iy,
>

POVERTY. = CANADA'S LEGACY TO WOMEN

)
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The Canadian social system is built on the expectations that people
have of one another. Hembershio in this system tends to assign Canadians
a place or an occupation. There is also a widely held helief that any
perscn can improve i or her status by achievement and that he or she will
be rewarded accordingly by money, power or prestige. In Canada these two
aspects of culture conflict because the places assigned to women now yield
few rewards. damen have the unsatisfactory choice of accepting a degrading,
long term and wncertain dependence on a husband, or of taking one of the
few menial or low-paic¢ jobs waich our society offers women. FRither choice
may lead to poverty especially if the woman has children or other denendents.

"_Historical‘.P.ole of Women in Canaca

" 'The type of work which women do has changed greatly over the last
hundred years. In 1871 four out of every five Canacians lived on faxrms
that were basically self-sufficient production centers. The women were
active participants in this production. They made clothing, quilts, soao
ané: candles and, as well, they grew anc preserved food. The creamery and
“he henhouse were woman's domain and she kept the butter and egg money for
her own'use. Today nearly all production is carifed on away from the hame,
even for the quarter of the populaticn that still 1lives on farms in Canada.
This means tnat a housewife's work now consists alwost entirely of service
to her family for which she 15 not rewarded in either money, or power or
prestige. !

The decrease in infant mortality retes now means that living children
tend to be cleser together in age. The shift to urban living has meant
that a woman with a young fawily to cars for is no longer helped by memoers
of her extended family, and she often feels insdecnate because of her in-
ability to cope with the continual demawis made upcn ber. The paysical isol. .-
+ion from other adults which she must endurs, =he regards as a jail sentencey
which sihe must serve for the sin of hwving children.

! earlicr and that women now live

years when a ‘woman's family
" sresponsibilities are léSs demanding A is again able to consider the

F
types of paid work vhich arz availahle to B WOSATL .

The facts that femild
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longer mean that tnere are twenty or

Changing Labour Ferce Participatic

The changes in the role of housewife cause rore women to join the
labour force each year. The Dominion Bureau of Statistics has published the
following estimates: (1)

(1) Frank T. Denton and Sylvia Ostry, Historical Estimates of the Canadian
Labour Forca, Otiawa, Dominion Bureau of Statistics, 19567, pp. 22-29




Male and Female Particivpation Rates in the Labour Force for persons 14 years
of age and over.

Year Male Participation Rate Female Participation Rate
1501 57.5% 16.1%
1511 90.63 15.6%
1921 89.8% 19,93
1931 B87.2% 21.8%
1941 55.6% 22.9%
1951 84.4% b-aalg
1961 81.1% 29.3%
1967(1) 77.5% 33.8%

The increase in the rate of paI‘thll'athI'i in the labour force by married
woren is especially striking. In 1951 (2) it was 9.6%, in 1961 it was 18.5%
and in 1967 (3) it was 28.3%. The rate of participation in the labour force
for widowed anc civorced women nhas increased slidatly. The rate of partici-
pation for single women, like the rate of participation for men, declined
sllghtly indicating that a larger numer of young pecple are staying in
school longsr and that with tne J.r.ng’tm,nmq of 1life and 'ﬁarller retirement

there are greater nurbers of retirec people.

Education and the Availability of cuitable Vork

Labour force participaticn rates of women vary with the number of years
of scheooling (4)

Participaticn in the Labour Force for Women 15 years of age or over in 1961

Education Participation Date
Tess than 5 years - Elementary 14.3%
5 years or more - slenentary 23.1%
1 - 3 years - Seconlary 31.9%
4 - 5 years — Secondary 40 .6%
Soe University 47.3%
University deqree 47.9%

It is very apvarent that education is a major influence on whether a woman
will work. In their study of high school students, Nayiwend Breton and John
C. McDonalu found that *The high school leavers tand to be low status
girls regardless of their laval of “nentsl aodlii t7, and low status boys in
the lower precentiles of memtal ability.” Clearly, education of girls is less
valued in low status families.

