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“I hear you had an argument with your
wife. How did it finally end up?”

“Oh, she came crawling to me on her
hands and knees.”

“Is that s0? What did she say?”’
“She said, ‘Come on out from under

the bed and fight like a man!”

—The Royal Palm
Patm BeacH, Froripa
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STOP THE PRESS

We received our LIP grant of $23,000 as of Monday, January 26th!
Our Women's Centre will be staffed by six full-time and two part-
time paid personnel.

The second piece of good news is that the Secretary of State
has accepted our request to grant us $2000.00 to pay our rent dur-
ing 1976!

LEGISLATIVE ACTION

A letter was sent to the Provincial Dept. of Justice supporting
their efforts to draft all new legislation in non-sexist terms.

Several pieces of federal legislation affecting women are still
not passed. We have to keep the pressure on our members of parli-
ament to ensure their passage.

Bill C20 would allow Canadian women to confer Canadian
citizenship on their children. WHY IS THIS NOT LAW?
Bill C52 will allow women equal rights under pension
schemes. WHY IS THIS NOT LAW?

We wrote our M.P. plus the ministers responsible for
these bills, protesting delays in acting on these bills.

The Criminal Code was recently amended with the passing of Bill
C7L. Unfortunately the phrase "if previously chase character" is
still included in the section on rape. To define crime on the
basts of the moral character of the victim is a travesty of justice
but to define a crime on the opinton of a jury, of a woman's moral
character, is vieious in the extreme.

Why not join us in writing the Minister of Justice, Honourable
R. Basford, protesting this!

OF THIS AND THAT

Our publication "This is our work" has had rave reviews with
the result that copies were sold to many people and places includ-
ing the B.C. government Employees Union, Campbill River, B.C.;
the Provincial Collective Bargaining Committee, P.E.I.; the
Library of the University of Winnipeg; and the Library for the
Ontario Ministry of Labour.

. Frances Sinyard (apologies for misspelling her name in the last
Newsletter), director of daycare and homemaker services with the
Dept. of Social Services, has been appointed liason person with
the Newfoundland Status of Women Council. Ms. Sinyard visited us
-at the Women's Centre January 22nd.

Every second Tuesday our Discussion Group is meeting. Recent-
ly the new wage and price controls measures were studied. A press
release was drawn up objecting to items affecting women.



ON THE GO - Cont'd

Early February will find Nancy Teppler in Ottawa for the CARAL

annual meeting.

Mary Walsh will be in Moncton for a six week

training programme for her new job with the Dept. of Social Ser-

vices.

We are happy that Mary has found just the right sort of

job for her special abilities, but it is going to be hard to fill

Mary's shoes at the Centre.

Best of luck, Mary, and thanks for

all your efforts at keeping the Women's Centre going.

Wendy Williams
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DISCUSSION GROUP

We meet every other Tuesday
evening at 8:30 pm now. The next
four discussions will centre a-
round the following readings:

1) Women's Centres: Building a
Movement (from Building the
Movement.

2) "Institutionalized Oppression
vs. the Female" by Florynce
Kennedy.

3) "Why Now? The Mirage of Equal-
ity" by Lorna Marsden (in Canad-
ian Forum, Sept. 1975).

4) "Experiment in Freedom: Women
of China" by Charlotte Bonny
Cohen.

Copiecs of the readings will be
available at the Centre. The
topics are wide so that we can
touch on areas of interest to
all.

Ellen Antler

NO MORE BEAUTY CONTESTS

NSWC supports Corner Brook
Status of Women in its efforts
to make obsolete beauty contests.
We have sent letters to the
DAILY NEWS and to Mr. Noel Murphy,
chairperson, Corner Brook Winter
Carnival.

NEW HOPE FOR MORGANTALER

A new trial has been or-
dered for Henry Morgantaler
by Federal Minister of Justice,
Ron Basford. Because of all
the protests from around the
world that have been pouring
in, the climate is now right
for our federal representa-
tives to speak up and act in a
case which is so obviously a
miscarriage of justice.

GENERAL MEMBERSHIP
MEETING

Time: 8:15 pm
Place:
The

Women's
Centre

Topic: Al-Anon will
be explained in terms of the
problems alcoholism creates in
the lives of women, and what
this organization is doing.



