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Political 
Action 
Priorities 

At the April meeting of the OW AC 
Coordinating Committee, we discussed 
how besttouse ourlimitedresources-
both human and financial. We decided 
we would work pro-actively on a few 
issues, while continuing to respond to 
other issues as they arise. 

Women and 
the Constitution 

One of the issues we will focus our 
political action on is that of women and 
the constitution, as there are not very 
many other women's organizations 
working specifically on that issue in 
Ontario, and it is of utmost importance 
that we voice women's concerns at this 
crucial time. To date, we have submit-
ted a Brief and appeared before the 
Select Committee on the Constitution. 
Our future plans include workshops 
throughout the province to give women 
the opportunity to discuss the Constitu-
tion and prepare proposals for the 1991 
OWAC General Meeting. 

Employment 
Equity 

Another issue we will prioritize is 
employment equity. We have been ap-
proached by the Alliance for Employ-
ment Equity to co-sponsor a one-day 
educational on how double discrimina-
tion affects women's struggle for em-
ployment equity. Other sponsors in-
clude the Ontario Native Women's 
Association, the Coalition of Immi-
grant and VlSible Minority Women and 
the Disabled Women's Network. Rep-
resentatives of the five groups will be 
meeting in early June to discuss the 
details of such a conference. 

If you have any ideas about work-
shop topics, etc., please forward them 
to the OW AC address above. 

Have you joined up yet? 
Welcome to another issue of the OWAC Newsletter. The 

Coordinating Committee has met about once every two 
months over the first half of.1991, and found we have a lot left 
over to do from one meeting to the next! One of the implicit 
goals of the organization's ratifying meeting last October was 
to do extensive outreach and fundraising in order to constitute 
ourselves as a truly representative organization. 

But we find ourselves in a bit of a chicken-and-egg situa-

Homage to my Grandmother, sculpture by 
Badanna Zack. 

tion. We' re having trouble 
carrying out that mandate 
without very much money 
and even more limited 
time. We' re all volunteers, 
of course, and many of us 
have highly demanding 
full-time jobs already. So 
if you or someone in your 
organization can help, 
please let us know! 

We could always use 
volunteers. And above all, 
if you haven't yet signed 
up and sent in your mem-
bership fees, please turn 
to page 3 immediately 
and send in the affiliation 
form. Thanks! 
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The budget: more accessible government 
Tbeprovincialbudgetrelease.dApril 

29 had some important things in it for 
the women of Ontario, not the least of 
which was its demonstrated willing-
ness to support our most vulnerable 
citizens through the recession - the 
majority being women and children. 
At least we are witnessing a counter to 
the tendency in other provinces to cut 
spending on the backs of the people. 

In fact it seems clear there was 
some attempt on the part of the Ontario 
Treasurer to pick up some of the pieces 
that have fallen as a result of federal 
Tory cutbacks in transferpayments for 
social programs such as health, educa-
tion, and social assistance. 

Many felt more could mve been 
done, especially in the area of social 
assistance. Total budgetary expendi-
tures in this area were only $215-mil-
lion, even though the government's 
own figures indicated that at 1P.ast$415-
million were needed. 

Since the budget announcement 
April 29, the Ministry of Community 
and Social Services announced most of 
its initiatives and many of them seem 
to be designed to either streamline the 
social assistance application process, 
or provide short-tenn employment 

Thedeficit,leftoverfrom thefonner 
Liberal administration, was increased 
by almost A minimuc cor-
porate tax, originally promised during 
the NDP electoral "Agenda for the 
People" plank, was put off until the 
govemment receives a report from its 
Fair Tax Commission. Instead, the 
budget increased personal income taxes 
for high-income earners actl reduced 
or eliminated personal income taxes 
for low-income eameIS. 

The budget also included $125-
million towards pay equity adjustments 
in the broad public sector, on top of the 
$30-million already announced towan:!s 
pay equity adjustments for cbild care 

workers. 
In the area 

of child care, 
400new spaces 
were an-
nounced. 

This is con-
siderably less 
than what was 
talked about 
during the elec-
tion, but it 
should be noted 
that during the 
election the 
NDP were op-
erating under 
the 
there was a slight surplus in the provin-
cial treasury and not a $3-billion defi-
cit More importantly, it appears the 
government is leaning toward finan-
ciallysupportingtheconveISionof com-
mercial child care centres to not-for-
profit This will be key for the survival 
of high quality child care. On employ-
ment equity, the budget only allocated 
$24-million for initiatives in the On-
tario Public Service, but appointed a 
Commissionerto conductconsultatlons 
on proposed employment equity legis-
lation. 

