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Staff Update 
Through a . job cr~ation project 
with the Federal G~vernment we have 
hireq Sheila HacD~nald for eight 
months; Sheila will be, working in 
the office preparing mate~ials 
from . our files and other ' sources 
to produce issue kits for distri-
bu~ion through the office. The 
same project allows us to increase 
the hours .of our bookeeper, Sam 
Faichney until Christmas. She is 
trying to pull 'our books into 
shape to do SOllle restructuring of 
the way we do our accounting, and 
to produce some helpful materials 
for women's groups around finan-
cial resources. 

The Board, at its November meeting 
established a Hiring Committee for 
the opening on staff (Frances 
Adams is leaving us on December 
14th The position was adver-
tised to members and readers in 
the last newsletter.) ·we decided 
again to use a group interview 
process because it has worked so 
well in the past. 

The group interview works like 
this: the Board first reviews the 
job what skills and directions 
are needed, and its advertised. 
Then the hiring committee calls 
the applicants and arranges for 

~all the short listed candidates 
~ and hiring committee members to 
get together at the "interview" 
where everybody discussed the job, 
the movement, and anything else 
they think is relevant. 

The group process allows the 
hiring committee to see how the 
applicant interacts with others, 
and gives applicants a chance to 
meet and get to know each other. 
We think that the process allows 
more self selection than tradi-
tional interviewing they can 
discover how ASWAC works, and 
more about the job than other-
wise. Then they can decide 
whether or not they are right for 
the job. 
At the end, or during the course 
of the meeting, if candidates 
think they would rather not be 
considered for the position they 
can say so. The Hiring Committee 
will then review the meeting by 
themselves and phone everybody to 
let them know the decision. 

This we are trying a new follow 
up. The Hiring Committee will 
ask to meet again with individual 
applicants to brief on the process 
and result. If you're involved in 
hiring staff and would like to 
know more about this way, give us 
a call. 

L.isa Walter 
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Sixteen Hours 
At each meeting we usually begin with a round and each 
woman talks about what she has been doing since we 
last inet which in this case was only two weeks previ-
ous at the Assembly in Calgary. 
We decided to continue the process of recording our 
meetings on tape but will attempt to keep more 
detailed notes of which discussion is where to .make 
access easier. We will also continue with the 16 
Hours at a Glance method of reporting in the news~ 
letter. Particular pieces and issues will be accom-
panied by articles. 
A fairly indepth look at the whole context of the 
judicial process and judgements handed down from the 
bench in relation to women. The focus was, on a Nov. 9 
case in which a judge called a sexual assault on a 
13 year old girl by a 35 year old male to be "rela-
tively minor" and sentenced the male to 15 days 
served on weekends. The board will do some research 
on judgements similar to this around the province and 
bring this information to the next board meeting on 
Jan 19/20. If you have information about cases, 
please let us know. 
Julie talked about some women in Calgary who are seri-
ously looking at a business to promote women perform-
ers. 
The Calgary Coalition Against Pornography has been 
lobbying for a municipal by-laws to restrict the dis-
play and sale of pornograph~' (see article). 
We discussed the kits that Sheila MacDonald, a new 
ASWAC employee, is working on. We decided that, for 
the high schools, a general introduction to wo'men's 
issues would be a good idea. Several kits will be 
produced on specific issues as well and we discussed 
those briefly. Lisa, Mair and Meaghan have agreed to 
work with Sheila on the content and distribution of 
these issue kits. 
Mair and Frances have both been very busy and reported 
on their work preparing for the Assembly as well as 
their regular, ongoing work. 
A 4-member hiring committee was formed (Sally, Lisa, 
Marilyn and Suzn) and will be responsible for hiring 
a new office manager to replace Frances. We decided 
to delay the starting date for the new woman until 
January 14 to save money (see article on staff). 
We set the dates that we will meet over the next year 
(see article). 
Meagan Dean and Julie Anne Le Gras met with us to 
share their analysis of the evaluation process to 
date. A committee was formed to follow up on this 
process with the Secretary of State. 
We reviewed the budget report which shows that we are 
considerably over budget and will have to do some cost 
cutting over the last four months of this fiscal year. 

We decided to start our budget process prior to the 
January board meeting. Julie Anne Le Gras has volun-
teered to help facilitate this process. 
The discussion about 'our work' over the next year 
went something like this: How do we define our work? 
What is Board work? What is membership work? How do 
projects happen? How do we make our work more visible? 
We work toward change and thus ASWAC changes as our 
work changes. Sally wants more feedback from the 
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members and the members appear to want the board to be 
more responsive to ·their needs. How do we communicate 
our needs? While we are in the process of doing our 
work we will continue to explore these questions. 
As ASWAC searches for more attractive space we are 
also bringing together other women's groups in Edmonton 
to consider our collective needs and the possibility 
of sharing a women's collective building. 
Suzn is working on a project to document ways and 
means of obtaining funds for non-profit services in 
Alberta. She is working on a funding proposal to 
help this work come together and put in a package to 
make available for women. 
The Assembly held in Calgary at the beginning of 
November was judged a success. We looked at the areas 
that worked exceedingly well - the general atmosphere -
along with those things that didn't work particularly 
well - the entertainment and the large workshops. We 
received ten evaluation forms back and will use the 
feedback in organizing next year's Assembly. Also, we 
came in amazingly close to budget in expenditures 
although registrations were lower than anticipated so 
our revenue was lower than budgetted for. 
We will have a final report in a few weeks from our 
present University of Calgary Social Work student who 
has been working on the Maintenance Enforcement 
issue. We agreed in principle to Suzn taking on the 
supervision of another student in January. 
The board will continue to use the newsletter and will 
do some work on making it a more valuable coDDDunication 
tool. The newsletter needs fresh input on an ongoing 
basis to prevent it from becoming static. 

.. .. .. .. .. 

Frances Adams 8819 102 Ave. Edmonton T5H OEl 429-4487 
Brigitte Baradoy 1203 Lismer Green NW, Cal. TJB 2V7 282-9843 
Janet Beebe Box 1566, Camrose T4V 1X4 679-0268 
Lorna Gilchrist Box 292, Airdrie TOM OBO 948-6685 
Marilyn Guille Box 1948, Whitecourt TOE 2LO 778-3669 
Amanda Le Rougetel 9625 76 Ave. Edmonton T6C OK4 433-8615 
Jude Moonberry 190 Highland Close Ft. McMurray T9H 3T5 791-4395 
Suzn Morgan 6423 Laurentian Way SW Cal. T3E 5N2 246-8755 
Hair Smith 11227 93 St. Edmonton T5B 1B9 479-0623 
Julie Walker 5912 Bowness Rd NW, Calgary T3C OB6 288-3758 
Lisa Walter 9759 66 Ave. Edmonton T5K 2MS 435-8848 
Marlene .Whitesun Box 418, Hythe TOH OCO 356-3797 
Sally Wisden 11460 95 St. Edmonton T5G 1L4 479-0583 
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ASWAC has a beautiful membership 
brochure, hot off the press. 
Diana Chown spearheaded the work 
in getting this brochure together 
and the results are excellent. 
We would like to distribute our 
brochures as widely as possible. 
If you would like to give some to 
your friends, put some on display 
at your place of work or local 
women's centre, please call or 
write the office and we'll send 
you a bundle. 