CORNER BROOK

\IM ON THE LINE \\\//

[

PRESS RELEASFE FROM THE CORNERBROOK STATUS OF WOMEN COUNCIL /n\

The Corner Brook Status of Women Council wishes to go on
record as strongly opposing the beauty contests that are currently
being planned for Western Newfoundland. These contests may parade
under various names, such as the"Miss Winter Carnival Contest"
scheduled for Feb. 20th, and the"Miss Teen Canada" contest set
for Feb. 7th.

The motivation for thig/;}eegof contest is the same, regard-
less of the name of the(€6ntest —-== the making of money. Our
objection is that the item beingYoffered up for judging and reward
is the female human body. TA\expect individual women to bypass
the opportunity of suth fantastic prizes is unrealistic.

The Women's Coincil has planned a series of moves to try to
prevent the continued exploitayion of women and girls by the
promoters of such/Contests.« A committee of the Status of Women
met with the executive committee of the Winter Carnival, and
expressed their/dissatisfaction with the planned Miss Winter
Carnival Conteggg We suggested alternatives such as making the
"Citizen of thé Year" the @&ng or Queen of the carnival; or open-
ing the contest]to males and females so that the competition
would be based] more completqiz on talent. Another idea would be
to reward anjoutstanding| athléte in a winter sport, which was the
original iptent of th Cofne¥ Brook)Ski Club when they started
the contest in the first [year of {the Carnival.

As a (further measure the(Status of Women is issuing this press
release asking for public support.to end once and for all this
type of déﬁrading comp tition."iﬁhe are never putaon exhibit

. in thisiég%g%on, and to see femdIes put\on ' s lay"\fosters a
\\*\\ very uphealthy patronizing attilude amongst maleg(

f the contest does” indeed go ahead we would discourage girls
from fentering because the long range consequences to themselves,
and to Wbmeq%generally, would make the "glory of thefmoment"

worih in comparison. We believe that many of\the girls

enter contests of this nature are the truly) beauti-

f our timé&x
last three years now, local citizens, both malz ,
been attempting to project their disappfoval {of

discrimina competitions, through™commentaries on radio @&nd
Tky.~an e press, through personal Ebntact, and thrdugh
e editor in the press. In 1975 a“world wide attémbt

was made to promote equal rights and equal opportﬁﬁity betweeq
the sexes. The fact that very little of this reached the conciousz=
ness of the promoters of "Beauty",contests in our ar€a, is any
indication that another agp£§é§§1%§ necessary. Women\are realiz
in nevergybeforej tha becaus§\,hey;compr£se 0% of (the popur=
ation they have a right to insf? that eir Opinions\be heard.
Public pressure will be needed to make changes regarding EEiS
type of competition and so we are so0liciting community sypport.
In taking this position the Status of/Women) Council @s secure ig
the knowledge that it already has/The su port of many mén jand wo
and youth in the community. r
Denise Turner for the Human Relations
Committee (CBSW)



= JOBS - FOR = ABILITY

I sometimes wonder if we are all wasting our time - arguing our
point, providing our statistics and breaking our backs to get cre-
dit for our work, only to have the unjust justified. Very recently
I took part in a discussion - equal employment practices in Can-
ada. This was sparked off by a comment made by a female acquaint-
ance of mine a week earlier. This woman works at one of the local
hotels behind the reception desk on alternating day and night
shifts. "here are men employed on the same job apparently but
when I enquired I was told quite cheerfully "Oh yes, they do the
same work as I, and they do get paid more than I do, but it does-
n't bother me." This same friend of mine also had a good laugh
at "these women lib types." - of which I will willingly classify
myself. Apparantly some women have heard the argument too often
that women are to be younger, more attractive, less intelligent,
more poorly paid, and less outspoken than males (at least males
which they hope will find them attractive). And this is one
women who is willing to swallow this bitter placebo and ask for

more!
Back to the equal employment practices in Canada.

So what do you think of the fact that so-and-so is paid
less than the men she works with? ‘

I don't think she is. She must have her figures wrong,
or probably the men have more experience.

Well, she said one chap started after she did and was
still being paid more.

Probably he has extra duties, like when I was working
LA e I was getting more than the women doing the
same job, at least I always assumed I was getting more.
You see whenever someone wanted a box lifted, she would
call one of the men to do it. So you see they are not
actually doing the same work as the men.

How often were you expected to move boxes? Once a day -
twice a day? Is that what you were employed as - a box
mover?

