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Social Services 
Three NAC ' Executive members attended tbe 2nd Canadian Conference on Day 
Care in Winnipeg, September 1982. Our thanks go to Action Day Care, 
Toronto, who organized for this conference; their work resulted in the 
formation of a National Universally Accessible Caucus at the conference 
which enabled people to debate and strategize in a constructive way. The 
Canadian Council on Social Development is preparing proceedings for 
publication; a brief report on the conference is available from the 
office, NAC 1 s response paper, submitted for inclusion in the proceedings 
is reproduced later in this MEMO. Remember to buy and sell our day care 
buttons and memo pads. 

Our effort to introduce International Unity Day with Battered Women, 
October 16, was a huge success by initial reports. In Thunder Bay, 
the mayor declared the day; in St. John's there were special buttons 
and a display in the Confederation Building, and so on The Committee 
thanks Rosemary Klotz and the NAC staff for sending letters and purple 
armbands to every federal and provincial member of parliament. This 
action created a lot of discussion in legislatures across the country. 

We are continuing to improve our understanding of the needs of disabled 
women; two members of the committee in Nova Scotia and British Columbia 
are producing excellent materials and the committee is researching ways 
to make these available to you. We are also, perbaps more importantly, 
looking at ways of making the women's movement (particularly NAC) more 
accessible to disabled women. Recommendations· regarding the AGM have 
already been submitted to the AGM Corrnnittee and we will be providing more 
information through MEMO. 

Our committee is a1so examining ways of providing national connections for 
workers in battered women's services. We would like more of these services 
to join NAC and would like to use the AGM as a beginning step of getting 
together. 

At the half-year mark, we feel that tbe Social Services Committee is 
work i n g we 1 1 

.. Are you now o~ have you 
ever bee n a belie ver 1n 
equal rigms ior women? 

- Billie Thurston, Chair -



Canadiall Co1lsti tution 
Letters have been sent to all provincial Human Rights Commissions and all 
provincial Attorneys General, and the federal Minister of Justice, asking 
what actions have been taken by their province or commission regardi"ng the 
three year study period for section 15(1) and 15(2) of the Charter. We are 
beginning to receive replies. 
Pat Hacker attended a conference in Ottawa, September 25. It was called a 
CONSULTATION on the 35th anniversary of the signing of the universal 
declaration of human rights and was organized by the Human Rights Institute 
at the University of Ottawa. Opening speaker was Professor Tarnopolsky. 
This consultation was attended by CCLOW, CRIAW, anti-poverty groups, unions, 
disabled groups, multi-cultural groups, etc. 
Letters have been sent to groups with specific concerns centred on 15(1) and 
15(2) with a discussion beginning on possible coalition. 

Letters have been sent to groups who responded to the call in MEMO for interest 
in a grass roo'ts women 1 s conference in the spring of 1_984. 
We have obtained a copy of Professor Tarnopolsky 1 s 11 chapter11 on human rights, 
which includes clause 28. 
The committee will be writing again to Attorneys General re how many statutes 
and r.egulatio~s are in conflict with the Charter - which ones - and what action 
is being taken/planned. 
a sub-committee has been struck to proceed with a conference of women 1 s groups 
and a provincial monitoring plan. 
The comm i ttee has Executive approval to investigate a coalition with other 
groups to sol i cit money for pub! ic hearings on the human rights sections, to 
make outreacp presentations to solicit broad-based public support and to 
educate and inform the public re issues that will affect the general population 
and those not already aligned with specific concern groups. 

·-Pat Hacker, Chair -------

FEDERAL-PROVINCIAL RELATIONS - F1Th1DING 

The Committee has received a first draft of the Federal-Provincial Funding 
Study. When the final draft is received, tbey will arrange a meeting with 
tbe Minister of Finance, Minister of Health & Welfare and Minister 
Responsible for tbe Status of Women. 

A council of the Ministers of Educa~ion met in Toronto recently, but no 
i.nformation has been received as yet. Tbe committee is planning a 

meeting with Secretary of State in February on worn.en and post-secondary 
education and would welcome any ideas on the subject. 

thaviva Hosek attended the National Day Care Conference in Winnipeg, 
September 24/25. There was little expertise in the general audience re 
Federal/Provincial funding and day care, although accessibility was discussed. 
Assumption was current that the federal government had to be pushed on this 
issue. Everyone was concerned about standards vis a vis quality of day care. 

- Chaviva Hosek, Chair -
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C-127!!! DEMAND AMENDMENTS TO 

On October 14th, NAC Justice Committee Chair Jillian Ridington 
and Megan Ellis of Women Against Violence Against Women/Rape 
Crisis Centre in Vancouver appeared for NAC before the Senate 
Committee studying the new Sexual Assault Bill (Bill C-127) 
NAC urged the senators to request amendments to the bill. 
Our representatives pointed out that the inclusion of "honest 
belief" as a defense could have very dangerous consequences 
for women. The availability of this defense virtually 
invalidates the removal of spousal immunity. Even though a 
woman can now charge her husband with sexual assault, the fact 
that the past sexual history of the complainant and her 
assailant is always considered relevant and that "honest belief" 
that she consented is a valid defense, means that few charges· 
by wives against husbands will be successful. NAC i.s also 
concerned that the "honest belief" defense can now be pleaded 
in common assault as well. This could have disastrous conse-
quences . for battered women. 

DESPITE NAC 1 S URGINGS THAT THE BILL BE SENT BACK roR AMENDMENT, 
the Senate passed Bill C-127 and royal as·sent was given on 
October 27th.. NAC has sent telegrams to Minister of Justice 
Mark McGuigan, P.C. Justice critic Ray Hnatyshyn, and NDP 
Justice Critic Svend Robinson. 

We have urged them to amend C-127 immedately, to abolish the 
honest belief defense and to ensure that testimony regarding 
a complainant 1 s past sexual bi.story can never be introduced. 

CONTACT YOUR MP and the Minister of Justice and the opposition 
justice critics,--arid let them know your concerns. 



attention Coil,stitution drafters 

Enclosed with the mailing of this edition of MEMO to NAC member groups, 
you will find a copy of the working draft of a possible new NAC consti-
tution, which was prepared for discussion when the NAC Constitutional 
Review Committee held an open meeting at the recent Vancouver conference 
and Executive meeting. 
After that discussion, where several B.C. groups offered comments, the 
Committee has begun revising this draft, and preparing to make recom-
mendations to the Executive in December. After that, proposed amend-
ments to the NAC Constitution will be circulated to our member organi-
zations. The whole process will conclude with next year's Annual 
General Meeting. 
The Committee is still anxious to have contributions from member 
organizations. 
Some of the -areas where there are major changes in this draft compared 
to the old constitution and on which suggestions from member groups 
would be appreciated are: 
Membership:' The main change is towards a more formalized "two-tiered" 
structure -- full "members" and other "co-operating organizations" 
with lesser obligations and rights. (Already the Committee is revising 
the version seen in this draft.) When looking at this, you should 
also refer to the rewritten Regulation outlining possible member 
organizations. 
Severance: Some procedures have been added regarding groups wishing to 
withdraw from membership. 
Executive: One version of a new Executive structure is given here --
a "stripped down" version of the present structure. Other forms are 
being discussed, including one model featuring a large "board" and 
a smaller ~teering committee within it. Unfortunately, on this 
top iC, a 1 most everyone has a 11 pet mode 111 ! 
Material nas also been added about Executive powers and duties, some 
of it transferred from previous Regulations. 
And under Terms of Office, grounds and procedures for removal of an 
Executive member have been added. 
Special Meetinas: More details and procedures have been added. 
Voting Body: There are new proposals about delegates, including a 
reduction from 2 to one per member group at the Annual General Meeting, 
an9 a definition of a delegate (which is under reconsideration). 
Committees: More details are given, and the Editorial Committee is 
1 ess structured. 
Policy Resolutions: This is an entirely new section, since our old 
constitution does not make provision for policy formation. The draft 
vers·i on is based on the Manitoba Ac ti on Committee on the Status of 
Women's proposals, but adds a provision for emergency resolutions at 
the AGM. A further issue here is the length of time requfred for circu-
lation in advance of the AGM. 