DONATIONS 
Between August 22 and November 19 
we received $240 in donations. We 
acknowledge the following women 
who have donated monies to us: 
Lorrain Butchart, Ann Harvey, June 
Robertson, Laura Matchie, Dee 
Rankin, Agnes Middleton, Evelyn 
Stymest, Diana Chown, Anne Gagnon, 
Gwen Thorssen and Trish Wright. 
Thank you! 

Meeting Dates 
At the first meeting of the 1984/ 
85 ASWAC Board the schedule of 
meetings for the whole year was 
set. Our Board meetings are open 
and we invite members to attend 
for part or all of the meeting. 
We only ask that you let someone 
at the office know if you will be 
coming so that we can make pro-
vision for food and meeting space. 
Some of our meetings will be out 
<1f town. If you would like ASWAC 
to meet in your community so that 
you and other women can be part of 
the proceedings, please let us 
know. We love invitations! 

The meeting dates are as follows: 
Jan. 18/19/20 
Feb. 23/24 
April 13/14 
May 18/19 
June 22/23 
July 27/28 
August 17/18 
Sept. 7/8 
Oct. 12/13 
Nov. 1/2/3 

- Edmonton 
- Calgary 
- Whitecourt? 

Edmonton 
- Grande Prairie 

- retreat? 

- Assembly 
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An ~Open Letter From 
Hecate's .Players 

Hecate's Players would like to 
express appreciation to the parti-
cipants of the ASWAC Assembly for 
the opportunity to perform "Too 
Much For Any One Woman". 

The aim of Hecate's Players is to 
tell women's stories in women's 
words, to provide a forum for all 
of us to discuss our lives and the 
choices we make in our lives. 
With the process of choosing 
material for our scripts we have 
the task of selecting works which 
represent women's reality. Our 
responsibility is to do this wise-
ly without oversimplification or 
sensationalism. In putting 
together this script we lost sight 
of this goal. 

"Too Much For Any One Woman" 
implied that the stories told 
applied to all women. We recog-
nize that our selection over-
simplified the choices made by 
individual women. We failed to 
present the lives of women whose 
choices were different. 

We'd 1 ike to thank the women who 
had the courage to be candid and 
provided us with feedback after the 
performance. We are in the process 
of reworking "Too Much For Any One 
Woman" and would welcome any 
conunents or ·suggest ions. 

Please write or call: 9759 66 
Ave., Edmonton, 435-8848. 

Assembly Motions 
The business section of the Annual 
Assembly was called to order at 
3:15pm on Saturday, Jiov. 3rd. 

Item #1 
(UNAUDITED FINANCI'AL STATEMENT OF 
ASWAC FINANCES) 
After a brief explanation and dis-
cussion it was moved by Marilyn 
Assheton-Smith and seconded by 
Diana Chown to accept the state-
ment as reported. Motion carried. 

Item #2 
(BYLAWS, NEW AND OLD) 
It was moved by Frances Adams and' 
seconded by Jude Moonberry to adopt 
an extra-ordinary resolution to 
revoke the current set of bylaws 
and to accept the proposed set of 
changes. This motion was carried 
unanimously. 

Item #3 
(SELECTION OF AUDITORS) 
Julie Russell (Whitecourt) volun-
teered and was accepted as one of 
the two women to do this job. A 
second wouian will be appointed by 
the Board and her name will be 
printed in the upcoming edition 
of the Newsletter. 
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Item #4 
(NEW BOARD MEMBER SELECTION) 
The women interested in sitting on 
the Board (November '84-November 
'85) did a round table to introduce 
themselves to the Assembly and to 
discuss their ideas and goals for 
the coming year. It was an inter-
esting and uplifting process - so 
many talented and enthusiastic and 
qualified women who want .to put 
energy into ASWAC! 
The results: 
for a second term were 
Suzn Horgan - Calgary 
Marilyn Guille - Whitecourt 
Amanda LeRougetel - Edmonton 
Marty Whitesun - Hythe 
Jude Moonberry - Ft. MacMurray 
and for a first term 
Julie Walker - Calgary 
Lorna Gilchrist - Airdrie 
Brigitte Baradoy - Calgary 
Janet Beebe - Camrose 
Lisa Walter - Edmonton 
Sally Wisden - Edmonton. 
By the end of the round the 1984/85 
Board had been selected. 
The Business section of the Assembly 
was thus completed. 
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Hello 
Hello! I'm that new voice that a 
lot of you are hearing on ASWAC's 
phone. I've been hired on a Cana-
da Works project that will last for 
8 months. 

For the past two weeks, since I 
started, I've been cleaning up the 
library and filing cabinets - oof! 
It's been a great way to familiar-
ize myself with ASWAC's resources 
and some days it's seemed that I'm 
familiarized up to my eyeballs! 
There is an awful lot of interest-
ing -material here, so if any of 
you are lookin- for something in 
particular let me know and I'm 
sure I can help. 

The second part of the project is 
what I'm really excited about. 
I' 11 be ''building" issue kits to 
be made available and distributed 
to high schools, public libraries, 
women's groups and individuals. 
The kits will cover a lot to top-
ics - an introduction to feminism, 
women and education, work, the 
churches and organizing for exam-
ple. 

Mair, Meaghan and Lisa will be a 
part of this by helping me to form 
my ideas as well as sharing their 
own. Any of you that have 
thoughts about the kits that you 
would like to share, just call me 
at the office. 

Sheila MacDonald 

Goodbye 
Well, this is my last Newsletter 
production. I said goodbye in 
"Stories of A Year" but I'll say 
it again. I'm going to 'miss this 
place very much I expect. I'm 
moving to On-tory-ory-o but I'm 
taking a six month trip back to 
Greece and other parts in the 
interim. Yes, I'm hooked on the 
place and no, ASWAC's financial 
situation is not due to my siphon-
ing off funds! 

I am planning to write an article 
or two for the Newsletter while 
I'm travelling and I'll be search-
ing Greece for feminist activity 
to write about and participate in 
so watch for this. Maybe I'll 
send pictures of myself lying on 
beaches, drinking in the sun 
(how's that for a 'positive 
image') for everyone to moan 
about. 

Anyway, goodbye for now. I'll be 
in the office until December 14th 
and donations to the 'Globetrotter 
Fund' will be gladly accepted up 
to that date! 

Frances Adams 

December 1 984 



IDEAS IDEAS IDEAS IDEAS 
As a provincial organization, ASWAC is in a unique position to hear what's on the agenda of women's 
groups around the province. Through Board members Mair and readers of the Newsletter, ASWAC can 
also hear what's on the minds of women organizing ~cross' the province. 

~e talk about analysis. as something that is involved in every bit of organizins we do. But some 
issues could use some thinking or talking before they're in a pamphlet or on a campaign. 

