephone, making the
tea, anticipating needs--not getting on with
your "own" work regardless of others.
Women's work is reproductive, not
productive. It Is understandably difficult,
therefore, for women to reverse their gender
identity and personal praxis and convince
themselves that their own work is now more
Important than another's personal wel |-beling
or the emotional and social harmony of a
household. We were all brought up to take
men and men's work (even men's lelsure)
seriously and to frivialize women and their
occupations. Mummy could always be disturbed
(that, in fact, Is what she Is there for:
for-others), daddy rarely. These historical
structures of male and female being are
constitutive of our personal fidentities and
social interactions and cannot be overcome by

Individual acts of will or determination, or
by social flate They require hard up-stream
work (struggle) of refusal, deconstruction

and reconstruction of both persons and social

structures by everyone concerned, and that
work can take away a lot of the energy and
creativity that could be going Into the

writing, thinking and intellectual production
of women for womene.
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Class Determinations

Perhaps | am particularly sensitive to the
potentially disruptive presence of others and
particularly committed to having my own place
+o work in because of my class background. |
grew up In a working-class family in England
and although | was encouraged to do my
homework, | was at the same time made to feel
very uncomfortable and gullty about it. In
the first place, there was no place to do
it. | shared a bedroom with my Iittle
brother so when he went fo bed | had to move
somewhere else. Besides, there was no heat
in the bedroom, no table and no chair. So, |
did a lot of studying on my knees, in a
hurry, using the bed as a desk, and feelling
very cold. As | got older | would work in
the "front-room" (parlour). Again there was
no table, but | used a plece of wood across
the arms of an arm-chair as a desk. I was
still very cold, however. My father would
bring in an oil heater to warm me up and make
sure | had a good |ight fo read by. But this
caused family feuds. My mother, responsible
for paying the bllls from the money my father
gave her each week, would resent the heat and
the light, as well as the special attention |
was getting from my father; and she would
constantly interrupt me to see if | "hadn't
finished yet?" This would not happen to my
brother; I+ belng more crucial that he
succeed In school than |. If | tried fo read
in the family room where there was heat my
mother would insist on talking to me, and
knew she needed (and deserved) the

since |
company | could not ignore here If | read
while she watched T.V. she still felt

insulted and excludeds So | would spend long
hours reading on the tollet (shivering, of
course); or go +to bed early to read
(shivering agaln); or on week-ends pretend |
had "research" to do at the public library in
order to get a good three-hour stretch of
uninterrupted time with heat, light and good
working conditions. In my last years at
school | stayed at school until 6.30 pm,
using an empty class-room as a quiet place to
study. All of these strategies left me
feeling guilty, for | felt like | was defying
my mother, even betraying her. For, 1in
addition to her personal and economic
concerns about my studying, she also feared



for my femininity. She worried that | would
get "™oo clever" and educate myself out of
the marriage market (or the family). And in
this, of course, she was correct. She was
much less disturbed by my high-heels and
+ight skirts, and my late nights at the local
dance~hal | and jazz-club or with boy-friends,
than she was by my "bloody |ibrary books".
The former were "normal" activities for an
adolescent girl, the latter "not normal" at
all.

When | finally left home and went to
University the thing | appreciated most there
was my own_room In residence: with heat,
light, a desk and a chair, a door | could
close, and no-one on the other side being
resentful and confused. This room, far away
from family obligations and feminine
pre-occupations, was, and remains, my idea of

heaven. | have |ived with other people since
+hen but | am always more relaxed, more
creative and much happler on my owne
Communal living is not so attractive If you
grow up as a working-class girl with no
privacy, no room of your own and no way of
escaping communal space and your share of
flnancial, domestic and emotional

responsibility for the family.

Class and Gender Working Together

| have always, however, shared and sought to
share my intellectual work, and | am never so

depressed as when this has not been
possible. In school and university my girl
friends were also my intel lectual
comrades-in-arms; always more thoughtful,

more energetic and more rebellious in their
analyses than the men | knew, who were always
too respectful of intellectual authoritles,
whether that be Marx, Macchiavelll or Manfred
Mann.

My work fs In Philosophy. This last bastion
of male academia is even more respectful of
authority than most disciplines. Almost all
of the very few women doing philosophy work
In isolation.

Academi a, in addition,
Institution, and feminism,
bourgeois women's movement.

Is a bourgeols
at this stage, a
These are not

meant as critical statements but as
indicators of why |, coming from a
working-class background, have difficulty

sharing a perspective within the world within
which my work is situated. For | do not
share a past with most of the people in
that worid: We do not take the same things
for granted (values, goals, sources of
personal pain and pleasure) and | think we
are often actually engaged in different
struggles, even though we are struggling
against the same power structures, roughly
Identiflable as patriarchy and caplitalism.

Oppression has been differentially
experlenced and mediated in our |lves through
our different class positions: we have
internalized I+ somewhat differently and
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consequently the focus of our struggle Is

often different too.

Finally, if you work for a llving outside
your specific fleld of research as | have
done for the last fourteen years it Is not
only very difficult to locate |ike-minded
souls but even If you find them the mechanics
of shared work are just not avallable to
you. For, unless you work In the same place,
and/or work part-time you just do not have
the +time or +the occaslon for working
together. And this Is complicated for women
by the presence of children and family
commitments, especlially as we get older. In
the last two years, however, | have worked
(for money) only part-time and | have been
lucky enough to find a |ike-minded soul who
does not live 1000 miles away Iin another
country and Is not tled into a strict work
and domestic regime with whom | have,
therefore, been able to enjoy the pleasures
and rewards of shared research. But not yet
shared writing. For the politics of class
and gender once again rear thelir ugly heads:
This particular ally Is both an undergraduate
and male. More food for thought for feminist
theory and practice.

- Geraldine Finn

| WOULD HAVE BEEN A BETTER MOTHER IF [°D

BEEN A MAN
As | look back on the last 16 years of my
life, ralsing two boys alone, |'ve come tfo

+he conclusion that | would have been a
better Mother if |'d been a man.

It's not because | think men make better
mothers, but with all the day-to-day problems
that come with raising children on your own
in a country mostly run by men, | think It
would have been to my advantage to have been
a man.

For example, If | were a man and was having
difficulty coping with the children, everyone
would feel sorry for me and try fo help me
out. But I'm a woman, and in most people's
minds 1f you can't cope, it's your fault and
you should have thought about that before you
got pregnant. (Did you know that women get
pregnant all by themselves?)

Why Is it that when a woman stands up for the
rights of her children In the school system,
legal system, etc., the men who are mak ing



decislons think you are taking something out
on them (because you are alone or frustrated
or maybe Its the wrong time of the month)?

The System Works For Me?

Last year my youngest son got in frouble with
the law and ended up in court. Of course,
being the parent, | was expected to be there
too. The Jjudge sald he wanted a family
history before he made any decision. We were
t+aken out into the lobby. There, with my
son, his lawyer and the court-appointed
probation officer, we discussed the family
history.

After talking about normal pregnancy and
proper diet, my sex |life and Income, we
finally got down to the dally routine. |
sald that during the week | didn't spend much
+ime with my children as the Job | have
requires me to attend night meetings, but on
the weekends | more than make up for time
lost. At that point the probation officer
sald that | didn't care much about my
children 1f | was so involved in my job. (At
that point | reminded him that | was a single
parent working to put food on the table and a
roof over our heads.) | was getting very
upset with all of this and before | knew it |
was talking so loud that the whole room heard
me. | gave him the lecture of the year. |
know | gave him a better picture of what It
was |ike being a female single parent in a

man's world. As | got up to leave, the
probation officer sald "When you are feeling
better we'll have our Ilittle talk." I'm

surprised he didn't take out a few Midols and
say call me in the morning. |f | were a man,
he would have understood my frustration
because | was a poor guy alone with two kids.

When you are a working woman and single
parent, you are damned If you do and damned
If you don'te. If you stay at home to raise
your children and receive assistance you are
told by Frank Drea, Minister of Community and
Social Services, that you are lazy, "you are
able-bodied and should be out working". If
you get a job and work all day...and then all
night at home, Joe Messner from Children's
Ald Socliety says you are running away from
your parental responsibilities.

| Got A Job!

In 1975 | had been on Mother's Allowance for
approximately seven years. The Ministry of
Community and Soclal Services was putting
pressure on me to find a job and support
myself. Oh, they used every trick in the
book, short of threatening to cut me off
asslstance. They praised me, offered me
education grants, daycare, etc.. After giving
I+ considerable thought | took the big step.
| wasn't ready to go back to school so | took
a full-time job in a hospltal, scraping trays
In the cafeteria. | was going to do this
only as an experiment to see if | could make
It In the outside worlde. If 1+ worked,
would go back to school. Well, one thing led
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to another; | got a raise, got moved out of
the tray department, and landed a job in the
main cafeteria. |'d hit the big time! | had
more money than 1'd ever had in my life,
which made i+ very difficult to quit and go
back to school. The kids were happy, saying
things like "isn't 1t great we're not on
welfare any more."

I+ Sure Isn't Easy

Then +hings began to happen, things |
wouldn't wish on anyone. Without me around
to see the kids off to school and encourage
+hem, my oldest boy started skipping school,
running the streets and getting Into trouble
with the law. | tried everything to help
him, and when |'d reached my wit's end and
asked for help from Children's Ald Society,
+he bottom |ine was: stay home and raise your
kids.