NAC Trust: This is another newly added section. 
Reguiations: Much of the material is not new; but some sections have 
been mo\/ed from the old Reguiations into the new Rules. As mentioned 
above, there is a description of what groups might become members. 
There is also a revised membership fee scale and amounts; a new defi-
nition of election campaigning; and more detail on Committees, although 
some of this may be cut further. And there may be more shifts between 
Rules and Regulations. 

SO -- if your croup has sug~estions arising from 
our work so far -- especially actual supoestions for 
re-draftino -- please SEND THEM TO THE NAC OFFICE BY 
THE 2]ffH OF NOVEMBER. (Any other helpful constitutions 
would still be welcome. ) 

Wendy Lawrence, Chair, NAC Constitutional Review Committee 

Ed No.t.e.: We. apolog-lze. ••• thi..o ma.-i.lin.g doe.o n.ot give. you a. lot o~ ljyrje. .to Jte..opon.d. 
Plea.be. phone. u.6 -ln ne.c.e.oliaJz..y, OIL l>e.nd l>ugge..o:ti.oYLO SPECIAL VELIVERY MAIL. 



TRUST 

PROJECT TO DOCUMENT WOMEN'S LOBBY FOR CONSTITUTIONAL EQUALITY 

11 FILE 2811 is no~" an official NAC Trust Project. Its aim as described in a 
previous MEMO, is to create arcbive material for all women to us. On the 
historical lobby for women's equality, 1980-82. From this material wi 11 
be produced: 
1) an action pamphlet on making the Constitution work for women 
2) a book telling the story of tbe equality lobby, tentatively titled 

11THE TAKING OF 28". 

Principle project organizers are author and journalist Penney Kome and 
former NAC Executive member, Rosemary Billings. 

' YOUR HELP IS NEEDED TO FUND TH IS WORK!·!! 

First, the project will cost 
raising at least $1 ,000 from 
send your cheques payable to 
Suite 306, Toronto M~T 1H9. 
$10 on request. 

thousands of dollars. We are counting on 
Friends of NAC and NAC Member Groups. Please 
11 NAC TRUST FOR FILE 28", to 40 St. Clair Ave East, 

Tax receipts are available for donations over 

Second, we need you to tell us about sources of information, people to talk 
to, what you did during the Constitutional Lobby. 

With your help, women's historical struggle and victory will not be forgotten 
and our rights- will not be ignored. Already books by men are ignoring women's 
role in constitution making and/or getting it wrong. It's up to all of us to 
make sure that the exciting story is accurately recorded for future generations. 

PLEASE HELP ••.••• For further information, contact Penney Kerne or Rosemary 
Bil I ings, C/o the NAC Office. 

media Rglations 
An information kit for distribution is b.eing prepared. It will include: 

a brief bistory of NAC's achievements over the past 10 years (this 
information is being gathered from MEMO, Status, President's Reports 
and AG~ reso1utions) 

a brief history of the organization and organizational history of NAC 
a page on current projects 
a page on the Persons (for 
pages on issues to be included as needed 

We are attempting to get Doris Anderson on Cross-Country Checkup with a 
question on equal pay. 

Toronto media people, press, TV and radio bave been contacted and arrangements 
are being made for interviews, 

Have contacted a volunteer named Marisa Dodaro who is interested in doing 
some research on the history of NAC, both for a press kit, and a longer 
history for our information and general use, 

- Pat Hacker, Chair -



DIVORCE 
Shirley Greenoerg attended a day-long session witb the Department of Justice 
officials to review positions on reform of the federal Divorce Act. Here is 
a summary of her report, as well as a 1 ist of questions she has drawn up for 
discussion groups to use. We would welcome responses from individuals and groups 
since the Department of Justice will be considering all of these aspects of 
divorce over the next few months. 

The meeting was chaired by the Deputy Minister and Assistant Deputy Ministers. 
It began with an explanation that it was called in response to the Minister's 
query concerning action on divorce reform and was very much a preliminary step. 

The morning was taken up with discussion on grounds and the waiting period, if 
any. Rost persons, if not all, favoured no-fault divorce with a reduced waiting 
period as short as six months. It was pointed out that with one of the fault 
grounds, such as adultery or cruelty, divorce can be obtained in less than six 
months now, although there is a waiting period of three months between decree 
nisi and decree absolute - unless it is shortened by the judge. 

The importance of settling the corollary issues of custody, access, maintenance 
for spouse and child, was stressed, and the consensus appeared to be that no 
divorce should .Qe granted if these are unsettled. I pointed out tnat it is 
not necessary to tie final settlement of all issues in with granting of a divorce 
decree, although we do approach divorce today as a time for a final reckoning, 
and I suggested that we should consider whether a new approach was not called 
for in terms of contemporary problems affecting, in particular, the mature woman 
and her future financial security. 

For example, a marriage may have lasted 20 years, but the couple be in their 
early forties. Although the wife (or husband) may have been in the home, not 
earning employmen t income, for twenty years, if she obtains a decent job, she 
has 25 years in which to build up her own future security. However, she may not, 
but this may not be knwon for ten or fifteen years. Ought she to have the right 
to go back and make a claim for maintenance against her ex-husband if he has in 
fact steadily since the early days of the marriage been contributing to a pension 
and is able to retire in comfort while she has never been able to accumulate 
retirement savings that would allow ber to do the same? It is those first twenty 
years tnat can make the difference in establishing a career pattern for success. 
The woman who spends those years in the home may never recover. 

At a later · stage, when the issue of maintenance was addressed, the suggestion 
arose that detailed guidelines would be of assistance so that judges as well as 
persons undergoing separation and divorce would bave standards for maintenance to 
rely upon. There is great variation in amounts awarded, whether periodic payments 
or lump sums or both, by different judges. 

Mostpersons in attendance were aware of the problem of pensions and tb.e fact that 
each province dealt with this issue differently in its law and some, like Ontario, 
refused to deal with it at all. Where the pension itself was not regarded as 
property, it could be dealt with as maintenance. The Ontario law does direct the 
judge's attention to the loss of pension as one factor among the several to ·be 
considered when deciding the amount of support to be awarded. In British Columbia 
t.here is a dh1"1s "1on of pension upon marriage breakdown but it is dealt with in 
various ways. lt is a difficult type of asset and no one has done a definitive 
study on how it should be dealt with on marriage breakdown,and there is 
considerable confusion in the case law on the subject, even in British Columbia. 

In Canada Pension Plan, which is a statu~e in itself. a formula applies for 
deciding how the division is effected, after divorce. Pension credits are 
divided for the period when tbe parties 1 ived together, but this occurs only if 
an application is made and only if decree absolute of divorce has been granted. 
It is not automatic. It was suggested that this provide a model for division of 
otber pensions. 

The matter of division of assets was addressed but it was acknowledged that anything 
so firmly within provincial jurisdiction could not be affected directly by federal 
legislation. B.C. appeared to be the province in which it was assumed that partner-
ship included business and investment property when division time came, and the 
indirect contribution of the homemaker was ackno~ldged herebut not necessarily 
elsewhere and not at all in Ontario in respect of non-family assets, usually. 

. cont 1 d 



DIVORCE-------------. 
There was no discussion of transfer of federal jurisdiction to the provinces. 

were explicitly directed to not waste time with discussion on tbis matter. 

Two persons from the association based in Toronto which sought to introduce 
formal mediation into the settlement process were in attendance and contributed 
to the discussion at various points. However, the question of funding was an 
obstacle to the introduction of such services into the judicial process, although 
Family Court in Ottawa utilized the practice of requiring attendance before a 
conciliator before any appearance in court, and this practice was very effective 
in reducing the use of court time. It was thought that utilization of mediation 
services could be rationalized on such a basis, that is, if it significantly 
reduced tbe time otherw ise spent with court officials and in court, at trial. 

As to fixing the amount of maintenance, one suggestion was to have explicit and 
detailed guidelines for the judges and lawyers, more detailed than those in 
Section 18(5) (a) to (p) of Ontario's Family Law Reform Act. 

As to dividing pens ions, i t was pointed out that formulae had been developed in 
the Canada Pension Plan and regulations, which could serve as a model for 
division, but which divis ion should be automatic, at least if ordered by a judge 
or agreed upon by ' the parties. 