Those of us 
are not part 
replacement. 
it in. 

with circles of feminist 
of a regular discussion 

Please contribute. If 

friends 
circle, 
there's 

debate some of these when we find time. For 
thi~ regular feature of our Newsletter might 
an item you think needs discussing, write it 

those who 
be partial 
up and send 

Celebration and Work in Conflict? 
This piece comes from thinking 
about the questions raised and 
from two comments I heard lately. 
The first was from a friend, who 
was pushing me on feminist contri-
butions to the world of ideas in 
this decade. I argued to him that 
the women's movement has chal-
lenged thinkers in a new way 
around how it is that movements 
should work. The second was a 
comment at the ASWAC assembly. 
Marilyn Assheton-Smith told the 
assembly of her pride in being a 
members of an "intelligent move-
ment". I think these two comments 
were both right. I only wonder if 
we. talk about it enough. 

I've written this piece three 
times and its not getting easier. 
The questions are these: how can 
the movement and the women in it 
do the work that needs doing 
(face the issues that are horrify-
ing or angering and do the work 
which is necessarily subsersive) 
without going crazy? How can we 
get the personal and collective 
support we need and not withdraw 
from the arena where our lives are 
being discussed and decides? How 
can we celebrate our movement and 
accomplishments and not alienate 
the sisters who work differently, 
support different goals or cele-
brate differently? 

We recognize the need to work non-
violently, to examine and recon-
struct our organizations to 
reflect this. I am concerned and 
afraid that we are slacking the 
pace on issues, and turning 'our 
backs on women who are not comf or-
table with the changing. We are 
not responsible for the victims 
made daily in our world, but our 
work to change the system that 
victimizes cannot wait. Our work, 
endless and painful as it is, must 

' be result oriented . But we must 
get the support, personally' and 
corimonly,, to go on. 

The world outside our movement, 
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and indeed other movements, rely 
on comfort and nurturance in the 
private lives of its activists to 
take care of this need. Except 
for .a few acceptable times (the 
death of a leader, or a 25th 
birthday) emotional and informal 
support and appreciation is not 
an acceptable agenda item, purpose 
or task . 

But our movement is different. 
Consciousness-raising groups, and 
traditional circles were able to 
develop both political awareness 
and support. Affinity groups were 
a new way to provide support for 
women who were already aware and 
active, but for many of us, 
another time committment - to 
get/give support - was too much to 
schedule. Less organized ways of 
doing the same thing are part of 
every woman's group I know. We 
are famous for meeting over meals 
or beverages so socialising and 
supporting is built in to the 
gathering. Some groups do a 
round of "announcements" or per-
sonal comments at the beginning of 
~ach meeting. This sharing is 
unportant no matter what the for-
mat. 

But for large groups, or groups 
where women don't know each other 
much, this task is difficult· it's 
time consuming , and sometime~ not 
very comfortable. Even if we do 
know each other, sometimes we dis-
agree and are not ready to suspend 
the antagonism so that sharing can 

5 

be real. 

We can't organize without support, 
but can we organize support? How 
can we support each other person-
ally if we don't support each 
other's goals? 

The rhetoric claims that support-
ing each other lets us work 
better, more effectively, more 
productively. We say that process 
and results are not in conflict -
its not an either/or, zero sum 
game. In theory, we should get 
more done our way. Why am I not 
convinced? Why is this issue 
tinged with divisiveness - where's 
the unity? the massive campaigns~~ 

There's a lot of talk of celebra-
tion and ritual in movement cir-
cles these days too. I'm afraid 
that this one might have a tremen-
dous power either to unite or 
divide us; there's nothing more 
alienating than feeling like you 
are on the outside of a celebra-
tion. 

We acknowledge that there are pol-
itical differences both individu-
ally and between groups in the 
movement. This diversity, whether 
it be in priorities or principles, 
strategy or goals, is good. What 
it requires is that we choose our 
celebrations, and the rituals we 
use to mark them, with sensitivity 
to our sisters. 

In both cases, first with support 
and second with celebration, I 
resort to sisterhood as the stuff 
that will lead us out of craziness 
and division (which is not a very 
startling conclusion at all). 
This confirms my sense that sis-
terhood really is the fuel that 
keeps us going when individually 
we're too hurt to say more, or 
when organizations come to logger-
heads. Said another way, I guess, 
SISTERHOOD IS POWERFUL, and hard. 

Lisa Walter 
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Maintenance Enforcement 
Enforcement of maintenance orders 
has been a priority on ASWAC's 
agenda for the past few .months. 
We have been writing letters to 
Neil Crawforq, Attorney General, 
John Crosbie, Federal Minister of 
Justice and many other government 
~epresen~atives. We have supplied 
information and support women and 
women's groups throughout Alberta 
to aid in our campaign for an 
effective enforcement system in 

Letter 
I am writing this letter to you 
to state my concerns about main-
tenance recovery in Alberta. 

I have been a single parent for 
five year~ now. I have lived in 
Alberta fo~ twenty-seven years. 
I have one daughter, age five. I 
have been legally divorced for 
two and a half years and have 
slowly become bitterly angry at 
the system the Alberta Government 
chooses to follow as far as 
arrears in maintenance is con-
cerned. 

I resent the fact that every 
c~ ingle action must be left to the 
spouse. Not only must we deal 
with the battle of running a 
h~usehold, holding down a job, 
providing for our children, and 
trying to set a good example, but 
we must also be at the beck and 
call of any government agency 
disguising themselves as a help-
ing hand, when in fact an actions 
instigated we are wholly respon-
sible for. As of yet there are 
no laws that help us acquire any 
arrears. 

Family Court plainly tells us 
there is nothing, legally, they 
can do. Any actions must be 
started, followed through, and 
finished by us. We can barely 
keep up with game called life, 
let alone try fighting the courts 
alone. Not to mention the cost? 
In my opinion, the real .winners 
are the lawyers, the real losers 
are the children. All this talk 
of our children being our heri-
tage shall all just be dust in 
the wind if this problem is 
ignored. 
There is a large part of the pop-
ulation that this issue concerns. 
In 1981, there were 68,000 divor-
ces in Canada, according to Stats 
Canada. That was the year of my 
divorce. The questions to be 
asked are how many of those mar-
riages involved children? How 
many of those children are being 
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this province. In Calgary a 
Coalition on Maintenance Enforce-
ment has formed and in Edmonton 
we have a Maintenance Action 
Group. On the 5th of December, a 
group of us from across the prov-
ince will be meeting with Mr. 
Crawford and with John Basey, Head 
of the Family and Youth Division 
of the A.G.'s department to urge 
the Alberta Government to imple-
ment a 'Manitoba-style' system of 
enforcement. 

supported by both parents? How 
many children are being supported 
by welfare? How long will this 
be allowed to continue? 

The situation is a very sad one. 
A large percentage of the women 
supporting families will not pur-
sue the failure of their ex-
husbands to meet their responsi-
bilities because of fear. Fear 
of encountering a bad situation, 
again. Fear of losing their jobs 
for taking time off to pursue 
these matters through what little 
legal channels are available. 
Fear of trauma, mental or possib-
ly physical abuse for themselves 
and their children. 