(1) Canada, Women in the Lebour Force, Women's Bureau, Canada Department of
Labour, 1%68, 0. 11

(2) Sylvia Ostry, The Female worker in Canada, Ottewa, Dominion Bureau of
tatistics; 1966, p. il

(3) Canada, Women in the Labour Forca, Women's Bureau, Canada Department of
Ilabow‘; 1963, po .LJ.

(4)- Sylvia Ostry, The Female Worker in Canada, Ottawa, Dominion Burzau of
Statistics, 1968, p. 30.
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Place of residence is also an important detexrminant in whether a woman
will work. Sylvia Ostry states "labour force participation was much higher
for urban women, at every age of the working life cycle, than for women living
in rural areas. The jobs which opened up in nurbers for women (the white collar,
trade and service jobs) werc concentratad in udban centras while ﬂ"'g:tloym.nt
opportunities remained limited on the farms or in swall villages in rural non-
farm arcas. A ma;.;ced difference in the extent and nature of joo opportunities
was probably the chief factor accounting for the urban~rural dlfft.rence in
levels of part_Lca._patlcm of woren. ouever, cother considerations which prdoably
affectaed the participation of married wamen, should be mentioned. These would
include differsnces in social attitudes to women werking for gain —— people
living in rural areas are praoably still more conservative in this respect than
city-dwellers; the higher birth rate in rural areas, which increases the burden
of nousshold duties and the lack, in rural areas, of many houschold conveniehces
which also increases the work=lcau of women in dle home and discourages married
women from seeking outside jobs.™ > 5

Presance of Children

Iabour force particination is strongly affected by the prese.ncc O‘F children
as demonstrated in the following chart (1)

Labour Force Participation Rates of Married women by Family 1‘ype ary! Schoeoling,
Cenacla, 1961:

Family Type =5 ' ' Education

, Elementary High Schocl University
One or more children wnder & 9. 7% 12.8% 15.3%
Some Children, nehe wmaer 6 20.8% 29.8% 33.3%

e ciﬁldrm 26.1% ‘4451)%" 5 51.1%

This Cﬂﬁl“l’ indicates the very strong sccial ""JI’&GSUI‘EIS on the mothers of
prLsc‘zcol age cnildren to care for thoese (.."llld]f@ll themselwves, at all times.
Thers is also considerable pressure on the mother of the school age child, and
o ong else, to care for that child when the school does not care for the
child, The theory hehind this seans to be that only a mother can love. and
care for a child. This hostile cnvizonment produces an overdependence on
the mother which inhibits the growih of meturity of the child. This attitude
of society inhibits the establishment of good Gay care or nursery schools
which would bhenefit many chiidren whether their rothers worked or not. It
also inhibits the extension of the usc of school facilitiss for the care of
school age children at lunch time ané after school and the training and
availability of people to care for children. Probably the present attitudes
in regard to child care are the cause of the rapidly decreasing birth rate in
Canada (2) which in 1921 was 29.3 per thousand and in 1967 was at all time low
of 18.2 per thousand. '

(1) Canada, Changing Patterns in Women's Enployment, ‘Jomen's Bureau, Canada
Department of Labour, Ottawa, 1966, p. 21.

(2) Sylvia Gelber, The lew Role of wWcmen, Dt'l.awa, TWomen's Burecau, Canada
Department of Labour, 1969.




Status and Attitude of the Husband

The status of the husband as measursd by his income has a great effect on
his wife's participation in the labour force as shown by the following chart (1)

Education of Wife
and Family Type Under 3,000~ 5,090~ 7,000- 102,200
3,000 4,999 6,999 9,999 & Over

One or more children

wmider 6

Elementary or less 12.9% 2.7% 6.2% 5.2% €.2%
High School 1%.0% 15.3% 10.0% 5.2% 4.5%
University 36.2%  24.5% 15.7% 8.8% 6.6%
Some children, none

under six

Elementary or less 23.5% 21.8% 17.1% 12.4% 10.6%
High School 38.6%  36.4% 28.7% 18.1% 9.7%
University 56.1% 53.7% 44.2% 29.0% 11.4%
Ho children