The problem of enforcement was also addressed: National Action Committee's 
position requiring a rational and effective mode of enforcement was stated. 
One of the Jus.tjce Department lawyers thought it sufficien.t that such orders be 
enforced as would any other debt, but others disagreed and requested a mode of 
enforcement which did not require the cus·todial parent to make the conta.ct with 
the lawyer to go to court herself,as well as to pay the costs of enforcement,when 
this party was already overly involved in day-to-day management. 

The Manitoba system of enforcement through the Crown Attorney's office was 
described and generally it was agreed that tbis method was effective. Quebec 
had implemented ~ecently a similar type of enforcement model. In Manitoba, 
every order was computerized and upon default enforcement was automatic. In 
Ontario it is possible to register a court order for automatic enforcement, 
which requires payment into Family Court instead of directly to the recipient. 

The desirability of a locater/tracing system was brought up for discussion. 
This should include access to records of the Income Tax Department as well as 
pri\7ate companies such as Bell Telephone, which is not possible now. When an 
employee leaves a company, a central registry could be informed. 

As to the Unified Family Court, not everyone clearly understood what it is and 
whether it should be promoted, although NAC is on record as endorsing its 
establishment. At present, several provinces have a model Unified Family Court. 
It is partly funded by the Federal government and has been found to be expensive 
largely because of support services which go along with it. Basically, it will 
replace in the commun i ty all the various levels of court and services associated 
with them, dealing only wi th family matters and divorce. 

Little discussion focussed on children. Generally, there is no dispute concerning 
the law as related to children. It is very flexible, to allow for review should 
the we1fare of the child require it. Problems arise in event of abduction and 
the remova1 of a child to another jurisdiction, and attempt to enforce custody 
orders in more than one jurisdictfon. Proposed changes to the abduct ·ion section 
of the Criminal Code did deal with such matters. 

Child support is in theory based on the costs of the child and the ability of the 
parents to pay, but the record of maintenance of payments is abysma 1. Ros-t 
payments end after one year, according to statistics. The burden of enforcing 
payments is· often on the shoulders of the person who has custody and who is 
struggling with a new role as a single parent, providing a home and maintaining 
a full time job, and who has insufficient funds to pay lawyers. 

As to custody, it would be preferable to assume continuation of joint custody and 
equal right to the child after separation as before, with the onus on the parent 
seeking sole custody to establish that the child's interest lies with reducing 
contact with the other parent. 

Mediation was advocated as a much less wasteful and traumatic way to solve the 
problem of competing rights and conflict affecting a child. The use of the 
courtroom was not in anyone's long range interests for this type of matter. 

cont d 



DIVORCE 

Is tbe concept of 11 rehabilitative maintenance sound7 

2. Is i t fair to expect the displaced bomemaker to devote herself to 
training for full-time employment for the rest of her life, at any 
age (40,50,60,70)? 

3. Should support services be made available to the displaced bomemaker, 
and what kind of services should tbey be? 
Who shou~ d provide them? 
Is present-day training adequate to deal with this problem? 
Wbat has to be done? 
What services are necessary? 

4. Can .anything be done about prevention, so that people entering into 
relationsbips do not suffer as much at termination? 

5. Can the concept of 11equitable sharing 11 on breakdown include, as 
factors to be considered, the inequities and structural factors which 
prevent women from achieving full potential i ncluding equality in 
financial achievement and power? 

6. Can we define the factors to be taken into consideration when 
maintenance is decided so that we reduce the amount of variation and 
increase the certainty with respect to: 
a) amount 
b) length of time maintenance is paid 
c) enforcement procedures 

7. Must divorce be the final reckoning, so that a woman finding berself 
without income at age 65 cannot go back and claim part of the assets 
and income of a former spouse? 
How do we structure maintenance at divorce so that this is unnecessary? 
What can be done about sharing of pension contributions? Must we look 
to tne provinces and their jurisdiction over property to redress this? 
Can the federal government with its divorce jurisdiction insist on 
di"vision of pensions as a maintenance issue? 

B. What is a fair settlement for the woman who bas been a ful l -time mother 
and homemaker for ten or twenty or thirty years? 

9. Can we improve provisions for maintenance for children to ensure that 
their standard of 1iving is reduced as little as possible at separation 
or divorce? 

THE NORTH SHORE WOMEN ARE DEEPLY INVOLVED IN A CA..lo.fi'AIGN AGAINST 
RED HOT VIDEO STORES. They would like to contact groups in cities 
with such stores with the suggestion that groups check availability 
of certain offensive titles. If enough complaints are laid with 
local RCMP, we might get some action. 

PLEASE CONTACT THE NORTH SHORE WOMEN'S CENTRE, Delbrook Community 
Centre, North Building, 600 West Queen's Road, North Vancouver, 
B.C. V7N 2L2 or telephone (604) 987-4822. 



DAY CARE 

At the close of the National Day Care Conference in Winnipeg, September 1982, 
an interim steering committee consisting of two people from the voluntary 
sector of each province and territory, the Conference Program Committee, 
and two Early Childhood Education Association members (an Ontario group) 
was formed. Their mandate is to find the best way of democratically electing 
two representatives of the day care community from each province or territory 
to form a National Steering Committee by March 1983. 

Cal J tbe Canadian Council on Social Development (Ph: 613-728-1865) or the 
NAC Office to find out who your reps are on the interim steering committee 
and make sure you have input into the development of the National Steering 
Committee. This could be a very important body! 

VAY CAP.E BUTTONS ARE AVAILABLE IN FRENCH ANV ENGLISH AT $J.OO EACH. 
Wrvlte. B.u!.L<..e ThuJz..6ton., JO Fill..t. Ave.nue., S.t. John'.o, New~ou.n.cle.a.n.d AJB JN4 
:to cJz.de.:1 qJ,..W..1i,t,i;U.eJ.:i. NAC Re.giovca.l Re.p.o a.loo have. :the. but.tonh {Jolt .oa.£.e.. 

And have. you oJz.de.Jz.e.d yoWl. Vay Ca.Jz.e. Me.mo pa.d.o 6Jz.Om :the. NAC 066.-i.ee.. $1 e.a.eh. 
"I.t will be. a. gh.e.a.t day whe.n d.a.yea.Jz.e. ..Lo u.n..-i.ve.Jt.oa.U.y a.vcU.tab.te. 

and :the. Ve.pa.rvtme.1tt o 6 Ve.6e.n.ee. mu.6.:t hold ba.k.e. .oa.£.u. 
Be.n.t .t>e.Jz.a. le. joWL ou le.J.:i ga.Jz.de.Jz.-i.u .oe.Jz.ont cU.oporU.blu a. .tou.6, 
e..t OU le. m.UU-6.:te.Jz.e. de. la. Ve.fie.n.6 e. .6 e.Jz.a. nDIL.ee. d' OJZ.ga.iU.O e.Jz. du 
bin.90.0 poWl. pouvoiJz. .o e. pa.yM de.<5 bombe..o." 

e.e. 0 v e.ti.. 



CARE RESOURCES 

ACTION DAY CARE, 19 Carr Street, Toronto, Ontario M5T 2V7 
11 For Universally Accessible Publicly Funded Non-Compulsory Day Care in Canada 11

• 52.00. 

SOCIAL PLANNING COUNCIL OF METROPOLITAN TORONTO, 185 Bloor St. E, Toronto M4W 3J3 
11Children at Work: An Inventory of Work-Related Day Care Services in Canada 11

, 

September 1982, 40 pgs. $5.00. 
1 'Work Related Day Care: An Annotated Bibliography!', September 1982, 28 pgs. $5.00. 
Ask to be put on their mailing list. 

DAY CARE RESEARCH GROUP, 48 Boustead, Toronto, Ontario M6R 1Y9 
1 'The Daycare Kit - An information on organizing handbook on day care in Canada 1

', 

single $9.00 ($8.00 over 10 copies), handling charge 75c. 

NATIONAL DAY CARE INFORMATION CENTRE, Health & Welfare Canada, 612 Brooke Claxton Bldg, 
Tunney 1 s Pasture, Ottawa, Ontario KlV 1B5 
11 Provincial Funding of Day Care Services 11 

11 Day Care Spaces ~n Canada - 19821
' 

"Provincial Day Care Requirements 1
' And, ask for other publications. 

