THE

SOy

o \ :
i) TEELWORKERS
O N : ‘

PEEL \ HALTON

SECOND EDITION
OCTOBER / 89



WOMEN'S COMMITTEE MESSAGE :

Changes in the social and economic position of
Canadian women have been and continue to be an
integral part of change in the whole fabric of our
socigty.

In contrast to the 1950's image of the homemaker -
wif¢ - mother . women of the 1980's struggle to
recancile the demands of their traditional roles with
increased participation in the paid labour force

The move towards equality in employment is axded
by legislation proh:bxting gender - based s
discrimination in hiring and promotion praetnccs
Regardless of their inadequacies . the very existence of
policies and programs for institutionalized childecare ,
education and training opportunities. and equal pay
for work of equal value or Pay Equity must be seen as
giant steps forward.

The general trend away from the traditional female
role is reflected very elearh in the changmg views of
both women and men. There is growing appr oval of
women's participation in the paid labour foree. -
Married women are tncreasnngiy itkely to reccn\/e
assistance from their husbands with the househpid
ohores At the same time vestiges of inequality persist.
It is still more acceptable for women to work oytside
the home when they have no young children than
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e~ Wwhen there are
preschonters in the houschold.
Women continue to bear primary
respansibility for maintaining the
housechold,

Progressive views are
expressed more often by the
yousuger Canadians . This bodes
well for the future since it
suggests that men and women in
the generations to follow wiit
tore likely sccept emplovment
equaljty and share domestic
responsibilitics.

Any discussion of women in
contemporary Canadian soclety is
a discussion of social change.

The United Steelworkers have
been at the forefront of all the
stuggfes of women and men.
They have lobbied throughout the
vears for change in legislation
concerning women . The
Steelworkers will carry on their
fight for social justice for all.

The §teelworkers Peef\Halton
Women's Committee want to do
their share to promote the
poliries of this grea
organization. The Committee
have a lot of issues they want to
address and they need the help of
every member , male or female,
in the Pee!\Halton Area,

" COME JOIN UsS "

. STEELWORKERS:
WHAT WE ARE TOGETHER

RACTAL HARMONY
SEXUAL DIGNITY
A FUND FOR HUMANITY

Everyvday , our union wins
victories - for betier health and
safety , job security , hours of
work , wages , and benefits and
pensions . They"re important
steps for working people.

But our union does even more ,
Because we care about the lives
of pcople cvertwhere - inside the
workplace . inside and outside
the country. K=

IT'S NOT ONLY A MAN'S
WORLD . A WHITE WORLD
OR A RICH WORLD.

Look around you. More and more
visible miniorities and women are
on - the - job than ever hefore. In
factories , plants , service
industries and offices. Oyr
workplaces are changing: So is
our union . And sometimes that
causes provlems we can't ignore.
Other things necver change .
Every night , in the paper . on
television news , we see people
from around the world who call
out in hunger and in pain . We
can’t ignore them either.

For all the things that change
and all the thing’s that don’t our
union is there to help.

STEELWORKERS
EVERYBOBY'S
UNION.
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Starting as early as the first year of school . children
n Ontario public schools are streamed toward Basic,
zeneral or advanced levels of education . Streaming
starts with "ability groupes " in elementary school,
ind §s formalized into one of the three streams by high
:choel. W

At the primary and secondary level , while all .’
earners should be given the opportunity to improve
heir:manual skills . the concept of streaming students
aust stop. The school system should provide L

» ~

nstrupction to suir the needs of a full range of students.
Clags bias must come to an end. " the Ontario 3
‘ducation system exhibits a deeply-rooted class bjas
tgainst manual work and technological skills. This
vias has been the source of the streaming of studénts
vho fail at isolated intellectual achievements . and of
vorking class and immigrant children generzlly into
iecupational programs which are held in Iow esieem.
Ye must have elementary. secondary and
iost-gsecondary systems which reflect an integration of
echnical and intellectual development and foster an
gual respect for both iypes of learning , broadiy”
lefined. | i i
The'high drop-out rate reflects the dissatisfaction of
nany high school students with their education . They
tearly feel it does not meet their needs in literacy and
umeracy skills . their ability to reason . solve
roblems and think critically.



% EDUCATION CON'T:

For individuals, no educational
skill is more Tundamental than
the ability to read and write .
Children of working - class
familjes are short - changed
when they are taught to read
and write . The reality and the
issue; is that most working -
class children in Ontario schools
don’t learn to read or write very
well.

Work and learning are linked.
Increasingly, both are polarized
betw Scn the "haves and the have
nots:" between those who have
control over their jobs and their
educational choises, and those
who have control over neither .
This polarization is increasing
with the introduction of new
technology and the rapid changes
occurring in the workplace . We
are becoming a two tiered
societ.y This division reflects
changes in the workplace and in
access to job training and
education.