Blementary or less 28.1% 27.0% 21.3% 14.2% 15.6%
figh School 46.9% 49.9% 42,4% 27.9% 14.1%
University 60.2% 63.0% 57.3% 40.6% 20.5%2

In the lower income brackets the financial need for women to work makes it
more acceptable even if they have small children. In 1958, a Department of
Labour survey (2) found that three quarters of the women stressed economic
reasons for working, a further =~ ten percent put equal stress on econoric
roasons and other reasons, and fifteen per cent stressed other motives, such
as the need to get away from the household, the need tc find companionship,
or interest in the work or working organization. In 1966 the United Church
of Canada surwvey (3) found that nearly as many women stressoed the use of
training as against financial necds, and that boredom and frustration at home
and enjoyment of work were given as a reason for working by 20% of those women.

It is obvious that financial nced is not the only reason for wemen to

~ work, ané since men's incomes have not fallen, this reason cannot account for
most of the increase in the nuwbar of married women workers unless the mass
media have managed to greatly increase women's ideas of what constitute financial
need.

(1) Canada, Changing Pattarns in Jomen's frployrent, Ottawa, Women's Bureau -
Canada Deparrent of Labour, 1965, p. 22.

(2) Cenada, Married ilomen Working for Pay in ¥icht Canadian Cities, Ottawa,
Department of Labour, 1958 - :

(3) Te United Church of Canada, Survey of 6& Professional and Allied
Occupational Female Workers, Toronto, 1966.
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- A mors llkely explanation of the great difference of labour force
participation between, for example, a woman with a university cducation and
with school age children whose husband earns less than $7,000 a year and the
same type of woman whose hushand eams owver $10,600 a year can be found in the
attitude of the husband. Patricia Cockburn and Yvonne Raymond in their study
of women wniversity graduates found that (1) of those married women who were
working, fifty-seven per cent had hushands who were enthusiastic about their
working and only five per cent had husbands who were disapproving of their work=
ing . Amongst those who were not working, however, only fourteen per cent had
husbands who would be enthusiastic about their working while thirty-one percent
had husbands who would disapprove of their working.

. Psychologist Sylvia Hartman  suggests that men do not like their wives to
work because they do not wish to look after children or do any housework. Not
only is this type of work boring but also it is not valued by society. Men leave
themselves free to do socially valued work according to Dr. Hartman (2) “by
continually reinforcing the notion that women arz sick for wanting what they
themselwes value so highly”.

Income Tax and Other Costs of Working

In their swrvey of university graduates in Canada, Patricia Cockburn and
Yvonne Raymond found that (3) twenty-four per cent of the graduates who were
not working were deterred from joining the labour force by the present income

structure. This inequitable situation arises because wages paid for
domestic help or child care cannot be deducted from income before calculating
income tax. If a woman has a low margin of profit after paying for these
services, incame tax frequently exceeds the profits., If industry were sub-
jectad to a similar restriction, that is, if it wars not allowed to deduct
wages paid to employees before calculating income tax, there would be few
employees and the entire economic structure would collapse. In effect this
means that married women with children are not allowed to qutlca.pate in the
present economy on equal tenms.

The terms of the Income Tax Act also discourage woman from seeking the
necessary ecucation to obtain jobs. Tuition fees are deductible only by the
student rather than by the person who pays tham. Girls can seldom earn
sufficient money in the sumer holidays to enable them to claim this expense
themselves. Married women are in an evaen worse position as they cannot even
earn thelxr tuition fees if these are over $250, without their husband's taxes
baing increased.

If a woman'’s margin of profit from working is very low, aven such small
expenses as transportatian am suitable clothing will meke working wnprofitable.

(1) Patricia Cockburn arx! Yvome Raymond, Wamen University Graduates in Continuing
Education and Employment, University of Toronto Bookstores, 1966, p. 47.

(2) Sylvia Hartoman, Should Wives Work?, McCalls, Vol. XCVI, No. 5, February
1969, p. 150.

(3) Patricia Ceckburn and Yvonne Raymonc, dWomen University Graduates in Continuing
Education and Hnployment, University of Toronto Bookstoras, 1966, p. 49.