CANADIAN ADVISORY COUNCIL ON THE STATUS OF WOMEN, Box 1541, Stn B, Ottawa KlP 5R5 
11Better Day Care for Canadians: Options for Parents & Children 11

, August 1982 • . 
CANADIAN COUNCIL ON SOCIAL DEVELOPMENT, 55 Parkdale Ave, Box 4505, Stn C, Ottawa KlY 4Cl 
11 Proceedings of 2nd Canadian Conference on Day Care 11

, September 1982 

CHATELAINE, March 1982 
11Who Cares for the Cbildren? 11

, p.51, 72-78. 

PEOPLE MAGAZINE, September 20, 1982 
11The Lonely Life -of 'Latchkey• Children, say two experts, is a National Disgrace 11 , p.83-88. 

ONTARIO FEDERATION OF LABOUR, 15 Gervais Drive, Suite 202, Don Mills, Ontario M3C 1Y8 
11Parental Rights and Day Care , A Bargaining Gui de for Unions 11 , April 1982. 

UNITY DAY WITH BATTERED WOMEN 

Le.t:t.e.ll.li on e:x.pla.na;U.on., filyV!li a.n.d a. pWLple. cvunba.nd we.Jz.e. .6 e.n:t to e..a.ch fie.de.Jz..a.i. 
a.n.d pJz.ov..i.iici..ai. e.le.c;te.d Jz.e.pJz.e..o e..n:t.ati.ve. -i..n Ca.n.a.da.. The.y we.Jz.e. a.o k.e..d to we.a.fl. the. 
a.JZ.mba.n.d.6 on Oc.tobe..Jz. 15. We. Jz.e..c.uve.d the. {JoUow-i..n.g Jz.e..o po1io e6: 

'FEDERAL 
L c:tt.er'-6 o 6 S u.ppo.11..t 
Va.u..i..d CoUe..n.e.tte.., YoJt.I<. Ea.o..t, Ovi.ta.JU.o 
1 a.n 'De..a..vv.:. , Ha.mt..e...t.on. MowU:a.-Lit, Ont.aM.o 
Joh.n FJt.a.Oe..Jt., Va.n.c.ouve..Jz. South, B.C. 
J,LJn Hawk.et., Ca.lga.Jz.y We..ot, A.e.be..Jz.ta. 
Pa.uLi..ne. Je.w..i..:tt, Ne.w We..o~te..Jz.-CoquJ.ll..a.m 
Ac.k.nawle..dsme.n.:to 
Faihe.Jt Bo~ Ogle, Sa.ok.ar...oon, Sa.o k.a.tc.he.wa.n 
Le..n. Guota.{r6 on, A.6.6.lni.bo-i..a., Sa.o.k.a.tc.hewa.n 
LoJz.ne. Mc.Cui.J,h, Prvi.11.c.e. Ge.011 . .ge.-Bu.c.k.le..y Va.Ue.y 
John Robe..ri..t.o, St. Pa.ui.'.o, Ont.a.rvi.o 

PROVINCIAL 

L e..:cte..'1..6 o Q .S u.~po.11..t 
Von. BoUdfv<..a.,Jz.e..o c.o:t.:t-'P..u.o.oe..U., OnZ.a.tU.o 
Ma.JU.on B;z.yde.n, Bea.c.hu-Woodb-i.ne., Ont.a.JUo 
Ac.k.nawle..dgme..ntll 
H. W. S chJLoe.de..Jz., M-i..r •• on AgJt-i..c.uU.uJz.e., B. C. 
Va.v-i..d Ba.Jz.Jz.e.t:t., Le.a.de.Jz. on Oppo.6.UU..on., B. C. 
BJt.u.c.e. Coc.h!z.a.n.e., M..i.rU..bi:.e..Jz. on Tou.Jz..lom, N.S. 
GJz.a.ha.rn Ha.Jz.l..e., SoUci:t.oJz. Ge.ne..Jz.a.l, Albe..Jz.ta. 
~'vc.o Bla..u, Ve.pu,te. de. Te..Jz.Jz.e..bon.n.e., Ou.ebP.r 

Ou.Jr. :th.a.n.k..6 :to McvU.on Bn..yde.n a.n.d Va.v-i..d Pe.te.Jz..6on, Le.a.de..Jz. on the. 066..i.c.i..ai.. Oppo.oilion, 
who .opok.e. le.ng.th.lf!.y -i..n the. 01'Lta.JU.o Le.g.i.bla.tl.VLe. on the .ou.bje.c.t. Va.v.id Pe.teJ!..6.on 
al...bo .i.b.oae.d a. c.ommwU.qu.e. e.n.doJz2>..i.ng Un.-i..ty Va.y w-i..th Ba.tte..Jz.ed Wome.n. a.nd a.n.noW'!.c.e..d 
tha.t YU-6 pa.Jz.ty ha;., u:ta.bwhe.d a. Women' .o Pe.Mpe.cti.ve. A.dv..U.oJz.Ij Cammltte..e. to 
pa..Jz.ti..c.-i..pa.te. ..i.n poUc.y noJzma;U.on., e.tc.., on th.Ui a.nd othe..Jz. i-6.ou.e.o. 

MoJz.e. n.e.w.6 on :t/U.6 ne.xt MEMO. end o 1.l wha.t ha.ppe.n.ed -i..n y ou.Jz. a.Jz.ea. 



SUR\TI\TAL 

NAC's ~ryival Committee has met twice and prepared the kit to help group 
discussion and/or to go with the showing of If You Love This Planet 
(National Film Board free loan} or other antr-nuclear war frlms. 
The kit contains leaflets and pamphlets, a sample speech to oe used as a 
guide for speeches or discussion, tbe Minority Report (Security & 
Disarmament, 1982, House of Conrnons) and a bibliography and suggestions· 
for action from NAC Office. $2.00. 

KEEP UP Tf:IE PRESSURE: (1) Against the Cruise Missile Testing 
(2 ) For a nuclear Freeze (U.S. Congress ga1n1ng support) 
(3) For greater government leadership for disarmament 

action and information 
AND ON •••• YOUR LOCAL, PROVINCIAL AND FEDERAL ELECTED REPRESENTATIVES 

YOUR LIBRARY FOR INFORMATION & BOOK DISPLAYS 
YOUR SCHOOLS & COLLEGES TO PROMOTE HORE INFORMATION & DISCUSSION 

The City of To~onto c i rculated, before the municipal election (80% voted for 
disarmament), a leaflet giving information on the chances of surviving a 
nuclear attack. This is a good example for other communities to follow. It 
was developed through the action of the Board of Health. 

-----------~----------------------------------------------------------·--------

CRUISE RALLY NAC members were in Ottawa for the October 30 rally and the 
workshops the following day (15,000 people walked past tbe peace tower). 
Other centres had a full week of meetings, speeches, films, demonstrations, 
vigils and other actions. Voice of Women groups has spoke with the U.S. Consul 
in Toronto - after their 5 month weekly vigil - and visited the Nanoose Naval 
Base in B.C. Groups and individuals are becoming active every day. KEEP IT UP! 

CBC "IDEAS". For anyone who missed, or wishes to follow up on the CBC's radio 
series, October 18-28 on nuclear war and disarmament, the transcripts are 
available for $3.50 from CBC IDEAS, BOX 500, STATION A, TORONTO MSW 1E6. 
Good for group discussion, ideas on feminism & militarism, radiation nazards, etc. 

A "STOP Tf:IE ARMS RACE" (STAR) CAMPAIGN bas been launched in Canada by the Ottawa 
branch of Women's International League for Peace & Freedom (WILPF) on October 3. 
Initiated oy U.S. WILPF and now spreading to the NATO countries, the campaign 
will consis:t of women "registering" otber women in the campaign to stop the 
arms race by asking them to sign a "registration card". It is proposed that 
the card be addressed to tbe Canadian government and have five demands, one for 
each point of the star: 
I) Stop production and refuse the testing of the Cruise Missile in Canada 
2) Make Canada a Nuclear Weapons Free Zone 
3) Cut Military Expenditures instead of Social & Community Services 
4) Oppose Deployment of Medium Range Nuclear Missiles in Europe 
S) Support the U.N. Comprebensive Program for Disarmament (CPD} 

A "registration fee 11 of $1 or $2 ·wi11 be asked, to help support WILPF's work. 
For further info write: Ottawa WILPF, 2963 Penny Drive, Ottawa K2B 6H6. 