No, 1f | were a man they would think | was a
hero no matter what | did. Oh, to think that
just once someone would think that | was a
hero for just being a Mom.

- Maxine Stata

Maxine Stata works as a community organizer
at the Ottawa Council for Low-Income Support
Services. She Is also President of Iits
Board.

WITCHHUNT

THE GRANGE COMMISSION ENQUIRY — A MODERN
WITCH HUNT?

Background

. Thirty-six unexplained baby deaths take
place at the Toronto Hospital for Sick
Children between June 1980 and March 1981.

. Police investigate and charge nurse Susan
Nelles with first-degree murder. At a
preliminary hearing, the charges are later
dropped for lack of evidence.

. Justice Samuel Grange is named to head a
commission of Inquiry into the causes of
the baby deaths and the conduct of the
police Investigation that led to the
arrest of Nelles.

Grounds for Feminist Concern

Why should feminists be concerned about
what's happening at the Grange Inquiry?

o Nurses (women) are being unfairly
victimized and the Integrity of nursing (a
women's profession) is under attacke

. Nurses (a female-dominated group) are
being singled out for blame while doctors
and hospital administrators (both
male-dominated groups) escape scrutiny.



. The Grange Inquiry brings into sharp
relief the contradiction between nurses'
constant responsibility for human life
and their lack of power 1In making key
decisions related to patient care.

Grange Commission Probes Baby Deaths

The purpose of Phase 1 of the Inquiry Is to
plece together an explanation for the baby
deaths. The police investigation drew a
blank. I+ couldn't come up with enough
evidence to make murder charges stick. The
witnesses called before the Grange are there
to further a fact-finding investigation.
Nobody Is supposed to be on trial.

The medical evidence +to date has been
conflicting and inconclusive. One
explanation for the high death rate on the

I
%
X
wards was that these bables were unusually
sicke There is still some question as to
whether most of the high levels of digoxin
found in the bables resulted from external
administration or the internal production of
digoxin-like substances by the bables
themselves. And even if it was clear that
the overdoses were given to the babies, we
still don't know if this was done by accident
or by design. Justice Grange's unenviable
job Is to sift through the testimony and make
a finding as to how and by what means the

babies died, without naming the person or
persons responsible.

Nurses on Trial

It is clear to all +those following the
hearings that even though there is no proof
that a crime has been committed, a group of
criminals - the nurses - has already been
singled out by Implication. Frances Kitely,
a lawyer for the nurses, charged that the
Grange was being turned into a "non-murder,
murder Inquiry" and that "everyone Is
assuming that there were 36 murders and It
had to be a nurse". Allie Lehmann, |taison
offlcer with the Registered Nurses
Association of Ontario, said on CBC radio
that the "nurses were sacrificial lambs In
this entire process" and that "lawyers for
the Attorney-General and the police are
trying to blame the nurses for their own
inept Investigation". (Judge Grange did not
take kindly to this criticism of the
Commisslion and threatened to cite Kitely with
contempt of court If she persisted.)
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The loose frame of reference of the Inquiry
has allowed nurses to be set up as scapegoats
without specific charges being laid or due
process followed. Even though the Ontario
Court of Appeal has denied the Commission the
power to "name names", It's already too late
for the nurses implicated so far.

Despite the lack of incriminating evidence,
the proceedings are being conducted |ike a

trial, the only difference being that the
rules that protect the accused in regular
courts of law do not apply here.

Consequently, hearsay and innuendo have not
only been admitted but encouraged by the
police and attorney-general lawyers. Fingers
have been pointed, accusations have been made
and reputations tarnished, if not ruined.
The nurses have been aggressively and
unfairly +reated on the stand, grilled
mercilessly, and forced to defend their
behaviour, their actions and their demeanor
of more than three years ago. Counsel for
the Attorney-General, Doug Hunt, even went so
far as to suggest that nurse Phyllis Traynor
be given tfruth serum to help her remember
details surrounding the baby deaths.

The basic
considered

right of these nurses to be
innocent until proven guilty has
been seriously violated. Regardless of
Grange's findings, the trauma and hardship
suffered by these nurses will always remain.
Their lives have been marred forever yet they
will never really have the opportunity to
clear their names.

Media Complicity

Blased and sensational media coverage has
stacked the deck against the nurses from the
beginning. Groundless allegations and frial
balloons have made headlines while the
nurses' rebuttals have been downplayed or
Ignored altogether. Reports have emphasized
seemingly "suspiclous" activities. But the
public never hears the less exciting
explanations for the nurses' actions. In
many Instances, this has led to unwarranted
attention being focussed on practices that
are unusual at all in the nursing
profession. The exclusive media focus on the
nurses has effectively exonerated all other
parties from potential blame in the public
mind.

not

The Questions Emerge

Key facts have not come forward during the
Inquiry. What is needed are questions that
would widen the investigative spotlight to
include larger administrative systems within
the hospital system itself. Questions should
be asked about overall operations of the Sick
Children's Hospital; the responsibilities of
doctors, the administration and other health
workers; and the effect that policies like
understaffing have on the work of the
nurses. Could It not be that the baby deaths
were related more to complex structural and
systemic problems affecting the operations of



+he hospital than to a deliberate action of a

malevolent Individual? Why Is [t so much
easler to scapegoat the nurses than fo
question entrenched Institutions | Tke

hospitals and the medical profession?

The Answers Have to do With Power

The nurses are easy targets because they're a
power less group and they can't fight back for
reasons bullt Into the sexually-stratified
health care system. A mystique surrounds the
predominantly male medical profession that
Insulates doctors and encourages respect and
As the investigation has
already shown, nurses who are mainly women,
enjoy no such privilege and protection. They
are regarded as the doctors' handmaidens, not
as professionals in their own right.
Physicians would never be subjected to nor
stand for the |ine of abuse nurses have had
to endure at the Grange.

even reverence.

The Grange lInquiry, if nothing else, has
certainly served to reveal nurses' position
at the bottom of hospital hierarchy and
highlighted the tragic irony of
responsibility without power. While nurses
bear the brunt of the day-to-day
responsibility for patient care, it Is the
doctors and administrators who have control
over the decisions that really matter - on
medical treatments and policies and
procedures that govern the quality of care
the hospital delivers. Nurses follow orders,
Implement policies and generally do the very
best they can under difficult conditions they
are powerless to change. Their status
prevents them from directly challenging the
authority of those above them. And yet when
something goes wrong, those who call the
shots are nowhere to be found.

Also, the actions of the nurses have been the
easlest to pin down of any group within the
hospital. The nature of their work and their
continual presence on the ward makes them the
easiest to Investigate. No other group of
health care professionals in the hospital has
been subject to the same intense scrutiny.
The detalled record-keeping that Is part of
good nursing practice is readily available to
trace the whereabouts of nurses and provide
information about all their actions around
the care of the babies. Other groups cannot
be implicated In the way that nurses have
because no comparable records exist on their
comings and goings. In fact, accountability
decreases the higher you go in the system.

What Can Feminists Do?

First, we can morally and financially support
the nurses' efforts to defend themselves and
thelr profession. We can write to them, send
money and speak out agalnst this modern witch
hunt. The Grange Inquiry has united and
politicized nurses as never before. We can
encourage thelr political actlon and their
attempt to Increase thelir power within the
health care system.
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Second, we must begin to make the connections
between the vulnerability of women In the
helping professions (eg. nursing, teaching
and social work) and the vulnerability women
experience generally as powerless members of
society. What's happening to nurses at the
Grange 1s not happening in isolation. It's
happening to women, albeit on a smaller
stage, all the +time. We must redirect
changes of accountability to those with the
power. Over the long term, we must work to
change the sexist systems that allow these
injustices.

You can send messages of support or a
donation to the defence fund to:

The Registered Nurses Association of Ontario
33 Price Street
Toronto, Ontario
Maw 1Z2

- Sherry Galey
- Dianne Patychuh

OPINION

PORN_AND OUR EROTIC LIVES

This article Is about the way pornography
affects women and women's sexual desire.
Instead of taking the mainstream approach to
analyzing porn - f.e. looking at the way it
affects men's behaviour, | would like *o
ralse some new questions about the control
porn has on our erotic lives.
| had intended to write about the NAC
pornography workshop held in March at
Ottawa's Chateau Laurier Hotel. But
strangely enough, | found myself, more than
ever before, unable to watch the video
presentation of pornography taken from U.Se.
television, First Choice, and Red Hot Video.
Somewhere in me, on a sexual level, | felt a
deep rooted, uncontrollable "col laboration”
with those sickening images. And, of course,
as Susan Cole pointed out at the workshop,
they were not Just Images - they were real
things being done to real women.

We are familiar with the messages which
pornography conveys. They are: women are
submissive, "easy", Ysluts", men's

instruments or possessions, not human beings;
our only reason for being is to pleasure men;
we have a secret desire to be subjugated and
forced to submit; we are willing victims, who
sooner or later, just Ile back and enjoy It.

