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FOREWARD

The Index of Policy Recommendations is the official record of the resolutions and 
recommendations adopted at General Meetings, Annual Meetings and Conferences of the 
NATIONAL ACTION COMMITTEE ON THE STATUS OF WOMEN (NAC)/LE COMITE 
NATIONAL D'ACTION SUR LE STATUT DE LA FEMME (CNA).

Only those recommendations that were adopted are included. Those defeated or withdrawn 
are omitted.

The recommendations adopted are published In English and French in the NAC/CNA
news magazine In the year they are adopted.

The Index provides o record of the development of NAC/CNA policies down the
years. It gives some indication of the effectiveness of NAC/CNA in improving the
status of women in Canada - economically, culturally and socially.

FORMAT OF INDEX

Pages i, ii and iii are self explanatory.

The Index is divided according to subject classifications into Sections and Sub-
sections. (SEE GENERAL TABLE OF CONTENTS).

Each subject has its own Table of Contents, its own Heading and Section number.
Section and sub-section numbers are incorporated in the Page number.

Each Table of Contents carries a one-line description of each of its recommendations, 
followed by the year in which it was adopted, and the Page number in the Index.

,RCSW REC 
Stands for a Recommendation contained in the Report of the Royal Commission on
the Status of Women/Le Commission Royale sur la Situation de Io Femme, 1970.

UP-DATING THE INDEX
i 1 |  i

As further recommendations are adopted, the Index will be updated. Replacement
pages will contain the new additions. Amendment instructions will accompany each
set of replacement pages. Amendation will be from time to time, probably on an
annual basis.

TO PURCHASE THE INDEX

Send Seven Dollars ($7.00) per copy to NAC/CNA Head Office.



THE ORIGIN OF NAC/CNA i |

NAC/CNA grew out of The Committee for the Equality of Women in Canada, which was formed in 1966 by Laura Sabia, 
Margaret Hyndmon, Margaret MacLelland and others to unite the efforts of some forty notional womenWs organizations in 
lobbying the federal government for a Royal Commission on the Status of Women in Canada (RCSW).. The RCSW was 
constituted by Privy Council Order on February 16~ 1967.
Its arm-volume Report was released in 1970.

OBJECTIVES OF NAC/CNA

To up-date, re-evaluate and implement changes proposed by the Royal Commission 
on the Status of Women and those adopted by the National Action Committee on the 
Status of Women|

To initiate and work for improvement in the status of women "by actions
designed to change legislation~ attitudes and customs which discriminate
against women"l

3 ) To communicate with and coordinate Status of Women groups in Canada;

To exchange information with members and the public about the current
situation of the Status of Women through the official publication - STATUS
of Women News

COMPOSITION OF NAC/CNA

NAC/CNA is a voluntary, non-partison, non-profit umbrella organization of over one hundred 
and thirty non-governmental groups Canada-wide, regional and local.

Membership is open to oil organizations that endorse its objectives, In order to
participate in NAC/CNA, groups must hove at least 10 members and be sponsored
by one of the affiliated organizations.



SECTION :2OO - EDUCATION AND 
TRAINING TABLE OF CONTENTS

SUB-SECTION
SUBJECT
REC.# 
& YEAR

GENERAL
CBC Radio & TV to provide educational programs for women isolated from learning centres
1976/4a 
CRTC to give priority in licensing to stations
providing courses meeting women's needs
1976/4b

PACE

COUNSELLING AND INFORMATION

FUNDING
Educational grants for sole support mothers and

low-income women
Port-time study bursaries available for full-time

study
Canada Student Loons Act to provide grants for

w o m e n

1977/50

197715 I

t977/53

LEGISLATION
i

NAC/CNA ACTION
To publicize women's rights 1976129

STEREOTYPES" SEX," ETHNIC- WOMEN'S IMAGE Media's 
inadequate image of women~ advertisements; government inquiry
1976/2 I Provinces review education system 1o eliminate 
stereotypes
1977/15

70                TRAINING COURSES 



SECTION 300 - EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION

TABLE OF CONTENTS

SUB-SECTION
SUBJECT
REC.# 
& YEAR

GENERAL
Canada to ratify ILO Convention 100 (Equal Pay

Pay for Work of Equal Value) (RCSW#5)
Rotes of pay in "women's jobs" re Equal Pay for

Work of Equal 'Value (RCSW#1 I)
Federal Cart to bring full employment for women
Women hove fundamental right to employment
Governments lo publicize actual rate of

employment
Improve statistics on women's pay and work

participation
Government to develop an industrial strategy
Public Service Staff Relations Act (Bill C-28)

oppose total compensation & restricting
bargaining rights

Government's industrial strategy & unemployment
policies

1972/Brief

1972/Brief
1975/75
1977/76

1977/77

1978~Brief~4
1978/Brief/I I

197816a,b

1978122a, b

PAGE
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i
2
2

2

3
3

BENEFITS
Pensions & insurance "limitation claus#' Canada 
Labour Code, Bill C-206/1973 Canada Pension Plan - 
Introduce housewives (RCSW#2)
Canada Pension Plan - "drop-out~' & "splitting" 
pensions
Canada Pension Plan - reaffirm "drop-out" and 
"splitting"
Canada Pension Plan - survivor benefits & civil 
servants
Canada Pension Plan - action and public education 
Old Age Security Act - provide survivor spouse under 
65
Pro-rata fringe benefits for part-time workers 
Unemployment Insurance Act - maternity benefit time 
restriction
Unemployment Insurance Act - pregnancy benefit for 
adoptive parent
Unemployment Insurance Act - claimants port-time job
Unemployment Insurance Act - literature translated
Unemployment Insurance Act - claimants’ statements

1973

1975/12

1977/Brief

! 977/18

1977/19
1977/20

lY77/21
1977/22

1977/23

1977/24

1977/25

1977/2~

1977/27
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SECTION 300 - EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION 

TABLE OF CONTENTS

SUB-SECTION
SUBJECT
REC.# SECTION
& YEAR

Unemployment Insurance Act - oppose eligibility
change 8 weeks to 12

Unemployment Insurance Act - either parent
eligible

Oppose Unemployment Insurance claimants
disqualified regarding child care

Unemployment Insurance Act - maternity
benefits, new scheme

Pension plan for homemaker-spouse
Canada Pension Plan - extend "drop-out, beyond

pre-school children
Old Age Security Act - survivor spouse under 65!

short-term O.A.S. survivor pension
Canada Pension Plan - survivor benefits not

to terminate on remarriage
Canada Pension Plan - homemakers, universal

scheme

PAGE

1 9 7 7 / 2 8      6

1 9 7 7 / 2 9       6

1978/Br ie f /9     6

197B/Brief/
10a,b 7 1978/
Brief 12 7 197B/
Brief/16 8 1978/
Brief/18a,b 8 
1978/Brief 18c 9 
f978/Brief/19 9

EQUAL OPPORTUNITY
Protective legislation applicable to both sexes 
(RCSW# 18) 1972/Br ie f        I

EQUAL PAY (REMUNERATION)
Yukon to prohibit pay differences, based on sex

(RCSW#6)
Federal Female Employees Equal Pay for all

(RCSW#7)
Federal equal pay laws - criteria, grievances, etc.

(RCSW#8)
Prohibit discrimination in pay-sex or marital

status
Laws to enforce equal remuneration
Governments to publish reports of all equal pay

c a s e s
Reaffirm Equal Pay Recommendations 1975/2,3,4
Award public contracts where equal pay and no

discrimination
Oppose linking wages public sector to private

sector

1972/Brief       
I 1972/Brief     
1972/Brief      
2 1975/2 3 
1975/3 3 
1975/4 3 
1976/5a,b 4 
1976/B 4 
1978/Brief/2 5

(continued)



SECTION 300 - EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION

TABLE OF CONTENTS

SUB-SECTION
SUBJECT
REC.# 
& YEAR

PAGE

HUMAN RIGHTS." ANTI-DISCRIMINATION 
Establish Human Rights Commissions (HCSW# 165) 
Include "sex" & “marital status" - human rights laws 
Woman Chairperson for Federal Human Rights 
Commission
Demand priority human rights law & Indian case 
Amendments priority - proposed Human Rights 
Commission
Support Canadian Human Rights Act Bill C-72/75 amend 
Equal Pay" Indians
Can. Bill of Rights in BNA Act & Indian cases Can. Human 
Rights Act Bill C-72 - give priority to Can. Human Rights 
Act Bill C-25 - enforcement Can. Human Rights Bill C-25-
S.I I(Equal Pay) Can. Human Rights Act Bill C-25-S.II 
(Equal Pay) 
Can. Human Rights Act Bill C-2S-state to employ women
Can. Human Rights Commission - study discrimination
Con. Human Rights Act Bill C-25 - political affiliation
Con. Human Rights Act Bill C-25 - affirmative action
Can. Human Rights Act - enforce S.I I (Equal Pay) Can. 
Human Rights Act - S.I 1(6) (Equal Pay) implement 
concept
Con. Human Rights Act S. 17 (Plans) - no separate plans
Can. Human Rights Act - pro-rate pensions port-time 
workers
Can. Human Rights Act S. II (Equal Pay) - enforce for 
federal employees
Can. Human Rights Act S. I I (Equal Pay) implementation; 
guidelines; oppose exemption to collective agreements
Can. Human Rights Act S. I I (Equal Pay) implement by 
June I st; reduce job ghettos; oppose separate pay scales
Can. Human Rights Commission - delay private pension 
plan; actuarial differences

1972/Brief
1972/Brief

1973
1973

1974

1975
1976/2a
197616
1977/Brief
1977/67
1977/69

1977/70

1977/7 I

1977/72

1977/73
1978~Brief~ I

1978/Brief/13

1978~Brief~ 14
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197818a,b
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SECTION 300 - EMPLOYS- HUMAN RIGHTS- ANTI-DISCRIMINATION

TABLE OF CONTENTS 

SUB-
SECTION
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Can, Human Rights Act S.22(I )(g) (Functions) - obtain 
information.- study wages; collective agreements
Can. Human Rights Act S. 19 (Regulations) -contracts
Can. Human Rights Act S,63(2) (Application) oppose 
exclusion of Indian women Investigate programs 
Unemployment Insurance Commission and Manpower 
for discrimination

1978/ga,b,c

1978111

1978/! 2a,b

1978/22c
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13
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SECTION 300 - EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
|

TABLE OF CONTENTS 

SUB-
SECTION 

SUBJECT

INFLATION CONTROL
Anti Inflation Bill C-73 - percentage increase discriminatory
Anti Inflation Bill C-73 - urge withdrawal Anti Inflation Board 
- male-female earnings Anti Inflation policy condemned as 
discriminatory Anti Inflation policy - price controls on food, 
etc,

REC,# PAGE
& YEAR

1975 I
1976/8 2
1977/Brief 3
1977/66/I, 2 3
1977/78 3

JOB TRAINING AND TECHNIQUES
Dept. Manpower & Immigration - employ critique
Reaffirm 1975 Rec. re Equal Pay - evaluate jobs
Social Services Act Bill (3.-57/77 - single mothers

and seniors
Dept. Manpower & Immigration - specific demands
Encourage employment of women in non-traditional

work
Encourage women to train for "male" jobs

1976/3a,b I
1976/5b I

1977/Br ie f        2
1.977/38-49 & 52 3

19781Brief/7a,b 4
1978/Brief/8 4

MINIMUM WAGE
Same minimum Wage for both sexes - P.E.I., N.S.
Nfld, (RCSW#9)
 Same minimum wage and no sex differences in jobs 
(RCSW# 10)
Increase rates to $4.00/hour and index to cost of living
Increase minimum wages to above poverty level 
Oppose minimum wages differentials for earners of tips
NAC/CNA ACTION
Join Indian Women,s Supreme Court action Protest 
Royal Bank of Canada booklet Join in symbolic Day of 
Mourning Oct. 22/73 -
rights
Campaign for laws equal remuneration for work of 
equal value
To develop test cases on existing equal pay laws Task 
force to develop Job Evaluation Manual clerical
Program on inequities in ]oh opportunities - women'

1972/Brief I 
1972/Brief I 
1977179 I 
1978/Brief/3 2 
19781Brief16 
2 1973
! 1973
I 1973
2 1975/I 2 
1975/5 3 
1976/5b 3 
1976125b 3
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SECTION 300 - EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION                            
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SUB-
SECTION
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PAGE

Seek
Union support for Section !1 (Equal Pay) Bill C-25
Lobby for deletion Clause 63(2) Indian Act -
Bill C-25
Alert local female federal employees of rights 
under Canadian Human Rights Act Initiate 
provincial coalitions on equal pay/equal value
Protest ruling regarding Canadian Human Rights 
Commission and deportation of Jamaican women

1977/68

t977/74

1978/2

1978/5

1978110a,b

PART-TIME WORKERS
Eliminate discrimination in wage & benefits
Study laws excluding part-time workers from

bargaining units
Full benefits for part-time jobs - pro-rata basis

1976112

1976/13
1976/14



CONFERENCES AND ANNUAL MEETINGSr GENERAL MEETINGSr BRIEFS

DATE MEETING PLACE
1

February 8, 1972
April 7-9, 1972
April 30,. 1972
October 18, 1972
January 28, 1973
September 9, 1973
April 7, 1974
May 10-12, 1975
November 2, 1975
April 23-26, 1976
February 17, 1977
March 18-21, 1977
November 25-26, 1977
March 17, 1978
March 17o20p 1978

Brief to Government of Canada Strategy for 
Change Conference Steering Committee 
Meeting General Meeting
General Meeting
Conference and Annual Meeting Conference 
and Annual Meeting Conference and Annual 
Meeting General Meeting
Conference and Annual Meeting Brief to 
Cabinet, Government of Canada Conference 
and Annual Meeting General Meeting
Brief to Cabinet, Government of Canada 
Conference and Annual Meeting

Ottawa, Ontario
Toronto, Ontario
Toronto, Ontario
Toronto, Ontario
Toronto, Ontario
Toronto, Ontario
Toronto, Ontario
Winnipeg, Manitoba
Toronto, Ontario
Ottawa, Ontario
Toronto, Ontario
Ottawa, Ontario
Toronto, Ontario
Ottawa~ Ontario
Ottawa, Ontario

1971-1974
1974-1975
1975-1977
1977-

LIST OF PRESIDENTS

Laura Sabia Grace 
Hartman Lorna 
Marsden Kay 
Macpherson

St. Catharines, Ontario
Toronto, Ontario
Toronto, Ontario
Toronto, Ontario



RECOMMENDATION 1975/5
300.45.3

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION NAC/CNA to develop test cases on existing equal pay laws

May I0 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

BE IT RESOLVED THAT the Board and participating organizations of NAC develop~ where 
possible, test cases on existing equal pay laws, encouraging local legal groups interested in 
women's issues to act as advocates for women who are prepared to pursue test cases.

RECOMMENDATION 1976/5b

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION 
NAC/CNA task force to develop Job Evaluation Manual for Clerical 
and Service Jobs

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

We re-endorse and re-emphasize the NAC resolution an Equal Remuneration (1975),
and add a section No. 6:

BE IT RESOLVED THAT job evaluat ion techniques with regard to tradi t ional
women's jobs be developed. One of these might take the form of a NAC task farce
to produce a JOB EVALUATION MANUAL for CLERICAL AND SERVICE JOBS.

(See also Rec. 1975 of Section 300.35)

RECOMMENDATION 197/25b

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
NAC/CNA develop training program on inequities in job opportunities for women

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa~ Ontario

We offer a suggest ion that l i terature, educat ional resources, and/or training
program (or kit) on the inequities in job opportunities for women in all age groups,
be deve loped by  member  groups and o ther  communi ty  organ iza t ions  and
associations, for distribution in school systems, in the community and on the job
site.



300.45.4
RECOMMENDATION 19T/1(~8

RE= EMPLOYMENT.- HUMAN RIGHTS= ANTI-DISCRIMINATION
NAC/CNA to seek:support of major Canadian unions for Section I !

(Equal Pay) Bill C-25/76 (Canadian Human Rights Act)

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

In considering the importance of Section II, on behalf of the delegates at this
convention, we ask NAC to send a telegram or a letter to the major Canadian union
authorities, asking for their support for Section I I, and we also. ask NAC to see to
it that Section I I is made more efficient.

RECO~ENDATION 197717/.I.

RE: EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION
NAC/CNA to lobby for deletion of clause 63(2) which excludes Indian women

from protection of Bill (:-25/76 (Canadian Human Rights Act)

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that NAC lobby for the deletion of clause 63(2) in Bill C-25 which
excludes the operation of the Act with respect to Indian women.

RECOMMENDATION 1978/2

RE= EMPLOYMENT: HUMAN RIGHTS- ANTI-DISCRIMINATION
NAC/CNA to alert local female federal employees of rights under

Canadian Human Rights Act

March 17-20, 1978 Conference and Annual Meeting, Ottawa~ Ontario

RESOLVED THAT, since the federal presence (i.e. Post Office, Unemployment Insurance 
Commission, Manpower, etc.) is in every city, town and hamlet in Canada, NAC urges its 
co-operating organizations to alert the female federal employees in their area to lay 
complaints under the Canadian Human Rights Act if their rights are being violated.



RECOMMENDATION 197815
300.45.5

RE: EMPLOYMENT; HUMAN RIGHTS: ANTI-DISCRIMINATION
NAC/CNA to initiate provincial coalitions on equal pay for work of equal value

I

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS it is essential for successful attainment of equal pay for work of equal
value to have labours women and community and legal groups .in the community to
unite in action to lobby government and employers:

BE IT RESOLVED that member groups of NAC make efforts to initiate coalitions
of groups on equal pay for work of equal value in each of their provinces with a
view to ultimately linking such coalitions interprovincially.

RECOMMENDATION 1978/10a,b

RE: EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
NAC/CNA to protest ruling regarding powers of

Canadian Human Rights Commission and deportation of Jamaican women

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS NAC des i res  a  Human Rights  Commiss ion w i th  rea l  powers  o f
enforcement~ and

WHEREAS one of the tests of the effectiveness of the new Canadian Human Rights
Act will l ie in the Commission's ability to inquire into cases such as that of the
deportation of certain Jamaican women,

BE IT RESOLVED that NAG send telegrams to the Honourable Pierre Trudeau, Prime 
Minister, the Honourable Bud Cullen, Minister of Immigration, and Mr.
Gordon Fairweather, Chairperson of the federal Human Rights Commission~ and the federal 
opposition party leaders,

stating our opposition to the narrow interpretation by Mr. Justice Mahoney
as to the jurisdiction of the Commission in the case of the Jamaican women,
and further,

indicating our support for quashing the deportation orders by the Minister of
Immigration.



RECOMMENDATION 1976/12
300.50.1

RE: EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION Eliminate wage and benefit discrimination against part-time workers or employees

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

BE IT RESOLVED THAT NAC press for legislation at both the federal and provincial levels in 
order to eliminate wage and benefit discrimination against part-time workers or employees,

RECOMMENDATION 1976113

RE; EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Study laws excluding part-time workers from bargaining units

April 23- 16, 1976 Conference & Annual Meeting, Ottawa, Ontario

BE IT RESOLVED THAT NAC press for examinat ion of legislat ion which can
exclude part-time employees from bargaining units with a view to integration in
order to establish equal treatment for part-time workers.

RECOI~IENDATION 1976114

RE: EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Full benefits for part-time employment pro-rata

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS there are substantial benefits to the employer and the employee by
retaining experienced personnel whi le they are concurrent ly fulfi l l ing family
responsibilities or pursuing further education,

BE IT RESOLVED THAT NAC press the federal and provincial governments to enact 
legislation for continuous part-time employment with full benefits on a pro-rata basis.



SECTION 400 - FAMILY LAW

SUB-
SECTION

GENERAL

TABLE OF CONTENTS

SUBJECT REC.#
& YEAR PAGE

DIVORCE
Divorce'Act - reduce separation period from 3 years

to one year (RCSW #113)
Divorce Act - prohibit sex-stereotyping of roles

in family
Agree in principle to "no fault" divorce
Deny "no fault" divorce will break up institution

of marriage
Base maintenance on "need' not on "fault", etc.
Federal divorce law reform not to wait on

provincial etc.

1972/
Brief 
1977/I 
1977/3 
1977/4 
1977/5 
1977/6

FAMILY COURTS
Qualifications of judges
Family Law & Family Court problems in Yukon

t977/9
1977/13

MARRIAGE
Law to affirm marriage an equal partnership
Waiting period for license to be 30 days

1977/2
1977116

PROPERTY
Legislation to remedy inequities in matrimonial

property
Spouse's unpaid work entitles to business assets
Legislation for single persons living together
Property shored equally during marriage
Law to split pension credits equally on marriage

dissolution

1975/10
t977/8
1977/14
1977/17

1978/Brief/17

SUPPORT OBLIGATIONS; CUSTODY
Legislation requiring both parents to care for

children
Interests of child criterion for custody

1977/10 
1977/11



RECOMMENDATION 1972 BRIEF
400.20.1

RE: FAMILY LAW
- To reduce separation period from three years to one year

Section 4(IXeXi) Federal Divorce Act 19(;8 (RCSW#113)

February 8, 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW# I 13' "recommend that the Divorce Act be amended so that the three-year
separation period provided in :section 4( I XeXi) be reduced to one year.
(para 135, Chpt. 4)

WE RECOMMEND THAT the Divorce Act be amended so that the three-year
separation period provided in Section 4(IXeXi) be reduced to one year.

