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INTERNATIONAL WOMEN'S DAY

FIGHTING RACISM AND SEXISM TOGETHER

F&ghtinq Racism and Sexism Together
is the theme of International Women's
Day, 1987. The specific issues being
addressed are Native Self-Determina-
tion, Choice, Affirmative Action and
Housing. This focus clearly flows
from the lessons of the 1986 coali-
tion, in which women of colour and
white women worked together under thd
theme Women Say No to Racism from To
ronto to South Africa. The political
and structural problems and contra-
dictions of that coalition led to a
recognition that the women”s movement
must fully incorporate an anti-racist
perspective into feminist analysis
and practice. White women had to
learn that there is a crucial differ
ence between viewing anti-racism as
one demand among namy, and truly in-
tegrating it into feminist issues
and methods of work.

Black, Chinese, South Asian, Japanesq

South African and Native women worked
in the 1986 coalition and challenged
the predominately white, feminist co
munity to build a new women s move-
ment. A women s movement which has
not only the participation but the
leadership of women of colour. The
1987 coalition is a product of that
challenge. It is a changed organiza-
tion. One of the reasons for this
change, .is the dedicated work of a
planning committee, which met throug
the spring and fall. This group of
women of colour and white women ex-
amined the experience of the coalit-
ion, the evaluations and the recom-
mendations from 1986. It presented
the results of this process at an
all day meeting in December, and set
the stage for organizational and po-

litical discussions. These discussion

resulted in the coalition accepting

a new basis of unity recognizing the
differences among us of class, race,
sexuality and ability, and outlinig

the basis on which we would work to-
gether. It also developed a clearer

more accessible structure, clarified
both decision making, and the grouo/
caucus mechanism. Obviously real

By Carolyn Egan

-

change is an ongoiné process, and
the coalition.will evaluate the
impact of these measures.

The Black Women s Collective which
last year played a very dominant
role has no representatives. Members
of other organizations such as Les-
bians of Colour, The South Asian
Women™s Group, Women Working With
Immigrant Women, the Coalition of
Visible Minority Women and a number
of Native groups continue their
active participation. They are pro-
viding organizational and political
leadership in an atmosphere which
demands dialogue and accountability.
The women of colour who have chosen
to work in the coalition have made

a political decision to develop a
stronger anti-racist consciousness
in the broader women”s movement.
They expect white womrn to deal with
the economic and political structure
which maintain racism in our society
but also to deal with the personal
and organizational ways in which ra-
cism has become institutionalized

in our lives and our politics. Re-
cognizing the antogonisms and con-
tradicitions is crucial if we are

to break down existing barriers be-
tween us, and build the necessary
unity to overcome the racist, capi-
talist structures which maintain

our oppressions.

The March 8th coalition is one of
the few vehicles in Toronto in which
we can work together, build on going
alliances, and develop a new volitic
which speaks to the reality of every
woman s life, whether she is a woman
of colour, poor, working class,im-
migrant, lesbian, young or. old. This
coalition would have lost its poten-
tial to be a cutting edge, and cer-
tainly its significance as a politi-
cal foree in this eity, Iif it had
not been able to beging dealing po-
litically with the question of racis

It is the women of colour in the co-




alition who have brought the politi-
cal dynamism and direction, which is
enabling the women s movement as a
whole to broaden the marameters of
volitical struggle in this city.
Anti-racism must continue to be a
major focus in our movement. Cavital-
ism benefits tremendously from racism
which divides us and distorts our
lives. Those of us who are white
materially benefit, and this fact is
certainly among the major obstacles
to unity among women of different ra-
ces. But although objective differen-
ces are significant, I don "t believe
that they carry with them automatic
and fixed conclusions about the vos- |
sibilities of shared vpolitical work.
Hovefully the March 8th coalition
will be an examvle of this.

Pay Equity

(Excernts of brief pre-
pared by:Coalition of
Visible Minority and
WWIW.)

The total visible minority population in Ontario
represents 5% of the total Ontario pcpuiation. Yet of
this 5%, a high proportion aie women, most being
located in the Toronto region. Statistics from the 1981
Census indicate that approximately 75% of women
from the Black, South Asian, Indonesian, Vietnamese,
Filipine, Korean, Chinese and Japanese communities live
in this region. So when we speak of the situation of
women in the Ontario labour force, we are also speaking
of a iarge number of visible minority and immigrant
women in the workplace.