Darnings and foacation

There is a strong positive correletion between a good cducation and hich
eaming capacity, yet J. R. Podoluk states that (1) “Educational differences
ars not a factor in accounting for lower fumzle eamings.” This conclusion is
reached from the following tabulation of earnings dCCOIEJ’:u to sex and schooling
of the non-fam labour force for 1961. '

Level of schooling - Averac: Male Average Famale Ratio of Fomale
Earnings Eamings 1o Male Famnings

Hlermentary 53,345 23,537 4E%

Secondary 34,813 ‘,3;:” +438 51%

University $o 866 S4,087 45%

Further examination of the statistics shows that (2) "for aquivalent occ-
upations in tie same labour mariet women J.nmj"lablv ara paid at lower rates
than men in the same ocoupation®™ and (3) “for all levels of schoeunq tha
fanale labour force shows a greater concentration of erployment in particular
occupational categories.”

Occupations of flomen in Canada

In 1961 six out of cvery ten gainfully employed women in Canada WEre on-
gaged in ten cccupations. The following ts= zble (4) will also show that most of
thesa occupatiorm were held almost exclusively bv women, Ten leading Occupations
of Women in Canada ~ 1361

Jcecupation tumoer Per Cent Tomen as a nercentage
of all workers

Stencgrapner, typist 209,410 il.n 5.8
Clerical 165,613 9.4 H1.,2
Bales Clerks 133,234 7.6 5d.0
Maids, service workers 120,161 5.8 22,1
School teachers 1ig,.594 £.7 0.7
Bookkeepers, cashicrs. 38,663 TaB

Hurses 81,568 L6

Farm Labourers 66,081 3.7

Jaitresses ' B g2 25

Hoers 50,552 2.0

19 Occupations 1,105,018 T

Total Fernule Labour 1,733,862 120

=
i

In most of thooe cccu;_:a*::f.c:a“f‘ 's:':cn' sthictantial nuriers of Loth men and
woten wov}' Fam laboux I .Ag,f"', mo:":» iz still a

clardend S MJJJ\Q.'L.’ A, 0

definite cifference in the work performed. bDohnol te: wcihiing S5 th2 only occupation

(1) J.R. Podoluk, ug:”m.;lg‘:* and favcation, Ottawa, Dominicn Burcau of Statistics,
1965, p. 20.

(2) Ibid. p. 29
{3) Ihid; pe 23,

(4) Canada, Women At work in Canada ~ 1%% 4 Oittawn, Department of Labour, p. 26.
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in which substantial nurbers of both men and women are doing the same job.

This was a traditional job for women, which, because of it's increasing value to
society now commancs a higher rate of pay, which in twm is attracting more men
to the occupation. A strong teacher's union has insisted on equal pay for both
male and female teachers but therc is a strong preference given to men in
supervisory positicns. The female principal or vice-principal is rapidly vanishing
and the position of devartment head in high schools is rapidly becoming a male
prerogative. In ane Vancouver aigi scheel the last two appointments to the
position of departrent head have been less gualified young men who have been
promoted in each case in prefersnce to at loast two more full qualified, more
experienced fomale teachers who wore secking tixe post. If the new idsa of team
teaching or other co-cperative teaching tachniques becomes widespread there is

a distinct likelihood of estsblishing a pattern of male master teachers and female
helpers which would take no account of either teaching or academic ability.

The Tradition of Men's Work and dWomen's Work

Dr. Oswald Hall states that (1) "tiwe division of lahour, according to
gender, is rooted in part in the conventicns of our culture, in part in the
social psychological process involved in becoming a person in society, and in
part in the interdependence of social institutions, the kind of interdependence
that limits the dogree to which one can vary any one feature of a society.” There
is a widespread belief that ccnventions rooted in our particular culture concerming
the division of labour according to sex result from something inherent in the sex
of the person. A study of different cultures reveals great variations in the
type of work men and women do. In sowe cultures women do all the manufacturing
and trading, whereas in others this is done by men. In some cultures both men
and women engage in warfare. In some cultures wen raise the children and even
the process of childbirth can be both masculine and feninine as reprasented by
the practice of couvade, where the father is made to share the inabilities of
his wife during the confinement period. This variability between cultures
indicates no inherent tiological basis for specific divisicn of labour betwaeen
the sexes.