RECOMM~ATION 1977/ I

RE" FAMILY LAW - Federal Divorce Act to 
prohibit sex-stereotyping of roles in family

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We question the basic assumptions about acceptable male and female roles within the family 
which underlie present family low. These assumptions hove been perpetuated through the 
legal system and permeate common law jurisprudence.
Any legislation purporting to do away with sex-stereotyping must stipulate that all previous 
law and case history should no longer apply. We therefore support the addition of such a 
stipulation in the proposed Divorce Act.

RECOMMENDATION 1977/3

RE= FAMILY LAW
- Agree in principle to "no fault" divorce

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We agree to the implementation of "no-fault" divorce as recommended by the Law
Reform Commission of Canada,



400.202
RECOMMENDATION 197714

RE: FAMILY LAW
- Deny that "no-fault" divorce will break up

the institution of marriage

March 18 -21, 1977 Conference & Annual Meeting, Ottawa, Ontario
0

We refute the proposition that no-fault divorce will per se break up the institution of marriage. 
Marriages break down independently and irrespective of any given system which recognizes 
the break-down legally. In addition to the present adversary~ fault-oriented system of divorce 
not only discourages reconciliation~ but also foments bitterness and unnecessary feuding.

RECOMMEM~ATION 197715

RE: FAMILY LAW
-. Base maintenance before and after divorce

an "need' not on "fault" etc.

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We endorse the use of "need~ rather than fault as the basis for maintenance before
and after divorce. Legislation should emphasize the principle that both parties
should suffer minimum disruption upon marriage break-down. The homemaker's
contr ibut ion to the standard of l iv ing of the couple should be recognized in
determining economic readjustment after marriage break-down, and a goal of
main tenance set t lements  shou ld  be descr ibed as  " re t ra in ing"  ra ther  than
"rehabilitating" women (which the Law Reform Commission now uses) because
rehabilitation is a pejorative concept.

RECOMMENDATION 197716

RE: FAMILY LAW
- Federal divorce law reform not to wait

for provincial matrimonial property law reform

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

The federal government should not wait for the provinces to enact matrimonial property legislation 
before proceeding to reform the divorce laws to provide that marriage break-down be the sole 
ground for divorce (no-fault divorce). However, the new Divorce Act should provide that federally-
appointed judges be given power under that Act to make an equitable distribution between spouses 
of the property acquired during the marriage in all cases where the provincial legislation does not 
provide for it. Fault should not be a criterion in assessing division of property an divorce.



RECOMMENDATION 1977/9

RE: FAMILY LAW
- Qualifications of judges appointed to Family Court

400.30. !

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We are concerned that judges appointed to Family Court have a certain degree of
specialization in, and an openness to, particular problems of family law.

RECOMMENDATION 1977/13

RE: FAMILY LAW
- Family law and Family Court problems in Yukon

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

There is a need for better information, legal aid service, and resource people to
deal with family law problems in the Yukon Territory. The federal government
should give financial and other encouragement to the development of an adequate
family court structure and related services in the Yukon Territory.



RECOMMENDATION 1977/2
400.40.1

RE: FAMILY LAW
- Low to affirm that marriage is an equal partnership

March 18 - 2 I, 1977 Conference & Annual Meeting

We endorse the principle that marriage is an equal partnership with equal rights and
obligations and ask that the law be drafted so as to affirm that principle.

R E C O ~ A T I O N  1 9 T / 1 1 6

RE: FAMILY LAW
- Waiting period for marriage license to be 30 days

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We believe that the time lapse between submitting on application for a marriage
licence and its being granted should be thirty cloys. (2) (Note: the province of
Quebec has a twenty-day waiting period which the group considers acceptable.
This statement is directed toward provinces with shorter period.% like Ontario,
which requires only three days' wait.)



RECOCOMMENDATlON 1975/10 
RE= FAMILY LAW - Legislation lo 
remedy inequities in matrimonial and 
property laws

400.50.1

May 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

BE IT RESOLVED THAT=

Legislation be enacted immediately at provincial, territorial and federal
levels to remedy the inequities in existing matrimonial and property laws;
and

This legislation reflect the concept of marriage as an economic and social
partnership of equals! and

This legislation further reflect that o contribution to the marriage relationship should not be 
assessed solely in terms of direct financial contribution, but should take into account 
contributions in the form of services, prudent management, and care for the home and 
family, so that the functions of home management and wage earning be credited equally.

RECOMMENDATION 19T/18

RE- FAMILY LAW
- To recognize spouse's unpaid work in family business

as entitlement to half business assets

March 21 - 23, 1977 Conference & Annual Meeting, Ottawa, Ontario

Unpaid work by one spouse in a business owned by the other spouse should be
recognized as an equal contribution to that business and therefore the spouse of a
farmer, fisherman, rancher, etc. should be entitled to one-half of the assets of that
business.

RECOMMENDATION 1977114

RE= FAMILY LAW
- Property & support legislation for single persons

who are living together

March 21 - 23, 1977 Conference and Annual Meeting, Ottawa, Ontario

We recognize the need for legislation dealing with property and support to deal
with single persons who are living together.



400.50.2
RECOMMENDATION 1977/17

R E *  FA M I LY  L AW
- Require equal sharing of property during marriage

March 2/-23,  1977 Conference & Annual  Meet ing,  Ot tawa,  Ontar io

We  a r e  c o n c e r n e d  w i t h  t h e  f a c t  t h a t  c u r r e n t  p r o p o s a l s  f o r  r e f o r m  i n  f a m i l y
p roper t y  l ow,  wh i l e  i n  some cases  ach iev ing  a  more  equ i tab le  d i s t r i bu t i on  upon
d isso lu t i on  o f  mar r iage ,  s t i l l  do  no t  ach ieve  a  sha r ing  o f  economic  power  and
management  du r ing  mar r iage .  We favour  a  sys tem o f  commun i t y  p roper t y  w i th
joint management by both spouses during the marriage.

R E C O M M ~ AT I O N  1 9 7 8  B R I E F / 1 7

R E ;  FA M I LY  L AW

Law to provide splitt ing of pension credits equally on marriage dissolution

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

The federal government, the provinces participating in the Canada Pension Plan, and the 
government of Quebec are to be commended for implementing recently a pension-splittlng 
provision, which will divide total pension credits equally between husband and wife in the 
event of marriage breakdown. While this is a small step, it nevertheless provides some 
measure of retirement equity for the marriage partner who has worked at home. The 
governments of the provinces should be encouraged to take o further step by providing in 
family property low that al~l pension credits be split equally between the spouses when a 
marriage ends.



RECOMMEbI)ATION 19771 I0

RE- FAMILY LAW
- Legislation to require both parents to core

for their children (Ref. RCSW # !0B)

400.60.1

March 18- 21p 19"/7 Conference & Annual Meeting, Ottawa, Ontario

The obligation of both parents to care for their children should be included in our family

(Ref. RCSW #108: "recommend that the provinces and territories, which hove not
already done so, amend their laws so that a wife who is financially able to do
so may be held to support her husband and children in the same way that the
husband may now be held to support his wife and children."
(para 98, Chpt. 4)

RECOMMENDATION 19T/I I I

RE= FAMILY LAW
- Best interests of the child to be criterion

for awarding custody

March 21 - 23, 1977 Conference & Annual Meeting~ Ottawa, Ontario

We urge that the best interests of the child be the only criterion for awarding
custody~ and that neither the sex of the parent nor the fact that one of them
supposedly "broke up the home" should play any part in the award of custody,
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RECOMMENDATION 1972 BRIEF
500.20. I

RE= FAMILY PLANNING= BIRTH PLANNING= ABORTION
Repeal sections of Criminal Code= principles

February 8, 1972 Brief to Government of Canada, Ottawa, Ontario

The Committee endorses the Separate Statement (page 429, RCSW Report) by
Commissioner Elsie Gregory.MacGill, "... abortion should no longer be regarded
as a criminal offence but as a private medical matter between patient and doctor."

We recommend that=

(i)    all sections in the Criminal Code dealing with abortion be. repealed;

(ii) abortion should be a private matter between a woman and her physician~

abortion should be equally available to all Canadian women regardless of their economic, social or geographical 
circumstances

abortion should continue to be regarded as an undesirable method of birth
control~

every effort should be made to provide early terminations of unwanted
pregnancies~

(vl) pre- and post-abortion counselling serices should be provided!

(viii) no one should be obliged to be involved in such procedures if these violate
his or her conscience!

(viii) women should be protected against unqualified abortionists and inadequate
facilit ies.

The protection mentioned in (vii i) above would be afforded by the enactment of
new legislation by the federal government, providing severe penalties for (o) people
who perform abortions who are not qualified and licensed to do so and (b) people
who perform abortions in facilit ies other than those approved by the provincial
Minister of Health for that purpose.

We recommend that such legislation should enable the medical profession to use
specially trained para-medical personnel to perform routine abortions and that it
should permit  the development of c l in ics where local needs are not met by
hospitals. Such clinics would be expected to provide the counselling mentioned in
(vi) above.

We reject Recommendations #126 and # 127 (Chpt. 4, RCSW Report) as inconsistent
with the definition of abortion given by the Canadian Medical Association and by
the Society of Obstetricians and Gynaecologists as termination of pregnancy up to
20 weeks of gestation.



500.20.2
RECOMMEt~ATION 1973/I

RE= FAMILY PLANNING= BIRTH PLANNING= ABORTION
Reaffirm Feb. 1972 statement re family planning and abortion

January 28, 1973 General Meeting, Toronto, Ontario

THAT NAC reaffirm and issue to the press immediately its statements on family planning and 
abortion (as submitted to the Government of Canada, February 1972 pp. 7-8-9) (See Rec. 
1972 Brief, S.500.20).

RECOMMENDATION 1973/2

REs FAMILY PLANNING: BIRTH PLANNING: ABORTION
NAC to establish a Task Force

January 28, 1973 General Meeting, Toronto, Ontario

THAT NAC establ ish today (Jan 28/73) a Task Force drawn from interested
member groups which are concerned in pursuing action on the family planning and
abortion issues,

RECOMMENDATION 1973/3

RE= FAMILY PLANNING= BIRTH PLANNING= ABORTION
NAC support for U.S. Supreme Court decision re liberalizing abortion laws~

and endorse conference to repeal abortion laws

January 28, 1973 General Meeting, Toronto, Ontario

THAT NAC make a public statement in support of the decision of the U.S.
Supreme Court regarding liberalization of abortion laws.

THAT NAC give public endorsement to the conference of the Canadian
Women's Coalition to Repeal Abortion Laws, scheduled for March 17-181
1973.



RECOMM.EM~ATION 1973/6
500.20.3

RE" FAMILY PLANNING= BIRTH PLANNING= ABORTION NAC to 
endorse Defence Committee for Dr. Henry Morgenthaler (Montreal)

'September 9, 1973, Conference & Annual Meeting, Toronto, Ontario

WHEREAS Dr. Henry Morgenthaler has been charged with performing illegal abortions for 
women unable fo obtain safe operations legally,

WHEREAS the Canadian laws contravene a woman's right to control her own body,

BE IT RESOLVED that NAC endorse a Defence Committee for Dr. Morgenthaler which 
will demand that aU charges against him be dropped and that NAG encourage the 
Provincial bodies of NAC to actively participate in the Morgenthaler Defence Committee.

RECOMMENDATION 1974111,2b

RE= FAMILY PLANNING= BIRTH PLANNING= 
ABORTION Government to drop charges re abortions

April 7, 1974 Conference & Annual Meeting, Toronto, Ontario

NAC insists that the Government drop all charges against Dr. Morgenthaler, Dr.
Machabee, Dr. Tonguy and Nurse Cornox, Montreal (in connection with performing illegal 
abortions).



50020A
RECOMMENDATION 1974/111

RE: FAMILY PLANNING: BIRTH PLANNING:
Government priorities

ABORTION

April 7, 1974 Conference& Annual Meeting, Toronto, Ontario

Affirm priorities outlined in letter to Parliament of March I I, 1974 as follows:

That NAC recommend removal of al l  reference to abort ion from the Criminal
Code. Its further recommendations are on page 3, III of the statement.

III. PRIORITIES FOR GOVERNMENT ACTION

We believe that the Government of Canada must:

(I) remove all reference to abortion from the Criminal Code.

implement comprehensive programmes in every port of Canada to educate the child-bearing age group about 
contraception and encourage the betterment of maternal and child health, and close the gaps where no facilities 
exist for counselling and access to early and safe abortion.

act on the recommendations of the 1972 First  Nat ional Conference on
Family Planning, convened by the Department of Nat ional Health and
Welfare which reads as follows:

"Family planning policy, programs and services should encompass the
full range of birth control methods,, sterilization (vasectomy and tubal
ligation), abortion, ferti l ity and genetics, as well as marriage and
family (including adoption) counselling, and assessment, diagnostic,
referral and follow-up functions."

give high priority to the allocation of much larger amounts of money than
have previously been stipulated for research, training, and services related
to contraception and fertility in Canada.

(See also Reco 1977 Brief, S.500.50)



RECOMMENDATION 1975/9 ii, iii

500.20.5

RE= FAMILY PLANNING= BIRTH PLANNING= ABORTION NAC 
urge people seek removal of sections dealing with abortlon from 
Criminal Code

May 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

NAC urge all organizations end individuals to advise the federal government
to remove the section dealing with abortion from the Canadian Criminal
Code.

NAC reconfirms Its previously stated position requesting removal of the section 
dealing with abortion from the Canadian Criminal Code; that the federal government 
be so informed at the earliest opportunity; and that women in all parts of Canada be 
guaranteed access to adequate medical abortion facilities and counselling.

RECOMMENDATION 1976118

RE: FAMILY PLANNING: BIRTH PLANNING: ABORTION 
Reaffirm federal government should drop abortion charges

April 23- 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS charges are pending against medical personnel who have provided safe
medical abortions to women who otherwise would have been denied access to this
procedure under the present lawj

BE IT RESOLVED THAT NAC demand that the Federal Department of Justice see
that all such charges be dropped immediately. (See Rec. 1974/11, 2b, 5.500.20)



RECOMMEM)ATION 1976/19(i), 19(iv)

FAMILY PLANNING= BIRTH PLANNING= ABORTION
Freedom of choice for women in birth-planning

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

remove the section dealing with abortion from the Canadian Criminal Code and 
provide in all regions unrestricted access to safe medical abortion facillties~

19(iv) provide adequate funds for research into improved contracept ive and
abortion techniques.

RECOMMENDATION 1977 BRIEF

RE: FAMILY PLANNING= BIRTH PLANNING= ABORTION
Reaffirm priorities- Abortion. family

planning (Reaffirm Rec. 1974/i!1)

February 17, 1977 Brief to Cabinet of Government of Canada, Toronto, Ontario

We have asked=

i ) that all reference to abortion be ,removed from the Criminal Code.

that the Government implement comprehensive programmes in every part of
Canada to educate the child-bearing age group about contraception and
encourage the betterment of maternal and child health; to close the gaps
where no faci l i t ies exist  for counsel l ing and access to early and safe
abortion;
that the Government act on the recommendations of the 1972 First Notional Conference on Family Planning, ensuring that
"policy, programs and services encompass the full range of birth control methods, sterilization (vasectomy and tubal ligation~ abortion, fertility and genetics, as well as marriage and family (including adoption) counselling, and 
assessment, diagnostic referral and followup functions;"

that the Government allocate much larger amounts to research in these
a r e a s .



RECOMMENDATION 1977/55, 51,57
500,20.7

RE: FAMILY PLANNING= BIRTH PLANNING= ABORTIONS
NAC action regarding Badgley Report 1976

(Report of Committee on Operation of the Abortion Law)
J

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

WE RECOMMEND¢

55. Critique of Badgley Report be distributed to all delegates.

A draft of the letter to MPs calling for debate of this report In the House of
Commons be distributed to all delegates.

Hon. Ran Bastard (Minister of Justice) be asked to present the Badgley
Report to the House Committee on Justice and Legal Affairs which would
cal l  witness and lead to debate in the House. Debate on abort ion was
promised by Mr. Bastard two years ago.

RECOMMENDATION 1978/200

RE: FAMILY PLANNING= BIRTH PLANNING= ABORTION
Criminal Code- repeal abortion sections

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS the recent federal government's Report an the Operation of the Abortion
Law (the Badgley Report)  has provided massive evidence of inequitable and
discriminatory practices against women in Canada under the provisions of Section 251
of the Criminal Code, and

In addition, has revealed widespread ignorance of birth planning measures in the areas
of contraceptive and sex education=

BE IT RESOLVED that the National Action Committee on the Status of Women urge
the Government of Canada to"

a ) remove all reference to abortion from the Criminal Code;

(See Rec. 1972 Brief; Rec. 1973/1= Rec. 1974/i11= Rec. 1976/9i" Rec. 1977 Brief~See S.500.20)
(See Rec. 1978/20b, S.500.50)



RECOMMENDATION 1972 BRIEF
500.30. I

FAMILY PLANNING= BIRTH PLANNING= ABORTION
Birth control Information available (RCSW# 121)

February 8, 1972 Brief to Government of Canada~ Ottawa, Ontario

RCSW#121 " recommends  t ha t  b i r t h  con t r o l  i n f o rma t i on  be  ava i l ab l e  t o
everyone." (para 217, Chpt. 4)

NAC urges pr inciples that contracept ive knowledge offered to adults without
pressure does not violate religious convictions, and voluntary steril ization is o
matter for medical discretion.

RECOMMENDATION 1972 BRIEF

RE= FAMILY PLANNING= BIRTH PLANNING= ABORTION
Birth control information & grants supplied by Government (RCSW# 122,)

February 8, 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW# 122 "recommend that the Department of National Health & Welfare
(a) prepare and offer bir th control  information free of charge to

p r o v i n c i a l  a n d  t e r r i t o r i a l  a u t h o r i t i e s ,  a s s o c i a t i o n s ,
organizations and individuals~ and

(b) give financial assistance through National Health grants and
National Welfare grants to train health and welfare workers in
family planning techniques." (para 218, Chpt. 4)

Further, we believe that the Department of National Health and Welfare should promote a 
positive attitude to contraception as on essential part of responsible sexual behaviour. Such 
promotion might be accomplished by the use of the media, including press, films, radio and 
television.

We recommend that the Department of National Health and Welfare prepare booklets on contraceptive methods in the 
languages of the major Immigrant groups and that these booklets should be distributed with ether Information about Canada 
at points of entry as well as in ethnic communities.



500.30.2
RECOMMENDATION 1972 BRIEF

RE: FAMILY PLANNING: BIRTH PLANNING: ABORTION
Courses in family life education, sex education 0RCSW#76)

February 8, 1972'Brief to Government of Canada, Ottawa, Ontario

RCSW#76 "recommend that, where they hove not already done so, the provinces and 
territories set up courses in family life education, including sex education, 
which begin in kindergarten and continue through elementary and secondary 
schools, and which are taught to girls and boys in the same 
classroomsJ' (para 96, Chpt. 3)

RECOMMENDATION 1973/2

RE: FAMILY PLANNING= BIRTH PLANNING: ABORTION
Funds for pregnancy counselling and contraception research

September 9, 1973 Conference & Annual Meeting, Toronto, Ontario

THAT NAC request the Minister of Health to make funds available for problem
pregnancy counselling, and

THAT WHEREAS there is no contraceptive method available that Is both 100%
effective and free of side effects, NAC requests that increased funds should be
made available for research in contraception.

RECOMMENDATION 1974/111/4

RE= FAMILY PLANNING= BIRTH PLANNING." ABORTION
More money for research training and services re contraception and fertility

April 7, 1974 Conference & Annual Meeting, Toronto, Ontario III    
PRIORITIES FOR GOVERNMENT ACTION
We believe that the Government of Canada must:
(4)
give high priority to the allocation of much larger amounts of money 
than have previously been stipulated for research, tralning and services 
related to contraception and fertility in Canada.



RECOMMENDATION 1975/9
500.30.3

RE= FAMILY PLANNING: BIRTH PLANNING= ABORTION
Public support for birth control services, information & funds

May I0 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

WHEREAS

Birth control is basic to the improvement of" the status of women and
increased opportunities for women directly influence the acceptance
of brith control: and

Birth control Information is not yet easily available to all who want it; and

Private physicians are not yet generally providing information and services~ 
and

Many Canadians are ignorant about their own sexuality, and physiology of 
reproduction, birth control methods and population issues, because - 
government commitment at all levels to family planning is insufficient;
- public educational programmes for parents and young people are 
inadequate;
- training programs for those involved in counselling are insufficient~ - special 
barriers are created by geographical location, language, religion, physical and 
mental handicaps, and misinformation; and

A growing number of adolescents in Canada are sexually active at an
earlier age,

BE IT RESOLVED THAT NAG

Urge al l  Canadian organizat ions and individuals to support  the
provision of responsible sex information and birth control services for
all who want it in this country regardless of age, to promote within
their own organizations the understanding that birth control is basic
to the status of women, and that there is need to raise the status of
women to insure the success of birth control programs;

Call for a greater financial commitment an the part of all levels of
government for research leading to improved birth control methods
for both males and females,



500.30,4
RECO.MMENDATION 19TII58

FAMILY PLANNING= BIRTH PLANNING= ABORTION
Protest reduction in budget for family planning

March 18 - 21, 1'977 Conference & Annnual Meeting, Ottawa, Ontario

WE RECOMMEND;

THAT in discussion with the Hon. Mr. Lalonde, federal Minister of Health
and We!fare~ reduction in budget for family planning be protested,





R E C O ~ AT I O N  1 9 7 2  B R I E F
500.50. I

RE= FAMILY PLANNING" BIRTH PLANNING= ABORTION
Family planning clinics in public health units (RCSW#I21)

February 8, 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW# 121 "... recommend that provincial Deportments of Health (a) organize family 
planning clinics in each public health unit to ensure that everyone has access 
to information, medical assistance, and birth control devices and drugs as 
needed, and (b)
provide mobile clinics where they are needed particularly in remote 
areas." (para 219, Chpt. 4)

NAC urges the government to co-operate whenever possible with provincial
governments in the immediate implementation of effective measures to ensure
widespread services for counselling and clinics and education, both in public school
systems and in the training of staff personnel who would conduct these services.