What Is Our Position in
Ontario’s Workplace?

* White people have three job prospects for every one
for Blacks.

¥ in 1982, the average salary for a man was $26,000.
The average salary for a woman was $16,000.

” On average, women of West Indian origin earn $6,000
less than the “Majority Canadian” women and $3,000
‘s than women of Portuguese origin.

* Women are ciustered into 20 of the 500 o:cupations
listed in Canada.

* These 20 occupations are primarily in the clerical,
sales and service sectors of the economy.

-

How Pay Equity Affects Us

Whether the new law is good or bad will decide how
many will benefit from it and how much money women
will receive. Visible minority and immigrant women
have an important stake in ensuring the law is as good as
it can be.

The following issues particularly concern us:

1. The government is considering excluding small
businesses from the legislation. However, 40% of
women in Ontario work in establishments with less than

20 employees. We call for the legislation to include all
employers.

2. Some part-time and casual employees may be
excluded. If so this is particularly unfair to immigrant
and visible minority women, who, because of employ-
ment discrimination, often find it impossible to get full-
time permanent work.

For example, about 75% of women from the Black,
South Asian, Indonesian, Filipino, Korean, Vietnamese,
Chinese and Japanese communities live in Metropolitan
Toronto.

3. Many of us work for contractors and sub-
contractors: cleaning companies, security guards, and so
forth. The government has not as yet indicated how
people working for the contractors and subcontractors
could use this legislation. Pay equity legislation must
cover contractors and subcontractors.

4. Thousands of visible minority and immigrant
women work in industries which are paid partly on a
piece work rate. These jobs are presently excluded from
the present “Equal Pay for Equal Work” law. We must
make sure that visible minority and immigrant women
are not excluded under the new pay equity law.

5. In several establishments there is only “women’s
work” — work traditionally done by women. Their work
is under-paid but under the pay equity law they may not
get help since there are not enough “men’s jobs” to
compare their wages to. We would like to see the law
include “proportionate value”. This way, if a manager’s
job paid $30,000 a year, and a teller's job was worth
75% of his, she would be paid 75% of $30,000 or
$22,500.

6. Contract Compliance: Contract Compliance must
be one way of making the companies implement Pay
Equity. Contract compliance means that any company
that does any business with the provincial government
must comply with equal value legislation and implement
pay equity programs.

7. The government is considering establishing a “Pay
Equity Commission” to administer the legislation an_d
decide on pay equity complaints that come before it. It is

Objectives of WWIW

To provide a forum whereby women and
agencies working with Immigrant women
exchange ideas, share information, develop
a support network and promote the
development of new skills.’

To collectively identify the needs of
immigrant women and work towards the
development of programs to respond to
these needs.

To engage in social action related to the
needs of immigrant womer:.

Membership

Membership in WWIW is open to all
individual women and non-governmental
agencies that work with immigrant women
and share in aur organizational objectives.

The work and activities of WWIW are
carried out by committees which focus on
specific issues related to

Health

Education

Labour

Outreach and advocacy

On going activities

Advocacy on issues related to the Health,
Education, Immigration and work place
needs of immigrant women.

Research and presentation of briefs on
immigrant women'’s issues.

Lobbying governmental organizations re
policies affecting and funding for programs
for immigrant women.

Development of strategies related to the
Educational, Employment and Health needs
of immigrant women. v

Active participation in the organized labour
movement, solidarity groups, women’s
organizations and other community
groups.

Production and circulation of a quarterly
Newsletter.




Shirley Samaroo
se .
By Judy Persad

Second National Conference of Immigrant and Visible Minority Women

By Salome Loucas

‘lfter years of community and deve-
lopmental work, the Shirley Samoroo
House has opened. It nrovides inter-
im shelter and support services to
immigrant women and their children.
It is located in the borough of York
Women Working With Immigrant Women
along with Working Women”s Community
Centre initiated the idea for such
a service with a feasibility study
a number of years ago. Many women
from our communities have contribut-
ed to making the house a reality.

The house is named after Shirley
Samaroo, a South Asian woman from
Trinidad, who was killed by her
husband after a domestic dispute.
An onen house was held on December
30, 1986 attended by over one hundr-
ed people, including Shirley Samoro-
0"s children, friends, the mayor or
York and other covernment and com-
munity representatives.