The budget targeted violence against 
womenbysettingaside$12-millionfor 
a myriad of improvements to service 
and education, and additional fun& 
were set aside for education about vio-
lence against wom\"!n specifically on 
oollege and university campuses. 

Finally, the funding of the Ontario 
Women's Directorate commun.ii:y 
grants program was not cutback, as had 
been rumoured Instead the OWD re-
ceived a considerable increase in their 
budget. 

Given the NDP's expressed con-
cern that it be seen to be representing all 
people, and their desire to not alienate 

the business community, we think it is 
extremely important that community 
and advocacy groups like ourselves 
keep the pressure on. OW AC believes 
we must keep reminding the NDP in 
government of their promises and their 
commitment to women, in whatever 
ways we can. 

On the positive side we are able to 
meet directly with this government's 
representatives on a regular basis. 
OW AC Coordinating Committee rep-
resentatives have met twice with the 
Minister Responsible for the Status of 
Women, Anne Swarbrick, andherstaff, 
to express our concerns about the needs 
of women at this time. 

We were invited to present a brief to 
the Select Committee on the Constitu-
tion, which we managed to do (see page 
4), and also recently participated in a 
"communitygroups"meetingwithrep-
resentatives of the Fair Tax Commis-
sion. As well, we are in the process of 
phone consultations on appointments 
to the Ontario Women's Advisory 
Council. 
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Work and Family: 
The Crucial Balance 

At a recent conference sponsored 
by the Ontario Women's Directorate, 
called Work and Family: The Crucial 
Balance, over 200 participants listened 
to a variety of speakers on how to deal 
with the increasing pressure women 
face in terms of balancing the array of 
responsibilities in their work and per-
sonal lives. Among the speakers were 
union women, community activists, 
government spokespeople and repre-
senta.tivesof thecorporate sector. Many 
of the speakers argued for an increased 
recognition in the workplace of the 
whole person, particularly, some ar-
gued, since the problem increasingly 
affects men as well. 

Gone are the days when employers 
could assume that the workers (read 
men)theywerehiringhad wives taking 
care of their family life on the home 
front Thedoubledaythatwomenfaced 
when they started entering the labour 
force in record numbers is slowly be-
coming a cross-sex phenomenon. 

But perhaps not quite as quickly as 
some of the "advanced" corporate spon-
sors might think. Women still bear the 
greatest burden of the tension between 
work and family responsibilities by far. 

Solutions to the time crunch are 
intimately related to money and defi-
nitely to health and stress levels, and 
many of them involve fighting form ore 

control over our workplaces. Though 
the presence of corporate representa-
tives showed how of some corporations 
benevolently concede more control over 
their lives to their workers, it was clear 
atthisconferencegainshadtobefought 
forthrough unions andatthe legislative 
level in particular. 

The issue has becomemore acute, 

these days, as the recession makes 
women, particularly immigrant, vis-
ibleminority and poor women paywith 
lower pay, longer hours, and less serv-
ices for their families. 

Increasingly, the changing demo-
graphic composition of our society is 
contributing to the load with the rising 
need for good quality elder care as well. 

URGENT NOTICE!! 
It's that time again. We are already busy preparing for our annual 

general meeting. After scouting around, the Coormnanng Committee has 
tentatively decided that it will be held in Otta.wa, October 26-27. Please 
gi.ve us your feedback on this proposal. 

Among other things, at this annual general meeting we will be looldng 
to come to some agreement on the constitutional issues that face women 
in Ontario. In addi.tion, we will be electi.ng some new Coormnanng 
Committee members, holding educational workshops, and planning the 
political priorities for the next year. We'll even have some time to just get 
to know each other and have some fun! 

It is critical that your organiurtion affiliate at this time. Membership 
fees are an important part of this Coalition's budget, and we need a 
minimum financial base if only to hold our committee meetings, do more 
fundraisi,ng and outreach, and plan our A GM. If your organization can 
afford to make any addi.ti.onal donations, whether monetary or in ldnd, we 
would very much appreciate hearing about it. 