Dr. Clause Levi-Strauss states that (2) “"the principle of sexual
division of labour estaplishes a mutual dependency betwesn tha sexes, compelling
them thercby to perpstuate themselves and to found a family.” This division of
labour is accomplished in primitive groups by a prchibition of tasks., These
prehibitions can range fram mild ridicule, calling a girl a tomboy, to death as
in the case of Joan of Arc. These taboos are ted in beliefs about the innate
characteristics of men ond women. In our scciety women are helieved to be stupid,
weak, impractical, emctional and vnimportant. Despite strong evidence to the
contrary these beliefs still allow men to treat women as subhumans whe must ke

(1) Cswald Hall, Gender anu the Divisicn of Labour, Peport of a Found T=ble Con-
forence on the Inplications of Traditional Divisions botween “en's Work and Women'’s
Work In Our Socicty, Women's sureau, Dept. of Labour of Canada, March 12, 1964.

(2) Clawde Levi-Strauss, The Family, Man, Culture and Society, ed. ¥, Shapiro,
flew York, Oxord University Press, 1856, p. 277.
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constantly ordered about. These differences in status can causs problems in
modem work situations which reguire a system of authority in order to get work
done in a co-crdinated manner. Authority is basad on ability but if the person
of ability happens to be a woman, her avthority is nullified by being a woman. The
agifference in status between men and women makes it hichly acceptable for a man
to be in authority over a waman, but most tnacceptable for a woman to be in
authority over a man. This means that women must choose either all female
occupations, or they must never aspire to a position which might place them in
authority over a man. Men have, by means of technological improvements, taken
over most of the sccially valued and rewarded tasks in society thus breaking
the taboos concerning women's work. WNext consideration will be given to the
present day effect of the taboos on women doing men's work.

Choosing a Caresr

Raymond Breton and John Mcbhonald (1) in their study of how young people in
Canada cheoose their occupations found that students cbserved the prestige and
standards of living enjoyed by people with different occupations in their
commmnity, then agpraised their chances of realizing the alternatives. Young
girls must choose an occupation at a time when they are establishing social
rclationships with the opposite sex, thus there are strong pressures on them to
choose a feminine occupation., The above study also found that of the girls in
the last two years of hion school, 52.1% would prefer to work in the professional
and technical field, that 42.8% expectad to do so but, of the female labour
force with four or more years of secondary education, cnly 36.8% were employed
in thisg category. Contrasted to this only 14% preferred to work in clerical
and sales occupations, and 23.3% expected to work in these ccoupations, yet
44.5% of the female labour force, with four or more years of secondary education
do work in these cccupations. This study also states that (2) "Girls are less
likely to chow a preference for teaching than the actual representation of women
in this profaszicnal field (nearly a 20%. difference) . The reverse is- the case
for 'sci=znce and enginsoring® but with a ruch smaller difference (a little over 5%).

LS

wWomen in the Profos

L gradustes went on to University and 4.6%

~ticn Jchn Porter says (3) "If
tazad by the more able

corsities, a condition

he prevailing attitudes

o e cocupaticnal world act to exclude

o into ane ~hannel rather tham another,

a considarahln smount ofF ; v 18 baing irraticnelly allocated.

Many woren hare showa U iz possible to corline profeszional roles with

family roles, although family 1ife assuves a differvnt form when the mother is

of wamen gradustes
the less able of thoe

about how mon and wosen ol 3t
women from higher ecuoc ;

-

BE

(1) Raymoné Breten and Jobhn €. Molconald, Coompational Preferences of High School
Students, Conadian Society, ed. B, Blishen, Toroato, MacMillan, 1968, p. 274.