I am in favour of creating a 
General Regist~y in Alberta, the 
same system that is in effect 
today in Manitoba. This recovery 
system has an 85% success figure 
in that province and not only is 
it very successful it has also 
made $175,000.00 in one year. I 
am also very much in favour of 
a Federal Registry which would 
eliminate men skipping from prov-
ince to province to shirk their 
responsibilities. I believe that 
we who solely support children 
are a rapidly growing minority 
who are openly being discrimina-
ted against by our own government 
because of the insensitivity to 
to this problem. 

I am hoping for a positive reply 
from you for the beginning of a 
possible solution. 
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Below is a letter written by a 
member of. the ASWAC Maintenance 
Action Group as well as the con-
tent of a recent media release. 
We encourage our members to take 
part in this campaign and to copy 
correspondence to the ASWAC 
office. Please call me if you 
need additional background infor-
mation on this issue or would like 
to join with other women who have 
been working on this issue in your 
area. 

Frances Adams 

I feel I have struggled with this 
problem on my own for long enough 
and I am asking for your help in 
bringing about the change that is 
so desperately needed, for our 
children's sake. Alberta is 
blessed with having the most div-
orces in Canada and the worst 
record for maintenance recovery 
and arrears. I am now ready to 
help to do whatever it takes to 
start the wheels in motion. Your 
speedy reply on your thoughts on 
this issue would be appreciated. 

Monica McKenzie 
Edmonton 

Media 
Release 

Thousands of Alberta women and 
children live in poverty as a 
result of marriage breakdown, in 
spite of the fact that the fathers 
are financially able to pay main-
tenance. In Alberta, 75% of all 
maintenance orders are in default 
according to the Alberta Institute 
of Law Research and Reform. 

The Alberta Status of Women Action 
Conunittee has called on the 
Alberta Government to remedy this 
situation by instituting a system 
of maintenance enforcement similar 
to that of Manitoba. 

In Manitoba, the default rate is 
15%. A staggering 85% of all 
fathers actually pay their court-
ordered maintenance, according to 
figures from the Manitoba Depart-
ment of the Attorney General. 

The difference between Alberta and 
Manitoba lies not in the law as 
such, but in the system of 
enforcement. In Manitoba, the 
government takes an active role in 
systematically enforcing mainten-
ance orders through a computerized 
registry. In Alberta, it is up to 
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Write For Rights 
-GALA 

This suDJDer the Alberta Human 
Rights Commission recommended to 
the Alberta Government that sexual 
preference or orientation be in-
cluded in the Individual Rights 
Protection Act. The "Write for 
Rights" campaign organised by 
GALA (Gay and Lesbian Awareness~ 
began in September with letters to 
members of the legislature. The 
campaign message is clear: dis-
crimination in housing and employ-
ment on the basis of sexual orien-
tation is not justified. 

The campaign is doing well - hun-
dreds of letters have been sent, 
but the responses have been vague, 
no committments made. GALA 
requested a meeting with the 
Government caucus in December. A 
petition is being circulated as 
well. And finally, a letter for 
heterosexual people indicating 
their support is printed and 
available. 

GALA can be contacted at Box S3, 
Edmonton TSJ 2G9, telephone 424-
8361. 

Release cont'd 
the individual woman to enforce 
her and her · children's right to 
maintenance. For many women, this 
is practically speaking impos-
sible, and they become dependent 
on the welfare system. 

As a result, the actual cost to 
the government is high. However, 
under the Manitoba system, the 
government actually saves money. 
In 1983 alone, the Manitoba 
government realized a net profit 
of $2SO,OOO that would otherwise 
have been paid out in welfare 
benefits. 

For these reasons, the women at the 
Alberta Status of Women Action 
CoDJDittee's annual assembly, held 
in Calgary, Nov. 2-4, unanimously 
voted for a resolution in favour· 
of instituting a Manitoba-style of 
maintenance enforcement in 
Alberta. Plans are currently 
under way to develop a coalition 
of individuals and groups inter-
ested in maintenance enforcement 
.reform. Everyone is invited to 
contact ASWAC, P.O. Box 1S73, 
Edmonton TSJ 2N7, for further 
information. 
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International 
Peace Conference 

Women all over the world are 
concerned about peace and human 
survival. We worry about the 
failure of disarmament talks, t~e 
growth of the arms race, its 
effects on development, and the 
basic needs of people everywhere 
and we fear nuclear war. 

Acknowledging the economic and 
psychological burden of the arms 
race and that existence itself is 
threatened, SS women from 26 
national women's organizations met 
at York University in Toronto 
June 1st, 1984, to make plans for 
an International Conference: THE 
URGENCY FOR TRUE s'ECURITY; WOMEN'S 
ALTERNATIVES FOR NEGOTIATING 
PEACE. Intelligent, passionate 
women coDJDitted to non-violence 
are virtually absent from all 
major international negotiations 
for disarmament. This Conference 
is planned to highlight women 
skilled in negotiation, so that 
the ideas and alternatives offered 
by women to the present balance of 
terror will be heard. 

The International Conference will 
invite SO women from Canada and SO 
women from abroad; another 200 
women will have the opportunity to 
be involved in some capacity with 
these women and the negotiating 
process. 

The goals of the conference have 
been set. There continues to be 
consultation throughout the . prov-
inces about the content and struc-
ture of the conference. Some 
individuals believe that "the par~ 
ticipation of women will naturally 
help to bring world conditions 
into balance. Others suggest that 
women negotiating isn't necessari-
ly our only goal; that we need to 
question the whole process of 
negotiation as it exists today. 

Women are joining together June 
9, 198S, to envision what is 
necessary for the abolition of 
war. Gathering the experiences of 
women as traditional peace makers 
and peace keepers of our homes 
and coDJDUnities, we hope to bring 
insights into internation rela-
tions. 

There has been tremendous response 
to this conference from all across 
Canada. Thirty women's groups 
were invited to the original plan-
ning meeting, 26 groups sent rep-
resentatives. Since then, other 
major organizations have expressed 
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their interest, and we welcome all 
women's groups to offer their 
suggestions and ideas on what is 
essential for the negotiation of 
lasting peace. 

To find 'out more about the confer-
ence, to donate money for travel 
and organizing costs or to help 
organize a regional or local 
conference, write to: 

Coalition of Canadian Women's 
Groups 
International Peace Conference 
Room 9-10, Seton Annex, 
166 Bedford Hwy. 
Halifax, Nova Scotia 
B3M 2J6 

Group Legal 
Structures 

Women's organizations a·re forming ' 
all across the province for a 
whole variety of pruposes - to 
force social change, to educate 
the general public and women 
themselves, to further women's 
art, theatre, etc. These groups 
have taken on a whole variety of 
structures such as charitable 
organizations, societies, coop-
eratives, business - or they have 
remained "unincorporated associ-
ations", ie. they have not gone 
through any legal procedure to be 
registered in the province or in 
Canada. 