We are in an important period in Ontario, and women organized 
together can have a real impact. Please send the form below in today. 

r--------------------------------------, 
I/We agree with the principles of social justice and equality as outlined in the basis of unity 
of the Ontario Women's Action Coalition 
and wish to affiliate as: lnclMduals $75 
_an individual member _an organization 
Enclosed is our fee of $ _______ _ 
Name: ____________________________ __ 

Membership less than 1 o .................. $35 
11-50 ................................................ $50 
51-100 ............................................ $100 

Organization: ______________________ _ 
Address: ____________ _ 

501-1000 ........................................ $250 
1001-5000 ...................................... $400 
5001-10,000 ................................... $750 
over 10,000 members ..•............... $1000 Tel.: ____________________________ _ 
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citizens of Ontario 
from now until 
October 1991. 

In spite of the 
very short time-
lines, the Ontario 
Women's Action 
Coalition pre-

The Ontario Constitution Women's Action 
Coalition has made it a priority to en-
sure women's voices are heard articu-
lating the demands of sexual, racial and 
social equality and a commitment to 
theprotectionoftherightsofminorities 
in this process. 

sented a brief to the Select Committee 
on Ontario in Confederation on March 
1, 1991. 

A quick review of the preliminary 
report presented to the legislature March 
21, suggests the Committee members 
may have heard our message: 

Take immediate steps to address 
the long-standing grievances of First 
Nations peoples and Quebec 

Move to democratize the process 
of constitution making and take a clear 
sounding from the people, an essential 
step in stimulating the formulation in 
'the rest of Canada' of a positive vision 
of our political future 

Any new constitutional formula-
tion should maintain and strengthen 
social programs and entitlements for 
all citizens. 

The next phase of the Select Com-
mittee process will be dialogue with the 

To help design and consolidate a 
comprehensive document embracing 
those demands, and consistent with our 
outreach plan, the Coalition is propos-
ing to facilitate a series of regional and 
constituency consultations betweennow 
and the end of September. 

We anticipate bringing the draft 
document for discussion at our annual 
general meeting at the end of October. 

If your group or region is already 
working on similar or related projects 
and want to join/share your work with 
otherwomenacrosstheprovince, please 
contact the Coordinating Committee as 
soon as possible. 
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Ontario Women's Action Coalition/Coalition des Femmes de l'Ontario 

Priorites en 
matiere d'action 
politique 

Lors de la reunion du comite de coordi-
nation de la Coalition, en avril. les mem-
bres Ont chercbe a determiDer comment 
faiie le meilleur usage possible de nos 
ressources limitees, tant financieres 
qu 'bwnaines. n fut d6cid6 a l 'una.Di.mite 
que nous allions travailler activement sur 
certaines questions et nous contenter de 
reagir a d'autres, a mesure qu'elles se 
presenteraient. 

Les femmes et la 
constitution 

L 'une des questions sur Iaquelle nous 
allons concentrer nos efforts conceme les 
femmes et la constitution. En effet, aucun 
orgaoisme de femmes en Omario ne se 
penche exclusivement sur cette question, 
alors qu 'ii est de la plus grande importance 
que les femmes fassent connaitre leursid6es 
en ce moment crucial. A venir jusqu'ici, 
nous avons soumis un m6moire et fait une 
presentation devant le comite special sur la 
constitution. Nous prevoyons orgaoiser 
des ateliers partout dans la province pour 
donner aux femmes l 'occasion de d6battre 
delaquestiondelaconstitutionetdepreparer 
des propositions qui seront prescnt6es lors 
de l 'assembl6e g6n6rale amruelle de la Coa-
lition plus tard cette ann6e. 

L'equite en 
matiere d'emploi 

Nous allons egalement travailler ac-
tivement sur la question de l'equite en 
matiere d'emploi. Nous avons 6te con-
tact6es par l 'Alliance pour l 'equite en mat-
iere d'emploi qui nous invite (ainsi que 
l 'association ontarienne des femmes auto-
chtones, la coalition des femmes des mi-
norites visibles et le DisAbled Women' s 
Network) a co-parrainer une joumee de 
sensibilisation sur la discrimination double 
qui toucbe les femmes dans leur lutte pour 
l 'equite enmatiere d emploi. Des represen-
tantes des cinq groupes susmentionnes se 
rCuniront au debut de juin pour discuter des 
details de cette conference. Nous allons 
egalement inviter les femmes a nous faire 
des suggestions concemant les sujets a abor-
der en atelier. N'hesitez pas a nous faire 
parvenir vos idees au bureau de la Coali-
tion. 

