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26 W ANDERLUSTING — ke Membcringk

Elemental Powers of Women. Lecture by radical feminist
author Mary Daly on Thursday at 7:30 p.m. at Riddell Hall,
University of Winnipeg. Tickets $6 (83 for unemployed) Call
U of W Women's Centre, 786-7537.

2 7 WOMEN'S HISTORY IN BC. CON-
FERENCE — April 27 - 28, 1984 at Camosun College, Vic-
toria. B.C. All those interested in any aspect of B.C. women's
history are encouraged to attend. Registration $25 ($15
students/unemployed). For info: Barbara Latham, Camosun
College, 3100 Foul Bay Rd., Victoria V8P 4X8 (604) 592-1281
Local 337.

27 UNEMPLOYMENT ISN'T \WORKING
First Annual Conference of The Union of Unemployed
Workers on Friday, April 27 and Saturday, April 28.
Workshops include: Organizing the Unemployed; The
Economy; MicroTechnology; Plant Closures; Racism, Sex-
ism, Discrimination against Disabled and Human Rights. For
information call (204) 783-8803 or write: UUW, PO. Box 192,
Station L, Winnipeg. Manitoba.

28 FESTIVAL OF PEACE — Empowerment for
Peacemakers with speakers Doug Hall (McGill U) and Gloria
Miller (South Dakota freeze movement): workshops on a
variety of topics at Westminster United Church, Westminster
& Maryland. Sponsored by Inter-Church Disarmament Pro-
ject. For information call 775-8178/8179.
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3 SEXUALITY: A Developmental Approach — The
Child and the Community is the theme of the Seventh Annual
Conference of Planned Parenthood Manitoba on May 5 - 5.
1984 at Lakeside Camp, Gimli, Manitoba. This skills
development conference will feature speaker Roger Mellot.
For brochure and registration form: Planned Parenthood
Manitoba, 1000 - 259 Portage Avenue, Winnipeg R3B 2A9
(204) 943-6489. Fee $140 includes meals and
accommodation.

8 INCEST — Video tape on this subject will be
followed by a discussion led by a counsellor from Klinic
Community Health Centre: Tuesday, May 8 from 7:30 -
9:30 p.m. Event is free of charge. For baby sitting arrange-
ment call 475-1986. Sponsored by Ft. Garry Women's
Resource Centre, Rm. 5, 810 Waterford Avenue, Winnipeg.

10 CONNIE KALDOR in Concert at Winnipeg Art
Gallery, Memorial Blvd.,Winnipeg: Shows at 7 p.m. and
9:30 p.m. Tickets $9 available from Home-Made Music and
Mary Scorer Books.

17 POETRY READINGS SERIES at Giovannis
Room. Beginning on May 17 with Suniti-Namjoshi. The
series continues with Betsy Warland on May 24 (also May
25 at 8:30 p.m.at Ms Purdy's, 226 Main Street), and Ian
Young on May 31. For details call 786-1236, Giovanni's
Room, 277 Sherbrook St., Winnipeg
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DES MEETINGS —

Support groups are held for
women who have been exposed
to Diethylstilbestrol in the years
1941 to 1971. Location:
Women's Health Clinic, 304 -
414 Graham Avenue, Winnipeg.
Date: Monday, April 23, 1984
and every second Monday from
7 p.m. to 9 p.m.

THE WINNIPEG WOMEN'S
NETWORK —

is sponsoring a "Key to Success
Conference” Saturday May 5,
1984 at the Winnipeg Conven-
tion Centre. Key Note Speaker
will feature Betty Lehan Har-
ragan, author of Games Mother
Never Taught You and Knowing
The Score. Harragan will speak
on the corporate gamesmanship
that has excluded women from
participating in the business
world. For Conference Informa-
tion Write Winnipeg Women's
Network, PO. Box 2943, Win-
nipeg R3C 4B5

BLACK WOMEN —

Managing Ourselves and our
Future — May 6, 1984. Spon-
sored by the Association of
Black Women in Higher Educa-
tion, New York, NY. Contact: Jac-
queline A. Kane, 30 Limerick
Drive, Albany, NY 12204.

COUNSELLING FOR
EQUALITY CONFERENCE —
Winnipeg, May 9 - 11, 1984,
The theme of the 1984 CGCA
Conference refers to the power-
ful effect which the helping pro-
fessions can have on social
equality in Canada. This con-
ference provides a unique op-
portunity for counsellors from a
variety of work situations to
come together to share informa-
tion and resources on the whole
range of the concerns and
issues related to the helping
professions in Canada in the
1980s. Featured speakers in-
clude the Honorable Judy Erola,
Stephen Lewis, Dr. Ben Schles-
inger. For registration informa-
tion contact, Ms Nadia Preyma.
Registration Chairperson 1984
CGCA Conference, David Liv-
ingstone Ed. Resource Centre,
270 Flora Ave., Winnipeg, MB.

R2W 2P9.

FEMINIST THEORY —

in the Social Sciences, Natural
Sciences, and Humanities —
May 17 - 19, 1984 at the
University of Washington
Topics: Intensive, small group
workshops focused on the
development of feminist theory
through scholarship and
teaching and the tension be-
tween theory and feminist ac-
tivism. Contact: Northwest
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Center for Research on Women
Conference Committee, Imogen
Cunningham Hall, AJ-50, U. of
Washington, Seattle, ;
Washington 98195.

COMMUNICATING
WOMEN —

Sixth Annual Conference on
Planning and Implementing a
National and International
Communications System for
Women sponsored by The
Women's Institute for Freedom
of the Press in Washington, D.C.
onJune I - 3, 1984. All
media women and media-
concerned women are invited to
participate in implementing the
Women's International Media
Network in time for the 1985
U.N. World Conference of
Women. Full registration for the
conference at the National 4-H
Conference Center is $140 U.S.
— includes accommodation in a
twin-bed room with bath for
two nights (Fri. & Sat.) plus six
meals (supper Fri. through
lunch Sun.). For information:
Paula Kassell, Conference Coor-
dinator, PO. Box 27, Dover, N.).
07801 (201) 366-6036.

HISTORY OF WOMEN —
"Reassessing our Past: Women's
History after Fifteen Years”
Sixth Berkshire Conference —
June I - 3, 1984 at Smith Col-
lege. Contact: Kathy
Kleeman/Carol Virginia Pohli,
National Women's Studies
Association, Convention Coor-
dinators, Voorhees Chapel,
Lower Level, Douglass College,
New Brunswick, NJ 08903.
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FEMINIST BOOK FAIR —
First International Feminist
Book Fair, June 7 - 9, 1984,
Jubilee Hall, Covent Garden,
London, England. Followed by
Feminist Bookweek, June 11 -
16. Further information from:
FIFBF, ¢/o 7 Loddon House,
Church Street, London NI,
England.

NATIONAL THIRD
WORLD/PEOPLE OF COLOR
CONFERENCE —

June 21 - 22 in San Francisco
(also time of Lesbian/Gay Pride
Week) hopes to attract Blacks,
Asians, Native Americans and
Latins. The Theme of the con-
ference was inspired by Michele
Cliff's book, Claiming An Iden-
tity They Taught Me to Despise.
Over 600 delegates are ex-
pected to attend workshops,
speakers, caucuses and cultural
events. Pre-registration is $15
and is payable to TW/PC Con-
ference, 584 Castro Street, Suite
227, San Francisco 94114.
Donations also needed.

WOMEN, HEALTH &
HEALING —

First Summer Institute at
Berkeley, CA from July 8 - 21,
1984. Designed for instructors
in both social and behavioral
sciences and schools of nursing
and public health. Contact:
Patricia Anderson, Women,
Health and Healing Project,
School of Nursing, University of
California, San Francisco, CA
94143.

THE LEARNING CONNEC-
TION, TORONTO —

Aug. 19 - 22, 1984 The Cana-
dian Congress on Learning Op-
portunities for Women's Na-
tional Conference presentations
will help us in learning to deal
effectively with the educational,
social, health, political and
economic situations which af-
fect us as women at all stages
of our lives:

*® to increase positive impacts

* to lessen negative impacts.

There will be lots of time for
networking with interesting
women who have lots to share.
It will be a celebration of
women’s creativity.

For further information con-
tact Lisa Avedon, president-
elect, at 692 Coxwell Ave.,
Toronto, Ont. M4C 3B6. 1-(416)
461-9264.
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WOMEN: IMAGES, ROLE-
MODELS —

A conference organized by the
Canadian Research Institute for
the Advancement of Women
(CRIAW) to be held November 9,
10, 11, 1984 at the Université
du Québec a Montréal, to bring
together all women who have
an interest in the question of
collective images and represen-
tations of women and of the im-
pact of such in everyday life.
Women of different social walks
will come together, speak their
differences and share their ex-
periences through various
means, such as workshops,
groups discussions, poetry,
plays, music, films. This con-
ference welcomes artists,
women’s groups, creators,
women from different ethnic
groups, as well as university
and professional women. For
information call: Evelyne Tardy
or Marie Vallee, Organizing
Committee, (514) 282-4522 or
282-4430.

MIDWIFERY —

Eleanor Barrington is writing a
book on contemporary mid-
wifery in Canada and is anx-
ious to contact women who are
practising midwifery currently
or in the recent past. Please
contact her soon at 141 Brown-
ing Avenue, Toronto, Ontario
(416) 461-3423.

WELLSPRING —

is a new magazine dedicated to
promoting self-care. It is full of
information and resources on
how the individual can become
an educated and discriminating
consumer of health services.
Subscription $10/ 4 year ($8
seniors, students and bulk).
Wellspring Magazine, Network
Centre of Seli-Care, 435 Simcoe
St., Victoria, B.C. V8V 4T4.

MENOPAUSE —

The Time of Our Lives is a
booklet that answers questions
and allays fears. The language
is simple and easy to under-
stand. Pamphlets are free,
quantities limited. Send orders
to: Ann Thurlow, Box 4, Souris,
P.E.I. COA 2BO.




HERIZONS

Lz

Dear Women of HERizons;

Greetings from the wilds of
Alberta! Thank-you for your
heartening work. Each month
your magazine brings hope and
affirmation of women's work,
women’s spirit, and feminist
analysis.

I read with particular interest
the ongoing debate between
those of the "humanist” persua-
sion and those of feminist
belief. By way of simple defini-
tion — "humanists” holding
fast to the belief that women's
and men’s oppression is
somehow similar in source and
consequence; feminists holding
even faster to the knowledge
that women'’s “place” is
significantly and necessarily a
result of male abuse of power. (I
happen to support the latter
position.) A very close and dear
friend recently made comment
on this ever-present conflict
among women. "It is simply not
permissible in our society (or
others) to lay blame on men for
anything”, she stated. "If fault
or responsibility is identified, it
must be attributed to women.”
This is the law; this is the rule.
To place responsibility on the
powerful source of oppression
is still too frightening for many
of us to contemplate.

For me and many other
women in my life, the feminist
view is the only one which con-
sistently helps us “make sense”
of the terrifying and destructive
world of patriarchal rule and
control. It is also, by the way,
the only analysis which can
provide a solid and understand-
able interpretation of the flawed
"humanist” perspective.

I look forward to continued
discussion of this important
issue in future HERizons.

In spirit,

Ardelle L. Dudley
Women's Counselling
Services of Edmonton
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| only to legitimate children, that
| an illegitimate child has no
| identity in criminal law and

In response to Shelley Price’s let-
ter protesting Eaton’s policy
against affirmative action.

Dear Ms. Price:

Your sensitivity on the affir-
mative action subject is yours to
express, however, in this case
it's misdirected, probably from
a misunderstanding of the facts.

Our Company has not
adopted the affirmative action
program for any group — we
certainly could never be accus-
ed of rejecting it for women,
when at least 70% of our staff
are female.

Having been quoted (or mis-
quoted) on this topic, allow me
to state our position:

“We do not endorse affir-
mative action for minority
groups because in our opinion
it is simply reverse discrimina-
tion. We do endorse and prac-
tise "Equality Opportunity”,
which simply means the best
qualified applicant for a posi-
tion gets the job, regardless of
sex, color, race or creed.” I
noticed in the HERizons article
no mention was made of our
support of Equal Opportunity.

I do hope you reconsider your
over-reaction and expect you'll
come to realize on some occa-
sion the inconvenience of not
having your Eaton's account
card.

Yours truly
K.). Gibson
Personnel Manager

This is a copy of a letter sent to
Justice Minister Mark McGuigan
in response to the recent case of
incest wherein the victim was
deemed to have no identity
under the law.

Dear Honourable McGuigan:

We are writing to you con-
cerning a recent hearing pre-
sided over by County Court
Judge Daniel Kennedy in
Selkirk, Manitoba.

While we are distressed at the
outcome of this hearing, we are
even more distressed to learn of
the serious deficiency in the
Criminal Code of Canada on
which this decision was based.
We are referring to the facts
that “child” in statutes refers

that a child who is illegitimate

is no one's child. According to
recent newspaper reports, the
Criminal Code contains less
protection for children who are
illegitimate and adopted than
for other children.

As adults who were il-
legitimate at birth and adopted
as young children, and on
behalf of other adopted people
and the children of single
parents or common-law rela-
tionships, we are appalled that
a child’s protection under the
law should depend on whether
his or her parents are legally
married. This archaic statute
must be changed immediately
so that no one can abuse
without fear of retribution a
child because he or she is "no
one's child” in the eyes of the
law.

We look forward to hearing
your comments and proposed
plan of action on this urgent
matter. &

Dear Editors:

I was in Winnipeg for ten
days in September last, and
somewhat naively expected to
find the British Columbia situa-
tion, so prominent here, well
aired in Manitoba. Actually
there was not much coverage.
On reflection, I can understand
this; however, I would like now
to express appreciation to
HERizons for thé comprehen-
sive study done for the March
issue, "The Selling of Solidari-
ty” and "Women Against the
Budget”. Both authors did an
excellent job.

Although Solidarity became
an electrifying force in British
Columbia in 1983, with the pro-
mise of effectively moving the
Provincial Government to back
down on their totalitarian bills
and edicts, B.C. is now sinking
lower and lower into a state of
helplessness, with little hope of
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any worthwhile change until
the government itself is
changed. Except for very minor
improvements, the government
bills and edicts of last summer
remain. Almost daily we hear
of further brutal cuts to educa-
tion, social services of all types,
and the attempt to emasculate
Labour Unions. All this is very
sad, especially when we look
back on the terrific support for
Solidarity, province wide, last
year.

The media coverage of
Solidarity here in B.C. was very
extensive, so much so that even
previously unconcerned citizens
realized the importance of the
issue. We truly are victims of
vindictiveness and meanness,
and the need for a strong
Solidarity Movement not only
continues, but intensifies.
Again, thank you for the
publicity you have given the
subject.

Yours very truly,
Isobel Carter

Dear HERIzons,

I have just put down my
March issue of your magazine,
having finally discovered why
in the last few months I have
lost interest before finishing an
article; EYE STRAIN! The type
is smaller, and I am on the
verge of needing new glasses.
Have you consulted with a
reading specialist, the optimum
number of words scanned at
one glance to read quickly and
efficiently? I found your narrow
columns take more time to
read. These criticisms are of-
fered in a spirit of helpfulness
as I think your articles are
often thought provoking and
timely.

I was especially pleased with
your "Appreciation” of Babs
Friesen. She is one of my
favourite people!

Sincerely,
Elizabeth MacEwan

Hello Friends,

We wish to share with our
supporters the story of the
women of the Feminist Action
Group "Moonstone” who
planned to travel to the
Women's Peace Camp at Cole
Bay Sask.

The Metis Community of Cole
Bay has been very supportive of
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this camp of women holding
vigil for Peace and Justice,
despite the almost daily harass-
ment by military planes and
helicopters. To act in solidarity
with the women and com-
munities here in Canada, at
Greenham Common and op-
pressed peoples struggling for
justice throughout the world, a
group of women from Winnipeg
raised several hundred dollars,
plus donations of food, cards
and incense to travel to the
camp for the weekend of

March 17, 1984,

A call from the women of the
camp the afternoon of our
departure shared their concerns
about our travel plans with us.
There had been a severe storm
the day before and travel condi-
tions were poor. The women
were extremely tired and feel-
ing uneasy about the timing of
the visit.

With regret but a sense of
rightness, we postponed the
trip.

For those of you who joined
with the people across
Manitoba and Saskatchewan
who stood in silent and singing
vigil beneath our One Sky at
9 p.m. March 17th, we felt the
glow of our shared energy as
we sent our love and determina-
tion to those in Peace Camps
around the world. Thank you.

A package of food, gifts and
money was sent to Cole Bay the
next day.

We thank those of you who
were actively supportive and
encourage others to show their
concern by writing: The
Women's Peace Camp, General
Delivery, Cole Bay, Sask. ...
Canada. _ i

Dear Women,

The article, Reaching for a
Feminist Workplace by Tanya
Lester in April's HERizon's
disturbed me considerably. The
article purports to deal with the
struggles of women as we try to
bring our feminist principles to
the places where we work — in
and out of the wage sector. | im-
agine, though the article makes
no allusion to women working
in the home.

There were a lot of elements
to this article that I didn't like:

1. the simplistic, moralising.
rhetorical questions towards the
end.

If I dump all over women's
organisations in Manitoba
because they don't yet fit into a
neat analysis of collective
feminism, does it make it O.K.
if I ask a lot of philosophical
questions while I'm doing it? (If
you answer no to this — then I
just wrote a rhetorical question,
which is fine — because I
meant to.)

2. the presenting of the Action
Committee and Herizons, flawed
and compromised, though they
be in the writer's judgement, as
the best of the bunch so far.

I can't speak for Herizons
because I'm not involved in the
collective, but as an executive
member of the Action Commit-
tee, I don't believe the task of
dismantling hierarchy in our
society is aided by holding up
(WO organisations as a measur-
ing stick for others. (Quote: "A
host of other women's groups
have not even come this far”)
Tsk, Tsk.

3. the glib assessment that we're
soiled by government funding.

Yes, it would be naive to
assume that government fun-
ding for any group, feminist or
not, is without strings: rules;
regulations; procedures; ac-
counting mechanisms. But it is
neither correct nor fair-minded
to assess all government of-
ficials with whom we deal as
thoughtless chauvinists whose
goal is to grant funding and
then blackmail or coerce us into
compliance. (Quote: “they force
us to pretend that we are will-
ing to operate in this same
fashion (hierarchically) in order
to secure funding.”) For the
record — I have worked closely
with the Department of
Secretary of State in Manitoba
from the time the Action Com-
mittee has had continuous fun-
ding. The people I've worked
with have been consistently
willing to show us how to
secure funding, and have gone
out of their way to show us how
to use the 'system’ to our best
advantage. Of course there are
issues and modes of operating
on which organisations and
their funders disagree, and then
feminists have to make the
same hard choices as any one
else. Do we take the money and
run? Do we stand on our prin-
ciples and graciously decline?
Do we tell them to shove it in a
blaze of media attention? Or do
we compromise — trying to
balance our beliefs, with our
dreams, with a realistic reading
of the situation we're in. (I think
I just described my life in a
sentence!)

I don't expect feminist
organisations to be other than
compromised — composed as
they are of real, struggling,
funny, bitter, generous, com-
promised women.

4. the information regarding the
Action Committee’s changes in
structure coupled with the rosy
notion that everything is much
better now.

Some things are better. As a
group, we are certainly more in-
terested in analysing how we
work and how to share work.
But — I'm not proud of the
number of meetings we couldn't
get a quorum even; or about
the high rate of executive turn-
over; or the enormous load that
has shifted onto staff.

One of the major reasons the
Action Committee is without a
Chair is that nobody had the
time, or could give the energy
and commitment to it.
Pragmatism has a way of mud-
dying our waters.

5. the staff versus executive
complaints.

Ms Lester won't get any argu-
ment from me when she in-
troduces this topic in such a
way as to explore how we can
be feminist employees and
feminist employers. What I
found offensive about the
chunks of comment and quota-
tion was the total op-
pressiveness of the presenta-
tion. It seems no one who
works for a feminist organisa-
tion likes it much. (Quote:
[MACSW) members argued that
a feminist organisation should
give its staff more time off. The
staff reconsidered their posi-
tion, but was it right for the ex-
ecutive to coerce (my emphasis)
the staff, even though we had
their best interests in mind?)

And this indictment follows
hard on the heels of Ms Lester's
claim that women’s organisa-
tions are inconsiderate
employers. (Quote: "The
holidays allowed are usually
the bare minimum that have to
be offered to adhere to labour
legislation. The high level of
‘burnout’ that is part of work-
ing for a women's organisation
is not considered or interpreted
into lengthier time off.")

This leaves me with the
strong impression that there's
probably a feminist way of
breathing. but I'm doing it
wrong.

6. the innuendo and sly allusion
method for shaking up lazy
Jeminist groups also left me cold.

Actually it isn't all innuendo.
The YW.C.A. is held up for us to
judge as a model of the old,
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Letters and respon-
ses welcome from
readers. Send to

HERizons
478 River
Winnipeg
R3L OCS8 s

bad way of doing things. As a

general member of the YW.C.A.,

I object to this casual pillorying

of an organisation with a com-

mitment to women. Has the

YW.C.A. changed as fast as we

would like? No. Which of us

has?

Other groups — un-named
are characterised as lazy.
paranoid about staff takeover,
arbitrary, patronising, male-
dominated, unconcerned about
child care and poverty, and
either anti-lesbian or
manipulative about lesbians.
(You all have to guess which ad-
jectives fit you.)

What does this article offer by
way of support ?

— some philosophical
questioning,

— a quotation from Charlotte
Bunch,

— Ms Lester's faith in the
strength of the feminist
community,

— the consolation that if your
group was mentioned by
name you're trying to
smarten up, but if you didn't
get mentioned you still have
to smarten up.

I don't feel overwhelmed with
gratitude.

I believe Herizons is an in-
valuable forum for giving a
voice to the thoughts and in-
spirations-of women. It is my
personal opinion that the
publishing of this article, ill-
considered and overly condem-
natory and unredeemed by any
generosity of spirit, has harmed
the women's community.

Most of us in our women's
organisations are working hard
to bring our feminist principles,
encompassing cooperation,
trust, empowerment, fairness
into reality. Any constructive
criticism which assists us in
this process is welcomed by us
all.

Sincerely,
Roberta Ellis
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Rent a Video Disc Machine
On].Y $12.00 PER DAY OR WEEKEND

MOVIE RENTALS %5.00 each
Disc machine rental available on
monthly basis.
We are now selling audio equipment.

e
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1863 Grant Ave.

Kenaston Village Mall

452-6283

Owned and operated
by Janis M. Fuesser

Your Complete Home Media Center_)

Whoever said a sound
investment had to be dull
...never drove our

At Gerry Gordon’s
Small Car Centre
we know falling in
love with a new car
is just not enough...
you want to con-
sider the facts

and figures...

purchase price, re-
sale, frequency of
repair, gas mileage
and warranty! Do
your homework...
then put away your

pencil and test

drive our RX7.

mazoa ||| e S
SMAW CAR CENTRE

550 Pembina Hwy.
475-3982

NETWORK — Your Winnipeg
Calendar of Community Events.
Organizations may join for
$25/year and receive free
listings of events. Non-members
can list events for $10 each.
Presently publishing bi-
monthly; next deadline April 15
for May/June events. For infor-
mation call ¢/o IDEA Centre
475-4159, or write NETWORK,
418 Wardlaw, Winnipeg.
LANGUAGE ALERT — Newslet-
ter publishes short comments
on sexist language used in re-
cent books or journals or
newspapers. Comments are sent
to authors and publishers with
guidelines for non-sexist
language. Submissions
welcome. Subscription costs are
$5 (individuals) $10 (institu-
tions). Write to: Anne Innis
Dagg, Editor, Box 747, Waterloo,
Ontario N2) 4C2.

