EDUCATICN AS A PRIORITY

The women's wmovement ag a revolutionary force musSt fuvnm il
to the schools, It is in the echools that children are socialized
the roles 23gential to the continuance of the capitalisf state. LIt
schools thaz children are deprived of their humanity. Through a vrelalive

rhitrary and inflexible system, personality traics are azssigned te girl
gizply because they are girls, asd to boys simply becauss they are buvs.
Cirls are taught to be passive, submisgive and .upportiv,, boys are ik
to be more competitive, aggressive and authoritative. In conurste fu g
traits are refliected and reinferced in play sctivity, in schosl curricula
channelling,

The little girl playlog with her dolls is practisiag the role that ghe
is later eupected to assame, The diveciing of girls into home economice and
boys inte industrial arts further veinforces the vole differantiation,

Job channelling is moat clearly reflected in high schools, in vega-
tional and commercizl courses, and move subtly in the expectation that gir
will do better in courses such ss Eagligh and French, and boye will de better
in the sclences. The self-fulfilling prophecy becomes rsalized at the wniver-
gsity leval, where the majority of women go into arts, education, and nursing.
The vast majority of womsn whe do nob go o o university, fake low-paying
sarvice ox auxilliary jebs, Whather they ars pre£c351~naily trelned ov not,
many women regawd their johs as temporary, a8 a sLop-gap ménsure befare

marriage,

For most women, theiy yrimgrw goures of ldantity liesz in thefr vels
a8 wife zod mother. In maeny vespecis, the k*" ¢z of ovecusatlons that wemen
take are sinply extensions of this nurturing and supporti relet as &
nurse rather than a doctor; a8 & secretary vather than a lawyer; and a8
teacher rather than a prineipsal,
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Tzaching as a Profession for Yomen:

Fven in education, vwhere wompn are in the majerity, theiyr wrevicus
socialization affects their uistus within the profession, & congidered
profzasional and women arze congidered serviee siaff. It whe con-
trel the schools and the women who work in them,

Oue of the justifications put forwavd to explein this situatlon i that
women do not stay in the prefeselon e2 lovg. OSctatistics show, howover, thatl
women remain in the srofassion longer than men, even though they rexely get promo-
tions, and im spite of the fact rpr prﬁ«&diciﬂi regulations sexiovsly disad-
vatitage women who become pregmnent. For example, in Vancouver, women cannok
continue to teach bSeyond theiw faurz“ moath of pragroney, and are neit aliowed
to retarn o teaching wntll one fuil year aftsr 4 birﬁh oi their child,
turing this time, there is sbsolutely no compensaiion, mor is there any gusrantee
of heing rehired,
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duiother justification for kecping wemen in the
profession, and henes in the lowest salary ramges, is thao g
viegs because they arz eupporxting thelr families., However, e
who are heads of famlly dg iveorsssing, aud aven maryied women
often because theivr bhesbaad's sszlary is lagaffl
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It i3 true that womsn teachers sve often lass ga:ii:imd than thelr
maie colleagues, This can only be understosd in the contexnt that women figd
it much more difficelt to ficance theilr own ¢ducation, sir 15 chey cannoel g2t
well paving part-tima Ipbs. Ferthermove, thay are gsme ¥ not éncouraged

to further their education; they “prics themselvss out oi the merket" if they
becouwe “too qualified". In some Britiszh Columbiz elamentary schools, for
exsmple, thivd-year Educatien students sve hived in preference over graduatss.

Gne other obvious justification is that no one wants to work for a
woman, In mauny ways, this is sa wnderstandable prejudice, because many women
whoe have "made it" to the top of their profession have had to take on the
worst characterisiics of the maie reole to do go. It is beacause thesa
aduinigtrative roles are defined in "masculine” terms: as aggressive and
compatitive,



gy g

In order for womsn to achileve a repregentative voice in the
decision-making within the sducational system without sacrificing theix
uore positive characteristica defined by thein “"fewmininlty", it is clearly
necessary to erganize snd work collactively. In other werds, they must
work together to achieve power not only im the clazsroom, btut in the ad-
ninistration of the schools, and in the unien, -

It {3 not enough to fight for comtvel, however, without =z clear
understanding of the cblectives of the strugele., Ve want Lo develop an
educationsl system that is democratic, an sducatienal system that empha-
sizes the Integration of kmowladge, 2 system of knowliedsge that meets the
aneeds of the peopie rather thaa the norporatious.