After a struggle for control, the
house remains in the hands of im-
migrant women ourselves. A task-
force is presently providing direc-
tion for the service along with the
staff of nine, which is revresenta=
tive of different immigrant com-
mnities. The house can accomodate '
twenty-five and is filled to cavpa-
city with eight women and their
children.

An annual general meeting will be
held in April.

For information call 249-4364

- Membership Meeting
March 3list

l to 4 pm
DEC
more to come...
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.sues of common concern. The division

1%e outcome of the second national
conference of immigrant and visible
minority women, was the forwation

of a national organization, which

is elected and directed in its act-
ion by the local groups. Immigrant
And visible minority women who stri-
ve to achieve economic and volitical
equality and integration into the

Canadian society, consider this de-
velonment to be a sten forward. The
significance of this develooment is
that it unites the efforts of im-

migrant and visible minority women
and directs them to work around is-

and comnetition which were results
of the labels nlaced unon Immigrant
or Visible Minority women are fadina
away and the struccle enters a new
stage. Althouch the road to eguality
apnears to be rough, immicrant and
visible minorityv women feel confid-
ent as this develomment gives them
a strong voice within the larger
women s and other nrooressive move-
ments, and allows them a role in
the ovolitical scene of this countryv.

More than 300 delegates from across
Canada particivated in the confer-

ence, which was held in Winnipeg

on llovember 6th to 9th, 198G. Part-
icinants were immiarant and visible
minority community actvists, eager

to organize for action in order to

overcome the barriers of racism and
sexism and the class and gendar ex-
ploitation.

During the three days conference,
varticinants debated their di fferen-
ces learned from the workina »rocessg
and realized their strenaght. The de-
bate as to whether the national or-
danization should be only for im-
miocrant or for both immigrant and
visible minority canadian born women
was touqgh and dominated a large nart
of the discussion. Part of the ovrob-
lem which fuelled the heated debate)
was the exclusion of visible minori-o
ty women from the conference s plan-
ning process. This exclusion was

justifiably internreted to mean the
dismissal of racism as a priority
issue. On the other hand immigrant
women who lack the language and
articulation skills, and have seen
in the past their issues being mis-
represented and their reoresenta-
tives being pnicked and choosen,
were hesitatinc out of intimitation

During the grouv discussion delega-
tes, drawing from their experience,
agreed that in reality immigrant
and visible minority women do work
together. An examnle of this is the
joint campvaign on Pay Equitv, laun-
ched by the Coalition of Visible
Minority Women and Women Workina
With Immigrant Women in Toronto.
The Ontario delegation was elected
to reflect this reality and throucht
out the conference demostrated and
promoted this unity. In a statement
which the Ontario delegation onresent-
ed to the conference, we exnressed
our concerns for this division and
urged the delegates to »nut immigrant
and visible minority women s inter-
ests above any other wvolitical
agendas. In supvort of the joint
organization were, among others,
the Gongress of Black Women and the
British Colombia delecation. The
issue was put to a vote and the re-
rult was in favour of the joint or-
ganization.

The structure and goals of the na-
tional orcanization were discussed
and agreed upon and varticivants
left the conference feelina confi-
dent and fully aware that hard work
lays ahed in order to solidify the
working relations between the dif-
fernt groums at the different
levels. Immigrant ant visible mino-
rity women were never a homogeneous
group and protested many times the
labels which the canadian society
places upon us. Our political
vercentions often differ and the
focus of our organizations  work
can be different. However our status

and exveriences are the same. This
is why we are uniting in struggle.




- ITALIAN IMMIGRANT

EQUALITY

WO MEN By: Costanza Allevato

The bulk of Italian immigrants
came to Canada during the 1950°'s
and 1960's; their entrance into
Canada began to decrease during
the 1970's and 1980's. The majority
came from southern Italy and the
rural areas of the north. Most were
poorly educated and possessed lit-
tle or no employment skills. In
Italy they were faced with unempl-
oyment for themselves and a future
of misery for their children. It
was for this reason, primairly,
that Italians immigrated to Canada
as "economic refugees".

Often it was the husband who
- came to Canada first to find em-
ployment and accomcdation. Later
his wife and family entered Canada
under the 'Family Class' category.
This government classification of
immigrant women relegated them to
a postion of inferiority as soon
as they entered the country.