So, with this in mind, Kris 
Farkas, with the SUDJDer School 
Collective, prepared a publication 
to briefly explain the legal 
struatures available to women's 
groups, to describe the advantages 
and disadvantages of each struc-
ture and to talk a bit about 
fundraising through government 
and private sources. Also 
included is information on where 
to go for further information and 
advice. 

To obtain a copy for your group, 
write: SuODDer School Collective, 
10112 88 Street, Edmonton, TSH 
IP!. 
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Film Festival 
Common Woman Books is organizing a 
film festival for the nev year. 
The festival, called "Women: 
Reflections on Ourselves", will 
run one day a month from January 
to April and will revolve around 
the following themes : Control of ' 
Our Minds and Bodies, Violence 
Against Women, Women Relating to 
Women and Women Through the Arts. 

Location: National Film Board 
Distribution Office, 10031 103 
Avenue, Edmonton. 

January 20 - Control of Our Minds 
and Our Bodies 

1:00 This Isn't Wonderland - A 
film about women and depression. 
Discussion Facilitator: Rosemary 
Liburd, psvchologist, counsellor 
for Student Services, University 
of Alberta. Course leader for 
Women's Program, Faculty of Exten-
sion. 

2:45 Doctor Knows Best - A short 
on visiting the gynecologist. 

3:00 Diet Unto Death - An explor-
ation of Anorexia Nervosa. 
Discussion Facilitator: Cheryl 
~lmo, psychologist, workshop 
leader "Woman's Compulsive Eating 
and Body Image", Women's Program, 
U. ' of A • • Extension, writing a 
course for Athabasca University on 
Counselling Girls and Women . 

7:00 1Abortion: Stories From North 
and South - A moving view of the· 
choice and practice of abortion 
around the world. Disc uss i on 
Facilitator: Jeni Ellman, Planned 
Parenthood. 

February 17 - Violence ~gainst 
Women 

Loved, Honoured and Bruised (Dis-
cussion by Halyna Freeland, law-
yer), Hookers on Davie (Discussion 
by Lynn Fraser and Cheryl Kehoe, 
who work on Alliance for the Sa fe-
ty of Prostitutes in Ca lga ry), 
Night Without Fear (Discussion by 
Mair Smith, ASWAC). 

March 10 - Women Relating to 
Women 

Daughter Rite (Discussion 
leader, Ardelle Dudley, psy-
chologist), On Guard, Lost Love, 
Chris and Bernie (Discussion 
leader, Pauline Belanger, nurse 
and single mom) In the Best Inter-
ests of Children (Discussion 
leader, Lynn Fraser and Cheryl 
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Kehoe on rights for Lesbian 
mothers). 

April 14 - Women Through The 
Arts 

Thriller, Gold Diggers (by Sally 

Potter - experimental feature), 
Kate and Anna McGarrigle . 

Keep posted with the ASWAC news-
letter for film times and write-
ups ! 

Sara Berger 

= 

--=-

nnnnnnnnnno6nnnnnnoooooooooooooooooo 
ABORTION STORIES 

Film Gives Voice to Women 
I attended the s c reening of this 
film on Oct. 17, and would like 
to share my comments with other 
ASWAC members. 

As a feminist and Roman Catholic, 
the issue of abortion has always 
been a difficult one for me. 
This film began with the state-
ment that it was neither 'for' or 
'against' abortion ... (! truly 
think that we women divided by 
this for/against issue are fall-
ing prey to the. political system 
that stimulates this division.) 
The issue brought out, I think, 
is SURVIVAL ... our survival as 
women. 

I very much appreciated the film 
because it gave a VOICE to women 
facing the difficult decision of 
abortion. I could empathize with 
my sisters in the very difficult 
choice they had to make. The 
film brought out well the guilt 
experienced by these women (be-
cause of political-legal sanc-
tions), and the deep personal 
trauma experienced (this was less 
clear in the Canadian situation) 
because abortion seemed the only 
solution to the predicament they 
were in - poverty, abuse, unem-
ployment, etc. 

Two points in the film stick with 
me ... In talking about the Vatican, 
the point was clearly made that 
in Church history women were never 

corsulted on issues that directly 
pertained to them-NO VOICE. In 
another part of the film, an 
interview with. a woman in Peru, 
we see how ill-informed she is 
about her own body, and medical 
procedures done to it-again NO 
VOICE. This film clearly brought 
out for me, the need for women to 
penetrate patriarchal structures 
like the Church and State to be 
heard, and the need to educate 
themselves about the ir bodie~, 
and to learn to love their bod-
i e s . 

Loving one's body (and therefore 
oneself) is so important. A 
woman willingly gets pregnant to 
always give birth, the most pro-
found CREATE-IVE act of the human 
person; a woman never willingl~ 
gets pregnant to have an a~or:i~n 
a violent act to our body in it s 
very innate creative capacities. 
The women in this film clearly 
did not willingly get pregnant; 
the film also clearly brought out 
the fact that if the women in our 
world had the economic, intellec-
tu~l, political, medical, social, 
religious freedoms that we 
deserve, abortion would ~  to 
be a problem, because survival 
would no longer be a problem. 

Abortion should not BE; however 
it IS because of our situation 
"~ WOMEN in' a PATRIARCHAL world. 

Anita Allsopp 
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Poor Ann Ography 
Poor Ann Ography 
She's always in the news 
Poor Ann Ography 
Everyone has views 
It was never her intention 
To humiliate and shame 
Don't scream and shout 
But hear me out 
Before you lay the blame 

Poorn Ann Orgaphy was soft 
She was just a tease 
She posed in filmy negligee's 
Showing off her knees 
Erotic and enticing 
Enjoyed by lovers all 
She graced a lot of bedrooms 
Before her curtain call 

The years they took their toll on 
her 

Making her Hard Core 
She found herself in bondage 
By those who wanted more 
They sold her into slavery 

Calgary 
Studying Porn' 

The City of Calgary, at the 
request (and pressure) of women's 
groups, is reviewing the sale and 
distribution of pornography within 
the city. The City has estab-
lished a Calgary Sub-Committee to 
Review Pornography. This coamitt-
ee invites public submissions 
dealing with your concerns about: 
1. What consitutes pornography? 
2. The display and sale of porn. 
3. Rental and sale of pornographic 

videotapes. 
4. Performance of live "adult 

.entertainment". 

A presentation, in person, can be 
made to the committee on January 
12 by notifying Calgary City Hall 
at least 5 days in , advance. Con-
tact Charles G. Smith. Written 
submissions may be sent to City 
Clerk, P.O. Box 2100, Calgary T2P 
2M5. 

Porn Booklet 
"While tolerance is a positive 
quality, when human rights are 
being systematically violated re-
maining silent becomes an act of 
grave irresponsibility." 