RECOMMENDATION 1974/!1112, 3, 4

RE: FAMILY PLANNING= BIRTH PLANNING= ABORTION
Programs and services

April 7, 1978 Conference & Annual Meeting, Tornto~ Ontario

III
PRIORITIES FOR GOVERNMENT ACTION=

implement comprehensive programs in every part of Canada to educate 
the child-bearing age group about contraception and encourage the 
betterment of maternal and child health; and close the gaps where no 
facilities exist for counselling and access to early and safe abortion.

act an the recommendations of the 1972 First National Conference on 
Family Planning, convened by the Department of Notional Health and 
Welfare which reads as follows:
"Family planning policy, programs and services should encompass the 
full range of birth control methods, sterilization (vasectomy and +tubal 
ligation), abortion, fertility and genetics, as well as marriage and family 
(including adoption) counselling, and assessment, diagnostic, referral 
and follow-up functions."

give high priority to the allocation of much larger amounts of money than hove 
previously been stipulated for research, training, and services related to 
conception and fertility in Canada.



500.50.~
RECOMMEI~ATION 1977159

FAMILY PLANNING= BIRTH PLANNING= ABORTION
Funds for educating workers in crisis situation

March 18 - 2It 1977 Conference & Annual Meeting, Ottawa, Ontario

That funds and services be made available at federal-level to people working in the
field of women in a crisis situation, to enable them to do research and education.

RECOMM~ATION 1977/61

RE:. FAMILY PLANNING= BIRTH PLANNING= ABORTION
Funding for crisis centres

March 18- 2 I, 1977 Conference & Annual Meeting, Ottawa, Ontario

That stable ongoing funding for core services be made available to crisis
intervention centres such as Interval Houses, Transition Houses and Rape Crisis
Centres,

RECOMMENDATION 1977162

RE: FAMILY PLANNING= BIRTH PLANNING= ABORTION
Only accredited person to receive funds for studying crisis agencies

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

Since the confidentiality of the client in crisis services is paramount, Federal
grants given or contracts let to conduct such studies should be given only to people
actually working in the field who have the written support and pledges of
cooperation from the agencies whose work is to be studied,,



RECOMMENDATION 1978/20b
500.50.3

RE; FAMILY PLANNING: BIRTH PLANNING= ABORTION
Ensure equal access to birth planning services and information

March 17-20, 1978 Conference and Annual Meeting, Ottawo~ Ontario

WHEREAS the recent federal government's Report on the Operation of the Abortion Low (the 
Bodgley Report) has provided massive evidence of inequitable and discriminatory practices 
against women in Canada under provisions of Section 251 (Abortion) of the Criminal Code and

in addition, has revealed widespread ignorance of birth planning measures In
the areas of contraceptives and sex education:

BE IT RESOLVED THAT NAC urge the Government of Canada

to take immediate steps to ensure that all women in Canada have equal access to birth planning services and 
information regardless of geographical Iocation, age, income or marital status, by:

providing funds for the establishment of broad-spectrum health clinics for women 
which would include such health services as birth and prenatal counselling, sex 
and contraceptive information and counselling, cancer screening, VD detection 
and treatment, therapeutic abortions and abortion counselling, and

making quality advice an the subjects of contraception and sexuality
available for wide distribution in Canada.

(See S.500.50: Rec. 1978/200: Rec. 1972 Brief= Rec. 1974/III, 2,3,4)
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RECOMMENDATION 1973

RE= INTERNATIONAL
- Government funds for meeting to plan

International Women's Year 1975

600.10.1

September 9, 1973, Conference & Annual Meeting, Toronto, Ontario

THAT NAC approach the Canadian Government with the objective of obtaining
funds to hold a small planning meeting representative of Canadian women, in order
to set up a Standing Committee to prepare plans for International Women's Year.

THAT NAC approach the Federal Government to consult  with the women of
Canada preferably through public hearings across the country in preparing the
Canadian Government's statement before the UN Commission on the Status of
Women In February, 1974.

RECOMMENDATION 1974

RE~ INTERNATIONAL
- Government to proclaim 1975 International Women's Year

April 7, 1974 Conference & Annual Meeting, Toronto, Ontario

Call for an appropriate proclamation by the Government of Canada with regard to
International Women's Year.

RECOMMENDATION 1974

RE" INTERNATIONAL
Government to support proposed International Women's Resource Centre.

April 7, 1974 Conference & Annual Meeting, Toronto, Ontario

The Government of Canada to consider giving substantial support to the proposal
for an International Women's Resource Centre.



R E C ~ A T I O N  1 9 7 6 / 3 2

RE= INTERNATIONAL
Government to support United Nations Disarmment Conference

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS we acknowledge the fac t  tha t  money spent  on the  increased
manufacture of arms results in greater hardship round the world especially for
women and low income families, and

WHEREAS we consider the ultimate goals of all nations should be disarmament,
and,

WHEREAS the Secretary General of the UN has invited member nations to submit agenda 
items for a UN Disarmament Conference,

BE IT RESOLVED THAT=

We urge the Canadian government to give full support to the holding of a UN
Disarmament Conference,

They cal l  for adequate involvement of non-government organizat ions,
especially women, in the planning and participation of such a conference,

As a first step towards that goal Canada urge that nuclear weapons be
banned.



RECOMMENDATION 1975/14
600.20.1

RE: INTERNATIONAL
NAC/CNA to provide information re Oct. 20 24, 197(; World Congress 
In Berlin for International Women’s Year 1975

May 10 .- 12~ 1975 Conference & Annual .Meeting, Winnipeg, Manl.toba

WHEREAS the World Congress for IWY is being called for October 20 - 2/+ in Berlin,
with 2,000 women from all continents, and

WHEREAS. a Canadian delegation of at least 10 women will have the opportunity to
make a contr ibut ion there, and to br ing back findings of benefit to Canadian
women,

BE IT RESOLVED THAT NAC help provide information about the World Congress
for IWY to our members and other women, and

INVITE PARTICIPATION through briefs and research materials for the Canadian delegation, and

ENCOURAGE the Canadian delegates to report back to Canadian women about the
World Congress for IWY.

RECOMMENDATION ! 97~7..5d

RE: INTERNATIONAL
NAC/CNA to recognize, and promote International Women's Day, March 8th

April 23- 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

We propose that NAC recognize International Women's Day, March 8, and promote
its rich history, and that women's groups be encouraged to do something special to
celebrate that day.
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RECOMMENDATION 1975/II
700.20.1

RE= NAC/CNA - To campaign for passage of certain Bills before Parliament

May 10- 12, !975 Conference & Annual Meeting, Winnipeg, Manitoba

BE IT RESOLVED THAT NAC organizations and members be urged to respond to
the appeal .of the. Federal Advisory Council on the Status of Women in urging
speedy passage of Bills (3-20, C-16, C-52, which are currently before Parliament,
In brief, the bills includes these provisions=

BILL C-20= given first reading on October 10, 1974, will give Canadian mothers
an equal right with Canadian fathers to confer citizenship on their
children.

BILL C- 16; re-introduced on October 8, 1974, the "Omnibus Bill" on the Status of Women, 
will give women equal status with men under the Canada Elections Ac~ will 
remove rigid requirements for maternity leave benefits under the 
Unemployment Insurance Act| will give women equal status of 'Breadwinner’ 
under the Immigration Act.

BILL C-52= tabled for first  reading on February 17, 1975, wi l l  g ive working
women equal pension rights in the Federal Public Service1 In the
Armed Forces~ in the RCMP and as Members of Parliament,



700.20.2
RECOMMENDATION 19"/5/13

RE; NAC/CNA - To campaign for implementation of 
Recommendations of RCSW, and other commitments

May 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

WHEREAS governments at all levels have undertaken to address themselves to women's needs during International 
Women's Year; and

WHEREAS NAC's priorities have been agreed upon and are being documented and
given specific focus in the coming months~

BE IT RESOLVED THAT NAC and its participating organizations and members organize a 
notional campaign which will culminate in the late fall, in lobbies and meetings with all 
federal, provincial, territorial and municipal elected representatives requiring two things=

A repor t  o f  the  ac t ion  accompl ished persona l ly  and by  h is /her
government towards implementing the Recommendations of the
Royal Commission on the Status of Women in the priority areas, and
on other urgent matters;

ii) Specific commitments to further action.

(This campaign might possibly coincide with the final conference of I.W.Y., planned
by the federal government. Every effort should go towards focussing notional
attention on the action and the issues involved. NAC might apply for funding to
enable women across the country to participate in this campaign. All participating
organizations will undertake to report on their campaign before the next NAC
general meeting).



700.30.1

RE: NAC/CNA
- To seek funds to pay for services of resource people

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

THEREFORE we strongly urge NAC to seek further funding to pay for the services
of resource people who will be accountable and responsible to NAC.

WE ALSO STRONGLY URGE that the services of the newly formed Canadian
Research Institute for Women be utilized. (See Rec. 1976/24, S.700.40)



RECOMMENDATION 1972

RE= NAC/CNA
- Appreciation to Margaret Hyndman

700.40. I

April 30, 1972 Steering Committee Meeting, Toronto, Ontario

THAT Margaret Hyndman’s resignation from NAC be accepted with great regret; and that appreciation of her extraordinary 
services to the Committee in its formation and development be expressed in writing by Laura Sabia.

RECOMMENDATION 1972

RE" NAC/CNA
- Laura Sabia to reply to letter of Toronto Board of Education

April 30, 1972 Steering Committee Meeting, Toronto~ Ontario

Unanimous support by the NAC Steering Committee is given to Ms. Sabia in seeking to reply, as 
spokesperson, to the letter of the chairman of the Toronto Board of Education, Mr. William Charlton, 
which was circulated to members of the Board and employees of the Board of Education 
depreciating the status of women; and further, in speaking to the Graham Scott resolution requesting 
the appointment of women teachers to higher level administrative positions.

RECOMMENDATION 1973

RE; NAC/CNA
- Composition of Steering Committee

January 28~ 1973 General Meeting, Toronto, Ontario

MOVED THAT THE STEERING COMMITTEE OF NAC be composed o f  one
representatives or proxy, of each participating national organization and of each
prov inc ia l  S ta tus  o f  Women Commi t tee ,  and tha t  ru les  govern ing fu r ther
representat ion be determined by the newly appointed Steering Committee.
(Quorum for official business to be set at first meeting),



700A0,2
RECOMMENDATION 
1974 RE: NAC/CNA - 
Rules of Association

April 7 - 9, 1974 Strategy for Change Conference, Toronto, Ontario

NAME= NATIONAL ACTION COMMITTEE ON THE STATUS OF WOMEN

PURPOSES=
I ) To initiate change in the status of women through informed opinion

and responsible actions

To up-date, re-evaluate and implement changes proposed by the
Royal Commission on the Status of Women and those adopted by
Status of Women conventions~

To communicate with and coordinate Status of Women groups in
Canada.

MEMBERSHIP."
Individual women registered with the National Action Committee who
subscribe to the purposes of N.A.C. and who make a contribution of
at least $3.00 per years

National Organizations, Provincial and Territorial Status of Women
'Committees who register with N.A.C. and are support ive of i ts
purposes and who contribute an annual administrative fee of $10,00 or
more;

"Interest-oriented" groups whose objectives are the improvement of the status of women who are 
supportive of the N.A.C. and its objectives, and who contribute financially to the N.A.C. through at least 
three "Status of Women News" subscriptions.

OFFICERS= President, Secretary, Treasurer, Editor of the Newsletter

STEERING COMMITTEE=
One named persons with
organization in the N.A.C.

an al ternate, f rom each part ic ipat ing

BOARD OF MANAGEMENT:
Twelve persons from the Membership, plus Officers, elected by the
Steering Committee, including the immediate past president.

TERMS OF OFFICE=
All office-holders and Steering Committee representatives will be reviewed annually at the Annual 
Meeting of the Associations or at o Special Meeting duly called for that purpose.

(continued next page)



700.40.3

TERMS OF REFERENCE"
For officers, managers and Steering Committee. To implement the
purposes of the National Act In Committee, and specifically,

I ) To communicate  w i th  and exchange in format ion  among
members~ and

To take action to improve the status of women, such as=

o ) Communicate with women at- large, and the publ ic,
through the moss media and a national newspaper!

b ) Hold conferences, conventions, and consultations with
governments~

c ) A s s u m e  r e s p o n s i b i l i t y  f o r  n a t i o n a l  B r i e f s  a n d
Statements on the status of women;

d ) Take such actions on behalf of N.A.C. as advisable for
strategy.

FUNDING: Fees= Donations= Grants.

SIGNING OFFICERS:

Any two Officers, or others empowered by the Board of Management.

RECOMMENDATION 1975

RE" NAC/CNA
- Rules of Association - interpretation; terms of reference

May 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

WHEREAS, if the objectives of the women's movement are to be realized, it is
vitally necessary for communications to be maintained across Canada; and

WHEREAS NAG has an unique opportunity to bring together women from older
established organizations and newer status of women groups and other groups and
individuals;

BE IT RESOLVED THAT for the coming year (and to be reviewed at the next
Annual Meeting) NAG establish corresponding Executive members in each province
and territory to be chosen from amongst women of each area, and that members of
the present Executive each undertake the responsibility of regular communication
with one of these area members in a two-way effort  to strengthen the l inks
amongst women across the country.

BE IT FURTHER RESOLVED THAT the representat ives of the provinces and
territories present at this 1975 Annual Meeting undertake the responsibility of
seeking a representat ive for this posit ion from their  provincial  and terr i tor ial
groups.



700J40A
RECOMMBNDATION 1975

RE" NAC/CNA
- Rules of Association - limit to holding office

May 10- 12, 1975 Conference & Annual Meeting~ Winnipeg, Manitoba

WHEREAS it is important that as many women as possible have the opportunity to
participate in the programme and develop the policies of NACt which in turn would
benefit from drawing on women with diverse experience and ability~

BE IT RESOLVED THAT in future membership on NAC Executive be limited to a
period of four yeors~ and officers to holding any one office for not more than two
years.

RECOMMENDATION 1975

RE: NAC/CNA
- Rules of Association - minor amendments

MAY 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

I . "Board of Management" (present) will become "executive".

2 . "Editor of Status of Women News" will be oppoTnted by the Executive.

See (I)  above - The Execut ive wi l l  be elected from members whether
individuals or representatives named by participating organizations,

"Steering Committee" (present) wi l l  become "Board of Nat ional Act ion
Committee."

Also= Nominations forms are being sent for this Annual Meeting only to present "Steering 
Committee" delegates (names by participating organizations~ one with alternate.)

These changes operative following adoption of the two earlier Rules of Association
resolutions - Interpretation= terms of reference| and Limit of holding office.



RECOMMENDATION 1975

RE" NAC/CNA
- Rules of Association - rules of membership~ fees

700,40.5

May 10- 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

PURPOSES=
"Fo update, re-evaluate and implement changes proposed by the Royal
Commission on the Status of Women and those adopted by the National
Action Committee on the Status of Women!

To initiate and work "for improvement in the status of women "by actions
designed to change legislation, attitudes, and customs which discriminate
against women"~

3)
To communicate with and coordinate Status of Women groups in Canada~

To exchange information with members and the public about the current
situation of the Status of Women, through the official publication - Status of
Women News (NAC News). ~ - "

i

MEMBERSHIP..

Membership in the NAC shall be open to those groups or organizations with over 
ten (10) members which subscribe to the principles and objectives of NAC. These 
may be national, and provincial organizations, component groups, provincial, 
territorial, municipal and other status of women committees~ and special interest 
women's groups (e.g. crisis centre,, research groups~ women’s centres, etc.)

There shall be no individual members. Individuals may subscribe to the Status of 
Women News on payment of the subscription, but have no vote|

Any group or organization which applies for membership shall be proposed by a 
member group in good standing and shall be approved by the Executive of NAC.

Each organizations an payment of the membership fee, shall receive five
c o p i e s  o f  t h e  S t a t u s  o f  W o m e n  N e w s ,  N A C  M e m o ,  a n d  o t h e r
communications, including Minutes of the Executive meetings.

VOTING RIGHTSz
Member organizations are entitled to send non-voting observers and two
voting delegates to all Annual and General Meetings of NAC, and to send
non-voting observers to NAC Executive meetings!

For purposes of voting at the Annual Meeting, new memberships will be accepted up 
to Thirty (30) days before the date of the meeting;

Individual officers and members of the Executive are entitled to vote at all Annual and 
Special Meetings;

(continued next page)



700.40.6

FEES:

I ) Membership Fees may be set from time to time by the Executive but will not be less 
than Fifteen Dollars ($15.00)

Subscriptions to NAC News may be set from time to time by the Executive
but fees will not be less than Three Dollars ($3.00)~

Fees become due in January of each year.

RECOMMEM~ATION 1976/24, 25a

RE: NAC/CNA - To consider its own 
direction; funding needed

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WE URGE NAC to give considerat ion to i ts own direct ion. Evaluat ion
procedures should be implemented which will examine how we have operated
in the past and how we will continue in the future.

In order to assist individuals and member groups to effectively carry out their
programmes, data needs to be made available.

THEREFORE WE STRONGLY URGE NAC to seek further funding to pay for
the services of resource people who will be accountable and responsible to
NAC.

WE ALSO STRONGLY URGE that the services of the newly formed Canadian
Research Institute for Women be utilized. (See Rec. 1976/25a, S.700.30)

RECOMMENDATION 1976127

RE: NAC/CNA- Prohibit at meetings literature opposing policies

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS NAC is an organization committed to a policy of no discrimination along religious, 
racial, political or language lines:

BE IT RESOLVED THAT NAG prohibit the dissemination of literature contrary to
these policies at all NAC-sponsored meetings or conferences.



RECOMMENDATION 197811
700.40.7

RE" NAC/CNA
Rules of Association - additional amendments

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

There will be an Annual Meeting of the National Action Committee.

Proposed amendments to the Rules of the Association will be presented to the
Annual Meeting and will take effect if approved by two-thirds of the delegates
present and voting at that Annual Meeting.

A report will be made at the Annual Meeting of the activities of the Executive
and NAC since the preceding Annual Meeting.

No member of the Executive committee shall accept any remuneration for
services rendered to NACo

The Executive may appoint to the Executive a new voting member to serve the
remainder of the term of on elected voting member who dies or resigns, or to
fi l l  o  vacancy.  In  add i t ion ,  the  Execut ive  may a lso  appo in t  non-vot ing
members to its number to ensure adequate representation and expertise.

The immediate post president of NAC shall be an officer of the Executive
committee.

The Execut ive committee shal l  establ ish each year,  a deadl ine by which
nominations for the Executive committee and officers shall be submitted by
mail. The nominator shall stipulate which office the nomination is for (i.e.
president, secretary, member-at-large). One person may be nominated for
more than one position, but may hold only one-" there will be no nominations
from the floor at the Annual Meeting.

Notice of change to the Rules of the Association which the Executive proposes
to  the  Annua l  Meet ing ,  sha l l  be  moi led  a t  leas t  n ine ty  days  before  the
scheduled time of the meeting. Amendments to those proposed changes, and
additional amendments to the Rules which are proposed by groups other than
the Executive, should be moiled or delivered to the National office by at least
sixty days prior to the scheduled time of the Annual Meeting.

Amendments to the Executive proposals and additional proposed amendments
to the Rules which are moiled or delivered by sixty days before, will be sent by
the Executive to members at least thirty days prior to the Annual Meeting, but
those which are not so mailed or delivered cannot be mailed out and thus
cannot be considered at the Annual Meeting.



RECOMMENDATION 1972
700.50. I

RE: NAC/CNA
- To study the nature of Federal Status of Women Council

as proposed by RCSW # 166

February 8, 1972 - Brief to the Government of Canada, Ottawa, Ontario

RCSW#166 "recommend that  a  federa l  S ta tus  o f  Women Counc i l ,  d i rec t ly
responsible to Parliament, be established to

advise on matters pertaining to women and report annually to
Parliament on the progress being made in improving the status
of women in Canada,

undertake research on matters relevant to the status of women
and suggest  research top ics  tha t  can be car r ied  out  by
governments, private business, universities, and voluntary
associations,

establ ish programmes to correct at t i tudes and prejudices
adversely affecting the status of women|

propose legislat ion, pol ic ies and pract ices to improve the
status of women, and

systemat ica l ly  consu l t  w i th  women 's  bureaux or  s imi la r
provincial  organizat ions, and with voluntary associat ions
particularly concerned with the problems of women. (para 17,
Chpt. 10)

WHEREAS the Notional Ad Hoc Action Committee has agreed that an Advisory
Body is desirable to perform the functions outlined in RCSW Recommendation
# 166, the nature of such a Council, its composition and selection are matters which
the Committee wishes to consider further,  and for this purpose has set up a
subcommittee to study and report to the national conference in April. We would
hope to explore the feasibi l i ty of  the Ad Hoc Act ion Committee i tsel f ,  ei ther
exper iment ing  w i th  or  func t ion ing fo r  a  t r ia l  per iod  as  an adv isory  body to
governments, receiving and reporting priority issues concerning the status of
women. One of our greatest concerns is that such a body should be able to function
free of the pressures that operate in the adversary system of partisan politics. We
would like to explore the most co-operative and supportive techniques for affecting
change.