The Family Class status made the
woman dependent on her husband for
her ’'maintenance and care' for
avproy.. 10 years. Therefore, if her
relationship with her husband broke
down, she would have to nrove that
the sponsorship had ended before
she was eligible for government
services such as general welfare,
sutsidized housing, legal aid,etc.
Often embitterec¢ husbands were less
than coonerative, Even if she
became a Canadian citizen, the
sponsorshin agreement determined
her status.

This situation continues today
and WWI# has called on the Canadian
zovernment to eliminate the dep-
endency statns created by immigr-
ation policies by ensuring elig-
ibility to zovernment services for
sponsored immigrants in need and
by makinz the sponsorship and
citizenshin neriods coincide.

government immigration policies
have been instrumental in keeping
immigrant women in job ghettos.
Approximately 904 of textile work-
ers in Toronto are immigrant
women,most of these jobs are low
paying, involve pice work, have
no health and safety committees
and are often not unionized. In

less than 410,000 per year, this
comnares to $l:5,7E1 for all women
working in Canada and $26,171 for
211 men in the labour force.
Italian women find themselves at
the bottom of the wazge scale.
dAccording to a study by the Social
Planning Council of Metro, in 1980
Italian women earned 38,600;they
were second lowest in earnings
next to West Indian Women who
received $8,000 per year and were
confronted with racism.

1983 57% of immigrant women earned

-—

Many of the Italian immigrant
women have been suffering these
injustices for the 25 to 30 years
that they have been in Canada.
Most of them whe are still working
in these low paying Jobs are now
L5 to 50 years of age. The retire-
ment age in Canada is 65. As
Canada enters the scientific and
technological revolution, many:
immigrant women are faced with
losing their jobs. Companies have
not been keen in retraining
workers, especially older Italian
women workers., Instead, business
has been pressuring the government
to change its immigration policies
in favor of skilled workers. The
government has enthusiastically
complied as it means less spending
on government retraining programs.
This has resulted in massive loss
of jobs. For example, the textile
industry which employes 160,000
workers, many of them immigrant
women, has lost over 40,000 jobs
and many more jobs are threatened.
due to technological changes.

The trade union movement is

- demanding that workers have a say

in the introduction of new tech-

nology in the work place and that
workers whose jobs are eliminated
be assured new jobs,.

The question of loss of jobs for
immigrant women is even more ser-
ious today as the government
persues a policy of Free Trade
with the United States. Essenti-
ally Free Trade means that goods
would flow back and forth across
the border as though Canada and
the U.5. were one country. A
study by the ilinistry of Industry,
Trade and Technology of Ontario
shows that at least 552,000
Ontarians could lose their jobs,
281,000 of these will be lost in
the mannfacturing industry. Forty
three percent of women work in the

processing and manufacturing
sector, many of these are immigrant
women. In Ontario women make up

Lse' of all unemployed workers.

Free Trade will only worsen the
situation.

In addition to unemployment,
Free Trade would result in the
weakening and eventual loss of all
government social service programs
such as UIC, maternity leave,
worker's compensation, medicare,
pensions, etc. Many women have had
to depend on these programs for
their livelihood. Women's organi-
zations have joined the labour
movement against Free Trade.

In summation, we car state that
Italian immigrant women in Canada
have been oppressed as women and
exploited as workers. We can also
state that they have fought back.
ilore and more immigrant women are
organizing into unions,and are
becoming more crucial in the strike
struggle for workers' rights.
Italian women played a significant
role in the Lancia-Bravo strike,
the fight against contracting out
at Villa Colombo, the general
strike by Torwonto's garment workers.
and in the struggles of the Union
of Injured Workers.




Striking Garment Workers

By: Marcie Fonte

(Dn Monday, Sept. 15th,1,000 mem-
bers of the International Ladies
darment Workers Union (ILSWU) took
to the streets of Toronto on an
legal strike against the Toronto
Dress and Sportswear Manufacturers
Juild. With a 95 strike mandate,
the union called for a general
walkout after a week-long serles
of rotating strikes and lockouts 1in
shoups along Spadina Avenue. _

The previous contract had expired
on July 21. The union presented the
manufacturers with a series of
demands, but in early 3Sept. the
emplovers stated that they were not
prepared to continue discussions
unless the union agreed to phase
out the Pension Fund. They also
nroposed a wage increase of only

27 in the first year of 1% in each
of the following years of a 3 year
agreement. Underestimating the
strength and solidarity of the
workers, the manufacturers stood
fzst in their offer. This prompted
the workers to march out of thelr
shons. This was the first s?rike
in 49 years and the first time
most of these workers had zone on
strike. Nevertheless, the whole
membership came out solidly every
day to picket the 18 dispersed
shops revresented by the uulld.