Although men are the "officlal consumers" of
pornography, most women are willingly or
unwillingly exposed to pornography at some
+ime or other. Even if we manage to avoid
hard core pornography, we can not avoid the
"soft" pornography used fo promote consumer
goods which portray women themselves as
consumer goodse. "Soft+" pornography, fl.e.
clothed, semi-clothed or naked pictures of



women, conveys essentially Tthe same messages
as '"hard" pornography - that women are
things, avallable for men's use and pleasure.

Annabel Faraday (1983) describes this
fundamental connection between "soft" and
"hard" pornography: ". « . It Is on the
other side of the billboards, In the realm of
so-called 'hardcore', that the game Is really
glven away" (p. 30). Almost certainly, women
and girls are confronted with pornography and
cannot help being personally influenced by
ite This may seem like an obvious point to
some, but it has important implications which
have barely been noticed.

Gaps In The Ressarch

The great bulk of research and discussion on
pornography has centred on how It affects
men. Many recent studies have been concerned
with proving or disproving the link between
male aggressiveness and pornography. The
current arguments used by feminists against
porn reflect this research orientation:
exposure to porn Increases the aggression
level In males; men want women to replicate
the same sex as In pornography; and porn
makes men believe that women Iike tfo be
raped.

Only a few researchers have been concerned
with the consequences of pornography for
women. Questions have been asked such as
whether women have ever been upset by someone
who wanted them to do something seen In
pornographic books, pictures or films or how
women are affected when they compare
themselves to the magazine models. But, in
all, very little attention has been given to
how pornography affects women's conceptions
of themselves, and Inadequate attention has
been given to the way porn affects women's
conceptions of sexuality and our own sexual
desire.

A Personal View

Having said this, | would |ike to express the
way | felt during and after the pornographic
video shown at the NAC workshop. My first
feelings were disgust, fear, pain, and hatred
for men. Secondly, on some deeper level, |
felt titillated and slightly aroused by some
of the scenes - something which seemed beyond
my control. | wondered how many other women
in the room felt these same contradictory
feelings, and how many, Ilke me, felt
terribly gullty, confused, and "bad" about
themselves because of them.

Women's Sexual Fantaslies

| have discovered, mainly through reading
material, that many other women are affected
In the same way. In her new book entitled
Woman's Experience of Sex, Shella Kitzinger
(1983) describes some general types of sexual
fantasies common to women. These fantasles
typically Involve women acting submissive
with men 1In control. She says these
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fantasies make sense given our sexist and
pornographic society.

Lynn Segal, In her article entitled "Sensual
Uncertainty, or Why the Clitoris 1Is Not.
Enough" (1982) tells us that in order for her
to come to orgasm she needs fantasies In
which she 1Is, 1In her words, "passive,
objectified, humiliated and whatever abuse |
can Iimagine to be happening at the time also
contains the threat of even worse to follow."
(p.42). The Hite Report (1976) contalns
further evidence that many women desire
sex where they can be passive and feel
overpowered. Nancy Friday's books My Secret
Garden (1973) and Forbidden Flowers (1975) in
which women describe their sexual fantasies,
also testify to this.

Many women's sexual fantasies parallel the
women-hating fantasies found In pornographye.
This confirms what we already know but
general ly think of only In relation to men:
"pornography has a sort of monopoly over mass
education" (p. 26) in the area of sexuallty
for women as well as men (Richard Poulin and
Céclle Coderre, 1983). Understandably,
"modern" women, and feminists in particular
(myself Included) are experiencing a painful
gap between our bellefs and view of the world
and our sources of sexual desire. Lynn Segal
(1983) describes this contrast as being
"puzzling and frightening" for women, making
sex a "difficult and disturbing area of life"
(pe  36). These "masochlistic" sexual
fantasles often persist despite the pursuit
of strength and autonomy in our daily lives,
and despite lovers who are most gentle,
caring, and stimulating. My own struggle to
bridge this gap has involved  much
self-directed anger, self-depreciation, and
frustration.

The Simple Solution

To what extent has this gap been analyzed, or
even been seen as a problem for women? Most
feminist authors on female  sexuality
recognize that many women are aroused through
"masochistic" fantasy. However, it seems
most of these authors do not perceive this as
being a problem for women, or else they see
it as a problem which is easily solved by
women acting individually.

Lonnle Barbach, in For Yourself: The
Fulfillment of Female Sexuallity (1975) advises

us to "stop psychoanalyzing our fantasies"



and try enjoying them "fully and freely".
Sheila Kitzinzer's new book tells women that
we are in control of our fantasies, and we
can shape them at will. Other feminist
authors see It simply as a matter of women
rejecting male-defined sexuality and getting
in touch with our "real needs" and our
"natural" and "authentic" sexuality.

For the most part, the analyses given to us
by these authors and sexologists imply that
women's fantasles, in which women are
objectified and degraded, are natural
reflections of our misogynist culture and
conditioning. They advise us that we can, by
a simple act of will, wish these thoughts
away, and we are encouraged to replace them
with nice fantasies 1In which no one Is
demeaned.

Changing Our Eroticism

| think women deserve a more sophisticated
analyslis. In reallty it |Is extremely
difficult to change our erotic life, even
though we consclously desire to do so. It Is
suggested that we can individually, through
will power, wish away the politically
"incorrect" elements of our conscliousness.
However, this only reinforces the notion that
the problem lies In women. I+ does not
provide any understanding of the social and
political conditions that constructed our
consclousness, or the conditions that would
be necessary for its deconstruction.

I+ is time we stop avoiding or making |ight
of the palnful contradiction which
pornography and our pornographic culture
generally creates for women. We should

recognize that  this contradiction is
something we cannot change easily. Personal
therapy and will power are not enough,

although both of these must be used.

We have to develop our understanding of

sexual desire In order to make Its
connections with pornography and sexism
clear. We now recognize and think we

understand the way in which pornography
influences men to despise and act violently
towards women and we should continue to fight
pornography on these grounds. But we must
also begin to research and talk about the
extent to which women's sexual desire is
shaped by pornography. We can begin by
starting to talk to each other about it.

- Wendy McKeen

NATIONAL ACTION COMMITTEE

REPORT BACK FROM NAC — THE ANNUAL GENERAL
MEETING, MARCH 16-19, 1984, OTTAWA

Every March for the past twelve years, the
National Action Committee on the status of
women (NAC) has been meeting In Ottawa to
elect an executive, pass resolutions and
strategize on lobbying for  government
changes. The last day of the conference is
traditionally reserved for a formal lobbying
session on Parliament Hill.

One should not confuse NAC with the Canadian
Advisory Council on the Status of Women
(CACSW). NAC is primarily an organization
+hat lobbies and serves as a natlonal network
for women. The CACSW is primarily a research
organization that publishes studies and fact
sheets and advises the government as a
"internal" organization. NAC recelives money
from the Women's Programme at Secretary of
State but it Is run by a volunteer executive
elected by its members. The CACSW, also
federally funded, is run by a board of
directors appointed by the Liberal
Government. NAC produces mini-studies in the
form of position papers on women's Issues and
publishes a quarterly magazine called Status
of Women News. Essentially though, it is an
action-oriented group.

My first experience at a NAC annual meeting
was In 1979. I+ was not a auspiclious
beginning. At that time, | was part of a
delegation of poor women who could not afford
the $50 registration fee. Because we had not
registered, all of us were barred from
attending any part of the conference. | had
made a speclal trip to the Chateau Laurier
Hotel on a Sunday morning to hear a panel
discussion which, as best as | can recall,
was about women and the economy. One of the
panelists was Dorothy O'Connell, president of
the Ottawa Tenants' Council - a group which
represented public housing tenants (most of
whom are female).




While many women from +the group Dorothy
represented and a few students |lke myself
stomped up and down outside the room, NAC
members debated over what to do about us.
One faction, led by the then-president of
NAC, suggested we be Ignored. Another
faction, alded by a motion from social work
professor Helen Levine, suggested we be
invited in. Finally, a vote was taken and a
majority of NAC members agreed to open up the
back wall of the room and let us hear the
panel discussion. |  remember that |
apprecliated the opportunity to hear the panel
speakers, but | also made a vow that |
wouldn't waste any more time with a group
that called Itself feminist, yet refused to
include poor women In Its ranks. Once the
back wall came down and | was able to observe
+he well-dressed women in attendance, |
concluded that most of those present were
women who thought poverty was something that
happened to other people, not themselves.

Five years later, with slightly more maturity
and less idealism, | decided to venture back
to a NAC annual meeting. Much to my dellight,
there was nobody checking registration tags
at the doors and all of the events, except
the banquets, were apparently open to all
women. There was an official charge of $10 a
day to reglster as an observer, though, or
$25 1f you wanted lunch - which was still far
beyond the means of any poor womane
Nonetheless, this time | declided to remain
throughout the weekend as | was curious to
observe the proceedings.

NAC is composed of 290 women's groups across
the country. Members range from the |ODE and
the Anglican Church of Canada to the women's
committees of all of the major political
parties, to direct service providers such as
rape crisis centres and interval houses.
Individuals may join as "Friends of NAC" but
they are not accorded voting status. The
theme of +his year's meeting was "Women
mobilizing for power" and much discussion was
heard throughout the weekend about preparing
a NAC attack for the upcoming election. NAC
does not represent or formally endorse any
political candldates, but members are
planning to prepare questions for use by
women who attend candidate's meetings.

