
HOW
TO MAKE A PRESENTATION TO THE HEARINGS ON PAY EQUITY

THERE ARE TWO WAYS YOU CAN RAVE IMPUT INTO THE HEARINGS ON PAY EQUITY.

W R I T E  A  B R I E F  ( s e e  b e l o w )  a n d  m a i l  i t  t o  T h e  P a y  E q u i t y  C o n s u l t a t i o n s ,
O n t a r i o  W o m e n ' s  D i r e c t o r a t e ,  4 t h  F l o o r ,  M o w a t  B l o c k ,  9 0 0  B a y  S t . ,
Q u e e n ' s  P a r k ,  To r o n t o ,  O n t .  T H E S E  B R I E F S  M U S T B E  R E C E I V E D  M O  L AT E R  T H A N
MARCH 31.

2 . ATTEND IN PERSON AND MAKE A PRESENTATION AT ONE OF THE FOLLOWING CITIES:

F e b .  I 0  -  To r o n t o  -  C i t y  H a l l  C o u n c i l  C h a m b e r s
F e b .  2 4  -  S u d b u r y  -  C i t y  H a l l  C o u n c i l  C h a m b e r ,  C i v i c  S q u a r e ,  2 0 0  B r a d y  S t .
M a r c h  5  T h u n d e r  B a y  -  B l a k e  A u d i t o r i u m ,  C o u n c i l  C h a m b e r ,  5 0 0  D o n a l d  S t .  E .
M a r c h  11  -  W i n d s o r  -  U n i v .  o f  W i n d s o r ,  O a k  R o o m ,  Va n i e r  H a l l
M a r c h  2 7  -  To r o n t o  -  C i t y  H a l l  C o u n c i l  C h a m b e r s
A p r i l  1 7  -  O t t a w a  -  C a r l t o n  U n i v e r s i t y ,  R o o m  C 2 6 4 ,  L o e b  B u i l d i n g ,  U n i v .  D r .

NOTE:
BOOKINGS TO ATTEND THE HEARINGS MUST BE MADE IMMEDIATELY. CALL DAPHNE
RUTHERFORD AT THE WOMEN'S DIRECTORATE COLLECT AT (416)965-7785

I .  H O W  TO  W R I T E  A B R I E F

S t a t e  w h o  y o u r  o r g a n i s a t i o n  i s  ( i n d i v i d u a l s  c a n  a l s o  m a k e  p r e s e n t a t i o n s }
a n d  w h y  y o u  a r e  c o n c e r n e d  a b o u t  p a y  e q u i t y .

S t a t e  w h y  y o u  s h o u l d  b e  l i s t e n e d  t O .

C h o o s e  o n e  o r  m o r e  t h e  o f  t h e  i s s u e s  i n  t h e  G r e e n  P a p e r  t h a t  a r e  I m p o r t a n t
t o  y o u .  S e e  t h e  E q u a l  P a y  C o a l i t i o n  R e s p o n s e  f o r  g u i d a n c e .

With each issue that you choose to focus on, back up your points with examples. 
The Task Force is more interested in examples and illustrations than with anything 
else. Give descriptions of Jobs, pay rates, the number of women in the job etc.

For example: Let us say you want to discuss the low pay of unorganized workers at your 
establishment. You might include the number of clerks, why you consider them =female 
predominated m, a description of the duties of the clerks, any male dominated Jobs you think is 
of equal valuer the difficulty in making a claim when you don't have a union; the importance of 
the legislation : guaranteeing job protection for claimants~ insistence that a third party should be 
able to make a claim; anything else that demonstrates why this issue is important you you.

C o n c l u s i o n  -  s u m  u p  y o u r  p o i n t s  b r i e fl y

A p p e n d i x  -  a t t a c h  a n y t h i n g  y o u  t h i n k  m i g h t  b e  h e l p f u l  -  s c h e d u l e  o f  j o b
r a t e s ,  j o b  d e s c r i p t i o n s  e t c .

R E M E M B E R  -  I T ' s  ~  A B R I E F  B E C A U S E  I T ' S  S U P P O S E D  T O  B E  B R I E F :

H a v e  i t  r e a d  b y  o t h e r  m e m b e r s  o f  y o u r  o r g a n i z a t i o n ,  p a r t i c u l a r l y  y o u r
e l e c t e d  e x e c u t i v e .