Avez-vous deja adherer? 
Bienvenue a cette edition des Nouvelles CFO. La comite 

de coordination s' est reuni chaque deux mois jusqu' a ici, 
mais il nous semble qu' il n'y a pas assez de temps pour 
accomplir tous que nous voulons faire. L' un des buts identi-
fie pendant la reunion de ratification de l' octobre dernier 
etait de creer des liens avec des autres organizations est de 
lever des fonds suffisants afin que la CFO pourrait se 
constituer comme une rassemblement vraiment representa-
tive des femmes de l' Ontario. 

Mais nous nous 
trouvons dans une posi-
tion difficile. A cause 
d' une manque du temps 
et de l' argent, ce n' est 
pas facile de remplir 
notre mandat. Nous 
sommes toutes benev-
oles. Pour la plupart, 
nous avons des positions 
a pleins temps deja 
exigentes. 

On a toujours besoin 
des benevoles. Et sur-
tout, si vous n' avez pas 

Homage a ma grandm9re, sculpture de Badanna encore adherer, OU nous 
Zack. fr envoye vos ais, 
tournez a page 3, couper la f ormule d' adhesion et 
l' envoyez. 
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Le budget: pour une gouvernement plus proche 
Le budget provincial rendu public 

le 29 avril demier contenait uncertain 
nombre de points interessants pour les 
femmes de la province, dont le desir 
apparent de venir en aide aux citoyens 
lesplusvulnerables-dontlamajorite 
sont des femmes et des enfants. Bien 
que ces efforts ne soientpas suffisants, 
nous entrevoyons a tout le moios une 
tendance contraire a celle qui prevaut 
dans les autres provinces et qui con-
siste a rCduire le deficit a tout prix. 

Nombreuxsontceuxquisontd'avis 
que la province aurait pu faire davan-
tage, particulierementdansledomaine 
de l' assistance sociale. Les depeoses 
totales dans ce domaine etaient de 
l'ordre de 215 millions de dollars, 
meme si les donnees do gouvemement 
indiquaient qu'au moios 415 millions 
de dollars etaient necessaires. Depuis 
le 29 avril, la ministre des Services 
sociaux et communautaires a annonce 
la plupan des mesures qu 'elles entend 
prendre. Bonnombred'entreelles sont 

pour rationaliser le processus 
de demande d'assistance sociale ou 
pour creer des emplois a court terme. 

Le deficit, heritage de 
l 'administration liberale precedente, a 
augmente d'environ 6 milliards de 
dollars. Lataxeminimaleimposee aux 
entreprises, d'abordpromise durantles 
elections qui ont mene a la victoire du 
NPD, a ete remise a plus tard, soit au 
momentdelapublicationdorapportde 
la Fair Tax Commission (commission 
sur la taxe equitable). (La Coalition a 
assiste a une reunion communautaire 
avec cette commission.) Le budget a 
plutot augmente l'impc)t sur le revenu 
personnel des mieux nantis et diminue 
ou elimine l'imp0t sur le revenu des" 
plus demunis. 

Le budgetcomprenaitegalementla 
somme de 125 millions de dollars des-
tines aux ajustements en matiere 
d'equite salariale dans le pub-
lic en general, en plus des 30 millions 
de dollars deja annoi:ices et destines 
aux ajustements en matiere d'equite 
salariale des travailleurs de garderies. 

Dans le domaine des services de 
garde des enfants, on a annonce la 
creation de 400 nouveaux espaces en 
garderie. Ce nombre est de beaucoup 

au nombre d'espaces promis 
pendantles Qections. Notons toutefois 
qu'au moment des Qections, le NPD 
entrevoyais on leger surplus dans les 
coffres de la province, et non un deficit 
de 3 milliards de dollars. Pour ce qui 
est de l'equite en matiere d'emploi, le 
budget n'alloue que 24 millions de 
dollars aux initiatives de la Fonction 
publique de la province, mais nomme 
un commis.saire charge d'effectuerdes 
consultations sur la loi proposee sur 
l'equite en matiere d'emploi. 