This historic first strike lasted
only 4 days. Under the leadership
of Union anager Herman Stewart,
the Union won all of its demands
and even more:

1) a 4% wage increase with a 35
cents minimum over 2 years and 35
cents minimum in the 3rd year for
all workers;

2) increase to all existing benefits

3) a much imnrnved no contracting
ont clause;

N

L) a stronger seniority clause;

5) a $20,000 manufacturers cont- .
ribution to the Union's Education

Fund;

6) continuation of the Pension
Tund with added contributions by
the employers.

These were better gains than
were won in the recent dispute
in Montreal. However, this strike
was not about monetary items but
also about the integrity and
respect that these workers ;807 of
them immigrant women, deserve.

As Herman Stewart put it, "If we
were to accept their offer, we
would be subjecting our workers

to third world working conlelons";

ILUWJ members can hold thelr
neads up high knowing that they

- have fought for fairness and

respect on the job. This strike
was not only significant because
of its monetary gains, but also

as a moral victiory for all garment

workers.

Oritario Coalition of Black Trade Unionists

Madhu Das Gupta

1%e Ontario Coalition of Black Trade
Unionists was formed in September of
1986. It all begah with a handful of
us unionists who were involved in
anti-racism or as some call it Race
Relations instuction work. ‘

The Ontario Federation of Labour had

began a programme of anti-racism.work

under the banner of TRacism Hurts
Everyone'. 1984 was the golden year
for anti-racism work and under the
leadership of the programme s co-
ordinator a group was formed. Things

were forging ahead and what was mere-

ly a side issue of the labour move-
ment, was taking on a character of a
national movement, when the Federa -
tion decited to call it quits and

cool down the project. In the spring

of 1985, the co-ordinator of the pro-

gramme was removed and the programme
came to a total standstill. We were
confused at first and felt betrayed
later. Yet we carried on. We held a
seried of meetings in order to deli-

barate how best to convince the Fede-
a full-time co-ordinator

ration that
was absolutely necessary to carry on
this campaign effectively. What we
were really
racism programme be carried on as
vigorously as before.

In order to appease the activists the

Federation appointed a co-ordinator,
on a temporary basis whose contract
kept extending every two months, and
that under the very great pressure

generated by us.
had shifted from anti-racism work to

the reinstatement of the co-ordinator|

In the summer of 1985, we realized
that .we had been attending Human
Right Committee meetings for no tangi
ble purpose. Between spring 1985 and
fall 1986 there were a few education-
als and a conference. We felt engulf-
ed in an ocean of issues which the
white leadership considered important

The idea for the 0.C.B.T.U had been
formulating in our heads for a long

saying was that the anti

Ironically the issue

1

time. In the summer of 1986, it
finally emerged as a group consensu$
that all Black (Canadians of African
and Asian origin ) people should
form a coalition and raise a unified
voice against racism. Oppression of
Blacks, Native Canadians, Asians,

Chinese and many other minorities

must be eleiminated from this socierg

ty.

The coalition is unique in many ways$.
Primary among them, is that we are
all identifying ourselves as Blacks
By callina ourselves Blacks we are
raising our voice against dividing
different races under colour groups
The second feature of this coalition
is that we want to dissolve the dif+
ferences, the artificial barriers

of mistrust that have been created
historically between us.The analysisg
of these differences will be done

to provide a spring board for our

future activities and toward making
our unity stronger as we all agree

that we are against class oppression
and racist oppression.

At the september meeting,1987,we
articulated our objectives_and goals.
We will operate within our unions
framework, but we are not leaving
those among us who have fought for
our cause from within the community|
They will involve themselves in dif-
ferent committees, such as the AntiA
racism committee, Women s committee]
Political Action and Education com-
mittee, International Issues Commit-
tee and other work. We are organiz-
ing a Hot line that is goina to spe-
cifically deal with victims of race-q
sim, and we will provite counseling]
and we will follow up on cases.