"PORNOGRAPHY" — Entertain-
ment or Abuse” pamphlet
published by Every Woman's
Place, 9926 - 112 Street, Ed-
monton, Alberta T5K 1L7. Cost
$1.00 for 5 copies. Also
available: Buttons $.50 each —
“"Porn Sells: Who Profits?";
"Pornography: Entertainment or
Abuse?” "Pornography
perpetuates the lies about:
women, sexuality, children and
men’”; "Women against Por-
nography”; and "PorNO".
Stickers "Shop Here, This Store
Does Not Sell Pornography”
available for $.10.

THE INTERNATIONAL NEWS
MAGAZINE ON PRISON ABOLI-
TION is inviting subscriptions
and submissions. This newly
established magazine is intend-
ed to disseminate information
and analyses on issues directly
or indirectly related to prison
abolition and to keep people in-
formed of abolition events
throughout the world. Subscrip-
tion $6/4 years; Ruth Morris,
198 Grandravine Drive,
Downsview, Ontario M3) 1B7.

1984 INDEX/DIRECTORY OF
WOMEN'S MEDIA expands the
Movement's Networking in all
media. Just released it lists
408 women's periodicals, 101
women’s press and publishers,
79 women's bookstores, 59
art/graphics/theatre groups, 33
women’s film groups, 31 music
groups, 20 video and cable
groups, and 33 regular radio or
TV programs on women.

Don't miss it! Send $8 U.S. to
Women's Institute for Freedom
of the Press, 3506 Ross Place,
N.W., Washington, DC 20008
(202) 966-7783 (Bulk orders
40% off).

SAGE: A Scholarly Journal on
Black Women is a new bian-
nual journal. Edited by Patricia
Bell-Scott and Beverly Guy-
Sheftall, issues will contain
feature articles, critical essays,
in-depth interviews, reviews,
research reports and conference
announcements. Publishing
date April 1984 — SAGE, PO
Box 42741, Atlanta. Georgia
30311-0741.

THE BOTTOM LINE: Legal fees,
advertising campaigns. public
information blitzes. they all
cost money. We need your help
to continue the activities of the
Coalition. Please send your con-
tribution; a regular monthly
donation, $15. $25. $50. or as
much as you can afford —
would make a big difference
The address is Coalition for
Reproductive Choice. Box 51,
Station L, Winnipeg. Man

R3H 0Z4. Call us at 7757774
for information

COALITION MEMBERS: If you
have moved in the last six
months please send us your
change of address. We need to
update our mailing lists.

ROOMMATE wanted to share
luxury apartment. Downtown
location, available immediately.
Rent $21700 plus half of phone
and hydro. Call 942-2165 (leave
name and no. on answering
service)

29-YEAR OLD SINGLE WORK-
ING MOTHER of two wishes to
rent her fully-finished basement
area to a single woman. Living
room — fireplace, 2 bedrooms
— french doors, and bathroom-
shower exclusive to border.
Laundry and Kitchen area to be
shared. Parking provided.
Separate entrance. Access to
large back yard, lovely residen-
tial neighborhood. $250. a
month, everything incl. Call
4553-1380.

TALENTED, hard-working
young woman requires small
personal loan to establish
woman owned and operated
business in Winnipeg. Respond
to Women's Business ¢/0
HERizons Magazine,

200 - 478 River Avenue




ON THE HERIZON

Still WORKING For Adequate

Approximately 150 people
gathered at the legislative
building February 25th to pro-
test the provincial government’s
3 percent increase in funding
for daycare. Corrections and
Community Services Minister
Muriel Smith spoke during the
protest and reiterated what the
province has told daycare ad-
vocates on several other occa-
sions: the province is not able
to increase the funding beyond
the three percent. Roberta Ellis,
chairperson for the Advisory
Council on the Status of Women
noted the government’s inherent
sexism in implementing job
creation programs without in-
creasing the number of daycare
spaces.

Finance Minister Vic
Schroeder is expected to an-
nounce the new provincial
budget near the end of April. In
the meantime problems con-
tinue to occur as a result of the

Debbie Holmberg Schwartz

Daycare

limited number of childcare
spaces available. Mary Beth
Kom, of the Manitoba Child
Care Association says she
recently spoke with a woman
on welfare who has missed
three opportunities to attend
computer training because she
was unable to find care for her
child. Another woman was told
by a daycare coordinator to stay
on welfare.

Kom says several centres have
expressed concern over the lack
of coordinator support and sen-
sitivity. She is presently
documenting a series of com-
plaints she has received and
sending them to Drew Perry,
Director for the Child Day Care
Program. Kom says "It remains
my hope that the government
grant an immediate 15 percent
increase to childcare centres
and that the government access
and address the issue that some

Photo: Brigitte Sutherland.

centres pay up to $1500 per
month for space while others
obtain space for free.”

Kom also added that 41 per
cent of all centres showed a
deficit last year according to
Doug Ritchot, accountant for
the Child Day Care Program.
Ritchot stated that a centre with
thirty or fewer licensed spaces
which pays no rent at all is
unlikely to remain financially
viable.

Manitobans needing spaces
for their children have little
choice but to wait for the an-
nouncement of the budget and
hope that existing centres aren't
further jeopordized. Kom says
"1 feel that childcare profes-
sionals are becoming increas-
ingly stressed as they draft
1984-85 budgets with no con-
firmation from the government
what kind of funding they will
be receiving.”

Manitoba
Spring
Craft Sale

Winnipeg
Convention Centre
May 3 to 6, 1984

Fine Canadian Handcraft

Sponsored by Show Managers

¥ ©
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ey're getting together to
talk about feminism and to talk
about themselves. Some are
translating their knowledge
and awareness into action; they
picket pornography outlets or

HERIZONS

Where Do Men
Fit Into Feminism?

Debra Pilon & Penni Mitchell

discuss exploitation of women
with other men outside strip
joints late at night.

In Winnipeg, these men call
themselves Men Against Sex-
ism, although spokesperson
Bruce Wood is quick to add that
the group isn't totally satisfied
with the name.

The group originally came
together to provide child care at
women’s functions about a year
and a half ago, Wood says, but
decided to get involved in direct
action because it's an alter-
native to "sitting around in
someone's living room and just
talking about sexism.”

The first campaign Men
Against Sexism has undertaken
has been to protest the sexist
activities of the engineering
students at the University of
Manitoba, which include strip
shows. They supported a
demonstration organized by the
University's Women's Centre to
protest the enginéers’ use of
strippers and then proceeded
with a campaign which in-
cluded leafletting engineering
students’ lock hing
the engineer
discuss po
refused) a
in the stug
Manitob@r
tion. W

ere

Men in Winnipeg protest pornography in front of Dominion News.

sent a diversity of interests and
goncerns: two groups are ac-
male ly fighting pornography,
won haven't ¢ work with batterers, one
primary focus of their activitie ) is composed of gay men
l { hers have as their pur-
tual emotional support
}ciousness-raising
ent.
“feminism was the
heir formation. In
as an in-

1ist who was the

focus on
becaus

jears ago. when

: a disaster

f de it very

ne that [ had no base
— no one to talk to

*than her.” says Ken Fisher.

vhen the shit hit the fan,

ere would I go to pick up the

pieces?”

His marriage did end and

Fisher, then living in Brussels,

found himself part of a group of

four men who began meeting

S regularly to talk to each other

in a non-threatening, non-

competitive atmosphere. The
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group expanded to include men
from a variety of professions
and backgrounds who all had
one common denominator. “We
were all mated with feminists
and/or involved in marital
break-ups,” says Fisher.

With a background in com-
munity development, the U.S.
civil rights movement and the

Left in both Britain and Europe,

Fisher believes he is witnessing
the "decline and fall of patriar-
chy”. It took 18 years, he adds,
to come to the point where a
commitment to feminism was
more than simply an intellec-
tual acceptance of theories and
concepts.

"I think I have to start with
who I am and what I've got,” he
adds. “"Working with men’s
groups is maybe the founda-
tional revolutionary thing I can
do right now because that is a
constituency I have immediate
access to.”

Peter Padbury came to
feminism during his nine-year
relationship with a feminist

who exposed him to the
literature as well as the every-
day practice of feminist
thought. He originally became
part of a men’s group (about
two years ago) expecting the
men to “respond to the new
demands women were making
— which I thought were one of
the major forces for change in
the society.”

But as the men's group
evolved, Padbury began to see
a different pattern emerging.
“"The pain we felt from being
trapped in standard male roles
came up again and again.”

Bill Dare, who belongs to the
same group as Padbury, puts it
this way. "How have we been
hurt by the roles that we've
been put into? I think that's a
far better motivator for change
for men than beginning from a
feeling of guilt” He believes
there's a tendency for men to
feel guilty about the fact that
they are the oppressors in
patriarchy. And although it's
“"tempting to use”, Dare doesn't
believe men can hide behind a
desire for "men’s liberation”.

“"How can men be liberated
when they're the oppressors?”
he queries.

For Kirk Falconer also of Ot-
tawa, men's groups perform an
important function not only by
providing personal support for
men but in providing general
support for women. "I see men
having to break ground among
other men, to make them aware
of why feminism exists and why
it is legitimate for them to
support.”

Quips Ken Fisher: “The walls
of a men’s room should be just
filled with the actual statistics,
with the objective data which
has prompted feminism to come
into existence.”

“"What men are doing in
working toward equity is
divesting power,” says Falconer,
an aide to a woman M.P. on
Parliament Hill. "I find that
most men have to criticize what
they're doing first in relation to
the women’s movement and
secondly in relation to the
women in their daily lives: they
need to change not only their
attitudes but their behaviour.”

For Dave Desormeaux, a
member of the same group as
Falconer, the NFB film Not A
Love Story was a major
radicalizing force.

“The impact it had on me was
double” says Desormeaux. "It
explored the myths surrounding
women as sexual tools and it
showed a man speaking about
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"It’s very easy
for men to get off
the hook Dy pro-
ducing action —

by doing
something rather
than going the
longer route of
the behavioural
switch.”’

how he was coming to terms
with his own sexism.”

Through his involvement with
a men’s group, Desormeaux has
become aware of what he calls
the "unconscious attempt of
men to reestablish themselves
as power brokers from a posi-
tion of powerlessness over
women.”

Other men see this as a possi-
ble danger, too. "Men have to
work with their sisters but they
have to take the advice of their
sisters, t00,” says Falconer.

"Until the whole battle
becomes larger,” he adds, "I see
them (women’s groups and
men's groups) staying apart
because there are some things
that can be achieved and have
to be achieved only by women.”

In the meantime, men such as
Bill Dare and Peter Padbury
make themselves available for
day-care duties during women’s
conferences or at women's
demonstrations where day-care
is provided.

"I think it's a good idea at
this stage that men do childcare
rather than saying, ‘Okay, let's
organize' upfront,” says Dare.

For his part, Ken Fisher
believes it's typically male for
men to “prove themselves by
going out and doing
something”.

Although he's not critical of
men who are taking action on
such issues as pornography, he
adds: "It's very easy for men to
get off the hook by producing
action — by doing something
rather than going the longer
route of the behavioural
switch.”

Although ther&s no consen-
sus, it seems men are looking
at the legitimacy of both the
passive and active roles in-
herent in the burge
creasingly con

2
Melliegram

WOMAN DROPS POLICE COM-
PLAINT. A Vancouver feminist
will not be pursuing a com-
plaint against the city’'s police
department in which she said
she was picked up in early
February by two plainsclothes
police officers, physically
abused, and questioned about
her political involvement.

Geri Ferguson, a Metis
woman active in prisoners
rights and doing support work
for five people on trial in New
Westminster, had sent a letter
via her lawyer to Police Chief
Bob Stewart, requesting more
information on the incident.

The next step would be to file
a formal complaint with the
department, which would then
begin an internal investigation.
Ferguson has opted not to go
through with the complaint.

It appears police are prepared
to accumulate enough evidence
to launch a counterattack
against Ferguson, such that the
possibility of her allegations
being vindicated is far from cer-
tain. In fact, the police may end
up charging her.

Clearly, the complications of
the case suggest that a court
battle would be lengthy, and
not necessarily fruitful.

Ferguson had gone to the
press with her story, and Van-
couver’s political community
had also rallied behind her. On
February 13, a week after the
incident allegedly took place,
over 200 people attended a
demonstration at the Main
Street Police Station to protest
her treatment.

They demanded that:

e some form of retribution be
awarded to Geri;

e the two police officers be
identified;

¢ persons both directly and in-
directly responsible be
dismissed;

e all necessary steps be taken
to insure that such abuse of
power not re-occur.

They also asserted that it is
imperative that the Security
Service Bill (C-9) currently
before Parliament be defeated.
The connection between
Ferguson's allegations and the
bill is clear — if the legislation
is passed, future victims of
similar police harassment
would have almost no legal
recourse.

Gail Omvedt, a writer and teacher presently living
in India, speaks on International Women's Day on
the topic of "Immigrant Women Finding a Voice.”
She dedicates her work to women who are dealing
with discrimination, exploitation and
consciousness-raising. An appreciative audience
joined in the discussion sponsored by the Immigrant
Women's Association of Manitoba.

V.O-L-U-N-T-E-E-R

Klinic offers training for people interested

in volunteering for programs in crisis

intervention, sexual assault and

senior citizens. Call 786-6943 for details.
545 Broadway Ave.

KLINIC, inc.

munities which appear to be Emma Kivisild
developing on'a national scale. Kinesis
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Shelter Builds on \X/omen's

Strength

Nancy Painter

The women sitting on the
motley assortment of chairs are
of various ages and
backgrounds. Some still live
with their husbands; most do
not. But they have one thing in
common — they have all been
emotionally or physically
abused in their homes. They
come to this weekly support
group meeting to share ex-
periences, problems with
children or husbands, anger at
the system that requires the vic-
tim and her children to leave
their home while allowing the
batterer to remain there; to
draw on each other's strengths
and growth, and to learn.

The support group is one of
many services offered through
Portage Women's Shelters Inc.
of Portage la Prairie. Six line
workers, a community co-
ordinator and the shelter direc-
tor work out of a central crisis
office in the central Manitoba
city of 13,000.

Director Janet Shindle ex-
plains that Portage Women's
Shelter has two basic dif-
ferences from most women's
shelters. The first is the use of
approved safe homes in the
community rather than having
an actual shelter. The identity
of safe home operators is a
fiercely guarded secret; even
board directors don't know who
they are. Shelter workers are
freed from maintenance tasks
such as housekeeping and meal
planning, while costs are cut
substantially. In addition, the
use of safe homes prevents an
easily identified shelter loca-
tion, which could be a problem
in a smaller community.

The second difference is the
shelter's philosophy of working
with family violence, not just
violence to women. As a result
of this emphasis, the communi-
ty now has a batterers’ group
run through provincial proba-
tion services.

Probation officer Joanne
McFee explains that the group,
which meets every two weeks,
has two basic philosophies: bat-
terers accept that they alone are
responsible for their behavior,
and that abusive behavior must
stop. McFee and senior proba-
tion officer Mel Armstrong try

to help the men learn other
behavior patterns, such as bet-
ter communication with others,
rather than striking out.

Almost all the men who have
been in the group since its in-
ception last July have been
there under court order, McFee
said, but some of their
resistance has disappeared.
McFee sees it as a "good indica-
tion that their personal situa-
tions are changing somewhat”
that there has been only one
recurrence of battering among
the group members.

There is one other very prac-
tical reason for emphasis on
family violence rather than
violence to women or wife-
beating, according to Dale
MacKenzie, a mental health
worker instrumental in starting
the shelter and currently on its
board of directors. In a conser-
vative, relatively small com-
munity, it is easier to get finan-
cial support for a family
violence program than for a
wife-beating one. "It's a lot of
work to educate the community
about the issue and the pro-
gram,” she says. The shelter has
set up a speakers’ bureau with
seven trained volunteers who
answer an average of two re-
quests per week to speak on
family violence and the shelter
program.

People working in the shelter
get feedback on community at-
titudes more quickly in a
smaller community, as well as
finding they have “really good
access to all the services
available” MacKenzie adds. The
various resource people in the
community work well together.
Shindle agrees. There is less
bureaucracy here, she says,
citing the example of the Por-
tage Housing Authority, which
has helped locate permanent
housing for women who have
chosen to leave their husbands.

Making women aware of the
choices open to them is one of
the shelter program's main
tasks. "The first option is
always safety,” Shindle says. "If
a woman chooses to go back we
make sure she is well aware
that we're here, and that we can
pick her up at any time" if bat-
tering occurs again.

A February 1983 policy
change in the Manitoba
Attorney-General's department
has meant if a woman doesn't
lay charges in a battering to
which RCMP have been called,
the police will. In the past, such
calls were recorded as
“domestic disputes” and left at
that unless the woman wanted
to press charges herself. Often
charges were dropped when
women faced pressure or fur-
ther abuse at home.

The change has brought more
cases into court, Shindle says,
but many cases still do not ever
enter the police-court-social ser-
vices system. A needs survey
done before the July 1983 open-
ing of the shelter found that
Winnipeg's Osborne House
shelter helped about 25 women
per year from the Portage area.
About 45 women have used the
local services in the eight
months they've been available,
with 15 requiring safe homes
for themselves and their
children for up to five days. The
other women come to the
shelter for advice, counselling,
referrals to family or marital
counselling, or simply to find
out what their options are.

The women come from a wide
range of economic & racial
backgrounds, and the shelter
makes a point of keeping native
representation on the board of
directors and staff. The Portage
area has a significant native
population with three reserves
within 20 miles of the city.

“"We're getting there in gain-
ing confidence in the native
community,” board member
MacKenzie says.

Almost all of the women who
use the shelter services "feel
isolated — they have a low seli-
image; they don't trust
themselves,” Shindle says. "A
lot of them haven't handled
money, or even bought
groceries themselves.

“"We can watch their anxiety
level drop as they begin to feel
safe,” and their behaviour
becomes more normal, she
adds.

Phone lines at the crisis office
are monitored 24 hours a day,
seven days a week, and a van is
available to pick up any woman
and her children if needed. The
van is also available to pick up
women for the weekly support
group meeting. The office has a
children’s room where someone
will watch children during the
meeting, or during the day if

their mother has appointments
for housing, legal aid, or any
other services involved in help-
ing her get back on her feet.
Follow-up services are a ma-

" jor part of the shelter's work,

but are offered “on a declining
basis,” Shindle says, to prevent
women from simply transfer-
ing their dependency on their
husbands to dependency on the
shelter. "We want her to build
enough seli-confidence to sur-
vive on her own.”

The support group plays an im-
portant part in the growth pro-
cess. Its aims are to educate
women about family violence
and what their rights are; and
to help with their self-image,
self-confidence and life skills.
Weekly programs might vary
from self-awareness discussions
to a guest speaker passing on
budgeting tips.

About 20 women have gone
through the group, coming as
long as they need it or feel they
can offer something to help
others in it. The basic rules of
the meeting are honesty, con-
fidentiality, no last names and
no pressure to make choices if
you're not ready for them.

The centre has eight full-time
staff members but that is in
jeopardy because of funding
problems. The shelter was
originally funded under a one-
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year Canada Community

Development Project grant, to

be followed by a three-year

grant, but the second grant fell

victim to government restraint

and was cut. The original one-

year grant ran out at the end

: of March. Although some fund-
ing is provided by the local

- United Way and various local
organizations and individuals,
some sort of government fund-
ing is necessary for the con-
tinued operation of the shelter
with full staff. Salaries for Shin-
dle and the community co-
ordinator are covered for an ad-
ditional six months by a
Canada Works grant, but long-
term funding is still very much
up in the air. Shindle is hopeful
something will be found,
although they may have to use
trained volunteers on the phone
lines during any gap before
new funding is in place, and
important follow-up work will
suffer.

Those who should know, the
women who use the service,
know it’s needed and is doing
its job well. It has provided
hope in what once seemed a
hopeless situation. "There's
strength in the group,” says one.
"We draw strength from the
shelter,” says another. "It's a

good feeling to know it's
available”

Ronald Reagan,
Motherhood
and Bombs

U.S. President Ronald Reagan
is a man of many faces. One
day he cuts food programs for
poor families, restricts medical
care for women and their
children on welfare and the
next day stands proudly before
the National Religious Broad-
casters convention and con-
demns abortion.

The National Women's Health
Network in the United States
estimates that in one year
alone, two million fewer
children will receive vaccina-
tions, thanks to Reagan's
policies. Three billion dollars
has been cut in Medicaid
(which serves over 3 million
women of childbearing age and
is the largest public insurance
program in the U.S.) over the
last two yvears and an estimated
12 billion will have been cut by
1985.

The Network also reports that
under the Reagan administra-
tion's recommendation, con-
gress agreed to cut Community
Health Centers by 13 per cent,
Migrant Health Centers by 12
per cent and Family Planning
programs by 23 per cent. Forty-
four states have reduced
prenatal and delivery services
for pregnant women and
primary and preventative care
for children and women of
childbearing age. Twenty-seven
states have had services cut for
handicapped children. Most
other programs for community
and health services have either
been frozen or cut back.

The Children's Defence Fund
in the U.S. is trying to help
President Reagan save money
and provide essential health
services 100. Some of their sug-
gestions include:

* Cancelling the building of
some of the planned 226 MX
missiles and using the money
for each bomb cancelled to
eliminate poverty in 101,000
female-headed families. If the
whole MX program were
cancelled, poverty could be
eliminated for all children in
the United States twice over
and there would be enough
money left to send women
who lead low-income house-
holds to college for a year.
Trading the Defence Depart-
ment’s $100 million vacation
resort at Waikiki Beach in for
Medicaid coverage for every
poor pregnant woman in the
.S

-

Skp away
to Sun, &md & Smf

on a very unique,
relaxing 2 weeks in
TAHITI, FIJI and
THE COOK ISLANDS
Includes: air, hotel,
transfers, insurance,
taxes and some
sightseeing.

Departs every Sunday.
From $1500.00 per
person (based on double

occupancy)

with Market Square Tours

2211 McPhillips Street
Winnipeg, Manitoba
Canada R2V 3M5
(204) 338-7021

WINDOWS ON THE WORLD
TRAVEL LTD.

A®) THE
‘\ o WOMEN’S RESOURCE
: CENTRE
N . 4 A Service of
the YWCA of Winnipeg

Whofever your needs, the Women's
Resource Centre at the YW is here
to help.

INFORMATION & REFERRAL:

Counselling ¢ Legal Services

¢ Educational Upgrading ¢ Health
e Courses, Seminars, Workshops

e \Women'’s Issues e Child Care

¢ Volunteer Opportunities

¢ Workforce Entry/Re-Entry.

COMMUNITY SERVICES:

Books about, for, & by Women

¢ News Clippings, Articles, Reports,
and Women's Papers ® Reading
Lounge e Informal Counselling

¢ Widows’ Consultation Program

¢ Widow's Kit « Manitoba Women's
Resource Directory.