No, of course not. I moved boxes - well it all depend-
ed.ee.o... I can't really say.

Let me put things a different way - would it bother you
1f X was being paid less because he was black, shall I
say? He was being paid less than the whites working in
the same position in the same company with the same ex-
perience

Now you're going into something else. That is against
the Human Rights Code. That's discrimination!



= JOBS FOR = ABILITY - 2
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Isn't it time we open our eyes?
equally. Sure the Human Rights Code
discrimination on the basis of sex or
-NO NO's into its amendments.
crimination from carrying on.
ways to go about paying two dif
the same job.

Women are not being paid

might recently have included
marital status as two more
But I know that hasn't prevented dis-
There are s8till many discriminatory
ferent people the same salary for

According to statistics in WOMEN IN THE LABOUR FORCE: FACTS AND
FIGURES, 1975 edition* women consistently are paid less for their
experience and qualifications than are men. For example, in Table
61 dealing with bookkeepers and accounting clerks -

A woman with a bachelor degree aged 35-44 (apparently
with more experience than those aged 25-34) received
much the same salary as men with grade 8 or less, aged
25-34., This incidentally is the only instance in this
table in which a woman's salary exceeds the man's (by
$598/year) though her qualifications may be BA,lst pro-

fessional degree, master or doctorate, and his may be
grade 8 or less.

* Available in the Women's Cantre reference 1ibrary.




= JOBS FOR = ABILITY - 3

This mind you is not an isolated incident and throughout the
tables 1 - 147 (Average employment income by sex for selected
occupations) this occurs regularly. I quote from page 83:

Tables 1 to 147 show, for 147 selected occupations,
average employment income by sex, level of education and
and age group, of full-time, full-year workers aged

25 to 64, and the dollar differential in employment
income between women and men for the year 1970

and in 1,406 of the 1,493 complete components (94.2%), men's earn-
ings exceed those of women of the same age group and education

level,
TABLE 5.—Average earnings@ of women and men employeesb by weeks worked,
showing percentage difference between earnings of men and those
of women and percentage difference between 1967 and 1972,
and showing dollar differences between the sexes and the years, Canada

Weeks Worked Women Men DSk
men/women
$ $ Go
1967
50 — 52 3,504 6,431 835
40 — 49 2,458 4,491 82.7
30 - 39 1,736 3,286 89.3
20-29 1,321 2.257 709
10-19 937 1,424 52.0
0- 9 373 524 405
1972
50 - 52 5,166 9,455 83.0
40 - 49 3,784 6,485 71.4
30 -39 2,648 4,940 86.6
20 - 29 2,003 3,416 70.5
10-19 1,221 1,986 62.7
0- 9 437 802 835
Percentage Change 1967 to 1972
Yo 9o Y%
50 — 52 474 47.0 -08
40 — 49 53.9 44 .4 -17.6
30 - 39 525 50.3 -4.2
20 29 51.6 514 -0.4
10-19 30.3 395 304
0- 9 17.2 53.1 208.7
Difference between
Salary Increase 1967 to 1972 Increase in Men's
& Women's Salaries
$ $ $
50 — 52 1,662 3,024 1,362
40 — 49 1,326 1,994 668
30 -39 912 1,654 742
20 - 29 682 1,159 477
10-19 284 562 278
0- 9 64 278 214




= JOBS FOR = ABILITY - 4
TABLE 5 (continued)

[ Difference Between Men's and Women’s Salaries
Weeks Wor ked e .
1967 1972
$ $

50 — 52 2,927 4,289
40 — 49 2’033 2'701
30 - 39 1,650 2,292
20 — 29 936 1,413
10 — 19 487 765
0-9 151 365

@Earnings include wages and salaries.

'

bIndividuals were classified by their employment status at the time of the survey. This is not
necessarily the same as their employment status during 1967 or 1972,

Sources: 1967: Dominion Bureau of Statistics, Consumer Finance Research Staff, Income
Distributions by Size in Canada 1967, Cat. No. 13-534 (Ottawa: Queen’s Printer, 1970),
p. 55,
1972: Statistics Canada, Consumer Income and Expenditure Division, /ncome Distri-
butions by Size in Canada 1972, Cat. No. 13-207 (Ottawa: Information Canada, 1974),
p. 59.