700.50.2
RECOMMENDATION 1976/22

RE= NAC/CNA
- Prepare bilingual booklet

on the know-how of social and political action.

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS the status of women is now considered a newsworthy topic, and

WHEREAS more and more concerned women ore being invited by the media to
articulate their views on this topic,

WE RECOMMEND-

that NAC forms a task force to prepare a bi l ingual booklet or ki t
explaining the know-how of social and political action, e.g. how to
meet your MP, how to get in the news in a positive way, how to deal
with the press, etc., etc.

thet help might be asked from the Advisory Council on the Status of
Women (A.C.S.W.) in the form of translation, printing or other.

R E C O ~ A T I O N  1 9 7 6 / 2 3

RE= NAC/CNA
- To involve women politically

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS women must be elected to political office to affect real changes in
society, we propose that NAC"

o) give consideration to way of training women to run, 
explain the political process, and
create a speakers' bureau for this purpose, and
that this subject be a priority for the next Annual Meeting.



F~COMAAII~I~TION 1976/26

RE: NAC/CNA
- To record and publlcize statements of electoral candidates 
on ..specific issues affecting women

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

Because many critical issues directly affecting women can only be dealt with through 
government legislation,

BE IT RESOLVED THAT every affiliated group of NAC be urged to set up a mechanism by 
which they seek out, record and publicize public statements as to the personal position on 
specific issues affecting women, from all candidates for elected office with active follow-up.
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RECOMMENDATION 1972 BRIEF

RE: STATUS OF WOMEN
- Federal government & provinces

to appoint more women judges to all courts (RCSW#140)

February 8, 1972 Brief to the Government of Canada, Ottawa, Ontario

RCSW# 140 "recommend that the federal government and the provinces name
more women judges to all courts within their jurisdiction." (para 33+
Chpt. 7)

We strongly support RCSW #140.

RECOMMENDATION 1972 BRIEF

RE" STATUS OF WOMEN
-Federal Government to appoint more women

to federal Boards, Commissions, Corporations, Councils, Advisory Committees
and Task Forces (RCSW#26)

February 8, 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW#26 "recommend that the federal government increase significantly the number of women on federal Boards, 
Commissions, Corporations, Councils, Advisory Committees and Task Forces.’ (para 34, Chpt. 2)

We support RCSW#26.



RECOMMENDATION 1972 BRIEF
800.30.1

RE= STATUS OF WOMEN
- To amend Canadian Citizenship Act
to give women equal status with men
RCtW #145, #1/~ #147, #148, #149

February 8, 1972 Brief to Government of Canada~ Ottawa+ Ontario

RCSW# 145 "recommend that the Canadian Citizenship Act be amended to provide for 
the automatic resumption of Canadian citizenship by women who lost it 
because they married aliens before January I p 1947.” (para 16, Chpt. 8)

We take exception to RCSW# 145 - such women may have acquired certain rights in
other countries. Therefore the conferring of citizenship should result only from an
overt request of the individual rather than automatic action.

We recommend that in any new citizenship legislation to be presented to Parliament 
the right of appeal to the Courts from the Minister’s decision should be provided for.

Furthermore on educational campaign should be initiated to inform the women thus
affected of their right to apply for restoration of citizenship as is now provided for
in the Canadian Citizenship Act.

We strongly support RCSW # 146 to # 149 inclusive.

RCSW# 146
l i b

"recommend that the Canadian Citizenship Act be amended so that there is no difference between the 
residence requirements for the acquisition of Canadian citizenship by an alien husband and an alien wife 
of a Canadian citizen." (para 18~ Chpt. 8)

RCSW# 147 "recommend that sections 4 and 5 of the Canadian Citizenship Act be 
amended to provide that a child born outside of Canada is a natural-born 
Canadian if either of his parents is a Canadian citizen." (para 20~ Chpt. 8)

RCSW# 148 "recommend that the Canadian Citizenship Act be amended so that either 
citizen-parent may apply for the naturalized citizenship of a minor child." (para 
22, Chpt. B)

RCSW# 149 "recommend that section II (2)of the Canadian Citizenship Act be
amended so that, in the case of joint adoption~ the child may be
granted Canadian Citizenship if either of the adopting parents is a
Canadian citizen." (para 23~ Chpt. 8)



RECOMMENDATION 1972 BRIEF
800.40.1

RE" STATUS OF WOMEN
- Review immigration policies

to permit wife to apply for admission independently (RCSW# 143)

February 8, 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW# 143 "recommend that the Immigration Division of the federal Department
of Manpower & Immigrat ion review i ts pol ic ies and pract ices to
ensure that the right of a wife to be on independent applicant for
admission to Canada is always respected and that wives are made
fully aware of this right." (para 6, Chpt. 8)

We support this Recommendation.

R E C O ~ AT I O N  1 9 7 2  B R I E F

RE: STATUS OF WOMEN
- Remove term "head of family" from

Immigration Act & Regulations: (RCSW# 144):. deportation

February 8, 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW#1~ "recommend that the federal Immigration Act and Regulations be
amended by the elimination of the term "head of a family" wherever
i t  appears in the legislat ion and by the subst i tut ion of the exact
meaning which is intended in each case." (para 7, Chpt. 6)

We support this Recommendation.

Furthermore, we recommend

that the spouse of the wrongdoer, male or female, shall not be assumed to be
dependent as is presently set forth in Section 37(I) of the Act: and

that each member of the family involved in deportation proceedings shall be held 
individually responsible rather than ~ responsible and shall have some individual 
freedom of choice in the matter of being compelled to
depart from the country.



RECOMMENDATION 1976/I, 2
800.50.1 RE: STATUS OF WOMEN
- NAC/CNA organizations to present
briefs to Mackenzie Pipeline Inquiry (Berger): support Indian 
women protest against discrimination (Indian Act)

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS the N.W.T. Status of Women Action Committee is submitting a brief to
the Mackenzie Pipeline Inquiry regarding the effect of the pipeline upon the women
of the N.W.T., and

WHEREAS the Mackenzie Pipeline Inquiry will be holding hearings in cities across
Canada,

BE IT RESOLVED THAT NAC encourages i ts member organizat ions to make
representations and submissions at the hearing of the Mackenzie Pipeline Inquiry
regarding the effect of the pipeline upon women.

WHEREAS Native women in Canada suffer a double discr iminat ion and are
therefore the most oppressed in the country, and

WHEREAS the Supreme Court of Canada had upheld the right of Indian Councils to
strip native women of their heritage when they marry outside the band, while
similar penalties are not inflicted upon native men who marry outside the band,

THEREFORE we ask this meeting to support the rights of native women=

to urge that the Bill of Rights be embodied and entrenched in the BNA Act 
at the earliest opportunity and that NAC should become involved in the 
current movement to patriate the constitution with the objective in mind|

that NAC mount a delegation to the Minister of Indian Affairs to ask
that evictions of native women on the Caughnawagna reservation be
halted pending resolut ion of their  appeals which are before the
courts, and that the rights of native women should not be jeopardized
in any contemplated changes to the Indian Act!

that delegates and observers agree to write letters of protest to Judd 
Buchanan, Minister of Indian Affairs, and Ion Watson, M.P., in whose riding 
Caughnawagna is located, asking that the evictions be halted pending 
resolution of the appeals now before the courts!

that an action group be formed to respond quickly to any attempt to
evict the native women concerned!

that NAC support the Canadian Native Indian Peoples to adopt their
own Canadian native children and discourage adopt|on of native
children by non-native people.

(See Rec. 1976/2a S.300.25)
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RECOMMENDATION 1976/16

RE: TAXATION: INCOME SUPPORT
- Social Service cutbacks punitive

900.20. I

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS we believe the federal government can no longer absolve itself of
financial and political responsibility for the basic human needs of Canadian women:

WE STRONGLY URGE:

Affirmative action on the part of the federal government to deal with
the provinces around social service cutbacks, and that

NAC take a strong position regarding restraint in social development budgets 
which are punitive to women (for example, the actual or potential provincial 
rulings that women may be forced Into any available job at the discretion of 
welfare workers whilst funds become less and less available for necessary 
social and health support services such as child core) at a local and provincial 
level, and that

3.    NAC and its affiliates give priority to social action on this issue.

RECOMMENDATION 1976117

RE: TAXATION: INCOME SUPPORT
- Federal Government priorities

- increase commitment to social services

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS current government spending, especially in the areas of defence and
subsidies to profit-making corporations is increasing and is detrimental to the
interest of most women, and

WHEREAS government spending in the areas of vital concern to women is being cut
back,

BE IT RESOLVED THAT NAC demand that the federal government totally change
its priorities in order to increase its commitment to social services.



900,20.2
RECOMMEhE)ATION 1976/28

RE: TAXATION: INCOME SUPPORT 
- Budget priorities to be reviewed

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS the recommendations of the Report of the Royal Commission on the Status 
of Women in 1970, and the deliberations of International Women’s Year In 1975 brought 
into focus the inequities and injustices faced by women in our society~ and

WHEREAS the Canadian government has placed on record its Intention to rectify
these inequities and injustices, and

WHEREAS the Canadian women are no longer will ing to accept the inadequate
measures and token gestures meted to them by the federal government~ and

WHEREAS the National Action Committee on the Status of Women deplores the budgetary priorities of a government which 
allows for a l Y2 billion dollar increase in its defence budget, while it provides only $500,000 in grant funds to women's groups 
to engage in promoting change in the status of women!

THEREFORE the National Action Committee on the Status of Women considers that nothing 
less than a complete review of the federal government’s budgetary priorities is due and that a 
more realistic portion of the tax-payer's dollar must be assigned to assist women to realize 
their goals.



RECOMMENDATION 1916/30

RE" TAXATION: INCOME SUPPORT - 
Priority to research energy sources: 
moratorium on nuclear energy

900,20,3

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS:

The Canadian production of nuclear energy creates substantially
harmful environmental pollution,

2 . The Canadian production of nuclear energy is enormously expensive,

The production of nuclear energy promotes increasing danger to
human life,

BE IT RESOLVED THAT=

We urge that the priority be given to research into the renewable, non-polluting 
sources of energy - e.g. solar, methane from wastes, geothermal, wind,

We ask the Canadian government to call for a moratorium on the
development of nuclear energy in Canada, and discontinue the sale of
the Candu reactor around the world.

RECOMMENDATION 1976/31

RE.- TAXATION= INCOME SUPPORT - Priority of resources to human services

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS the priorities of government spending have been addressed to items such as 
defence and government restraint has been addressed to items such as human services,

BE IT RESOLVED THAT the government reconsider notional priorities regarding re-allocation 
of resources from the national defenCe budget to human services.



900.20.4
RECOMMENDATION 19T//3-/

RE." TAXATION- INCOME SUPPORT - Governments 
to increase budgets for public non-profit and co-
operative housing

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

Given the current posit ion'  now taken by the federal  government and some
provincial governments that housing subsidies must increasingly be provided
through the private sector, and given the fact that most women's Incomes are too
low for them to afford pr ivate sector housing, i t  Is recommended that these
governments reconsider their position and increase their budgets for public, non-
profit and co-operative housing.

RECOMMENDATION 1978/13

RE:TAXATION: INCOME SUPPORT Greater priority to income security and social services

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS NAC is concerned that the federal and provincial governments are not
now giving adequate priority to the income security and social service needs of
Canadians, and is opposed to the stance of the federal government and most
provincial governments that income security and social service needs be met by
juggling-current income security and social service budgets;

WE RECOMMEND that all levels of government in Canada give greater priority to.
ensuring that no Canadians are denied the opportunity to live a dignified and productive life by 
virtue of inadequate income or the fact that needed social services are not available to them.



RECOMMDATION 1977 BRIEF

RE" TAXATION: INCOME SUPPORT 
- Income supplement for working poor

900.30. I

February 17, 1977 Brief to Cabinet of Government of Canada, Toronto, Ontario

The National Action Committee strongly recommends=

THAT the Federal Government's earlier determination to enact legislation which
would provide adequate income supplementation for the working poor be renewed
and pursued vigorously with the provinces.

RECOMMENDATION 1977/35

RE: TAXATION= INCOME SUPPORT
- Federal legislation Improving

income support and income supplementation cost sharing

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

It is recommended that the federal government introduce

l ) improved income support and

2 ) income supplementation cost-sharing legislation at as early a date as
possible,

RECOMMENDATION 1977/36

RE: TAXATION= INCOME SUPPORT
- Revise income support and

supplementation rates on a quarterly basis

March 18 - 21, 1976 Conference & Annual Meeting, Ottawa, Ontario

It is recommended that the federal government encourage the provinces to revise their income 
support and supplementation rates on o quarterly basis to reflect changes in the real costs of living,



900.30.2
RECOMMENDATION 1977

RE: TAXATION= INCOME SUPPORT
Social Services Act C-57/77 - change to block funding

November 25 - 26, 1977 "General Meeting, Toronto, Ontario

The NAC Executive approved the following motion, referred to it by the Mid-Year 
Meeting:
that NAC members be urged to continue to open up, as the case may be, 
discussion with both federal and provincial levels of government re proposed 
changes in funding of social services|
that these discussions urge upon provincial and federal governments I)    the 
importance of the concept of matched funding~
2)    commitment to broader, more progressive social service policy goals (as stated 
in the proposals of the Social Service Act) for achievement of "personal 
independence, citizenship participation and enrichment of personal and community 
life", as opposed to the limited concept of social services related to economic need;
3)    uniform reporting of social service program and expenditures be made public 
provincially and federally.
( See also Rec. 1977 Brief, 100.30= Rec. 1977 Brief, 300.35 )

RECOMMENDATION 1978 BRIEF126a, b, c

RE= TAXATION= INCOME SUPPORT
Government to lead in reform of Canada's income security programmes

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario (The Economic 
Outlook)
Federal leadership is required to insure.-
a)    that federal-provincial income security allowances for economically dependent 
individuals and families of all ages, be revised to provide an adequate standard of living, and 
be indexed on a regular basis, to changes in the cost of living;
b)
a federal-provincial income supplementation programme should be created so that the 
families of all employed breadwinners have an adequate income; 
c)    federal-provincial income support and supplementation programmes should be revised 
to provide economic incentives for individuals and families who are dependent upon them, to 
maximize their income through part-time and, where possible, full-time employment,



RECOMMENDATION 1978/I/la, b

RE= TAXATION; INCOME SUPPORT
Income support law; provincial-federal agreements

900.30.3

March 17-20,1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS a very disproportionate percentage of the working poor and those
dependent upon public income support programmes ore women!

The National Action Committee an the Status of Women recommends=

t h a t  t h e  f e d e r a l  g o v e r n m e n t  d e v e l o p  l e g i s l a t i o n  t o  p r o v i d e  f o r
comprehensive income support and supplementation which will insure an
adequate guaranteed income for all Canadians~ and

that the provincial governments enter into cooperative agreements with the
federal government for the realization of on effective income support and
supplementation programme.

RECOMMENDATION 1978/16a~ b

RE- TAXATION= INCOME SUPPORT
Federal role |n social services

March 17-201 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS the recent federal-provincial agreement regarding the provision of federal block social 
service grants to the provinces (to replace the current policy of 50% cost sharing of provincial social 
service expenditures under the Canada Assistance Plan Act) enables the federal government to 
require the provinces to make available information on the social services provided and their cost;

WE RECOMMEND that the federal government ensure=

that the information provided by the provincial governments
I.    be comparable;
2.    be comprehensive!
3.    include information on the standards as well as the availability and cost of 
the different services;
4.    be developed on the basis of consultation with consumer and service 
delivery organizations in the provinces; and
that this information be published and made readily available to concerned 
citizens.



RECOMMENDATION 1978/17
900.30.4

RE." TAXATION: INCOME SUPPORT
Statistics Canada to improve information regarding social services,

demographic data

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

NAC RECOMMENDS that Statistics Canada gather and publish better information
not only on the provision and costs of social services in the provinces, but also
better demographic data providing indicators of the levels of need for specific
services in different provinces and communities -- (for example, cross-tabulation of
information on income, employment status, marital status, age and number of
children, to provide an indicator of day care needs).

RECOMMENDATION 1978/18

RE: TAXATION" INCOME SUPPORT
Federal funding for social service monitoring agencies

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

NAC RECOMMENDS that the federal government fund comparable social service
advocacy and monitoring agencies in each province: and territory| and that

a)
b)

these bodies be permanent organizations~
the guidelines regarding their composition specify that consumers 
and providers of services be on their Boards of Directors;
the budgets for these organizations allow for adequate qualified 
stafflng, related staff support services be provided by Health & 
Welfare Canada, and regular, inter-provincial meetings of 
representatives of these organizations be provided for.



RECOI~C~:NDATION 1978/15~ b
900.30.5

RE." TAXATION=. INCOME SUPPORT
Expand social ser~,ice budgets." priority to preventive programs

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS the federal government's proposed level of financial commitment to block funding, given 
inflationary costs, is inadequate to encourage further development of social services such as day 
care, job re-training, transition houses, and those for older women, family and community life| and

WHEREAS the above policy stance only further damages the social well-being of
women;

WE RECOMMEND

that the federal government and provincial governments expand their social
service budgets; and

that the provincial  governments give pr ior i ty to the provision of those
support services which will prevent the development of more serious social
problems.



RECOMMENDATON 1973

RE= TAXATION: INCOME SUPPORT - Review child-care 
exemptions
t
September 9, 1973 Conference & Annual Meeting, Toronto, Ontario

THAT NAC request  the  Federa l  Min is ter  o f  F inance to  rev iew ch i ld -care
exemptions under the Income Tax Act. They should be brought more in line with
the actual child core costs incurred.

RECOMMENDATION 19761 I0

RE: TAXATION= INCOME SUPPORT - Increase and tax Family Allowances

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS within the present income tax system tax exemptions for dependent children and 
child care expenses are benefits which are largely in an inverse proportion to need, not 
helping at all he poor families who have no taxable income end giving only marginal help to 
families whose incomes are low, end

WHEREAS this particularly discriminates against single-parent families, and

WHEREAS taxable case payments provide greater benefits for the poor with
benefits decreasing as the level of income increases,

THEREFORE BE IT RESOLVED THAT NAC urge the government to benefit
fami l ies  w i th  dependent  ch i ld ren by  prov id ing  increases in  taxab le  fami ly
allowances rather than increases in income tax deductions.



900.40,2
RECOMMENDATION 1977130

RE= TAXATION: INCOME SUPPORT 
- Replace child care deductions with 
refundable tax credit

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We are opposed to the principle of tax exemptions and deductions because they give
less relief to lower-income taxpayers, many of whom are women. We believe that
the government should replace exemptions and deductions by refundable tax credits
which provide equal benefits to all taxpayers,

We recommend that the present child care deductions be replaced by a refundable
tax credit to be granted without discrimination to the lower-income spouse.

RECOMMENDATION 1977131

RE= TAXATION." INCOME SUPPORT
- To deduct child care costs

of student wife from spouse's income

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

As an interim measure, we recommend that men whose wives are pursuing studies
should be allowed to deduct chlld care costs from their income.

RECOMM~ATION 1977/32

RE= TAXATION= INCOME SUPPORT
- Abolish children exemptions~

increase taxable Family Allowance

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that the children's exemptions be abolished and that the money
thereby saved be used to increase taxable family allowances.



RECOMMENDATION 1977133
900.40.3

RE: TAXATION: INCOME SUPPORT
- Deduct spouse's salary for work

in unincorporated family business and farms

March 18 - 2 I, 1977Conference & Annual Meeting, Ottawa, Ontario

We recommend that the Income Tax Act be amended to allow the deduction of
salaries paid to spouses for their work in unincorporated family businesses and
farms,

RECOMMENDATION 1977134

RE; TAXATION" INCOME SUPPORT
- Oppose joint taxation of spouses

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We oppose a system of joint taxation of the.spouses because it would increase the
tax burden of married women and because tt =s important that wives maintain their
own individuali ty.

RECOMMENDATION 1978 BRIEF/5~ b

RE" TAXATION: INCOME SUPPORT
Employers tax credits for hiring women and youth

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We welcome legislation introduced by the Minister of Finance, which provides tax credits to 
employers who create new jobs. it seems unlikely, however, that this legislation will lower 
the rate of unemployment among women unless there are specific regulations to insure that 
women benefit equally from the creation of these new jobs. Thus, we recommend that=

just as the tax incentives will be larger in regions where unemployment Is
particularly high, incentives should also be higher for employers who employ
sections of the population with particularly high rates of unemployment;
specifically, larger tax credits for employers who hire women and young
people;

information to evaluate the effectiveness of the programme be collected, by
sex and age, as well as region, length of unemployment, and earnings.



RECOMMENDATION 1978 BRIEF/2O

RE, TAXATION: INCOME SUPPORT
To retain present universal taxable Family Allowance (Reaffirm Rec. 197~1/10)

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

.In times of economic retrenchment, universal programmes such as the present
federal family allowance programme, may be brought under close scrutiny as
sources of possible savings. ,Yet it is the view of the National Action Committee
on the Status of Women that the present taxable family allowance system should be
retained.

It con be easily demonstrated that the exemptions and deductions available under
the Income Tax Act, are of least benefit to those - such as sole-support mothers -
who earn the lowest incomes. Taxable allowances hove the advantage of a capacity
t o  r ed i s t r i bu te  i ncome ,  t oge the r  w i t h  g rea te r  adm in i s t r a t i ve  s imp l i c i t y.
Fur thermore,  we cons ider  i t  Impor tant  tha t  mothers ,  who may a f te r  a l l  be
estranged, separated or divorced, should have undisputed access to at least a
proportion of the family's income.