{2) Thits P« 275

(2) Jahn Porter, 'The Vertical Mocric, Toronto, Univercity of Toronto Press,
11985, p. 178.
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working. Women arc permitted, married or not, to work in the sub-professions and
in lewer status occupations. It is their traditional exclusion from the higher
profassions which is the measure of socicty's intellactual wastage.”

In 1961 only % of 1% of the engineers in Canada were women, only 2.64% of
the lawyers in Canada wore women, only 4.49% of the dentists in Canada were
women, only 7.33% of the doctors in Conada were women. According to O. Cromptaon
enroilment in the University of Moscow in moedicine is 70-80% women and in dentistry
over 90% women. He also states (1) "ihere are still fow women in fizlds which
are generally considered to be those of a man ~--the sciences, Engineering,
Agriculture, Law, Medicine, Commerce--- At the prasent time cpportunitiss in
this man's world are samewnat theoretical. In practice women graduates run into
2 bit of a barbed wire fonce when they attempt to bresk into a wan's field.

Also in few fields is the remuneration cqual for mon and women doing the same
job.” In B,C. this barbec wire fence can only be seen by locking at individual
cases. OF two wiomen engineers, I was able to find, cne married when she was
unable to find work and nas no plans for further work when hex family is agraown,
another had to move to the United States where she obtained employment as a
librarian in a large aricraft plant. 2 discussion on this subject brought out the
following (2) "A few years age whon there was a shortage of engineers, wanen
ware turned Town, because people wore wonted who could he placed in managament
jobs later. How much of the ssistance to women in the professions that are
traditionally masculine can be laid te a closed professional trada unicnism?
Is it a questicn of a traditionally entrenched group being threatened?” Way does
the Engineer's Clup in Vancouver not parmit women who are anvgineers to becorme
renbers?

Of the four women lawyers I was able to locate, three are single and one is
married. Only one of those who is single is still a practicing lawyer and she
says quite openly that not only does a woman lawyer have to he twice as good as
a man lawyer but also she has to work twice as hard for the same rewards. The
other three are now teachers. ;

A group of eignht out of nine women graduates in cne UBC Commerce class
found employment with the federal government, a similar number of men from the
same class were alsc amployed but at a much higher rate of pay. In tha
first fow months this was justified as the women did less demanding work, but
very soon they wero doing the same work with no increase in may. "ith cach
promotion without pay, more of this group of women became discouraged ané resigned.
Finally two and a half vears later the last two were doing the same work as men
paid thres times as much. One man Saw thesc women as 4 threat to his job so
he falsified their work. The women judged that there was no possibility of
proving this or of vindicating themseives so thoy too resigned.

(1) 0. Crompton, Panel on Exployment of vomen, The Vancouwver Council of Women,
January 23, 1958, p. 2.

(2) Transcripts from the Discussion - Round Table Conference on the Implications
of Traditional Divisicns Uetween Men's Work and Women's Work in Our Socizty,
March 12, 1964, p. 39.



The head of dentistry at UBC appealed for girls Lo stuldy dentistry, However,
wihen one bright teenage girl asked her dentist what was involved in beconing a
dentist, ne told her that she didn't want to be a dentist, and told her, in
detail, how to becane a dental assistant.

Even those professions such as socizl work, who do employ women, do not
considier women for administrative jobs. On Octcher 23, 1968 an advertiscment for
an Executive Director of the Children's Aid Sccicty appeared in the Vancouver
Priovince newspeper in which they describad in detail the man, not the person, they
wanted for the job. <Al

In their study of wniversity graduates Patricia Cockburn and Yvonne Ravmond
(1) found that the unly professions in which women, trained for these professions,
worked in any substantial nurdbers were those of phvsicians and surgoons, librarians,
nurses, pharmacists and teachers. The long training period and costs of becoming
a doctor, a librarian or a phamacist exclude all women sxcopt the daughters
of high status families from entering these professicns. Howewver, once having
achieved this educaticn, the rewards arz sufficient to offset the social dis-
approval for most women ané thus the social disaporoval of women in these
professions is diminishing.