The meeting opened on Friday night with a

panel discussion on "Women mobilizing for
power". Margaret Mitchell, an NDP Member of
Par|iament, Jean Pigott, a former
Conservative Member of Parliament, Maude

Barlow, special advisor to the Prime Minister
on women's Issues and Greta Nemiroff, who
calls herself an "independent front-Iliner",
were the panelistse. Saturday's workshops
covered toplcs such as divorce, employment,
health, soclal services, Native People,
pornography, survival In the nuclear age, the
Charter of Rights, pensions, and organizing
In the political sphere. Sunday was a
"business day" largely devoted to passing
resolutions on such topics as peace,
midwifery, abortion, pornography and day care.
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The weekend's entertainment included a
performance by "Sticks and Stones", a Sudbury
women's theatre group which presented a skit
entitled "Ladies Versus Women" - a delightful
poke at the Phyllis Schafly's and R.E.A.L.
women on the world. Other events Included a
wine and tea social hosted by the 15 women

Members of Parliament.

Much effort during the weekend was spent on
preparing questions for Monday's lobby
sesslon on Parliament Hill. Amazingly
enough, this seemingly unwieldy coalition of
women agreed to pressure the government from
the same polnt of view on several contentious
Issues, including reform of the abortion laws
and universal day care. According to one NAC
observer, because of the Iintensive committee
work during the year, NAC members are
presented with clearly articulated positions
on issues to study and ratify at the annual
meetings.

The action lobby session was, for this
observer, the high point of the conference.
It gave one the sense of taking part In an
excliting political experience. On a dull
gray Monday morning in the House of Commons,
roughly one hundred NAC members confronted
MP's from the NDP, the Conservatives and
finally the Liberals. NAC demands for
government action were set out in the form of
questions which were carefully worded so that
politicians were generally forced to provide
"yves" or "no" responses. Issues covered
Included the possibllity of federally-funded
day care, reform of the abortion laws, new
emp loyment Initlatives specifically for women
and amendments to the Indian Act to allow
Native women to regain their status.

The atmosphere in the room was often charged
with emotion, especlially when topics such as
abortion and day care were raised and
politicians - most notably Mark McGuigan (on
abortion law reform) and Brian Mulroney (on
federal funding of day care) - appeared less
than willing to agree to the demands of NAC.
Spontaneous applause often followed the
questions of NAC members. Hisses were
occasionally heard when politiclians waffled
on thelr responses or revealed themselves to
be unaware of the concerns of women. In all,
there was a heady feeling of power In the
room when the lobby session finally ended.
How much of that sense of power was Il lusory
and how much was real remalins to be seen.

At a press conference following the lobby,
NAC president Chaviva Hosek stated that in
her opinion NAC's lobbying style is forcing

the politicians "to take us seriously". She
also noted an Iincrease Iin the number and
stature of Liberals and Conservatives

attending the session compared to earlier
years. Hosek feels that this year's lobby
session will help to convince the government
to amend the Indian Act to allow native women
+to regain their status. Louise Dulude, a NAC
executive member, added that Marc Lalonde
indicated a new turn in government policy at



the lobby by stating the federal government
would support the inclusion of homemakers 1In
the Canada Pension Plan in future discussions
with the provinces. These are both major
accomp | ishments for NAC members, and evidence
that hours of homework and strategizing can
pay off.

In other areas though, it was obvious after
the lobby that much work remains to be done.
The Liberals did not appear willing to make
any major changes to assist women in
emp loyment programs, or In the laws governing
divorce, abortion or day care. Of the three
parties, the NDP was most supportive of
NAC's demands and the PC's seemed the least
willing to commit themsetves to any clear
positions. Given the unlikely possibitity
that the NDP will form the next government,

i+ is obvious that NAC has Its future

lobbying work cut out with the Liberals and
Conservatives [f It wants to see more changes
in government policy.

After the dust settled from the conferehce, |
had some final thoughts about NAC. It was a
fascinating experience to be surrounded for a
whole weekend by 300 to 400 women who atl
seemed to be articulate, aware, assertive and
extremely active. Whether or not the
organization has made up for its earlier sins
against poor women Is a difficult question to
answer. Although there were still very few
women in evidence at the conference whom one
might classify as "poor", or even working
class, | had the sense that the experience of
five years ago had left 1ts mark and that NAC
members would not altow it to be repeated. |
also noticed that a number of speakers and
workshop participants were at least talking
about thelr awareness and concern for policy
changes that will benefit the poor.

Perhaps the singte word that best describes
my feelings after the conference Is POWER -
the power of women, articulate, educated,
wel l-dressed, wel |-bred, white, largely
Anglo-Saxon women who have decided to get In
the ring with the boys to play politics.

NAC, | discovered, is not a "touchy-feely"
women's group. Decisions are made by
majority rute, not consensus. Robert's Rules
of Order are followed religiously. No

attempt Is made to alter them to fit Info a
feminist approach to organizations.
Consclousness-ralsing Is not NAC's primary
activitye. The women who participate get
right down to the nuts and bolts of working
towards legistative change. |t seems that as
far as they are concerned, thelir
consclousnesses have already been raised.

new
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Attending the NAC conference resembled what |
imagined a large-scale suffragette meeting
would have been like fifty years ago. Women
now have the vote, so NAC concentrates Its
energies on pressing for other changes which
will equalize the rights of women and men.
As an organization of that nature, NAC seems
to be developing a sense of sophistication
and style that fis Impressive. One hopes
though, that i+ witl not evolve right out of
the league that 1+ came from; that Is fo say,
that it will not forget that in order to be
effective, it must not become
toosophisticated. For [f 1t does, NAC runs
the risk of allenating the thousands of less
articulate and assertive women whom It
initially intended to represent - and that
includes women who are poore.

- Elten Adelberg
Footnote:

I+ Is possible to obtain a copy of alt of the
resolutions that were passed at the NAC
conference by contacting:

National Actlon Committee on the
Status of Women

40 St. Clair Avenue, East

Toronto, Ontario
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REPORTS

ON THE LINE

Making changes within and outside political
structures seemed to be the common theme at
+he latest On The Line Workgroup workshop and
dinner meeting, held Aprit 5, 1984. Over 80
front-tine  human service workers, all
Interested in soclal Issues and action, heard
a moving keynote speech by Marion Dewar, in
which she called for the active participation
of front tine workers 1in the political
process, by speaking out, getting angry,
pressuring politicians, and using the power
which we collectively have. She reminded the
audience that we do have a lot of power,
although at times it is difficult o feel it,
through the case overload, the frustration,
t+he burnout. As human service workers, we
are privy to our client's private lives; we
have the responsibility to represent their
needs in the most effective ways possible.
This representation must include social and
political advocacy on behalf of those for
whose welfare we worke

Three workshops were held: Connections
Between Political Parties and Social Work
Demands, presented by representatives from
the three political partles; Changing
Organizations From Within, by Joan Gullten,
Pat Badiet and Aline Akeson and Building
Coalitions, by Hilarie McMurray.



Hitarle, a researcher with Margaret
MitchelI's office (MP - Vancouver East),
briefly traced the history of the Solidarity
Coalition in B.C., focussing on the
relationship between the trade union movement
and the more grassroots women's
organizations, which together made up the
coalition. Organizations, such as Women
Against The Budget, were the original moving
force behind organized active resistance to
the provincial government cutbacks In social
services and other areas. (See B.T.S., Vol.
1, No. 5.)

Hilarie suggested that, despite some common
concerns and dissatisfactions with the
government, specific analyses, styles of
operating, and retationship to the government
differed significantly between organized
labour and many of the social action and
women's groupse. This was one important
factor which contributed to the erosion of
the general goal and effectiveness of the
Solidarity coalition. Ultimately, 1t became
unclear as to who was making decisions, how
they should be made, who reported to whom,
and what were the lines of communication.
The sheer numerical size of the organized
labour faction also created potential
disbatlance and power Inequalities 1In the
coal ition.

The government's Insistence on negotiating
only on labour issues, and with trade union
leaders, created an enormous gap between the
coordinating committee of the coalition and
the thousands of women who were actively
organizing for Solidarity. This gap was so
great that women were stitl organizing door
to door the day after the leadership reached
an agreement with the government. The
coalition seemed to have fallen apart without
a clear victory or resotution fo the wider
problem of government dismantling the welfare
state bit by bit.

Hilarle suggested that the Important thing to
learn out of the B.C. experience was that
clarification of goals, methods, and tines of
author I+y/communication/action Is absolutely
essential. Especially when women's groups
are working with allies who are not of our
own choosing and who have significantly
different agendas, backgrounds . and
processes. The question remains for those of
us who want and need to mobilize with diverse
allies on various Issues: how do we
coordinate everyone's agenda, how do we make
assumptions explicit, how do we balance
unequal power relations?

The discussion that followed Hilarie's
presentation evolved around the possibility
of coalescing against the Children's Aid
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Soclety's recently announced cutbacks to
prevention programs (see this issue)e It is
clear that existing definitions of
"prevention" are limited, and that present
services are limited in scope and beling
continuously eroded. Various workshop
participants had noticed greatly I ncreased
and escalating types of violent abuse In
their recent caseloads. Some discussion
arose about the best way to present demands
and needs for action, focussing on the
appropriate use of ltanguage to convey both
the immediacy of the need and the urgency of
the demand, without betraying the perception
of the people experiencing the probtem, and
recognizing the political and social context
within which demands are presented.