Promotion is another situation in which many of our sisters are
never justly rewarded for performance. Take a good look around at
some of the local banks - who seems to be always busy?' Is that who
you see promoted after 6 months to foreign exchange, loan depart-
ment and in fact anything other than teller? TIs this judgement
made purely on the basis of ability? How about department stores
- who is in T.V. sales, furniture sales; who is floor manager,
assistant manager? But when you look behind the notions or the
candy counter, or the cutex toenail products, I'm sure you know
who you will see.

I know that equal pay for equal job classification is on its
way in but where is equal jobs for equal ability?
Sue McNicholas




INEQUALITY

Last night in my dreams

you were a short man

with a ragged disposition
you forced my thoughts into
an empty matchbox

expecting them to smother.

When I woke up

I realized I must have escaped
for I remember that

my thoughts had reproduced

and stretched the matchbox
almost elastically

"until finally the pressure

forced it to snap.

Leslie Leeman
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HERSTORY - AMAZON WOMEN

How many times has fact been confused for Greek mythology? The
existence of the Amazonian women has been verified with an interval
of their triumphs occurring around 1700 B.C.

w

Revolutions, dynasty changes, feuds and massacres occurring be-
X tween warring groups of men left many women feeling uneasy and

% moving them to band together. Remnants of many scattered tribes

Y were woven into powerful groups. Battle experience was not new to
X these women as many of them had fought in armies alongside fathers
% and brothers and had taken part in male persuits.

X XXXXXXXXXXXXx

"Amazons" is a collective name for aggressive groups of self-
% governing women with an aversion to matrimonial ties and indeed,
kmany of the Amazons held the male in utter contempt and disgust.
% As the strength of the feeling varied, so did the customs. The

x milder aversion for the male resulted in indiscriminate mating of
ﬁthe Amazons with available males of acceptable physique, each
§springtime. The female offspring were retained while the male
xoffsprlng were hastily shipped off to the distant fathers. Still
xother groups of Amazons crippled the male offspring by dislocat-
% ing a hip and one of the hands of the male babies - these were kept
% for the purpose of child rearing and caring, and domestic pur-
ﬁposes, but were never for purposes of procréation. Probably the
¥ most beastial treatment” was the-outright slaughter of all male
offspring as well as the fathers of the children.

The general categories of most of these hordes belong to
Scythians who called them "Airorpatai" or men killers. The mag-
nificent kingdom they were forced to defend in a series of pre-
ventative wars stretched east of Greece to the Sarmatian plains.
And then expanded eastward piece by piece through annexing of
chunks of Asia Minor. ;

XX XKXXKXKXXX

Though merciless until they had tasted victory they later be-
came more kind to the vangquished, earning them the adoration and

idolization.

The kingdom was always administered by two queens who had
attained the throne through royal descent or by election - one of
these being the administrator proper and the other the leader of
the armies and guardian of frontiers.

Amazonsbelieved that horses had magical powers. In yearly se-
cret rights, milky white stallions were sacrificed, serving as a
magical renewal of the race. Amazonian babies never drank out
of their mother's breasts but suckled on the breasts of their
totem mothers, the mares. When girls reached their eighth year
the lacteal gland on the right side was burned through the appli-
cation of hot irons so that the breast did not develop. Possibly
the name Amazon developed from this: "amastos" means without

breast.

XXX'XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
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HERSTORY - con'd

Amazons denied the man, destroyed the male progeny, conceded no
separate existence to the active state, reabsorbed it and developed
it themselves in androgynous fashion: female on the left, male on
the: right:

The Amazon did not mime the male principle but denied it in or-
der to unite the two fundamental forms of life which had been di-
vided by the Great Mother.

Sue McNicholas

R?;f Mothers & Amazons: The FIRST Fermnine History of Culture . — Hecen Dines.
(AvhiLABL & FROM OWR LENOING  LIBRARY.

P 0:0:9.0:9:0.9.90.0:8.0:90.90.9.9.9.9.9.9.9.0.0.0.0.4

Molly Ritter said good-
bye to fanoy hairdos and
hello to powerful muscles
when she signéd on as omne
of the few women oilfield
roustabouis.