This statement is an apt intro-
duction to the best booklet on 
combating pornography that I have 
ever come across. At a time when 
we badly need to informa and edu-
cate ourselves on pornography, 
this Montreal Council of Women 
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While laughing at her fears 
They used her and abused her 
The business profiteers 

They whipped her and they chained 
her 

Till passion turned to pain 
And then they took her children 
And made them play the game 
She could not bear to witness it 
And so for death she cried 
They gave her what she wanted 
But filmed her, as she died 

So when you march in protest 
Remember who's to blame 
It isn't Poor Ann Ography 
That is just a name 
For a Billion Dollar Business 
Where profit rules supreme 
And each CONSUMER plays a part 
In their sadistic dream 

June Wilson 
Penticton, B.C. 
from Tapestry 

/'\'\'\ 

publication has been available. 
This informative piece of analysis 
clearly outlines porn as a human 
rights issue and extends it into 
'What You Can Do'. It includes 
sample letters that really got 
results, an informative list of 
where to write, and an excellent 
bibliography. For your own copy 
write to the Montreal Council of 
Women, 1195 Sherbrooke St. W. 
Mon.treal H3C 3P3. Send $1 to 
cover postage. 
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Kingston Women 
Against Porn 

The Pornography Project Collective 
in Kingston, Ontario, has been 
working throughout the summer 
months · to produce a series of 
educational videotapes about por-
nography and the workings of the 
pornography industry in Canada. 
Material for the tapes is being 
edited from the videotaped pro-
ceedings of the Conference on 
Pornography held in Kingston 
last winter at Queen's Univer-
sity. The women involved in 
planning the conference, and now 
producing the video series, 
include members of the Queen's 
University Women's Centre and the 
Kingston Action Group Against 
Pornography. 

Production of the educational 
series is now underway, with the 
long woman-hours of research 
backed by grants from the Secre-
tary of St.ate and the Canada 
Council Explorations Programme. 
The series will draw upon the 
audio-visual presentations and 
discussions led by the variety of 
guest speakers from the confer-
ence. The women of the project 
hope to extend the dynamic woman-
ident if ied energy of the confer- ' 
ence through a general one hour 
videotape which will ' include sec-
tions on the problems of defining 
pornography within the interlock-
ing systems of patriarchy and 
capitalism; the use of pornography 
as propaganda and coU1110dity; the 
effect of pornography on how men 
see women, and how we see our-
selves. Further tapes will be 
devoted to discussions of strate-
gies for change: going the legal 
route, and/or direction action 
through education, feminist and 
alternative media, lopbying and 
non-violent political protest. 

The educational series will also 
include more recent information 
pertaining to the CRTC's response 
(?) to Rock Videos and Cableporn, 
and current discussion about the 
Dworkin-MacKinnon Minneapolis 
Ordinance. 

The educational series will be 
ready for distribution in Janu-
ary 1985, at which time the video-
tapes and supplementary literature 
will be made available on an 
ability-to-pay basis. For further 
information please contact: 
Jennifer Stephen or Angela Smailes 
c/o Pornography Project Collective, 
51 Queen's Crescent, Kingston, 
Ontario, K7L 3N6, phone (613) 547-
6970. 
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Reviewing Penthouse 
We have chosen to reprint Dick Johnston's (Minister Responsible for 
~he Status of Women) letter to Bob Guccione regarding the December 
issue of Penthouse. ASWAC supports and welcomes the strong stance 
that Mr . Johnston has taken in this matter. In particular we are 
pleased wi~h hi~ reference to hate propaganda and his statement - that 
such material will not be distributed in Alberta. 

We need to s~ate, however, that ASWAC would not agree to review 
po~ography in order to recommend against distribution. We do not 
beli~v~ that Mr. Johnston was referring to ASWAC but other media, 
spe~ifically the.Ed~nton Journal, have made this claim. We don't 
bel~eve that reviewing pornography is our job nor would we wi sh to 
subJect ourselves to it. 

Frances Adams 

.. INISTEA RESPONSIBLE FOii Onoce ot lhe Min•ot•• 
THE STATUS OF WOMEN 

TSK 

Hr. Bob Guccione 
Editor and Publisher 
Penthouse Magazine 
Penthouse International Ltd. 
1965 Broadway 
New York, N.Y.-
10023 
U.S.A. 

Dear Mr. Guccione: 

November 16, 1984 

Thia is to advlae you that the contents of 
Penthouse Magazine, in particular the December, 1984, 
issue, have been brought to my attention by a number of 
vomen and women's groups in the Province of Alberta. It 
is their contention that certain of the features presented 
in the December issue represent behaviour that is de9radin9 
and abusive to one or aore. of the participants, and depict 
violence including aubnliaaion, coercion and the general 
debasement of women. It has been requested that I take 
action against the future distribution of such material. 

I am offering my full support to prevent the 
December and future issues of Penthouse maqazine, where 
they are perceived to similarly debase w0111en, from 
circulation in Alberta and Canada. As a first step, I am 
reco111111ending that Customs Canada carefully screen all 
future issues and that status of wom<· ~ directorate i: be 
provided with an opportunity to revi~w the material and 
to recommend aqainst distribution where the contents are 
in contravention of the human rights of women or of the 
Criminal Code of Canada. · 

I am further aUbaitting to the Ministers of 
Justice my recommendation that priority attention be given 
to t.h'e issue of pornoqraphy, its manufacture and distribution. 
at the upcoming meeting of Canadian Ministers of Justice. 
In particular, I am requesting that specific chanqea to the 
Criminal Code and the Customs Act be considered that will 
ensure that V0111en are protected under the Hate Propaqanda 
Section of the Criminal Code and that the Customs Act make 
explicit reference to pornoqraphic material. 

In closing, please let me assure you that 
1M.9azinea and literature such as the December issue of 
Penthouse, that so graphically degrade women, will not be 
distributed in Alberta. 
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Yours truly, 

. . . 
- .. 

Dick Johnston 
Minister Responsible for 
the Status of Women 
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Positive Images: 
Women 

By Women 
Last summer there was talk about 
doing a project which would pro-
duce healing, positive images of 
women to counteract all the nega-
tive, narrow and pornographic 
images we see around us. Well, 
since then a group of 10 women, 
most of whom are photographers 
has formed, with the goal of 
taking and exhibiting photographs 
of wom..n of all ages, sizes, 
shapes, colours - for the rest of 
womankind to relate to. A dis-
play of 50 photos has been seen 
already - at the Mid-Life 
Wellness for Women workshops in 
Edmonton in October and at the 
ASWAC Assembly in November, in 
Calgary. Feedback was positive 
and makes us want to keep going, 
and get bigger and more visible. 

Our two main goals
0

for the new 
year are: to become more visible 
and to triple the size of our 
portfolio. Grant applications to 
help us do this have been sub-
mitt~d to the Secretary of State 
and the Canada Council. We look 
forward eagerly to hearing the 
results. Meanwhile, if you want 
the exhibition at your event, 
please contact Positive Images: 
Women by Women either through the 
ASWAC office, or through Linda 
Nicholls, 10825 125 St., 451-
2424 and we'll se what we can do. 
If you live in Edmonton and want 
to work with the group, contact 
us in the same way; if you live 
in Calgary and want to see some-
thing similar happening, give 
Suzn Morgan or Julie Walker a 
call (see list of board members 
in this publication); if you live 
anywhere else - well, talk your 
ideas up with other women and see 
if anyone's interested. I'd love 
to talk about the Positive Images 
experience and help you organize! 