RECOMMEM:)ATION 1978 BRIEF/21

RE= TAXATION; INCOME SUPPORT
Abolish children's exemption grants (Reaffirm Rec. 1977/32)

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

Since the children's exemption grants larger benefits to higher income families, we
recommend that they be abolished. Funds realized by this saving should be used to
increase taxable family allowances which would have more equitable benefits.

RECOMMENDATION 1978 BRIEF/22

RE= TAXATION= INCOME SUPPORT Refundable. tax credits to replace 
child-care costs (Reaffirm Rec. 1977/30) To deduct child care costs of student 
spouse (Reaffirm Rec, 1977/31)

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

Provisions in the Income Tax Act for child-care expenses are grossly inadequate.
Deductions for actual child-care costs should be replaced by (refundable) tax
credits. Either parent should be able to claim child-care expenses when the other
spouse is a student,



RECOMMENDATION 1978 BRIEFI23
900.40.5

RE= TAXATION= INCOME SUPPORT Permit deduction 
of spouse’s salary - delete 5.74(3)p (4) income Tax Act 
(Reaffirm Rec. 1977/33)

March 17, 197R Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We believe that wives should be able to participate in unincorporated family businesses and 
professional practices, as equal partners, or otherwise as full-time or part-time paid employees. 
Subsections 74 (3) and 74 (4) of the Income Tax Act discourage this by forbidding the deduction 
of salaries paid to wives as an allowable expense. Sub-section 74 (5) similarly discourages the 
participation of women in partnerships. We strongly urge the deletion of these sections.

RECOMMENDATION 1978 BRIEF/24

RE= TAXATION= INCOME SUPPORT
Oppose joint taxation of spouses (Reaffirm Rec. 1977/34)

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa~ Ontario
(The Economic Outlook)

Until Canadian women enjoy full economic equality within marriage, no measures
should be introduced to erode the independent financial status now provided. A
joint taxation system will militate against on independent role for women with
personal income. It assumes an economic equality that does not yet exist.



900,40.6
RECOMMENDATION 1978 BRIEF/25

RE: TAXATION: INCOME SUPPORT
Tax deductions of alimony/maintenance payments

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

Like the Advisory Council on the Status of Women, we believe that any analysis of
tax measures concerning alimony and/or maintenance payments must make a
distinction between support paid for maintenance of spouse and for maintenance of
dependent children. We support recommendations made by the ACSW that-"

the estranged spouse who receives child support payments no longer be required to report these sums as part of 
her/his Income for tax purposes~

the estranged spouse who pays child support be allowed to claim the regular
tax exemptions for dependent children;

the estranged spouse who pays child support no longer be allowed to deduct
these sums from his/her income for tax purposes!

estranged spouses who both contribute to the financial support of their
children be allowed to split the children's exemptions equally!

the equivalent-to-married exemption be replaced by a tax credit for all single 
parents who maintain a separate household for themselves and their dependent 
children, whether or not these parents are entitled to the children's exemptions;

lump sum payments for the support of estranged spouses be made deductible
from the income of the paying spouse over a reasonable period of time.



RECOMMENDATION 1976/9
900.50. I

RE: TAXATION: INCOME SUPPORT
- NAC/CNA investigate

question of guaranteed annual icnome

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WE RECOMMEND THAT a priority of NAC’s should be to investigate the question of o 
guaranteed annual income, inform its membership and seek to mobilize support for this issue.

RECOMMENDATION 1976111

RE, TAXATION: INCOME SUPPORT
- NAC/CNA study tax system

and make recommendations to Government

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS various income tax studies (Carter Commission - Royal Commission an
the Status of Women) have concluded that the tax system is discriminatory to
women (e.g. - inadequate child care allowances, disincentive to married women
wishing to re-enter the labour force)

WE PROPOSE THAT NAC study further the implications of the tax system and
make recommendations to government to rectify these and other deficiencies.

RECOMMENDATION 1978/19al b

RE: TAXATION= INCOME SUPPORT
NAC/CNA indicate to provinces the social programmes needed!

inquire as to commitments

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

NAC RECOMMENDS that the Executive Committee of NAC and its member organizations 
inform the provincial ministers responsible for social services, of the programmes most 
urgently needed by women and ask them to indicate their governmentWs current and planned 
commitments to the provision of these services.
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RECOMMENDATION 1977160

RE: VIOLENCE
Assault cases to be enforced

1000.20.1

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

That all cases of assaults causing bodily harm, regardless of marital status or
family relationship of the parties involved be enforced under the criminal code.

RECOMMENDATION 1977/64

RE: VIOLENCE
Federal Evidence Act to prohibit evidence of past sexual history

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

That the Federal Evidence Act be amended to render inadmissable any evidence respecting the past sexual history of the 
complainant.

RECOMMEbENI~TION 19T/165

RE: VIOLENCE
Remove rape section, enact new assault section in Criminal Code.

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

That rape be removed from the Sex Offences section of the Criminal Code and that
a new assault section be created specifying that every person who commits on
assault with intent to commit sexual intercourse or other sexual contact is guilty of
a sexual assault and that everyone who uses or threatens further bodily harm in the
commission of a sexual assault is guilty of sexual violence. These new offences
would be gender-neutral and would not bar a change where the complainant and
accused are in a marital relation.



1000.20.2
RECOMMENDATION 1978/21

RE" VIOLENCE
Criminal Code, proposed changes in law of rape

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

NAC RECOMMENDS that the following changes be made in the Criminal Code
(sexual offences) to the law of rape:

I . Rape to be removed from the sexual offences section of the Criminal Code.

New assault offences to be created to prohibit all acts of forcible sexual
contact.
Present sexual offences section is not entirely abolished).

A definition to be added to the assault section to read thatz Consent shall
not be inferred from lack of resistance.

4 . No differentiation on the basis of gender of the parties to the offence.

Concept that should be central and differentiate specific offences is the
nature of the risk created, use of weapon, extent and nature of injuries
threatened or inflicted.

6 . Removal of the husbands exemption from the charge of rape of his wife.

Offences should not be differentiated on the basis of whether or not there is
vaginal penetration by a penis since this reinforces the view that women's
value is determined primarily by their sexuality and reproductivity.

That the rules of evidence should provide that all evidence es to past sexual
history of the complainant should be inadmissible, unless put in issue by the
complainant.

(See. Rec. 1977/65, S. 1000.20)



RECOMMENDATION 1977163
!000.50. I

RE; VIOLENCE
NAC censures film on rape

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

Whereas public funds have been used by federal organizations to purchase and
publicize an American film and book on Rape coiled "how to say NO to a Rapist and
Survive" which is both sexist in its portrayals of moles and females and filled with
errors in the information it gives about rape~ be it resolved that NAC censures this
film and the agencies purchasing and showing it.
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RECOMMEbE3ATION 1972 BRIEF

RE: CHILD CARE SERVICES
- Principles stated

100.10.1

February 8, 1972- Brief to Government of Canada, Ottawa, Ontario

Although the members of the National Action Committee are in full agreement
that "expansion of day care centres in its broadest and deepest concept be a matter
o f  p r io r i ty  cons idera t ion"  and tha t  cer ta in  recommendat ions  in  the  Roya l
Commission Report are valid, further legislation must be considered in terms of the
family and its needs, especially in terms of the child.

In the words of child care specialists Barbara Chisholm: "1 believe that further
considerat ion of day care should not be undertaken within the context of  the
Repor t ,  o r  as  an ind ica t ion  o f  imp lementa t ion  except  in  te rms o f  spec ific
recommendations. This is because the focus of the Report is, rightly, on women.
Day care, while inseparable from that focus as one of its aspects, has many more,
Perhaps its most important focus is not the mother and her needs, but the child
and its needs. And perhaps all of those can only be planned effectively in terms of
the Canadian family and its needs. These needs are formulated in the principle
adopted by the Commission that 'the care of children is a responsibility to be
shared by the mother, the father and society'.

"Present federal departmental organization appears to suggest that such an issue-
the family and its needs - belongs to no specific department. Meetings to consider
a pattern of jurisdictional coordination, and to devise some models for this, are
needed. A broad thrust of federal government involvement in day care at a variety
of societal levels (not just those served by 'welfare' programmes) is essential.
issues to be coordinated include health~ education, housing, urban and rural
development, youth and young adult life styles, patterns of subsidy and consistency
in the philosophy and purpose of guidelines and regulations."

Recommendations of Royal Commission an the status of Women

Recommendations 115 through 120 deal specifically with day care. We agree with
the Report that Canada is far behind in provision of services for pre-school children
and that government must assume the major responsibility for providing a network
of day care centres, including consultant and other services~ and also, that
government must assume all costs not met by fees. The daily rate must cover such
items as physical care and supervision of the child, feedings ensuring adequate rest
and safe activity, teaching, providing necessary play and education equipment and
providing competent personnel to do this in a location for which costs must be met
of telephone, light, waters heat, insurances upkeep and repairs, furniture, etc.



100.10.2
RESOLUTION 19T/154

RE-" CHILD CARE SERVICES
- Print|pies Adopted

e
March 18 - 21, 1977 Conference and Annual Meeting, Ottawa, Ontario

Child Core

Children are the responsibility of our whole society; we reap the benefits of healthy children 
who grow up to be contributing adults. Therefore, we must make proper investment in their 
development when they are young. If we believe that the early childhood years are crucial, 
then we must accept that investment in good day care is bound to result in future savings of 
taxpayers’ money. It is pointless to speak of equal opportunity for women unless they have 
access to good day core facilities.
The right to work is a human right; as is the right of children to a happy healthy environment.

While universal free day core should be the ultimate aim, as a first step we urge
that parents pay for day care according to their ability, and that no parent pay
more than 50% of the cost, the remainder to be provided by federal, provincial and
municipal grants. This would prevent the current ghetto situation in which the
middle class cannot afford to use day care~ thus causing day care to be seen as
another form of welfare.

We also urge that more funding from the federal government be put into capital
costs,

N.B. 1979 will be declared the YEAR of the CHILD by the United Nations.



RECOMMENDATION 1972 BRIEF

RE- CHILD CARE SERVICES
- Provincial-municipality contribution 0~CSW#116)

100.20.1

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW# I 16 "recommend that the provinces, where they do not already do so, pay not less than 
80% of the provincial-municipal contribution to daycare centres." (para 170, Chpt. 4)

YES, provinces should pay not less than 80% of the provincial-municipal shared costs of day-care. (This pattern exists in 
Ontario.) Cost-shoring must be established in every province to encourage and enable local initiative. Such cost-shoring must 
include capital construction, renovation and site acquisition costs.
The formula for cost-sharing should be extended to the private and voluntary sectors as well, and not restricted to 
municipalities.

RECOMMENDATION 1975/7

REs CHILD CARE SERVICES
- Federal Standards criteria for Funding

May 10- 12, 1975- Conference & Annual Meeting, Winnipeg, Manitoba

WHEREAS quality of personnel is generally considered to be the most important
variable in child care~

BE IT RESOLVED THAT NAC urge the federal government to alter its provision of funds to 
the provinces and territories with a view to requiring and enabling the provinces and 
territories to establish good quality child core services by making federal funds contingent 
upon the establishment and enforcement of child care services adequate to the situatian, 
including those relating to

adequate staff training and continuing development
adequate staff ratios
adequate staffing continuity, and
adequate remuneration for all child care workers.



RECOMMENDATION 1972 BRIEF'
100.30.1

RE: CHILD CARE SERVICES - Amend National 
Housing Act - capital loans (RCSW#117)

February 8, 1972- Brief to Government of Canada, Ottawa, Ontario

RCSW# n 17 "recommend that the National Housing Act be amended to (a) permit the making of loans for the construction, purchase and

renovation of buildings for day-care centres~ and permit the inclusion 
of space for day-care centres in housing developments, Including 
university buildings, for which loans are made under the Act.” (para 
173, Chpt. 4)

YES, the National Housing Act should be amended to permit loans for day-care
centre construction, and their inclusion in housing developments and universities.
I t  wi l l  be a marked step in development when permits to bui ld mult i - family
dwellings of any design require day-care centre designs as part of the overall
blueprint. This proposal is one which, along with RCSW#118 and RCSW#120,
potentially involves more than one federal department in day-care development.
The administrative issues involved need much study 'and clarification.



100.30.2
RECOMMENDATION 1972 BRIEF

RE, CHILD CARE SERVICES-
Amend National Day Care Act - standards for funding (RCSW# I i 8)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW# 118 "recommend that the federal government immediately take steps to
enter into agreement with the provinces leading to the adoption of a
National Day Care Act under which federal funds would be mode
available on a cost-sharing basis for the building and running of day-
care centres meeting specific minimum standards, the federal
government to

pay half the operating costs;
during a seven year period, pay 70% of capital costs; and
make similar arrangements with the Yukon and Northwest
Territories. (para 191, Chpt. 4)

YES and NO - "that the federal government take steps to pass a National Day-Care
Act."

there  is  a  need for  na t iona l  federa l  gu ide l ines  and nat iona l  federa l
leadership, but there are other issues involved; the question of provincial
jurisdiction In such matters~ the question of terms of reference for such an
Act, in view of the Canada Assistance Plan, for example. However,. an
argument against such an Act at present comes from the question of context
- should day-care develop as a single, separately-viewed service, or should it
not be party but only part, of a larger approach, namely, what services to
families must be provided?

no way seems clear, under present arrangement, whereby any single federal
department could assume the full mandate for the development of day-care
serv ices , .  None seems to  have brood enough terms o f  re ference to
encompass the many levels of society and life styles to which the day-care
issue relates.



RECOMMENDATION 1972 BRIEF
100.30.3

RE: CHILD CARE SERVICES
- Establish Provincial Child Core Boards (RCSW#I 19)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW# I 19 "recommend that each province and territory establish o Child Care Board to be responsible for the 
establishment and supervision of daycare centres and other child core programmes, which will

plan a network of centres (as to location, type, etc.) set and 
enforce standards and regulations,
provide information and consultants,
promote the establishment of new day care services, and 
approve plans for future day care services (para 187, Chpt. 4)

YES, each province should establish o Child Care Board to be responsible for the
development and supervision of day care services within its area. Standards and
regulations are essential to child core development. Suggestions should be made as
to the composition of these Boards, whether laymen, civil servants, parents,
volunteers, etc.

RECOMMENDATION 1977 BRIEF

RE: CHILD CARE SERVICES
Proposed Federal Social Services Act to insure services

February 17, 1977 - Brief to Cabinet of Government of Canada, Toronto, Ontarlo

We would urge the government to maintain existing and develop additional sections within 
the Social Services Act to ensure-"
(o)
that qualify supervised child care services become accessible to parents in all income 
groups;
(b)
that capital costs for developing child care services are shared by federal government;
(c)
that appropriate developments and preventative programs for children with special social and 
health-related needs become accessible in all parts of the nation. (See Rec. 1977 Brief S.
300.35~ Rec. 1977 S.900.50)



RECOMMENDATION 1973

RE: CHILD CARE SERVICES - NAC/CNA To study Canadian Day Care Legislation

September 9, 1973 Conference and Annual Meeting~ Toronto, Ontario

THERE SHOULD BE appointed a Sub-Committee of NAC to study Day Care
legislation in Canada and which would relate to the Canadian Council on Social
Development in order to have input while they presently study applicable uniform
standards for day care in Canada.

RECOMMENDATION 1973

RE: CHILD CARE SERVICES
- NAC/CNA To relate to new National Day Care Information Centre

September 9, 1973 Conference and Annual Meeting, Toronto, Ontario

THAT NAC BECOME re la ted to  the  newly-es tab l ished Nat iona l  Day Care
Information Centre and to encourage them to undertake a mass education program
on Day Care in Canada.



RECOMMEM)ATION 1972 BRIEF
100.50.1

RE: CHILD CARE SERVICES -
Day-care fees .on sliding scale based on Income (RCSW #115)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW# I 15 "recommend that fees for the care of children in day-care centres be
fixed on a sliding scale based on the means of the parents." (para
167, Chpt. 4)

YES, fees to parents should be set on o sliding scale based on their means, in order
to ensure that clients ore drawn from all levels of society, and that day care is
lifted out of the context of poverty.

RECOMMEt~ATION 1972 BRIEF

RE: CHILD CARE SERVICES-
Advisory services to provinces & territories (RCSW# 120)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW# 120 "recommend that the Department of Notional Health and Welfare
offe r  on  ex tens ion o f  adv isory  serv ices  to  the  prov inces and
territories through the establishment of o unit for consultation on
child-care services" (para 188, Chpt. 4)

It is a question whether the Department of National Health & Welfare should offer
an extension of their advisory services to the provinces with respect to day-care.
Such activity, at present available within the context of the Canada Assistance
Plan, would imply either a considerable broadening in terms of reference of that
plant or an offering of such consultation services outside the scope of CAP, and at
the request of individuals and ~'oups. Further consideration is necessary here.



100.50.2
RECOMMENDATION 197516

RE." CHILD CARE SERVICES -
Federal government to broaden services~ funding." Family Allowances

May 10 - 12, 1975 Conference& Annual Meeting, Winnipeg, Manitoba

WHEREAS the need for child care assistance to Canadian families has for outpaced
the availability of services, and

WHEREAS the cost of placing a child in licensed care far exceeds the ability of
most families in Canada to pay,

BE IT RESOLVED THAT

NAC impress upon the federal government the importance of introducing
legislation to broaden the present auspices of services to young children~
and, specifically, that NAC urge the federal government to undertake with
the provinces and territories discussions leading to the elimination of social
need criteria for subsidized child care, in order that good quality licensed
services be made tmiversally available to families~

NAC urge the federal government in conjunction with the provinces and
territories to launch a broad programme of capital support for child-care
services~ and

NAC urge the government of Canada to take immediate and interim action
to develop the present Family Allowances system into a comprehensive
programme of fully adequate taxable child-care allowances in order to
provide more realistic assistance to families in meeting their child-care
costs.

RECOMMENDATION 197518

RE= CHILD CARE SERVICES -
All jurisdictions to develop comprehensive child core support programs

MAY 10- 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

BE IT RESOLVED THAT NAC urge all levels of government to take joint action,
according to their respective jurisdictions, to develop a comprehensive programme
of support  services to famil ies (such as= nutr i t ion, pre-natal  care, chi ld care
information, opportunit ies for development of chi ld care abi l i ty and family
counselling), not only in times of family crisis, but also as ongoing resources to the
family and the community.



R E C O ~ AT I O N  1 9 7 6 1 4 0
200.10.1

RE: EDUCATION & TRAINING
CBC to provide educational programmes for women isolated from learning centres

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

BE IT RESOLVED THAT NAG urge the Canadian Broadcasting Corporation radio and television 
networks to provide educational programmes for women isolated from traditional learning centres. We 
commend the Ryerson Open College experiment which offers credit courses by radio and suggest that 
this form of education can meet the needs of rural and homebound women throughout Canada.

R E C ~ A T I O N  1 9 7 ~ d 4 b

RE- EDUCATION & TRAINING
- CRTC give priority in licensing to

stations providing courses meeting women's needs.

April 23- 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WE FURTHER URGE THAT the Canadian Radio and Television Commission give
priority in licensing to stations which provide courses meeting women's special
needs.



RECOMMENDATIONS 1977/50, 51, 53

RE- EDUCATION & TRAINING - Educational grants, bursaries and loans

200.30.1

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

Educatlon grants be made available for sole support mothers, and all women on 
minimum income. No loan attached.

Bursaries now available for part time studies at colleges and universities be
made available for full time studies.

NAC urge the federal government through negotiations with provincial governments 
and through changes in the Canada Student Loans Act and its administrative 
guidelines, to implement a student assistance plan based an grants rather than loans, 
especially for women from low income backgroundR a plan which permits young 
women and married women to declare their financial independence and be assessed 
accordingly, and a plan which reduces regional and provincial disparities in access to 
post-secondary education.



RECOMMENDATION 1976/29

RE= EDUCATION & TRAINING
- NAC/CNA to publicize women's rights

200.50.1

April 23 - 26, 1976 Conference & Annual Meetings Ottawa, Ontario

WE RECOMMEND THAT NAC look for ways of providing ordinary pract ical
knowledge o f  women 's  r igh ts .  We suggest  tha t  member  organ iza t ions  be
encouraged to=

support the introduction of high school courses instructing 
girls in their rights as women and juveniles, the provision 
of leaflets available to women’s organizations,
look Into existing means of distribution such as extension 
courses, community television and alternative methods 
such as guerilla theatre,
offer speakers to other organizations,
telephone pyramiding,
letter pyramiding,
write briefs,
make opportunities for women to get together to talk,
offer practical help to low-income women, e.g. daycare, 
that each person here gets her association to demand 
from the Minister of Education courses, in civic, political 
and economic action at the secondary level, and also for 
students at the elementary level.



RECOMMENDATION 1976/21

RE; EDUCATION & TRAINING
- Media's Inadequate Image of women;

advertisements; seek government inquiry

200.60. I

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WE RECOMMEND THAT NAC confront the present Inadequate image of women in
all forms of the media=

a)    by writing to sponsors of offensive advertisements,

b)    by demanding an inquiry by the government into women's Image.

WE RECOMMEND the above by referral to the NAC Executive.

RECOMMEJqDATION 19T/115

RE= EDUCATION & TRAINING Provinces review educational system 1o eliminate stereotypes

March .18- 2 I, 1977 Conference & Annual Meeting, Ottawa, Ontario

We are concerned with the perpetuation of stereotypes in our education system and
urge provinces to review textbooks, course content, and counselling services to
combat such stereotyping, and to continue such efforts in this direction that they
may have already started.