Now, 46-year-old Molly
spends -her workdays elbow
to elbow with hardened oil-
well workmen at the
Belridge holdings of Mobile
0Oil Co rp., about 25 miles
northwest of Tait, Calif,

Her long'blonde hair had
to go, the victim of
regulations that her hard
hat fit snugly. And the dirt
andoil she-'collects while
disassembling. wells and

working on pumps all
P -5 o A e R
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Girls should be girls

‘washes-out, she says. )
Molly isn’t the only
woman battling dirt and
goo in the San Joaquin
Valley’s oilfields. An
Atlantie Richfield
spokesman says seven
women are working on its.
oil llﬁgs in Kern County; and
Shell Oil Co. says two are at
work on rigs ‘here and
several others at Coaling
in Fresno County. L
““All I want to do is make
a living,” she said. “I don’t
go for women'’s lib. It’s up
to a woman whatever she
wants to do. I think a girl
should be a girl.”
Associated Press.

CEITE)

When are the Molly Ritters going
to wake up and realize that

equal rights and for woman to be
able to do whatcver she wants to
do IS WHAT WOMEN'S LIB IS ALL

ABOUT.

>S{XXXXXXXXXX XX XXXXKXEXKXKXKXXZKXX



AN OUTSIDERS POINT OF VIEW ON WOMEN"S CENTRE

The Women's Centre through my eyes 18 an
organization that is set out to give equality
to women,_in-every respect.

It i8 only recently that I was introduced to
Women's Centre, concerning a personal erisis in
my life. Before that I hadn't even heard of it.

I went there not knowing what to expect.

When I arrived at the Centre, I was very mnervous
at the thought of discussing my problem with
strangers; I even had seconds thoughts about going
in, but decided since I came +his far it was just
as well to go ahead.

Believe me I didn't regret it. They are the
most helpful and understanding group of people
I've ever met.

One of the most important things ie they are
willing to listen to you. They don't Judge you
or condemn you, they just listen, then try to help
you to the best of their ability. They also have
professional people there to help in many differ-
ent fields.

I am only sorry they don't receive all the re-
cognition they should for the wonderful work they

are doing.

Yours truly,

Outsider

L



LIVING with CHILDREN
» course underway =

Our first "Living With Child-
ren" course, headed by Melba
Rabinowitz was so successful and
well received by the participants
that we are happy to announce we
have begun a second. The woman
leading this second course was a
participant in the first and is
trained and experienced in the
field of human relationships.
Sally Jennings has not only offer-
ed to do this course but is also
involved as a counsellor through
the Centre helping women with
marital problems.

The second "Living With Child-
ren"coursc has some participants
who took the first along with
many new faces. Again, these wo-
men reflect a variety of back-
grounds and family situations -
there are women who work outside
the home, those who work at home,
married women and women who have
the sole responsibility for the
raising of their children. Just
to get the first night off to a
good start, we were all delighted
to see Beverly Jacobs return.
(Beverly was warned during the
first course not to have her baby
until the course was finished)
Beverly not only obliged but
brought the new 15 day old girl
along with her to our first meet-
ing, Thursday, Jan. 15th. Baby
slept blissfully behind her moth-
er on the [loor throughout the
course and she is without doubt a
beauty. It is our hope that this
type of course can be continued
since the need has so definitely
been demonstrated along with other
courses regarding human relation-
ships. Any of you who might be
interested in attending this type

of course may phone the Women's
Centre and your name will be kept
on file in the hopes we will be
able to include you if we can get
another one going.

Nancy "Teppler

CARAL mewa

Two main items of interest from
the Canadian -Association for Re-
peal of the Abortion Law:

1) Memberships for 1976 are due.
This year it is $10.00 for an in-
dividual, $15.00 for a family and
$200 for a restricted income per-
son. Please mail direct to CARAL,
P.0O. Box 424, Cambridge, Ontario
with name, address, phone and
electoral district. Or leave fee
and information for Yvonne Earle
at the Women's Centre.

2) Feb. 9 & 10 are the CARAL Na-
tional Convention and Lobby in
Ottawa. It's pay your own way but
special accomodation rates and in-
formation are available. We really
hope at least 2 persons from Nfld.
will be able to attend. Meeting
our MPs and lobbying in person for
repeal of Sect. 251 is very im-
portant. Please contact Yvonne
Earle if you would like to attend.

Yvonne Earle
CARAL contact
St. John's, Nfld.
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"Your Honor: is it illecgal to take the life of an adult human?"

"Yes, unless, of course, it is a time of war instigated for the
profits or protection of the Establishment, or unless it is because
of silicosis, radiation poisoning, or cancer contracted through em-
ployment in legally constituted unsanitary or unsafe working condi-
tions, or unless it is from an industrial accident caused by the
penurious activities of the employer, or unless you are the CIA."