Mair 
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-Alberta's Charter Audit 
When the Canadian Constitution was 
adopted by Parliament and signed by 
the Queen, the provincial and fed-
eral governments were given unt'il 
April, 1985 to '~lean up their 
Acts". To bring their statutes 
into line with new rights guaran-
teed each provincial government 
took on responsibility to audit 
their legislation and a1m1end them 
to conform. 

The result of this audit in Alberta 
is Bill 95: The Charter Omnibus 
Act, to be passed in the spring 
sitting of the Legislature. Of the 
34 items to be a111Dended four are 
aimed to provide compliance with 
Section 28, the equal rights for 
men and women. 

One of the armnendments changes the 
Land Titles Act by removing a 
section that allows a Judge or 
Court to appoint or remove a 
married woman's "next friend". 
Another eliminates the entire 
Seduction Act. 

Of the four, two are inclusive 
language changes; in the Income 
Tax Act, "widow" is replaced with 
"surviving spouse". And in the 
Reciprocal Enforcement Act, "wife" 
is replaced with "spouse". 

These isolated cases of inclusive 
language pale in the face of all 
the "he's", "his's", and "him's" 
that were not touct.ed, and still 
apply to all of us. The Nursing 
Professions Act refers to "she" 
throughout, reflecting traditional 
role assignments. It is the 
exception that proves the rule! 

Bill 95 (the list of changes) is 
available from your Ml.A or the 
Queen's Printer, 11510 - Kingsway 
Avenue, Edmonton. 

A "shadow" audit of Alberta 
Statutes has been done by the 
Alberta Civil Liberties Research 
Centre in Calgary. It promises 
to be a more careful look through , 
the books, and is available from 
Anne Jayne, at 283-3643. 

-Letter From a Sister 
Dear ASWAC Members -
This past Annual Assembly in Cal-
gary I was given the opportunity 
to sit the next year as a member 
9f the stoard. I am very excited 
and also nervous about fulfilling 
this position so I thought I would 
begin rzry work by introducing rzry-
self to you. 

It's hard to know exactly what to 
say or even how to say it; funny 
because usually I'm rzry favourite 
topic of discussion! As a new 
member of the stoard who is un-
known to most ASWAC members, I 
should probably begin by promis-
ing to never ref er to you as 
"girls" or even "ladies". 

I am a womon positive womon, I 
suppose you could say "a feminist" 
although I find the use of that 
word sometimes leads to difficult-

ies. My feminism has evolved 
over a number of years and contin-
ues to change and grow. I am 
learning how to put words to rzry 
womon positive feelings and in 
this way I am slowly being able to 
describe rzryself in non-patriarchal 
terms. This process is slow and 
painful but even the beginning 
results are cause to celebrate. 
I feel the need for this type of 
change very strongly on both an 
individual and global level, and 
view ASWAC as being an excellent 
medium in Alberta. 

Hopefully over the next year I 
will have an opportunity to meet 
many ASWAC members from across the 
province and will be able to talk 
to you. I am very interested in 
hearing womyn's herstories and in 
sharing rzry own. Until we meet· 

Sally Wisden 

Violence Clearinghouse Threatened 
Barbara Hill from Vermilion has 
informed us that the National 
Cle~ringhouse on Family Violence 
has suffered from cuts in opera-
ting funds and personnel and that, 
in the current political climate, 
is threatened with possible elim-
ination altogether. Barbara has 
sent a letter to Jake Epp, the 
Minister of Health Welfare 
Canada that we have printed here. 
She is certain that Hr. Epp would 
love to receive more mail on the 
subject! 

"Dear Hr. Epp: 

I'm writing you to let you know. 
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how important the National Clear-
inghouse on Family Violence has 
been in rzry work. Rural Alberta 
many times seems so isblated from 
the rest of the wor1d. Having 
access to the information accumu-
lated by the Clearinghouse, having 
staff there available to give me 
contact names and numbers doing 
work I need to know about through-
out North America is very impor-
tant to me and the women I work 
with. 

Many of the women I work with 
within rzry comnunity and through 
our local Crisis Line believe 
battering is their fault, they're 
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so ashamed and alone. Personal 
support and information such as 
the Cleariqghouse's newsletter are 
so important, the knowledge that 
we're not alone in our work. 

I wish you every success in your 
work as the new minister of Health 
and Welfare and I hope you'll 
remember rzry words about the neces-
sity for programs such as the 
National Clearinghouse on Family 
Violence. If at any time you want 
to discuss further the importance 
of programs - specifically those 
directed at women - please contact 
me, I'd be delighted to expand on 
rzry concerns." 
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Employment Equity 
Tiie Couunission on Equality in 
Employment, headed by Judge 
Rosalie Silberman Abella recently 
reported to Parliament. The 
following is a brief excerpt from 
the General Su111113ry. 

"The Co111nission concluded, based 
on its investigation of the 
employment practices of the II 
crown and government-owned corp-
orations, that the rate of 
improvement for women, the only 
group for which these corpora-
tions had data, had been minimal 
over the five-year period 
studied. Women remain overwhelm-
ingly concentrated in the lowest 
paid occupations in every corpor-
ation. They hold few managerial 
or supervisory positions. 

"Only in those corporations where 
measures have been implemented to 
eliminate discriminatory barriers 
in employment, such as Canada 
Mortgage and Housing Corporation, 
have opportunities for women gen-
uinely improved. All 11 corpora-
tions agreed that without legis-
lation and a reporting requirement 
substantial cha~ge was unlikely . 

"The Couunission has concluded 
that voluntary measures are an 
unsatisfactory response to the 
pervasiveness of systemic disc·ri-
mination in Canadian workplaces 
and has therefore recommended 
that all federally regulated 
employers be required by legisla-
tion to implement employment 
equity. 

"The statutory requirement to 
implement employment equity in 
Canada would oblige employers to 
develop and maintain practices 
designed to eliminate discrimina-
tory barriers in the workplace. 
Imposed quotas are not being 
reconmended. 

"Although it is unnecessary to 
list en employment equity legisla-
tion all the areas in which 
employers and unions would be 
expected, where n~cessary, to 
adjust their practices, the main 
ones should be itemized. These 
areas include recruitment and 
hiring practices; promotion prac-
tices; equal pay for work of equal 
value; pension and benefit plans; 
reasonable accoomodation and work-
place accessibility; occupational 
testing and evaluation; occupa-
tional qualifications and require-
ments; parental leave provisions; 
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and opportunities for education 
and training leaves. 

"To ensure freedom from discrimi-
nation requires government inter-
vention through law. It is not a 
question of whether we need regu-
lation in this area, but of where 
and how to apply it. 

"What is needed to achieve equali-
ty in employment is a massive 
policy response to systemic dis-
crimination. This requires taking 
steps to bring •ach group to a 
point of fair competition. It 
means making the workplace respond 
by eliminating barriers that 
interfere unreasonably with 
employment options. 