Adult education must be used as
a toal to open a window on the
worlid. It should provide people
with an opportunity to fill in the
gaps left by an inadequate public
school education . It should
provide upgrading of literacy and
numeracy skills, and courses of
mdivjdual interest.
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afforded to pcoplc ‘on the basis of
their class and race-- by ignoring
their contributions, overfooking
their diversity, denying tl}em the
same educational choices! s
others -- giris and women"
continue to receive short shrifts
in our educational system&

Girls achieve just as well;“if not
better, than boys and are less
likely to drop out and mqre likely
to go to college or umvemty .
but equal access and equ l
achievement have not engured
women attend school on gn equal
basis with men. Patterns’o
traditional enrolment exigt. Girls
are under represented in physical
science, math., computer cience
and industrial arts; over
represented in business cgurses,
home economics, Ianguagés and
the humanities.

The Steelworkers Peel \ {lalton
Women's Committee want to help
their members and their families
to overcome the Basic
Educational Skills problems
facing the working class‘ioday.
would like to have our oywn Basic
Educational Skills CIassef;ight
here at Peel\ Halton to 2
accomodate our membersg and
their families. We need yo

input. We need you to aswer
the literacy questioneer .?closed
in this news report and

made available in differdHt
languages. To obtain mof2 copies
or information picase pi}d‘nc the
office.
Janice Gairey - 629- 4149
Steelworker office - 629 4991.




LIFELINE FOUNDATION

LARRY SEFTON BUILDING
25 CECIL STREET
TORONTO, ONTARIO, M5T IN1
[416) 977-6888
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ADMINISTRATION : MARIE § MURPHY
The Lifeline Foundation is a joint Union \ Management program
which was established in 1974, to assist workers and their Tamilies
who may be experiencing difficulties in the following areas;

1.] alcoholism, cocaine and other drug dependencies
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2.] depression, anxiety stress and other mental dibprders
3.] interpersonal, marital legal or Tinancial diff icufties

Any worker who is experiencing a personal probiem and is
employed by a company hoiding a contract with the Steelworkers
Union may use the services of Lifeline. The Lifeline councellor assists
the individual in determining what aspect of their life is most
probiematic and how a plan of action can be developed which will
deal with the situation. Lifeline ensures that apprapr:at‘, commumtv
services and treatment resources are made.
avajlabie to the worker and their Tamily.

The worker’s right to confidentiality is protected
at all times.

Lifeline aiso offers a wide range of educational
services to joint union management committees
whg wish to establish or revitalize the lifeline program in ghe:r

workplace.
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WAY

The way to help the most.

"TEXPECT TO PASS THROUGH LIFE BUT ONCE.
IF THEREFORE . THERE BE ANY KINDNESS I
{CAN SHOW , OR ANY GOOD THING I CAN DO;FI;"O
ANY FELLOW BEING, LET ME DO IT NOW, Ah]t[?

NOT DEFER OR NEGLECT IT, AS 1 SHALL NO J;
PASS THIS WAY AGAIN." g 4
o _ v William Penn .
Gampaign beging m . Toeemsspeitcoonteon by 1869 GOAL.
its 1989 fund raising drive with the lems and c all of e =
mmm«mMMn- |”€dm&wmm .
This year the umbrella organiza-  bow much we want o on those . m.m.m
tion bas setitsel an ambitiousgoalof  aiécles, the question s how moech e
raiting $6.25 miltion in 66 days, a sum il be left over for us to allocate to - g{oi, =
wb!cbcmuyear’s spétific projects.” ° Py
by more than 13  The agericy plans to announce the
mmmﬁmm siiceess of its campaign at a celebrat-- 0
arruurth. “is'a very realistic one.  &ry "do” on November 23. e
The fssua is whether we cangoone | T Mhhndnvm :
% W%ﬂﬂl“ I %ﬂbﬂhhﬂ:}pﬂnm xd :
m«qmm‘p’f’mm dﬁm&m Direeﬁ:.’s:wnobiea ]
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STEELWORKERS -- EVERYBODY'S UNION
WE NEED IDEAS é FOR A MULTI - CULTURAL
EVENT PLANNED FOR THE MONTH OF MARCH /1990

'WE NEED YOU @ TO COMPLETE THE
LITERACY QUESTIONEER AND
RETURNIT TO Tg% %’VE.EL\HALTON OFFICE

WE WANT TO MAKE A SC HOOL AVAILABLE
RIGHT HERE AT THE STEELWORKERS HALL
AS SOON AS POSSIBLE.
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@(& A MAN'S POINT OF VIEW
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WERE NUNGER ONE!
2 &

ALONG

BABY!

YOU'VE
COME