AT THE YWCA
447 WEBB PLACE
WINNIPEG, MAN.
R3B 2P2
943-0381 ext. 32, 57, 65
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Second Stage Housing for

W.I.S.H, or Women In Second
Stage Housing, is a non-profit
organization which plans to
provide second stage housing to
women, particularly battered
wives in need of 6 to 12 months
interim housing.

Organizers say that in the
short period of time spent at
crisis shelters a woman may
decide that she wants to leave
her husband, but generally this
short period of time is not long
enough for her to acquire the
emotional and financial securi-
ty to do so. For those who do
have this security, the time
spent at a shelter is seldom suf-
ficient to find alternative hous-
ing. Women who do find hous-
ing must struggle alone at great
cost to themselves and their
children, to become established
in an apartment while attempt-
ing to meet the demands of
their children as well as
restructuring their personal
lives.

The need for this type of
housing in Winnipeg has been
well documented in several
reports: March, 1982, Wife
Abuse: A Survey of Agency

Battered \X’omen

Opinions and Services in
Manitoba; March, 1982, Wife
Abuse: A Manitoba Response to
the Needs of Battered Women;
June, 1982, Violence Toward
Women; and August 1982, Wife
Abuse in Winnipeg: Perspec-
tives of The Social Services on
the Incidence of and Support
Available to Battered Wives
with Proposals for Action.
Among other resolutions, all of
these reports point to the need
for longer term post-Crisis
shelters. Such a shelter would
not duplicate existing services.
Close ties would be maintained
with Osborne House and with
other provincial crisis shelters
and safe homes which would be
a major source of referral to a
second stage housing facility.
The second stage housing
facility would ideally be an
apartment block containing 12
suites of various sizes to accom-
modate differences in family
size. Each suite would be a self-
contained suite and would have
room to accommodate several
women or children as needs
arose. The block would also
have a common room, laundry

NEAT, CLEAN
PRACTICAL
VERTICAN
VERTICAL
BLINDS

\Kertican verticals are
carefree, collect little or
no dust and require 5
times less cleaning than
other types of blinds.

FACTORY DIRECT SAVINGS

Adjust your vertical to let soft cool light filter in
or close them for intimate privacy. Choose from
over 350 louvers and colors. Vertican vertical
blinds are manufactured, serviced and sold in
Winnipeg by Modern Window Decor.

FREE SHOP AT HOME

SERVICE
786-6629
979 ST. JAMES ST.

modern

facilities, room for office space
and a daycare. Utilities and
monthly payment of rent would
be made by residents to the
coordinators in keeping with
financial income guidelines set
by the Manitoba Regional
Housing Commission.

Women would be free to leave
the shelter when they feel they
are ready to move into the com-
munity, (when housing is found
and financial arrangements
secured), but they will not be
forced to leave after six months.
It is hoped through providing a
safe environment and contact
with other women and families
struggling to achieve similar
goals, the women will give sup-
port to others and gain con-
fidence in themselves to carry
through establishing long term
housing and work in a
healthier environment.

The W.I.S.H. Committee
would like to involve more com-
munity resource people (with
government funding, law, and
mortgage expertise) to volunteer
their skills and make this wish
a reality. Write to: W.I.S.H.
Committee, 400 - 777 Portage
Ave., Winnipeg R3G 3RI1 or
leave name and address at
774-1794.

Karen Berg

WYho
Gives
This Bride?

The United Church general
council may abolish the provi-
sion for women to be "given
away" by their fathers when
they are married in the United
Church.

Rev. Denis Thornton said the
move has been long in coming
in the church. The custom of
giving the bride away reinforces
the customary belief that
women are the property of their
fathers and are given to their
husbands.

“"Unfortunately, the church
often has encouraged an at-
titude that portrays women in
an inferior role” Thornton told
a conference on family violence
in Winnipeg. The national
council of the United Church
meets this summer in Morden
and Winkler.

New \Xomen'’s
Health
Resource
Guide

Healthsharing magazine has
undertaken a one year project
to produce a national women’'s
health resource guide. The
guide, which should be
available in the spring of 1985,
will be a combination women's
health reader and resource list.

The two women responsible
for coordinating the project are
Kathleen McDonnell and
Mariana Valverde. Recently
McDonnell was in Winnipeg
and spoke with HERizons.
McDonnell, one of the founding
members of Healthsharing. is a
writer with particular interest
in women's health and has been
researching and reporting on
women's health issues for the
past ten years.

McDonnell says the guide was
“originally conceived as a net-
working tool for women's
health groups.. we want the
guide to be a ol for women to
do their own research on health
topics and to be able to plug in-
to the work other groups and
women have done”.

In an effort to have the guide
reflect a national scene, McDon-
nell is travelling across Canada
and meeting with a variety of
women's groups, gathering their
perspectives and particular
areas of concern. Included in
the guide will be listings of
groups, organizations and
clinics that specialize in
women's health issues; informa-
tion on films, videos and other
educational materials; listings
of useful books, articles, pam-
phlets and other printed
material: a special section on
Francophone resources, both in
Quebec and in other provinces;
special sections on immigrants,
Native. lesbian and disabled
women's health resources.

When published, the guide
will be distributed to women's
organizations and selected
bookstores. If you would like
more information regarding the
guide or are interested in sub-
mitting information contact
either Kathleen McDonnell or
Mariana Valverde, Women's
Health Resource Guide, 16

2 Baldwin St., Toronto, Ontario
OPEIQIEE%I?LM%%?@[%ESAT window M5T IL2. Ph: (416) 977-8028
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Moonstone members debunk the federal government’s emergency

shelter policy.

Photo: Brigitte Sutherland

Survival of the Fittest?

Chanting, "Have you been in-
vited to survive?”, a small band
of women calling themselves
the Post-Nuclear Quartet wound
their way through the Winnipeg
downtown area. It was their
way of poking fun at the federal
government's Emergency Plan-
ning drills designed to “ensure
the survival of Government and
the continuation of essential
services such as sewer and
water"” in case of nuclear war.

The members of Moonstone, a
feminist action group, dressed
to represent those few Cana-
dians who would be invited to
the shelters. The cortege, led by
a caped drummer, included a
"politician” who wore a sign,
Elected to Survive: the State not
the People; followed by a Mak-
ing Bucks & Bombs "arms mer-
chant” and a "military”. Womb

for Survival female brought up
the rear.

The participants leafletted
passersby in support of a na-
tional action urging all govern-
ments "not to prepare for war,
but peace” They also urged the
federal government to refuse to
test the Cruise missile and to
end weapons production in our
country. The Moonstone leaflet
said that the government
should spend our tax dollars on
people’s needs — not
wargames.

The post-nuclear quartet
stopped at various spots to
entertain the crowd with a live-
ly choreographed tune; dancing
the Eleven Steps to Survival; the
Side-Step-The-Issue tango; The
Progress (one step forward,
three steps back); and the Drag-
gin’ Our Feet shuffle.

Native women astonished at
rejection of equality

At the constitutional talks
between the federal government
and Indian leaders, a resolution
to strengthen equality for native
women was turned down at the
last minute, leaving native
women astonished and angry.

The national leader of the
Assembly of First Nations,
David Ahenakew, said that he
couldn’t support the resolution
because he didn't approve of
the wording, but delegate Mary

Simon, who had been involved
in the IIth-hour negotiations
behind the scenes on the
resolution, said that represen-
tatives in the meeting had not
objected to the wording. Prime
Minister Trudeau reportedly
suggested that the Indian
assembly study the resolution
and report back to him by the
beginning of April if they
agreed to reconsider their
objection.

@elliegrmn

WOMEN ADRIFT without a pad-
dle in the Holy See. The power
of the priesthood for women
will not likely make the agenda
when the Pope visits Canada in
the Fall. Women are also not
part of the top echelon tour
planners. "It seems to be
unbelievable they couldn't find
women even for the protocol
functions” said Elisabeth
Lacelle, professor of religious
studies at the University of Ot-
tawa. Likely. these male plan-

‘ners will wisk The Pope around

in his plastic bubble so he won't
be exposed to mutterings of
church women similar to those
he encountered on his last U.S.
visit.

But we should be happy,
while on our shores, his
holiness is beatifying Sister
Maria Leonia, a Quebec nun,
for founding an order of

THE MANITOBA OPERA ASSOCIATION
presents
The lavish spectacle of Verdi’s most magnificent opera...

domestic servants (unpaid) for
priests and seminarians.
Housework does have its
rewards.

Whilst he is at this task, he
might consider doing
something for Rita Milla of Los
Angeles who has filed a $21
million paternity suit against
priests and a $6 million
slander suit against a bishop.
As a 16-year-old virgin, aspir-
ing to be a nun, she was put to
work to do sexual servicing for
seven priests. A session with
two of them produced her 17
month-old daughter, she claims.
The Roman Catholic Church
states it cannot be held liable
for the seven priests "because
such conduct is not within the
course (of the) priests’ duties as
a matter of law.”

Globe & Mail/
The Toronto Star
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LLicensees opt for

voluntary code

Five pay t.v licensees in-
cluding First Choice have come
up with their own set of
volunteer standards which
pledge that they “should not”
select material that is contrary
to law or offensive to general
community standards. They
propose a single-letter
classification system (G, PG and
R) to be decided by the
licensees, and provisions for
short descriptive warnings to be
placed in program guides to
warn viewers that graphic
violence, explicit sex or adult
situations are part of a par-
ticular program.

The standards also say that
licensees have a responsibility
to raise the issue of sex-role
stereotyping with producers
who seek funding from them
and that pay television net-
works will seek to fund pro-
gramming that "provides a
balanced view of sex roles.” In
the same breath, the document
states that programs of which
“sexually explicit and/or violent
material is the dominant ele-
ment” will be scheduled in the
late evening or early morning
hours only.

The provincial government of
Manitoba plans to introduce
new guidelines on child abuse

to handle cases of sexual abuse
involving children. The
guidelines will also attempt to
define emotional abuse and
provisions for regular reviews
of abuse cases to find out
whether children involved are
in any danger.

While not entrenched in
legislation, the guidelines will
be set up with professionals

which will outline in detail how

HERIZONS
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New Child Abuse guidelines
planned

working in the field, many of
whom don't have a lot of ex-
perience in child abuse. The
guidelines will encourage pro-
fessionals to examine child
abuse in the context of violence
within the family and will also
recognize the role of
multidisciplinary child abuse
teams in Manitoba.

There were 402 reported
cases of abuse in Manitoba in
1982, an increase from 330 the
previous year.

Child abusers
link up
on computers

A child molester from
Baltimore had the names, ad-
dresses and birth dates of two
of his victims on a computer
printout, according to the
Baltimore state attorney'’s office.
In Chicago, a 28-year-old man
charged with molesting six
children used a home computer
to record his sexual abuses of
them and included their names
and addresses. In Los Angeles
a 42-year old child por-
nographer kept thousands of
pornographic materials on a
computer before he was con-
victed of conspiracy to produce
child pornography. A represen-
tative of the FB.I., after citing
the above instances at a child
abuse trial said the incidence of
pedophiles using computers is
increasing. They exchange
names of victims and describe
their activities on the terminals,
he said.

wE Rh s

é‘ounselling and Hypnotherapy
for. . . stress, pain, weight control,
migraines, compulsive habits
(smoking), pre-menstrual syn-
drome, and school studies.

For an appointment call:
Fuesser-Rosenberg Consultants
489-3497

452 Brock St.

Ontario censor
board draws up
formal
guidelines

Ontario’s consumer affairs
department was busy last
month drawing up guidelines
for its censor board after the
Ontario Court of Appeal sup-
ported a lower court decision
that, because the board's infor-
mal guidelines were vague and
discretionary, its film-cutting
violated the freedom of expres-
sion provisions in the Charter
of Rights.

The Ontario government
board’s film-cutting privileges
were suspended for a day, as
the government was granted a
stay of the court ruling until
their appeal is heard in the
Supreme Court of Canada. On-
tario filmmakers maintain that
their films shouldn't have to
undergo scrutiny by the provin-
cial board prior to distribution.
while board chair Mary Brown
maintains that the Criminal
Code provisions against
obscenity do not give enough
attention to violent or ex-
ploitative sex, particularly the
exploitation of children.

The Supreme Court will be
left to decide whether the On-
tario board’s cutting of obscene
tracts is a "reasonable limit”
under the freedom of expres-
sion provisions in the federal
charter.

PHY

Group
speaks
against
racist
pornography

A Montréal organization is
calling for the prohibition of
racist pornography, adding that
it is fully supportive of women's
groups advocacy to have sex
included in the hate
propaganda section of the
Criminal Code. The Centre for
Research-Action on Race Rela-
tions (CRARR) told the Fraser
Commission that the federal
government should tighten the
Customs and Tariif Act and the
Post Office Act to prohibit the
importation of pornography
which contains racially
derogatory portrayals. in the
same manner as those sanc-
tions currently apply to hate
literature

According to Keven Cadloff,
lawyer for CRARR there is a
proliferation of pornographic
materials in Canada which por-
trays racial minorities (par-
ticularly Blacks and Hispanics)
‘in the most maliciously
degrading and offensive
fashion.” Blacks are often
depicted as possessing excep-
tional and threatening sexual
endowment and Asians as hav-
ing “exotic oriental sexual
secrets” In condemning racist
pornography. Cadloff said that
racist pornography promotes

neurotic, unhealthy views
about interracial sexuality and
interracial relationships in
general”

The CRARR brief also recom-
mended that "Canadians view
the current public attack on
pornography as a movement to
fight the violent, inhuman and
grossly degrading portrayals of
women, minorities and children
as sexual objects to be ex-
ploited, and not as a resurgence
of outdated puritanism and
repressed Victorian values
towards sexuality.”

A
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Manitoba

Abortion Access Improved

The Coalition has been ad-
vised by the government that
direct access to abortion
facilities is now available to
Manitoba women through a
telephone line to the Health
Sciences Centre. Manitoba
women may call this number
without first going to a family
doctor or gynecologist. The
number is 787-3980.

Provincial NDP Convention

Delegates to the provincial
NDP Convention in February
passed a resolution calling for
repeal of section 251 of the
Criminal Code, speedy
establishment of Reproductive
Health centres with therapeutic
abortion committees, and the
equitable provision of reproduc-
tive health services throughout
the regions of Manitoba.

British Columbia

In May last year, the board at
Victoria General Hospital did
an about-face and voted to
allow abortions to be done at
the hospital. This was after
almost a year of banning them
altogether. They gave no official
explanation, but sources said
the doctors had met with the
Minister of Health and express-
ed their concern.

As a result, the board was
told that if they didn't accept
the doctors’ “guidelines” they
would be removed and replaced
by an administrator. (The
“guidelines” were extremely
liberal, even specifying that
mental health may be reason
for abortion approval.)

Subsequently, the city’s two
hospital boards were merged,
in the name of “"restraint”, and
the anti-abortion people lost
several of their members and
their majority on the reduced
board. Both hospitals, now ad-
ministered by a joint board,
allow abortions to be done, ac-
cording to the WHO* definition
of health.

The Socred government in
B.C. has cut all funding to
Planned Parenthood, and as a
result, the paid director of the
Birth Control Clinic in Victoria
has lost her salary. The govern-
ment is continuing to pay the
doctors, but there is now no
money for medical equipment,
supplies, stationary and, more
important, for the director, who
makes appointments, counsels
on the telephone and arranges
the services provided.

UPDATE:

On the Coalition on
Reproductive Choice

*WORLD HEALTH ORGANIZA-
TION definition of health ac-
cepted by the Canadian Medical
Assoc.: "Health is a complete
state of physical, mental and
social well-being, and not merely
the absence of disease or

infirmity.” (CARAL Newsletter)

Saskatchewan

In Saskatchewan anti-
abortion forces are attempting
to have abortion excluded from
medicare coverage.

Tory MLA and anti-
abortionist Gay White Caswell
presented a petition of almost
16,000 names to the legislature
in November, calling on the
assembly to halt medicare fund-
ing of abortion. (Caswell has
also accused Planned Paren-
thood of “corrupting our
children” and referred in the
media to "feminist thugs”)

Health Minister Graham
Taylor was quoted as saying
that cutting of funding was
“certainly one of the options”
being considered by the provin-
cial government. The Premier,
Grant Devine, had apparently
approved of Caswell’s plan to
present the petition.

The Saskatoon Women's
Reproductive Rights Movement
and CARAL have written to
Devine, Taylor, Leader of the
Opposition Alan Blakeney, and
Monique Bégin, federal
Minister of Health and Welfare,
protesting the possibility of
such action.

(CARAL Newsletter)

Ontario

A court case looms for Col-
leen Crosbie whose Toronto
home was raided last June and
who was charged with procur-
ing an illegal abortion.

To women concerned with the
entire spectrum of women's re-
productive rights there is a dis-
quieting interdependency be-
tween the two cases since a
possible dismissal of the
charges against Morgentaler
and colleagues will undoubt-
edly affect Crosbie’s case. In
Crosbie’s case the first battle to
be fought will be undertaken by
the Civil Liberties Association
and will be directed at the

"unreasonable search and
seizure” methods used by the
police.

"The raid on my house is go- £

ing to the Supreme Court of
Canada,” she said, "because
police are withholding their
reasons for that raid. In effect,
they're refusing me the right to
a proper defence.”

Although Crosbie was
charged on alleged abortion ac-
tivities, she considers the issue
at stake to be one of police
harassment. At the time of her
arrest police apparently sought
information about other
political activists in her house.
Their search warrant required
evidence leading to possible
charges on the following:
sabotage of Litton, seditious
libel, a Montreal firebombing,
as well as procuring an
abortion. Only the latter charge
was actually laid.

While the Crosbie case hinges
on the issue of police tactics,
Crosbie, a registered nurse who
has attended home births, is
identified in the women'’s self-
help movement as a figure who
has been unduly harassed by
Canada’s abortion laws. The
same law that charged Colleen
could be used to charge any
woman involved in alternative
healing and birth control prac-
tices. The penalty carries a
maximum of life imprisonment.

Not surprisingly, support for
Crosbie has come from a wide
Cross section of the women's
movement. Groups like the Van-
couver Women's Health Collec-
tive came out publicly in sup-
port of her immediately, but as
Crosbie says: "Support has been
difficult to gauge. The Ontario
Coalition for Abortion Clinics
(OCAQ), for example, did not
publicly support me, but then,
I'm pleading innocent to the
charge — so why would they?
Besides, it's really an issue of
harassment. We've recently met
o sort out any confusion or
rumours that were flying
around...and it's fine.”

The dangers of polarizing
support around the two cases
and the complexities of the
situation are illuminated in a
thought-provoking article by
Connie Clement in the

Winter/83 Healthsharing. In
“The Case for Lay Abortion” she
says: "If the prosecution, the
government, plays its cards
right, the (Crosbie) case could
seriously weaken both the cur-
rent abortion rights upsurge
and movements to humanize
birth. If women’s health ac-
tivists play our cards right, the
case could be leverage to
legalize abortion clinics,...and
allow a narrowing of the gap
between pro-choice activists
and birth activists.”

Crosbie still seems quite
buoyant: "I've lost my job...and
it was one that I really liked,
and I'm in debt. But the whole
thing has made me a lot
stronger and taught me a lot
about politics. Most of all I've
really discovered who my
friends are and have been sur-
prised by where my support has

come from.”
Jan deGrass/

Kinesis

Legal Update

A decision in the Toronto con-
stitutional challenge is expected
around the end of April. Watch
for the verdict and join pro-
choice supporters on the eve-
ning of the decision in the Ro-
tunda of the Legislature. The
rally begins at 7:30; don't miss
it.

Nova Scotia

According to the Catholic
Register, in Nova Scotia, (Jan.
21, 1984) Health Minister Dr.
Gerald Sheehy told a provincial
prolife delegation that as long
as he was minister of health,
there would be no abortion
clinics in Nova Scotia.

Dr. Sheehy told the publica-
tion that he was a signer of the
petition presented to him,
which opposed the establish-
ment of any free-standing abor-
tion clinics in Nova Scotia.

(CARAL Newsletter)
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“Latchkey Kids" doing just fine

A much-maligned, little
understood group of people,
“latchkey kids" have suifered
much under the malaise of
mainstream media and misin-
formed "do-gooders” who are
continually looking for proof
that women don't belong in the
paid workplace. These poor
tykes are portrayed as
emotionally-starving, pitiful
creatures who come home every
day to — (gasp!) — an empty
house, where they sit, helpless
(or in great danger) until
"working mom” finds time in
her busy schedule to come
home.

A recent survey of 709
youngsters, ages six to 14
disproves the myths about these
kids, who spend anywhere from
a few minutes to 2 hours by
themselves in their homes
alone. The kids surveyed were
targeted well; the survey ap-
peared in the American
magazine Working Mother and
revealed that the "latchkey”
kids were almost exclusively
over eight years of age. One
third of the eight-year olds, over

half the nine year olds and 70
per cent of the 10-year-olds
were taking care of themselves
after school. The survey
reported that the kids feel
capable and independent at a
very early age and by the ages
of eight and nine they are
already expressing a sense of
self-sufficiency and a desire to
be on their own.

A majority of respondents
lived in houses and said they
felt safe in their suburban set-
ting, where they watched TV,
snacked, did homework, played
with a pet or spent their un-
supervised time reading. Many
of the older children who were
supervised by adults other than
parents after school even ex-
pressed a desire to be home by
themselves instead. Younger
children readily admitted that
their favourite thing about
afternoons was when "mommy
comes home,” but said they still
looked forward to doing proj-
ects at day care or going out to
play when cared for by a
babysitter, daycare or relative.
Ninety-four per cent of children

s
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7 and under were cared for
after school by an adult or
relative and only six per cent
were unsupervised.

Two thirds of the eight-year-
olds stay with an older sibling
or sitter after school and most

are satisfied with their arrange-
ment. Many nine and ten-year-
olds said that the best thing
about being home alone was
that they didn't have a babysit-
ter. Some of them were allowed
to have a friend over after
school, and they often listened
to music or watched TV
together. What often bothered
them was having to look after a
younger sibling, or having an
older brother or sister "boss
them around.” Just over 40 per
cent of the kids said that they
never minded being alone,
while one in four said they
sometimes minded. Less than
four per cent said they always

_ afternoons?”, some simply

minded being alone.

It seemed that the only thing
the kids agreed to dislike was
homework. When asked "What
is the worst thing about your

wrote: "HOMEWORK"

Many mothers sent in their
own comments and the survey
noted how parents’ and
children’s interpretations of the
same situation were different.
One thirteen year old boy's
afternoon activities were
described by his mother as
“track, soccer, studying for bar
mitzvah and seeking out
friends to play with.” The boy
described his afternoons as
"boring.”

Another woman whose ten-
year-old son is alone for less
than an hour, felt guilty about
her situation but said: "but
with very low pay and being
divorced and alone it is
hard...what else can I do?”

A twelve-year old girl
summed up her situation when
she said: "I'm tired of hearing
about how sorry everyone
should feel for the latchkey kid.
I feel that my situation is not
bad at all. If people would just
stop and think, they could
figure out that a situation like
that builds character, increases
responsibility and helps you
with problems in later life...If
kids can lock doors and follow
rules, they can handle staying
home alone.”

Women
breastfeeding more often,

longer

Nearly two-thirds of all
mothers in the U.S. now
breastfeed when their infants
are first born. Three months
later, more than a third of
American babies (35 per cent)
are still breastfed, compared to
only 8.2 per cent in 1971. More
women are breastfeeding
longer too — twenty-eight per
cent still breastfeed when their
babies are six months old, or
five times more mothers still
breastfed their babies at six
months of age than in 1971.