The group seemed unanimous in its feel ing
that adequate Income for all people in our
society was the most significant factor in
prevention, which had to be addressed
concurrently with any other preventive
program. For many workshop members, fighting
for social and economic justice was seen as
the only real form of prevention. The
workshop recommended that the On_ The Line
Workgroup as a whole begin to develop a
coall+ion to resist the CAS cutbacks and
support CAS workers, clients and foster
parents In their struggle to maintain an
adequate level of service.

Reports on the other two workshops were
unfortunately not available at this time.

What is the potential for a group such as On
The Line? Members appear to be open to new
ideas, flexible, and committed to soclal
Justice. At this stage, however, the group
seems to be meeting to provide one another
with encouragement, and support; to share the
stress; and exchange skills developed in the
hard and largely unrecognized jobs performed
in front Lline worke There |Is perhaps
potential for the group to become an active
political lobby, or to develop In other
directions which bring it more Into an open,
public advocacy rote. A commitment to work
targely within the system may make this
option a more difflicutt one to embrace.

The group 1Is a very loose coalition of
workers from many different settings, and
encourages participation, new and committed
members, and fresh (ideas. If you are
interested in becoming Involved, please
contact Joan Auden, at 235-1716 for more
information.

- Based on report by Joan Riggs, Alma
Estable, and Diane Chalmessin.

THE FRASER COMMITTEE REVISTED

When the Fraser committee on Prostitution and
Pornography breezed into town this March |
caught thelr act and frankly | was not
Impressed. Yes, they did seem concerned, and
they did ask insightful questions especially
if +the recommendations related tfo the



legalities of the Issues and not the
degradation of women and children. But | did
note that men were disproportionately
i+ was mostly men who made
organizations

represented:
presentations and male
espousing men's rights over women's bodies
(and anything else they can lay claim to)
which were given the most time and freated
with the most respect. Many of these groups
felt further compelled to exploit women by
bringing one along to sit alongside them or
even present their male doctrine. (Of course
those women really were coming out of choice
because there really Isn't a power
differential between men and women).

After two days spent at the hearings, here
are some highlights and impressions:

- The Canadian Coalition Against Media
Pornography's distinction between porn and
erotica...erotica being a representation
of relationships based wupon "mutual
pleasure"” between individuals who are
there by "positive, equal choice."

Some sensitive and thoughtful quotes from the
Catholic Bishopse..

...that true sexual pleasure celebrates the
joy of life and is an expression of creative
growth while with porn the human
communication and love are perverted in
destructive, Imbalanced power relationship..e.

..sporn exploits and dehumanizes sex, porn is
anti-life, anti-sex and anti-social, porn
promotes attitudes of submission and
domination, sexual aggression.

The Bishops favour censorhip which Is seen as
a lesser evil than the exploitation of people
and the promotion of hate towards women and
chiltdren.

Some of you may ask why are we recognizing
t+he Catholic church's statements. After all,
has It not played a key role in maintaining
and supporting women's oppression? One of
+he committee members, Mary Eberts, asked the
Bishops just such a question. It was never
really answered.

Gays of Ottawa introduced an interesting
angle to the debate: +the suggestion that for
gay men, porn (erotica) and prostitution may
play a positive role In helping some men to
establish their sexual orientation. My
reaction was discomfort. After some
discussion with a few gay friends the feeling
was that men and especially boys can and are
explolted by gay porn and that much of it
(especially from the States) depicts not
positive, equal relationships between men but
relationships of dominance and submission.

And to remind us agaln just who the enemy Is
| introduce the Civil Liberties Assoclation.
Don't be misled by the title, the only civil
rights they are concerned about are those of
the men who consume porn. Note thelr response
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to the censorship Issue and an eloquent
question by John Maclaren on the problem of
choosing between freedom of expression for
some members of soclety and the dignity and

self-worth of others. They argue that
restrictions and banning aren't worth the
risk as something fundamental will be

lost...someone's (read some man's) freedom of
speech. An interesting note is that later in
the day +the Video Retailers Association
aligned themselves with the Civil Liberties
Association - just clarifying the lines of
battle.

The only group to really go Into any depth
concerning the Issue of prostitution was the
Canadian Advisory Council on the Status of
Women who recommended that bawdy houses be
legalized with a maximum of 5 women in each
house. This would protect prostitutes from
organized crime, plmps, street harrassment
and police.

And finally, a huge thanks to Rose Potvin and
Cindy Wiggins of the Canadian Coalition
Against Media Pornography for a hard-hitting
presentation that reminded all of us that the
issue Is about women and children (real
people) being degraded, exploited and abused
and not male rights, |iberties and
privileges.

After all, which is the fundamental right?
"That women and children be allowed fo feel
and be safe or that a small group of men be
allowed to reach sexual arousal from porn."

Many women question why we should bother with
these government circuses. | argue that it
offers an opportunity for women 1In their
workplace, their town, union or friendship
network to talk and think about an issue that
furthers thelr understanding of the
exploitation we are confronted with In this
wor ld. 14+'s just another step toward a
feminist world and that's not too bad a
reason.

- Joan Riggs

TOWARD COMMUNITY SOLUTIONS TO SEXUAL
VIOLENCE

Feminist and prison abolition politics came
together at a conference in Toronto during
the weekend of 11-12 May, organized by the
Quaker Committee on Jails and Justice. About
60 participants brought together a wide range
of personal experiences and political work.
They Included survivors of incest, rape and
battering, advocates of prisoners rights,
community alternatives to prison, and legal




reform, community health and social workers,
and faciiitators of self-help therapy groups
for violent men.

The opening panel set the tone and the
issues, with presentations by Faye Honey
Knopp, a longtime Quaker, author of 'lInstead
of Prisons' (a pioneering reference for
prison abolitionists), feminist, and
coordinator of New York State's Prison
Research Education Action Project, Lorenne
Clark, a leading feminist researcher on rape,
co~author of 'Rape: The Price of Coercive
Sexuality' and one of the strongest volces
behind the recent change in Canada's sexual
assault laws, and Jeri Wine, professor of
Applied Psychology at the Ontario Institute
for Studies in Education and founding member
of the Women's Caucus. Their presentations
were unusually stimulating and courageous, in
their honest and searching consideration of
how to combine the absolute Immediate and
longterm safety of women and children with
humane and effective responses to sexual
avbuse and violence. Each of them emphasized
1% nged to change both the soclal attitudes
ang processes which produce and nurture male
sexual behaviour as an expression of power,
and to develop soclal response that does not
compromise the protection, rights, freedom or
dtgnity of +those wupon whom male sexual
lolence Is acted oute.

The conference seemed to be over just as we
were beglinning to deal with these fundamental
and complex issues In a day of workshopse.
That the gathering took place at all was a
rare and exciting event. Even the most
cursory look at who Is in prison and why
reveals that prisons are +the state's
receptacle for  this society's racist,
~lassist and sexist structures - an
uncreative and desperate last resort and
method of soclial control. In this context,
The primacy of brutal and oppressive
practices Inside prison 1Is [Inevitable,
despite the 'good Intentions' of many
iadividual prison staffe Once these facts
vecome apparent, It Is abundantly clear that
the principles of feminism and prison
abolition must and do go hand in hand.

For further iInformation and enquiries about
conference papers, write ‘o +the Quaker
Committee on Jails and Justice, 60 Lowther
Avenue, Toronto, M5R 1C7.

-~ Helen Durie
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FEMINIST MOVIE REVIEW

OTTAWA FEMINISTS EXPOSE BLAME IT ON RIO

I+ took one powerfully-worded movie review by
one Individual to spur Ottawa feminists Into
action. In the last Issue of Breaking the
Silence, Alma Estable presented a brief but
biting critique of the box-office hit, Blame
it on Rio. After viewing the film, Ottawa
feminists jolned together +to organize a
protest. The group, dubbing themselves the
Feminist Film Review Board proceeded to
produce a leaflet entitled "A Viewer's Guide
to Blame it on Rio" which was distributed to
film-goers at several locations in town.

Blame 1t on Rio, which stars Michael Caine,
features no explicit violence against women
or degrading depictions of sexuality.
However, in +the guise of a "thoroughly
American comedy" it promotes father-daughter
incest and exploitive relationships between
older men and young girls. The viewer's
guide to the movie counters the film's
propaganda - by helping the audience +to
decipher the film's more subtle messages and
by encouraging people to think and talk about
what they have seen. It Is available from
the Incest Healing Centre for Women, P.0. Box
4841, Station E, Ottawa, KIS 5J1 or call
684-4161.

In the future the group, which has received
financial support from the Student Unlion,
Carleton School of Social Work, hopes to
expose other mainstream films harmful to
women In the same waye.

- Wendy McKeen

BORN IN FLAMES...
A FEMINIST SCIENCE FICTION

More +than 250 supporters of Breaking the
Silence showed up at Ottawa U on April 19 for
our first benefit - the Ottawa premiere of
the powerful feminist film, Born in Flames.