Le budget cherche a lotter contre la 
violence faite aux femmes d'au moins 
deux : la somme de 12 millions 
de dollars aete mise de cote pour toute 
une gamme d'ameliorations aux serv-
ices, et des fonds additionnels Ont ete 
reserves a la sensibilisation sur la vio-
lence faite aux femmes, en particulier 
sur les campus des colleges et des uni-
versites. 

Et enfin, le budget destine au pro-
gramme de subventions communau-
taires de la Direction generale de la 
condition feminine de l' Ontario 
(DGCFO) n'a pas subi de reductions, 
contrairement aux rumeurs qui ont cir-
cule a cet effet. Le budget du DGCFO 
a meme connu one augmentation. 

Etant donne le souci do NPD d'etre 
representatif de tous les citoyens et de 
ne pas s'aliener le monde des affaires, 
nous croyons qu 'ii est tres important 
que les groupes communautaires et les 
groupesde defense des droits comme le 
notre maintiennent la pression. La 
Coalition est d'avis que nous devons 
constamment rappeler au gou-
vemement, de toutes les manieres pos-
sibles, ses promesses et son engage-
ment envers les femmes. 

De maniere plus positive, notons 
qu'avec ce gouvemement du moins, 
nouspouvonsrencontrerregulierement 
les representants au pouvoir. Des 
representantes du Comite de coordina-

i- 1'-ri>l ;./-
'T Alb ( ----

tion de la Coalition ont rencontre a 
deux reprises la ministre deleguee a la 
condition AnDe Swarbrick. 
et son personnel, afin de lui transmettre 
nos inquietudes concemant les besoins 
actuels des femmes. Nous avons ete 
invitees a presenter UD memoire au 
comite choisi sur la constitution, ce qui 
a ete fait (voir ailleurs dans ce bulletin 
une description plus Claboree). Nous 
avomegalementparticipe demierement 
a une reunion de groupes commun-
autaires avec des representants de la 
commission sur la taxe equitable. De 
plus, one serie de consultations tele-
phoniques est actuellement en cours 
concemant les nominations aupres du 
Conseil consultatif des femmes de 
l'Ontario. 
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Le travail et la famille: 
L'equilibre crucial 

Lors d'une conf&ence 
recemment par la Direction generale 
de la condition feminine de l'Ontario 
( Travail et famille : L 'equilibre cru-
cial »),plus de 200 participants ont pu 
entendrediverscooferenciersleurparler 
de la pression sans cesse croissante que 
sobissent les femmes qui cherchent a 
equilibrer la myriade de responsabil-
ites qu 'entrainent emploi et vie person-
nelle. Parmi les conferenciers se trou-
vaient des femmes de divers syndicats, 
des militantes communautaires, des 
porte-paroles du gouvemement et des 
representants du secteurdesentreprises. 
De nombreux cooferenciers parlerent 
enfaveurd'unereconnaissance accrue, 
dans le milieu de travail, de la personne 
danssonensemble,enparticulier,dirent 
certains, puisque le probleme touche 
de plus en plus les hommes tant bien 
que les femmes. 

Le temps n'est plus ou les emplo-
yeurs pouvaient preswner que les tra-
vailleurs(entendez : leshommes)qu 'ils 
embauchaient avaient des a la 
maison pours' occuper de leur famille. 
Les joumees doublesque connurentles 
femmes lorsqu'elles entrerent sur le 
marche du travail en grand nombre est 
en passe de devenir un phenomene 
asexue. 

Mais peut..etre pas aussi rapide-
ment que certains des represeotants 
d 'entreprises les plus« avances » sem-
blent le croire. 

Les solutions au manque de temps 
soot etroitement liees aux finances et, 
tres alasanteetau niveau 

de stress. Nombre de ces solutions 
impliquent une lutte pour obtenir un 
plus grand contr6le du lieu de travail. 
Bien que la presence de representants 
d'entreprises vienne souligner la vo-
lonte de certaines entreprises de con-
ceder de boo gre aux travailleurs un 
plus grand contr6le sur leur vie, il est 
apparu evident, !ors de ce congres, que 
les progres accomplis le seraient par le 

biais des syndicats et de legislations. 
Le probleme se fait de plus en plus 

pressant en ce moment, alors que la 
recession oblige les femmes, en par-
tiatlier les immigrantes, les femmes 
des minorites visibles etles femmes les 
plus a payer le gros prix en 
terme de salaires reduits, d'heures de 
travail plus tongues et de services aux 
familles reduits. 