It appears as if the increase
in breastfeeding is more than
just a “trend.” Women from all
levels of education, family in-
come, age and employment

status are breastieeding more
often and longer. According to
statistics given by Gilbert A.
Martinez in an article in Baby
Talk magazine, one out of eve,
five mothers of a baby under
six months is employed full
time outside the home and fifi
five per cent of these working
mothers still manage to breast-
feed their infants at least for
the early weeks. Twenty per
cent of full-time working
mothers in the U.S. still
breastfeed their infants at least
part of the time after 6 months
while 50 per cent of those who
aren't in the paid labourforce
continue to breastieed after 6
months.

S
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e banned pesticide
dibromide (EDB) as much
as four times the allowable
Canadian limit and 400 times
the U.S. limit were recently
found in a shipment of Mexican
oranges shipped to Canada.

EDB was recently banned for
use in Canada after being
linked to cancer.

Betty Crocker, Monarch, Dun-
can Hines and Robin Hood have
all removed some of their
grain-based products from
Canadian supermarket shelves
following tests revealing unac-
ceptably high levels of EDB.

The department of Health
and Welfare tested more than
500 domestic and imported
foods for residues of EDB after
Canadian products were found
to contain EDB after the
chemical was banned. The
department maintains that in-
gesting the potential carcingge
pose a direct health rj
the cumulative effects
“small” doses from

yet been determined
Used as a soil fumi

EDB'’s agricultural use. The re-
maining 3 per cent is used as a
quarantine fumigant on fresh
citrus and other tropical fruits.
For products already on the
market, the EPA said residue

inated Oranges Found
in Canada

levels should not exceed 30
parts per billion (ppb) for
ready-to-eat products (cold
cereals, breads, snack foods
and baked goods) and 150
parts per billion for products
requiring cooking (flour, cake
and muffin mixes, hot cereals).

Canadian federal laws do not
consider harmful any substance
unless it contains more than
100 parts per billion, however
U.S. officials have warned that
EDB is dangerous at one ppb.
The EPA says that the average
American takes in 34 ppb of
EDB per day and this is enough
to create three cancer cases for
every thousand people in the
population.

Other suspected effects of
EDB in humans include genetic
changes that can be passed on
as birth defects. Even if EDB is
banned totally, it will continue
be found in food already pro-

gd for the next two years in
. Health officials in

consume. In
) studies conducted
8 rats .

Manitoba Environmental Issues

The Inco smelter in Thomp-
son, Manitoba is the fourth big-
gest source of sulphur dioxide
in North America, at more than
400,000 tonnes a year. Sulphur
dioxide emissions cause acid
rain and the federal govern-
ment has recently announced
that it is committed to spending
between $10 and $20 billion
until the turn of the century to
cut sulphur pollution in half.

The Hudson Bay Mining and
Smelting Company in Flin Flon
emits about 300,000 tonnes
per year and is currently being
studied to see if a new process
can be introduced to reduce its
pollution. One possibility is a
plant which can recover 70 to
80 per cent of the gas as
sulphuric acid. Then the acid
can be sold for industrial
purposes.

Another important en-

vironmental issue in Manitoba
is radioactive well water in the
Lac du Bonnet area. While of-
ficials maintain the presence of
the Pinawa nuclear research
plant is not related to the in-
cidence of contaminated water
in surrounding areas, residents
continue to complain of radia-
tion levels five and six times
the allowable limit in their
wells. The provincial govern-
ment has tested almost one
hundred wells and found 31
contaminated and is doing fur-
ther tests to try to determine
whether a relationship between
the nuclear research plant and
the contaminated water exists.
Dennis Brown, head of the pro-
vincial environment depart-
ment’s water standards branch
said underground uranium in
the area is likely the cause of
the radioactive water.

Water Task Force Appointed

“Unless we can reverse the
tide of toxic chemicals, our
children will not be able to take
clean water for granted,” said
federal Environment Minister
Charles Caccia recently.

Hoping to avoid a continental
water crisis, Caccia appointed a
three-member task force to look
at pollution, supply projections,
flooding and drainage and the
idea of exporting water to the
U.S. Members of the task force
are Peter Pearse, a B. C. natural
resources expert and economist,
Francoise Bertrand, associate
dean of resource management
at the University of Quebec and
James MacLaren, a former head
of a firm of consulting
engineers.

Canada has the fourth largest
supply of fresh water in the
world, but poor water manage-
ment and pollution have
created a potentially dangerous
situation. A number of water
experts believe that Canada and
the U.S. are heading for a crisis
that will threaten to close huge
farms, pollute drinking water
and spark regional and interna-
tional confrontations.

Federal Environment Minister
Charles Caccia told the en-
vironmental law section of the
Canadian Bar Association
recently that accused polluters
should be assumed guilty until
proven innocent when the case
involves halting activities that
harm the environment. Caccia
also said that "radical alter-
natives to the present legal
system are needed to combat
powerful polluters.”

Citing the recent case of a
group of Nova Scotia land-
owners who fought and lost a
lengthy court battle against the
use of the herbicides 2,4-D and
2.,4,5 7, Caccia said that it is
not fair that the burden of proof
should always be on the ac-
cuser. He added that the present
legal system makes it almost
impossible for polluters to be
stopped because courts tend to
demand "hard evidence, even
bodies” before recognizing en-
vironmental damage has been
done.
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omen and the natural environment
have a lot in common. Lip-service is paid
to the priceless contribution and existence
of both, yet both have been dominated,
undervalued and exploited.

In the 70s feminists began connecting
our society's attitude towards women and
the environment. The view that nature was
there to be controlled and adapted to our
use has formed the basis of our value
system, scientific policies and programs in
the environmental field. Science is
presented as objective, factual, neutral, un-
biased, while any response based on emo-
tion is considered to be a subjective view.
Science can't be cluttered up with such sen-
timent, scoff the ‘scientific.

Mary Ellen Stoll, a consultant in the en-
vironmental field, feels that there should
be room for both the objective and subjec-
tive approach in environmental studies.
Emotions are part of human nature and
are therefore acceptable. The preservation
of our environment is crucial as it provides
life on earth, including human life with
the essential materials (food, water,
shelter) for survival. As well, even though
the majority may never go to the
wilderness for its esthetic rewards, its ex-
istence is a comforting notion to many.

Stoll thinks the time has come for a new
perspective. Women can help heal the rift
between the objective and the subjective in
the scientific fields, she says. While at the
moment, women in the field don't neces-
sarily have a different perspective than
men (both having been educated and
molded into the traditionally male science-
oriented society), they nevertheless bring
to the issue an understanding of the
dangers and harm done by subjugation
and exploitation.

Next to politics, the environmental field
is one that employs few women. Stoll, who
worked on the Alcan environmental im-
pact study, often found herself the only
woman in a room of 20 men. Women have
been systematically socialized away from
professions in the natural environment
which are traditionally based on scientific
and engineering expertise. Also because of
traditional role-restrictions, women are
less likely than men to engage in activities
that manipulate the natural environment
for the purpose of consumption and
resource exploitation. (R. Peterson, York
University). However, an area where many
scientifically trained women are involved.
is the area of public education on the sub-
ject of environmental impact of policies
and projects. This area is one that is poorly
funded and is often done for minimum
wage, or on a volunteer basis. Often it is
not done at all.

Women have not had the power to make
major decisions in their own lives or about
environments vital to their own well-

being. "If we consider environments rang-
ing from the home to the world and
relate this to the spheres in which women
and men are concentrated, it becomes
clear that men are dominant (in a control
sense) at the scale of the world, city and
region by virtue of their political,
economic and employment roles. Women
on the other hand, tend to occupy spaces
at the home and neighbourhood levels
and exercise some degree of personal con-
trol over them. However, despite women's
numerical concentration at the home and
neighbourhood scales, key decisions
about these spheres tend to be made by in-
stitutions operating at the city-wide,
regional, or national scales. Few women
penetrate into these spheres, particularly
in positions of power, and they often ex-
perience problems when they move away
from the ‘protected’ environment of the
home and local neighbourhood and ven-
ture into unfamiliar work settings, public
spaces and recreation settings that have
not been designed with women in mind.”
(Women and Environments: an Ouverview of
an Emerging Field, Peterson)

Just as women's increased seli-awareness
has made them more active on their own
behalf, so they have become involved in a
range of environmental issues that affect
them. The peace movement, nuclear disar-
mament, wildlife preservation, the use of
toxic chemicals and their disposal and
workplace safety have all been the focus of
women’s energies in their efforts to change
the status quo.

In Winnipeg, Evelyn Etkin is the co-
ordinator of the Safe Mosquito Abatement
Committee (SMAC!), a group opposed to
the city's residential fogging and provin-
cial aerial spraying against our annual
plague of mosquitos.

Although summer was months away
when she was contacted, Etkin was work-
ing fulltime recruiting new members.
Because of an allergy to chemicals that
confines her mostly to her home, the
telephone is her lifeline. She contacts
writers of Letters to the Editor in the local
press, organizes monthly meetings, con-
tacts those who have signed the group's
petitions and lobbies politicians.

The articulate grandmother became in-
volved in August, 1982, appearing before
Winnipeg City Council when it voted to
reduce the 100 metre buffer zone around
the homes of objecting residents to 30
metres. Etkin said that action was taken
despite the fact that directions on the
packaging indicate Baygon will drift at
least 90 metres under ideal conditions.
There was no emergency to justify fogging
as there were no culex tarsalis mosquitoes
that year which carry the western equine
encephalitis virus. Nevertheless, council
succumbed to public pressure and fogged
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against nuisance mosquitos.

SMAC! had disbanded in 198I, dis-
heartened after they were unable to get a
court injunction to stop the province's
aerial spraying program of Baygon. It was
successfully revived last August when
Etkin agreed to round up people if an in-
terested professor would chair the
meeting.

Etkin began reading about the effects of
chemicals in the mid 70s aiter she and her
children suffered devastating health prob-
lems. Her concern grew about the pollu-
tion of our food, air and water. Last sum-
mer when the city was bombarded seven
times "it just got to the point where I had
to do something” she said.

At times, she wonders if she's bitten off
more than she can chew. The battle to con-
trol mosquitos in Manitoba has a 57 year
history. "Changing government policies
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won't come about by just getting annoyed
at the time the situation is taking place,”
she said. Making the public aware of the
risks and alternatives to spraying and fog-
ging is her goal and a year round job. Then
it's a matter of getting to the politicians
who respond to the demands of an un-
educated majority for fogging with
misguided zeal or fence-sitting. Mean-
while, the rights of the minority who had
to register by mail to be exempted last sum-
mer and wound up getting sprayed any-
way, are being ignored.

She has put together her own lay-
person’s practical guide to alternate mos-
quito abatement (SMAC! is preparing a
documented version to present to City
Council) and how to cope with them in the
meantime. Ironically, people who get
angry at those who have their homes ex-
cluded from fogging are most likely to be
the ones who are breeding the mosquitos,
she said. Eliminating unnecessary arti-
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ficially-made breeding sites in sources of
stagnant water is one of the steps she
recommends. Encouragement of natural
predators like Purple Martins and dragon-
flies will help restore the balance of nature.
She advocates that larvaciding only be
done by hand rather than blanket spraying
the people who live next to ponds, ditches
and necessary areas of stagnant water. If
we don't turn the corner soon, the insects
who are programmed for survival may
outlast us.

Experts agree that the effectiveness of
fogging is questionable. Recently Dr. Allan
Ronald, a professor of internal medicine
and infectious diseases, said chemical
spraying reduces mosquito numbers for
two or three days, but the insects rebound
to normal numbers on the fourth day. He
said the threat of Manitobans contracting
a serious form of western equine enceph-
alitis is about the same ratio as that of dy-
ing in a traffic accident in July and August.
Etkins wants to see more research done on
the effects on people’s health, as doctors
tend to disregard patients who say their
symptoms are related to the spraying. She
awaits with interest the report of the Ad-
visory Council on Mosquito Contol, set up
by then Minister of the Environment Jay
Cowan. In the meantime, SMAC! is care-
fully laying the groundwork to present its
case to City Council next summer.

Nellie Dale is another Winnipeg woman
concerned about environmental issues, in
particular the loss of wildlife habitat
which is disappearing at the rate of 50
square miles a year. As Action Vice Presi-
dent of the Manitoba Naturalists Society,
her responsibility is to oversee the watch-
dog segment of the society, four commit-
tees which focus on wildlife, parks, urban
environment and environmental action.
The MNS is widely respected within the
province for its professional, well-
documented approach and is often asked
to be represented on government commit-
tees related to the environment. It has been
in the forefront on the Garrison Water
Diversion scheme and the proposed
wilderness zone in the Whiteshell. Despite
the frustration she feels at times, she feels
that the society has made a positive impact
on environmental issues.

She sees the environment as our number
one social concern. It shouldn't be thought
of as something separate from our daily
lives. Our North American philosophy is to
conquer and carve it up. She prefers a gen-
tle approach, co-ordinating her own ac-
tivities with the natural environment. "Our
whole way of viewing the world has to
change from consuming to conserving”
she said. "We keep repeating the same
mistakes and soon there won't be any
room for us to mess up in. We must inter-
face with the environment in a more
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holistic way, rather than using crisis
management and stopgap measures.”

Ivy Huffman, another woman activist
concerned about the effects of western
technology's so-called advances, lives in a
house overlooking Woodhaven Park. A
lifetime affiliation with the out-oi-doors at-
tracted her to the area and she watches the
happenings along the creek that flows
nearby with an experienced and wonder-
ing eye.

She is out walking through the park as
often as she can when the weather isn't too
cold for her lungs. In her native England
it was much easier to feel a closeness with
the countryside just a few minutes away
from the city centre. She laments the toll
that our way of life and the use of
pesticides has taken on wildlife that was
once abundant here. The accumulated ef-
fect of them on wildlife, our natural
resources and people haunt her. "Ten years
from now, who's going to say sorry” she
asks. A senior citizen herself, she thinks
that older people, especially women with
time on their hands, and energy, could be
tapped to take note of what's happening in
their environment, along the lines of the
neighbourhood watch program. "Women
who have nurtured their own families have
a vested interest in seeing our natural
heritage preserved for the next generation.
They can remember what it was like before
and they care; they just don't have the
power to do anything about it,” she said.
She wonders what point there is in
agitating for peace when we are destroy-
ing the world we live in by other means.

Laura Sundberg of the Manitoba Coun-
cil for International Co-operation (MCIC)
says her organization is examining the ef-
fects of pharmaceutical and pesticide
dumping as the result of a 1982 con-
ference called "Women Hold Up Half the
Sky". They are concerned about the health
of women involved in their manufacture,
in the workplace and the fields, and of
residue in food as well as the boomerang
effect when pesticides, banned here come
into Canada through food import, from the
Third World.

In December, 1982 a U.N. resolution on
"Protection Against Products Harmful to
Health and the Environment” passed by a
vote of 132 - 1, with the U.S. the sole op-
position vote. It called on the U.N.
Secretary General to “prepare and regular-
ly update a consolidated list of products
whose consumption and/or sale has been
banned, withdrawn, severely restricted or,
in the case of pharmaceuticals, not approv-
ed by governments.”

MCIC has presented a recommendation
to the provincial government this year that
it appoint a liaison between MCIC and the
province to advise them on phar-
maceuticals and pesticides. In this way
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they hope to support the UN resolution and
to try and make changes within Canada on
the export of pesticides.

Pauline Wood Steinam, whose heritage
is Cree and Ojibway, remembers that as a
child she was taught that native people
respect the environment and the animals
put there for our use.

In her family home at St. Therese on
Island Lake Reserve, northeast of Norway
House "we learned that everything went in
cycles and that we were a part of the en-
vironment, not any higher or lower than
the animals... and that the environment
depended on our treatment of it

Nothing was wasted. When water
animals like beaver and muskrat were
killed, the bones of the animal which gave
its life were put back into the water. When
a moose was killed, the hides were used
for clothing, the fur used to stuff mat-
tresses and the antlers were made into in-
struments to scrape the hides.

Her family camped in the summer while
her father worked at a fishing camp and
the site was always kept clean. Now the
young people, who have adopted some of
the white man’s technology, have lost this
respect. Her mother, who still collects
herbs like wild ginger root for medicine
and juniper berries for cooking, explained
the traditions to her. “When you're a girl,
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you don't ask questions. You just do what
you're told. Now I'm older, I'm entitled to
the answers!” she said. On the reserve
there is a program to make school children
aware of cultural traditions that were
regarded as pagan when the missionaries
arrived there.

One of the fore-mothers of these women
was Rachel Carson, whose book Silent
Spring brought to public attention the
deadly effects of herbicides and pesticides
accumulating in our environment and in
the tissues of living organisms.

In her chilling indictment, Carson wrote
of the 200 basic chemicals created since
the mid 40s for Killing insects, weeds,
rodents and other organisms described as
“pests” and sold under several thousand
brand names. "These sprays, dusts, and
aerosols are now applied almost univer-
sally to farms, gardens, forests and homes
— nonselective chemicals that have the
power to Kill every insect, the "good” and
the "bad”, to still the song of birds and the
leaping of fish in the streams, to coat the
leaves with a deadly film, and to linger on
in the soil — all this though the intended
target may be only a few weeds or insects.
Can anyone believe it is possible to lay
downsuch a barrage of poisons on the sur-
face of the earth without making it unfit
for all life?” Given our present situation,
her question is rhetorical and she accurate-
ly comments “they should not be called 'in-
secticides, but 'biocides’” (Silent Spring)

Just over 20 years later, the number of
chemical products our society uses and
regularly disposes of in the environment
has mushroomed to 60,000 according to
“Friends of the Earth”, an Ottawa-based
group. The lessons of DDT. once believed
to be a miracle insecticide, have not been
heeded. The widely used poison that
passed through all links of the food chain
and brought the bald eagle, brown pelican
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and peregrine falcon close to extinction,
has been followed by toxic chemicals such
as dioxins, mercury, cadmium and others,
at an alarming rate.

Following in Carson's footsteps the anti-
nuclear movement has a martyr in Karen
Silkwood, killed in an apparent car acci-
dent in 1974 on her way to release notes to
a New York Times reporter and a Washing-
ton union official, that alleged unsafe oc-
cupational health and safety standards at
the plutonium plant where she worked.
Another outspoken activist, whose elo-
quent pleas against nuclear arms and
graphic account of the results of a nuclear
holocaust make her a modernday prophet,
is Dr. Helen Caldicott.

In the U.S. the deadly effects on their
children and homes that resulted from
Hooker Chemicals' dumping into the Love
Canal, politicized the women of Niagara
Falls, New York. Led by Lois Gibbs, whose
son had experienced health problems
since attending the local elementary
school built on the site of a waste dump,
the Love Canal Homeowners Association
pressed for redress from the corporation.

Here in Canada, Elizabeth May led the
“Cape Bretons Against the Spray”, formed
in 1976 to stop the Nova Scotia Forestry
Inc’s chemical spraying against spruce
budworm. Her two year campaign of let-
ter writing, organizing meetings, lobbying
politicians and public debates proved ex-
cellent training for her career as an en-
vironmental lawyer.

In the latest round, last September, Judge
Nunn ruled that May and a group of Nova
Scotia landowners had failed to prove in
court that the spraying of 2.4-D and
2.4,5T, herbicides containing dioxin, the
most toxic and controversial substance in
existence, threatened public health and the
environment. They had risked their
homes, property and futures in an attempt
to win a permanent injunction to stop
NSFI's spraying of the defoliants on
forestland adjacent to their homes. Over
$200,000 has been raised in a year and a
half with support from groups like
“Quilters Against Herbicides”, older
women who donated their handiworks.
After an out-of-court settlement with the
company in December they still have their
land. The beleaguered band still faces in-
voluntary risks from spraying in future.

Within the earth’s household, it seems
you have the messy and the messed up.
Women and old Mother Nature have
historically done the tidying up on the
home front and, more recently, on a global
scale. Hopefully, changes in the traditional
roles of both women and men will bring
about changes in our society's attitudes
towards the environment; from an ex-
ploitive to a more harmonious existence.
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eminist counselling is
clarity created out of
chaos, as women ex-
amine and analyse

the sexism surrounding
us. This is the first

time in the history of
the helping professions
that the psychology of
women has

been given its due respect. By combining
a healing, educational and political pro-
cess, women can help themselves with
their own power and knowledge to be-
come all that they can.

Feminists learned that traditional forms
of therapy usually helped women to pull
themselves together — so they could
resume looking after others until the next
collapse. Feminist therapy says women can
be helped and should maintain the right
to have needs and get those needs met. It
was Freud who said, "What do women
want?” Today's woman knows the answer.
She wants choices, including alternatives
for women seeking help. This is the
essence of feminist counselling.

Feminist counselling is slowly emerging
from its underground beginnings. Feminist
counsellors are still hard to locate however.
This type of psychological service is not
covered by Medicare and referrals from
M.D!s are rare. We all experience pain in
our lives and we all need help at times.
Finding feminist help is worth the search.

Until recently, when a woman sought
therapy or counselling she usually saw a
clinical psychologist or psychiatrist. The
vast majority of these professionals were
classic textbook trained men who were in-
fluenced, as we all were, by society’s expec-
tations of women.

Any woman with a psychiatric history
was viewed as mad. If a woman cried out
in anger, she was labelled hysterical; if
women got upset over rape, incest or bat-
tery they were often locked up or institu-
tionalized 'for their own good' Traditional-
ly, their childhoods were psychoanalised,
which usually leads to cultural acceptance

WOMEN

of violence against women by blaming the
victim (Who ‘must have done something to
provoke him anyway’).

Today the mental health field is being
shaken up. Psychosocial factors can no
longer be ignored as women demand ser-
vices that address women's needs, strug-
gles and experiences. For women the inter-
nal and external are entwined to produce
a psychology that requires progressive
thinking. Feminist therapy/counselling can
help women progress, to grow, explore and
appreciate their experiences and them-
selves as persons. A milestone occurs
when a woman can focus on her own
needs and feelings, thus beginning the
process of unravelling the cocoon society
has spent years encasing her in. It is about
learning to love the little girl inside, that
patriarchy has taught us to fear. It means
becoming autonomous and it means being
loved by another woman in a helping way
to grow and become separate.
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With the growing strength of the
women's movement, the days of lobotomy
as legitimate female therapy (the
gruesome details of which are exposed in
Phyllis Chesler's Women and Madness and
the film Frances) are ending. Still, there
are those, unfortunately both male and
female, who try to make women feel in-
ferior, all in the name of femininity.
Besides the theorists who think women

should be totally passive, we have the
phenomenon of mass consumption telling
women they should be wives and mothers
whether they are employed outside the
home or not. Biology as destiny still in-
fluences traditional therapy. Small wonder
considering that the "biggies” who taught
us about ourselves such as Freud, Maslow
and even Piaget had rigid sex typed biases
in their work.

Virtually all of Piaget's studies focussed
on male intelligence; Freud saw women
only in agressive sexual terms and Maslow
never meant to include women when he
thought up his seli-actualisation theory!
Maslow said, "Agressive women want to
be raped; medium dominance women
want to be seduced.” Of low dominance
women he said, "God knows what they
want.” It's all there for posterity in Self-
Esteem and Sexuality in Women, Journal
of Social Psychology.

Even Erik Erickson promoted sexism in
classic works such as Childhood and
Society, where he wrote 17 pages on the
development of the adolescent boy and
one paragraph on the development of the
adolescent girl.