A special mention must go to Kim Nash, The
Carleton Women's Centre, Rosanne Lepine and
the University of Ottawa's Women's Centre for
their heip and financial support and thanks
to all the women in and around the collective
who worked hard to make the evening both
memorable and profitable. For those of you
who missed the film, Joanie Flynt's review
helps to convey Its Incredible energy,
texture, and message. Born in Flames will be
shown again in Ottawa on June 20th as a
benefit for Youth Action for Peace. Don't
miss it again!



New York Citye
revolution in America.

10 years after the soclalist
Nothing has changed

for womens

I mages

Real women's faces, women we can recognize,
allive, concerned, comfortable iIn their
bodies, dealing with the shit; cool black
faces, serenity & smarts, eyes that meet,

mouths that speak. /contrast/ Media make-up
men & women talking the hypnotic rhetoric of
a post-revolutionary soclalist state that now
denles struggle & change.

Radio Ragazza: Isabel, ° finely-honed
intensity, rapid fire rhymes that bend the
mind; Radio Phoenix: Honey, strong &
focused, telling 1t like It is, delivering up
the music that connects souls with reality.
/contrast/ cBS National News = slick
computer graphics, co-opted women and blacks,
white male politicians and experts who can't
look the camera in the eye.

Black lesbian whistle-blowing anti-rape
bicycle squad. /contrast/ White male police
violence, club swinging, head bashing, blood
splashing.

Presidential special bulletin - wages for
housework. Puffy white president drawling
pre-written speech, offering crumbs in
crisis. /contrast/ Zella Wyllie, black &
angry, straight-talking deflance of a
murdered sister's coverup, making the

connections to the nation on taxpayers' T.V.
time.

Volces from the underground torched, New
Phoenix & Ragazza Radlo rising from the
flames, funk & punk unite for spunk, wild
women on wheels, louder & surer because all
is at risk. /contrast/ World Trade Center,
+urgid transmission tower; sterile media male
fllls screen, spews flat repressive words.
/finale/ Long awalted women's Justice, in our
hands at last; tower deflates, man melts
away; dynamite!

Feminist Science Fiction

Is celebrating
the War of

The United States of America

the 10th anniversary of

Liberation.

We are introduced to 4 groups of women; all

dissatisfied with the position of women in
soclalist democracy, all for

reasons, all with  different

the present
different
solutionse.
The Women's Army is a grassroots organization
racially mixed though predominately Black &

lesbian. The Army agitates for change
through personal outreach & support,
demonstrations, leafletting and vigilante
protection. Children and the aged are seen
only In association with +the Army. The
F.B.l. helps introductions with the alid of
slides: "Adelalide Norris, 24, she seems to

be the founder of the Women's Army. Hilary
Hurst, 26, we figure she must be the acting
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leader of the Army though she doesn't seem to
be responsible to Norris".

The three other groups are media associated:
2 underground radio stations & the mainstream
Party paper.

Both the women's underground radio stations
verbally dissent, though from different
headspaces:

Honey of Phoenix Radio, "a station not only
for the |liberation of women but for the
liberation of all for the freedom of life.
We are here because we have fought in the war
for liberation & we all bear witness to what
has happened since that war. We still see
the depression & oppression that exists both
day & night. For we are the children of the
land & we will continue to fight - not
against the flesh & blood but against the
system...For we have stood on the promises
far too long now, that we can all be equal
under the cover of social democracy where the
rich get richer and the poor just walt on
their dreams." Music. Woman singing soul
"l |} take you there"...

lsobel. "This Is Radio Ragazza bringing you
the latest news observation. Angry
unemployed people are rioting In the

streets...what do you +think the government
plans to do about this situation?...The same
bloody tactic they pulled before the
revolution...all the poor & unemployed will
be shoved economically Into the ghettoe...our
government Is going to flood the streets with
the best smack Imaginable & it's gonna send
everybody into a deep narcotic sleep where
they will not weep or cry out anymore."

Survel l lance

1+'s enough to make you paranoid! Snapshots,
slides, movies of Inftimacy where bedroom
cameras are Implied; bugging devices In
telephones and houses; break-in and search;
Zella Is shadowed by an agent; even satelllite
shots of Adelaide training in the western
Sahara! When the Party women join forces
with the Women's Army, Pat Crosby reveals
"they have a flile on every one of use..the
idea that each woman is working alone Is a
false one...they can pick each one of us up
at anytime."

The Making of a Radical

On the Belle Gayle talk show we get our first
in-depth Introduction to "three enterprizing
young women who, as part of thelr work on the
Soclialist News have developed the Socialist
Youth Review." Pat Crosby, Becky Dunlop &
Cathy Martin; homogeneous In colour, class,
age & ideology.

The editors' interview weaves In & out of
street scene Image & dialogue. The subtle

juxtaposing of phrases such as "revolution of
the mind" agalnst the background shots of
Honey & lsobel being approached to join the
women's Army - revolution In the streets -
effectively positions the three as
Intellectuals; self Important, yet removed.
Thelr personal compromise as women for the



good of the party is demonstrated by this
same method as we see prostitutes soliciting
& earning thelir wages with the Interviewee's
volce overlay "statistics will show that the
percentage of prostitution & rape are
significantly lower...it's Impossible to ever
have complete abolition..."

Adelaide Norris meets with the 3 Party women
in a restaurant to ask them to cover the
Woman's Army demonstration in their paper.
Pat: "Look, If we support a single
demonstration by one pressure group It's
separatist. We would be splitting the party
after major progress.

Adelalde: | don't understand how you women
can say that women's groups are separatist.
You can't even see how It's affecting you.
You know you're oppressed too, it's pathetic,
but you can't even see It.

Becky: Look, we know there are problems but
things are so much better now than they were
before. |It's not going to happen overnight.
It's important that the Party remains strong
so that progress can be made.

Adelalde: Better now? Ya know when my Mum
brought us up there were 8 of us & she fook
care of us by domestic work all by herself
and abortions, she didn't even think about
abortions and daycare, hunh, we took care of

ourselves. And there are plenty of women now

living in that same manner, black women,
latin women, young women |living that same
lifestyle.

Pat: But if we remove the only structure
that exlists for progress we stand to lose
everything, it'll be worse than It was
before.

Adelaide: | knew you wouldn't understand.

Look, if you're not going to write about it,
at least come out of class guilt.”

After the death of Adelalde Norris and Zella
Wylle's attack on their inaction, ("I don't
know where the hell you are coming from that
you can sit there and let +this thing get
glossed over...") the women put out this
statement: "As editors of the Soclallist
Youth Review we have been puzzled by the
officlal reports on the death of Adelaide
Norris, the founder of the Women's Army.
Grave Iinconsistencies In the police records
have led us to believe that Norris did not
commit sulcide but was murdered for political
reasons. As party members & editors of this
paper we have objections to Norris'
idealistic & separatist views however we
respected her commitment as a community
organizer. |t was alleged by the government
that Norris was Involved In arms deals...if
that was so why wasn't she allowed a fair
triate..”

Pat Crosby, with her proper British accent,
becomes the spokeswoman for the 3.

The Women's Army, dubbed "Girl Gang" by the
medla, hijacks the CBS presidential address
to expose the murder of Adelalde Norris. The
Party women put out an even stronger
statement:

"As editors of the Soclalist Youth Review, we
would like to comment on the CSB break-in
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last week by the Women's Army. In a
videotape by Zella Wylie the Army exposed
government duplicity...we extend our support
to the Army as a legitimate revolutionary
group because we also belleve that the Party
has been undermining the economic and soclal
position of women...Women fought the war of
liberation with the expectation that the
government would work for a true egalitarian
society. Then and now the Party has argued
that social transformation must walt until
there is economic stability; but unless we
struggle now for our rights we will always be
oppresseds..”

They lose their jobs.

Zella Wylie Is arrested.

The 2 women's underground radio statlions are
destroyed by "vandals".

The National News, with its male oriented
Introduction graphics, Is wiped off the
screen and who should appear but Pat Crosby!

"We Interrupt this program to bring you a
special message from the Women's Army. We
will continue to make this kind of direct
action until everyone understands and s
prepared to do something about the way the
government has betrayed women. Look at the
reallty of your lives; you live In a fake
socialist state, one which exists In name
only.... There can be no true soclialism until

we are all represented in government. We
demand a quota system that is truly
expressive of our numbers and we will not
stop fighting until we get proportional

representation in governmente..."

Background music: women singing "No woman,

no cry".

Honey & Isobel set up a joint station In
stolen U-Haul +trucks and start making the
connectionse "This is Isobel of the New

Phoenix & Ragazza Radio with a statement on
behalf of Adelalde Norris and the Women's
Army. Her murder serves as a warning for
women everywhere of the struggle we
face...and the story must & shall be told.
I+ 1s not only the story of women's
oppression but It Is the story of sexism,
racism, bligotry, nationalism, false religion
& the blasphemy of the state controlled
churche. I+ Is the story of environmental
polsoning & nuclear warfare, of the powerful
& the powerless... 3§ is all our
responsibility as individuals & together to
examine & re-examine everything... The fight
will not end in terrorism & violence...it Is
t+he +transformation of shit into gold, the
itlumination of dark chaotic night Into
light. This 1is the time of sweet sweet
change for us all".

The media is the message...