--------------------------------------------------------------------------------
DUR APOLOGIES ••••••••••• IN THE LAST MEMO WE GAVE OUT A WRONG PHONE NUMBER!!! 
VOICE OF WOMEN IN TORONTO can be reached at 922-2997. Sincere apologies to 
Voice of Women and anybody who was inconven,ienced by tbe mistake •••• AND WE HOPE 
YOU ALL MANAGED TO GET TOGETHER! ------------------------------------------------------------------------------
ATSUKO SHIKUMA, Director, National Women's Education Centre, Ranzan-machi, 
Hiki-gun, Saitama-ken, 355-02, JAPAN (pbew) wrote to Voice of Women, B.C. 
to say how difficult it is for them to obtain information on women's issues 
in other countries. They would be most grateful to receive '.Such information 

PLEASE SEND MATERIAL 
-------------------------------------------------------------------------------



Vancou·ver 
The B.C. Persons Day Conference in Vancouver on October 23/24 
was attended by nearly 100 women who participated in workshops 
on, amongst other things, Pornography and Violence, Disabled 
Women, Abortion, Nuclear Disarmament and the Canadian Constitution. 

Held at Capilano College and organized by the North Shore Women's 
Centre, the conference afforded an opportunity for B.C. women's 
groups to make contact with each other and also with the Executive 
of NAC which held its October meeting in conjuction with the 
conference. NAC Executive members conducted workshops and held 
valuable discussions with western women, who have sometimes felt 
isolated from involvement with issues vital to them. These 
issues were reflected in resolutions coming out of workshops. 
Some of these were: 
1 ) Recommendation that NAC endorse freestanding abortion clinics 
2 ) Input into calculation of GNP should include unpaid labour 
3) (a l Convey ' to Allan Williams, B.C. Attorney General, a protest 

regarding the open exhLbits for sale of a catalogue (already 
a prohibited publication) describing the pornographic films 
available at Red Hot Video Stores 
(b) Reco'mmend prosecution for violation of Section 159, 
subsection 8 of the Criminal Code of those selling the 
catalogues 

4) Amend the federal Human Rights Act to include protection from 
discrimination for mentally and physically handicapped people 

5) Request ongoing information from Attorneys General on 
legislation regarding changes which might be prejudicial to 
the interests of women. We must maintain our awareness of 
changes and ask for clarification and definitions in writing 

6) Fight Legal Aid cuts 
7) The Nuclear Disarmament workshop demanded that nuclear war 

be renamed nuclear extermination 

Comments from those at the conference were enthusiastic. We all 
got a chance to meet some wonderful women and the easterners saw 
our city and met our own Rosemary Brown who spoke to us (in her 
usual dynamic style) at the dinner on Saturday night. 

Once again, thanks to all the North Shore women who worked so hard 
and so successfully on the conference 

- Jane Evans, B.C. Reg.Rep. -

,------position vacant 

YOUR COUNTRYWOMEN NEED YOU!!! 

"WHAT THEY SAID IN THE HOUSE" (Our column on which MP's spoke 
out for women) is not being reported this month but 
don't worry we're still listening. 

Our Hansard reporter has a million other pressing assignments 
and must tearfully relinquish the post.... However, we know 
there must be dozens of women in the Ottawa area who are willing 
to take on this exciting challenge Our reporter is 
very willing to give some non-traditional job training She 
says it's a breeze!!! Please phone us at the NAC Office if you 
are interested. 

AND MANY, MANY BOUQUETS TO "OUR PERSON IN OTTAWA" FOR HER 
DEDICATED PURSUIT OF TRUTH & JUSTICE 



MILLION DOLLAR CAMPAIGN 
$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$ 
$ $ 
$ Canada's only women's university is asking one dollar from every $ 
$ women throughout the country to support scholarships and bursaries $ 
$ for deserving women of all ages and to fund neglected areas of $ 
$ research into women's issues. $ 
$ $ 
$ Mount Saint Vincent University President Dr. E. Margaret Fulton $ 
$ announced the campaign in September. The university launched its $ 
$ first national fund-raising campaign four years ago. The goal was $ 
$ $3.5 million and without the old boy's network, it bas been easy. $ 
$ To date, $2.5 million has been raised in pledges, many of which are $ 

CONTINGENT ON V..THETHER OR NOT THE UNIVERSITY CAN RAISE THE REST $ 
$ DURING THE NEXT FEW MONTHS. $ 
$ $ 
$ The first $2.5 million had to go into much-needed facilities because $ 
$ the Mount is bursting at the seams with hundreds of mature women $ 
$ returning to full-time study. A major disadvantage has been that $ 
$ the university, built by women for women at a time when women were $ 
$ not welcomed in such circles, has no endowment funds. $ 
$ $ 
$ The University can't provide these deserving women with the $ 

$ 
scholarships and bursaries they desperately need, nor can it fund $ 
the research area. Mount Administrators are confident the women $ 

Canada, will help them do this by sending $1, along with their $ 
name, to the university to build up the biggest network of women $ 
helping other women that Canada has ever seen. Income tax receipts $ 

$ issued for contributions of $5 or more. $ 
$ SEND CONTRIBUTIONS TO: Development Office, Mount Saint Vincent $ 
; University, 166 Bedford Highway, Halifax B3M 2J6. 

$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$ 

are you a DES daughter? 
DES (diethyl_stilbestrol) was a synthetic hormone given to millions of 
pregnant women in North America between 1947 and 1971. Many women and 
children still do not know they were DES-exposed. DES has now been 
linked to a number of abnormalities in the reproductive systems of the 
sons and daughters. 

Therefore, if you were born between 1947 and 1971, ask your mother if she 
took any drugs while pregnant to prevent miscarriage, or if she had a 
history of bleeding or diabetes. Does she remember taking DES? (It came 
under many brand names and was in some prescription vitamins.) Check a ll 
medical files: the doctor, the hospital or the pbarmacy, although they may 
no longer exist. 

If she did take DES or even suspects it, you should be monitored by a doctor 
familiar with DES-related changes, since they don't necessarily appear 
during a normal pelvic examination or PAP test. 

For more information, or if you would 1 ike to help set up a Canadian DES 
Action Group, please write to: 

Ms. Simand 
Box 233, Snowdon Post Office 
Montreal, Quebec 
H3X 3T4 Telephone: 482-3204 



At a c.v-1..e.mon.y ..i.11 R-<.de.a.u. Hail. 011 Nove.mbe.Jt 10, .the. goveJz.noJt ge.nvz.a..l pJt.Ue.n.te.d 
:th.lo ye.a/I.' .o PeJLO 01io Awalt.db .to fl..ve. cU.6.t.i.YLgu.lohe.d wome.11 {:iJz..om a.c.JW.6.6 Ca.n.a.da.. 
The.y a1t.e.: 

Na.nc.v Ada..rno, Sa.ok.a.toon.. Te.a.c.he.Ji, 6a.Jz.me.Jt, .ohe. ha.o be.e.n 1n:t.VU'La.:Uona.l V-P 
c• ~ A6.o ocla:te.d Courz.t.Jty Wome.n o 6 :t.h.e. WorJ:..d a.n.d a. t>Vz.ong a.dvoc.a.te. o 6 wome.n '.o 
rvl.gh.to. 
So.Jt.ah B..i.l'ln.o, ToJt.Ont.o. AR.:though c.011fi.i..n.e.d .to a. whe.e.lc.hai.Jt fioJi ma.n.y ye..aJl..6, 
.o he. ha.o b e.e.n a. k.e.e.n a.c.t..i.v-t..st 0oJi fiigh;U o 6 women., :the ha.ncU.c.a.ppe.d a.nd the 
e.lde.lil..y. He.Ji woJik...i.n.g li6e., 11 h.ot.LJi.o a. d.a.y, 6 da.y.o a. we.e.k., be.ga.n in a. 
:te.x.Ule. mlll ..i.J'l Engla.n.d. She. wa.o Agn.e..o Ma.c.Phail '1> c.a.mpa..lgn ma.nage..-'i. a.n.d ;,,b.e. 
-i..o .o:ti.U. a.c.t..i.ve. ..i.11 lobbying 6otz. Jt.e.fioJt.m .to be.n.e.6-[;t wome.n a.n.d .the. ha.n.c:U.c.a.ppe.d. 