Women discovered that therapy had
been a form of social control of women.
The ad agency myth of women as weak
perpetuates all the way to 1984; sexism re-
mains endemic to our society. Women's
autonomy and seli-expression have been
subservient to political, vocal, important
male theorists and practitioners. Women
who express their ideas are seen often as
agressive; women who express their feel-
ings are seen as too emotional. Masculine
traits are valued, feminine traits are seen
as undesirable-even for women.

"Real women” do not compete, analyze
or question. "Total women” get men to do
it for them.

Feminist therapy was born because
women wanting help sought an alternative
to Freudian analysis, which has failed to
take into account the social and historical
conditions of women. "There is a problem
when a woman receives psychiatric treat-
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Peer Counselling

Heather Emberley

Whether it's a matter of personal choice or financial circumstance, women need more
options when selecting a counsellor. Not everyone wants to see an ‘expert’ who can display
a wall full of diplomas and certificates. Some women seek out female counsellors, not
because they expect to find one who has known their specific experiences but because
as women we share a common ground.

One of the rare places that a woman in Manitoba can go for this type of paraprofessional
contact called peer counselling is at The Fort Garry Women's Resource Centre, where there
is no charge to see a volunteer counsellor.

As Executive Director, Tanis Campbell, herself a Social Work graduate, says, “‘experience
is more to me than a degree. Society has required ‘professionalism’, life requires a good
listener.” Campbell further explains that, *‘realistically we know training is necessary. Not
everyone is a born listener. Hopefully our training at the Centre equips our counsellors with
a warning buzzer as to when the client requires a referral to a specific agency or
professional.”

“Peer counsellors can be objective,”" states Campbell, “‘because they don't have an ‘in-
vested interest’. The peer counsellors can priorize, look at alternatives and take steps to move
the client on.

Peer Counselling is built on the belief that knowledge is power and aims to share that
knowledge. Peer counselling mixes support, respect, experience and sensitivity to women's
issues based on the principles of helping without the power traditionally given to the ‘ex-
pert'. It is feminist counselling in that it gives the client credit and control of her life."

During the twenty hour training session, peer counsellors explore communication skills,
feminist counselling, crisis and suicide intervention, interviewing techniques and special needs
areas such as violence against women (incest, rape, battery). Single mothers, immigrant
women are focussed as well as women in transition (career changes, separation, divorce,
widowhood). Post-partum depression and women's community resources are also studied.
To enhance and foster further learning the counsellors attend monthly business meetings
and workshops.

“We do select from our applicants,”” explains Campbell, *because it does require someone
with an open mind who believes in the working philosophy of the equality of women.”

“This is not a ‘whoever free-for-all,” she stresses, *“as not everyone who completes training
is ready to go on to counselling.” You do not have to be a professed feminist to work at
F.G.W.R.C. but you do have to uphold certain kinds of beliefs about women. ““You need
to believe the client has capabilities. She needs support, as we all do at times in our lives,"
explains Campbell.‘We want counseliors to provide empathic understanding, not a pat cure.
The peer counsellor becomes a resource for the woman, notan advice giving know-it-all,”
Campbell emphasises. “‘Above all, the counsellor must respect the client's decisions even
if she doesn't like those decisions.™

The F.G.W.R.C. counsellors see women who require a wide range of needs. The
counsellors as well come from a variety of backgrounds. There are homemakers, careerists,
women who are employed in the helping professions and women who have experienced
traditional forms of therapy themselves.

“There is also a lot of precareer work going on here, " states Campbell. “And all the issues
that it entails such as daycare, what it means to be a woman in the workworld, separation,
anxiety, legalities, changing roles."”

Yet another unique feature of this counselling service is the Qutreach Program. The peer
counsellors have been providing information and assessing needs by visiting women door-
to-door in housing units in south Winnipeg. Besides helping the counsellors to understand
women's needs better by meeting them in their own environment, the visits provide clarity
for the counsellors when setting up support groups and workshop programs.

By working at the three levels, individual, group and community the peer program is uni-
que in Winnipeg in that it attempts to fill the gaps between ‘all those services out there.’

Talking with a peer counsellor can be like talking to a close friend — one that does not
pass judgement, but one who listens, respects and actively encourages you. Peer counsellors
are friends with honed skills — they have insights into the counselling process, they unders-
tand when to talk, when to listen and how to guide. This means helping women to discover
their own answers.

During follow-up work the Centre encourages women to participate after counselling has
terminated. The client knows there is a welcome place for her should she choose to fur-
ther explore women's issues or get involved helping other women¥/
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ment,” explains Mary Jane Robinson, an
assistant professor of Psychology at the
University of Manitoba. “in that she
becomes part of the medical model and
every prescription says there's something
wrong with her” As a caring feminist,
Robinson is particularly concerned about
isolated women in dangerous situations,
such as battered wives. “Many of these
women do not seek help because they do
not question their situation. They per-
sonalise things to the point of seli-blame.
These are the women who need access to
feminist counsellors,” she points out.

A problem with conventional therapies
is that more harm can be done to women
by professionals with sexist attitudes than
the original presenting problem. Women
require respect from their helpers, not
guilt. Feminist helping strives to avoid the
use of jargon and other status-serving ac-
tivities which create a mystique about the
helping role. Also, according to Kinesis, a
Vancouver womens newspaper. “the
reasons for women's disillusionment with
traditional male therapists include the
very real risk of being sexually exploited
in the therapeutic relationship. American
research shows that 10 per cent of
therapists have indulged in this behaviour
despite legal and ethical condemnation.”
In Vancouver, a group of women are aim-
ing to break the silence on this issue with
a research project designed to prepare
women to be self-protected consumers of
therapy programs. Consider also the
criticism of agencies in that help offered
tends to be a white, middle-class structure,
often profit-oriented business, operating
under various guises, including feminism.

Robinson, who also counsels at the
Child Guidance Clinic feels that "we
haven't moved very far in treating men or
women because therapists are caught liv-
ing in the same systems as everyone else.
We need more feminist role models in
faculties where counselling is taught. A lot
of therapists are just not aware of what the
issues are for women.” The School of
Social Work at the University of Manitoba
will begin to remedy this by having man-
datory women's studies in its curriculum
beginning in '84. “For me, feminist
counselling means I will not personalise
a woman's problems.” says Robinson. She
sees many women in her private practice
— “bright women who want to take care of
themselves. Distress is unique to each in-
dividual but many of the problems women
bring to me are due to much larger social
conditions.”

The key difference between traditional
and feminist therapy is the therapist.
Susan Sturdivant, author of "Therapy with
Women, A Feminist Philosophy” says that
there are still "therapists who have not
adapted their techniques after two decades




of feminism!” Feminist therapy/counselling
incorporates the principles of feminism in
working with clients. It reveals to women
how they have internalized their oppres-
sion. Women have been surrounded by
societal beliefs and expectations (to be
good wives and mothers) to look after
others first and not to achieve too much.
These internalised messages can cause
many women to curtail their personal
growth and potential. Doing this, however,
can lead to feelings of depression and
powerlessness. It is understandable that
women feel angry when they discover not
only how society has oppressed them, but
how they have been conditioned to oppress
themselves. While pioneers in psychology
such as Carl Rogers emphasized genuine-
ness and warmth in the counselling re-
lationship, feminist helping extends this to
actively encouraging women to develop
their own unique potential once they have
grasped their societal history.

Dr. Sara Joy David says that by
understanding the psychological oppres-
sion experienced by most, if not all
women, can help in reducing inap-
propriate self-condemnation. She believes
society prepares women for subservient
roles and rewards such behavior as sub-
missiveness, passivity and attention to
physical appearance, while actively
discouraging risk-taking, self-reliance, in-
itiative, perseverance, exploration and
mastery. The first set of behaviors men-
tioned serves others, the latter focusses on
the self. Psychic pain results for women
who are trained to give much more than to
receive. Pain also occurs when women ask
for something for themselves, internally
(guilt) and externally (pressure from others
that she is acting against her nature). To
guard against unused creative energies
becoming destructive to self-esteem,
women require increased opportunities for
public involvement, visibility and impact,
says Dr. David. She also purports that
women who choose to work in the home
need to be free of psychic pain, to learn
behaviors they were never taught so as to
operate from a position of strength.

Therese Chatelain, a full time counsellor
in private practice who gives workshops,
does consultation and runs groups in Win-
nipeg and Edmonton, feels that she is
“very much a witness of the effects of
political and psychological oppression on
women's lives”” She declares, "I am
shocked at the number of women who still
take the blame personally”” Wanting to
teach new perspectives is a big part of her
work with women. Chatelain also works
toward giving women a sense of their own
power and ability to control their lives. Her
attitude and structure of her counselling
sessions reflect this as she allows the
woman to decide frequency and focus of

HERIZONS

Photo: Penni Mitchell

Brenda Sinclair.

the sessions. Often this means teaching
women those initial steps toward indepen-
dent thinking.

Chatelain believes women need to
understand beyond a cognitive level, “they
need to know from deep inside.” Informa-
tion is only part of the puzzle that women
have to work out for themselves. "Women
have not experienced real power or equali-
ty and it is hard to know how to get there,”
she reflects, "but I like to think that it's
beginning to emerge for me and other
women.”

Feminist therapists believe that the per-
sonal is political. This means showing
women that their problems have social as
well as personal causes and remedies. An
example of this was seen during the recent
Women and Therapy Conference in Toron-
to. Keynote speaker, Phyllis Chesler ques-
tioned the feminist counsellors present
about the appropriate placement of their
anger. As a result, hundreds of delegates
complained to the management of the
Holiday Inn where the conference was held
about pornography in the hotel lobby and
tore up the magazines to express their
justified anger. Women + support + ac-
tion = feminist therapy. Feminist counsel-
ling presumes to lead women to an
awareness that will enable them to solve
their own problems and bring about their
liberation as members of our changing
society.

Exploring what we were never taught is
important to Winnipeg counsellor Brenda
Sinclair, whose feminist philosophy has in-
fluenced her work with women over the
past six years. In her counselling she ad-
vocates the value of exploring alternatives.
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When clients question who they are she
sees an examination of sex roles as
necessary for people who want to replace
their old ways of living and behaving. We
are not free to explore given the rigid sex
roles and Sinclair wants us to explore all
areas outside the old boundaries. "Moving
beyond sex roles really opens up women's
potential,” she says.

“With this comes an appreciation of our
internal locus. Women have to move from
all the 'shoulds’ that govern their lives to
appreciating their wants, needs and feel-
ings,” she emphasises. While others can
see that Sinclair displays many skills, she
feels that she is "not an expert, I'm heading
down the same road as the women I see.
[ own my ability to help but also ap-
preciate that there is something in work-
ing with women that is good for me.”

Many aspects of a woman's life are taken
into account in feminist work. It encom-
passes a holistic approach that recognizes
the physical and spiritual effects of emo-
tional stress. Penny Margolis, who has

of this until we experience some
bodywork, which releases our emotional
experience.”

In her work, Margolis aims to restore the
client's energy flow in the body.
“Bodywork is not a ‘cure’ per se but a part
of the process of self-development. It is the
breaking down of the psychological ar-
mour we build up that blocks our true
awareness,’ she explains. Some women
also find deep tissue work, yoga or a
holistic doctor helpful. Also, by suggesting
support or self-help groups, unions, social
or political organizations, the feminist
helper aids women in connecting with
various women's networks thus reinforc-
ing for her that she is not alone in her
plight.

Feminist helping seeks to break down
the old trappings of power. It gets rid of the
‘couch’ and ‘expert’ images of old and
strives for a warm, humanistic environ-
ment. Because most feminist counsellors
are in private practice, clients are spared
sterile offices and can talk with their new

Penny Margolis Photo: Penni Mitchell

trained in England in clinical psychology feminist friend in a warm, relaxed setting.
and bioenergetics (body/mind approach] Lorraine Martin, who works at Family Ser-

and who has a private practice in Win- face. Psychological trauma is reflected in | vices and has a private practice specialis-

nipeg says, "in bodywork many issues sur- the body and usually we are not conscious ing in divorce mediation, sees feminist
counselling as "a teaching kind of therapy
done thoughtfully. It is not a model or a
how-to-method, it is more a personal shar-
ing than traditional therapy.’ Martin ex-
plains, "No one book or theorist has THE
answer, we share our experiences in help-
ing women with the common struggles we
all face. For me, feminist work produces a

- unique relationship in which I follow my
basic principles in helping people to make
choices and respect those choices.”

Joan Turner, who has a private practice
in counselling and therapeutic massage,
says, "when a woman goes for feminist
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courses and gives workshops in relaxation

Address:

&
Mail to: City/Town:
. y

Buy-a-Brick therapy, dream analysis and massage. She
@ Linroaen Hotel Postal Code: Phone: says that “while I use a feminist approach
Winnipeg, Manitoba Amount of in cases such as rape or incest in order to
@ rocoRs Donation: $ build the woman'’s self-esteem and asser-

' . ‘ . . . . . . . ‘ . ' . . . . . . . . tiveness, I'm not out to change anyone's

olitics.”
Buy-a-Brick fund raising campaign co-ordinated by the Women's Advertising and Sales Club,Winnipeg i Feminist cousellors must also recognize

MAY

727G




Joan Turner.
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that there are some women who will stay
in or return to what they perceive to be
‘safe places' (i.e. marriage, one more baby,
pink ghetto jobs) as their way of coping.
Another central issue for feminist helpers
the love/romance debacle. The myth that
women will be unfulfilled without a rela-
tionship with a man or without children is
still affecting how women perceive their
needs.

Women must be encouraged to meet
their own inner standards and not society's
unrealistic expectations of what women
should do. According to one learned
psychologist, "when we focus on a person's
weaknesses, we make them weaker, when
we focus on their strengths, we make them
stronger.”

A big criticism of feminist therapy is that
it is being swallowed up by the status quo
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mental health system. Women who are bat-
tered or raped have come to accept hear-
ing terms such as ‘rape trauma’ or ‘battered
wife syndrome’ — artificial therapeutic
labels that mask women's oppression.
Many feminist practitioners choose to
work in private practice. Feminist
philosophy says money is equated with
power, therefore payment of a fee creates
an inequality in the relationship. Reality
says that feminists have to eat and pay bills
like everyone else. Hopefully, the feminist
therapist will have examined her training
and how gender, class and colour have
shaped her life. The feminist counsellor
will have had to examine how she feels
about power and how she defines 'a bet-
ter life for women’ Feminism is not up for
debate as it was a decade ago — it is here
to stay. Our helping professions must ad-
just accordingly. Whereas traditional
counselling defined women as adaptive,
feminist counselling focusses on change
not adjustment. The recent International
Conference on Human Rights and
Psychiatric Oppression indicated they
would like to see more feminist therapists
speak out against conventional psychiatric
oppression (coersive voluntary commit-
ment, shock treatment and forced drug-
ging).

The goal of feminist helping is not to
make all clients card-carrying feminists
but to help women to become all that they
can become while valuing their own com-
petencies and choices. Feminist counsel-
ling may not be for every woman but we
should have the right to choose our
helpers. When making inquiries to
counsellors or therapists, it is our right to
ask their particular theoretical approach
to counselling; to ask them if they trained
in evocative empathy. And we shouldn't be
afraid to question their sexual orientation
and how they feel about other sexualities.
We might need to know their approaches
to childrearing and if they have children.

We can ask whether their knowledge of
feminism plays a role in their counselling
approach to women. Most importantly, we
may want to ask their definition of a
healthy woman. Because the client pays or
barters for the service, she has the right to
know about that service.in advance.

The learn-as-we-go method applicable to
most areas of women’s lives in this chang-
ing world can be seen in women's
psychological separateness, we are break-
ing new ground every time we explore
alternative therapy and lifestyles for
women. Many women today are seeking
out female therapists and counsellors to
help them work through issues such as
equality in relationships, sexuality, choices
about children, education, career plan-
ning, dealing with anger, depression,
stereotypes, body image, saying no and
getting one’s needs met. Many women
prefer to talk to another woman about in-
cest, rape or battery. There are many non-
sexist male counsellors out there also who
come recommended by word of mouth. For
names and numbers of female feminist
counsellors in Winnipeg who specialise in
women’s issues as well as individual, cou-
ple, family counselling, divorce mediation,
custody and access counselling, body-
work, stress management, or holistic heal-
ing contact: The Fort Garry Women's
Resource Centre 475-1986, the Women's
Resource Centre at the YW 943-0381, or
The Womyn's Centre 261-9191.
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The writer would like to thank all those in-
terviewed for their time and help and
especially to Marie Graham for sharing her
knowledge.

Annontated Bibliography

New Visions: Feminist Books on Women
and Mental Health, by Janet Rogers.
Bondicca Books. P.O. Box 901, Station
K, Toronto, Ont. M4P 2H2 1983 $2.00

In Support of Support Groups

Around this time, last year, I was in a
really bad frame of mind. I had recently
come back from working on a small
newspaper in southern Saskatchewan
where [ had felt quite isolated as a feminist
and was feeling in need of a lot of support.

I immersed myself back into the women's
movement but I felt like a robot. I was go-
ing through the motions of fighting for
women's equality but I had lost the feeling
for what I was doing.

Only on an intellectual level did I know
why [ was working for better conditions for
women. Attending meetings to plan pro-

Tanya Lester

tests against sexism was no longer enough
for me. I was ‘burning out, as they say, but
I felt more like my head was going under
for the third time.

I considered going back into group
therapy. It didn't take me long to decide
against it. My experience in group therapy
had helped me in some ways. But it had
been a mixed group of women and men.
Certain topics, such as sexuality, had been
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more or less taboo. Also, the group had on-
ly lasted for six weeks after which time I
had to decide if I was still ‘'sick’ enough to
join the next six-week group or if I was
‘cured’ and did not need therapy any
longer. Meeting in a hospital didn’t help
matters.

While I was thinking about how I could
get some emotional support, I was in-
spired by two women. One was a feminist
therapist who helped lead a workshop at
the "Ending the Silence” conference in Ed-
monton last Spring.

This woman said she regretted that
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younger feminists had missed out on the
consciousness raising groups which were
part of the women's movement when it was
being revived in the 1960s.

Consciousness raising groups? When I
became an active feminist, I had already
been conscious of why I was becoming in-
volved. It was simple — women are not
considered to be equal to men in our so-
ciety. This was what I wanted, and still
want to change. But, at that time, I was not
conscious of the fact that learning about
women and our oppressions is an ongoing
process.

The other woman who got me en-
thusiastic about joining a support group
was a friend, Joan Winslow.

I think it's viable to say that feminists
need ongoing love and support,” Joan told
me recently, when we got together to talk
some more about support groups.

Her philosophy is that consciousness
raising is not something to go through and
get over with in order to get into political
activities for the women's movement. Con-
sciousness raising is not a process that
women grow out of.

The Cronys is the support group Or
“family” to which Joan belongs. It evolved,
like many support groups have since, out
of the women's community, not out of a
psychologist's or psychiatrist’s office. The
catalyst which brought the group together
was a brunch at Crony member Lynne Gib-
bons’ place. It was a bringing together of
women activists so they could get to know
each other better.

The group's name was something that
just seemed to come about naturally as the
women continued to meet. "Crones has to
do with witches and hags’ Joan said.
"They're angry, yet they have fun and they
love women. They are women who are
reaching their spiritual peaks.”

They are also women who are sharing
their feelings. Joan thinks some of their
best gatherings evolve around the ‘circle’
when each woman has her turn at saying
"I feel...”. In Cronys, the women are not
analytical. According to Joan, they are not
condemned for voicing thoughts that
might not be considered ‘politically cor-
rect’ by others or in places like business
meetings within the women's movement.

For Joan, the Cronys is where women can
work out ideas. This is one reason why the
Cronys and many other support groups are
closed to new members after the first cou-
ple of meetings. This gives the women a
chance to get to know and trust each other.
Except for generalities, what is said at the
meetings is kept confidential. Joan also
believes a commitment, similar to that
made between two people in a relation-
ship, is needed. And most do see the group
as one of the priorities in their lives.

The Cronys' structure is structureless. In
a support group, there is no need for a
president, vice-president, and a meeting
agenda. (In fact, some of us, who are sup-
port group members, are starting to
wonder whether hierarchical structures
are necessary anywhere). As a result,
“manipulation and the use of power is very
apparent to everyone” when it happens
within the group. Sometimes, there is still
a hierarchy although it may be “invisible™

But even when some Cronys are not feel-
ing too good about the group, it would be
rare for any one of them to consider quit-
ting. "I sensed the first time I met the
Cronys that there was a special feeling that
[ hadn't experienced in a group of women,”
Joan said. "I guess the major lesson that
I've learned so far (although the group is
still always growing) is that I can care and
it's safe to care. I've been able to transfer
that to other activities and other relation-
ships that I have.”

Joan is aware that these are her (and in
some cases my) impressions of the Cronys.
Other Crones might feel differently about
their group. And each support group is the
special creation of its members. Com-
parisons really should not be made.

Other support groups are the same, and
at the same time different from the Cronys.
The support group I belong to is a mixture
of feminists, who were on the verge of
‘burn out’ or otherwise, women who are
getting interested in the women’s move-
ment, and women who might never want
to become active.

We call ourselves Aspasia. She was a
Greek woman represented in artist Judy
Chicago's "Dinner Party”. Aspasia “stood
as a lonely woman in an environment
which systematically isolated women”. We
feel that our support group is helping to
overcome our own isolation as individuals.
We even have Aspasia sweatshirts to sym-
bolize our coming together.

Aspasia was born when Doreen Wuckert
approached Lydia Giles of the Manitoba
Action Committee on the Status of Women
(MACSW) to find out if this type of support
group existed. It didn’t, so Doreen and
Lydia created it.

I think some of our most valuable
meetings have been when we have chosen
to focus on a particular topic like family,
sexuality, health, taking care of ourselves,
relationships or living alone. I have many
different aspects of my life that I want to
share with the group; dealing with one
aspect of my life at one meeting helps me
to start sorting out one area at a time.

Many of us continue to work out the
stress of being women in our society
through professional counselling, regular
exercising, yoga, transcendental medita-
tion and so on. But, as Lydia says, the
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answers to our problems can come from
ourselves, from women, even when others
might think we are ‘crazy"

Aspasia has become a place where I can
laugh and cry and come away feeling re-
energized enough to continue to be a
women’s rights activist. And whatever
other women get from support groups,
there has certainly proved to be a need for
them. Because of many requests, Lydia has
helped form two other support groups.

“What is really special about (the sup-
port groups) is the wide variety of women
that we have,” Lydia said. They come from
all walks of life, age groups, races, and so
on. Lydia sees this as being an advantage
over neighbourhood groups. Part of our
learning experiences are recognizing our
differences. Finding out more about each
other includes meeting in each other’s
homes.

But Lydia is excited, too, about the “com-
mon base” that women share and express
through the groups. "It's empowering to
recognize this,” she said.

Another support group that has started
within the last few months is one for les-
bian women who are coming out. It
gathers every second Thursday of the
month at Giovanni's Gay Community Cen-
tre. The group is one of the few that is not
closed to new members. Women are
welcome to go to a meeting once and find
out if they want to continue, can attend oc-
casionally or all the time. According to one
of its organizers, this support group has
brought out lesbians who are “thinking”
about coming out, have just come out, or
have been living in a lesbian relationship
for years and want to start communicating
with other lesbians.