I will take this opportunity to in-
vite volunteers to work with us.
Together we will voice our concerns
and we will organize to build a bet-
ter world for ourselves and for all
humanity.




MEMBER REPORTS

Learning From Our History:
COMMUNITY DEVELOPMENT BY
IMMIGRANT WOMEN IN ONTARIO,:1958-1986.

A tool for action o
by Tania Das Gupta

This book is
both a history
of immigrant
women's organ-
izations in

as a tool for
future action.
In the broad

N/ H —

erent organiz-

these, pointing out how in each
case the needs were identified,
how various activities were init-

It is hoped that this information
will be used by community workers

environments.

Ylobile Health Unit of Immigrant

Foed Catering of Women Immigrants
of London,Wodistas Unidas,ulti-
cnultural Women's Centre,New EXp-
erience for Refugee Women,Down to
Business Training Program,Shirley

ory, analysis 1is provided on such
issues as emrloyment,working 1n
collective structures,racism,the

+o immizrant women.

Ontario as well

analysis of this
hictory,55 diff-

ations and programs and their con-
tributions are documented. In-depth
case studies are presented of 11 of

iated and what lessons were learned.

and organisers to initiate similar
programs and organizations in other

The author examines the cases of
Women Working With Immligrant Women,

Women's Centre,¥aking Changes,Ethnic

Samaroo House,Immigrant Women into
Electronics and the Spanish Speak-
ing Elderly Women's Support group of
Hdorking fNomen Community Centre. In
the course of documenting the hist-

refuzee experience,labelling,fund-
inz and other issues as they relate

The book includes a selected
list of immigrant women's organ- .
izations and a bibliography on

immi%rant women's studies. Using
charls and graphic illustrations,

the book provides readers with a
comprehensive view of immigrant
women's community development over
the 28 years looked at. Overall,
it is an invaluable resource for
anyone intending to work or
already working with immigrant
women.

$8.00

ReXDALE MICROSKILLS...

is happy to anncunce that we are
growing and moving.

We are adding computer skills
training to our micrographics
training program. Beginning March,
1987, we will be hiring 10 women
every three months. Six will
complete microfilm training; 4
will complete data-entry training.

In order to qualify you must
be an immigrant woman who has
been unemployed for 24 of the last
30 weeks ( %5 months) or be-
working less than 15 hours per
week.

FOR MORg INFORMATION, write to

NEW ADDRESS :

Rexdale Community Microskills

Development Centre
81 Kelfield Street
Unit 1

Rexdale, Ontario

MOW 5A3

-
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URBAN ALLIANCE on RACE RELATIONS

CURRENTS: Readings ir Race
Relations

What better way to establish and
maintain networks among race rel-
ations organizations and person-
nel across Canada than by sub-
scribing to "Currents"? Published
quarterly by the Urban Alliance
on Race Relations, "Currents:
Readings in Race Relations" should
be reguired reading for anyone
workinz in the field of race
relations.

As the first journal of its kind
produced in Canada, Currents
provides a regular medium for the
sharing of new informaticn,
programmes and iritiatives in what
continues to be one of the most
critical, challenging and complex
issues facing Canadian society.

In addition to articles hizh-
lizhting the future implications
of immigration fcr this country,
there is a section devoted to
immigrant literature complete with
book reviews of recent works by
immigrant authors. Copies are
available for 36 each from the
Urban Alliance on Race Relations,
229 College Street, Suite 310,
Toronto, Ontario M5T 1R4 or call
£98-0111 for more information.

JOIN THE TDN MOVEATHON

The Toronto Disarmament Network
hopes to establish the moveathon as
an edent which has the support and
involvment of the whole progressive
community, peace groups, community
groups, church and solidarity orga-
nizations.

The TDN offers groups a percentage
of funds raised depending on the
number of walkers. It covers all
costs, which are approximately 20%
of the moveathon revenue, which
means that groups receive between
70% to 90% of the net funds raised.

Several groups have raised substan-
tial amounts of money through the
moveathon.

If you are interested and need more
information call TDN at 535-8005.




Codlition Concerned About

Multiculturalism Policy

organizations workin - in the fields
of immigrant and refugee servies,
cultural integration,and education
and advocacy on race relations.