AVIS URGENT!! 
Voici venu encore une fois le temps de nous preparer pour 

l' assemblie generale annuelle. Apres bien des recherches, lnous 
avons jixe tentativement l' assembUe generale pour /es 26 et 
27 octobre a Ottawa. Dites-nous ce que vous en pensez. 

Nous allons tenter, entre autres choses, de nous entendre le 
plus possible sur les questWns constitutionnelles qui touchent les 
Ontariennes. Nous allons egalement elire de nouveaux membres 
au sein du Comite de coordination, offrir des ateliers educatift, et 
planifier nos priorites politiques pour l' an prochain. Nous allons 
meme prendre le temps de faire plus ample connaissance et de nous 
amuser! 

ll est vital que votre organisme se joigne nudntenant a la 
Coalition. Les frais d' adhesion constituent une partie importante 
du budget de la Coalition et nous avons besoin d'une base finan-
ciere minimale, ne serait-ce que pour permettre au comite de 
continuer a se reunir, d' effectuer des activites de levee de fonds et 
de rejoindre /es femmes. Tout don additionnel, soit monitaire soit 
en services, que poun'ait faire votre organisme serait grandement 
apprecii. L'Ontario vit une periode importante et les femmes 
peuvent avoir un impact inorme si elles s' organisent. F aites-nous 
parvenir la formule ci-dessous des aujourd'hui. 

r--------------------------------------, 
Je/Nous sommes d'accord avec les principes de justice sociale et d'egalite tels qu'enonces 
dans les principes de base communs de la Coalition des Femmes de !'Ontario et nous 
voulons nous joindre comma: 
_une individue _une organization ::::S1a·;;;~;;,·t;;~·:::::::::::::::::::::::: 
Ci-inclus sont nos frais de$ 11-50 $50 
Norn: 51-100 $100 

101-500 $150 
Organization: 501-1000 $250 
Address 1001-5000 $400 

5001-10,000 ...................................• $750 
Plus de 10,000 membres ............•.. $1000 Tel.: ______________ _ 
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June 1991•4 

La En depit d'un 
calendrier t:res serre, 
la Coalition des 
femmes del 'Ontario 
a pu presenter, le 
mars demier, unme-

constitution 

octobre prochain. 
La Coalition des 
femmes de I' Ontario 
s'est fixe comme 
tiche premiere de 

moire au Comit6 s¢cial sur la place de 
!'Ontario dans la conf6deration. 

Un coup d' oeilrapide sur le rapport 
preliminaire presente le 21 mars a 
l 'Assembleelegislativedonne a penser 
queles membres du comite ontentendu 
notre message : 

Prendre des mesures immediates 
pour regler les plaintes de longue date 
des peuples des Premieres Nations et 
du Quebec; 

Prendre des mesures visant a de-
mocratiser le processus d'elaboration 
de la constitution et effectuer un sond-
age aupres de la population, cette dem-
iere etape etant essentielle pour stim-
uler, cbez le« reste du Canada», une 
vision positive de notre avenir poli-
tique; 

Toute nouvelle formulation de la 
constitution devra maintenir et con-
solider les programmes sociaux et les 
droits de tous les citoyens. 

Dans la procbaine etape, le comite 
entreprendraundialogueaveclescitoy-
ennes de la province, d'ici jusqu'en 

s 'assurer, d'unepart. 
que les femmes font entendre leurs 
exigences enmatiered' egalite sexuelle, 
raciale et sociale et, d' autre part, que 
les droits des minorites soot proteges. 

Dans le but de preparer un docu-
ment exhaustif sur toutes les demandes 
susmentionnees et de faire participer le 
plus grandnombre de femmes possible, 
la Coalition se proposed' organiserune 
serie de consultations regionales et de 
groupesdivers. Cesconsultationscom-
menceraient maintenant pour se ter-
miner a la find' octobre. Nous prevoy-
ons presenter l 'ebaucbed'undocument 
de travail lors de I' assemblee genera.le 
annuelle a la fin d, octobre. 

Si votre groupe OU region a deja 
entrepris un projet semblable ou con-
nexe et desire se joindre a nous ou 
partager les fruits de son travail avecles 
autres femmes de la province, veuillez 
contacter le comit6 de coordination le 
plus t6t possible. 
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