Our orpaanization meot vefisel structunslly sud {deelogieslly
sur erated adms, We must convinee woenom thwt these goals caunoi by ashdaved
without a structural change 1o ths oducatisnal gvetem. Ve auzgt conviaes
wongn that their rele within that systewm camnot @atarlally chacge withoas
a bagie reordering of eduegation,

Why is this so? fThe chanmelling of wowmen iate the lnme crsates
hidden unemployment; chanuelling inte low-paying, low-stetue occupatlious
providez & sourece of chesp labour. In othar words, the preseat reolss for
women 2erve the needs of the cevporate giate.

Zducarion - The Priority:

The educational syateam ls imporiant to challenge both by the
atudents withia it, particulerly the giris, end by the teechers, particu-
Lovly the women., It is the msin avenue through which rolez and values
are trenémitted. In school, studsnts Ilsasn wio thay are end what they
are, aud what they are to become, Withia the systam the teachere act
out the roles they themselves lesyned ag students, roles wvhich they wiil
in turn pass on o thelr students.

2t is wikzl that givis bs enesuvaged bto orgsunize themgelves so
that they ecm effectively challenge the asystem of cheomelling inte lower
statue cecupational aress. It is importani that sebhool curvioela sheuld
include & study of women iz socliely: thaly hisztery of suoloitarticn and
subsrdination, AlL stndente should bs Csughbi to gqeestion thelr sssunpitisas
about Yinheritad” personslity characteristics; they should be ezposed in
bicleglesl, psychologlesl, end soclelogieal theovles sbout sex differemces,
and should debate the functions and dyzfuncitions ef the nuclear fsmily
Sivaeture,

Teachars wmust reslize the esgeatial role they pley In the tvans
muission of valuen; they must work topether o combst these sterentyped
roles which so limit Soth wen aud women wilthin sur soclety. They must
arganiza to take on the responsible voles wirthin their orofsasion., It
in only than that prefudiclsal regulations ageinst women will ba succssse
fully challenged, and move importently, that necessary structural chaungas
will be underizken, The preoblems ilie in the styuctures of institutions
serving the few instead offthe many, and it is oniy in werking vogethsr
that wa cen hopa to be effeciive in changinz our enviromwent,

POR STUDEHTE: Forus For Action

1. To orpanize & Women'e Qeucus within the schwel, or within 2 student walou
where thay szist, to prase thelr densnds,

2. To challisoge zuidasnce counzellore on thedr job cheanellispg, and oa thelr
pesition repsrding birth conirol and aberilon,

3, To bagowe more iuformed of the problawme they fsce a8 woumen, and to malke
infovmation wore avallsble to others,



Demands for Students: .

i, &n end to chanmelling: free choice alb 'all levels.

2. & curriculum that deals with the historical and contomporary raality
of the exploitation of wowmen.

The wight to control one’s own body: f£rea birth contvel information
and faecilities,
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“OR TEACHEES: Focug Fox Action
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i, 7o organize a Women's Caucus in the B,.C., Teachsrs’ Federation, to press
thefir demands,

<+ To support.and encourage student demands gn chaanelling and curricelum
changes,

3., To encourszge, within the clasaroom, a ecritical and questioning attitude
towsrda the traditional view of wemen’s role.

Demands for Teachers;

1. Proporticnal representation in the B.C.T.F., in the schools, and in
the Department of Education at the aduiristrative level.

Z. An end to time regubktions on materaity leave; guaranteed rehiring;
and compensation for tiwme away from work.

3. With the students, a curviculum that deals with the coutinuing expisitstion
of women.