' VIL. Hilda He.lla.by, WhI.te.hoJU>e.. Ha.o .Oe.Jtve.d a.o a. Jt.ole. model fiOJI.. wome.n in .the. 
Chwz..c.h .{J'l whZc.h .ohe. ha.o .Oe.Jtve.d a.o a.n oJt.da.Ine.d de.a.c.one.o.o fiO!z. ove.Ji 50 ye.(I)U,, 
woJz..12...i.n.g w.U.:.h ma.n.y .oocl..oJ!. .Oe.Jt.vic.e. git.Ou~ In Bri.i.:t<..6h Co.e.umbia. o.n.d .the Yuk.on. 

u..ua.n.e. Labile.e.., Mon:t.Jt.{a..t. Ha.o woJt.k.e.d In .the. .e.abowz. fioJz..c.e.. a.n.d a.o a voll.LYl..te.e.Jt 
:to hnpJt.Ove. .the. .o.ta..tu.o of, wome.n .in Que.bee.. She. ha.o lon.g be.e.n a.c.ilve. ti1ili LeA 
Ce.1t.deti du Fe.Jr.m,{_VLeti du. QU.ebe.c., wah a.d.uLt e.dl.Lc.a..tU:m ptLogJLa.JnO a.n.d wUh .the. 
Ca.n.a.c:U.a.n Home.. Ec.on.om<.c.o A.6.o oci..a.ti..on.. 
Edlih Mc.Le.od, Th1.LY1.de.1t. Bay. A volun.:te.e.Jt. oJtga.n.Ize.Jt. .in :the. On.talvi..o Na.t.i.ve. 
Wome.n '.o Ai.oocia.Uon, .the. Na.:Uve. Women 1.6 Al>ooci..a:ti...on o{i Ca.na.d.a. a.nd .the. 
Thunde.Jr. Ba.y Frvi.e.ndohi.p Ce.1Wi..e.. & Commu.ni.ty Re..ooLLJic.e. Ce.n.t.Jz..e. She. h.a.o be.en 
Jz.e.c.ogni.ze.d 6oJr. hVi. ou..to:t.a.n.c:U.ng woJz..k. a.mon.g native. people. 

A{Y:..e.n .the. c.e.1t.e.mo11y a.n.d -i.i'l.tlt.oducti.on.o, a. ha.ppy a.n.d fi//.i.e.n.dty Jz.e.c.e.p:ti.on wa.o held 
fio.11.. 6JU.e.1'ldo a.nd Jte.la.tive.o o 6 :the. fiive. women.. 

AWARD CASGRAIN 
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Health & Welfare Minister Monique Begin has just announced the establishment 
of an award to honour the memory of Therese Casgrain. The award will be 
given annually to a Canadian woman and man 11whose avant-garde spirit, social 
commitment and persistent endeavours have contributed significantly to the 
advancement of a social cause and the well-being of their fellow citizens. 11 

Candidates must be a Canadian citizen involved in social action at the 
national level, one who has recognized a previously unnoticed problem or 
social need and had a strong influence in making others aware of it. The 
first award ceremony will take place in the Spring. For more infer 
ror more information, contact: Therese Casgrain Award, Public Affairs 
Directorate, Hea\th & ~e\fare Canada, Ottawa, KlA OK9 Ph: (614) 995-8452. 
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disabled women: some facts 
of the nurrber of physically people range 

8 to persons constitute an additional 1%. 
nest of these estimates do not include chronically ill or 

injured people, it is lDcely that the real figure is closer to 15-20%. 
'Ihi.s means that one in six or seven warren is disabled. 

M:>st people's reaction to this statistic is shock. They hardly know 
any disable:J people. 'Ihis is because disabled people have unbelievably 
lcm incomes, hioh rmernolo:yrrent, and are generally seoregated fran the 
rest of society. 

1. In 1978, 70% of disabled people had incomes less than $230 
a :rronth; 90% had incomes less than $530 a ncnth (B.C.) 

2. Unerrployrrent rates: mentally handicapped - 90%; physically 
handicapped - 80-99% (estimates vary) 

3. 'Ihe criteria for receiving a handicapped persons pension is 
being certified as being permanently rmable to work. 

4 . 'fue Canadian Human Rights Act does not protect disabled people 
from discrimination. 

5. M:>st housing is inaccessible. 

6. Persons in quasi-institu'""....ional settings (intenred.iate an:l 
long-tel:m care facilities·) have no tenancy rights. If a 
person [las to be gone from their rocirn for over a ncnth, they 
may lose it. 

7. When a man becomes disabled, the marriage breakup rate is about 
50%; when a women becorres disabled, the rate is 99%. 

8. M:>st services set up for warren (shelters, wanen' s centres, heal th 
centres) are not accessible to disabled w:::men. 

9. 'lhe vast majority of people wi:th hidden disabilities are warren 
(arthritis, :dleumatism, pe1 vie inflamnatory disease) • 

From a report prepared by Jill Weiss., Social Services o:mni ttee Member. 

WHAT YOU CAN 00 ! ! ! 

Get infonred. NAC will continue to provide you with information. 
You can also join nest coalitions and get their newsletter. 
Becarre accessible and reach out to disabled warren, breaking their isolation. 
Be aware of the needs of disabled wonen when planning meetings. 

Loo/Un.g 6011.. a gi-6-t t)o11. a c:U.bable.d 6rvi.e.nd ore. yow-i.0ei.6? 

The. V-Lou.al La.n.aua.ge. Cookbook., Joyc.e. a.nd Ga..e.Li.moJz..e.. Re.upe. hu . .tJu.Lc..U..on.6 
g..{..ve.n .{..rt .0..{..gn Edngua.ge. CLUig11..amti a.6 wen. a.6 En.gwh. Phot.09Jta.pho a.n.d Ul'l.e. 
cfJz..aw..<..n.g.o .6 hou· e.a.c.h .ot.e.p o 6 p.tz..e.pcvw..t.Wn.. 1J5 pg.o. J oyc.e. Me.d,i_a., ha.Jz.d c.ove.ri .. , 
Code. MY-100. $72.95. 

The. Whe.e.lc.habi. GowunU:, MaJz.y E. Blak.v..Ue.. A :ta.nta.LU..<..ng arJt.a.y ofi de..Uuou.6 
.tz..e.upe,6 :tha.:t. lz..e.c.ogrU..ze. .the. p.tz..ob.t..e.m6 fia.c...<..n.g a d<..oa..ble.d c.ook.. Spic.e.d w.U.h 
humour"'. 2 19 pg.o • S p,{_Jz.ai.-b ound, lay- 6W. 6oJtma.:t... Be.a.u6 oJLt, Co de. MY- 10 2. $ 8. 9 5. 

0,'z..de.Jz. ~.tz..om: JESSICA'S BISCUIT, P.O. BOX 301, NEurfONVILLE, MA. 02160. 
(Give. qu..o.n.tU.y Jte.quhz..e.d, :t.<..:tle., c.ode. numbeJt., yowr. c.omple.tc. ad.dr...e.o.o oJz. a.dd.Jz..e.o.o 
t.o wh..<..c.h book J...6 to be. diliveJt.e.d. Sh..<..ppil'La J...6 $ 1 .• 00 nVr..6.:t.. book. :to eA.c.h a.dd.Jz..e.o.o, 
50¢ e.a.c.h a.dcU.tion.a.J!. book.). Re.me.mbe.11.. U.S. Exc.ha.n.ge. 11.a.t.e.. 
~1 ou c.a.n a.lb o a.pp!t.oa.c.h you11. lo c.a1. book..o.totz..e. a.nd a.6 k .the.m :to oJz..de.11.. fio11. you., but 
c.he.c.k. .the. prvi..c.e. :the.y'.le. c.ha.Jz.ge.. 



neV\rs from §TUDIO D 

WOMEN IN FILM - THE ARTIST, 'PARAS KEVA CLARK 

The. worJ..d on a.r.:t, .Uk.e. ma.n.y o:theJt Me.a.a, notably IU.b.ton..y, ha.o be.e.n .la.Jtge.ly 
a man' .o wo:Lf..d. Wome.n a.JLUf.d:LJ ha1Je. c..011.6-W:te.n:t.J!.y be.e.n de.1U.e.d a.c..c..e..o.o :to tiU.Li 
.ophe.Jte. a.nd ,'te.c..ogvU.:t<..on. oi) :thw~ .Uve,s and c.on.:trvi.buti.onLi ha.ti .Orfo:te.ma.:tlc..o.U.y 
be.e.11 omLtt.e.d nJtom ge.n.e..ri.al k.now.te.dge.. Thu.6, ma.n.y wome.1'1. be.Ue.ve. :that wome.n'.o 
c..onf"...rvi..bu;U.on :to a.r.:t ,U ne.g.Ug-Lble. at bu:t. 