The women discuss areas such as what
stage they are at in coming out and where
they want to go; the positive and negative
aspects of the choices they have made; the
legal aspects of a lesbian with children:
lesbian and feminist stereotypes; the les-
bian community’s ‘rules’; and personal
problems of any nature.

Part of each gathering includes discus-
sion on a rotational one-to-one basis as
well as within the group as a whole. The
support group provides a vital need for
women in a society where it is not socially
acceptable to be a lesbian.

In ending, I would like to emphasize that
there are other support groups that I
haven't mentioned in this article and there
is no set formula for getting a support
group together. With a minimum amount
of advertising or merely through 'word of
mouth’, you can start a support group and
you don't need to be a professional
therapist.

“In fact,” as Joan Winslow put it, "this is
one free space that women create” \%
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Approximately thirty-four Manitoba
teenagers give birth every week. The
Manitoba Health Services Commission
recorded 1,768 births and 503 therapeutic
abortions to teenagers from April 1982, to
March 1985. Based on the estimates of the
1981 report of the Community Task Force
on Maternal and Child Health, Adolescent
Pregnancy: Current Status. Future Alterna-
tives, this is only about half the number of
those who become pregnant. In total, an
estimated 80 teenagers become pregnant
each week in Manitoba, according to 1980
figures.

The impact of pregnancy on the lives of
these girls is dramatic: pregnancy is the
number one cause of high school drop-out
by teenage girls; pregnant or single teen
mothers are seven times more likely to
commit suicide; perinatal death rate, (the
death of a baby from twenty weeks gesta-
tion to seven days old) is twice as high for
mothers who are 15 or 16 as for mothers
25 - 29; and the likelihood of welfare
dependency or low-paying occupations is
great due to the fact that they are twice as
likely not to complete high school.

Services available to these young
mothers are often under-utilized due to
uncertainty and fear. One young mother
remained in her tight blue jeans, denied
her pregnancy and hoped the impossible
for five months — before she consulted a
doctor.

In May, 1982, the Task Force on Mater-
nal and Child Health became a Coalition.
The number of members has risen to
eighty professionals, who are concerned
with the health of all pregnant women and
their babies. Their primary goal now is to
lobby for change. Their interests and suc-
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cesses extend beyond concern for young
parents; and include infant car restraint
legislation, the establishment of the Mater-
nal and Child Health Care Directorate, and
the Adolescent Inter-Agency Network. This
network is composed of over one hundred
members representing a variety of agen-
cies; including Children's Aid, Women's
Health Clinic, and the Department of
Education.

Dr. James Mitchell is the director of the
Maternal and Child Health Directorate,
established in October, 1982, by the
Minister of Health in response to the report
of the Community Task Force. His role is to
coordinate and evaluate programs of the
agencies and organizations working in
this area. The Directorate’s goals for teen
parents focus on the development of
educational programs in family life and
sex education, primarily for use in schools:
increased individual counselling on
pregnancy prevention; early identification
of adolescent pregnancies to improve
medical care, to offer counselling, and en-
courage the continuation of education; and
improve baby care.

When services are clearly advertised as
catering to teenagers, there is much greater
use of them than in more general settings.
In Winnipeg, three centres which advertise
specifically services for teenagers, are
quite popular for contraceptive informa-
tion, pre- and post-natal care. These are the
Mount Carmel Clinic, the Adolescent Clinic
at the Health Sciences Centre, and the
Women's Centre.

The Mount Carmel Clinic; which is
based on the "philosophy that all the
needs of the patient and her family should
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be met in one central location”, as describ-
ed in their informational brochure; offers
a well-rounded medical and social support
system from pregnancy counselling
through support for young mother and
child. The clinic’s physicians do pregnancy
tests and examinations, making referrals
to counsellors to discuss feelings and plans
regarding the pregnancy. All options are
discussed, including termination of the
pregnancy. If abortion is selected, referrals
are made to other facilities; but most im-
portantly, post-abortion medical and
counselling are provided — an important
need which is often neglected. For those
teenagers who decide to continue with
their pregnancy, Mount Carmel offers com-
plete services including pre-natal classes,
a milk program for patients with limited
finances, and drugs provided at cost or free
dependent on the mother's ability to pay.
After the baby is born, services are con-
tinued through home visits by a communi-
ty health nurse, a well-baby clinic, and day
hospital or nursery programs for children
with special needs.

At present a committee is investigating
the possibility of establishing an Adoles-
cent Health Clinic at R.D. Parker Collegiate
in Thompson. If plans continue to develop,
it should offer a variety of services to
teenagers attending the high school:
educational and medical care in areas of
general health, such as weight control,
sports testing and care of injuries, skin
problems, and drug use; as well as pre-
and post-natal services and referrals to
doctors as required. If and when this clinic
opens it will be a first for Manitoba.

In the Thompson area, there is a great
deal of cooperation between Public Health
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and Child and Family services who get
referrals of pregnant teenagers irom doc-
tors, school counsellors, and welfare
workers. For example, Arlene Klie, a social
worker, described their integrated ap-
proach to pre-natal care. A special series
of classes, called the Early Bird group, sup-
plements the regular pre-natal series. They
focus on topics of particular interest to teen
parents such as decision-making regar-
ding adoption, foster parents, guardian-
ship, and parenting: smoking and
chemical use; personal nutrition: and an
introduction to topics in the regular pre-
natal series. As well, mothers are given
private appointments with a social worker,
public health nurse, and a home
economist. All these activities are purpose-
ly timed together so that the girls involv-
ed are able to develop together socially as
they experience similar changes in their
lives. "The girls look forward to seeing
each other. The friendship aspect is impor-
tant,” noted Ms Klie.

Child care, while attending school or
working. is a great problem for these, as
other parents of young children. Some-
times grandparents or babysitters offer
reliable care, but often such attempts lead
to even greater problems. Only one daycare
in the province, T? Daycare, which was
established in Thompson in 1982, caters
primarily to single parents. It is located
near the community's high school and
always maintains openings for children.
three months to five years of age, of young
mothers who wish to return to school or
work.

Although the Task Force on Maternal
and Child Health recommended that op-
portunities for adolescent mothers to be
part of a support group for friendship,
recreation, and parenting education, only
one new initiative has developed in this
direction. The Young Parents’ Community
Centre in Winnipeg, opened in October,
1983, is open to any young mothers as a
drop-in daily from 9 a.m. to 5 p.m. It also
offers special activities such as cooking
classes, crafts, and exercise sessions with
occasional daycare provided. This pilot
project makes referrals to pre-natal, post-
natal, and parenting classes from the
Pregnancy Distress Centre and the
Children’s Aid.

As noted by Children's Home of Win-
nipeg in their proposal for Resources for
Adolescent Parents: A Program for In-
dependence, “"the two most significant
gaps in services to adolescent parents are
at the extreme ends of the service con-
tinuum in the area of pregnancy preven-
tion and in programs to promote in-
dependence.” Their new program does just
that: it hopes to discourage welfare
dependency and constant crisis manage-
ment through personal planning, develop-
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ment of vocational skills and of ap-
propriate social networks. Twenty-four 17
and 18 year old mothers, who are not
planning to continue their education, will
live together in apartment blocks. They
will share child care and each participates
in a half-time vocational preparation and
training program begun on April I. The
YWCA in Winnipeg also offers programs
for young mothers.

There has been a thrust in education to
increase family life and sex education, as
evidenced by the recently available units
within the Manitoba health curriculum for
grades one to nine. But unfortunately,
these units are still optional. The general
area of family life education is also
broached in home economics courses and
through counselling on an individual
basis in junior and senior high schools.
While the Task Force emphasized a need
to increase education in these areas, vocal
parents in some divisions have thwarted
any such moves.

Society is beginning to accept many of
these facts of life and financially support
a number of programs for pregnant teens
and young moms. More are needed. The
development of additional resources is
really dependent on the determination and
enthusiasm of others to see that this
significant segment — both parents and
children — receive the support they need
to become healthy and productive
members of our society.

Additional Information for Pregnant
Teens and Young Moms:

Children's Home of Winnipeg
400 - 777 Portage Ave. 786-7051

Lindenview Residence
250 Booth St. 889-8830

Mount Carmel Clinic
886 Main St. 582-2311

Program for Pregnant Teens
Winnipeg Adult Education II
310 Vaughn St. 9471674

Villa Rosa
784 Wolseley 786-5741

Young Parent’s Community Centre
420 Edmonton Street 942-4683
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interview

The experience of living as a single
parent for three years has matured Anne,
a 20 year old Manitoba woman, and
enhanced her determination to succeed in
life. She is a person who has been able to
combine her roles as mother, child, stu-
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dent, employee, and now wife. (Names and
other specifics have been changed to main-
tain the anonymity of those mentioned.)

Interviewer: How did you feel when you
found out you were pregnant?

Anne: When [ found out, I wanted an
abortion. I didn't want the baby: I wasn't
ready. I was only seventeen, in grade
eleven, and I wanted to go to university.

Interviewer: What changed your mind?
Anne: The baby's father, Jim. He was
happy. He was hoping I'd have triplets. We
were going to get married.

Interviewer: How did your parents feel
about you being pregnant?

Anne: My mother was very disappointed.
My father wouldn't talk to me. There was
no change until Diane was born.

Interviewer: What was the reaction of
your friends at school?

Anne: They were happy for me. It was a
novelty. I was the first one who got
pregnant.

Interviewer: Did you attend school when
you were pregnant?

Anne: No. [ found out in January and quit
by the end of the month.

Interviewer: Why?
Anne: [ don't know. I really don’t. I guess
I wasn't doing well at school then anyway.

Interviewer: So what did you do?
Anne: [ started working at the drug store
about a month after I quit, and right until
Diane was born.

Interviewer: Did your parents or Jim go to
the hospital with you when Diane was
born?

Anne: Mom and Dad came to the hospital
with me the night before. My dad didn't
want to: he thought it was just a bother. My
mom stayed with me. My sisters were
really excited when I was in labour. Jim just
wanted me to have the baby the next day.
He wouldn't come into the labour room
with me. I think he was scared and I was
upset because I was all alone.

Interviewer: When you leit the hospital,
did you go back to live with your parents?

Anne: No, not at first. I moved in with her
father right after she was born and I went
back to work. Then Jim lost his job and
couldn't get another. He can't even read —
he only has grade six. I was also mad that
he wasn't with me when Diane was born.
So, we broke up two months later. Then the
baby and I moved home and that was pure
hell.

Interviewer: Why? What was wrong?

Anne: I was lonely and I'd never been
without a boyfriend since I was fourteen.
Iwas living at home and I just had no life,
no friends. When I moved in with Jim I
never saw them any more. I was laid off
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from work. Everything that came out of my
mother’s mouth was about the baby — as
if I didn't even matter. I had a baby so |
should just suffer and take care of her.
Sometimes I didn't want Diane around. I
think because 1 was alone in the labour
room. When she was six months old I
wanted to give her up for adoption, but my
mother wouldn't let me when I was living
under her roof.

Interviewer: Did you have a friend or
anyone you could talk to?

Anne: Just my sister. She was very suppor-
tive. She was just about due and didn't
have anyone to go to pre-natal classes with
her, so I went again and got a bit of a break
because my mom would babysit then.

Interviewer: How did you get over all
this?

Anne: [ met Tom. Actually I'd known him
since grade four and wed gone out
together for a while. It was good to be with
him, but my mom thought I should always
stay home with my baby. Then in the
spring we went on a holiday together out
West. Diane was with us. It was good to get
away. It really brought us together. But he
got kicked out of his house for it.
Interviewer: When did you go back to
school?

Anne: That September, as a mature stu-
dent. I just had to take four grade twelve
classes. and I got paid for it. 1 got a
bursary.

Interviewer: How did you feel to be back
at school?

Anne: Really different. I hung around
with my sister and her friends. I felt older
than everyone. They all acted different.
One of my teachers told me that girls with
babies never graduated. Before I'd liked
him. I thought he was really open, but
some people still think like that.

Interviewer: How was life at home for you
and your baby?

Anne: It was terrible. School all day and
mom took care of Diane. Then I was busy
and couldn’t go out. I moved out of the
house in January, I just couldn’'t hack it
anymore.

Interviewer: How did you manage for
money?

Anne: If it wasn't for Tom [ would have
starved to death. Welfare gives you money,
but it isn't enough. In February, I got a part-
time job as a waitress. I had my own apart-
ment and Tom had his. He was at my place
all the time, but he couldn't move in
because I was on welfare.

Interviewer: Once you were on your own
were things easier, except financially?

Anne: It was still hard. I found sometimes
Ijust wanted to quit everything. There were
quite a few times I wanted to give up
Diane. I just couldn’'t handle it, though it
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was worse living at home.

Interviewer: How did you manage to stick
with it until you graduated?

Anne: Tom was great. He was content to
stay at home. He'd even stay home and take
care of Diane to let me go out sometimes.
Meeting other girls with kids at the high
school helped. When [ really needed
somebody, I talked to the counsellor.

Interviewer: Did graduation change your
life at all?

Anne: Yes, Tom and I moved in together.
We decided on it back in March, but I
would have had to give up welfare. It was
easier when I could work full-time. I didn't
like being a waitress, but it gave me
money. And with grade twelve I could look
for a better job.

Interviewer: Did you find one?

Anne: Yes, last fall I got a job as a recep-
tionist in a small office and I started to
practise typing. Now I type at work and I
got a raise. The boss thinks I'm good and
stable. My ego's going to burst soon.

Interviewer: I'm glad you enjoy your job.
Are there any problems?

Anne: [ like it but sometimes it's hard.
Tom thinks I'm just sitting around all day,
but it's tiring. Some days I think I just want
to quit and stay home with Diane. That's
what my sister did when she got married,
and she tries to convince me. But, after two
days at home I go nuts.

Interviewer: How do your little girl and
Tom get along?

Anne: She calls him Daddy. At first it was
uncle, but he's the only father she has ever
known. He makes a good father.
Sometimes I think he's better and more
mature than I am as a mother.
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-
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Interviewer: Congratulations on your
marriage. How is your life now?

Anne: Tom, Diane, and I are doing well.
My mother still says I'm selfish if I go out
without Diane, but at least we can afford
a babysitter now. My father is much better
— he really likes his little girl.

Tom's parents still won't even talk to me.
They didn't come to the wedding. In a few
years they might accept me, but theyll
never accept Diane. They never wanted us
to get married.
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Interviewer: What are your hopes and

plans for the future? & i
Anng: In a year were going to visit new Ofmospherel all |
relatives in England for a month, and my ' . i
sister will take care of Diane. just for your enjoyment...J
I would still like to go to university. i
Maybe later I'll find a way. This year I'm PERFECTLY PINK 1
v T eecls |
move up at the office. i 253 ]30]|
We may have another child but not till TRANS CANADA HWY, EAST '/

Diane is older. W AT ST. ANNE'S RD.

l BE OUR GUEST...Bring this ad and be treated to one
Ichowce from our fantastic dessert selection (when pur-
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Besides the main farm where we lived,
Mr. Bradley had another farm where he
kept pigs. We called it the other place and
when Papa talked about it his eyes lit up.
"A house is there," he said, "empty.” And
a look passed between Mutti and him, one
of those looks that meant they were both
thinking the same thing and they didn’t
need words to know what it was. "Also a
barn. Graneries, a machine shed, every-
thing like a proper farm, Annelise. Just no
one living there”

Mutti looked around the room and my
eyes followed hers. The stove in one corner,
a wood stove — we'd had a gas one in Ger-
many. A small set of cupboards beside it,
my foldout cot against another wall, a sofa
bed and the table with four chairs
crammed in the middle. One room. In Ger-
many we'd had a small apartment. There
it was grandfather who had to sleep on a
cot in the living room. Had he minded, I
suddenly wondered. He never said
anything about it, but my parents had
often talked about the difficulties of fin-
ding an apartment after the war. If only we
could have a house, a house like Tante
Dorothea’s with a red and gold rug on the
floor, a blue room for me with a desk, a
room for Mutti and Papa, a Kitchen and a
living room. When I looked at Mutti again
she had a faraway look in her eyes and
then she said, "We could have a garden.”
I thought of carrots and cabbages in rows
and fat tomatoes like in grandfather’'s
garden.

For a while we didn't talk about the other
place. Papa was busy with Mr. Bradley. The
Bradley’'s were moving back to the city for
the winter and Papa would have to be in
charge of things. I had school to keep me
busy. But sometimes I would see Mutti
with that distant look and I'd wonder what
she was thinking about.

The day after the first snow Papa asked
me if [ wanted to come to the other place
with him. I wanted Mutti to come too, but
she was busy washing clothes. The bunk-
house was warm and steamy from the
things dangling on makeshift lines
crisscrossing the room. "You tell me about
it when you get back, Greta,” she said.

We took the half ton and Papa drove
slowly, but even so we slipped and slid on
the muddy clay road. Already the sun was
melting the snow in the ditches. I hoped
we would get more snow soon, I wanted to
build a snowman. After a while Papa
pointed to a cluster of trees. "There it is.”
Still it seemed to take a long time before
we got there. We had to park the truck in
the lane and clomp around the yard with
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mud weighing down our boots.

The outside of the house looked a little
shabby, but Papa said a coat of paint
would fix that. All the windows still had
glass in them; I could see our reflections
coming to meet us — Papa'’s tall and thin
and serious, mine short and bouncy. We
stopped to take off our boots in the porch.
The kitchen had no stove or table and
chairs, but along one wall was a set of cup-
boards. Papa opened one of the doors. In-
side on the bottom shelf sat a single china
cup and saucer. I squatted down and
picked it up. It had sprays of violets painted
on it. I opened all the other doors but the
rest of the shelves were empty. When I sug-
gested that we take the cup home to Mutti,
Papa shook his head and closed the cup-
board doors. "It doesn't belong to us,” he
said.

I wandered off by myself. The room
beside the kitchen had two large windows
and, against one wall, a stairway. Mutti's
geraniums would get lots of sun in this
room. Upstairs there were three doors. |
opened the one directly ahead of me, a
closet with a couple of wooden hangers
swinging on the bar. I stepped inside and
poked around. There was nothing else, but

I thought it would make a good hiding -

place. The other two doors opened into
bedrooms. Mutti and Papa could have the
larger one and I would have the room with
tiny blue flowers in the wallpaper. I leaned
my arms on the windowsill and flattened
my nose to the glass. The backyard, brown
and white, splashed here and there with
puddles; a line of bare black caragana
hedge and then the beige and white fields,
stubble and snow, stretching on and on to
meet the distant sky. Nothing moved in
that world, I seemed to be looking at a pic-
ture. Then I heard Papa's step on the stairs
and turned. He was smiling. "It is a good
house, ja, Greta?” I nodded. "But come
now, I must look at the pigs.”

We walked through the mud to the barn,
my boots getting heavier and heavier un-
til I kicked some of the mud off. I turned
to look back at the house and now it too
was a part of the picture. [ wanted to rush
back and touch it, but Papa was holding
the barn door open for me. While Papa
cleaned the pens and fed the pigs I
climbed up to the loft and threw myself
back into the hay. I watched the dustmotes
hang suspended, trapped in shafts of light
and thought about the house. Maybe I
could get a desk and chair from Eaton's

catalogue. Mutti would make curtains for
the windows... The dust particles danced
and glittered, they seemed to melt and run
together. Papa’s voice called faintly from a
long way off, but I didn’'t want to answer.
I knew that if I opened my eyes the slanted
ceiling room with the blue flowered
wallpaper would disappear. Then Papa
was shaking me.

"Come, Greta, I am ready now.”

Outside a thin crust had formed over
some of the puddles. The air felt colder
and the sky was overcast. Papa led the way
through the hardening mud to the en-
<losure at the back of theé barn where the
pigs wallowed in the summer. A deep oval
trough full of water stood there. Water
trickled continuously into the trough out
of a long pipe attached to a kind of pump.
But no one was pumping.

"How come the water just runs out,
Papa?”

"It is an artesian well, Greta. The
pressure underground makes it come out.”

"Will it ever stop?”

“Not for a long time. You see there is a
lot of push down there.”

I watched him rinse his hands in the
stream of water and when he was finished
I stuck my hands in too. The cold water
numbed my fingers. I bent down and took
a drink. The water splashed my face and
wet my scarf, but it tasted good.

At home I started talking as soon as I got
in the door. Mutti listened to my chattering
and smiled. "Maybe sometime I can come
and see it too,” she said.

The next day the Bradleys left for the city
and we moved into their house for the
winter. I was glad because already the
bunkhouse floor had been chilly on my
bare feet in the mornings and the wind
whistled through cracks in the window
frames.

I thought about the other place a lot, but
I didn't get to go there for a while.
Sometimes Mutti and I would get out the
Eaton's catalogue and look at curtain
material or furniture. Once Papa came in
and I ran to show him the desk I liked. He
looked at it carefully. "It is a lot of money,
Greta, but maybe I can build you one.”

One Sunday when Papa wasn't busy,
Mutti persuaded him to take both of us to
the other place. Even though the sun was
shining, we wore lots of clothes and Mutti
took an extra blanket. The prairie winter
was unpredictable. Again we had to park
in the lane; the snowdrifts in the yard were
oo deep. I jumped out of the truck first and

~started to make snow angels. The snow

stuck to my back. I made a snowball and
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threw it at Papa. It missed, but he ran after
me anyway. Even though I dodged and
twisted back and forth, he caught me and
pelted me with snowballs until I collapsed
in a giggling heap.

Mutti brushed me off and we went inside
the house. She liked the kitchen right
away. I wanted to show her the upstairs,
but she had to open and close all the cup-
board doors first. The cup and saucer were
still there. "I wonder how that got left
here,” she said. “We should take it back for
Mrs. Bradley.”

[ tugged at her arm. “"Come and see the
rest of the house.”

In the next room she stopped again even
though I was half way up the stairs. She
bent down and ran her fingers over the
floor. "Look, Franz. Real oak.”

Papa bent down too, while I sighed and
sat on the stairs. "A little work and it could
be almost as good as new,” he said.

Finally I got them upstairs. My room was
just as I remembered it. Papa pointed to
some stains on the ceiling. "I did not see
that before. There has been a leak at some
time. The roof may have to be fixed."” They
went to look at the ceiling in the other
room. I sat in the middle of the floor and
planned where everything would be. The
bed against that wall, a rug in front of it,
maybe a desk by the window, a closet —
there wasn't a built in one.

Mutti called, "Come, Greta. I have
packed a lunch. We will have a picnic in
the kitchen.”

Papa spread the blanket and Mutti set
out hard boiled eggs, turkey sandwiches,
sugar cookies and a quart sealer of pep-
permint tea. She had forgotten to bring
cups or glasses so we took turns drinking
out of the china cup. We had to stay bun-
dled up because the house was cold, but
that didn't seem to matter. Papa told jokes
that Mutti said she had heard before, but

she laughed just as much as I did. I
remembered some riddles from school and
they both tried to guess the answers. When
all the food was gone and we had gathered
everything up, we took Mutti to see the
artesian well.

A few bits of ice floated in the trough, but
the water still flowed. "Doesn't it ever
freeze up?” asked Mutti. Papa explained
that as long as the water kept flowing it
wouldn't freeze. Mutti took out the cup that
she had wrapped in her scarf to take back
for Mrs. Bradley and we all had a drink.
Papa said it was like drinking a toast, a
toast to us.