HISTORY

Business" conference, in April 1986,
had alarmed the community. A zZroup
of community workers zot together to
discuss the effects of this direct-
ion of Multiculturalism on our
programs and services. A press con-
ference was organized to express the
community's concerns. At a follow-up
meeting the coalition was enlarged
and it was directed to respond to
the Neilsen report's recommendations
on immigration and refuzees. Other
crouns across the country were also
preparing their response. A second
press conference was orzanized,and
it was carried out simultaneously

in many cities.

PURPOSE

1he Coalition represents umbrella

The "Multiculsvralism Means

The coalition's purposes are:

¥to act as an orzanizer in crisis
situations related to immigzgrant
services,refuzee affairs,race rel-
ations and multiculturalism,

*to facilitate information sharing
and monitorinz on key issues among
umhrella orzanizatiorns with a view
to coordinatinz advocacy/lobbyvingz,

#to orsanize educationals for/with

2+ Jarze,in order to

fhe prommunt .y
he communit Z
wromote race relatlicns and to
promote understandingz of 1lssues re-
lated t¢ immizgrants,visible min-

orities and refuzees.

JOIN THE COALITION

You can reach us by calling
531-2059(Salome Loucas) or
657-8777(Brian Conway).

Nam€.s samwe awns eon ooAZCNCY viow niwe v o
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COURSE ON COMMUNITY DEVELOPMENT
WITH IMMIGRANT WOMEN IN CANADA.

George Brown College will be offering a
course called "Community Development with
Immigrant Women in Canada'. Some of the
topics to be examined will be the profile
of immigrant women in Canada, immigration
policies and their relation to immigrant
women; employment, education and health
related issues and community response;
discrimination; racism and sexism; and
the changing roles within the immigrant
family. There will be an emphasis on
practical and experiential learning, by
which students will be encouraged to
interact with community development
workers and groups in Toronto.

The course starts on February 3rd, 1987
and consists of 10 evening classes. For
more information please contact the
course instructor, Tania Das Gupta, at
the Cross Cultural Communication Centre.
Tel. (416) 530-4117.
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COMMITTEE REPORTS

HEALTH COMMITTEE

The committee's film on immigrant
women and stress has been comple-
ted in conjunction with Laura Sky.
Members of the committee feel the
film is a good beginning in deal-
ing with the problems of immizrant
women; however, the do not feel
the film takes a comprehensive
approach to the question. For
this reason, the committee has
decided to issue a study guide
for people using the film as an
educational and organizational
tool.

The Health Committee will be
organizing workshops on health
issues such as Counselling
Techniques. In addition, it will
begin the translation of occup-
ational health and safety pamph-
lets to be distributed among
working immigrant women.

LABOUR COMMITTLEE

The Labour Committee has completed
a pamphlet on Pay Equity - its
Potential Impact on..Its relevance
to..Visible Minority and Immigrant
Women, The committee is preparing
for workshops and presentations

on emnloyment equity.

One of the members of the committee

will be swneaking at the I.W.D.
Raiilivonslarch =7

The committee will continue
its strike suvpport actions. with
immizrant and visible minority
women who are on strike.

cDUCATION COMMITTEE w

The committee has organized
several successful workshops for
member .agencies. Other workshops
are being arranged to deal with
issues such as violence against
women, personnel problems and
counselling techniques.

The committee is also developing

a manual on skills development

and community development for
workers working with immigrant
women. The manual is a result

of the workshops held by the
committee. The United Church

has donated some monies toward
this endeavor.

NEWSLETTER COMMITTEE

The committee has been successful
in issuing 4 issues of the newslet-
ter last year and hopes to do the
same for this year.

The members of the newsletter
committee are working toward im-
proving the publication by-making
it more representative of the
issues facing our member grouns.
It is hoped that those recieving
the newsletter find it a useful
educational and organizaticnal
tool. All comments are welconed.
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Application for membership in Women Working with Immigrant Women

Organizational affiliationif any . . «oui. coaii it obevii it s aoime s gatias o sl o e n el el S G E RS

Phone:NO:s & iy, Foikng sotiost Sank L Bib sttt 2 S e e S e H

Membership Fees: Individual $10.00 O Enclosed a
Organizations $15.00 CJ

Volunteer (for those who cannot afford membership fee but would like to give time)

I would like to participate in the:
Health Cttee O Education Cttee O Labour Cttee [J
Outreach and Advocacy Ctte OO Newsletter Cttee O

Please return to WWIW
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