We. at S:tu.cU.D v; .the. Wome.n'.o Stu.CU.a 0£ :the. Na;t,i,.ona.f. Fili Boa.ltd, ha.ve. be.gun 
:to a.dd!i.u.o :tlUJ.i a.6pe.ct 06 :the. 1.>.t.oJz.y 06 women, a.n.d ha.ve. be.gun :to look. a..t 
c..on:te:mpoJz.ali..y wome.n a.ri.:tl6Z6 - :thei.Jl. Uve.1.> a.1'1.d .:thei..Jt ali..:t. We. ha.ve. a.tte.mpt.e.d 
:to ma.k.e. fiilm5 'a.bout .the.m, oWi. mo.ot Jte.c..e.n;t aft.e.mp:t bei..ng :the. 6..i.i..m - PORTRAIT 
OF THE ARTIST AS AN OLV LAVY: A FILM ABOUT 'PARASKEVA CLARK. TIU.b 6..t..e.m, 
a 1.6 mm do c..u.me.nt.a.Jty in c..o lo Wi., i..-6 2 7 min.utu and 3 .o e.c..o 11d6 long , a.n.d -i..o a.b o u.:t 
Pa.ti..tUi k.e.va. ClM..k., a Ru.1.>.oia.11 boJtn ~ now in. he.Ji.. EO '.o, who ha.6 ma.de. T oMn;to 
he.Jt home. .oiY1.c..e. :the. 7 9 30 '.o. The. f,..i...e.m :t.Jta.c..e.o heJz. U£e,-idofU! - :thMu.gh he.Jt 
1.>.tu.cU.u in :the. 'FJte.e. S:tu.cU.oLi' ofi .:the. Ruob..[.a.n po.o.t-Re.1Jo.tuti.Dn.a.JI.y vz.a., he.it 
brvi.e.fi a.n.d .:tJta.gic. {y0u.t. ma.Jtri.i.a.ge., he.Jt U6e. ..U'l. 'Pa.rvi..o a.n.d how l>he. .ou.ppoJz.;te.d 
he.M el n a.n.d he.Ji.. .6 0 l'l doing ltou.1.> e.hold c..hoJte.J.> ' h eJL c..ha.nc..e. me.e.U.n.g an.d e. ve.n:tu.a..t 
ma.JtJtia.ge. .to a yow'l.g Ca.n.a.cU.a.i1 Jt.Uul:ti.ng in a mo1Je. ToMn:to. He.Ji.. a.Jr.X., whic..h 
:the. 6il.In fu C..u.6.6 el.>' Jte.file.w a b.t.Jton.g .0 oci..ai. C..01'1..6 ue.nc..e. a.nd would have. a haJi..d 
time. :to e.a.Jz.n a JtU pe.cte.d pla.c..e. .<.n :the. n.a.:ti.on. '.6 u.ltlz.a.- c..on.o e.Jtvati.ve. ga..U.e.111.e.1.>. 
She. ha.ti .c.:t.oppe.d pa.inilng at 80, bu,t .oJi.e. ha..o no:t lo.ot. he.Jt c:U...oc..onc.e.Jt:t.ing 
a.b.<.U.ty 06 both. -aLi.e.na.:ting a.n.d c..ha.Juning heJz. w.te.ne.Ji..h. The. t-[..tm .s.houi.d be. 
o 6 .<.1iteJz.e..ot :to ge.nvz.a..l women a.u.c:U.e.nc..u - young a.n.d old, .o.tu.d.e.n.tb, :te.a.c..he.Jz.6 
a.n.d a.11~0 ne. pCM'L:ti..c..ul.aJzi..y .<.1ite.Jtv.:..:t.e.d .<.n. a.r.,t.. 

0.the.Jt S:t.u.cU.o V Filmo a.va.ila.ble.: 
MAUD LEWIS: A WORLV WITHOUT St:IAVOWS - a. .5liori.t JO mbwt.e. doc..u.me..n:ta.Jr..y a.bout 
a. vir~ua.U:..y u.nlmown Nova. S c..o:tia.n. woman. pa.int.e.JL. A ti.n.y f;Jz.lJ.i..l woma.11, c.Ju.pple.d 
w-i;th a.Jz.;t/vr.Lt,[,6, °'Ma.u.d Lero.{..o .ota.Jt;te.d pa.inilng a.t. 30 - .ohe. ne.veJt baw a. WoJtk. on 
aJr.X. 110/i. took. a.i1 a.Jz.;t lu.6 on, but &.vz. c..a.nva.6 e.o Jte.6lec..t. heJz. lion.eo.tq a.nd. :the. 
Jte.a.Li.;ty o 6 :t~e. woJri..d i.n wlU.c..h .o.h.e. .Uve.d - a. woltld :that .otJr.e.:tche.d no m01t.e. .th.an 
J 0 O k.m . .<.n. a.n.y cU.Jte.c.ti.o n.. 
EVE LAMBART - ·a. doc..u.me.1vta.n..y, .a.ppJtox.i..ma.t.el..y 52 mi.nu.tu long, a.bout. a.n 
in:te.Ma.t.<..o nally kn.own Ca.na.dla.n fii..e.m a.nima.tio n. tV!;t..l.o:t, now .6 e.m.i..-11.e:ti.Jt.ed a.nd 
.Uving alon.e. in a. c..oun:t.Jty home. .olie. deoi.gne.d hVUi el..6. Re.1.>0U11..c..e.{Ju.t a.nd 
inde.pende.rit 1 .0 he. ma.k.eo 61.LU uo e. 0 6 hen e.11e.Jtgie.o a.nd .tai.e.n;t.o a.nd. ma.k.e.o i.1vto 
a.Jz.;t e.ve.Jty:thing l>he. doe.o - bu.:t i:t quil..ti.n.g, wood c..aJI.v.<.n.g M. we.a.ving, while. 
.o:UU de.voting time :to hVL aJr.:t. of; µ..J!.m a.nima.:ti..on wluc..h L>he c..a.Jt.Tvi..eo out in 
h.e..11. own at:U.c.. a.n.lma..tio n .t>:tu.di.o. 

TO O'/JTAIN THESE FILMS, CONTACT YOUR NEAREST NATIONAL FILM BOARV OFFICE 
a.IT.. wrv{;te. or.. phone: Joy Joh.Yz.l>on, Au.cU.e.nc..e. Re..oe.a.Jtc.he.Jt, S:tu..dlc V, P-43, 
Na.ti.01w1. film Boa.,'td o-6 Ca.11.a.da., Box 6JOO, Mol'1bte.a..t, Quebec. fl3C 31:15 (.514) 333-3265 

VON'T FORGET TO LET STUVIO V KNOW WHAT YOU THINK OF THEIR FILMS!!! TF 
YOU USE THE FILMS ANV LIKE THEM, LETTERS OF SUPPORT, ENCOURAGING THEM IN 
THEIR WORK ARE EXTREMELY BENEFICIAL, ESPECIALLY IN TIMES OF ECONOMIC 
RESTRAINT WHEN WOMEN' .ti PROGRAMS TENV TO BE THE FIRST ANV HARVEST HIT!!! 
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NEWFOUNDLAND STATUS OF WOMEN 
11 lOth 11 Anniversary 

Celebration 

10 YEARS & STILL GROWING 

vied. llov. l 7 City Council Meeting 
Film: Not a Love Story 

Thurs. ~Jov. 13 11\·/hat is Feminism11 

Fri. llov. 19 

Sat. Nov. 20 

Open House-l~omen 1 s Centre 

Sha r i n g Se s s i on 
Arts & Crafts Display 
Films 
Dinner - guest speaker 

DOR IS ANDERSON 

Info: Anniversary - Women's Centre 
P.O. Box 6072 
St. John 1 s, Nf,ld. AJC 5X3 

education-

J 2 7 B Joor W. 
, Toronto 968-3422 

) WORKSHOP 
on 

WIFE ASSAULT IN CANADA 

Tbursday, November 25th 
6:30 - 9:30 p.m. 