In the spring it was hard to move back
'into the bunkhouse. [ had got used to hav-
ing my own room and lots of space. Mutti
seemed cross for a few days too. I wanted
to go to the other place again, but Papa
was busy with the new calves and then the
seeding. Another hired man was looking
after the pigs. "Papa.” I said one day, "have
you asked Mr. Bradley about the other
place?”

"No,” he said. "I have not had time. Mr.
Bradley says the grain has to come first."

About a week later I asked him again.
He shook his head and said, "Remember
it is still Mr. Bradley's farm. He maybe has
other plans.” What other plans could he
have, I wondered. Papa was his only hired
man with a family. When we first came Mr.
Bradley had said we wouldn't have to live
in the bunkhouse for too long; he would
build us something better. If we moved to
the other place he wouldn’'t have to build
anything.

Later Mutti said to me, "You must not
keep asking Papa. He has a lot of work to
do right now.”

“"But I'm tired of living here.”

Mutti sighed. "So am I, but Papa has
enough to do without us worrying him.”
She turned to the cupboard. "I almost
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forgot about this cup,” She held it up. "Why
don't you take it over to Mrs. Bradley?"”

I carried it carefully all the way across
the yard. When Mrs. Bradley opened the
door, I held out the cup, balanced on the
saucer. "We found this at the other place.
Mutt ... Mom thought you might want it.”
She stared down at me. [ waited uncomfor-
tably, not knowing what else to say. Was
she angry that we had taken the cup?

“That old thing,” she snapped. "It doesn't
even match any of my dishes!” Then she
turned and shut the door.

I took the cup back to Mutti and said
Mrs. Bradley didn't want it. She didn't
believe me at first, thinking I just wanted
to keep it. But after she came back from
the big house, she just put the cup on a
shelf and didn't say another word.

The seeding got done and still Papa
didn't talk about the other place. My friend
Susie invited me to stay overnight with her
one weekend. Her house was two storeys.
painted white with green trim. We ate in
the kitchen at a yellow oilcloth-covered
table. Susie had a room of her own with a
pink bedspread and matching curtains.
One wall had a built-in closet and beside
the bed stood a dresser with a mirror.

We played with Susie’s doll house. Her
mother gave us scraps of cloth to make
rugs and curtains and bedspreads. Maybe
I would ask for a doll house for Christmas.
After Susie was asleep I lay awake for a
while and thought of the room I would
have in the other house. The bedspread
and curtains would be blue to match the
flowers on the wallpaper. I could have a
dresser t00.

When I got home the next evening Mut-
ti looked tired. At supper I told them about
Susie’s house, but they didn't say much.
Papa didn't come to tell me a bedtime story
as he usually did. I could hear them talk-
ing as [ drifted off to sleep, their voices low
so I couldn’t understand the words. The
next morning I went outside and saw a
large rectangle of ground covered with
burlap sacks. I lifted the corner of one and
underneath was wet cement. I ran in to ask
Mutti about it. She looked away and said
Mr. Bradley had started building a house
for us.

I stared at her in disbelief. "But we're go-
ing to live at the other place,” I wailed.

She took me by the shoulders. "Some-
times, Greta, you can't do what you want.”

“"But, Mutti, you liked the other house,
100"

She let go of me and turned away. "We
will get out of the bunkhouse. That is the
important thing.”
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I didn't want to believe it. After school,
day after day I watched the building. The
walls went up, and the roof. It didn't look
very big. I wandered in and out trying to
imagine what it would be like. It looked as
if there would be three rooms, no upstairs.
By the time school ended for the summer
the doors and windows were in. Finally
they painted the inside and outside and
put linoleum over the cement in two of the
rooms. A day later we moved in. Mutti and
Papa had one room for a bedroom. My cot
sat against one wall of the kitchen. Beside
it stood a small desk. Papa had built it for
me out of wood scraps. I thanked him, but
it didn't make me feel any better. I still
didn't have a room of my own. The third
room of our house seemed to be a kind of
porch with no windows. Papa said Mr.
Bradley was going to put the egg hatching
machine in there.

Neither Mutti nor Papa talked about the
other place again, although I knew Papa
went there sometimes. The china cup sat
on the top shelf of our cupboard. We never
used it, but one day I saw Mutti take it
down, wipe it with a towel and put it back.
She didn't see me watching.

I wanted to see the other place again.
Finally when I heard Papa talking about
going to pick up some pigs to ship away,
I asked if I could go. He said yes. We
parked behind the barn and Mr. Bradley
and Papa carried some crates inside. I
walked over to the artesian well and
swished my fingers in the water. Somehow,
now that I was here I didn't want to go look
at the house right away. In the barn the
pigs started to squeal.

I turned and walked around to the front.
I stood staring at the house. Boards were
nailed over all the windows; even the door
was boarded up. I started walking around
the house looking for a place to get in.
Sparrows flew up as I walked, but I paid
no attention. Near the back I found a loose
board. I pulled with all my strength. It
twisted and moved aside a little. But when
I put my eye to the hole I couldn't make
anything out. It was dark. I stuck my hand
in to get a better grip on the board.
Something spilled out onto the ground. I
watched a little heap form at my feet. Now
I understood. Mr. Bradley had filled the

house with grain.v
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Madeline Coopsammy

For the first time in Manitoba, some of the
problems faced by immigrant women have
been aired. The first Public Forum of the
Immigrant Women's Association of
Manitoba laid bare the many and varied
disadvantages faced by these women. As
an immigrant woman, I know of these
problems firsthand, and I have often
thought how woefully ignored we have
been in the media, not only in this prov-
ince, but on a national scale, and even in
programs or magazines that claim to be
devoted exclusively to women's needs.
Never before this were articles or discus-
sions on women'’s issues directed towards
us or our needs, individual and specific as
they are. We simply did not exist.

The term "immigrant woman™ is, of
course, self-explanatory, yet women who
can be so described encounter problems in
the job market that can vary from woman
to woman, depending on such factors as:
country of origin, first language spoken,
level of education before coming to
Canada, and the colour of one's skin.
When two immigrant women are on a job
search, certain sexually-oriented con-
siderations come into play such as: youth
and beauty and shade of skin colour. It has
been my experience, for example that a
young South American immigrant female,
in spite of her limitations in the English
language, will stand a better chance at the
same job than her darker-skinned counter-
part from the Caribbean. It matters little
that the first language of the Caribbean
woman is English.

Non-white immigrant women who are
university educated, and speak English as
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their first language, find great difficulties
in obtaining employment that is commen-
surate with their training. They either take
jobs which bear no relationship to the
university degrees they have spent time
and money acquiring, or they languish for
years, hoping that somewhere, someday,
some fair-minded employer will give them
a chance. When they do get hired, they face
suspicion and envy from less-qualified
employees who soon ensure that they do
not remain employed for long.

Certain job opportunities seem to be
open to non-white immigrant women who
speak English as their first language and
who are university-educated. Jobs in
encyclopedia and insurance sales and in
certain retail businesses seem to be most
commonly available. Such employers are
only too anxious to hire dark-skinned im-
migrant women who are university-
educated when white-skinned Canadian-
born women can obtain the same jobs with
high school diplomas only. Business Ad-
ministration graduates who look with a
hopeful eye at the better retail businesses,
the "name” firms, where starting at the
bottom with a low salary would be
ultimately worth it in terms of promotions
and salary benefits in later years, soon face
up to the fact that they can never "break
in”.

In 1968, when I first came to Winnipeg,
I was appalled to hear a young black im-
migrant say that with a degree in Business
Administration, he still could not find

employment in Winnipeg. And although
unemployment among all young people is
high, immigrant youths face the added op-
pression of racial discrimination.

If English-speaking, university-educated
women face insurmountable obstacles in
securing employment, what of those
whose first language is not English? In the
past few years, thousands of immigrants
from Laos and Vietnam have settled in
Manitoba. Their problems are of a dif-
ferent nature. Their first concern is learn-
ing English. They have to take whatever
jobs are available until they can upgrade
their English speaking and writing skills.
As a teacher of English as a second
language to these immigrants [ know the
problems they face. Some of them are anx-
ious to become fluent in order to return as
quickly as possible to the jobs or trades for
which they have been trained in their
native land.

For some of them, the dream will never
materialize. Except for a few single-minded
and dedicated individuals, a few hours of
English a week after work will not enable
them to progress very far. Their children
may have it easier, but once they have
mastered the English language, will they
100, not encounter similar problems as
other non-white immigrants? A European
immigrant, once s/he has learned to speak
English can melt into the predominantly
white landscape of Manitoba, and can
change their name to an Anglo-Saxon one
if they are so inclined. Not so for a black

or Asian immigrant. S/he can never be hid-
den or disguised, and speaking English
fluently, and being highly-educated is not
much good when the only thing that pro-
spective employers see is the colour of
one's skin.

Manitoba, in spite of its harsh and
unyielding climate, is a good place to live.
Winnipeg, and Manitoba’s small towns as
well, offer benefits that only those who live
here know. "Friendly Manitoba” is not a
misnomer. Non-white immigrants, except
in this area of employment, find very lit-
tle evidence of second-class citizenship.
People are generally helpful and caring.
However, now that there is an economic
crunch, non-white immigrants are the first
to suffer. If young non-white immigrant
males now find difficulties in securing
employment, it could prove an impossible
task if you are a woman, over forty, and
have been out of the work force for some
years, bringing up children. You are now
an anachronism ¥

Madeline Coopsammy, born in Trinidad,
West Indies, now makes her home in Por-
tage la Prairie, Manitoba with her husband
and two children. She holds a Bachelor of
Education Degree from the University of
Manitoba. She teaches part-time and is
working on a Post-Graduate Degree from
the University of Manitoba. In 1980, she
won the lona Weenusk Award in the Win-
nipeg Free Press — Canadian Authors
Association Non-Fiction Contest.

Immigrant women face invisible barriers

Making Changes is a program for im-
migrant women who come together as a
group to establish more meaningful lives
in their new society. Originally, it was of-
fered at Humber College in 1977 and since
that time, it has evolved to more fully meet
the needs of the women who have
participated.

One series of job search classes, under-
way at the International Ladies’ Garment
Workers Union since early December, is
loosely based on the Humber program.
The course is designed to build confidence;
identify skills and apply these skills to the
Canadian working world; role-play situa-
tions such as interviews; practice English
in a comfortable, supportive environment;
increase the participants’ knowledge of
their rights; try to overcome cultural bar-
riers and other obstacles limiting employ-
ment; gather information for job search
and elicit information from job
advertisements.

The group that has been attending reg-
ularly has experienced a learning process
that will remain with them; they have ex-
tended their support systems both on a
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personal level and through their increas-
ed knowledge of services available to
them; they have shared their knowledge in
their own communities, and have become
better-equipped to deal with the world of
work in Canada.

The group is small because immigrant
women are still reluctant to invest in their
working future. Career-oriented in-
vestments of time on "speculation” are a
luxury most immigrant women can ill af-
ford. Sue Beaver of the I.L.GW.U's Employ-

ment Education Office and Cathy Martin,
Training Consultant/Resource Person of
the United Steelworkers’ Worker Informa-
tion Program were the course organizers.
They spoke about the difficulties that were
encountered:

Cathy: The difficulties of recruiting a
small number of women from the sewing
factories were many. Gaining access to the
factory floor and lunch rooms was
sometimes impossible.

Sue: Management personnel at one fac-
tory denied us access altogether. We
phoned, explained the course and asked if
we could visit during the break time to talk
to the workers. The response was a flat
“NO”

Cathy: At one of the largest garment fac-
tories in the city, we got permission to
enter on the premise that we were
recruiting for English as a Second
Language Classes which the [.LL.GWU. is
also offering. However, the company
lawyer kept making trips into the lunch
room and we ended up presenting the pro-
gram information hurriedly, in a ridic-
ulously surreptitious manner.
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Sue: Another problem is that the workers
have no support at home to spend three
hours a week on a course that isn't sub-
sidized and doesn't lead to an immediate-
ly marketable skill such as typing.
Cathy: As a matter of fact, at the informa-
tion session, it came to light that several
of the women thought we were offering a
typing course!

Cathy: The second time we went
recruiting in one factory, we were talking
to women as they took their lunch breaks.
One young woman said to me straight out,
"Look, we are all married women at this
table, we can't take such a course. After
work our job is to take care of our
husbands and our children”.

Sue: It seems that there is no support from
the family or community for these women
to clearly analyze their employment future
and make plans or set goals to move
beyond entry level jobs. It may be that they
just don't even want to contemplate getting
laid off or it may be cultural role expecta-
tions that don't allow their husbands to
think of them as working "“permanently”.
Cathy: Certainly, it appears to be a
threatening idea to the employers as well.
Actually, I've had people ask me why the
union itself would want to encourage its
members to, in effect, make employment
changes which would result in loss of
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union membership. Well, my answer is
that the I.LL.GW.U. is losing membership
anyway. The manager, Leslie Spillet,
originally initiated the Employment Educa-
tion Program with the workers' interests in
mind. Immigrant workers are in the same
boat as the rest of us. Most of them are now
Canadian citizens and as such are every
bit as much subject to the influence of the
current labour force trends as any Cana-
dian who was born here. They must
prepare for technological change and they
have to be prepared for the eventuality that
they may be laid off or lose their jobs per-
manently. As to the employer’s fears, as
long as there is employment available in
entry level jobs, there will always be cer-
tain workers available to take those jobs.
Offering alternatives to immigrant workers
is simply being realistic.

Program Rationale

Unemployment rates are hovering
around 12 per cent and are expected to re-
main at these levels for the foreseeable
future; employment opportunities in
secondary manufacturing are shrinking.
Immigrant women face additional
obstacles because they were not born in
this country. Barriers of language, culture
and racism combine together with an
economy exhibiting high unemployment
to shut off option for moving beyond entry-
level jobs and into a career path.

People born in this country are experien-
cing unemployment in numbers reminis-
cent of the Thirties. Jobs traditionally held
by new entrants to the labour force and im-
migrants have become fair game for peo-
ple who in better times wouldn't have
given them serious consideration. Employ-
ment in any job is at a premium. The
average annual wage in Canada is
$24,000 per annum. The truth is that it
now requires two wage earners per fami-
ly to ensure a Canadian standard of living.
In fact the Canadian standard of living may
be about to undergo a noticeable change
for the worse. We have lay-offs, plant
closures and work-sharing plans per-

-sistently eroding the employment potential

in the manufacturing sector of the
economy. Most other entry-level jobs exist
in the service sector which is largely
unorganized. The service sector is often
low paying and offers little opportunity for
advancement. The messages are loud and
persistent, but contradictory.

On the one hand is the message "tighten
your belt” and reduce your expectations.
This clearly says if you are employed at all,
be thankful, be content. However, one
would have to bury one’s head in the sand
to ignore the fact that it may be your com-
pany who next shuts down, or institutes
technological innovations which make
your skills redundant, or lays-off per-
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manently, adding you to the unemploy-
ment statistics.

On the other hand, the survivors of this
recession will be those adaptive in-
dividuals who are able to upgrade skills;
both job search and work-related. Job
search skills that many of us have never
developed — never needed to — are
becoming necessary to compete for jobs in
a highly competitive job market. A
knowledge of the "hidden job market”, the
need for resumes at the unskilled and
semi-skilled levels, the importance of the
interview presentation of oneself, are all
new to the blue collar and entry-level
worker. To further complicate matters, we
are seeing the increasing reliance of
employers on word of mouth or personal
networks to fill positions rather than
advertising positions through the
newspaper or C.E.I.C. Work sKkills that
were once eminently marketable have
been made redundant by the new tech-
nologies.

Herein lies the contradiction. The base
line expectation of workers in today’s
economy as touted by politician and
employers is to maintain employment by
reducing standards of living. Recall the
"6" and "5" formula as one example which
affected all working class Canadians. It is
not an environment conducive to upward
mobility, or to give up the proverbial
“paycheque in the hand” to prepare for
future labour force requirements which are
crowding in upon workers now. The im-
plications for those in entry-level positions
are clear. However many of these very
positions are falling victim to the mobili-
ty of capital, as in the loss of 248 jobs
when GW.G. closed its Winnipeg factory.
Those groups of people at the bottom of
the employment rung, i.e. New Canadians,
women, natives, youth and handicapped,
are particularly vulnerable. As competi-
tion for jobs intensifies, their jobs will in-
creasingly be coveted by desperate U.I. ex-
haustees moving down the employment
ladder. An ugly backlash against all Affir-
mative Action programs is entirely predic-
table. Up to this point, New Canadians
have not even been targetted for Affir-
mative Action, so they are doubly
vulnerable.

The only hope of remaining self-
sufficient appears to be prepare oneself
with:

1. Job Search Techniques.

2. Skills that will be in demand in at least
the short-term future, (which implies
having a knowledge of bureaucracies in
order to access retraining possibilities)
and having a knowledge of the labour
laws which govern our working
relationships.

3. Self-confidence and an ability to sell
oneself and one's skills' W
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REVIEWS

Daughters of Copper Woman

Presented as fiction, this collection of
stories offers a great deal to .reflect
on, laugh over and learn from.

Here are guidelines for running a
women’s support group; lessons in guerilla
theatre; an invitation to membership in the
Bear Clan (obtained by singing a song to
celebrate the loving union of a Nootka
maiden with a female bear); and sound
advice (e.g. "Good men do what their
grandmothers tell ‘em”).

Most of all, these teachings of the secret
Society of Women, a tradition within the
Nootka culture of Vancouver Island, are of-
fered as a catalyst for women's political
and spiritual energies. They call on us to
summon our strength in order to
counteract the ‘cold, hard’ power that is
threatening to waste the earth.

For the Nootka the world has, in a sense,
already ended once. The book opens with
a lament for families who died of
European-borne diseases during the nine-
teenth century. The lyrics are painful to
read, not only because of the keening tone
of the survivors’ loneliness, but in their
suggestion of future generations that may
never be:

We are beating the drums
and singing the songs
...Jor our children are gone
and none remain.

— echoes of a seemingly paradoxical at-
titude being expressed nowadays in the
face of increased world militarism:
Nostalgia for the future.

Copper Woman often inspires such leaps
of the imagination, connecting old times
with the parallel shore of our modern
predicament. The stories in turn acquire an
existing sense of immediacy.

Alternatives to the ‘cold, hard’ power
find their source in the legends of the
Society of Women. These differ strikingly
from western myths in two ways: they are
woman-centred; and their strength comes
from their rootedness in the earth and the
human body. Vomit, menstrual blood,
saliva, excrement, the smell of decom-
posing bodies are all here, not sanitized or
included only when imbued with symbolic
importance. Here they are what they are,
for the most part: proof of life and death
and of the transitions between the two.

Thus the manner in which we are told of
how the earth was first populated (a fine
alternative to the Adam and Eve story in
the Bible):

Copper Woman, primal female, stands
on the shore of Vancouver Island and

Claudia Frei

Anne Cameron, Daughters of Copper

weeps for loneliness.

Tears and mucus and from her
saliva [flowed], and her

face swelled as the waters

of loneliness poured. From

her nose an enormous cluster
of mucus strands fell onto the
sand and lay at her feet.

Rather than kick sand over this embar-
rassing heap of mucus, as is her inclina-
tion, Copper Woman heeds the advice of
her magic spirit sisters and gathers it in a
mussel shell. In time, presto! a creature
emerges from it: Snot Boy, an 'incomplete
mannikin. They make love. Out of their
union the first child, a daughter, is born,
and Copper Woman's loneliness dimin-
ishes "until it [is) no larger than a pebble
on the beach”

The book's language is beautiful, mixing
rough speech with lyricism in a way that
strikes sparks.

A similar but more concrete juxtaposi-
tion of styles occurs when the narrative
leaps into the present day. While Granny
tells her smooth-edged tales of traditional
life, a nearby radio chatters, fishing boats
enter the harbour, a child prepares for
Halloween night.

Granny is the link to the past, and one
of the few surviving members of the So-
ciety of Women. Her initiation into
womanhood at the age of twelve was
among the last ceremonies of its kind.
(Tuberculosis, measles, diptheria —
diseases the Europeans brought — had
reduced West Coast native populations by
as much as two thirds.) For this reason
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Granny allows her teachings to be written
down, rather than just memorized — an
unprecedented act, a sign of trust and also
of urgency.

Particularly instructive for women of
European descent is the castigation which
native women were subjected to by the in-
vaders because of the way it illuminates
our own history: the patriarchy, the Church
censoring women's knowledge and
sexuality.

On the other hand, "There's some people
talk like it was pure paradise here before
Cook came, but it wasn't,” Granny asserts.
Traditionally, Nootka was a class society
known to abuse its slaves.

But the Society of Women itself was "in-
tertribal, open to all women, regardless of
age, social status, political status, or
wealth,” for, "within (it) only that which
grows from the core has any meaning.”

Speaking of the European assault on the
teachings Granny says,

Much was lost. Much will never

be regained. We have only the torn
fragments of what was once a beau-
tiful dance cape of learning. But
torn as it is, fragmented as it is,

it is still better than the ideas

the invader brought with him.

What the invader brought, Granny sug-
gests, was a culture that disrespects the
earth, viewing it as an enemy and
therefore unable to respect human life
itself. Considering this, it comes as no sur-
prise that genocide has come to be treated
as an acceptable solution to political
conflicts.

And now it's a time of change...
Women are recognizin’ the enemy.
Women are lookin’ for truth.

Like Atlantis, the Society of Women
represents a better way of life that has been
struck by disaster, and which women can
rediscover by sharing information.

There are women everywhere with
fragments

gather fragments

weave and mend.

Our modern shore: Women reclaiming
their bodies, reclaiming the missile bases,
making contact with women in other
cultures. Trying to counteract the violence
and disconnectedness that typify our
techno-military age.

Daughters of Copper Woman is a hopeful
lesson in weaving and mending. V
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PROFILES

Enterprising Women

Women entrepreneurs are a breed onto
themselves. And they are rapidly multiply-
ing — three times as fast as men en-
trepreneurs according to a recent study.

Of course that should come as no sur-
prise. As the proportion of women work-
ing outside the home continues to rise —
51 per cent in 1981 compared to 39.4 per
cent a decade earlier — so should the
number of women starting their own
businesses.

In a survey of some 275 women owner/
managers in southern Ontario, almost 75
per cent had been owners for fewer than
three years — evidence that women en-
trepreneurs are still a relatively recent
phenomenon. Nevertheless, this aspect of
women-owned businesses bears watching
and it will be interesting to see if the same
is true five or 10 years from now.

A recent study conducted in Manitoba
and commissioned for the Focus on
Women Conference ‘83 held last fall dealt
with why people start their own business,
what satisfactions they derive from being
self-employed and what contributes to the
successful operation of a small business.

This study, entitled "Minding Her Own
Business” served more as a "how to” than
an actual study of the differences between
women and men entrepreneurs. Neverthe-
less, there were a number of interesting
conclusions drawn by the authors.

There was a significant difference in the
responses from women and men to the
question dealing with satisfactions in be-
ing self-employed. A greater percentage of
women — 50 per cent — mentioned a
“sense of accomplishment” compared to
38 per cent of the men. "Flexibility and
variety” was cited by 36 per cent of the
women as compared to 13 per cent of the
men.

In terms of the respondent’s definition of
success, 60 per cent of the women men-
tioned "seli-fulfillment” as being an im-
portant part of success. Only 42 per cent
of the men mentioned this factor. In other
factors, however, there was very little dif-
ference between women's definition of suc-
cess and men's.