fcmen in Clerical HWork

Raymond 2reton and John MceDonald's study indicates (2) that few fomale
students wish to work in clerical cccupations in comparison to the nurber who
actually do. The main reascn for the increascd choice of clevical work is the
increase in demand for clerical workers which was well over half a million persons
between 1931 and 1961. This was more than balanced by the increased female
participation in the lashour ferce and this had a tendency to drive down the wages
paid in comparison with the weges paid in other cccupations. Since clerical work
was less well paid and boys had better choices avaiioble to them, most of the
increase in clerical workers was fomala. i : factor in the
nunber of wamen qoing into clerical £ 3. Th ailability of free
seccndary education meant that nore girls cocald avoid the crirancly low paid
service occupations by scending a fow more years in school. 2Also, 1t is possible
for high schouls to train clerical workers easily and inexpensively. Emplovers
also prefer hiring women they feel justified in assumng are caly tewporary
eviz and othor frings benefits.

The high turnover of employees aleo anablos loyars 0 increoase oF decrease
their staff fairly easily. The short tema natura of vonon's work inhibits

e b

the formation of unions and thus women do not banofit fiom the higher wages
achieved by unions to the same degrec that men do.

(1) Patricia Cockburn and Yvonne Raymond, Woren Univercity Graduates in Con-

tinuing Education and Employment, University of Toronte Beokstores, 1906,p. 3l.

(2) Rzymond Braton and Juhn C. Mcbhonald, Occupational Preferences of High School
Students, Canadian Sccisty, ed. 3. 3lishen, Toronto, Mackillan, 1968, o. 274.
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Discontinuity and Mobility

amployers hesitate to employ or train women for higher paid positions because
they feel that a woman is not likely to be a parmonent cmployee, and will not ba
able to accept prasctions that mean woving to mnothex city. 'There is an assunpticn
on the part of society that (1) “the housahold follows the man to his place of
work, ihere the wife has no job it is expected that she follows her hushand
wherever his job tekes him. If we assupe 2 situation in which both husband and
wife have comparcble offors of jobs it is clear that the lceation of ths house
hold is a crucial matter. If the sman moves away to a job, it is expectad that she
nd the housshold follow him. «n the other hond if shc were to move avay from
the household to a job, she would be considered to hawve desartod her family and
could be charged with desertion.” In effect this moans that a man con take the
bost jcb availavle for him cnywhers, bulb a woman can take only the best jcb
available to her near ner husband's place of work.

part Time Employment

In 1967 (2) 33% of wamen worked l2ss then 35 hours a woeck as comoared with
162 of men who workad loss then 35 hours a vegk, This represents a considerable
incroase in part time jobs. In 19262 29% of women . and 14% of men worked less
than 35 hours a week. Most of the increase in the fomale working force comes
From married women who, because our culture demends it, must still carry the
major responsibility for running the hone and caring for children. These priority
Jomends make it impossible for many to work full time, SO they sesk part
time cmployment, The shorter aunber of nours worked in gainful employment is
cortainly a factor in the lower incoms of women. Sylvia Ostry notes that in
studying male and fermle wage differentials (3) “the sox ratio basad on annual
cammings of all wage earnings in 1961 was 54.2% but based on sarnings of full
time, full year workers only, was 59.33.7 It is thus apparent that a shorter
work week accounts for only a small portion of the differential in pay between
man and women. -

The increase in the number of women secking part time jobs hes axceeded
he mwber of part time jobs available. Thus, according to the laws of supply and
domand, this tends Lo produce lower wages. One Vancouver store prefers to hire
part time workers because thesa workers do not nave to belong to a union and thus
can ba paia lower aourly wages.

Part tim: work has advantages anc disadvantacges for hoth enployers and
amoloyoes, but in inon responsible jobs part time wmployscs are locked down on by
ull time enployees as it is usually not pussible for nart time aemployees to take
che same Gegroe of responsibility mnd ba as well informed of new developments
on the job.