"Your Honor: is it illegal to take the life of a child?"

"Yes, unless, of course, the child dies of malnutrition caused by
the poverty of parents who are inadequately paid for their work,
or who cannot find employment because they are Indian, black or
Inuit, or unless it is from avoidable diseases that result because
governmental agencies spend billions of dollars on warships and
other military devices but only a few millions on public health."

"Your Honor: is it illegal to take the life of a fetus?"

"Yes, the fetus is a human being and it is illegal to destroy it,
unless, of course, the mother loses it because poverty has forced
her to have an inadequate diet, or unless she has taken fetus-des-
Lroying medicines recommended by physicians who base their recom—-
mendations on the claims of pharmaceutical companies who in turn
have been inadequately supervised and controlled by governmental
agencies, or unless the mother through emotional stress associated
with poverty or with having an unwanted child, loses the fetus by

mlscarrlage.

"Your Honor: is it illegal to take the life of an embryo?"
"Yes, it is against the laws of God and man."

"Your Honor: does this apply to all embryonlc stages, beginning with
the fertilized ovum, or zygote?"

"Yes, of course it applies to all stages, including the zygote; The
fertilized egg is a human and therefore has a soul."

"Your Honor: if a whole is made up of two equal parts, then does
not each of these parts consist of one-half?"

"Yes, that only follows logic."

"Then, your Honor, every adult female who has allowed a menstrual cy-
cle to go to completion because of lack of fertilization of her ovum by
a sperm, and every adult male who has had a voluntary or involuntary
ejaculation, or all of whose sperm have not succeeded in fertilizing

an egg, all are guilty; particularly, every couple who by failure to
wed (as among the Shakers or in some priesthoods), or wed or unwed who
by abstinance, copulation only during 'safe' periods (i.e., the rhythm
method) or who by other means practice birth control, are guilty. Your
Honor: how are your mentors going to build enough penetentiaries to

hold us all? Submitted by a sympathetic husband

I



Thursday December 18, 1975
Dear Madam,

I am a twelve year old girl, and I was very
interested in joining the Junior Forest Rangers.
So my brother and I called the department so to
see 1f we could join, They accepted my brother
who 18 8 years old, but they told me that they
didn't include girls. They sent me two booklets
so I wouldn't be dissapointed but I was. This
18 the first time I was turned down in my life

because I was a girl.

Can you do something about it?

Thanking you
soo-much,

Suzanneg =—e———————-
Saint John's, Nfld.

P.S. I know a few girls who would like to

Jjoin 1t also.
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Jan. 23rd, 1975
TEE5S RiLBASE: Jage and price controls and the female worker.

Labour umion cfficials in Canada have stated longly and loudly that the
zovernment wage and orice cortvels will hit the "little guy" the hardest.
they have failed to wvoint out is that the lowest paid of the "1ittle gwrs®
yenerally women. Jhatls ics nublished by the ‘iomen's Bureau of the ﬂq“adian
Tepartment of Labour ( .cmsn ir the lebouy “nres, facts and figures, &915)
show only too clearly the gap between average male and female earnings., Dis-
crepancies range frem 56.6,5 ir service occupations (57,507 vs 32,926) and’
153,75 in sales nccunatiOﬂc (,;,;67 vs 33,771) to 71.uw in orofessional and
tzchnical OCﬂunatwcqs (512,405 vs 37,220) ard 56,67 in clerical occupation

(97 757 vs y ‘c)

It nox appears thet the wage and vrice controls will freeze these dis-

‘hat
are

crepancies anc leave the working Canadian woman increasingly farther behinc in
the battle for ecocnomic eguelitz. Tioough unions themselves have not bsen blame-
less for the present inequality of wages, it is now most important that woren

in the labour force demand that government uphold the 1960 ecual pay legislation,
omen in lavour uniors wmust force their unions te bargain for them on tha basis
that female wages were well below male averages before wage and price controls
and must not be kevt unegual by a governmert cnlllng based on male ea’nﬂngs.

'
4 o . DI
’1 3 ?' ' ‘ "7- PR

dorking women in C,nada rust show gover - b That
economic status quc and ovay the hlghest price in the flght a**“rst 1nflat10n.

Women's Centre - 77 Bond St. - St. John's - Phone 709 - 753-0220

lo.
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