However, there were significant dif-
ferences in how men and women viewed
the challenges of seli-employment. AImost
30 per cent of the men mentioned govern-
ment regulations as a source of frustration,
while only 10 per cent of the women felt
this way. On the other hand, 16 per cent of
the women stated "difficulty in keeping up
energy and morale” while only four per
cent of the men mentioned this as a factor.

One of the reasons for this difference

Sylvia Mouflier

could be that most women were raising a
family at the same time they were starting
a business.

But studies and statistics cannot provide
the whole story. The real story can only be
told by meeting some of these women who
have started their own businesses.

e Tt S K T i R
Kathleen Lyons, Joan Lagiewka,
Donna Allary
Embla Ltd.

Of the 15 students enrolled in the 1976
PreTrades Training course at Red River
Community College, only 13 got jobs at the
end of the year. The only two women in the
class were ranked second and third, but no
one was willing to hire them.

So Sue Lynne and Kathleen Lyons did
the only thing possible to get employment
— they started their own company. They
called it Embla. It took two years and a
federal government LEAP grant to get
started.

“We spent part of the grant — about
$10,000 worth — on equipment like table
saws, jig saws, a band saw, drill press,
assorted hand tools and a van truck,” says

Kathleen. The rest of the money was used
to rent space and hire a journeyman
carpenter.

As apprentices, neither Sue nor Kathleen
could work on a job site without the super-
vision of a full-fledged carpenter. "We
hired Don Plowman and six months later
we hired Mark McSwain (00" says
Kathleen. Mark stayed until Kathleen
earned her ticket — slang for journeyman’s
papers — and Don until the spring of
1983.

Four years later, Kathleen became the
second woman in Canada to earn her
journeyman’s ticket in carpentry. In the
meantime, Sue had moved to British Col-
umbia and Joan Lagiewka was hired on as
extra help in the summer of 1980.

Joan just completed her final exams and
needs another 7,200 hours of work to
qualify for her ticket. "Depending on how
much work we get, that should be around
May this year,” says Joan.

The company’s third partner, Donna
Allary joined in the spring of 1982. After
selling real estate in Saskatoon and secur-
ing only temporary employment in her
field in Winnipeg, Donna is committed to
Embla.

"We want to keep Embla alive” she says.
“The construction industry is still tight and
it's almost impossible for a woman to get
a job anywhere else.”

"We suffer discrimination on job sites, in
the government sponsoring program and
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even our papers are sexist,” adds Joan. Un-
fortunately, the government is still behind
the times and after working hard for four
years a woman is referred to as "he” and
"his” and "Mr. Kathleen Lyons.”

Embla does home renovations, builds
decks, garages, fences, designs furniture
and just about any carpentry work.

Most of Embla’s customers hire them the
first time because they are women, says
Joan. "But, they re-hire us time and again
because we're good.”

P T T S E g S
Roswitha Scharf
The Tea Cosy

Roswitha Schari describes herself as
both a pioneer and an adventurer. Born in
Germany, Roswitha emigrated to Canada
in 1967 with her husband and two
children.

Although she was a trained medical
masseuse — similar to a physiotherapist —
she couldn't speak English, which made
finding a job almost impossible. "I prom-
ised myself I would get where I wanted and
would fight my way there,” she says.

She worked cleaning offices in a medical
clinic for seven months. Unhappy, she
packed up the family and drove them to
Montreal where she had been offered a job
as a masseuse in a medical clinic. Feeling
restless after only one year, the family
moved back to Winnipeg, then to British
Columbia, Montreal and back to Germany
before settling down again in Winnipeg.

She also found a job, this time as
manager for Basil's Restaurant on Osborne
Street. Three years later her marriage
ended- In the next two years
Roswitha was winning recognition and

honours at her night courses. She man-
aged Swallows restaurant for a while
before she bought The Tea Cozy restaurant
in 1982.

"I didn’t know where I was going to get
the money but the owner, Mrs. Bullock
believed in me and handed over her
restaurant on a handshake,” says
Roswitha.

Soon after, Roswitha discovered that her
brother Horst had deposited some money
in her name in a Winnipeg bank to assist
her in the purchase. She hasn't looked
back since.

The Tea Cosy hasn't changed too much
— just a little. An expanded menu — two
daily specials, soups and desserts —
longer hours and classical music are some
of the changes. This summer, customers
will have a choice of eating inside or out-
side on the terrace. "My brother has just
emigrated to Winnipeg and I have offered
him a partnership,” says Roswitha, adding
that he is one of the finest pastry chefs in
town. The Tea Cosy will soon be offering
diet pastries — Horst's own recipes for
pralines, torts and more.

S e T T T T
Eleanor Macfarlane & Susan Banfield
The Banfield Macfarlane
Group Realtors

Eleanor Macfarlane followed a more
traditional route. In her family, you didn't
finish school until you went to university
and it made no difference if you were male
or female.

But she quit her interior design course
and got a job writing for the Winnipeg
Free Press. She married two years later but
kept her job as a reporter for the women's
page for another year and quit when she
became pregnant.

"In those days women simply didn't
work when they were expecting a child,”
says Eleanor. The date was 1951 and
Eleanor believed that women shouldn't be
penalized for being pregnant.

"I had to find a job that fitted in with a
mother's schedule and discovered real
estate,” she says. "This business fits me like
a glove”

Her children in school, Eleanor went to
work for Royal Trust and qualified for her
designation as a Fellow of the Real Estate
Institute. Four months later she convinced
her sister-in-law Susan Banfield to do the
same.

One year later, they opened their own
business. "My husband was subject to
transfer and Susan had four small
children, so we decided to take on another
partner to safeguard the business,” she
says. "I'm not sure we sat down and act-
ually said we won't have a man as a part-
ner. It just seemed the most natural way to
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go was to find another woman,” says
Eleanor.

Enter Lillian Evans, who became the
third partner. The whole staff is made up
of women — sales agents, stockbrokers
and support staff. "They are all the most
superb people;” says Eleanor. "This has got
to be the most incredible office in town.”

Lillian retired last year and Eleanor and
Susan moved into new office space shortly
afterward. The atmosphere and interior
decorating reflects both women's per-
sonalities. It is bright, spacious, efficient
and comfortable all at the same time.

When other realtors were retrenching
during the recession in 1983, Banfield
Mcfarlane expanded. With 16 sales people
and two stockbrokers on staff they have
since moved into East Kildonan and are ex-
ploring other areas of the city.

Eleanor and Susan have been operating
their real estate business for 11 years now
and say they wouldn't change a thing.

R e N R PR T
Ailsa McGregor Lauder
The Mad Nomad

The owner and manager of The Mad
Nomad has always been a super achiever.

Even in high school, Ailsa McGregor
Lauder maintained at least an 80 per cent
average all through school and at 16 years
old was chosen as one of two Canadian
delegates to travel to the Philippines under
the auspices of the Red Cross. Upon her
return, she gave over 100 talks on her
travels to school groups, rotary clubs, and
volunteer organizations.

Her family moved from Saskatchewan to
Winnipeg in her final year at high school.
"After spending three years in an all-girl
boarding school I found myself in the top
class at Miles Mac and suffered culture
shock.” explains Ailsa.

She was one of seven girls in a class of
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41. "I didn't know how to study and I
couldn't concentrate,” she says. She passed
but that wasn't good enough. She went to
work during the day and studied at night
and summer school until she was satisfied
with her marks.

Her high school marks won her a
scholarship at the University of Manitoba,
where she majored in Spanish and
English.

While in third year, Ailsa worked in the
Book Store. "That's when I decided I would
have my own store someday.”

Ailsa was activities co-ordinator in the
gerentology unit of the Health Sciences
Centre, live-in night counsellor at Mary
Mount Home for Girls and special-tutored
Spanish at the Berlitz School of
Languages, before opening The Mad
Nomad in October 1978.

She and her partner Sherril Reichert
couldn’t get a business loan and had to set-
tle for a personal loan of $15.000 to pay
rent, advertise and buy stock. “The banks
saw us as high risks — we were women
and we didn't have any business ex-
perience — and I had to mortgage my car
and motorized cycle,” she says.

They were locked into a five-year loan at
13 per cent. Within a year, the interest
rates on business loans had soared to 20
per cent and were still climbing.

"Here I thought I had been hard done by
because the banks wouldn't give us a
business loan. It was the luckiest thing
that could have happened,” says Ailsa.

Ailsa got married in December that year
and Sherril left for points west in June the
following year.

"It took three years before The Mad
Nomad showed a profit and I had to pay
taxes in 1981, says Ailsa.

When Ailsa became pregnant in April
last year, her doctor ordered her to bed for
the final five months for fear she would
lose the child. She gave birth to a pair of
twins — a girl and a boy in January this

year.

“"While the Mad Nomad used to be my
business, I see it more as our business
now. We plan to expand and want to build
a nice room with a playpen for the children
and a desk and filing cabinets for us,” she
says.

Drew will take care of the books, Ailsa
will take care of the creative side — select-
ing and purchasing furniture as well as
travelling to display shows — and they'll
both take care of the children.

R B T Y T T A P S T O
Pat Stanton
Pat Stanton Designs

Seven years ago, Pat Stanton went from
being a full-time housewife and mother to
full time designer. "If you're looking for
easy, owning your own business is not the
way to go” she says, sounding not
discouraging.

But Pat wouldn't have it any other way.
Even as a young school girl growing up in
Detroit, Michigan, she tended to do things
the hard way. Not satisfied with her high
school’s curriculum, she transferred to
Cass Tech to study art.

"Even though I had to spend two hours
a day on the bus getting there, I loved every
minute of it,” she recalls. As well as the
regular high school courses, she studied
sculpture, fashion illustration, three-
dimensional design, drafting and ex-
ploratory design. Two years later, she won
a scholarship to the Pratt Institute in New
York.

About a third of the class would drop out
after first year. Pat was one of them. "But
it wasn't the work, it was homesickness.”
she says. There was also a fiancé waiting
in the wings.

Pat returned home to Detroit, got a job
as a layout artist in the advertising depart-
ment of a large department store and
enrolled in night courses. Shortly after-
wards, she broke off her engagement and
was back at Pratt's. One of two women
enrolled in industrial design, Pat worked
hard at school and spent her summer
holidays working for an advertising firm
in Manhattan.

After completing her third year with a B
plus average, Pat was bored with school
and quit before earning her degree. She
went to work full time in a small commer-
cial design office.

After marrying a fellow artist, Pat moved
to Montreal in November 1968. Both
found employment within days of each
other, Pat for a small advertising agency
in downtown Montreal and her husband
Bill found work in a product design office.
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She managed to get some freelance work
around the birth and rearing of her two
children and then in 1977, after they had
moved to Winnipeg, Pat started working
fulltime again. She got involved in a
renovation project at the local Y. "I was do-
ing interior design and came up with a
new design for nursery furniture,” she says.
The Interior Design Institute invited her to
show her work and she took them up on
their offer.

At about the same time, she was also in-

vited to join a newly-formed design group
in Winnipeg. "We held a contest to design
a logo and letterhead for our new
organization, and I won the competition!”
Coupled with the exposure she received
from taking part in the Design Institute
show — two articles in the Winnipeg
Tribune and one in the Free Press — and
the skills she demonstrated to her col-
leagues in the Association of Commercial
and Industrial Designers, Pat started get-
ting referrals. "I borrowed an office and a
desk from my husband and found myself
with a list of clients and a full time job,”
says Pat.

She shared space with Bill for three
years. "Then he decided to form a partner-
ship. I could have joined him, but I found
it difficult working with him under the
same roof,” she says. It was time to strike
out on her own.

“It was pretty scary signing the lease for
the first time,” Pat recalls. That was four
years ago. Today, she is so busy and suc-
cessful, she has to turn clients away.

Pat and her husband share the load at
home. “We'll pinch hit for each other when
one of us has to meet a deadline and work
late into the night to do it,” says Pat. The
children hang out at both mom's and dad’s
offices and are rather proud of their un-
conventional parents.

“"They realize that our roles are flexible
and interchangeable and I wouldn't have
it any other way" Pat says¥/
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BREADWINNING

Canadian Pension System

In the last few years, the Canadian pen-
sion system has been the focus of a great
deal of study and public debate. Much of
this has stemmed from the concern over
the extent and adequacy of coverage to the
workforce (inside and outside of the
home), the erosion of inflation on pension
benefits and the vesting and portability of
pension benefits. Women, in particular,
have felt the brunt of these because they
have traditionally not been part of the
uninterrupted, full time labour force, and
because statistically, they tend to outlive
their male counterparts.

The Canadian pension system is a com-
posite of government and private pension
plans and individual retirement savings.
Virtually every resident in Canada who at-
tains the age of 65 is entitled to the flat rate
0ld Age Security (OAS) pension. In addi-
tion, if those receiving the OAS pension
meet certain income tests, they may be en-
titled to receive the Guaranteed Income
Supplement (GIS). For those who have had
a history of earnings (employed or seli-
employed) after 1965, additional public
pension income will be available from the
Canada Pension Plan (CPP).

As these public pension plans are not
sufficient to assure maintenance of living
standards after retirement, the Govern-
ment uses tax assistance measures to en-
courage private pension plans and in-
dividual retirement saving plans. These
measures include current tax deductions
for contributions to Registered Pension
Plans (RPP’s), and Registered Retirement
Saving Plans (RRSP's). In addition, the ac-
cumulated earnings in these plans are not
taxed until these earnings are withdrawn
from the plan.

RPP's are essentially group arrange-
ments sponsored by an employer or union.
Employee contributions to an RPP for cur-
rent service are deductible to a maximum
of $3,500 a year. Depending upon the
terms of the plan, the employee may
deduct up to an additional $3,500 for each
year of past service when the employee
was not a contributor to the plan.
Employer contributions, within limits, are
also deductible.

The RRSP is a plan acquired by in-
dividuals to provide them with a retire-
ment income. An individual can deduct
contributions to an RRSP of up to 20 per
cent of earned income, to a maximum of
$5,500 per year, unless they are also ac-
cruing benefits under an RPP or Deferred
Profit Sharing Plan (employer sponsored
deferred income plan). Members of these

Paula Gardner, C.A.
Arthur Andersen & Co.

other plans are limited to RRSP contribu-
tions of 20 per cent of earned income up
to $3,500, minus any amount contributed
to an RPP.

In his February 15, 1984 federal budget

address, the Minister of Finance intro-
duced discussion papers which set out the
Government's plan of action to address the
concerns about the pension system. The
following highlights the most significant
amendments:

1. Raise the minimum standards for
Private Pension Plans by January, 1987
so that:

— All pensions earned in the future will
be increased annually by 60 per cent
of the change in the consumer price
index to a maximum annual adjust-
ment of 8 per cent.

— Employer’s contributions will vest in
the employee after 2 years in the
plan (present standards generally re-
quire vesting after 10 years and at
age 45). When employees leave, their
vested benefits will be locked in un-
til retirement (this may take several
prescribed forms).

— Survivor benefits must be provided
for in the plan whether or not the
deceased spouse had already
reached retirement. These benefits
are to continue even if the surviving
spouse remarries.

— Pension credits and pensions already
being paid will be split between
spouses on marriage breakdown,
unless the courts or the spouses
decide otherwise.

— Where an employer offers a plan, full
time employees will be required to
join such plans if they are 25 or over
and have one year of service.
Employers will be required to offer
plans to regular part-time workers if
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plans are offered to comparable full-

time workers. Regular part-time
employees in the occupational group

with at least 3 years of service will be
required to join the plan at age 25 or
older provided they work at least 50

per cent of the normal work period.

2. Amend the CPP to provide for; survivor
benefits upon remarriage, splitting of
pensions accumulated during marriage

(common-law included) between

spouses on marriage breakdown unless

waived by both spouses, 50-50 credit
splitting of CPP benefits when the
younger spouse reaches 65, and the
provision of a homemaker's pension.
3. Tax Assistance for Retirement Savings
will be restructured as follows (to be

fully implemented by January I, 1988):

— The limit on deductible contributions
to retirement savings plans (both
RPP's and RRSP's) made by or on
behalf of a contributor will be 18 per
cent of earnings up to an increased
annual maximum ($15,500 Dby
1988).

— The unused deduction entitlement
calculated from year to year will be
carried forward. As this effectively
provides a career earnings base as
opposed to an annual one for deter-
mining contributions to pension and
retirement savings, it allows for fluc-
tuations in annual income and finan-
cial priorities during a career.

— As a hedge against inflation, pension
deduction limits and benefit en-
titlements will be indexed for all
types of plans to reflect changes in
the average industrial wage.

— The introduction of a Registered Pen-
sion Account (RPA) which will accept
employer and employee contribu-
tions and transfers from pension
plans. Contributions to an RPA will
be locked in until retirement. This
plan is intended to accommodate the
administrative needs of small
business and the portability needs of
mobile workers.

While the above proposals are definitely

a move in the right direction, any celebra-
tion may be premature. These proposals
are just at the discussion paper stage — ex-
cept for homemaker's pensions which
have not even reached that point — and
therefore are some time away from being
passed by Parliament. Also, with the up-
coming federal election on the horizon, it
is possible that these proposals may not
come to fruitionV
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Queen of Cuzco Death of a Yogi

Pregnant, Please don't meditate in a public place.

A hundred years of waiting While your soul is out on the astral plane,
Head bowed Your body, before us, turns ash-coloured and small,
Under the heavy arm of the noon sun Your face a warm wax corpse
She pushes her feet along And clothes that sag across your folded, brittle limbs.
Quietly Please don't meditate in a public place.

Proud of her balance
Sturdy short strides
Brown rag clothes
Move with her

Like old dogs.

The caretaker here is half blind

And might sweep you up by mistake,
Thinking you were a newspaper

Or a plate of chicken bones.

The caretaker is also deaf.

She stops He couldn't hear you if you should wake
Look:s‘ ()penly — ' : and shout
Her face, wrinkles with amused contemplation As he carted you down to the chutes.
Of where our differences all : i
: ©l Allison Ci ell, 1982
Begin. Allison Campbell, 1982

© FH. Eger

Two Years Ago

You used to tell me,
dance trying to sell me,
that there is no peace without confrontation.

Swaying snake-charmer.
You preach a tight case,
hungry to embrace.

But,
I'm at the controls.
Unsteady,

part blind,

but there.

© 1980 Darlene Searcy

At the ranch

and inbetween the birth of the
36th and 37th calf of 89 that
spring she went back to the
big log house with one eye on
the pens and punched 15 loaves
of bread and on the way back
lost the sweet odor of the
kitchen in the gasoline shed
picking up the block and tackle
S0 she could deliver number 37
© Merle Jordan
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# I'm Mothering as Fast as I Can

In 1984 it is not good enough to be an
ordinary mom. You must be a supermom.
How do I know this? Well, after reading yet
another article about women who have
three children, a full-time job, attend daily
aerobic classes, read the classics to their
children at bedtime and make nutrition-
ally correct lunches for their children’s
politically correct (and expensive) daycare,
I got the message.

Unlike her predecessor Total Mother
(also known as natural mother) who was
forbidden to work after having a child,
supermom must have a career. Basically
supermoms are well dressed, well edu-
cated, well liked, well informed and well
paid. Supermoms never take time off work
during their pregnancies, they return to
work promptly after delivering their
babies and resume their very active
schedules almost immediately. Is it any
wonder that supermomhood has a lure
and mystique of its very own?

Apparently these women manage this
lifestyle as a result of careful planning and
superb organizational skills. One super-
mom [ read about attended several
meetings held by a support group for
women with children. From these
meetings she was able to gather informa-
tion on birthing practices, breastfeeding.
daycares and most importantly the stress
that is involved in childrearing. She
believes that taking these practical steps in
order to make an informed decision about
combining a career and motherhood is
crucial. This woman, a stockbroker,
manages to sustain a high powered career
and raising a child by hiring a nanny and
a housekeeper. Her advice to other women
making a similar decision is to choose a
career where you make lots of money
because you'll need it!

Other supermoms, such as lawyers and
financial experts depend on the flexibility
of self employment or working from their
own homes.

A handful of women have the advantage
of being indispensible to their employers
so they can bargain for shorter work
weeks and staggered hours.

Quite clearly the key to being a super-
mom is economic power, but in an
achievement-oriented society I don't
believe supermomhood is even a choice

Debbie Holmberg-Schwartz

for women who have this. There are both
the real and inferred risks of losing
seniority, employee benefits and cred-
ibility when re-entering the workplace,
should they take the time out to raise
children. But without the cash to pay for
expensive childcare arrangements and
housekeeping help, supermom becomes
super tired mom, super guilty mom and
super frustrated mom.

Here is where I believe myself and most
of my peers fit in. Although we may enjoy
our job, we work primarily to support our
families. In an article on supermoms
recently published in a local magazine,
one professional woman said she felt she
had to return to work because staying at
home with her child was not adequately
stimulating. Working outside of the home
for self esteem and identity is undeniably
valid, but if it were not for the devalued
position of “just mother” women with
children could derive the same feelings of
worth (or admit pubicly that they do) by
being at home with their children.

On the other hand, sole support parents
employed in low paying jobs do not rush
back to work after having a baby because
they feel domestic life is too dull and must
be augmented with factory work or
waitressing. It was these women that [
looked for while reading article after ar-
ticle on supermoms. Are not immigrant
women with four small children who clean
offices for a living supermoms? Or what
about the large number of women who fill
the clerical and service jobs? Without
negating the problems of well paid work-
ing mothers, I believe being a supermom
on a superlow wage is the more serious
dilemma, and more representative of the
problem.

For these women the issues of adequate
daycare and workplace flexibility has not
been solved. They are keenly aware of the
difficulty of staying up all night with a sick
child and then having to work in the
morning.

So where are the superfathers? Do they
suffer from the same sense of panic when
they can't go into work or can't find a
babysitter? According to another article,
two parent families are struggling to

achieve a balance between work and
childrearing, but almost inevitably women
are placed into the position of picking up
the slack and either sacrificing their
careers or their mothering in order to exist
in a society that is slow to change.

But there are alternatives and they begin
with removing the expectation that women
can do it all. They can’'t and nor should
they be expected to. Demanding improved
working conditions for women and in-
creased daycare funding are two areas in
which women are lobbying the govern-
ment. Some major corporations are also
beginning to change, as noted in City
Woman Magazine. City Woman Magazine
reported that Manufacturers Life Insurance
Co. sponsored a child care facility for their
employees and that a New York commer-
cial employment agency promoted a 25
hour work week with ads that read: "If
Madam Curie were alive and only able to
work from 9:30 to 3:15, would you hire
her?"

These trends would be more effective if
they addressed the needs of the majority
of working mothers. No doubt (after over-
coming the obstacle of re-entering the
labour force) Madam Curie would be hired,
but what about women whose skills aren't
seen to be as marketable as hers? If the
“old woman who lived in a shoe..” were
alive today she too would really need a job.

I felt the need to write about this because
sometimes I have heard people describe
me as a supermom. Supermomhood is an
illusion and a trap. Even though I have the
advantage of bringing my baby to work
and have flexible hours, not a day goes by
wherein I don't question whether the time
I spend with my other children is enough
or whether my workplace performance is
adequate.

Besides being late for almost everything
(including this editorial deadline), I rare-
ly visit my relatives or get enough sleep.
I've stopped trying to be superwoman and
have begun to expect more from a society
that benefits from my, and ultimately my
children’s labour. I believe it is the right of
women to work and to mother in a man-
ner that does not drive them mad.

Supermomhood is not a higher state of
existence for women to strive to achieve, it
is, at very best an expensive trade-off.V