(1) Oswald Hall, Implications of Traditicnal Nivisions 3etween Men's Work and
Women's Work in our Sccicly, Vomen’'s pureau, wapartmont of Tahour, Ottawa, 1964, p.3l
7 o

(2) Canada, Women in the Labour Force, Otawa, Women's Bureau, Canada Seportment
of Labour, 1958, p. 14. " :

(3) Sylvia Ostry, The Female lorker in Canada, Ottawa, Dominion Bureau of
Statistics, 1963, p. 4.




il Fe

So-entering the Labour Market

In recent years labour force participation rates have shown marked increases
for women over thirty-five years of age. Little zttention has becn given to the
problems of these wamen who are ro-cnte ring the labour market. These wamen find
that their educaticn is out dated, their experience as homemakors msoount;.g, and
re-training facilities, suitable to their necds, almost non-existent. A study
growp (1) found that the older fomale worker showed less absenteeism, less illness,
fewer incustrial accidents, more accuracy in learning the details of a job and a
high deqgree of relisbility and efficisncy.

Employers say (2) that the older woman is uncertain of her qualifications
and doas not want rc.sf\nalblj_lty or pronsticn, In V_L sy of the limited educaticnal
facilities avoailable to those women and the discounging of their previous experience
this is not surprising. These woman generally work = .  Low DC._‘LC. service ana r:l
“jeal jobs. :

Poverty of wWomen

In 1961 (3) there were 272,215 fomale heads ofamily in Canada, of these
87,776 had one child, 47,700 hf.d two children, 37,028 aad thres or four children
and 13,756 had fiwe or more childron. Qne cut of avery twenty women workers is
a fa‘nlly head and these women had average samings of $2,128 in 1961. This means
that the low wages paid toc women are a m.rﬁct cause of poverty for a large
segment of the gx:pulatlona

werage eamings of 211 females in Conada in 19561 were $2,051 as compared to
average earnings of 4,173 for males. Only 7.7% of the women ﬂho wers working
in Canada carned as much as the average sernings of men thet ysar. Tarnings
of women at average rates de not encble them to contribute to pension plang or
to save in order to avoid poverty associated with sickness cor old age. Most
non-working woren are alsc in the position of being unable to prevent the onset
of poverty. &

Political and Legal Conseguences of Poverty of Women

Wemen in Canada are without mwc.r even to contrel their own lives because
they are poor. They have beon hwdliatod and degraded so much that they are
afraid to succeed, and they are denied taer joy of deing .;"UClcillj valued work.
Women are effectively excluuec from those occupations which seem to be pre-
requisites for political ac,tl‘ﬂby, Thus, they arc wnable to participatce in
the making and changing of laws. Decause thore are fow women lawyers or judaes,
women seldom find justice in ch_lr dt,allng with the law. In Jenuary 1968 an
Ontario judce was aole to ignore overwvhelming ovidance coneerning the equal work
of policemen  and policewdsen, and ruled that a pelicswoman should not expect
to reciive eyual pay.

(1) The Status of Women Study Group, To the Older Worker, University Women's
Club, Vemcouver, 1966, p.l.

(2) Mellie Gillen, Wemen at Work, Chatelaine, February 1969, p. 38

(3) Royal Commiszion on the Status of wWomen, Inter Office Momorandum, Aug. 17,1367
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Becausc she was a wWomaii

The Declaration on the Elimination of Discrimination Against Women, passed
unznimovsly by the United dations General Bssembly on Hovember 7, 1967; states
that {1) “Discrimination against women, conying or limiting as it does their
equality of rights with men, is fundamentally unjust and constitutes an offense
against human dignity'. In Canada we are 5till a long way from acoording human
demity ko women.

Bibliography

United Church of Canada, Marriad domen Jorking, Toronto, 1966.

United Nations, Declaration on the Elimination of Discrimination Against Heomen,
Ottawa, Women's bureau, Cmada Department of Labour, 1968,

University Women's Club, To The Older Woman dorker, he Stotus of fomen Study

Croup, University Women's Club, voncouver, 1966,

Vancouvar Concil of Women, Panel On &mwloviert of Woeen, Vancouvrer, Januery
23, 1958.

(1) United Mations, Duclars
Woinen, Women's Bursau, Caw

iminalion Against

- Dopartronk of tabour, 1968, P. 2.