Regis: $6.00 

& T0.'1\ROO A PClSITIVE FUTURE 

Novenber 19 & 20 Kitchener, Ont. 
R:>oo;ay Gardens Senior Citizens Centre 

1405 King St. W. 
Stx:msors: 
Kitchener-iaaterloo Status of Women 
Cocrnunity Resources for Warren 
R:>ckway Gardens Senior Citizens Centre 
ivaterloo Adult Recreation Centre 
Sneal~ers include: 
Ken Battle, Hational Council of Welfare 
Corabel Penfold, canadian Pensioners Concerned 
I.ouise Dulude, Author 
Info: Address above or Phone 579-3800 

1 MAGES OF WOMEN I tJ THE MEV1 A 

Sa;twz.d.a.y Nove.mbvz. 2 7:th., 7 9 82 
8:30 d.m. - 4 p.m. 

5 31 P e.LU:,.o-i.vz. St. W..t.nd6 OlL 
Re.9.U : $ 2 2 • 0 0 .<..11c1..ud.e.o lwic .. h 

SPEAKERS: Vo,'LLJi AndVU>Oll, John Ccle.ma;1 
.Su.za.n.ne Keel.en., Lo!U.h e I mbe.a.uU 

SPONSORS: l1.<..ndooJt Women' .o I n.cen.U.ve Cen.t.Jte.. 
253-1117 

National AEtBociatio:o of 
Women a.nd the Law 
Fifth Biennial National Con1erence 

Women In The Workforce: 
Affirmative Action and Parental Benefits 
February 23 to 26, 1983' 
The Empress Hotel 
Victoria, British Columbia 

To ensure you receive program and registratic;m 
materials, please phone or write: 

Women In The Workforce 
University Extension Conference Office 

University of Victoria 
P.O. Box 1700 
Victoria. B .. C. 

VSW 2Y2 
(604) 721-8475 

** ** ** ** ** ** ** ** ** ** ** ** 

THE THE 

LE 

Date: 

"The Second Stage of-the 
\Vomer1 's M ovcment" 
iv1eanin!!S for \\'omen. Men and 
Familial Life 
Ballroom. The Ch2~te~u Laurier 
Hotel, Onawa 
\VccJncsday. Novemb:r 17. 1982 

p.m. 
S3 - at .the door 

II service d"intcrprct::ition simultonce 

Gue.o.t Le.ct:uJz.vz.: BITTY FRIEVA~' 

ThuJz.6. Nov. 18 & FJU... Nov. 79 
I n v-i...:t.a.t-i.o n.a..l .S e.mi..n.aM 

1 For... E duc.atio na..t. I n.o ti.tu.U..o iv.. , 
SoUal. A_ge.ncieh & Volun.:taJz..!} GJLOu.p.6 

I1 Fon. GoveJLn.me.nf.: VepaJz-t.men-tb 
a.iid A£lencie.o 

1 o : Kay ( 6 1 3 ) 2 3 2 - 77 7 5 



~5, Publications ... ek ... .. 

THE WORKING WOMEN'S EDUCATION COMMITTEE of Halifax, N.S. has three 
reports currently available to all who are interested. They are 
reports on conferences held in Nova Scotia: 

l. Sexual Harassment 
2. Equal Pay for Equal Work 
3. Women and Technological Change 

They are very informative and excellent resource material. Copies 
may be obtained from Marilyn Keddy, 5534 Columbus Place, 

Halifax, N.S. B3J 2G8 
A small donation for printing and postage would be appreciated. 

*** *** *** *** *** *** *** *** *** *** *** 

(Saskatoon Women 1 s 
Due to circumstances beyond their control, 1983 will not be 
pub li shed. and plans for are currently underway. 
HERSTORY 1984 should be on the market by the summer of 1 83, 

*** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** 

E.P. PAY an ad hoc group of trade 
unionists studying the issue of equal pay bas produced an EQUAL PAY KIT 
entitled: OF EPIC PROPORTIONS 

ACHIEVING EQUAL PAY FOR WORK OF EQUAL VALUE 
The kit is divided into 4 main sections: 

(1) The Position of Women in the Work Force 
(2} The Struggle for Equal Pay 
(3) The Opposition to Equal Pay, and 
(4) A Bibliography of Aateriai on Equal Pay. 

Copies available through EPIC, Box 4237, Vancouver, B.C. 
Cost: S12.50 single copy; $10.00/each (10 copies or more); $15.00 mailed copy. 

*** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** 

INEQUALITY AT WORK, 32-page booklet on male-female inequality in employment. 
Facts on labour force participation, wages, occupations of women, plus an 
assessment of the problems with present approaches to improve the situation 
such as equal pay for equal work and affirmative action. 
Copies available from the Social Planning Council of Metropolitan Toronto, 

185 Bloor St. E. 3rd floor, Toronto M4W 3J3 (961-9831) 
Cost: 1 - 9 copies $2.00; 10 - 49 copies Sl.75; 50 - 99 copies $1.50; 

100 - 999 copies $1.25; 1,000 + Sl.00. 

*** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** 

HAS IT: WHOSE WORK IS HOUSEWORK? examines homemaking as an 
occupation and discusses how respons ib i 1 i ty for housework affects every other 
career choice a woman makes. 
by Penney Kame, McClelland & Stewart $9.95 

WOMEN AND CHILDREN FIRST, by Michele Landsberg, Toronto Star's award-winning 
A Provecative Look at Modern Canadian Women at Work & at Home 

This enlightening introduction to feminiS'T!l and the famrly written by a 
Canadian award-winning newspaper columnist is also a source of new and 
rueful insights for those who have agreed with the author for years. 
(Publisher: MacMillan) ($19.95) 256 pages. 

*** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** *** 



*It's about 
to 

recognize 
the rights of 
Indian Women. 
*It's about time 
·to give welfare 
mothers a chance. 

a out rime women pen· 
sioners had a decent income. 

. *Isn't it about time you 
subscribed to Status of 

__ 

Together, with a 
unified platform like __ _ 

we can change 
the 
*Ir's about time. _________ _ 

================================================================= -----====================--== 

ON 
Published by the Association of Workers 

55 Parkdale Avenue, Ottawa , 1E5 (613) 728-1865 
156 pages per copy (includes postage) 

=================================================================================-
THE LABRADOR SAFE has been busy since it began in June. 
Three houses and a system of volunteers are providing shelter for abused 
women. The and social service system are supporting this project. 

another Labrador town, the Mokami Status of Council is working in 
cooperation with a community group to pursue the possibility of using 
Fede ra l/Department of Works bui l di ngs as shelters. Many buildings 
are kept in repair, but remain unused because of an armed forces pull out. 

=============~============================= 

1983 - appointment calendar & handbook 
Theme: Women & 

by The Everyday - avail each 
available for The 16 Baldwin Street, Toronto, MST 1L2 

==============================--===================----=========-=-==================:==--============ 
WELFARE has produced an excellent report on Health 

It deals with the subjects of extra-billing & user fees & 
vividly makes the point that these kinds of practices have in the past and will, 
if reinstated, adversely effect large portions of the Canadian population. 
For copies write: National Council on Welfare, Brooke Claxton Building, 

Ottawa, Ontario KlA OK9 

Tlte Ho n.o Wt.able. Mo iU.q u.e. Be.g-01 a.nd P Jtovin.c.i..al M..trU..o:t.e.Jt.O 
mw.i .:t he.aJL o Wt v.<..e.w.o on. :th e.o e. v e.Jtlj ,i.mp o Jr.ta.Ji:t i.o.o u.u • 

VEFHJV wn VERSAL MEV1 CAL CARE. 

ot llea..ltl1 