RECOMMENDATION 1972 BRIEF
300.05. I

RE" EMPLOYMENT HUMAN RIGHTS ANTI-DISCRIMINATION
Canada to ratify ILO Convention 100

(Equal Remuneration for Work of Equal Value) RCSW#5

. February B, 1972 - Brief to Government of Canada~ Ottawa, Ontario

RCSW#,S "recommend that a federal-provincial conference on labour legislation affecting 
women in Canada be called to prepare for Canada’s ratification of the 
International Labour Organization (ILO) Convention Concerning Equal 
Remuneration for Men and Women Workers for Work of Equal Value 
(Convention 100) (para 218, Chpt. 2)

NOTE. The term "renumeration" as defined in ILO Convention 100
includes the 'ordinary, basic or minimum wage or salary and any
addit ional emoluments whatsoever payable direct ly or indirect ly,
whether in cash or in kind, by the employer to the worker and arising
out of the worker's employment.'

Recommendation #5 calls for co-operation with the provinces to enable Canada to
ratify this Convention. More than 20 years have elapsed since this Convention was
adopted and yet it has never been ratified by Canada. The excuse has always been
that since this is a matter involving federal-provincial jurisdictions and several of
the provinces have never introduced equal pay for equal work legislation, the
federal government could not ratify the LL.O. Convention. This excuse is no longer
valid.

In 1972, all but one of the ten provinces do have this legislation on the statute
books, and in the tenth province, Quebec, the principle is implied in the definition
of "discrimination", which includes sex, in the Employment Discrimination Actt
1964. Therefore, the federal government could and should pursue"this matter
w--'F~, we understand, was introduced at the federal-provincial meetings in April,
197 I. We urge the Government of Canada to take vigorous and immediate follow-
up action with the provinces so that Canada can ratify hL.O. Convention #100
without further delay.

RECOMMEte3ATION 1972 BRIEF

EMPLOYMENT- HUMAN RIGHTS- ANTI-DISCRIMINATION
Federal rates of pay in "women's jobs" set by comparing

with other jobs regarding value of work 0RCSW#I I)

February 8, 1972- Brief to Government of Canada, Ottawa~ Ontario

RCSW# I I " r ecommend  t ha t  t he  pay  r a tes  f o r  nu r ses ,  d i e t i t i ans ,  home
economists~ librarians and social workers employed by the federal
government  be se t  by  compar ing  these pro fess ions  w i th  o ther
professions in terms of the value of the work and the skill and training
involved." (para 252, Chpt. 2)



300.05.2
RECOMMENDATION 1977/75

RE: EMPLOYMENT; HUMAN RIGHTS= ANTI-DISCRIMINATION 
Government to act to bring full employment to women

,March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS the right to participate in the paid labour force is a basic human right
and whereas recent government statements suggest that unemployment among
women is less than serious because women are regarded as secondary earners, we
deplore the current high unemployment rate among women and youth and we
demand that government take immediate action to bring about full employment,

RECOMMENDATION 1977176

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Women have fundamental right to employment

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

BE IT RESOLVED that the woman, just as the man and the young adult of both
sexes, should have the undisputed right to work~ this right should be fundamental
for all of the following reasons=

a )  e c o n o m i c

b) personal development

c) social and political participation for the common good of the nation.

RECOMMENDATION 19T/IT/

RE= EMPLOYMENT; HUMAN RIGHTS= ANTI-DISCRIMINATION Governments to publicize actual rate of unemployment

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

WE RECOMMEND that the appropriate government departments make public the
actual and real rate of unemployment calculated to include those individuals wo do
not apply for UIC benefits or who are denied UIC benefits because of sexual
discr iminat ion in the workplace and because of discr iminatory pract ices in
Manpower and Unemployment Insurance offices.



RECOMMENDATION 1978 BRIEFI4
300.05,3

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
Government to improve statistics re women’s remuneration and labour force 
participation

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We further recommend improved practices in the area of statistics gathering by the
various departments of government. There had been some progress In recent years,
though still inadequate, in the collection of data which provided for a breakdown
according to sex. More recently, particularly with the Anti-Inflation Board, we
appear to hove lost much of what had been gained. We have a right to information
which will allow for the study of women's wage and salary levels In this country, in
comparison with men.

RECOMMF_M3ATION 1978 BRIEFII i

RE= EMPLOYMENT; HUMAN RIGHTS: ANTI-DISCRIMINATION
To develop an industrial strategy

March I, 1978, Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We are in support of those who propose the development of an industrial strategy
for Canada leading to the creation of good regular jobs, and addressed specifically
to'.

a greater integration of the paid and unpaid sectors of the labour
force.

f u l l  e m p l o y m e n t  w i t h  j o b s  d e s i g n a t e d  t o  f u l fi l l  p r e v i o u s
recommendations which reflect the needs of family life.

a special concern for the quality as well as quantity of jobs.

balanced economic growth taking into account a concern for the
physical  environment,  not ional sel f-sufficiency, and increased
incent ives in the pr ivate sector,  for the provision of jobs within
Canada, more Canadian-owned corporations and cooperatives.

e ) the testing of enlightened personnel practices in Crown corporations.

the use of Government spending power to stimulate desirable kinds of
enterprises.

the extension of opportunities for futhering education, especially for
women whose opportunities have been curtailed because of traditional
expectations of Canadian women in family life,



300.05.4
RECOMM~ATION 1978160, b

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Public Service Staff Relations Act (Bill C-28} - oppose total Compensation

and restricting bargaining rights by governments

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS the collective bargaining process can be an effective tool in achieving
equal pay for work of equal Value and eliminating job ghettos, and

WHEREAS the amendment to the Public Service Staff Relations Act outlined in Bill
C-28, which deals with total compensation comparisons, will seriously restrict the
attempts of federal public service employees to use the collective bargaining
process to achieve these goals by tying wage rotes and occupational comparisons to
low wage rates and traditional job ghettos in the private sector,

THEREFORE BE IT RESOLVED that the National Action Committee a) oppose the
inclusion of total compensation comparability in the Public Service Staff Relations
Act as proposed by Bill C-28, and further b) oppose any attempts by provincial
governments to improve similar restrictions on the bargaining rights of their public
service employees.

RECOMMENDATION 1978/22a~ b

RE: EMPLOYMENT-" HUMAN RIGHTS= ANTI-DISCRIMINATION
Government's industrial strategy and unemployment policies

March 17-20, 1978 Conference and Annual Meetrng, Ottawa~ Ontario

WHEREAS the current level of unemployment ls one of the most serious problems
facing Canadians today~ and

WHEREAS one of the highest rates of unemployment is among women, having risen
300% between 1967 and 1977,

BE IT RESOLVED that NAC condemn the present levels of unemployment and 
urge the development of a long-term industrial strategy~ in this country; and

FURTHER, that NAC affirm the right ** of every woman to employment
and urge the government to re-establish women as o target group in its
employment policies and its $450 million employment strategy fund.

* (See Rec. 1977175 and Rec. 1978 Brief/! la to f., S. 300.05)
** (See Rec. 1977/76, S.300.05)



RECOMMENDATION 1973
300.10.I

RE-- EMPLOYMENT,- HUMAN RIGHTS-- ANTI-DISCRIMINATION
Bill C-206/1973 amendment to Canada Labour Code "limitation clause"

re pensions and insurance
i

September 9, 1973 Conference & Annual Meeting, Toronto, Ontario

We support the submission of NAC to Ottawa re Canada Labour Code. We reaffirm immediate implementation of 
amendments throughout the Canada Labour Code and acknowledge the complexity of the "limitation clause" relating to life 
insurance and pension plans. Limitation clauses are not acceptable. Delayed implementation is advisable only if the period of 
delay is stipulated, e.g. one year.

RECOMMENDATION 1975112

RE; EMPLOYMENT- HUMAN RIGHTS'- ANTI-DISCRIMINATION
To introduce housewives into Canada Pension Plan

May I0 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

WHEREAS NAC endorses the concept of marriage as an economic and social partnership 
of equals, and WHEREAS this concept is not recognized in the Canada Pension Plan,

BE IT RESOLVED THAT NAC support, as an immediate and interim objective the
concept of introducing housewives into the Canada Pension Plan, through the
splitting of past accumulated credits an the breakdown of marriage! and

BE IT FURTHER RESOLVED THAT, since spl i t t ing pension credits is only a
recognition of the principle of equality between the spouses- not the principle, that
work performed in the home should entitle the person performing it to benefits to
which other workers are entitled

THAT NAC further study the changes needed to the Canada Pension Plan to
provide equal access to all persons in their own right.



300.10.2
RECOMMENDATION 1977 BRIEF

RE= EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRIMINATION 
Include enhanced "drop-out" and "pension splitting" amendments in 
Canada Pension Plan

February 17, 1977 - Brief to the Cabinet of Government of Canada 
Toronto, Ontario

We urge the government of Canada to push this debate over the Canada Pension
Plan into the public sphere by placing the enhanced "drop-out" amendment -
together with the pension-splitting amendment - before Parliament at an early
date.

RECOMMENDATION 19T/118

RE= EMPLOYMENT; HUMAN RIGHTS= ANTI-DISCRIMINATION
Reaffirm "pension-splitting" and enhanced "drop-out" amendments

Inclusion in Canada Pension Plan

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

That NAG reiterate its endorsement of proposals to amend the CPP as proposed by the Government of Canada to allow for 
pension credit-splitting between spouses upon marriage break-down and to provide an enhanced drop-out provision for 
persons who leave the workforce to care for children.

That NAC urge all MPs to give the Bill speedy passage when it comes up for debate
in Parliament.

That in addition NAG urge MPs and Members of provincial legislatures to make
their concerns known to the Government of Ontario and to continue to urge the
latter to withdraw its veto against the drop-out provisionD and that to this end NAC
members across the country lobby members of their own legislatures.



RECOMMEM)ATION I~r/'/119
300.10.3

RE: EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Government to examine survivor benefits Canada Pension Plan

and situation of retired civil servants

March 18 - 21 p 1977 Conference" & Annual General Meeting, Ottawa, Ontario

That NAC further encourages a serious examination of the role of survivor benefits in 
employee pensions and particularly an examination of the provision whereby a survivor 
pension is terminated upon remarriage, and that NAC call upon the President of the 
Treasury Board to look particularly at the case of retired civil servants.

RECOMMEI~ATION 19T/IZ0

RE" EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Legislative action & public education re pensions Canada Pension Plan

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

That NAC state its commitment to a program of public education on the whole
quest ion of pensions~ part icular ly to encourage women to assume a greater
responsibility for their financial independence in later years. In conjunction, that
NAC examine what  leg is la t ive  ac t ion  might  be  requ i red to  enhance fu l le r
participation of women in employee benefit plans.

RECOMMEP~ATION 1977121

RE: EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRIMINATION
Government to amend Old Age Security Act to provide

survivor payments to spouse under 65 years

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that  NAC make known i ts  concerns  about  the  prac t ice  o f
discontinuing spouse allowance payments to widows and widowers of OAS recipients
who have died before their wives reached the age of 65, and urge the government
to amend its present practice.



300, I 0,4
RECOMMENDATION 1977/22

EMPLOYMENT= HUMAN RIGHTS- ANTI-DISCRIMINATION
Pro-rata fringe benefits for part-time workers

' March 18 - 21, 1977 Conference &.Annual Meeting, Ottawa~ Ontario

That long term, part-time work be recognized as a valid form of employment and
that the part-time employee be eligible for ol| fringe benefits available to full-time
employees, on a pro-rated basis.

RECOMMENDATION 1977123

EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRiMINATION
Time restriction on maternity benefit to be deleted from

Unemployment Insurance Act Section 30(I)

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that the phrase "If she has had ten or more weeks of insurable employment in the twenty weeks that immediately precede the thirtieth week before her expected date of confinement," Sac. 30(!) be deleted from the Unemployment 
Insurance Act, as it is unduly discriminatory and restrictive to women.

RECOMMENDATION 1977124

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION Pregnancy 
benefits be allowed adoptive parent in Unemployment Insurance Act

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

That the amendment to the U.I. Act include provisions for an adoptive parent to be
allowed leave with unemployment benefits~ as is now provided by pregnancy
benefits.



RECOMMENDATION 1977/25
300.10.5

RE: EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Right to part-tlme employment for claimants - Unemployment Insurance Act

, March 18- 21, 19~7 Conference & Annual Meeting, Ottawa, Ontario

Claimants receiving unemployment insurnace benefits should have the right to
part-time employment and to specific shifts, without the penalty of disentltlement.

RECOMMENDATION 1977126

RE: EMPLOYMENT: HUMAN RIGHTS= ANTI-DISCRIMINATION
Require literature in language of ethnic groups - Unemployment Insurance Act

March 18- 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that where there ls a large ethnic population, speaking neither Engl|sh nor French, the Unemployment 
Insurance Commission be required to produce literature in the language of that population.

RECOMMENDATION 1977127

RE.' EMPLOYMENT" HUMAN RIGHTS= ANTI-DISCRIMINATION
To inform claimants that her/his statements may be used against her/him .-

Unemployment Insurance Act

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario, Ontario

The Unemployment Insurance Commission be required to inform all claimants that
say statement made by the claimant either written or oral con be used to disentitle
them.



300.10.6
REC~ATION 19771ZB

RE: EMPLOYMENT= HUMAN RIGHTS'- ANTI-DISCRIMINATION
Oppose proposed change of 8 weeks to 12 weeks - Unemployment Insurance Act

March 18 - 21, 1977 Conference and Annual Meeting, Ottawa, Ontario

The proposed amendments to the Unemployment Insurance Act increasing the
number of weeks of eligibility from 8 weeks to 12 weeks be opposed.

RECOMMENDATION 1977129

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION Either 
parent be eligible for benefits at birth of child Unemployment Insurance Act

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that either o mother or father be eligible for benefits of the birth
of o child.

R E C O ~ AT I O N  1 9 7 8  B R I E F I 9

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Oppose Unemployment Insurance Act claimants being disqualified

re child core

March 17, 1978 Brief to Cabinet Government of Canada, Ottawa, Ontario (The 
Economic Outlook)

As economic problems worsen, and unemployment rises, the victims of the crisis
increasingly come under attack. Unemployed women often report difficulties in
trying to collect UIC benefits. The requirement that women have firm and regular
babysitting arrangements in order to qualify, is discriminatory on the basis of sex,
It is also unreasonable, particularly for women, making the minimum wage or less
before they became unemployed, Few women who are not working con maintain
the luxury of unnecessary babysitting.

We recommend that UIC not disqualify claimants with dependants because of
difficulties with child-care arrangements.



RECOMMEM3ATION 1978 BRIEFIIOa, b
300.10,7

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Unemployment Insurance Act - maternity benefits choice=

new maternity proposal

Match 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Canada
(The Economic Outlook)

Another UIC practice of concern, is the choice between regular or maternity benefits. Many women 
do not become eligible for maternity benefits because they were pregnant when they started 
working. But the UIC Act excludes pregnant women from regular benefits for a period of eight weeks 
before and six weeks after the birth of a child. So a woman who becomes employed while she is 
pregnant and loses her job before the birth of her baby, is not eligible for either regular or maternity 
UIC benefits.

We recommend that a pregnant woman be eligible to receive either regular or 
maternity UIC benefits when she becomes unemployed, regardless of when she 
became pregnant. The two week waiting period for UIC benefits~ a deterrent to 
unemployment~ is wholly inappropriate in the case of maternity leave.

The more basic problem, of course, is that maternity is not o form of unemployment. 
We need a proper system of maternity leave, as most European countries have. It 
would, desirably, include full pay for a period of maternity leave, and the possiblility 
of longer leave without pay but with the option of returning to work without loss of 
seniority or the accumulation of pension credits and other fringe benefits.

We urge the government to give thorough consideration to the development
of a comprehensive maternity leave scheme.

RECOMMEI~ATION 1978 BRIEFII2

RE" EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
A pension plan for homemaker-spouses

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

Old people are very often poor people, and old women are usually poorer than old men. Two 
reasons account for this situation: women’s earnings in employment are little better than half 
of what men~s are, and they receive no remuneration for the work they do in the home. The 
former problem can be addressed through equal opportunity in employment, and equal 
remuneration for work of equal value.

For the latter, NAC believes that the homemaker-spouse is entitled to a pension of
her own.



:300.10.8
RECOMMENDATION 1971) BRIEFII6

RE: EMPLOYMENT; HUMAN RIGHTS= ANTI-DISCRIMINATION
Canada Pension Plan extend "drop-out" provision beyond pre-school children

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We commend the federal government for its recent adoption of a special drop-out
amendment to the Canada Pension Plan, for parents of pre-school children, as a
first step towards recognition of the social contribution of parenting. Now that the
government of Quebec has acted to implement the special drop-out for parents in
the Quebec Pension Plan, we urge that this benefit be made available on a parallel
basis to parents - and especially mothers - across Canada.

RECOMMENDATION 1978 BRIEFII8~ b

RE= EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION
Old Age Security Act

a) Provide for survivor spouse under 65 years (Reaffirm Rec, 1977/21)
b) Establish short term Old Age Security survivor pension

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We urge that the Spouse's Allowance continue to be payable to the spouse of
a deceased pensioner until such time as the survivor reaches the age of 65
and becomes eligible in her own right for Old Age Security. In the current
circumstances~ the death of the elder marriage partner means the loss of his
old age pension in addition to the loss of the Spouse's Allowance. The
number of people affected by this regulation is not great, but the hardship
created is. The situation could be easily corrected, and should be.

While the long-term solution to meeting the pension needs of the near-
elderly surviving spouse may lie in the implementation of a guaranteed
adequate income plan, we recommend for the short-term that an Old Age
Security survivor pension be established.



RECOMMENDATION 1978 BRIEF/18¢
300.10.9

RE:. EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION Canada 
Pension Plan
Survivor benefits not to terminate upon remarriage

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

Further, we do not believe that survivor benefits currently available under the
Canada Pension Plan, should be terminated upon remarriage.

RECOMMENDATION 1978 BRIEF/19

RE= EMPLOYMENT, HUMAN RIGHTS= ANTI-DISCRIMINATION
Canada Pension Plan

Contributions by homemakers= universal pension scheme

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We urge the federal government to re-examine seriously the matter of adequate pensions for 
homemakers. In the long term, such pensions might be made possible through the 
establishment of a universal (contributory) pension scheme in Canada.
We believe that in the interim, as one possible option, the question of contributions by 
homemakers to the Canada Pension Plan should be reopened. Homemakers might be 
permitted, as an initial step, for example, to contribute up to 50% of the year’s maximum 
pensionable earnings as long as a dependent child under the age of 18, ls in the home. It 
should also be considered whether a similar opportunity might be offered to other groups in the 
populations such as part-time employees and low wage earners, who have dependent children.



FtECOMNEI~ATION 1972 BRIEF
300.15.1

RE= EMPLOYMENT: HUMAN RIGHTS= ANTI-DISCRIMINATION
Protective legislation to be applicable to both sexes ORCSW# 18)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW# 18I I
"recommend to the provinces and territories that protective legislation be applicable to both sexes" (para 
295, Chpt. 2)

We do not recommend special or protective legislation for women; it has the effect of restricting their 
job opportunities.
Therefore, we support RCSW Recommendation #18 which recommends "to the provinces and 
territories that protective labour legislation be applicable to both sexes" when protective measures are 
necessary.



RECOMMENDATION 1972 BRIEF
300.20.1

RE" EMPLOYMENT." HUMAN RIGHTS= ANTI-DISCRIMINATION
Yukon 1o prohibit differences in pay rates based on sex (RCSW#6)

'February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW#6
i

"recommend that the Yukon Territorial Council adopt legislation
prohibiting different pay rates based on sex." (para 221, Chapt. 2)

RECOMMENDATION 1972 BRIEF

RE= EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRIMINATION 
Federal Female Employees Equal Pay Act to apply to all (RCSW#7)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW#7 "recommend that the federal Female amended 
to apply to all employees of (para 226, Chpt. 2)

Employees Equal Pay Act be
the Government of Canada"



300.20.2
RECOMMENDATION 1972 BRIEF

RE: EMPLOYMENT= HUMAN RIGHTS: ANTI,DISCRIMINATION
Federal equal pay laws- criteria, grievances, violations, etc. (RCSW#8)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW#8 "Recommend that the federal Female Employees Equal Pay Act, the federal 
Fair Wages and Hours of Work Regulations and equal pay legislation of 
provinces and territories require that (a) the concept of skill, effort and 
responsibility be used as objective factors in determining what is equal work, 
with the understanding that pay rates thus established will be subject to such 
factors as seniority provisions; (b) an employee who feels aggrieved as a result 
of an alleged violation of the relevant legislation, or a party acting on her behalf, 
be able to refer the grievance to the agency designated for that purpose by the 
government administering the legislation; (c) the anus of investigating violations 
of the legislation be placed in the hands of the agency administering the equal 
pay legislation which will be free to investigate, whether or not complaints have 
been laid; (d) to the extent possible, the anonymity of the complainant be 
maintained; (e) provision be made for authority to render a decision on whether 
or not the terms of the legislation have been violated, to specify action to be 
taken and to prosecute if the orders are not followed; (f) where someone has 
presented the aggrieved employee's case on her behalf and the aggrieved 
employee is unsatisfied with the decision, she have the opportunity to present 
her case herself to the person or persons rendering the decision who may 
change the decision; (g) the employee's employment status be in no way 
adversely affected by application of the law to her case; (h) where the law has 
been violated, the employee be compensated for any losses in pay, vocation 
and other fringe benefits; (i) unions and employee organizations, as well as 
employers and employer organizations, be subject to this law; (j) penalties .be 
sufficiently heavy to be on effective deterrent; and (k) the legislation specify 
that it is applicable to part-time as well as to full-time workers. (para. 239, Chpt. 
2)"



RECOMMENDATION 1975/2
300.20.3

RE; EMPLOYMENT= HUMAN RIGHTS= ANTI DISCRIMINATION
Prohibit discrimination in remuneration on basis of sex or marital status

May I 0 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

BE IT RESOLVED THAT NAC urge al l  governments -  federal ,  provincial ,  and
territorial - to adopt legislation making it unlawful for employers to discriminate
against any of their employees with respect to remuneration* and with respect to
any other terms or conditions of work on the basis of sex or marital status and that
such legislation be vigorously enforced.

