
GLOSSARY OF PAY EQUITY TERMS

i .  P a y  E q u i t y  -  m e a n s  a  p a y  p r a c t i c e  b a s e d  p r i m a r i l y  o n  t h e  r e l a t i v e  v a l u e

o f  w o r k  p e r f o r m e d  w h e t h e r  t h e  w o r k e r  i s  m a l e  o r  f e m a l e .

Equal P a y  f o r  Wo r k  o f  E q u a l  Va l u e  -  m e a n s  p a y i n g  e q u a l  w a g e s  f o r  w o r k
p e r f o r m e d  w h i c h  i s  o f  e q u a l  v a l u e  r e g a r d l e s s  o f  w h e t h e r  t h e  w o r k e r

i s  m a l e  o r  f e m a l e .  T h i s  t e r m  i s  o f t e n  s h o r t e n e d  t o  P a y  E q u i t y.

3. Comparable Worth - means that the jobs being compared don't have to be exactly 
equal in value to be considered worth the same wage,

P r o , a c t i v e  R o d e ]  -  i s  l e g i s l a t i o n  t h a t  r e q u i r e s  p a y  e q u i t y  p r o g r a m s

c a r r i e d  o u t  b y  a n  e m p l o y e r  a n d ,  w h e r e  p o s s i b l e  u n i o n s ,  t o  r e m e d y

underva lued  jobs .

Complaint. Based Model - is leglilation which requires an individual or group to 
file complaints before pay equity is enforced.

6. Integrated Model - is a combination of pro-active and complaint based pay equity legislation.

7. Gender neutral - is any practice or program which does not discriminate between men and women.

8 . Wage  Gap  -  i s  the  d i f f e rence  be tween  men 's  and  women 's  wages  .

9 . C o m p e n s a t i o n  -  i n c l u d e s  w a g e s ,  b e n e fi t s ,  p e n s i o n s ,  s i c k  p a y  a n d  a n y  p e r k s .

10.. Voluntary Compliance - is the government’s high hopes that employers will implement pay equity without a law requiring them to do so.

11. Contract Compliance - is requiring employers who receive government 
contracts to implement pay equity practices.

1 2 .  E m p l o y m e n t  E q u i t y  -  i s  t h e  p r o v i s i o n  o f  e q u a l  o p p o r t u n i t y  t o  m e n  a n d  w o m e n

f o r  h i r i n g ,  t r a i n i n g ~  j o b  p r o m o t i o n  a n d  c o m p e n s a t i o n .
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