HATS OFF TO LIZZIE

If you passed her on the street, you might
never notice her. An ordinary looking white
woman with a high volce, she physically




contrasts with the characters in her film.
However, the under lying message  that
"ordinary women", 1f unified in purpose, "can
do a lot of damage" brings Lizzle Borden out
from behind her camera. The vision of the
woman who produced, directed and edited Born
in Flames 1Is easlly woven Into those of
Adelaide, Hilary, Zella, Honey, Isobel and
Pat. These lives, and the effect the fllm
has on the llives of the women who see it, are
all threads in what Is becoming a very strong
rope that we will wuse to tug at the
foundations of patriarchy.

PLUMES DE FEMMES

FEMINISM AND CANADIAN POOR WOMEN

The week of "INTERNATIONAL WOMEN'S DAY" a
group of low-income women and | were looking
for an event that would interest us and help
us celebrate "OUR DAY" among the middle class
women .

0f course there was no event that spoke to
these single parent poor women. | have run
head-on into a +truth that bothers me
constantly and that 1, like many others | am
sure, bury for awhile until It confronts me
again. As it did this week.

| understand all +the reasons for not
including under-educated and low-income women
in most feminist events but that doesn't make
Is any easier to live with.

Women who are under-educated, can't write as
easlly, and often are not as articulate as
most  feminists, women who have been
stigmatized and blamed for thelr
sltuation...these are women without a voice
in our socliety...even among other women.
Women who are emotionally and physically
exhausted from raising <children on an
inadequate Income, facing discrimination and
hatred from everyone Including the courts of
our land are not always the most exciting and
intellectual ly-stimulating women to Invite to
meetings. Any extra energy these women have,
they need to survive and try to keep their
children from dead-ending before they are
16. If they have energy they need it to
escape thelr lives of lousy husbands, being
beaten, the Children's Ald, teachers, soclal
workers, probationary officers, housing
authorities, landlords, the police and all
other people In authority In thelr [llves.
These professionals tell them in a variety of
ways that they are failures as parents, and
of course as women. Not only are these women

o

exhausted, they look it. So escape It
ise.emany in the only way available *to
them...out to a bar with the girls...total
oblivion...for an hour or  two and,
blissfully, a little sleep.

Why are we able to look at the hardships of
women In 3rd world countries but not our
own? There are 2.5 million poor women in our
countrye.

We changed the constitution, why not the
horrible existence of our "women" and thelr |
mittion children who Live far below the
poverty line.

Why does It continue to be easier tfo compete
with men than help our own women...why Is it
so difficult for young well-educated women,
some single, many without children of thelr
own, to reach out and help thelr sisters. |
hope that it Is because we don't know how,
and not because down deep, we also hate these
women, that we also blame the victim, that we
also hate the look of poverty in this rich
soclety rather them realizing how lucky we
have been. Because It Is the luck of the
draw...who your parents were...who you
socialized with at school...who you fell in
love withe..whether you had handicapped
children...whether you stayed healthye...
whether you had learning disabiltities...
whether you are a womane

I+ does not depend on how hard you
work...because single parent poor women, are
on duty 24 hours a day, 7 days a week, 52
weeks a year with no holidays...no time off
for good behaviours..no union to cry that
+his 1s inhuman. |f we asked a doorman to be
on call for these hours and with this pay,
human rights would be pounding down our
door. By not recognizing the exhaustion and
stress we expect these women to work under,
we are condemning them ‘o (illness and
depression for the rest of their lives and
many to death In their 40's and 50's.

| am assuming that we DO care and want to
help, but don't know how. Let's start having
workshops and seminars about and for Canada's
poor single parents, let's lobby politicians
about thelr plight, let's reach out to the
women themselves. Let's advocate on their
behalf so that they know they are not alone,
but +hat other women, luckier women, more
privileged women are trying to help +them.
The bottom line Is that we are sisters after
all. LET'S MAKE A COMMITMENT IN 1984 TO
ERADICATE THE POVERTY THAT IS SO OPPRESSIVE
TO OUR SISTERS AND IN 1985 AND IN 1986 AND
1987 UNTIL WE HAVE A GUARANTEED ANNUAL |NCOME
TO ENSURE SOME ECONOMIC SAFETY TO THESE WOMEN
AND THEIR CHILDREN.

- Aline Akeson



ANOTHER LOOK AT THE FRASER COMMITTEE

| wish to express appreciation for your
analysis and article in the most recent issue

of Breaking The Silence--Pornography and
Prostitution: What Are The Real Issues?
when | read the preliminary "issues" paper

from the Fraser Committee, | was enraged by
the various messages which were blatantly or
indirectly contained in the "objective" and
objectifying pages of bureaucratic rhetoric.
Instead of responding directly to the lssues
Paper, | chose to submit a brief to the
Committee, since they were visiting Edmonton
first, In January. But, | felt so helpless
and without energy 1In dealing with thelr
document. | had to select where to put my
energy and time and felt unfinished regarding
thelr public, written statements.

Thank-you for your works | now feel more
comfortable +that +the document has been
addressed and hope you plan to submit your
analysis to the Committee.

| have enclosed a copy of my brief, for your
Information.

Carry it on!l
Sincerely and In Spirit,

Ardel le Dudley
Women's Counselling Services of Edmonton

Unfortunately, we could not reprint Ardelle
Dudley's brief 1In Its entirety but this
excerpt gives us a powerful sense of her pain
and frustration. Please write to her at:
Women's Counselling Services of Edmonton

R.R. 1, Fort Saskatchewan, Alberta, Canada
T8L 2N7, if you'd like a complete copy.

Thanks Ardelle.

"PLAY IT AGAIN SAM"

| wish |
wel l-researched "full,
Speclal Commi ttee
Prostitution. |

could submit a well-documented and
written brief" to the
on  Pornography and
wish | could do a good
“critical analysis" concerning pornography
and prostitution for the Committee. | wish |
could satisfy Mr. Paul Fraser's interest In
"fairness" by understanding those who make
money from killing us; understanding their
need to make +their livellhood by killing
USees

| wish | could, | really do!
But | can't, | really can'tl...

| ask you to do a visualization with me. |
ask you to experience that violence with me.
The violence against us which the Special

Committee on Pornography and Prostitution
representse..
| Imagine the words | will speak, each one a

symbol, a cold symbol of acts which | have
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experienced in "real life", acts which the
women in the room have experienced in "real
life", acts which the men In this hearings
room have perpetrated upon women, some of
whom will be sitting together in this
hearings room (we will have had these
experiences in real life, will we
not?). | imagine trying to stay calm, trying
to remain "objective" in order to talk about
the horrifying process of objectification,
the terrorist activity of objectifying (we
must remain objective, must we not?)...

have

long painful day coming to a
| hear the hearings officers

| imagine the
choking close.

dismissing us and expressing their
appreclation for our obedience, telling us
how grateful we are that we have all been

such a significant part of this historically
and morally uplifting and hopeful event.
They Invite us to write them somewhere in
Ottawa sometime in the next five years (or
just prior to a change Iin the Government,
whichever comes first) to obtain an
absolutely free copy of the document which
outlines their findings and recommendations.
As a last reminder, they welcome us to attend
tomorrow's hearings in this very room, when
they will be hearing from the city's pimps,
whose financial livelihood depends upon thelr
stables of women, and also from Edmonton's
well-heeled businessmen who will present
arguments supporting the licensing of city
prostitutes as a solution to our "Dirty
Street Problem" (clean streets 1Is a top
priority, is It not? Keeping the dirt in the
cars and the city core motels/hotels s the
preferred solution, Is it not?). Another
hard day of gathering evidence to prove there
is a problem, coming up!!!

WHAT'S NEW AT THE
OTTAWA WOMEN'S BOOKSTORE

After a busy and satisfying spring, the
Women's Bookstore Is gearing down - slightly.
During most of May, a "book-buyer's delight"
Is on. Come browse for some great
deals. June may prove to be almost as hectic
as March, with conferences and special
events. On June 13th, Bella Absug, wel l-known
American political feminist/activist will be
guest speaker at the opening dinner for the
Women's Caucus of the Liberal party. She
will be coming to the store to meet women and
promote her new book Gender-Gap - '84. More
details on time will be forthcoming shortly.

sale

In between holiday (much needed), work
continues on the Bookstore catalogue,
improving the Inventory system, preparing for
the 1984-85 school year and dreaming up new
and future schemes. Also, Christine Nielsen,
has been hired recently part-time
emp loyee.

dss @

Our second year ends on June 30th. We have
expanded financially and our Inventory has
grown. For the support and suggestions from



the ever growing women's community, we extend
our thanks. A celebration Is being planned
for September 11th - our second anniversary.
Have a wonderful summer.

In Sisterhood - Lee And Peg

At The Bookstore

PURE LUST: ELEMENTAL FEMINIST PHILOSOPHY -
Mary Daly "Continuing the journey begun in
Gyn/Ecology, Daly rectaims the passion and
creativity within women. Hags, Crones,
Harples, Fairies, and Amazons carry on the
quest for the ecstasy of a new sphere of pure
happiness." $25.95

SEX AND DESTINY - Germaine Greer

"A  briltliantly written, humourous and
insightful plece of writing. A challenge to
the ethos of the nuclear family." $18.95

MAKING WAVES: THE GRINDSTONE STORY - The
Grindstone Istand Collective

A brief pictorial and verbal history of the
beginnings of Grindstone Istand - how Ui
became a centre for peace, education and
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SEULES EN GRAND NOMBRE - New Francophone
Women's Group

Over 15 women heads of familles met last
Aprit at an (information day held at the
St-Plerre Community Centre, in Ottawa. After
very moving discussion and sharing about
their situation as sole-support parents, they
have decided to continue meeting. They will
address their specific needs and develop ways
to offer each other mutual support.