"It is not that individuals in the 
designated groups are inherently 
unable to achieve equality on 
their own, it is that the obsta-
cles in their way are so formid-
able and self-perpetuating that 
they cannot be overcome without 
intervention. It is both intoler-
able and insensitive if ·we simply 
wait and hope that the barriers 
will disappear with time. Equali-
ty in employment will not happen 
unless we make it happen. 
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W.I.N. Stats 
I - JUNE JO, 1984 

Women Assisted 
Children Assi~ted 
Families Refused Due to 
Lack of Space 
Re-admissions 

Total No. of Families 
Discharged 
Return to Spouse 
Independent Living 
Other (relative, other 
shelter, etc.) 
Unknown 

249 
471 

85 
46 

256 
69 

135 

42 
10 

Average Length of Stay (days)9.66 

Employment Status of Women 
Employed 
Unemployed . 
Attending School 

Reasons for Admission 
Physical Abuse 
Mental Abuse 
Physical and Mental Abuse 
Threats of Violence 
Other (child abuse, incest) 

Average No. of Families/mo . 
Average No. of Children/mo. 
(from WIN House News, August 

53 
193 

3 

21 
38 

171 
11 
10 

42 
118 

1984) 

December 1984 



Donations Subscription Off er 
ASWAC and your degree of committ-
mcnt to doing some 'work', define d 
by you, with and f o r Albe rta 
women. Now the two women who 

Dear ASWAC, 

A year ago at this time I was 
applying for U.I., and my hus-
band was unemployed. With three 
children to support, I could not 
have even considered making a 
donation to ASWA~ or anywhere 
else. 

This year my husband has an 
excellent full-time job, I have a 
steady part-time income, and pos-
sible full-time employment start-
ing in January. For this reason, 
and to back up my connitment to 
ASWAC and autonomy, while I am 
able, I have made a decision to 
donate $10 a month to ASWAC indef-
initely. Enclosed ·are 12 post-
dated cheques for $10 each, dated 
for family allowance day! 

I have a hunch I am not the only 
one who is in a position to do 
this. ASWAC needs money like any 
organization, and it is a concrete 
way that those of us who can, can 
show our concrete support for the 
work that gets done. 

Just think - if 10 women sent $10 
a month, that's $100 monthly or 
$~200 a year. If 100 women sent 
$16 a month, that WOiJld be $12,000 
a year - about one-fifth of our. 
cur~ent operating budget! How 
about you? 

Marilyn Guille· 

Dear Members 

You'll see that we're trying some-
thing new this year - subscription~ 
to the newsle tter . We think its 
important that we try to share 
some of the discussion that led to 
this momentous decision. 

Well, first, admittedly, it was 
money we talked about. Our money 
situation is tight (surprise!) and 
we talked about both cutting 
expenses and raising more funds. 
Some of the talk centred on the 
newsletter, and how people often 
ask for a 'subscription' to it -
for which the answer has been - we 
don't offer subsctiptions but if 
you · become a member, you'll 
receive the newsletter automatic-
ally. 

We believe that there are people 
who want the newsletter who don't 
wish to become members, and we 
also recognised that we, and maybe 
also you, might like to give a 
gift subsctiption but would hesi-
tate to give a gift membership. 
Membership implies "some things 
which may or may not be real -
membership implies a kind of ideo-
logical or political alignment, 
and membership also implies two-
way communication and a committ-
ment to 'be involved'. 

The discussion then took a new 
turn. If 'members' are those who 
choose to be in some way aligned 
with ASWAC, and to enter into a 
somewhat active relationship with 
other ASWAC members, and 'subsc ri-
bers' are those who do not, then, 
a 'subscription' should cost more 
than a membership, in re cognition 
of the fact that member s are 
doing some of the 'work' of the 
organization and subsc riber s are 
not. 

So, you get to choose which you 
are, based on your degree of com-
fort with the gene ral trends of 

Survey Participants Needed 
Women between the ages of 40 and 
55 years of age are wanted ·to 
partic ipate in a survey being 
conducted by Olga Wiskel, a M.Ed . 
candidate at the University of 
Alberta, and supervised by Dr. R. 
Frender, a professor in the 
Department of Educational Psycho-
logy, University of Alberta . 

This survey involves some issues 
and concerns of women in this age 

ASWAC Newsletter 

period. The results of this 
study will contribute to our 
understanding of this period of 
human development. The survey 
takes approximately 30 minutes 
and replies will be anonymous. 

If you might be interested in 
participating in this study, 
please contact Olga Wiskel at 
466-9972 or write to O. A. Wiskel, 
Graduate Student, Dept. of Educa-
tional Psychology, U. of A., 
Edmonton T6G 2G5. 
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wrote to us last year, saying 
'please don't send me the news-
letter anymore - I feel guilty 
because I'm not doing anything' 
and others like them will be 
able to be called subscribers, get 
the information and support the 
newsletters brings, and not feel 
guilty. You can change your stat-
us from member to subscriber and 
vice versa anytime . 

Some more differences - members 
who cannot afford to pay $10 will, 
as always, be accepted as members 
for whatever they can afford; a 
subscription is a flat $12 for 
everyone. A membership lasts a 
year, technically, but we keep 
sending the newsletter to last 
year's members as a reminder to 
renew; subscribers will get one 
reminder and then no more issues. 

And some more 'sames'. Whoever 
you are, you are invited to write 
for the newsletter, take part in 
any actions described therein, 
attend the annual assembly, and 
other functions, call the office 
or board members for info/support/ 
resources. Those functions of 
ASWAC are for any woman, not just 
members. 

And another 'same'. Donations of 
any size are always acceptable, as 
~continue on the rocky path 
toward financial autonomy in hard 
times. So, if you like what we're 
doing, in general or particular, 
please help us do it. 

Ditto 
I wish to interview couples about 
their experience of having a very ' 
low birthweight (3 . 3 lbs or less) 
premature baby. This study is 
the basis of my master's thesis 
and I am interviewing couples 
November through January. For 
more information, plea se call me, 
Brenda Manasse, a t home - 429-
3567 - evenings, weekend s or 
before 9 a.m. weekdays. 

December 1 984 
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P.O. Box 1573, Edmonton TSJ 2N7 

co 
KEELE 
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ASWAC's membership year runs from conference to 
i conference, with a grace period starting from 

September 1st for new memberships. 

This means that if you bought or renewed your 
membership before September 1, 1984, you are on 
our records as needing to renew your membership 
and you will see a green star on your mailing 
label. An insert is included in this Newsletter 
to those members who have not renewed their 
membership since 1983. This will be our last 
mailing to those members. 

continue to send the Newsletter to members 
who are only one year in arrears. We do this 
.generous act because we know that many people 
forget to renew their membership and we don't 
want to lose contact with old friends. But 
it would be a great help to us if everyone 
renewed promptly. The membership fee is not 
exorbitant and your financial support is greatly 
needed. 

SUPPORTIVE 

N-. ............................... ........... . 

Addi..- ....................................... . CD-.•W. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

. ... ...................................... . 

ALBERTA STATUS OF WOMEN ACl"ION COMMITTEE 
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