THE HEARINGS

I f  y o u  w a n t  t o  s u b m i t  a  b r i e f  a s  w e l l  a s  m a k e  a  p r e s e n t a t i o n  a t  t h e  h e a r i n g s ,
y o u  m u s t  s u b m i t  y o u r  b r i e f  a t  l e a s t  t w o  w e e k s  b e f o r e  y o u  a r e  g o i n g  ~ o  a p p e a r .
I f  y o u  w a n t  t o  m a k e  a  p r e s e n t a t i o n  t o  t h e  Ta s k  F o r c e  ( i . e . - T h e  H e a r i n g s )
b u t  y o u  d o  n o t  w a n t  t o  s u b m i t  a  b r i e f  a s  w e l l ,  y o u  m u s t  n o t i f y  t h e  W o m e n ' s
D i r e c t o r a t e  a s  s o o n  a s  p o s s i b l e  i n d i c a t i n g  t h e  g e n e r a l     a r e a s  y o u  a r e
g o i n g  t o  a d d r e s s .  A n y o n e  c a n  s i t  i n  o n  t h e  h e a r i n g s  a n d  l i s t e n .

T h e  h e a r i n g s  w i l l  t a k e  p l a c e  i n  r o o m s  w h i c h  w i l l  s e a t  a p p r o x i m a t e l y  1 0 0
p e o p l e .  Y o u  w i l l  s i t  a t  a  P r e s e n t e r s '  T a b l e  w i t h  s e a t i n g  f o r  f o u r  a t  t h e  f r o n t
o f  t h e  r o o m .

T h e  P a n e l  m e m b e r s  c o n s i s t  o f  t h r e e  p e o p l e  c h o s e n  b y  t h e  G o v e r n m e n t  t o  h e a r
y o u  s u b m i s s i o n s  a n d  r e a d  y o u r  b r i e f s :  D a v i d  C l a r k ,  P r e s i d e n t  o f  C a m p b e l l ' s
S o u p s  G a i l  C o o k ,  E x e c u t i v e  V i c e - P r e s i d e n t  o f  B e r m e c o n  LT d .   a  m a n a g e m e n t
c o n s u l t i n g  fi r m  a n d  a  d i r e c t o r  o f  t h e  B a n k  o f  C a n a d a  a n d  o t h e r  c o m p a n i e s ;  a n d
W i l l i a m  D i ~ a ,  P r e s i d e n t  o f  R o y a l  L e P a g e  a n d  " d i r e c t o r  o f  s e v e r a l  l a r g e  C a n a d i a n
c o r p o r a t i o n s . "

C o n c e r n e d  a t  t h e  l a c k  o f  r e p r e s e n t a t i o n  f r o ~  a n y  l a b o u r  o r  w o m e n ' s  g r o u p s ,
t h e  O n t a r i o  F e d e r a t i o n  o f  L a b o u r  h a s  p r o p o s e d  J a n i s  S a r r a  a s  a n  a l t e r n a t e
m e m b e r  o f  t h e  p a n e l .  J a n i s  i s  t h e  C F L ' s  H u m a n  R i g h t s  O f fi c e r ,  h a s  a  M a s t e r s  d e g r e e
i n  p o l i t i c a l  s c i e n c e  a n d  a  l o n g  h i s t o r y  o f  p r o m o t i n g  t h e  r i g h t s  o f  w o r k i n g
w o m e n .  S h e  w i l l  b e  p r e s e n t  a t  a l l  h e a r i n g s .

The Task Force does not want you to read your written submission which you have already mailed 
them. They say they will have read your brief before you give your presentation. Therefore choose 
one    of your group to state the highlights - pick the issue that Is your greatest concern.

The Task Force may then ask questions. You are not expected to be an expert on pay equity or 
to have detailed knowledge of the Green Paper. If you don't know the answer to a question just 
say so. If you don't know what your organization's position is on a question asked you, reply that 
you have no mandate to speak on that Issue; you are there solely to deal with the issues raised 
in your presentation or brief.

Finally, take other    members of your organisation with you. Their presence will in impress 
upon the Task Force that your concerns are shared by others.
You might also want to have with you someone you think knows about different aspects of 
the Issue than you do, to help in answering questions, if there are any. You might also 
considering giving copies of your submission to the press the day before you attend the 
hearings and telling them that you are available to be interviewed.

If you need help or advice call Joan Simalchik (416) 977- 1629 ~ r  M a r g o t  T r e v e l y a n  a t

DO YOUR PART TO MAKE SURE WE GET GOOD LEGISLATION. REMEMBER YOU DON'T HAVE TO CONVINCE THEM 
THAT WE NEED EQUAL VALUE LEGISLATION. THE GOVERNMENT IS ALREADY COMMITTED TO THAT. THESE 
HEARINGS ARE TO DETERMINE WHAT FORM THAT LEGISLATION SHOULD TAKE.

GOOD LUCK'