Among the many issues covered in the initial
meeting were:

-Women's economic difficulties when raising
families alone;

-our soclety's need to better respond to the
yrgent financial and personal needs of
single mothers;

-what political actions can be taken by women
themselves to address these Injustices;

-the need for men as well as women to discuss
relations between the sexes.
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The group Is approaching the Federation des
femmes canadienne-frangaises for support.
The women who participated in this first
meeting are in the centre of the struggle to
obtain a better quality of life for women.
Feminists, social workers, commun ity
developers, government officials and tobby
groups should be listening to them.

For more Information, contact Diane Vachon,
Information Officer, FFCC, 232-5791.

- Alma Estable

REPORT FROM RENFREW COUNTY

Renfrew County, with an area of 309,000
square miles, |Is the largest county In
Ontario. The population of 80,414 Is largely
rural, with high rates of poverty,
unemp loyment, alcoholism and soclal
isolation.

Concern about +the Issue of abused women
continues to grow here, and a small network
of services Is beginning to fall into place.
At the core are the two county shelters,
AVOCA House In Eganville and Bernadette
McCann House In Pembroke. Since 1978 they
have provided the emergency shelter and
support so critical for battered women.

In 1983 the Renfrew County Committee on
Abused Women was formed. The committee Is
composed of concerned individuals from local
health, mental health and social services,
and the two shelters. The purpose of the
committee 1s to develop a programme of public
education and actlion on the Issue of abused
women . We hope this will strengthen and
enhance the Important educational work that
our two shelters have already been doing. At
the present time (April 1984), we have hired
a short-term worker to begin this educational
process In the county. In the future we hope
+his will develop into a permanent position.

In June 1984, the first group of men who
batter will get underway. Three local men
have been hard at work over the past several
months +to put together this essential
service. We are pleased and optimistic that
they have committed themselves to this
Important worke.

If you would like to know more about our
efforts to address this lissue In a rural
area, or would llke to share your Ideas with
us, please get In touch.

Candace Wooley,

Social Worker

Pembroke General Hosplital
705 Mackay Street
Pembroke, Ontario

K8A 1G8

(613) 732-2811, Ext. 257



FEMINIST MUSIC

Arlene Mantle, "On the Line". A songbook and
tape of music for social change. Songs are
written by Arlene Mantle with help from trade
unionists and concerned working people. The
cost Is $3 for the songbook (64 pages) or $10
for the tape and book together, plus 50 cents
postage per book, or $1 for the tape
package. More Information and copies can be
obtalned by writing to "On the Line"
Publishing at 18 The Lindens, 100 Bain Ave.
Toronto, Ont. M4K 1E8 c/o Jayne Walker

DES ACT |ON/CANADA

"DES...The wonder drug you should wonder
about 1f you were born between 1941 and
1971." This 1Is +the slogan of DES
Actlon/Canada. DES, whose chemical name Is
dlethylstibestrol, is a hormone drug that was
glven to many pregnant women between 1941 and
1971. I+ was sold under many different brand
names. DES mothers and thelr female children
may develop health problems such as changes
to the vagina or cervix, cancer and difficult
pregnancies. Male children may be affected
by changes in the sex organs and low sperm
counts. All DES daughters should be examined
by their doctors once every six months. |f
you would like more Information about DES,
send a self-addressed, stamped envelope to:

DES Action/Canada,
P.0. Box 233, Snowdon,
Montreal, P.Q.

H3X 3T4

(514) 482-3204

UPCOMING EVENTS

Grindstone Istand, SI_LI!H‘ Programs, For more
Information & to register, contact:
Grindstone Co-op, P.0. Box 564, Station P,
Toronto, Ont., M5S 2T1, Phone - 416-923-4215.

Women and Spirit, May 31 - June 3rd,
Third Annual Weekend

A gathering of women of all ages to explore
and -~ experlence personal and collective
energies. Areas shared may Include massage,
music making, healing clircles, spiritual
herstory, meditation, story +elling, body
awareness, colour and auras.

Cost ranges from $95 to $125, according o
income. A non-refundable deposit of $35 is
required to reserve a space.

Celebration — A Women's Reireat,

June 29 - July 2nd

A time to retax, talk and be as active or
quiet as you wish. Possible activities
inctude sunbathing, canoeing, meditation,
group discusslons, volleyball, swimming.
Children are not encouraged to come.
Alternative childcare arrangements are
encouraged. Cost Is $115-125, according to
Income, subsidies are avallalbe. A
non-refundable deposit of $40 is required to
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reserve a space. For more Information
contact: Catherine Drew, Toronto,
416-463-1662 (h), 416-966-8331 (w) or Peggy
Large, Ottawa, 613-232-0553.

Women and Milltarism: Feminist Analysis

and Cholces for Resistance,

August 30 - September 3rd

A conference which will bring women together
to share a feminist analysis of the links
between women's struggles, mititarism and

imperial ism. There will also be
skitl-building sessions on toplcs such as
agenda-bul lding, meeting faclititation,

consensus decision-making, group conflict
resolution and non-violent action.

Cost ranges from $145 to $170 according to
income. Children are welcome and childcare
will be provided.

CONFERENCES

CCLOW'S Annual Conference, Toronto, August

19, 20, 21, 1984. "Education for Change:
Women in the Next Decade" is the theme of the
upcoming conference of the Canadian Congress
for Learning Opportunities for Women. It Is
designed to encourage discussions about
current lIssues in the education of women and
to focus on the role, content and format of
education for women In the future. The
conference is for educators, social workers,
guidance counsellors, teachers, health and
fl+ness educators, consultants, programmers,
administrators and managerse.



The conference Is co-sponsored by CCLOW and
The Department of Adult Education at The
Ontario Institute for Studies in Education.
Principal sessions will be simuttaneousty
translated. Some presentations and workshops
will be conducted in English and others will
be conducted in French.

For further Information, write or telephone:

E leanor Christopherson, Conference
Co-ordinator, Ce.C.L.0.W., 692 Coxwell Ave.,
Toronto, Ont. M4C 2B6

Lesbian Sexuality Conference , June 8-10,

O+leS<Es, Toronto. For more Information

write:

Branching Out Conference,
Box 141,

2 Bloor St. W.,

Sulte 100-99,

Toronto, Ont.

M4W 3E2

RANTS AND RAVES

Applause to:

* Mr. Justice Robert Reid of the Ontario
Supreme Court, who decided that a father of

an unborn chitd had no legal status to
prevent It from being aborted. The woman
had already been given approval by a

therapeutic abortion clinic on the basis of
medical and mental grounds. Nice to see
the law recognize at least our rights over
our own bodles.

A big hug to:

* Charity Grant, a 10 year old girl In lowa,
who was awarded the Optimist Club's award
for reading but turned It down because the
group does not admit women as members. "I

wanted the prize badly but | thought it
would be a bigger prize to help stop
discrimination against women," Charity

said. "I'm a female and this kind of thing
shouldn't be golng on."

Thumbs down fo:
* The Publlic Service Commission, In a press

release entitted "Strengthening of
Programmes for Women," recently announced
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the closure of its Equal Opportunities for
Women Office.

Judge Michael Bourassa of +the Northwest
Territories who gave three men a sentence
of one week each for having sex with a 13
year old girt. The Criminal Code provides
a maximum [life sentence for anyone
convicted of sex with a female under 14
years of age.

His rationale for the sentence was that
intercourse with young girls is a part of
life In the North. "These men were living
their lives the way people Llive In the
eastern Arctic...there Is not necessarily
an age restriction on sexual relations.
The young girl, who Is described by the
judge as "slow," has been left a legacy
from +this experience...no justice and a
baby.

Alberta Chief Justice William McGiltlivray,
representing a three member appeal panel,
reduced the sentence of a man convicted of
assaulting his wife because the wife acted
like a "complete shrew." After all, as one
judge put 1+, the woman "would have
provoked a saint." Of course, no one asked
whether the man might have been mature

enough to take responsibility for his
actions. Just another example of
scapegoating a woman for a man's

"uncontrol lable" action.

Judge James Byrd of Orange County Circuit
(Florida) who told a 13 year old girt who
had been missing classes because she was
being sexually harassed at school that she
"asked for 1t." Byrd stated that generally
"girls who are treated that way ask for
It."

This plinnacle of justice Is the same Judge
who gave a man probation for second degree
murder. After all his victim was only a
prostitute...and therefore one of the
lowest elements of soclety.

Thanks to our reader Marie Patrick of Women
at Work In Fredericton, New Brunswick who
found this rant for us.
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Can we add your name to our network of women interested in bringing feminism into social welfare?
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Breaking the Silence free. Payment

Please make all cheques payable to
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Breaking the Silence.

Breaking the Silence
School of Soclal Work
Carleton University
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