* the term ‘remuneration' as defined in the ILO Convention 100 includes "the ordinary, basic or minimum wage or salary and 
any additional emoluments whatsoever payable directly or indirectly, whether in cash or in kind, by the employer to the 
worker and arising out of the worker's employment."

RECOMMENDATION 197513

RE- EMPLOYMENT; HUMAN RIGHTS= ANTI-DISCRIMINATION
Laws to provide power and enforce equal remuneration

May 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

BE IT RESOLVED THAT the Board and participating organizations of NAC press
for initiatory powers to be included in legislation to ensure the enforcement of
existing laws and to expand the basis for government action beyond individual
complaints. For exomplet this could take the form of spot checks an employers.

RECOMMENDATION 1975/4

RE: EMPLOYMENT= HUMAN RIGHTS; ANTI-DISCRIMINATION
Governments to publish reports of all equal pay cases

May 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

BE IT RESOLVED THAT the Board and participating organizations of NAC press
governments  to  pub l ish  regu lar  o ffic ia l  repor ts  o f  a l l  equa l  pay  cases and
complaints submitted, just as Labour Boards publish all of their cases.



300.20.4
RECOMMENDATION 197~/5a, b

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Reaffirm Recommendations (Equal Pay) 1975/2, 1975/3. 1975/4

April 23 - 26, 1976 Conferernce and. Annual Meeting, Ottawa, Ontario

We re-endorse and re-emphasize resolution on Equal Remuneration of 197512,
1975/3, i 975/4 and odd

BE IT RESOLVED that job evaluation techniques with regard to traditional women's
jobs be developed. One of these might take the form of a NAC task force to
produce o Job Evaluation Manual for Clerical & Service jobs.

RECOMMENDATION 1976/8

RE" EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION
Award contracts only where equal pay and no discrimination

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

RESOLUTION TO NAG ORGANIZATIONS to press all levels of government and
school boards to award contracts only to employers who can prove that they are
complying with anti-discrimination and equal pay legislation.



RECOMMENDATION 1978 BRIEFI2
300,20,5

RE= EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION
Oppose linking wages of public sector workers to those of private sector workers

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We ore most concerned with the government’s stated intentions to tie the salaries of public 
sector workers to those of private sector workers, This will only further the existing pay 
inequities and discrimination, The private sector is a notoriously poor employer in this regard,

Not only would the government be failing to take an active position of leadership
on equal pay and non-discrimination, it would be leaving it to women in the private
sector to go the battle alone with their employers,



RECOMMENDATION 1972 BRIEF
300.25. I

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Establish Human Rights Commission (RCSW#I65)

February 8, 1972 - Brief to Government of Canada, Ottawa, Ontario

RCSW#165
"recommend that federal, provincial and territorial Human Rights Commissions be set up that would
a)
be directly responsible to Parliament~ provincial legislatures or territorial councils,
b)     have power to investigate the administration of human rights legislation as well as the power to 
enforce the low by laying charges and prosecuting offenders~
c)     include within the organization for a period of seven to ten years a division dealing specifically 
with the protection of women’s rights, and
d)
suggest changes in human rights legislation and promote widespread respect for human rights. 
(para 7, Chpt. 10)

RECOMMENDATION 1972 BRIEF

RE= EMPLOYMENT= HUMAN RIGHTS; ANTI-DISCRIMINATION
Include 'Sext and Imarltal status" in human rights legislation

February 8~ 1972 -. Brief to Government of Canada, Ottawa, Ontario

We recommend that the federal Government use its power and influence to impress
an those jurisdictions (provincial and territorial) that do not presently have human
rights legislation which includes the words "sex" or "marital stotudt, the urgent
need to enact legislation and establish human rights commissions.

Fu r t he rmore  we  recommend  t ha t  a l l  e x i s t i ng  l eg i s l a t i on  pe r t a i n i ng  t o
discriminatory practices be amended to include "marital status" as well as "sex"
among prohibited areas of discrimination. The law should ensure that the way to
equal opportunity will not be closed to women solely on the ground of sex or
marital status.



300.25.2
RECOMME]f~ATION 1973

RE= EMPLOYMENT-- HUMAN RIGHTS.. ANTI-DISCRIMINATION
Woman chairperson for federal Human Rights Commluion

January 28, 1973 General Meeting, Toronto, Ontario

This meeting declares that it is time for the Government to act to implement 
recommendation #165 of the Report of the Royal Commission on the Status of Women 
that a federal Human Rights Commission be headed by one Commissioner who shall be 
a highly qualified woman lawyer with a long record of concern for women and minorities.

Further, the woman of our choice for the appointment as Commissioner would be Marguerite Richie, Q.C., formerly Senior 
Advisory Counsel, Department of Justice, and presently Vice-Chairman of the Anti-Dumping Tribunal.



RECOMMENDATION 1973
300.25.3

RE-  EMPLOYMENT;  HUMAN RIGHTS-  ANTI -D ISCRIMINATION
Urgent demand for priority re human rights legislation & Indian case

September 9, 1973 Conference & Annual Meeting, Toronto, Ontario

The  fo l l ow ing  te leg ram to  be  sen t  to :  The  Pr ime  M in i s te r,  Mr.  Rober t  S tanfie ld ,
Mr. David Lewis, Mr. John Diefenbaker, all women M.P.s and Senator=

"As Canadians and as women we demand=

A n  i m m e d i a t e  A c t  o f  P a r l i a m e n t  t o  r e p e a l  S e c t i o n  X l l  I  B  o f  t h e
indian Act. (Ref. RCSW #106")
I m m e d i a t e  p r i o r i t y  t o  t h e  a m e n d m e n t  o f  a l l  F e d e r a l  l e g i s l a t i o n
i d e n t i fi e d  b y  t h e  R o y a l  C o m m i s s i o n  o n  t h e  S t a t u s  o f  Wo m e n  a s
discriminatory on the basis of sex.

The introduction of a Bil l  to amend the Canadian Bil l  of Rights during
the current  session of  Par l iament to ensure i ts  supremacy aver a l l
Federa l  l eg i s la t i on  as  respec ts  d i sc r im ina t ion  by  reason  o f  race ,
national origin, colour, religion or sex.

A r e v i e w  o f  t h e  L a v e l l /  B e d a r d  c a s e s  b y  t h e  S u p r e m e  C o u r t .  A
precedent being the Jehovah's Witness Case.

A "stay of eviction" affecting the Indian women on their reserves".

Telegram sent  1o" Kat ie Cooke,  Chairperson,  Advisory Counci l  on the Status of
Women:

"NAC strongly urges that  you immediate ly  cal l  an emergency meet ing of  the
Advisory Council on the Status of Women to hear representations, including
those from the non-status native women, on the serious breach of the rights
of  Canadian women as now shown in the Indian Act  recent ly  confirmed by
the  Supreme Cour t  Dec is ion  on  the  Jeanne t te  Lave l  and  Yvonne  Bedard
COSeS."

* R C S W # 1 0 6 : " r e c o m m e n d  t h a t  t h e  I n d i a n  A c t  b e  a m e n d e d  t o  a l l o w  a n  I n d i a n
woman upon marriage to a non-Indian to

(cO retain her Indian status, and

(b) transmit her Indian status to her children (para 59, Chpt. 4)



300.25.4
RECOMMENDATION 1974

RE: EMPLOYMENT- HUMAN RIGHTS" ANTI-DISCRIMINATION
Amendments required for proposed Human Rights Commission

April 7, 1974 Conference & Annual Meeting, Toronto, Ontario

The National Action Committee will endorse the proposed Human Rights Commission only if= 
Specific amendments be mode to discriminatory legislation before or at the some time as the 
Human Rights Commission is established, Report to the Federal Advisory Council on the 
Status of Women - which is charged with the responsibility of establishing which lows require 
amendment - should establish affirmative programs, including proportional objectives by 
specific dotes, such as:.
preferential hiring and promotion; withholding of funds and promotion; withholding of funds 
and laying charges~ failure to Implement such a program in all organizations under their 
jurisdiction.



RECOMMEh~ATION 1975
300.25.5

RE= EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION
Support with amendments Bill C-72/75 (Canadian Human Rights Act)

re equal pay= Indians

November 2~ 1975 General Meeting, Toronto, Ontario

Give strong support  to the establ ishment of a Canadian Human Rights
Commission with broader scope and strong powers!

Give support to sections 4 and 5, which for the first time promise some
protection from discrimination in service~ facilities and accommodation, and
call for greater protection of individual privacy;

We make strong recommendation that sections 6 to 16 inclusive, which relate to 
employment practices, be removed from Bill C-72 and be retained instead in the Canada 
Labour Code, which Code should be amended in o number of areas. In particular we 
recommend that the section on Equal Pay be amended to provide for Equal Pay for Work of 
Equal Value, and the sections on Pensions and Benefits be improved and strengthened.

The aforementioned Code~ in its improved form~ should be extended to cover
all public employees under Federal Government authority.

We recommend the deletion of sections 49 and 28 (4a) from Bill (3-72, which
sections would deny protection to Indians and certain immigrants.

Approved that this resolution be made available to member organizations as soon as
possible, This resolution is not binding, but is designed to give direction on NAC's
position, i.e, to strengthen the Bill where weak~ take out the ambiguities, leave in
what belongs in Human Rights Bill, transpose into Canada Labour Code what
rightfully belongs there.

See also reaffirmation Rec. 1976/6 of S.300.25
See also reaffirmation Rec, 1976/5b of S.300,35
See also Rec. 1975/I of S.300J~5



300.25.6
RECOMMB~ATION 1976/2o

RE- EMPLOYMENT: HUMAN RIGHTS= ANTI-DISCRIMINATION
Canadian Bill of Rights In BNA Act, & Indian eases

April 23- 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

To support the rights of native women;
(a) to urge that the Bill of Rights be embodied and entrenched in the

British North America Act at the earliest opportunity and that NAC
should become involved in the current movement to patr iate the
constitution with this objective in mind.

(See also Rec. 197611, 2, 5~00.50)

R E C O ~ T I O N  1 9 7 6 / 6

RE: EMPLOYMENT= HUMAN RIGHTS; ANTI-DISCRIMINATION
Canadian Human Rights Act Bill C-72/1975 to be given priority

April 23 - 26, 1976 Conference & Annual Meeting~ Ottawa, Ontario

We endorse NAC's priority concern with the Human Rights Bill, and support the
cont inuat ion of such a pr ior i ty. We would urge that reference to women be
specifically included in that Bill.



R E C O M ~ T I O N  1 9 7 7  B R I E F
300.25.7

RE: EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRIMINATION
Amend Bill C-25/76 (Canadian Human Rights Act) by strengthening

enforcement and closing loopholes

February 17, 1977 Brief to Cabinet of Government of Canada, Toronto, Ontario

Enforcement:

We recommend the de le t ion  o f  the  fo rmal  conc i l ia t ion  s tage in  wage and
employment complaints| further

We recommend
that the onus be on the employer to prove non-discrimination as in
certain labour relations legislation|
that the remedy under Bill C-25 be available whether or not another
remedy exists;
that there be provision for third party complaints;
that the ground of discrimination include "sexual preference";
that the Bill not exclude illegal immigrants from its authority; and
that Sect ion 35(I)  read "shal l"  instead of "may" in appoint ing an
investigation.

Loop.holes=

We are concerned, in particular, with

Section 11(3) the exception to equal pay in S. 11(3) based on a "reasonable factor"
o ther  than sex .  The on ly  fac tors  war rant ing  an except ion  are
'sen ior i ty '  and 'quant i ty '  (p iecework) .  They shou ld  be c lear ly
specified.

Section 14 the wide loopho le  o f fe red under  the  Bona F ide Occupat iona l
Requirement of 5.14. This section should clearly define and limit the
circumstances under which an exception will be allowed. We refer
you to the U.S. Equal Employment Opportunity Guidelines.

Section 18 the possibility under 5.18 of regulations which would allow actuarial
costs as an excuse for discrimination in pension plans. S.18 should be
deleted or restricted in scope.

Section I ! the ambiguous definition of "equal wages" in S.I I. The reference
should be to "equal remuneration" and should specifically include
pension and insurance plans.

Section 17 the possibility that employers will use the exception in S.17 to set up 
different plans for different "ground' of employees, in order to bypass 
equal~benefit           In view of increasing job segregation by sex this 
section leads only to increased discrimination| it should be deleted.



300.25.8
R E C O ~ AT I O N  1 9 7 " 11 6 7

RE: EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRIMINATION
Strengthen S. I I (Equal Pay) of Bill C-25/76 (Canadian Human Rights Act)

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that the equal pay for equal work of equal value provision In section
II of the Canadian Human Rights Act be strengthened and there should be limited
exceptions.

RECOMMENDATION 19T/169

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
Revise S.I I (Equal Pay) Bill C-25/76 (Canadian Human Rights Act)

March 18 - 2 I, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that section I I(I) of Bill C-25 be revised to read "employed by the
same employer" rather than "employed in the same establishment" to ensure that
the intent of the law can truly be applied and that the Human Rights Commission
be empowered to determine that more than one establishment is controlled by the
same employer where devices such as the corporate veil, differing business names
and other mechanisms, are used for the purpose of (]voiding compliance with the
spirit and intention of the Act.

RECOMMENDATION 1977/70

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
Revise Bill C-25/76 (Canadian Human Rights Act) to require employment

of women, minority groups

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa,.Ontario

We recommend that the federal Human Rights Act make provision that all firms,
agencies, companies and mines in federal jurisdiction, or who receive federal
subsidies and contracts be directed to employ women and minority group persons, in
proportion to their availability for such jobs.



RECOMMENDATION 1977/71
300.25.9

RE= EMPLOYMENT= HUMAN RIGHTS" ANTI-DISCRIMINATION
Federal Human Rights Commission to inquire into discrimination problems

of immigrant women, etc,

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that the federal Human Rights Commission, once it Is established,
conduct an inquiry to examine In depth the socio-economic problems and problems
of discr iminat ion faced by vis ible minori ty women and by immigrant women,
especially first generation immigrant women.

RECOMMENDATION 1977/72

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Revise Bill C-25/76 (Canadian Human Rights Act) to prohibit discrimination

re political affiliation

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that pol i t ical  affil iat ion be included as a prohibi ted ground of
discrimination in Bill C-25.

RECOMM~ATION 1977/73

RE, EMPLOYMENT= HUMAN RIGHTS" ANTI-DISCRiMINATION Strengthen S.41(2)(a) 
(Discriminatory Practices) Bill C-25/76 (Canadian Human Rights Act) re affirmative action 
program

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that section 41(2Xa) of Bill (=-25 be strengthened to, where the
employer has been found to be guilty of discrimination, empower the Tribunal to
require the employer to start an affirmative action program,



300.25. I 0
RECOMMEbE)ATION ! 978 BRIEF/I

RE= EMPLOYMENT; HUMAN RIGHTS= ANTI-DISCRIMINATION
Canadian Human Rights Act, 1977 - Enforcement of S. I I- equal pay

March 17,1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario (The 
Economic Outlook)

We are pleased to see the enactment of the Canadian Human Rights Act, 1977 with
provision of equal pay for work of equal value (S. I !).

This broader equal value approach is the first equal r ights legislat ion to take
account of the problem of job ghettos.

We are concerned with the proposal that enforcement of this section be delayed
pending further studies. While the "equal value" approach presents some problems
in interpretat ion~ we suspect that these hove been grossly exaggerated. In
part icular,  we are opposed to the idea that the legislat ion necessitates the
imposition of a mass job evaluation system. It is neither necessary nor desirable.

RECOMMBqDATION 1978 BRIEF/13

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Canadian Human Rights Act S. 11(6)

Full implementation of concept of equal remuneraton

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We were gratified to see in the new Canadian Human Rights Act, that the definition of "wages" 
includes "employer contributions to pension funds or plans...
and any other advantage received directly or indirectly from the individual’s employer" (S.II 
(6)). We urge that steps be taken to implement fully the concept of equal remuneration in 
areas of employment under federal jurisdiction, so that women are not asked to contribute to 
pension plans at less advantageous rates than the men with whom they work. Similarly, 
women should not receive lower pension benefits than the men within their establishment, in 
return for equal (employee) contributions. Actuarial considerations ore not introduced to vary 
contributions or benefit rotes for ethnic or other groups, and they should not be so used in the 
case of women.



P.ECOM~ATION 1978  BR IEF I I 4
300.25.11

RE: EMPLOYMENT= HUMAN RIGHTS; ANTI-DISCRIMINATION
Canadian Human Rights Act amend S. 17 (Equal Plans)

to prevent discrimination by separate pension plans

March 17j 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We are greatly concerned that the Canadian Human Rights Act allows employers to maintain 
separate funds or plans for different groups of employees (S. 17). Since women still work by 
and large in "segregated” occupations, this provision may actively encourage the 
development of less favourable pension schemes for women.
If Section 17 is retained in the Act, it should be amended to require an employer~ when a 
complaint is made, to show that a group division for pension purposes does not in fact result 
in less favourable pensions for members of the complaining group.

R E C O ~ AT I O N  1 9 7 8  B R I E F / 1 5

RE= EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRIMINATION
Canadian Human Rights Act - Pro-rated pensions for part-time workers

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

Because women's employment patterns tend to be different from men's, the issues
of more immediate vesting and better portability need to be addressed. Moreover,
the Canadian Human Rights Act should explicity provide for pro-rated pensions for
part-time workers. Pension funds or plans established by an Act of Parliament,
should not be exempted from the .Canadian Human Ri~lhts Act.

RECOMMENDATION 1978/3

RE= EMPLOYMENT= HUMAN RIGHTS; ANTI-DISCRIMINATION
Canadian Human Rights Act - strong enforcement for federal employees

(S, II Equal Pay)

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

RESOLVED THAT NAG urge the federal government to give leadership in strong
enforcement of the equal pay for work of equal value section, Section II, in its
application to its own employees.

(copy to Minister of Justice, and Human Rights Commission)



300.25.12
RECOMMENDATION 1978/4a, b, c

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
CANADIAN HUMAN RIGHTS ACT S. II Equal Pay) - prompt implementation

guidelines~ oppose exemption of collective agreements

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

Insofar as Section I I (I) of the Canadian Human Rights Act is critical for women to
gain equality in society, we recommend:
o)    that this section be implemented forthwith!
b)    that the Commission establish guidelines which do not negate the concept of

equal pay for work of equal value ( in this context,  senior i ty is the only
factor we approve of), and

c )     t ha t ,  i n  pa r t i cu l a r,  t he  Commiss i on  no t  i n c l ude  sepa ra te  co l l ec t i ve
agreements as a reasonable exemption to the equal pay for work of equal
value principle.

RECOMM~ATION 1978170, b, c

RE; EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
Canadian Human Rights Act S, II (Equal Pay) - implement by June I st!

reduce job ghettos~ oppose separate pay scales

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS we want immediate implementation of the equal pay for work of equal
value principle, and

WHEREAS in 1972, after agreement by the provinces, the federal government
ratified I.L.O. Convention 100

BE IT RESOLVED that NAC recommend to the Human Rights Commission that

it implement Section I I no later than June I, 1978, and that
in implementing this section, a primary consideration of the Commission
should be to break down female job ghettos, and
that the Commission assess current evaluations by employers so that there
are not separate pay scales for men and women.



RECOMMENDATION 1978/8a, b
300.25.13 RE= EMPLOYMENT: HUMAN RIGHTS= ANTI-
DISCRIMINATION Canadian Human Rights Commission - private pension 
plan| actuarial differences

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario 0
WHEREAS Women & Pensions* report that 70% of Canadian women 
on pensions today are living on incomes below the poverty level, and

WHEREAS insurance companies use of actuarial tables results in men and women
paying the same premiums but receiving different benefits,

BE IT RESOLVED THAT
a)    we protest the Canadian Human Rights Commission's announced intention to

de lay  cons idera t ion  o f  p r iva te  pens ion p lans  and we urge tha t  the
Commission undertake this review without delay, and

b)    WE REQUEST that the Commission take an the task of investigating -with a
view to prohibiting - differences in treatment (particularly benefits payable)
based an actuarial differences related to sex, dependent status or age.

* Report of the Canadian Council on Social Development, 1977.

RECOMMEM)ATION 197819o, b, c

EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
CANADIAN HUMAN RIGHTS ACT S.22(I Xg) (Functions)
obtain information; study wages| collective agreements

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

WHEREAS publ ic scrut iny wi l l  act as an effect ive deterrent to discr iminatory
practices,

BE IT RESOLVED that NAC press the Canadian Human Rights Commission
to carry out its duty under Section 22 (I) (g) by publishing, on disposition of a
complaint, at least the following information=
l)    the actions forming the basis of the complaint
2)    the party named as offender~
3)    final disposition of the case,

BE IT FURTHER RESOLVED that, to redress wage inequality which has too long been 
delayed, the Canadian Human Rights Commission be urged to use its power under 
Section 22(I ) (g) of the Act~ to immediately request copies of all collective agreements 
in effect in business, crown corporations and the public service under federal 
jurisdiction, as well as the wage schedules where no collective agreement exists, and

To begin immediate study of the current wage situation so that concrete
steps to bring meaning to Section II of the Act may be made effective on
June I, 1978.



300.25.14
R E C O ~ A T I O N  1 9 7 8 / I  I

RE: EMPLOYMENT; HUMAN RIGHTS= ANTI-DISCRIMINATION
Canadian Human Rights Act~ S. 19 (Regulations) - government contracts

March 17-20, 1978 Conference end Annual Meeting, Ottawa, Ontario

BE IT RESOLVED that, in support of the Bank Note women workers, the federal
government, pursuant to Section 19 of the Canadian Human Rights Act, in its
contract with Bank Note companies, make i t  a term of the contract that the
company be subject to Section I I of the Canadian Human Rights Act.

RECOMMENDATION 1978/12~ b

EMPLOYMENT= HUMAN RIGHTS; ANTI-DISCRIMINATION
Canadian Human Rights Act, S.63(2) (Application)

Oppose exclusion of Indian Women

March 17-20, 1978 Conference and Annual Meeting~ Ottawa, Ontario

WHEREAS NAC deplores that Indian women are still being denied human rights as
Canadians~ and

a ) WHEREAS we are embarrassed that they are forced to appeal to an
international tribunal for justice,

THEREFORE BE IT RESOLVED that NAC
i ) reaffirms its strong objection to the exclusion of Indian women from

the Human Rights Act by Section 83(2) and
ii)    demands that Indian women be allowed full protection of their human

rights, and
(See Rec. 1977/74, S.300A5)

WHEREAS input from native women most concerned with this problem has
been hindered by lack of information=

THEREFORE BE IT FURTHER RESOLVED that documents requested by
native people should be released to native people.



I=J~CO~A110N 1978/22c
300.25.15

RE= EMPLOYMENT= HUMAN RIGHTS: ANTI-DISCRIMINATION
Government to investigate U.I.C. and Manpower programs for discrimination

March 17-20, 1978 Conference and Annual Meeting, Ottawa, Ontario

BE IT RESOLVED that NAC urge the government and the Human Rights
Commission to inquire into evidence of discriminatory policies and procedures
within the Unemployment Insurance Commission and Manpower programmes, as
they relate to women.

(See Rec. 1978122o, b, S. 300.25)



RECOMMF_bl)ATION 1975
300.30.1

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Anti-inflation Bill C-73/1975 Percentage increases ore discriminatory

November 2, 1975 General Meeting~ Toronto, Ontario

Resolution was called for on Bill C-73~ which claims to be an anti-inflatlon oct, but
considered this a misnomer. Meeting felt that there had not been enough study to
date  and was tab led fo r  fu r ther  d iscuss ion la ter.  I t  was fe l t~  however,  the
imminent reading of the Bill in the House made it imperative that NAC make a
statement for the record. Therefore a group of NAC executive members, along
with others met at the end of the meeting and agreed on a night telegram,
representing general thinking on the first part of the Bill, be sent as follows=

Hon. Pierre Elliott Trudeau, Prime Minister
Hon. Marc Lalonde, Minister of Health and Welfare
Hon. Robert L. Stonfield
Mr. J.E. Broadbent, M.P.
Ms. Katie Cooke~ Chairperson, Advisory CourK:il on the Status of Women.

"WHEREAS in tent ion  o f  B i l l  C-73 was to  cush ion e f fec ts  on cos ts  o f
essentials for maintaining adequate standard of living and although National
Action Committee on Status of Women welcomes proposals to raise basic
exemption to $3.50 an hour, we deplore continuing discrimination which low
income earners - a disproportionate number of whom are women - face as a
result of percentage increases."



RECOMMF_bDATION 1975
300.30. I

RE. EMPLOYMENT: HUMAN RIGHTS= ANTI-DISCRIMINATION 
Anti-inflation Bill C-73/1975 Percentage increases are discriminatory

November 2, 1975 General Meeting, Toronto~ Ontario

Resolution was called for on Bill C-73, which claims to be an anti-inflation act, but
considered this a misnomer. Meeting felt that there had not been enough study to
date  and was tab led fo r  fu r ther  d iscuss ion la ter.  I t  was fe l t ,  however,  the
imminent reading of the Bill in the House made it imperative that NAC make a
statement for the record. Therefore a group of NAC executive members, along
with others met at the end of the meeting and agreed on a night telegram~
representing general thinking on the first part of the Bill, be sent as follows"

Hon. Pierre Elliott Trudeau, Prime Minister
Hon. Marc Lalonde, Minister of Health and Welfare
Hon. Robert L. Stanfield
Mr. J.E. Broadbent, M.P.
Ms. Katie Cooke, Chairpersont Advisor), Council on the Status of Women.

"WHEREAS in tent ion  o f  B i l l  C-73 was to  cush ion e f fec ts  on cos ts  o f
essentials for maintaining adequate standard of living and although National
Action Committee on Status of Women welcomes proposals to raise basic
exemption to $3.50 on hour, we deplore continuing discrimination which low
income earners - a disproportionate number of whom ore women - face as a
result of percentage increases."



i::~ECOMMENDATION 1976/8
300.30.2

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
Government to withdraw Anti-Inflation Bill C-73/75

April 23- 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

WHEREAS the possibility of equal pay for work of equal value has been set back by
the passing of Bill C-73 (the wage cutting bill) on October 13, 1975, I.W.Y., and has
indeed frozen working women in their unequal status, resulting in a widening of the
wage gap between men and women, and

WHEREAS the federal government's anti-inflation programme promotes restraints
at the provincial level which affect women adversely~ e.g., inadequate child care
serv icess  lack  o f  employment  oppor tun i t ies  and an increase in  the  ra te  o f
unemployment, and

WHEREAS these cuts in social services are putting an added burden on women,

THEREFORE BE IT RESOLVED THAT NAC call on the federal government to
withdraw Bill C-73 forthwith, and for a serious attack on inflation pass legislation
that will control prices and the profits of the multi-national corporations.

RECOMMENDATION 1977 BRIEF

RE" EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
The Anti-Inflation Board to Initiate o breakdown of mole/female earnings

February 17, 1977 Brief to Cabinet of Government of Canada, Toronto, Ontario

We understand from the Vice-Chairman of the Anti-inflation Board, June Menziesp that the 
computer studies being prepared on earning patterns since October, 1975 do not include a 
breakdown of male/female earnings. As such information is critical to an understanding of 
women's changing position in the Canadian economy, we want to take this opportunity to

RECOMMEND that the anti-inflation Board immediately initiate such e breakdown
(of male/female earnings) in all of its forms and studies.



RECOMMENDATION 19T/166, I, 2
300.30.3

RE; EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION
Condemn Governmentts Anti-inflation policy as discriminatory

'March 18 - 2 I, 1977 Conference & Annual Meeting, Ottawa, Ontario

That the National Action Committee 0NAC) condemn the government's anti-
i n fla t i on  po l i c y  f o r  i t s  d i s c r im ina to r y  t r ea tmen t  o f  a l l  wo rke r s  and
especially women and reaffirm its 1975 resolution for the following reasons=

(a) it limits low income workers to smaller allowances than high income
earners and women are the largest group of low income workers

(b) it encourages negotiation of percentage increases which increase the
gap between low and high income earners

(c)    i t  p laces the onus on employers to apply for the exemption for
payments to eliminate sex discrimination - the some employers who
profit by paying women cheap wages

(d)     there  has been very  l i t t le  pub l ic i ty  on  the  exempt ion  and no
guidelines as to its application and experience shows the most narrow
definition of discrimination is used

(e) the computer studies of income do not provide o: male-female
breakdown

And we further recommend that in its lobby NAC ask the Minister to provide
statistics and reasons for those cases where the exception was used and
rejected by the AIB.

RECOMMENDATION 1977178

RE: EMPLOYMENT'. HUMAN RIGHTS: ANTI-DISCRIMINATION
Anti-inflation policy -price controls on services, food, rent, clothing and drugs

March 18 - 21, 1977 Conference & Annual Meeting, Ottawa, Ontario

We recommend that governments, both at the federal  and provincial  levels,
institute or strengthen price controls on services, food, rentt clothing and drugs.



RECOMMEF~ATION 197~3k1, b
300.35.1

RE- EMPLOYMENT- HUMAN RIGHTS= ANTI-DISCRIMINATION
Dept. Manpower & Immigration to employ critique of provisions for women

0

April 23 - 26, 1977 Conference & Annual Meetingt Ottawa, Ontario

WHEREAS given the severe and escalating rote of unemployment In Conocla todayt
and given the fact that women are the first to be victimized under such economic
conditions,

WE URGE THAT NAG initiate a critique of provisions for women by Department of
Manpower 8= Immigration to ensure that its operations truly represent the real
needs of women,

BE IT RESOLVED THAT NAC urge that Manpower view occupational training of
women as a total package. Such a package would necessarily include dissemination
of information regarding training opportunities for women| provision for aptitude
tes t ing  and creat ive  career  counse l l ing ;  de l ivery  o f  p repara tory  l i fe  sk i l l s
programmes~ and incorporation of auxiliary support services such as child care
during all vocational training.

RECOMMENDATION 197~5b

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
To develop job evaluation techniques

April 23 - 26, 1976 Conference & Annual Meeting, Ottawa, Ontario

We re-endorse and re-emphasize that NAC resolution on Equal Remuneration (1975)
and add a section No. 6=

BE IT RESOLVED THAT job evaluation techniques with regard to traditional
women's jobs be developed. One of these might take the form of a NAG task
force to produce a Job Evaluation Manual for Clerical and Service jobs. (See
Rec. 1975 - S.300.25)



300.35.2
RECOMMENDATION 1977 BRIEF

EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
Programs in the proposed Social Service Act Bill C-57/77

for single mothers and senior citizens

February 17, 1977 Brief to Cabinet of Government of Canada, Torontoj Ontario

We would urge the government to maintain existing and develop additional sections
within the Social Service Acts to ensure=

a)    The development of t raining and educat ion programs which wi l l
enable single mothers to avoid or extricate thernselves and their
children from a poverty syndrome and dependence on public income
security programs.

b)    The development of social support programs which will enable senior
citizens to engage in productive activities and remain in their own
homes rather than isolated institutional settings.



RECOMMENDATION 1977138 to 49 inc. & 52
300.35.3

RE:  EMPLOYMENT;  HUMAN RIGHTS= ANTI -D ISCRIMINATION
Dept.  of  Manpower & Immigrat ion (workforce)  to develop

its operations along following l ines

March 18-  21,  1977 Conference & Annual  Meet ing,  Ot tawa,  Ontar io

T H AT

3 8

That ;

4 7

CANADA MANPOWER (Work force)

undertake the t ra in ing of  thei r  counsel lors in  non-sexist ,  non-stereotyped
vocational guidance~

improve  coord ina t ion  o f  t he i r  spec ia l  t ra in ing  and  o r ien ta t i on  cou rses  fo r
w o m e n ,  t o  e l i m i n a t e  r e g i o n a l  d i s p a r i t i e s  a n d  t o  I m p r o v e  p r o g r a m
development|

c o n d u c t  e v a l u a t i o n  o f  a l l  t h e i r  p r o g r a m s  f o r  w o m e n ,  a n d  m a k e  t h e s e
evaluations public and available to women and women's services involved in
furthering the education goals for women~

promote  more  equa l  access  to  Indus t r i a l  On- the -Job  Tra in ing  fo r  women.
( To  e n a b l e  t h e m  t o  t r a i n  f o r  a n d  e n t e r  t h e  h i g h e r  p a i d  m a l e  d o m i n a t e d
fields);
ex tend  the  52  week  l im i t  f o r  Academic  Upgrad ing .  En t ry  l eve l  i n to  mos t
M a n p o w e r  s k i l l  c o u r s e s  i s  1 0 j  ( r e c e n t l y  i n c r e a s e d  f r o m  8 p  m a k i n g  i t
imposs ib le  fo r  women a t  the  g rade  4  -  5  l eve ls  to  reach  10  in  one  year ) .
Suggest that the upgrading be available unti l  10 level is reachedl

through its apprenticeship Training branch conduct aggressive outreach and
counsell ing encouraging women to enter apprenticeship training!

shou ld  no t  l aunch  any  new p i l o t  p ro jec ts  fo r  women un t i l  eva lua t ion  o f
cu r ren t  ones  i s  ca r r i ed  ou t ,  make  pub l i c .  Manpower  shou ld  expand  good
working programs rather than starting new ones~

p r o v i d e  s t a t i s t i c s  r e  t r a i n i n g  a n d  e m p l o y m e n t  o f  w o m e n  a t  t h e  l o c a l
Manpower Train ing Centres.  (This could be enforced by affirmat ive act ion
legislation)~

mus t  impove  the  qua l i t y  o f  t ra in ing  rece ived ,  i t  i s  a  po in t l ess  task  to  w in
financ ing  fo r  t ra in ing  tha t  re in fo rces  sex -s te reo typ ing  and  the  fee l i ng  o f
second-class cit izenship.

a woman on socia l  assistance should be a l lowed to remain on that  form of
i n c o m e  m a i n t e n a n c e  t h r o u g h o u t  h e r  e d u c a t i o n  o r  t r a i n i n g t  e v e n  i f  a
Manpower Train ing Al lowance is  avai lablet  unt i l  she enters the work force,
at  which t ime there should be a 3 to 6 month phase-out  program unt i l  she is
financiall ly stabil ized~

in fo rmat ion  re la ted  to  educa t ion ,  t ra in ing  oppor tun i t i es~  and  pa r t i cu la r l y
financia l  assistance be f reely d isseminated~ in order  that  women become
aware of their r ights and how to have access to the money and the training|

d a y  c a r e  a n d  s u p p o r t  c o u n s e l l i n g  b e  a v a i l a b l e  i n  c o n j u n c t i o n  w i t h  a l l
education - training courses for women who wish to re-enter the work force~

Federal  government should encourage the provinc ia l  Min isters of  Educat ion
and Community and Social Services to cooperate with Manpower to come up
w i th  a  cohes ive  educa t iona l  de l i ve ry  sys tem fo r  " spec ia l  needsn  women
cltents~ regardless of income.



300.35.4
RECOMMENDATION 1978 BRIEF/'/a, b

RE" EMPLOYMENT: HUMAN RIGHTS= ANTI-DISCRIMINATION
Government to encouyage employment of women in non-traditional work

and training

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

The tendancy for women to become segregated in job ghetto~ is a serious
problem, preventing women from achieving equality in our society.

The government should lead both

a ) in encouraging employers to hire women for other than traditionally
female jobs, and

b ) to institute retraining programmes which would make women more
employable.

RECOMMENDATION 1978 BRIEFI8

RE-" EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
To encourage women to train for "men's" jobs

March 17, 1~78 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

In the Canada Manpower Training Programmes, women account for only
about 3% of the people in apprentice training pregrammes, where workers
train under the supervision of a qualified tradesperson. These programmes
generally lead to well-paying, skilled jobs, but are almost exclusively male
bastions.

We recommend, therefore, that Canada Monapower Centres encourage
participation of women in retraining programmes which would lead to jobs
whlch are held traditionally only by males.



RECOMMENDATION 1972 BRIEF
300.40, I

RE" EMPLOYMENT, HUMAN RIGHTS- ANTI-DISCRIMINATION
Same minimum wage for men and women (RCSW#9)

February 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW#9 'recommend that the minimum wage legislation of Prince Edward
Island, Nova Scotia and Newfoundland be amended to require the
some minimum wages for women and menJ (paro 240, Chpt. 2)

The Committee endorses RCSW#9.

RECOMMENDATION 1972 BRIEF

RE; EMPLOYMENT-" HUMAN RIGHTS- ANTI-DISCRIMINATION
B.C. to adjust same minimum wage for women and men and no sex differences

in occupations covered (RCSW#10)

February 1972 Brief to Government of Canada, Ottawa, Ontario

RCSW# I 0 trecommend that Bri t ish Columbia adopt a Minimum Wage Act
applicable to both sexes that will require the same minimum wages
for  women and men and wi l l  conta in  no sex  d i f fe rences in  the
occupations covered. (para 24 !, Chpt. 2)

The Committee endorses RCSW #10.

RECOMMENDATION 1977/79

RE~ EMPLOYMENT" HUMAN RIGHTS-" ANTI-DISCRIMINATION
To increase minimum wage rates to $4.00/hour and index to cost of living

March 18 - 2 I, 1977 Conference & Annual Meeting, Ottawa, Ontario

Whereas the present minimum wage laws do not even provide for a standard of
living equal to the federally determined poverty levels in Canada and whereas
women form the la rgest  major i ty  o f  those workers  work ing  a t  o r  about  the
minimum wage, therefore we recommend that NAC seek an increase in the
minimum wage laws of this country both federally and provincially to $4.00 an hour
and indexed to the cost of living.



300.40.2
RECOMMENDATION 1978 BRIEF!3

RE: EMPLOYMENT: HUMAN RIGHTS: ANTI-DISCRIMINATION
Increase minimum wages to above poverty level

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We are also concerned with the problem of minimum wage levels in Canada. The
large major i ty of those working at or about minimum wage, are women. The
present minimum wage provides an income below accepted poverty levels. We urge
the government to re-examine i ts own standards and act as an influence on
provincial governments to do likewise.

RECOMMENDATION 1978 BRIEF/6

RE- EMPLOYMENT; HUMAN RIGHTS-" ANTI-DISCRIMINATION
Oppose minimum wage differentials for earners of tips

March 17, 1978 Brief to Cabinet, Government of Canada, Ottawa, Ontario
(The Economic Outlook)

We welcome the recent measures announced~ to make travel less expensive within
Canada, which should increase jobs in the tourist industry. We are disturbed,
however,  by  repor ts  tha t  the  federa l  government  in tends to  recommend a
differential in the minimum wage for people who earn tips.

This is a measure which will bear especially on low-paid women workers. We
recommend, accordingly,  that the federal  government discourage provincial
attempts to introduce differentials in the minimum wage for people who earn tips.



RECOMMENDATION 1973
300.45. I

RE, EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION 
NAC/CNA to be associated with Indian women’s anti-
discrimination Supreme Court action and Canadian Bill of Rights i

January 28, 1973 General Meeting, Toronto, Ontario

THAT NAC encourage member  organ iza t ions  and ind iv idua ls  to  assoc ia te
t h e m s e l v e s  w i t h  t h e  I n d i a n  w o m e n  i n  t h e  O n t a r i o  g r o u p  k n o w n  a s
ANISHNAUBEKWEK, to intervene in the Jeannette Lavell case in support of the
supremacy of the Canadian Bill of Rights.

(It was explained by Jeannette Lavell that some $2,000.00 was needed to carry 
an her case and it was through donations to ANISHNAUBEKWEK that individuals 
and organizations could give help at this time when needed most.
She explained further that it was a case of human rights. "Right of individual 
Choice" is the cause of Indian women today. Jeannette Lavel’s case is scheduled 
to go before the Supreme Court April, 1973, hence action is needed at one.)

RECOMMENDATION 1973

RE: EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
NAC/CNA protest sexism of booklet "Letts Pretend We Work in the Bank"

distributed by the Royal Bank of Canada

September 9, 1~73 Conference & Annual Meeting, Toronto, Ontario

ROYAL BANK BOOKLET= THAT NAC Newsletter prepare an article re Royal Bank Booklet 
"Let’s Pretend We Work in the Bank", requesting the transfer of all women’s accounts, 
individual and organizations, from the Royal Bank to another bank and advise NAC of this 
action. That all members of organizations write to the Royal Bank and Psycan Ltd. requesting 
withdrawal of this booklet and boycott all Psycan of Canada publications until they withdraw 
the book.



300.45.2
RECOMMENDATION 1973

RE= EMPLOYMENT= HUMAN RIGHTS= ANTI-DISCRIMINATION
NAC/CNA to join in observing October 22, 1973 as symbolic Day of Mourning

for Canadian Bill of Rights

September 9, 1973 Conference & Annual Meeting, Toronto, Ontario

NAC/CNA joined in declaring October 22, 1973 a symbolic Day of Mourning in
recognition of the Supreme Court of Canada's decision upholding a section of the
Indian Act (Section xii(IXb) under which native women who marry non-Indian men
lose their Indian status.

RECOMMENDATION 1975/I

RE= EMPLOYMENT." HUMAN RIGHTS= ANTI-DISCRIMINATION
NAC/CNA national campaign to amend existing equal pay laws to low for

equal remuneration for work of equal value

May 10 - 12, 1975 Conference & Annual Meeting, Winnipeg, Manitoba

WHEREAS Canada as a member of the International Labour Organization passed in
1951 I.L.O. Convention 100, which called far equal remuneration for work of equal
value, and

WHEREAS the Canadian Government in conjuction with the provinces ratified this
convent ion in November, 1972, thereby undertaking to uphold the standard
established by it, and

WHEREAS the standards established in Convention 100 are not incorporated in any
federal, provincial or territorial statutes relating to equal remuneration,

BE IT RESOLVED THAT the Board and the participating organizations of NAC
mount a national campaign to hove federal, provincial and territorial governments
amend exist ing equal pay laws to br ing them into l ine with the intent of  ILO
Convention 100; to introduce equal remuneration legislation incorporating for the
purposes of job evaluation the criteria of skill, effort, responsibility and working
conditions.




